CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distribution:

Original T - Clerk

Original 2 - Owner

Copy - Department of Development

PROPERTY DESCRIPTION: 2105 S. 68 St. and 6801-6807 W. Becher St
TAX KEY NUMBER: 476-0154-000

IMPROVEMENTS (General):  See attached Exhibit A — “Budget”, Exhibit B - “General Contractor Proposal”.
Exhibit C — “Appoved Architectural Plans™ and Exhibit D — Federal Contract Provisions

TIME OF PERFORMANCE:  December 31, 2015

TOTAL AMOUNT OF CONTRACT: Not to exceed $20,000

THIS AGREEMENT, entered into by and between Lutz Land Management, LLC, Owner of 2105 S. 68 St. and 6801-6807
W. Becher St., hereinafter referred to as the "OWNER"), and the City of West Allis, a municipal corporation of the State of
Wisconsin (hereinafter referred to as the "CITY ™).

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.
WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:
L FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.

OWNER agrees time is of the essence and will meet all deadlines, any schedules as herein set forth, and is
required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.

C. Comply with time schedules and payment terms.
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D.  Make no changes to the building facade without Department ot Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants.

E.  The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor,

F. Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, worlk performed will require the payment of prevailing wage in accordance with the attached
Wage Decision dated June 26, 2015, hereby incorporated and made a part of this contract as Exhibit
D, Attachment #7. The owner is responsible for incorporating the wage decision into the contract for
work to be performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A.  This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract™) or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction).

B.  Inthe event of such modification or reduction, the parties shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,"

addressed to the OWNER at:

Lutz Land Management, LLC
2105 S. 68 St.
West Allis, WI 53219

and to the CITY at;

John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 33214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.




V. TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hercunder shall be completed as indicated on Page 1 under "Time of Performance”, which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with alt of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VL CONDITIONS OF PERFORMANCE AND COMPENSATION,

A.

Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

Place of Performance. The OWNER shall make the facade improvements to the following property:

2105 S. 68 St. and 6801-6807 W. Becher St
West Allis, W1 53214

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Depariment of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract”, inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Approved as to form this day

of

, 2015.

Jeffrey J. Warchol, Assistant City Attorney

{Signatures on the following page)




CITY OF WEST ALLIS

By:

John F. Stibal, Director
Director of Development

Date:
Countersigned:
By:
Mark D. Wyss
Director of Finance/Comptroller/Treasurer
Date:

Iecon devic\6800 W Becher St -- Lutz Land Mgmtigmi\7-15

Lutz Land Management, LLC

By:

Date:




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

I. Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to diserimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance,

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended {Pub. L. $3-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, dented the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

II. Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A.  The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants Tor employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B.  The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C.  The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project worlk, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.




I11. Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

Iv. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder,

Vi Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  Allrequirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No, A-102, Revised.

C.  OMB Circular A-110.
VI.  Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B.  Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcernent of this section,

VIUI. Historic Preservation. OWNER will comply with the requiremenits for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C, 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 4694, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR. 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title Il and the acquisition requirements of Title Il of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requiremenis as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

X1 Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

X1, Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.




XL Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 1.S.C. section 276a-2764-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(j)(3), CDBG finds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the
provision of such services:

)] It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(ii) It will not discriminate against any person applying for such public services on the basis of religion

and will not limit such services or give preference to persons on the basis of religion;

(iii) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV.  Fraud. The OWNER has not knowingly and willingly made or used a docuiment or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S5.C. 1001 that whoever does so within the
Jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both,

XVL.  Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B. Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C.  Other remedies that may be legally available.

XVIL Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred fo as the
Section 3 clause):

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.8.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities penerated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no confractual or other impediment that would prevent them from complying with the part 135 regulations.

Owner Initials City Representative Initials
hecon devicGB00 W Becher St — Lutz Land Mgmt\gmj\7-15




Attached
Exhibit A

“Budget”
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Adttached
Exhibit B

“General Contract Proposal”
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IG L AWNING & TENT CO., INC.

< apn®® 8768 West Fond du Lac Avenue * Milwaukee, Wi 53225
Phone (414) 463-7640 « Fax (414) 463-4447

Tuly 10,2015

Mark Lufz
At: 6801 W. Becher Street
Milwaukee, WI 53219

Dear Mr. Lutz,

We are pleased to quote the following concerning awning work for the above referenced
property.

The approximate sizes and configurations of the awnings would be as per the attached
sketch and digital photo rendering.

Frames for all awnings would be % inch square electro-plated steel tube, welded
assembly, with all welds ground smooth and painted.

Fabric covers for all awnings would be “Sunbrella” Brand 100% acrylic fiber in the color
of your choice. There are approximately 160 different colors/patterns to select from in
this fabric. We have shown color #4667 Mahogany in the attached digital photo rendering
and have enclosed a sample for your review.

. Prices, including all framework and hardware, fabric covers in the color of your choice
and installation by Igl Awning are as follows:

6’ Wide (east) ........ $ 520.00

12207 Wide  oeennnns $102000 ] g3 L26D
44" Wide  ..oeons $1140.00 2
183" Wide  ...oon. $1460.00

You can be assured of the finest quality workmanship and materials, and the most
professional installation by Igl Awning.

Please allow 6 to 8 weeks for completlon after placing an order.
We are pleased to issue thls quotatlon and. hope to be favored wzth your order
Yours truly,

Larry Dobraska
Vice President
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301 W. Becher Street

&

ST S
Three stationary shed style awnings in Sunbrella color #4667 Mahogany.

Friday, ._July 19, 20_1 2
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DATE:
Project Name:
Location:

ATTN: Mark Lutz

BID PROPOSAL " D |
élélgl 1\:}.2];);:cher St d

6801 W. Beecher St. Milwaukee

Plate Glass
11233 W Greenfield Ave.

To: Mark Lutz West Allis, WI 53214
6832 W. Beecher St. 414-771-5660
West Allis, WI 53219 Fax 414-771-7924

We propose to furnish and install:

FRAMING:

DOORS:

HARDWARE:

GLASS:

FINISH:

CLARIFICATIONS:

EXCLUSIONS:

FOR THE SUM OF

ALTERNATES:

The framing for the storefront will be Kawneer 451T center glazed framing system.

The two 36" x 84" doors will be Kawneer 350 medium stile with 10" bottom rails and standard door
hardware.

The standard door hardware consists of an Adamsrite MS1850 dead bolt lock with a cylinder and
thumb turn, push/pull, and 1 1/2 pair of butt hinges. The two doors will be furnished with Dorma
surface mounted closers and bottom door sweeps.

The glass for the storefront and doors will be 1" clear Low E. The glass will be tempered per code.

The finish of the framing and the doors will be bronze anodized.
This price includes brake metal column covers and sill flashing.

1) Final cleaning is excluded. We will remove labels and excess sealants from framing and glass
surfaces at time of installation.

2) Glass is not warranted against breakage. We will replace broken glass caused directly by our
employees at time of installation.

3) Furnishing of temporary enclosures, temporary material protection and removal or resetting of
temporary enclosures is excluded.

4) Customer to provide solid anchoring at perimeter conditions to withstand loads.

Twenty three thousand four hundred and nine dollars $23.419



THIS PROPSAL IS SUBJECT TO THE FOLLOWING TERMS & CONDITIONS:

1) Proposal is subject to revision if not accepted in writing within 3¢ days.

2) Proposal, if accepted, is subject to approval by the Credit Department of Milwaukee Plate Glass. Terms of payment are NET 30 unless
other terms are negotiated. Milwaukee Plate Glass does not accept the risk of Customer’s receipt of payments from any source, and in no
event will payments to MPG be based upon, or subject to, Customer’s receipt of payment for MPG’s work. Subcontractor does not accepl the
risk of Customer’s receipt of payments from any source, and in no event will payments to Subcontractor be based upon, or subject to,

Customer’s receipt of payment for Subcontractor’s work.
3} No back charge or elaim of Customer for services shall be valid except by an agreement in writing by Subcontracter before the work is

executed. In such event, Customer shall notify Subcontractor of such default, in writing, and allow Subcontractor reasonable time to correct

any deficiency before incurring any costs chargeable to Subcontractor.
4) Subcontractor shall be entitted to equitable adjustments of the contract price. Including but not limited to any increased costs of fabor,

supervision, equipment or materials, and reasonable overhead and profit, for any modification of the project schedule differing from the bid
schedule, and for any other delays, acceleration, out-of-sequence work and schedule changes beyond Subcontractor’s reasonable control,
including but not limited to those caused by labor unrest, fires, floods, acts of nature or government, wars, embargos, vendor priorities and
allocations, transportation delays, suspension of work for non-payment or as ordered by Customer, or other delays caused by Customer or
others. Should work be delayed by any of the aforementioned causes for a period exceeding ninety (90) days, Subcontractor shall be entitled
to terminate the subcontract. Subcontractor change proposals must be processed in not more than 30 calendar days or as otherwise indicated
on the change proposal.

5) Subcontractor shall be entitled to equitable adjustments of the contract time for extra work it performs in accordance with the subcontract
documents, and for extra work it performs pursuant to written or verbal instructions of Customer, provided that Subcontractor gives
Customer notice prior to starting such extra work, identifying the date and source of the instructions considered as requesting extra work,
Subcontractor shall also be entitled to payment for said extra work, Subcontractor may also claim damages for cumulative unpact o multlple
changes on Subcontractor’s efficiency. Subcentractor’s entitlement to adjustments shall not be contingent upon, or limited to, adjustm'
received by Customer.
6) Except as specifically required in subcontractor’s scope of work, Customer shall furnish all temporary site facilities, 1nciudmg bu
limited to site access, storage space, hoisting facilities, guard rails, covers for floor, roof and wall openings, security, parking, safety
orientation, break and lunch facilities, toilet and wash facilities, drinking water and other water facilities, electrical service,
telecommunication service, lighting, heat, ventilation, weather protection, fire protection, and trash and recycling services.

7} Any indemnification or hold harmless obligation of Subcontractor extends only claims relating to bodily i injury and property damage
{other than to the subcontractor’s work), and then. ouly. that part or proportion of any claim caused by the negligence or intentional act of
Subcontractor, its sub-subcontractos, their emp]o JEes, 00 hers for whose acts they may be liable: S shall not have a duty to
defend This paragraph does not, however restn' obhgatlons of Subcontractor if any, to mdemmfy mer against intellectual property..:

and free of defect not inherent in the desxgn or
"ordmary.wear and reat, and agrees that Subco"

YOURS TRULY,

WAUKEE PLATE GLASS COMPANY

Rick Sjostrom
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8123 West Greenfield Avenue
West Allis, WI 53214
office: 414-727-8770
fax: 414-727-8780

ELECTRIC SERVICE, INC,_ wwwBestetectcom
July 14, 2015

Mark Lutz

6832 W. Becher St
West Allis, WI. 563219
mlutz12368@gmail.com

Re: 6801 W. Becher St

We propose to provide all labor, materials and permit to complete the following detailed
scope of work.

SCOPE OF WORK: Upgrade both esthetic and security lighting of exterior of
building.

« To west elevation, add (2) E-conolight Premium LED Wall Packs, Model #E-
WP6LO3NZ. This fixture is comparable to a 100 watt high pressure sodium, also
providing maximum control of spill light.

» To the north elevation, add (4) Straight Shroud, LED Gooseneck fixtures, Mode| #E-
DG1L13USK. This fixture is comparable to a 100 watt incandescent, providing
accent illumination to architectural design.

+ To the two entrance signs, add (2) Premium LED Directional Spotlights at each
entrance, Mode#E-GL4SO3N2K.

« To control all exterior lighting fixture, add (1) simple Intermatic 24-Hour, 7-Day
mechanical time clock Model#T101

This design is done with advanced LED technology; therefore, reducing energy use and
maintenance costs, both important in any City of West Allis requirements. This is an
elegant light source, ideal for business storefronts, making it a smart upgrade choice at
only a slight increase in fixture cost from incandescent.

The contract sum to complete this work is $4,285.00

PAYMENT TERMS

Payment is due net 20 days upon completion of the above work. A 3.5% charge will be added for
debit or credit card payments.

OTHER TERMS
The Contract Sum identified above is valid for sixty (60) days after this Contract is signed by Best Electric
Setrvice, Inc.

Page 1 of 2



By signing and returning this Contract, Customer confirms receipt of this Contract, the Notice of Lien
Rights and Notice of Right to cancel, acknowledges approval of the terms of this Contract and authorizes
BES to proceed with its work.

Any extra work required by Customer shall be performed after the Customer signhs a written change order.
Corrections for any existing code violations not specified in this contact are the responsiility of the
owner, Hidden structural impairments to work or hidden damaged wiring not listed in this contract will be
presented to owner and may create additional charges. This contact does not include any electric utility
charges.

Customer supplied materials must meet NEC standards in order to be Installed.

The customer agrees to provide a clean and safe work environment before work begins, Customer
agrees to provide and maintain a 30" wide by 36" deep working area in front of the circuit breaker panel if
Best Electric will be accessing this pane! for any reasorn,

There is a $35.00 charge if Customer's check or charge card transaction is returned for any reason or
cancelled after conveyed to BES. A service charge of 1.5% per month, compounded monthly, will be
added to any past due amount.

The Notice of Lien Rights and Notice of Right to cancel are hereby incorporated by reference into this
contract and any subsequent change orders. If this Confract is cancelled at any time later than the third
day after it has been signed by Customer, Customer shall pay $100.00 to BES to cover preparation and
permit costs, plus all costs of work performed and costs of materials purchased to date of cancellation.

Any disputes arising out of this Contract shall be resolved via arbitration before the local chapter of NARI
pursuant to its rules, and Wisconsin law shall apply to interpretation of the Contract. All costs of collection,
Including reasonable attorney fees, shall be paid by Customer. If Customer is unable to pay a judgment
Issued for cellection of amounts due under this Contract, BES reserves the right, with assistance of law
enforcement officials, to remove any materials or equipment installed at Customer's premises,

NOTICE OF LIEN RIGHTS

AS REQUIRED BY WISCONSIN CONSTRUCTION LIEN LAW, BEST ELECTRIC SERVICE, INC,
HEREBY NOTIFIES THE CUSTOMER THAT PERSONS OR COMPANIES FURNISHING LABOR
AND/OR MATERIALS FOR THE CONSTRUCTION ON CUSTOMER'’S PROPERTY MAY HAVE LiEN
RIGHTS iF NOT PAID. THOSE ENTITLED TO LIEN RIGHTS, IN ADDITION TO BEST ELECTRIC
SERVICE, INC., ARE THOSE WHO CONTRACT DIRECTLY WITH THE CUSTOMER OR THOSE WHO
GIVE THE CUSTOMER NOTICE WITHIN SIXTY (60) DAYS AFTER THEY FIRST FURNISH LABOR
AND/OR MATERIALS FOR CONSTRUCTION. ACCORDINGLY, THE CUSTOMER PROBABLY WILL
RECEIVE NOTICES FROM THOSE WHO FURNISH LABOR AND/OR MATERIALS FOR THE
CONSTRUCTION, AND SHOULD GIVE A COPY OF EACH NOTICE TO THEIR LENDER, IF ANY,
BEST ELECTRIC SERVICE, INC. AGREES TO COOPERATE WITH THE CUSTOMER AND THEIR
LENDER TO SEE THAT ALL POTENTIAL LIEN CLAIMANTS ARE DULY PAID.

é/@/m) //7/)&/ Date: 07/14/2015

Paul Armstrong, Pgés.. Best Electric Service, Inc

Accepted:

Date:

Owner

Page 2 of 2




Attached
Exhibit C

“Approved Architectural Plans”
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Excellence in Architecture
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Attached
Exhibit D

“Federal Contract Provisions”
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FEDERAL
CONSTRUCTION
CONTRACT
PROVISIONS

Community Development Block Grant Program

WEST

Community Development Division
City of West Allis

7525 W. Greenfield Avenue

West Allis, W1 53214
(414) 302-8460




SECTION1 INTRODUCTION

. Minority Business Participation

Code of Conduct

. Record Retenfion

. Contract Provisions

. Certification Regarding Use of Contract Funds for Lobbying
. Access to Records
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SECTION 2 LQUAL EMPLOYMENT OPPORTUNITY REGULATIONS
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Equal Opportunity
ELO Officer
Dissemination ¢f EEO Policy
Recruitment of Employees
Selection of SubCONTRACTORs, Procurement of Materials and Leasing of Equlpment
EEO Records and Reports
Nomnsegregated Facilities
Tralsification of Documents
Section 3 Clause and Requirements
. Office of Federal Contract Compliance Programs (OFCCF)
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SECTION3 FEDERAYL LABOR STANDARDS REGULATIONS

Regulations

Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion
Imstructions for Certification Lower Tier Covered Transactions
Payment of Prevailing Wages

Personnel Actions

Confermance Rates

Payment of Fringe Benefits

Apprentice Participation

Overtime Requirements

X0, Withholding Payments

11, Violations and Liability

12. Statements and Payrolls
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SECTICN 4 HEALTH & SATETY

i, Safety and Accident Prevention
2. Implementation of Clean Air Act and Federal Water Pollution Control Act

SECTIONS ATTACHMENTS

Minority and Women’s Business Goals

Minority and Women’s Business Compliance Report

TFederal Labor Provisions- HUD FORM 4010

Equal Employment Opportunity Poster

Economic Opportenities for Low and Very Low Income Persons
Notice to All Employees of Federally Assisted Projects

Wage Decision

Prevailing Wage Payroll Format

Health and Safety Poster
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i, MINORITY BUSINESS PARTICIPATION:

On ¢ach CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation, Only those businesses duly registered on
Wisconsin Departinent of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state. wi.us/php/mbe-od/alpha_result_page.php or
http:/feommerce.wi.gov/iphp/WBE/wbe_od_start.php/name;

The goals are provided under Section 5§ — Attachment 1,

The CONTRACTOR will take all necessary affirmative steps to assure thiat minority firms, women’s business
enterprises, and labor surplus area firins are used when possible (24 CFR Part 85.36(e)).

Affirmative steps shall include:

A, Placing qualified small and minority businesses and women®s business enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources: '

C. Dividing total requirements, when ecotomically feasible, into smaller tasks or quantities to permit
maximun participation by smafl and minority businesses and women’s business enterprises;

). Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business enterprises;

E. Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Comtherce; and

F. Requiring the piime CONTRACTOR, if subconiracts are to be let, to take the affirmative steps
stated above A-E.

The reporting charts nnder Section 5- ftem 2 will require completion to document minority firms and
women enterprises weré provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 C¥R 84.42

Tlie contract utilizing all or part grant funds shall maintain written standards of conduct governirig the
performance of employées éngaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a coniract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3, RECORD RETENTION: 24 CTFR 85.42

Financial records, supporting doouments, statistical records and all other records pertinent io a grant shall be
retained for a period of five yéars. If airy [itigation, claim, negotiation, audit or other action is started beford the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit {indings
involving the records have been resolved, The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last

expenditure of grant funds for that year.
4, CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 - Attachment 3.




Required Coniract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions ot conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penatties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement, Inr addition, such contract shall describe conditions under
which the contract may be texminated for default as well as conditions where the contract may be terminated
beeause of circumstances beyond the control of the CONTRACTOR.

If'the contract is in excess of $100,000, the conteact requires compliance with all applicabio standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Aot (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal confracts, grants or loans of facilities included on the EPA.
List of Violating Facilities. The provision shall requirs reporting of violations to the City, HUD and 1o the US
EBPA Administrator for Enforcement (EN-329),

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR s immediate supetintendence and to

all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract alt of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Conttact Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and 1o all related subcontracts, which exceed $100,000 — 49
CEFR 20)

The CONTRACTOR certifies, by signing and subinitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropiiated funds have been paid or wiil be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of ay
Federal contract, grant, loan, or cooperative agreement,

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congtess, or an employee of a Member of Congress in conoection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, i accordance with its instructions.




This certification is a material representation of fact upon which reliance was placed with this ransaction was
made or entsred into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.8.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure,

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients

shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination bagsed on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

e. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibif discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the

Rehabilitation Act of 1973;
f. Promote and insure equal oppartunity for all persons, withowt regard to race, color, religion, sex, or national

origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disahility;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990,

L. Assure that all buildings assigned for public use be designed, constructed and alfered so as {o be accessible to
and usable by persons with physical disabilities under the Architectural Barders Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall;

Comoply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take atl necessary precautions to puard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR s perlinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The tight of access in this section must not be limited to the required retention period but shall last as

long as the records are retained.
SECTION 2 Equal Employment Opporfunity Regulations

I, Equal Employment Opportunity Regulations

Sinece this project will be financed alf or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Eguai Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to alf related subcontracts of $10,000 or more)

The CONTRACTQR will include the portion of the following provisions of Paragraphs A theough H in every
subecontract or purchase order unless exempted by rules, regulations ot orders of the Secretary of Labor issued
pursuant fo Section 204 of Executive Order 11246 of Septernber 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subconiract or purchase order as the CITY may direct as a4 means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with itigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter info such litigation to
profect the interest of the United States.

BEqual eraployment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth nnder laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract, The Equal Opportunity Construction CONTRACTOR
Specifications sot forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.,

The CONTRACTOR will work with the awarding agency and the Federa! Government in carrying out EEO
obligations and in their review of his/her activities under the contract,

A. The CONTRACTOR will niot discriminale against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure thal applicants are employed and that employees aro troated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Ermployment, upgrading, demotion or fransfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available fo employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clavse.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other confract o understanding, a notice to be provided by the Contract Ofticer
advising that said labor union ar workers® representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment,

D. The CONTRACTOR will comply with all provisions of Executive Ordet 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labot, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investipation fo ascertain compliance with such rules, regulations,
and orders.

F. Inthe event of the CONTRACTOR’s noncompliance with the non-diserimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared incligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Patagraph A through H in every subcontract or purchase
ordet unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant fo Section
204 of BExecutive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subeontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforeing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or veudor as a result of such direction by the CITY, the
CONTRACTOR may request the United Sfate to enter into such litigation fo protect the interest of the
United States, oo

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
programt or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuand to the regulations of the appropriate fedeval agency
effectuating Title VI of the Civil Rights Act of 1964,

2. CONTRACTOR EEO CFFICER:

The CONTRACTOR wilt designate and malce known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibiiity to do zo.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hive, supervise, promote, and discharge
employees, or who recommend such action, o who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTORs ERO policy and contractual responsibilities to provide
EEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted hefore the start of work and
then not less often than once every six months, at which time the CONTRACTOR s EEG policy and its
implementation will be reviewed and explained. The meetings wiil be conducted by the EEO officer,

All new supervisory ot personnel office employees will be given a thorough indoctrination by the BEC Officer,
covering all major aspects of the CONTRACTOR's EEO obligations within thirty days foliowing their reporting
for duty with the CONTRACTOR,

All personnel who are engaped in direct recroitment for the project will be insfructed by the EEO Officer in the
CONTRACTOR's procedures for focafing and hiring minority employees.

Notices and posters identitying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employces, appiicants for employinent and potential employees.




The CONTRACTOR s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4, RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements wilf be placed in publications having a
large cirenlation among minority groups in the area from which the project worlk force would normally be

derived.

The CONTRACTOR will, unless precluded by a valid bargaining agresmont, conduct systematic and direct
recruitment through public and private employee referral sources likely fo yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicanis may be
referred to the CONTRACTOR for employment consideration,

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions, (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obfigates the CONTRACTOR to do the samse,

such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5, SELECFION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT: :

The CONTRACTOR shall not discriminate on the prounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORs, including procurement of materials and leases

of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEQ obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters indo pursuant to this contract. The CONTRACTOR.
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. EEO RECORDS AND REPORYS:

The CONTRACTOR shall keop such records as necessary to doeument compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be




available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non~minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforfs being made in locating, hiring,
training, qualifying, and upgrading minotity and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minorify and fomale
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does nof maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained, The CONTRACTOR agrees that a
breach of this certification is a viokation of the FEO provisions of this coufract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consununation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8, FALSIFICATION OF DOCUMENTS:

The falsification of any of the above cettifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.8,C, 231,

The CONTRACTOR ar subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
tepresentatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary (o cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records gvailable may be
grounds of debarinent aclion pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical arca,

The CONTRACTOR and subcontractor participating in federally assisted projects ave required fo track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” forms attached under Section 5 —~Atiachment 5.




All Section 3 covered contracts shall include the following Section 3 clavse consisting of ltems A-F:

A, The work to be performed under this contract is subject fo the tequirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170iu (Section 3). The purpose of Section
3 is to ensufe that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be divected to low- and very
low-income persons, particularly persons who are recipients of HUID assistance for housing.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this confract certify that they
are under no contractual or other impediment that would prevent them from complying with these

regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR s
commiiments under this Section 3 clavse, and will post copies of the notice in conspicuous places at the
worl site where both employees and applicants for traindng and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth mintimsm number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date

the work shall begin,

D. The CONTRACTOR agrees to include the Section 3 clanse in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135, The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has heen found
in violation of the regulations in 24 CFR part 135,

E. The CONTRACTOR will certify that any vacant employment positions, including teaining positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CER Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code

of Federal Reguiations,

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, terinination of this contract
for default, and debarment or suspension from future HUD assisted condracts.

10. OFFICE OF FEBERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the ORCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Patts 60-1 through 60-50, Generally, all CONTRACTORSs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with

Executive Order 11246.

A “Notice of Requiternent for Affirmative Action to Ensure Equal Employment Opporiunily” (Executive Order
11246} is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Bxecutive Order 11246, including the specified goals for

minority and female participation,
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Covered federally assisted construction contracts and subcotitracts must incorporate the equal opportunity clavse
found at 41 CFR 60-1.4(h),

The equal opportunity clause may be expressly included in each contract or subconiract or incorporated by
reference, Importantly, the equal opportimity clauses are deemed to be a part of every covered construction
contract and subcontract even. if they are not physically incorporated in the contract documents,

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Spegifications™ which are found at 41 CFR 60-4.3. The specifications desctibe the affirmative action obligations
and set forth the specific affismative action steps the construction CONTRACTOR must implement in order to
malke a good faith effort to achieve the goals for minorily and female pariicipation that were listed in the bid

solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251, The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone

numbet is 3 17-226-5860,

11, Compliance with Rehabilitation Action of 1973

A, AFFIRMAT'IVE ACTION FOR WORKERS WITH DISABILITIES {(Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 20 U.S.C. §§793 and 794); Definition: “Individual with disability”
means gny person who has a physicdl or mental impaitinent that substantially limits one or more major
life activities; has a record of such an impairiment, or is regarded as having such an fimpairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this tetm does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.€. §706(8)(C), or
atty individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reasen of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S,C. §706(8)(C)(¥); or
any individual who has a currently contagious disease or infection atid who, by reason of such disease or
infeetion, would constitute a divect threat to the health or safety of other individiaals or who, by reason
of the curreritly contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.8.C. §706(8)XD)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualificd. The
CONTRACTOR agrées to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental digability in all employment practices such as the following: employment, up-grading,
demotion or tiansfer, tecruitment, advertising, layoff or termination, rates of pay or ofbeér forms of
contpensation and seléction for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant o the Act.

3. Inthe event of the CONTRACTOR’s noncompliance with the requirenents of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4, The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR s obligation under the law to take
affirmative action to employ arid advance ih employment qualified handicapped employees atid
applicants for employmeit and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or tepresentative of workers with which ithas a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is commifted fo take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempled by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect fo any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance,

SECTION 3 Federal Labor Standards Regulations

Any and ail CONTRACTORS, subcontractots, independent CONTRACTORS, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Fedorally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 6.

Comply with federal labor standards regulations as follows:

i, Davis-Bacon Act

2. Wage Decision attached under Section 5 —~ Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CER Parts 1, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBYLITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

{Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contraet is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered {ransaction, The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out befow. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this fravsaction. However, faiture of the CONTRACTOR to furnish a
certification or an explanation shalf disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
deparkment or agency determined to efiter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the departinent or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered trausaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitied for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitiing this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered lransaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction,

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the depariment or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Jederal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is campiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in arder to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is notmally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly ciers into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debatred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency,;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Pederal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
desfruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or eivilly charged by & governmental entity (Federal, State
or locaf) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposat had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND .
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWIR TIER TRANSASTIONS OF 525,000 OR MORE

By signing and submitiing this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below,

The certification in this clavse is a material representation of fact upon which reliance was placed when this
{ransaction was entered into, If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, it addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lowet tler subCONTRACTOR shall provide immediate written notice to the person to which
this proposat is submitted if at any time the subCONTRACTOR leatns that its certification was erroneous by
reason of changed circumstances. '

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules impiementing Executive Order 12549, You
may confract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agress by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter info any fower lier covered fransaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction otiginated,

The CONTRACTOR and subCONTRACTOR further aprees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions,

A CONTRACTOR in 4 covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A. participant may decide the method and
frequency by which it determines the eligibility of its principals, Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed {o require establishment of a system of records in ordes to
render in good faith the certificaiion required by this clause, The knowledge and information of participant s not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

[fa CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition fo other remedies avatlable to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR cettifies, by subemission of this proposal, that neither it nor ifs
principals Is presently debaired, suspended, proposed for debarment, declaved ineligible, or voluntarily excluded
from participation in this transaction by any IFederal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:

Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to alf related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.8.C. 276¢) the full amounts of wages and bona fide fringe benefifs or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafier called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR orits subCONTRACTORS and such laborers and mechanics, The wage determination shall be
posted at all times by the CONTRACTOR and its sutbCONTRACTORS at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fiinge benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 1.8.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurted for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, ate deemed to be constructively made or incurted during such weelkly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard fo skifl.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and refated acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference m this contract.

4, PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduet petiodic inspections of project sites to insute that working conditions and
employee facilities do not indicate discriminatory treatinent of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices,

The CONTRACTOR will periodically review-selected personnel actions in depth to defermine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will prompily take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such comective action
shall inciude alt affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made o the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
diserimination may affect persons other than the complainant, such cortective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform evety complainant of all of his

avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employinent,

5, CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision,

An additional classification, wage rate and fringe benefits may be approved only when the foliowing ctiieria
have heen met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

{3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage

rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the coniracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORs, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits whete appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all inferested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any worle performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of taborers or mechanics includes a
fiinge benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORS, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an houtly case equivalent thereof, i the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perforin when they
are employed pursuant to and individually repistered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training A dministration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Buteau,
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the evtire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid riot less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less thau the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rafe) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rafe specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fiinge
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fiinges
shall be paid in accordance with that delermination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR. will no longet be permitted fo utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit atty laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such faborer, mechanic, watchman, guard or
apprentice receives compensation a a rate not less than one-and-one-half times his/het basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding, agency shall ypon its own action or upon written request of an authorized representative of the
DOE. withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments ot advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR. the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or pait of
the wages required by the contract, the confracting ageucy may, after written notice fo the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
unti] such violations have ceased,

10. VIOLATYONS AND LIABILITY FOR UNPAXD WAGES AND LIQUIDATED DAMAGES:
In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR :

responsible for the violation shall be liable to the affected employee for his/her unpaid wages, In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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11, STATEMENTS AND PAYROLLS:

Applicable 1o all Federaily assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects focated on roadways classified as local roads or rural coliectors, which are exempt,

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records rélating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the

site of the work. .

The payroll records shall contain the name, social security number, and address of each such employee; his or
ler correct classification; hourly rates of wapges paid (including rates of coniributions or costs anficipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid, Whenever the
Secretaty of Labor has found that the wages of any [aborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(M2YB) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs,

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding ageney or an agent thereof, a certified payroll report of wages paid each of its
etployees, The payroll submitted shall set out aceurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WII-347 is available for this -
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402, The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or sSubCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the foliowing:

That the payroll for the payroll period contains the information required 1o be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29

CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
34'7 shall satisty the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
18




1. SAFETY AND ACCIDENT PREVENTION:

[nn the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and focal
laws governing safety, health and sanitation (23 CFR 633). The CONTRACTOR shall provide all safeguards,
safety devices and profective equipment and take any ofher needed actions as it determines, or as the awarding
apency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

it is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
smployee, in performance of the contract, to work in surroundings or under conditions which are upsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR.1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.8.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance 1o inspect or investipate the
matter of compliance with the construction safety and health standards and fo carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.5.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subeontract, as appropriate, the bidder, Federsl-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.8.C. 1857 et seq., as amended by Pub.l.. 91-604), and under the
Federal Water I'oliution Confrol Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and repulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S, Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40

CFR 15.20.

That the firm agrees to comply and remain in compliance with alf the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and ail regulations and guidelines Hsted

thereunder,

That the firm shall promptly notify the awarding agency of the receipt of any communication fraom the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be ufilized for the contract is under
consideration to be listed on the EPA. List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nencxempt
subcontract, and further agrees to take such action as the povertment may direct as a means of enforcing such

requirements.
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Attachment #1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(RO 11246), All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A, Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment #2

Project No.: Project Title:

Conttact for; Amount: 3

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBLE/WBE Firm Name and Address  Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

i/We, , hereby indicate that the above meutioned

(Firm Name)
minorily coniractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Departient of Housing
and Urhan Development
Office of Labor Relations

Appllcabiity

The Project or Program to which the consirscilon work
covered by thls conlract pertains s belng assisted by the
Unlied States of America and the following Federal Labor
Standords  Provisions are included En ihls  Contracl
pursuant to the provisions applicablo io such Federal
asskstanco,

A, 1 {1} Minlimum Wages. Al laborers and meahanles
amployed or working upon the site of the work, wiil be pald
uncondlilonally and ot Tess oftan than ance a week, ang
without subsequsnt deduction or rebale on any dccount
(extepl suoch payrell deducilons ms are pormitled by
regulations lssued by the Secrelary of Labor under Ehe
Copeland Act (29 CFR Part 8), the full amotnt of wages
and hona fide frings bensfits (or cash equlvalents theraof}
duge at time of payment computed at Fates nol fess than
those oconlained in lhe waoge determination of the
Secretary of Labor which Is altached herelo and made a
part hereof, rogardless of any contrazival relatlonshlp
which may be allegad lo exist beiween the contraotor and
sueh laborers apd mechanles.  Contributions made or
gosis teasonebly anticipaied for bona fide fricge benaellis
under Seclioh i(b}(2) of the Davis-Bacen Aclt on behail of
faborers or mechanics are constdersd wages pald fo such
taarers or machanies, subject fo the provisions of 28 CFR
5.5(a}(1}{lv}; nlso, regular contributlons made or cosis
Inctreed for more than o weekly perfod (but ol less often
than quarterly) under plaas, funds, or programs, which
cover the partictlar weekly period, are deemed to be
construcilvely made or Incutred during such weekly perlod,

Such laborers and mechanles shali ba pald the approprlate
wage rate and fringe benefits on the wage determinatlon
for the olassllication of work actually performed, withoul
regard to skifl, except as provided in 29 CFR B5.5{n){4).
Laborers or moehankes performing woek In more than one
classlicatlon may be compensated at the rale speclified for
each olgssificallon for the Hime actually worked thereln:
Provided, Thal The employer's payroll records sceurgtely
sof forts the tlme spenl In each classfticgton in which
work Is performad, The wage datermination (Including any
mddillonal classlffcaflon and wage tales conformed undsr
2% CFR B.5{a)1I) anpd the Davis-Bacon poster (WH-
13213 shall Do posted at all times by the sontracior and its
subcontractors al the slte of the work In 2 prominent and
accessibie, place wheréd W can be easily sean by the
workers,

{11} (a8} Any olass of {aborers ot meclanios which is not
Iisted In {he wage determination and which la to be
empioyed under the coniract shali be piessiffed in
conformanes wlih the wage delerminalfon. HUD shall
approve an addllional etasslilienllon and wops rate ond
fringe benefils iherefor only whsn the following criteria
have peen met:

{1} The work o be porformed by the olassiication
requested is not performed by a olosskflealion in the wage
determination; and

{3) The classificallon Is uilized I the area by lhe
consiruction Indusiry; and

[3) The proposed woge rate, including any bona iide
iringe bhepeflls, benrs a feascnable relatfonshlp to ihe
wage rajes contaled In the wage detarminallon.

{b} I the gpniraclor and the laborars and mechaales 1o be
employad In the olassifleatlon (i Kknown), or thelr
reproseniatives, and HUD or lls deslgnes agree on the
classiflcation  and wage role (Ineluding the amount
daslgnated for frlnge benefits whare appropriaie), a report
of the aclion taken shall he senl by HUD or His designee to
the Administrator of the Wade and Hour Divislon,
Enmployment Standards Administrailon, U.S. Departmant of
Labor, Washington, D.C. 20210. The Administralor, or an
authorized representative, will approve, modify, or
disapprove every additlonal classiffcallon actlon within 30
days of recolpt and sp advise HUD or Hs designeae or wiik
oty HUD or Hs designec within the 30-day perlod that
edditionaf time ks nepessary. (Approved by the Offlge of
Management and Budget under OMB control number 1215-
0140.)

{¢} In the event the contrastar, the laberers or mechanics
o ba employed In the oclessification or thel
represenialives, and HUD or its designes do nol agree an
the proposed olasslfication and wage rafe (ineluding lhe
amotnl dosignated for iringe banet|ls, where appropriate),
HUT or its designeo shall refer the guestions, Ineluding
the views of all Interesied parlles and tha recommendation
of HUD or Itz designee, to the Adminlstralor fer
determination. The Adminisirator, or an authorlzed
representative, wik 1ssue a determination withln 30 days of
reoeipt and so advise HUD or Hs designee or will notiiy
HUD or lis deslgnee within the 30-tay perled that
additfenal tima Is negessary, (Approved by lhe Offlce of
Managamen! and Budget under OMB Control Number
1215-0140.)

{d} The wege role (Ipcluding fringe bensllls whare
eppropriate) determined purstant {0 subporographs
{8)}(b) or {e} of ihis paragraph, ahall be pald to ail
workers petforming work It the classlifealion under this
contracl from the first day on which work is performed in
the classifieation,

{illl} Whanever the minimurn wage rate preseribed In lhe
comract for a class of faborers or machanles rcludes a
fringe benefit which 13 not exprossed as an houriy rate, the
contractor shait sfther pay the beneflt as stated In lhe

" wage determination or shalt pay anolher bona fide fringe

benelll or an hourly ¢ash efuivalent thereef,

{1v} H 1he contranior does not make payments 1o a trustes
ot oiher {hird person, the contractor may conslder as part
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of Whe wages of any lnborer or mechante the amount of any
opsis reasonably anticipated 1o providing bona fide fringe
benefile under a plan or program, Provided, That the
Secretary of Labor has tound, tpon the written requost of
the contractor, that the applcable standards of ihe Davis-
Bacon Act have been mel, The Secrelary of Labur may
requlre the coniractor o sot aslde In a separnie nocount
nssets for Lthe maeling of obifgallons under the plan or
progrom, (Approved by the Office of Monagement and
Budget under OMB Control Number 1215-0140.)

2. Withholding, HUD or Hs designes shall upon s own
aclfon or wupon Wwritten request of an aulhorlzed
representative of the Department of Labor withhold or
cauge lo be wihheld from he contraclor under thls
centract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
sibjeet to Dovis-Bacon pravalling wags requirements,
whieh Is held by the sams prime conlraetor so much of the
aocred payments or sdvences as may be oconsldered
necessary lo pay loborers and mechariics, including
apprentloes, troinees and helpers, empioyed by the
contractor or any subcontroctor the Jull amount of wages
required by the contreel In the event of fallure to pay any
lahorer or meohanle, Including any apprentics, traines or
halpef, emptoyed or working on the slle of the work, all or
part of tire wages required by the contract, HUR or s
deslgnes may, after wrilten nollce to the contracter,
sponsor, applean{, or owner, take such sellon as may he
ascessary {o cause the suspession of any further
payitent, advance, or guarantes of Tunds uniil such
violations hdve ceased, HUD or lis designee may, afier
wiittan notlce lo the cenlractor, disburse such amounts
withhatd for and on account of the conlractor or
subeontraclor lo the respetiive employess to whem they
are duwe. The Compirolier Genaral shall make such
disbursemenis In lhe case of direct Davis-Bacon Ari
coenkracts,

A, (i) Payrolls and basig records, Payrolis and basle
repords refaling tharsto shall bs malnfalned by the
contractor duflng the course of the work pressrved for o
perlod of thrag years thersafler for all laborers and
mechanios working at the site of the work. Such records
shalt eontain the name, address, and soclal secuilly
nuritbgr of esch sugh worker, hls or her correst
elassliieation, hourly rates of wages pald {Including ratas
of contributlons or cosls aplicipated for bona fide {ringe
benefils or cash equivalentis thereof of the types desatlbed
in Gection {p)(2){B} of the Davis-bacon Achy, dally ond
weekly number of hours worked, deductions mada and
actual wages poid. Whenover the Seoretary of Labor has
found undar 28 GFR 5.5 (a}(1){lv) that the wages of any
inborer or mechanlo Include the amount of any cosis
reasonably antlelpated In providiag beneflls under a plan
or progfam deseribed In Sectlon Hb)(2ZKB) of the Davis-
Bacon Act, the coatractor shall malntaln reoords which
show thal the comadlnent o provide such benelils [s
enforceeble, that the plan or program Is [inancially
responsible, and thal the plan or progrom has heen

communicated [n wrlling to the laborers or mechanics
affected, and records which show the costs antlcipated or
the actual cosl Incurred In providing such banefits,
Confractors employing apprentices or tralnees under
approved programs shalt malntaln wrliten evidenca of the
reglstration of apprentieeshiy programs and certifivallon of
tralnee programs, the regisienlien of {he apprentices and
tralnees, and the ratlos and waga roles prescribed in the
opplicable programs. (Approved by the Office of
Management and Budgel under OMB Comdrol Mumbers
1245-0140 and t215-0017.)

(i} {a) The contractor shall submil weekly for eanh week
in which any contract work is performad a gopy of all
payiolls to HUD or Hs deslgnee if the agency is 4 patly lo
the contracl, bui If the ageney Is nol such a parly, the
contractor wili submit Lhe payrolis to the appHoant
SPONSOT, OF OWABT, 45 the case moy be, for ransmisston to
HUD or lts deslgnee, The payrolls submlitted shall set qut
noournkely and completely oll of the informallon required
to be malntained under 29 CFR 5.5{(a)(3)(1) except that Tuli
soclnl securltly numbaers aid home addresses shall not ba
included on weekly transmillals. Instead the payrofls shall
only need to inciude an Individually dentifying number for
oaeh employee (e.g., the tasi four diglts of tha employea's
soclal gecurity number), The regulred weekly payrofl
Information may be submitted in eny form desked.
Oplional Form WH-347 Is avaltable for this purpose from
the Wage and Hour Division Web sHe at
htip:Hwww. dol. govlesaiwhdlformsiwhadrinstr.bim or  lis
supeessor ske. The prime comtraclor Is respeonsible for
the submlsslon of coples of payrolls by all subéoniractors,
Gonfraclers dnd subeontractors shall malntain the
soslal seeurllty numbet and ourrenl address of each
covernd worker, and shabl provide fhem upon request ta
HUD or Its designes If the dgency is a party fo the
contract, but If lhe agenty 1s nol such a party, the
contragtor will submil the payrolls {o the applicant
sponsor, of owner, as ihe ¢aso may be, for transmission lo
HUD or Its designee, {he conlractor, or the Wage and Heur
Division of the Department of Labor for purposes of an
Investigatlon or sudit of compilance with prevalling wage
requiremenis. 1t is not a violation of thls subparagraph for
a prime comdractor lo require & suboeniractor fo provide
addresses and soclal securlty numbers io the prime
contraclor for I1s own records, without wéekly submission
{o HUD or ils deslghee, {Approved by the Office of
Managemaent and Budgel under OMB Coentrol Number
1215-0149.}

(b) Ench payroll submilled shall be aecompanied by #
*Statement of Complianes,” signed by the comtracter or
subeenlractor or his or her agent who pays of supervises
the paymen! of ihe persons employed ander the eontrnel
anct shall certlty the folowing:

{1} That thé payroll for the payroll period contalns the
Informatlor required fo be provided under 28 CFR &§.6
{a){3){ll}, e nppropriate Informaltion Is belng malniaed
upder 29 CFR 5.5(a}(3){}, and thol such Information Is
corract and complete;
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{2) That each laborer or mechanle {Inciuding ench heiper,
apprentice, and tralnee) employed on ihe contrael during
the payroll perliod has been paid 1he feull weekly wages
earned, withoul rebate, either direcily or Indirecily, and
‘that no deduetlons have been made elther directly or
Indlrectly from the full wagss earned, other than
permissible deductions as sei forih In 29 CFR Part 3;

{3} Tha! sach faborer or meohanic has bean pald nol less
than the applleable wegs rates and frings benaflts or cash
squivalents for the classiticalion of work performed, &s
spaclfled in the applicable wage detarmination
Ineorporated Into the aontract,

(¢} The weekly submisslon of a properly exesuled
certiftoation set forth on the reverse side of Gptlonal Form
WH-347 shall satisiy the requlrement for submission of the
‘Statement of Cowmpliance”™ reglired by subparagraph
A3l (D).

{d} The falsificalion ot any of the abovs cartificatlons may
subjact he contractor or subcontractor to clvil or eriminal
prosecuffon undsr Seclion 1001 of Tikie 18 and Beclion
231 of Tille 31 of the Unlted Stales Goda,

{ili} The contractor or subconiractor shail make the
records required under subparagraph A.3.{l) avaliable for
Inspection, copying, or frapseription by oauthorized
representatives of HUD or |ts deskgnee or the Department
of Labor, and shail parmi svch represeniatlves to
Interview employesas during wotking hodrs on the Job. |If
tie contractor or subeoniractor falls to sebmil the required
resords or to make lhewn avallable, HUD or its designes
may, after wrilten notice 1o the contraclor, sponsor,
gpplicanl or owner, take such asction 83 may be necessary
io cause ihe suspensien of sy further payment, advancs,
or guarantee of funds., Furthermore, faftlure e submit the
required records upon request or lo make such records
avallable may ba groungs {or debarmeni setlon pursuant to
20 CFR 8,12,

4, Apprentices andg Trafnees.

(1} Apprentices. Apprentices wiil be parmitted o work at
less than ihe predetermined rale for the work they
pefformed when they are smployed pursuant {o and
individually reglstered in & bohn flde apprenlicaship
program registerad with the U.S. Department of Labor,
Employment and Tralning Administration, Office of
Apprenlloeship Fralaling, Employer end Labor Services, of
wilh a Stale Apgprenticeship Ageney recognized by the
Clfice, or if a person Is employed In his or her flrst 90
days of probatlenary employmenl as an apprenlice In such
g appreniiceship program, who is not Individually
reglstered in the program, but who has been cestifled by
the Offlce of Apprenticeshlp Tratnlng, Employer and Labor
Servlces or & Siate Apprenflceshlp Agency {whers
appropriate} to be ellgibte for probationary employment as
an appremlles.  The allowable ratio of appreniless to
Journeyman on the job slle In any craft classifteation shail
not be greater thon the ratlo parmitled o the contrastor as
1o the entire work foree under the registered program, Any
worker flsted on a payroll at an apprenilcs wage rate, who

1s not registered or olherwise employed as staled above,
shall he pald not less than the applicable wage rate on the
wage delsrmination for the classifioalion of work acluslly
performed, In addlifon, any apprenttce performing work on
the job sHe in excess of the ralle permitted under the
raglelered program shall be pald nol less than the
appileable wage rale on the wapge determination for tie
work setvally performed, Where g contraclor Is performing
construction on a projecl in a Iosallty olhar than that in
which Hs program ls registared, the ratlos and wage rates
{oxpressed in percentages of the Jowrneyman's hourly
rale) specited In the contractor's or subconfractor's
regisiered program shall be cbseived, Every appronlice
must be pald at not fess than the rate speclited in the
raglstered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified In the applicabis wage determfostion.
Apprentices shall be pald fringe bensfils in accordance
with the provislons of the epprenilceshlp program. ¥ the
appreniicaship program doss not speclly fringe beneflis,
apptentices must be paid the full ametnt of fringe beneflis
listed on {he wage determinallon for the applicable
classification, 1f the Adminlstralor delermines that a
different practioe prevalls tor the appiicable apprentice
olassificallon, fringes shall be pald in accordance with that
datermination. In the event the Offles of Apprenticeship
Tralning, Employer end Labor Sorvioss, or a State
Appronticeship  Agency recognized by ihs Offloe,
withdraws approval of an apprentleeship program, the
contractor wll ne ftonger be permited to ullilze
appreniices at less than the appleable predetermined rate
for ¢ work performed unfll an acceplgble program Is
approved.

(li) Trainees, Exoepl s provided I 29 CFR B.15,
tralnees will not ba permitted to work al less than the
predefarmined raty for the work performed unlass lhey are
enmployed pursuant *to and individually reglstered In a
program which has recelved prior approval, svidenced by
formel certlflcation by the 1.8, Departmeni of Labor,
Employment and Tralnlng Adminlstration, The ratio of
tralnees to Journeymen on the job slte shall nol be greater
than permitied upder the plan approved by he
Employment and Trainlng Administration.  Every tralpee
must be pald Al nol less lhan the rate speclfled in the
approved program for lhe trolnee's level of progress,
expressed as o percentage of the Journeymen hourly rate
spactiied in the applicable wage detsrninaflon. Tralneas
shall be pakd frlnge benefits in accordance with the
provisions of the tralnee program. [f the traines program
does not menllon fringe beneliis, iralnees sholl be paid
the fuli amount of fringe bensflls lsted onh the wage
dofermination unless the Adminfsirator of the Wage and
Hour DIvision delermines thal there Is sn apprenficeship
program assocclated with ihe corresponding journeyman
wage rale on the wage determination walelh provides for
less than Tull filnge benefits for apprenlices.  Any
employee listed on the payroll et a fralnee rate who s not
registered and particlpating In o training plan approved by
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the Employment and Tralnlng Admintstratlon shall be pald
not less than the applicable wage rate on ihie wage
datermination for the work actually performed. In addillon,
any tralnee parforming work on the job sihte in exoess of
the ratlo permittad under the registered program shall be
palg no! less ian the appiicable wage rate on the wage
determinatlon for the werk actually performed. In the
even! the Employmeni and TFraining Adminlstrailon
withdraws approval of a tralning program, the coniractor
will no longer be permitied to ulllize tralnaes el less han
the applicable predetermined rate for the work performed
untll an acceptable program s approved.

[} Equal employment opporlunity. The lilizalion of
apprentices, tralnees and Journeymen under 29 GFR Parl §
shall be In conformily with the equal employment
opportunity requirements of Exsculive Order 11246, as
amendad, and 29 CFR Part 30,

5, Compllance with Copeland Act requirements. The
oontractor shall comply with the requirements of 28 CFR
Part 3 whigh are Incorporaled by reference In this conlract

6. Subcontiracts. The eontractor or subcontractor will
Inserl In may subcontracts the clauses contalned In
subparagraphs 1 thiough 11 In this paragraph A and such
other cleusas as HUD or Its deskynee may by appropriate
Instructions requlra, and a copy of the appHeable
prevalllng wage declston, and also a clause requiring the
subcontractors fo Include these clauses in any lowsr tler
subeontracts, The prime contractor shall be vesponsible
for the compliance by vny subconiracior or lower tler
subsontractor with eff the contract clauses In this
patagraph. ’

7. Confract termination; delzamment, A breach of the
contract elauses In 29 CFR 6.5 may be grounds for
termination of ihe contract and for debarment 08 a
cobtractor and o subconiractor as provided In 29 GFR
512,

8. Compllance with Bavis-Bacon and Related Act Requirements,
All rdings and Interpretations of the Davis-Bacoa and
Related Acis contalhed In 29 CFR Parts 1, 3, and 5 are
hereln incorporated by referenco I this conirast

%,  Dispules concerning labor siandards. Dispules
arising out of the labor standards provislons of this
pontract shilt nol ba sublest 1o lhe general disputes
glause of this contracl, Such dispules shalk e resolved In
accordance with lhe procedures of the Dapartment of
Labor sat forth fn 29 CFR Parts 5, 6, and 7. Dlgpules
within the meaning of this clause Include dispules batween
the contractor {or any of s suboontractors) and HUD or
Hs designee, the U.8. Deparimen! of Labor, or the
employees or thelr representalives,

10, (I} Certfication of Eligibility. By enlering Into this
oontract the contraelor cortifles that nelther it {nor he or
she} nor any person or flrm who has an Interest In ihe
contractor's firm Is & person or Hra leeligible to be
waarded Government spntracis by virine of Seotlon 3{a) of
the Davis-Bacon Aet or 26 GFR 5.12(a)1} or o be

awarded HUD contracts or particlpate In HUD programs
pursuant io 24 GFR Part 24,

(1} No part of this contraet shall be subeentracted o any
person of firm Inetlgible for award of a Governmenl
copiract by virfue of Sectlon 3{a) of the Davis-Bacon Acl
of 28 CFR 5.12(a)(1) or tv be awarded HUD oontracis or
partielpate In HUD programs pursuant 1o 24 CFR Port 24,

- (i) The penalty for making false siatements s prescribed

In the U.8. Griminal Code, 18 U.5.C. {081, Addllionally,
U.8. Criminal Code, Sectlon § 01 ©, Tile 18, L.S.G,,
‘Faders) Houslng Administration transactions™, provides in
part: “Whoevar, for tha purposs of ., . influenciny In any
way the action of such Admlinistration..... makes, utlers or
publishes any statement knowlng the same fo be fatse....
shall be fingd nol move than $5,000 or Imprisoned not
more ther two years, or both.”

1. complaints, Progeedings, or Testimony by
Emplioyees. No laborer of mechanic lo whom the wage,
salary, ot othet labor standards provislons of 1hls Contrac!
ara applicable shall be dlscharged or in any oiher manner
disoriminated =sgalnst by the Contraclor or any
subsontrastor hecouse such employee has filed any
complalnl or instituted or caused to be [nstituted any
procesding of hes iestifled or Is about to tesiily In any
proceeding under or relatlng to the {abor standards
applicable under this Conlract lo his employer.

B, Conleacl Work Howrs and Safety Standards Act.  The
provisions of this parageaph B are applicable where the antount of the
pime oontract exceeds $100,000, As used b this paragraph, ihe
terms "faborers” and “mechanies”include watehimen and guards,
{1} Overtima requirements, No gcontraclor or subcondracior
cotrading for any part of ihe conlract work which may requlre or
Involve the employmsent of laborers or mechantes shall require of
permit any such laborer of mechanie In any workweok in which ihe
Individual is emplpyed on suech work lo work In excess of 40 houss in
such workwaek unlgss such ilsborer or maechanic recelves
compensalion a1 a rate not less than one and onae-half fimes the basic
rate of pay for al hours worked In excess of 40 hours In such
workweek.

(2} Violation; tiability for unpald wages; Hguidated
damages. In the event of any violallon of the clausa sei
forth in subparagraph {1) of this paragraph, the conlractor
and any subeoniractor responsible therefor shall be llahle
for the unpald wagss. in additlon, such conttaclor and
sitbeontraclor shall be liable fo the Unlied Slates (in the
psse of work doae under confract for the Distriel of
Columbia or a terrtory, to such Distrlet or to such
tereitory), for liquidated damapes. Such flquidated
damages shall be computer wilh respect to eash Individunl
laborer of mechanic, inoluding walchmen and guards,
smployed (n violallon of the clause sel forth in
subparagraph {1) of this paragraph, in ihe sun of $10 for each
calendar day on which such Individual was requlred o permitted o
work In excess of the standerd workwesk of 40 hours without payment
of the overime wages required by the clause set forth In sud
paragraph (1) of this paragraph.
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{3) Withholding for unpald wages and liguidated
damages. HUD or Hs designee shall upon lts own actlon
or upon written reques! of an authorized representative of
the Department of Labor withficld or cause 1o be withheld,
from apy moneys payable on aecount of werk performed by
the contractor or subconiracior under any such contract or
any other Federal gontract with the same prime sontract,
or any other Federatly-assisted contract subject to the
Coniract Work Hours and Salety Standards Act which s
held by the same prime contractor such sums as may be
determined 1o be neoceakary to salisfy any llabilifles of
sich contractor or subconiractor for unpald wages and
lguidated damages &3 provided In the clause set forth in
subpearagraph {2) of thls paragiaph.

{4} Subcontracts. The coniractor or subcontracior shalt
Insart In any subcontracis the clauses sel forth in
subparagraph (1) through (4) of this paragraph and also 4
ciause requiring the subcontraclors to Inelude these
clauses In any lower tler subconiracls,  The prime
contractor shall be respensible for compllance by any
subcontracior or lower tier subcontracior with the clalses
sel forth In subparagraphs {1} through (4} of this
paragraph.

C. Healllk and Safety. The provislons of lhis paragraph G are
applleabie where the amount of the prime conlract excesds $100,000.

{1} Mo taborer or mechanic shall be ragutred fo work In
surroundings or under worklng condltlens whish are
unsankary, hazardous, or dangerous io his health and
safety as determined under construction safsty and health
standards promigated by the Seerelary of Labor by
regulation.

{2} Tha Conlractor shall comply with all regulations
Issued by the Secretary of Labor pursuami {o Tille 29 Part
1928 and fallure to comply may resutl ln Imposition of
sancliens pursuant to the Confract Work Hours and Safely
Standards Act, (Publle Law 291-54, 83 Shal 96). 40 USC

3781 ol seq,

{8} The contractor shall Include ihe provisions of this
paragraph In every subconfraci so that such provislons will
be bindlng on each subconirdclor. The conlfractor shall
take such aolion with respeof to any subcontracter as the
Sacretary of Housing and thrban- Development or ihe
Secrefary of Labor shall direct as a mesns of enfereing
such provlsions,
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L. &, Depariment of Housing and Utban Developiment

PR S Ch
PN

EQUAL HOUSING
QPPORTUNITY

‘We Do Business in Accordance With the Federal Fair
Housing Law

(The FairHousing Amendments Actof 1588)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the provision of real estate
brokerage services

In the sale ot rental of housing or
residential lots

® In édvertisiﬂg the sale or rental B Inthe appraisal of housing
- of housing

Bf Inthe financing of housing Blockbusting is also illegal

Anyone whe feels he or she has been U.5. Department of Housing and

diseriminated againstmayiiten complaint of Urban Development

housing diserimination: Assistant Secretary for Fair Houstag and
1-800-669-9777 {Toll Bvee) Egual Oppoxtunity

| 14009279275 (1) Washington, D.C. 20410

Dieviaus editions are obsolote e " Torm HUD-D28.1 {2720103)
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U.5, DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employes Folygtaph Protection Act probibits mast private employers from tsing lia defecter
tosty oither for pre-ernployment scraaning or dwing he coweea of amploymant.

RROHIBITIONS

Ensployers are generally prohibited from requiring or fequesting any smploves of Joh applicant lo
take & e detector test, and from discharglng, disoiplining, or digerimineting sgainst an emplayee or
praspecive employea for refiesing to {ake a fasl or for exercising othar rlghls undar fhe Act.

EXEMPTIONS*

Faderal, Siate and local governments are nol affected by the faw, Also, the faw dogs nol apply to
tesis glven by the Foderal Goverament fo cerisin private Individuals engaged In natfonal securily-
ralaled aclivities.

The Act permits polygraph {a Kind of lie detacior} tesls lo be administered in the private secler,
sublest {o resirictiens, lo cerialn prospective employses of security servics firms (armored car,
alarm, and guard), and of phormaceulical mansfacturers, distdbaiare and dispensers,

The Act also parmits polygraph lesting, sublject ta resticlions, of cetlaln emplayees of privale firms
who ar& reagonably siispacted of Involvement [n & workplace Tncldand (lhefl, embezdement, ele.)
{hat resulfed in economly loss to the employar,

EXAMINEE RIGHTS

Whera polygraph fesis are peanitted, they are subject to numerous siris! slandards concerning lhe
conduct and lenath of the test. Examinees have a number of speoific righis, including the right o a
written natlce belors testing, the fght to refuse or discontinia a tesd, and the rlght not 1o have feat

rastéls disclosed to unauthorized persans,

ENFORGEMENT
The Secretary of Labor may Iiing cotrl acllans to reslrain vielallons and assess olvit ponalites up
to $10,000 against violators, Employeeas or fob applicants may also bring thelr own court actlons.

ADDITIONAL INFORMATION

Additional information may he ablained, and complaints of viofatlons may be Tiled, af focal offfices of
the Wage and Hour Divisien, To |ocale your nearest Wage-Hour afties, telephone out toll-freg
information and” help  ling ot 1+ 800 « AUSWAGE (1 - BEB - 487 « 8243}, A cusiomer sepvice
teprosoniative Is avaliable lo assist you with referral nformation from Bam to & pim i your tine zone;
or # your have acaess lo the internel, you may log onle our Home page at www.wagsahour.dol.gev.

Wﬂg;} and Hour Divigion
Washington, DG, 20210

THE LAW REQUIRES EMPLOYERS YO DISPLAY THIS POSTER WHERE EMPLOYEES AND J0B
APPLICANTS CAN READILY BEE IT,

*The law does nof preempi any pmw‘;!aﬁ of afy Siote of lacal tow or any collective ba.:qarr':hg'amamnené villeh
iz mota restrietive with respact te fie delector lests.

1.5, GEPARTMENT OF LABOR
ERPLOVHMENT BTANDARDS ADMINISTRATION WH Publicatlon 1462
Waga and Hour Divifon June 2003

Washington, D.C, 20210
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ATTACHMENT #5

Section 3 Federal Requirements

What is Section 3?2

Section 3 is a provision that HUD requires from all project th&f are funded with federal grants/loans.
Cornmunity Development Block Grant (CDYBG) and HOME funds require that Section 3 provisions be followed,

All contractorsfsubcontractors who are awarded projects funded by CDBEG and HOME funds must give
preference to hiring Section 3 residents or business concerig residing in the metro-Milwaukee area,

All contractors/subcontraciors who are awarded projects funded by CDBG and HOME funds must report to the
City of West Allis whether they are a Business Concern by filling out the Section 3 Qualification Forms that are
included in the bid contract book (see definitton of “Business Concern® below),

What is a “Section 3 resident™?
(1) A low- or very low-income persons, or;

(2} a public housing resident.

What is “low- or very low-income”?

Households whose annual income (including assets and interest from bank accounts) is AT OR BELOW the
following income limits pertaining to particular household sizes:

*2014 1 Person 2 Porson 3 Person 4 Person | 5Person | G Peson | 7Person | 8 Person
fpures | Household | Household | Household | Bousehold | Honseheld | Household | Household | Hounsehold
f:‘;;"’l $39400 | $45000 | $50,650 | $56250 | $60,750 | $65250 | $69,750 | $74,250

What does “Business Concern’ mean?

Businesses that can provide evidence that they meet one or the following:
1, 51% or more owned by Section 3 residenis; or
2. At least 30% of its folltime employees include persons that ate curtently Sectlon 3 residents, or
within 3 years of the date of first enployment with the business concers, were Section 3 residents; or

3. Provides evidence, as vequired, or a commitment 1o subcontract in excess of 25% of the dollar award
of all subcontracts to be awarded to business concerns that meet the qualifications in the above two

paragraphs.

® If you would like assistance filling out the Section 3 forms or are not fully
understanding what reporting is required of you, please contact Kvisti Johnson at

414-302-8463.
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CONTRACTOR CERTIFICATE REGARDING EQUAIL EMPLOYMENT OPPORTUNITY

“f 0. 11246 Certification”

Project Name:

Project #:

Prime Contracion:

INSTRUCTIONS

This certification is required pursuant to Execulive Order 11246 (30 CFR. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or auy of their
proposed subcontractors, shall state ag initial part of the bid or negotiations of the contract whether it
has participated In any previous confract or subcontract subject to the equal oppottunity clause; and, if

so, whether it has filed all compliance reports due under applicable instructions. '

Where the certification indicates that the bidder has not filed a compliance report due under applicable
instructions, such bidder shall be required to subtnit a compliance report within seven calendar days
after bid opening. No contract shall be awatded unless such report is submitted.

GENERAL CONTRACTOR/SUBCONTRACTOR'S CERTIFICATION

Contractor Information;

Company Name:

Address:

1. Contractor has participated in a provious conlract o subcontract subject fo the Equal Opportunity
Clause.

Yes No

JO—— ———

2. Complimace repotts were required to be filed in connection with such confract or subcontract.

Yes No

— A




3. Contractor will file all complisnce reports due under applicable instructions.

Yes No None Required

e et ——

4. Fthe answer fo item 3. is “No”, please explain in detail below orona sepatate sheet.

e S ——— ¢
T r———TT

T

CERTIFICATION: :
The information above is frue and complete to the best of my knowledge and belief.”

N reremyrem e
e —r——SEE S AR

we——— peidas

Officer of Company: Date:

(Print Name & Title)

(Sig};niure)
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City of West Allis

c\“‘wcs’vr‘%

AR %’é& Department of Development

WEST ALLIS 7525 W, Greenfleld Ave.
West Allis, Wi 53214

Project Name/Address:

ANTI-LOBBYING CERTIFICATE

Certification for contracts, grants, loans und cooperative agreements funded with COBG or HOME doflars

The undersigned Contractor certifies, to the best of his/her knowledge and belief that:

1, Mo Federal approprinted funds have been pald or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to infiuence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any Federal contract, the making of any Federal grant, the raking of any Federal
loan, the entering Into any cooperative agreement, and the extension, continuation, renewal,
amendment, or madification of any Federal contract; grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or wilt be paid to any person for
making lobbying contracts to an office or employee of any agency, a Member of Congress, and offlcer or
employee of Congress, or ap employee of a Member of Congréss in connection with the Federal contract,
grant, loan, or cooperative agreement, the undersigned shafl ecomplete and submit Standard Form — LLL,
“Disclosure Form to Report Lobbying,” in accordance with Its instructions as amended by “Government
wide Guidance for New Restrictions on Lobbying,” 61 Fed, 1413 {1/19/96},

3, Theundersigned shall require that the language of this certification be included in the award documents
for all subawards at all ters {including subcontracts, subgrants, and contraets under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly.

This certification Is a material representation of fact upon whiich relianee was placed when this transaction was
made or entered into. Submission of thiscertification is a prerequisite for making or entering Into this transaction
jmposed by 31 U.S.C, 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who falls to file the
required certification shall be subject to civil penalty of not less than 510,000 and not more than $100,000 for
each such failure.

Pursuant to 31 U.5.C. 1352(c){1)-(2){A), any person who makes a prohibited expenditure or fails to flle or amend a
requlred certification or disclosure form shall be subject to a civil penalty of not less than $10,000 and not more

than $100,000 for each such fallure.

The Contractor, _, certifies or affirms the
truthfulness and accuracy of each statement of its certification and disclosure, if any. In addition, the Contractor
understands and agrees that the provisions of 31 1L.5.C. A 3801 et seq,, and 18 P.C.5. § 4904 {pertaining to
unsworn Talsification to authorities) apply to this certification and disclosure,

Company Name:

Company Officer:

{Prisk Name and Title}

(signature) {Date)
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SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction contract on a Community
Development Block Grant (CDBG) project.

Grantee;

Grant #:

Contractor;

Contract Amount: §

Indicate the efforts made to direct the emnployment and other economic opportunities generated by HUD
financisl assistance For housing and community development programs, to the greatest extent feasible,
toward low and very low income persons, particolarly those who are reciplents of goveinment assistance

forx housing. Check all that apply:

Attenapted 10 recruit low-income residents through local advertising media, signs prominently

displayed at the project site, contracts with community organizations and public or private agencies operating
within fhe meiropolitan area or nonmetrapolitan county in which the Section 3 covered program or project is

located or similar methods.

Participated in a HUD program or other program which promotes he fraining or employment of

Section 3 residents.

Participated in a HUD program or other program which promotes the award of contracts to business
concerns which nieet the definition of Section 3 business concerns.
Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3

covered project is located.
Other. Describe:

Jab Category Siaff

Total #
Employees

Professional

Technician

Office/Clerical R,
Construction: O
List by trade: -

New Hives/Trainees Total # staff Total staff
Total # Total # of new howrs for new hows for
Section 3 hires/trainees that are hires thal are Section 3
Empioyees Section 3 residents Section 3 employee
tesidents

Krlsti Johnson
Department of Developiment
7525 W. Greenfield Ave,
West Aliis, WI 53214

Submnit to Grantee or Grantee’s Representative prior to work begimiing,
D g
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E CEny, Community Development Block Grant Program (CDBG)

0\1\’ ATTH &
ﬂ«ék‘i ﬁﬁ Department of Development
WEST ALLIS City of West Allis, 7525 W. Greenfield Ave. _ :
‘West Allis, WI 53214 DAL HOUSING
414-302-8460 BrPDHAEY

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Please circle the most appropriate ehoice ihat best deseribes your Business Racial/Ethnic Code.

White Americans

1N

2l Ao Busingyy

5 amiedie s Fity gyg y,

6, Hasidic Jews . Ojy sae%n
‘What is your ethnicity? (Cheok only one box) O Hispanic B Non-Hispanie
15 your Business (31% orwnore) Owned by a Worman: 0 Ves A No
Type of Business : I3 Cosporation [ Parinership O Joint Venture I Sole Proprieforship

Your Contractor Tay Identi fontion Number:

Your DUNS Number:

Business Name
Business Address

Trdividuats wlio meet-the income limits sot forth befow can qualify as & Section 3 Business.

Find your houseliold size in thé left hand column, Determine if your TOFAL household income is either EQUAL TO OR BELOW the
incotite range Hated for your household size. You DONOT rieed toindionie yout meoms or housshold size on this fofm, mezely oheck to
see if'yon fill below, within or above the range listed for your household size and ohaek the box yes or no listed below.

Houiselhold Income Limée
Size (2014 figures)

539,400

245,000

s Owners Fitt Ous

$56,250
60,750 Boﬂpm Soc

ssslgsn Ction
369,750
$74,250

OR[N B e | G b Db

] Yes, I fall within or helpw the inpome range listed for my household size.
m] No, my imcoms is alrove the income rage listed for my honsehold size,

] 1 do not wish to provide this inferrnation,

1 certify that this information is frue and correct to the best pfiny knowledge.

Plense Print Name

Signature Date

The inforniitiof equested on this form reprrding race and ethnleity statis Is needled to analyze aiid assure compliance with Federal
Equal Opporhinity Iaws and fo inéet the veporting vequivernents of those kvws. Your cooperation tn voluntarily giving this Informsation
{s important to the suceesy of our equal opporfuntly program.
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o AR CENrs,  Communmity Development Block Grant Program (CDBG)

BAVE e, Department of Development
WEST ALLIS City of West Allis, 7525 W, Greenfield Ave.
West Allis, WI 53214 Emrl% H{)U ¥$
414-302-8460

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Plense circle the most apprapriate choice that begt describes your Business Racial/Ethnic Code,

White Americans
Black Amerieans %’nm

Native Americans

=

lops i Flls 0ug yy, o ontat
Hasidie Jews ﬁﬁ %
“What is your ethnieity? {Cheek only one box) O Hispanie BT Non-Hispanic
Is your Bustness (51% or more) Owned by a Woman: 3 Yes O Mo
Type of Busiiess ! N Corporation [ Partnership  Joint Venture 13 Sole Proprietoiship

Your Contractor Tex Identifieation Nuniber:

Your DUNS Muntber:

Business Name
Business Address

ndividnoels who meet the income limits st forth below can qualify as a Section 3 Business.

Find your household size in the lefi hand colmmn, Determine if your TOTAT household income js either EQUAL TO OR BELOW the
income rangs listed for your household size. Yo DO NOT need to Indicate yourineame of ousehiold size on this form, merely ohedk to
see 1T you fall below, within or above the range Listed for your houselotd size and check the box yes of no listed below.

Household Income Edmit
Sleze (2014 figures)
1 $39,400
P $45,000
3 $50,650 m :
2 $56250 Wees Fill Oys
5 360,750 MM’
6 565,250 Section
7 $69,750
3 $74,250

Yes, 1 fail wiflin or helow the income range Iisted For my Biousshold size.
n No, my incomne is above the income range Hsted for my household size,

] 1 do notwish o provide this information,

1 certify that this information is fine and correct to the best of my knowledps.

Please Print Narfne

Signatuse, Dale

The iufoiation reqiiested @i this foFin regarding vice nnd ethniéify status is needed to anﬁ]yze and figse cowpllance witl’ Tederal
Edual Opportiinity Inws and to mieet the reporting requireincnts of those Inws, Your cooperation tn voluntardly glving this inforniation
fy important to the success of our er[unt appor tunhy progran.
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ATTACHMENT #6

You must be pald not less than the wage rate
in the schaduie posted with this Notice for the

WRE‘«ES kind of work your perfoma,

QWIME You must be paid not less than one and one-half
times your basic rate of pay for all hours worked
over 40 a weak, There are somé exceptions.

%PPEENT CF Apprentice rates apply only to apprentices
i I 5 , propetly reglstered under approved Federal or
Stale appranticeship programs.

PROPE if you do not receive proper pay, contact the
RCPER Gontracting Officar listed below:

ot AL Sy

WEST ALLIS

Enpistimess af Beniapend

Y13 W) Thetpsield Sncas SR
Vi) AT, Woirease J0EL oo
Thow A 4GI0S4eT o Lo
Fxe  HIHE & HzAvAn skvrXa kit

or you may contact the nearest office of the
Wage and Hour Division, U.S. Depariment of
Labor, The Wage and Hour Division has offices
in several hundred commicinities thicughout the
country, They are listed in the L8, Govertment
section of most elephone directories under:
LS. Departiment of Labor

Employment Slandards Administration

.5, Deperimant of kakior
Emglayment Stmwianty
Ifa pobid hpezben B3FL Audriniglraton

Lewg ged Sannars 1986 R
21 £ DL BTV TR (T A [T RO + 5 X5 K2 idege and Hour Gadsion




Attachment #7

WAGE DECISION
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General Pecision Number: WI150001 06/26/20%i5 WIl
Superseded General Decision Number: WIZ20140001
State: Wisconsin

Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha
Counties in Wisconsin.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments
vp to and including 4 stories)

Note: Executive Order (EQ)} 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Pavis-Bacon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EO, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
EQ minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EO is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/02/2015
1 03/27/2015
2 05/15/2015
3 06/12/2015
4 06/26/2015

ASBE0205-001 06/01/2001

Rates Fringes

Ashestos Remcval

worker/hazardous material

handier
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos or not........... .. $ 17.90 4.45

BOILO107-001 01/01/2013

Rates Fringes

BOILERMAKER
Boilermaker. .voe v oo i iinna s $ 31.09 27.11
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Small Boiler Repair {(under
25,000 lbs/hr) . ...l 5 26.91 16.00

BRWIOOQ5~-001 06/01/2013

Rates Fringes

TERRAZZO WORKER. ........... ... ... $ 30.71 16.78

TILE LAYER. it it it ten v nnanennn 5 29.71 16.78

BRWI0008-001 06/01/2013
Rates Fringes

BRICKLAYER. . o o it it i i e e e v e i an s s $ 35.37 18.47

CBRAT0008-003 06/01/2001
Rates Fringes

Marble Mason....eu e i inaens $ 35.58 16.07

“cameozee 001 06/01/2000
Rates Fringes

Carpenter & Soft Floor Layer

{Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... 5 31.38 16.03

‘came2337-002 06/01/2000
Rates Fringes

MILLWRIGHT. . i it i it i i i s mav e nn 5 28.30 20.70

CcARP2337-008 06/01/2008
Rates Fringes

PILEDRIVERMAN. ... .oovuvirieinnnnn 5 28.11 21.08

ELECO494-001 O6/01/2004
Rates Fringes

ELECTRICIAN. . ... o ittt ittt i e e e v $ 33.93 22.671

« mIECOS94-003 06/01/2015
Rates Fringes

Sound & Communications ‘ .

Installer.......covvevvnrnn-n 5 16.47 14.84
TechniCial. . ..ovee i eineesas $ 26.00 17.70

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language
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laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as wvisual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, wvisual, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire ox
cable, but does not mean a complete condult or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the
installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

ELEV0O015-001 01/01/2015
Rates Fringes
ELEVATOR MECHANIC........... v....5 44 .55 28.385

FOOTNOTE:
PATID VACATION: 8% of regular basic for employees with more
than 5 years of service, and 6% for 6 months to 5 years of

service.

PATD HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Lakor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGI0139-001 06/CL/2015

KENOSHA, MITWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Eguipment Operator

Group L. i eun i eninnnns 5 41.66 20.40
GIOUD 2.t ir it ineanancnnnns $ 41.16 20.40
GTroup 3. ...t iiiinnnnnnennn 5 40.66 20.40
Group 4. vee e inneaaneannn $ 39.97 20.40
Group S.evvrmerciinnrarvanns 5 38.09 20.40
Group B. ..ottt innnanens 5 32.94 20.40

HAZARDOUS WASTE PREMIUMS:

EPA Level "A" Protection: $3.00 per hour
EPA Level "B" Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
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over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines ({directional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with bocm, leadsand/or jib lengths measuring 175 feel or
less; Backhoes ({excavators) 130,000 lbs and over; Calsson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 1lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling
Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver {(over 27E)}; Concrete Spreader and

Distributer; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Heists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted)}; Hydraulic Crane, 5 tons or
under (tractor or truck mcounted}; Holst (tuggers 5 tons &
over); Hydro-Excavaters/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Reoller over 5
tons; Rail Leveling Machine {Railroad); Tie Placer; Tie
Exlractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys {under 20,000 lbs}; Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker {large); Concrete
Finishing Machines (rcad type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (14S or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, Fnd Loader (under 40 hp);
Trencher {chain type, bucket under 8 inch}; Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large}; Timber Equipment; Firemen (pile drivers and
derricks); Personnel Heist, Telehandier over 8000 lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch]);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stome Crushers and Screening Plants; Screed
Operators (milling machine}, Farm or Industrial Tractor
Mounted Eguipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers {vertical and horizental); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat);
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Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Scund Drivers and Extractors; Welding

Machines; Heaters (mechanical); Pumps; Winches

electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;

Elevators: Automatic Hoists; Pumps

Combination Small Eguipment Operators

* TRON0OO(O8-005 06/01/2014

TRONWORKER . - v o vt v v v v e e easnnannns 5 30.

Paid Holidays: New Year's Day, Memorial Day,

Day, Thanksgiving Day & Christmas Day.

* LABO0113-001 06/01/2015

Rates

LABORER
(1} General Laborer

{Including Plaster Tender)..$ 29.76

(2) Air & Electric

FEquipment, Mortar Mixer,

Scaffeold Builder, Erector,

and Swing Stage............. § 29.87

{3) Jackhammer Operator,

Gunnite Machine Man......... $ 29.98

(4) Caisson Worker - Topman.$ 30.07

{(5) Construction Specialist.$ 30.23

(6) NOZZIlCmMAN. - v v vt v vwrsans 3 30.27

(7) Caisson Work............ S 30.42

(8) Barxrco Tamper. ...veveronn $ 30.98
* LAROQ113-010 06/01/2015

Rates

Asbestos Laborer

Asbestos Abatement

[Preparation, removal, and

encapsulation of hazardous

materials from non-—

mechanical systems} ......... 5 29.76
PAINC781-001 06/01/2013

Rates

Painters:

{1} Brush, Roller........... $ 29.52

{2} Spray & Sandblast....... S 30.27

{3} Drywall Taper/Finisher..$ 29.87

PAIN1204-002 06/01/2012

fwell points);

{small

Fringes

23.96

July 4th, Labor

Fringes

17.

74

Fringes

Fringes

20.
20.
20.
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Rates Fringes
GLA A IER . . it e i i e e, S 34.19 18.25
pLas0s99-004 06/01/2013
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S3 31.47 18.53
PIns0599-005 06/01/2014
Rates Fringes
PLASTERER. . . .. .o h vt i i it e 5 29.65 16.93
PLUMOO75-001 06/01/2004
Rates Fringes
PLUMBER {Including HVAC work)....$ 38.37 19.69
PLUMOG01-001 01/01/2013
Rates Fringes
PIPEFITTER (Including HVAC
WOXK) o e e 5 39.26 19.91
‘smwiols3-001 01/01/2013
Rates Fringes
SPRINKLER FITTER. . i i i i i nnnnonns S 38.50 21.03
sHEE001B-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and
TechnicCians) v v et erersraeenns 5 37.20 17.01
CIEAMOG62-003 05/01/2010
Rates Fringes
TRUCK DRIVER
T & 2 Axles. . it 5 25.09 15.20
3 or more Axles............. 5 25.24 15.20
Csww12002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Insulator.................. 5 25.36 8.37
Laborers:
Concrete Worker............. $ 16.34 3.59
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LandSCaPe. . v vt tnrean e $ 8.73 8.40
ROOFER. . v v v r i ch et st a v v ann s nnnsn $ 18.01 3.28
Tile & Marble Finisher........... $ 13.889 7.43

WFRTL.DERS -~ Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(28CFR 5.5 (a) {1} (ii)).

The body of each wage determination lists the classification
and wage rates that have been found te be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is a union rate {current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Bxample:
PLUMO198~005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA} governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate 1s derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
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the rates are survey rates based on a welghted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completiocn
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was unilon data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/298/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UBVG rate will be updated once a year, usually in January of
gach year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate 1is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance (additional classification and rate) ruling

*

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yebt ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210
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2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers, relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board ({(formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) BAll decisions by the Administrative Review Board are final.

END OF GENERAL DECISION
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