CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DPEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distribution;

Original 1 - Clerk

Original 2 - Owner

Copy - Department of Development

PROPERTY DESCRIPTION: 8340 W. Beloit Rd.
TAX KEY NUMBER: 516-0205-000

IMPROVEMENTS (General): See attached Exhibit A — “Budget”, Exhibit B - “General Contractor Proposal”,
Exhibit C — “Appoved Architectural Plans™ and Iixhibit D — Federal Contract Provisions

TIME OF PERFORMANCE:  December 31, 2015

TOTAL AMOUNT OF CONTRACT: $20,000.00

THIS AGREEMENT, entered into by and between Mider Properties LLC, Owner of 8340 W. Beloit Rd., hereinafter
referred to as the "OWNER"), and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinatter
referred to as the "CITY").

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Worlk may commence in accordance with approved performance and work schedules.
WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORZE, the partics hereto do mutually agree as follows:
T, FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.

OWNER agrees time is of the essence and will meet all deadlines, any schedules as herein set forth, and is
required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.

C.  Comply with time schedules and payment terms.

1




11,

D.  Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants.

E.  The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor.

F. Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
Wage Decision dated June 26, 20135, hereby incorporated and made a part of this contract as Exhibit
D, Attachment #7. The owner is responsible for incorporating the wage decision into the contract for
work to be performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A.  This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction).

B.  Inthe event of such modification or reduction, the partics shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,"”

addressed to the OWNER at:

Mider Properties LLC
8340 West Beloit Road
West Allis, W1 53219

and to the CITY at:

John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.




V. TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Confract shall be in force and shall commence from approval of performance and work schedules by the
Director of Developinent, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Coniract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance", which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

V1 CONDITIONS OF PERFORMANCE AND COMPENSATION,

A,

Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevailent in this field of endeavor and like services.

Place of Performance. The OWNER shall make the facade improvements to the following property:

8340 W Beloit Rd.
West Allis, WI 53219

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER aprees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Confract", inclusive of ail expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required fmprovements, OWNER shall submit such invoices, statements, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision,

Approved as to form this day

of

,2015.

Jeffrey J. Warchol, Assistant City Attorney

(Signatures on the following page)




CITY OF WEST ALLIS

By:

John F. Stibal, Director
Director of Development

Date:
Countersigned:
By:
Mark D. Wyss
Director of Finance/Comptroller/Treasurer
Date:

liecon devicfiMider 8340 W Beloit\gmi\7-15

MIDER PROPERTIES LEC

By:

Date:




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

1. Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CIR Part 1, which provide that no person in the United States shali, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance.

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C. Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

il Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A, The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B.  The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C.  The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its confracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.




1L Employment Opportunities For Low Income Residents, Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

V. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder.

VL Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised,

C. OMB Circular A-110.
VII.  Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the Nafional Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VTI,  Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeclogical and Historic Preservation Act of 1974 (16 U.S.C. 469a, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Developinent Act of 1974, as amended.

iX. Relocation. The relocation requirements of Title II and the acquisition requirements of Title I11 of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

X1 Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XII.  Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (LPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facilily to be used in the Project is under consideration for listing by the EPA.




XII.  Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations,

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(3)(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the
provision of such services:

6] It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(ii) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(itiy It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV.  Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 T1.S.C. 1001 that whoever does so within the
Jjurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both,

XV].  Remedies for Noncompliance. In the event of OWNER's noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B.  Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C.  Other remedies that may be legally available.

XVIL.  Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A.  The work to be performed under this coniraet is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUID assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particulatly persons
who are recipients of HUD assistance for housing.

B.  The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no confractual or other impediment that would prevent them from complying with the part 135 regulations.

Owner Initials City Representative Initials

hecon devicfiMider 8340 W Beloitp\gmj\7-15




Attached
Exhibit A

“Budget”
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Afttached
Exhibit B

*CGeneral Contract Proposal”




20273 W Good Hope Rd
Lannon, Wi 330446
Phone: 262.251-3383 Fax: 282-251-3477

Web: www johmsonandsonspaving.com

Johnson & Sons Paving, LL.C

Proposal
Bitiing informarion Site Address Proposal GK392
Capris Di Nuovo 8340 W. Beloit Road #
Chris Paul West Allis, WI 53219

8340 W. Beloit Road Dane 0710715

West Alils, W1 53219

aving Proposal:
This proposal is based on 14,913 square feer of asphalt paving,
All staking and layout 1s included in this proposal.
Saw cut or mill the perimeter of pavement to be removed.
Construct butt joints ar pavement edges, walks, and concrete march points for a smooth transition.
Excavate for the new islands.
Excavate the existing asphalt pavement. All pavements are 100% recyeled for our environment.
Install up to 2" of crushed aggregate base course to stabilize the grade to the desired elevation.
Fine grade, water, and compact the apgregale base course,
Construct a 4" compacted hot mix asphalt pavemnent in two lifts consisting of 2,5” binder course lift and 1.5 surface course hft.
Lavout and paint the pavement:m::rkings with WI DOT marking paint to ADA requirements,
Federal wage rates are included for this project.
Price: $39,615.00

Notes: Add $7,125.00 for J&S Paving to install 1,250 SF of 4” reinforced concrete patio. All landscape, planter wall, and
electrical is by others. This pricing may change after the final scope is determined.




Attached
Exhibit C

“Approved Architectural Plaps”
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Attached
Exhkibit D

“Federal Contract Provisions”
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FEDERAL
CONSTRUCTION

PROVISIONS

Community Development Block Grant Program

Community Development Division
City of West Allis

7525 W. Greenfield Avenue
West Allis, WI153214
{414) 302-8460
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1. MINORITY BUSINLESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD poal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Woimen’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state, wi.us/php/inbe-od/alpha_result page.php or
http:/fcommerce.wi.gov/php/ WBE/wbe _od_start.php/name.

The goals are provided under Section 5 - Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

Affirmative steps shall inclade:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

C. Dividing fotal requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business emderprises;

E. Using the services and assistance of the Smali Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiting the prime CONTRACTOR, if subconiracts are to be let, Lo take the affirmative steps
stated above A-E.

The reporting charts under Section 5- Ftem 2 will require completion to document minority firms and
women enterprises were provided the opportunify to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract wtilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3, RECORD RETENTION: 24 CTR 85,42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findinps
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the anmual financial status report covering the last
expenditure of grant funds for that year.

4., CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Atfachment 3,




Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than smatl purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanetions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for setflement. In addition, such contract shall describe conditions under
which the contract may be terininated for default as well as conditions where the contracl may be ferminated
because of circumstances beyond the controf of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Execcutive Order 11738, and Environmental Protection Agency regulations (40 CI'R, Part
15), which prohibit the use under non-exeinpt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329),

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insett in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subconiract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
SubCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12,

5. CERTIFICATICN REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CER 20)

The CONTRACTOR cettifies, by signing and submitting this bid or proposal, to the best of hiis or her
knowledge and belief that:

No Federai appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or atterapting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in commection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendinent, or modification of any
Federal contract, grant, loan, or cooperative agresment.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
foan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions,




This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.8.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients

shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORS, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

¢. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for afl persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended,

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disabilily;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

J- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or aclivity receiving federal financial assistance shall;

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessaty precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts, The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equnal Employment Opporiunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the

CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment praciices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as requited by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for reqguired posting af all work sites.

(Applicable to all Federal-aid construction contracts and to alf related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subeontract or purchase order unless exempted by rules, regulations or orders of the Secratary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subconfract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcotitractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to ender into such litigation to
protect the interest of the United States,

tqual employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.8.D, 12101 et seq.} set forth under 28 CFR 35 and 29 CFR 1630 are incorparated by reference in this contract,
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Governunent in carrying out EEQ
obligations and in their review of his/her activities under the contract,

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR. will take affirmative
action to ensure that applicants are employed and that employees are trsated during employment without
regard to their race, color, sex orientation, religion, sex or national origin, Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard Lo race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each Jabor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Coniract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicanis for
employment,

D. The CONTRACTOR will comply with all provisions of BExecutive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor,

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labort, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-diserimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part mid the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Otder 13279 or by rule,
regulation ot order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subconiractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such ditection by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States,

H. No person in the United State shall, on the ground race, colot, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Confract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964,

2. CONTRACTOR EEO OFFICER;

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR’s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made futty
cognizant of, and will implement, the CONTRACTOR’s EEQO policy and contractual responsibilities to provide
EEO in each grade and classification of employment, To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supstvisory and personnel office employees will be conducted before the statt of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR,

All personnel who are engaged in direct recruitment for the project will be instructed by the BEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEQ policy wilt be placed in areas readily accessible to
employees, applicants for employment and potential employees.




The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brouyght to the attention
of employees by means of meetings, employee handbooks, ot other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer,” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work foree would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and ditect
recruitment through public and private employee referral sources likely fo yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minerity group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR s
eompliance with EEQ contract provisions. {The DOL has held that where implementations of such agreements
have the effect of diseriminating apgainst minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR wili encourage his present employees to refer minority proup applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORs, including procurement of materials and feases

of equipiment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEC obligations
under this contract.

Disadvantaged business enterprises (DBFE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees,

Tiie CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. EREO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessaty to document compliance with the EEO requivements.
Such records shall be retained for a period of five years following completion of the contract work and shall be




available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following;

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforfs being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more,

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, natlonal origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g, disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C, 1001 and 31 U.5.C, 231,

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
of transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working howrs on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, ot all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Farthermore, faillure to submif the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance wiil be the
metropolitan statistical area.

The CONTRACTOR and subcontracior participating in foderalty assisted projects are required fo track and
report their activity relative to the hiring and training of tow and moderate-income persons and the use of local
businesses owned by low-income persons. This ittfformation must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Ineome Persons® forms attached under Section 5 —Attachment 5,




All Section 3 covered contracts shall include the following Section 3 clause consisting of ltems A-F:

A, The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu {Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particoiarly persons who are recipients of HUD assistance for housing,.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
ate under no contractual or other impediment that would prevent them from complying with these
regulations,

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the pasitions, and the anticipated date
the work shall begin,

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontracior is in
violation or the regulations in 24 CFR part 135, The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontracior has been found
in violation of the regulations in 24 CFR part 135,

E. The CONTRACTOR will certify that any vacant employment posilions, inchading (raining positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code

of Federal Regulations.

Y. Nencompliance with HUD s regulations in this Part may resulf in sanctions, terimination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

14, OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibils discrimination and requires affirmative action to ensure equal employment
opportunity without regard 1o race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORSs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Execuative Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246} is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construclion
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Stancard Federal Equal Employment Opportunity Construction Confract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation,

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11, Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuani to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.8.C, §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current aleohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S8.C. §706(8){C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, wonld constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

I. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirimative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. 1In the event of the CONTRACTOR s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act,

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form Lo be prescribed by the Director, provided by or through the
coniracling officer. Such netices shali state the CONTRACTOR s obligation under the law to take
affirmative action to employ and advance in employment qualificd handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor, The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORs, subcontractors, independent CONTRACTORS, suppliers, facilitators or any
person parficipating in any program or activity receiving federal financial assistance shall:

The attached Notice to AIl Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 6.

Comply with federal labor standards regulations as follows:

1. Bavis-Bacon Act

2. Wage Decision attached under Section 5 ~ Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Aet

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rufes and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS;

{Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily resolt in denial of participation in this
covered transaction, The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether fo enter into this frapsaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disgualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency defermined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneocus cettification, in addition to other remedies availabic to the Federal
Government, the deparlinent or agency may terminate this transaction for cause or default,

The CONTRACTOR shall provide immediate wrilten notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitied or has
become erroneocus by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “incligible”, *“lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this elause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for
assistance in obtaining a copy of those regulations,

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered fransaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titted
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaciion, without modification,
in all lower tier covered {ransactions and in all solicitations for lower tier covered transactions,

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily exchuded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the mnethod and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procuretnent or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

Ifa CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it snd its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, Stale or local) {ransaction or conlract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, thefl, forgery, bribery, falsification or
desfruction of records, making false statement, or receiving sfolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
YOLUNTARY EXCLUSION APPLICABLE T0O ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
cettification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Goverhment, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any tine the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

EIY

The terms “covered transaction,” “debatred,” “suspended,” “ineligible,” “primaty covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549, You
may confract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submiiting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter info any lower tier covered transaction with a
petson who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the departient or agency with which this transaction originated,

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” withou! modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered fransaction may rely upon a certification of a prospective participant in a Tower
tier covered transaction that is not debamred, suspended, ineligible, or voluntarily excluded from the covered
{ransaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render In good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudeat person in the ordinacy course of business
dealings.

Ifa CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addilion to other retnedies available {o the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment,

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or volumtarily excluded
from participation in this transaction by any Federal department or agency.

Whore the CONTRACTOR and subCONTRACTOR are unable to certify 1o any of the statements in this
certification, such prospective patticipant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all refated subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than ance a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitied by regulations (29 CFR 3) issued by the Seeretary of Labor under the Copeland Act
(40 U.S.C, 276c) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORs and such laborers and mechanics, The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORS at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made o1 costs reasonably anticipated for bona fide fiinge benefits under Section 1 (b}(2) of the Davis-Bacon Act
{40 U.8.C. 2764) on behalf of laborers or mechanics are considered wages paid. Regular coniributions made or
costs incurred for more than a weekly period (but not less often than quarterly} under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incorred during such weekly
period. Such faborers and mechanics shalf be paid the appropriate wage rate and fringe benefils on the wage
determination for the classification of work actually performed, without regard to skill,

Laborers or mechanics performing woik in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which worlk is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 28 CI'R 1, 3 and 5 are
herein incorporated by reference in this contract.

4, PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personne] actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action

shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time, If the investigation indicaies that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision,

An additional classification, wage rate and fiinge benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

{3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination,

1t the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropiiate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for defermination, Said Administrator, or an anthorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional fime is necessary. Any work petfonned during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the coniracting officer until a
conformance rate is assighed by the Wage and Hour Administrator,

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefil which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORSs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof, If the CONTRACTOR or subCONTRACTOR does not make
payments o a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fiinge benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met,

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Burean of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Burean.

6




The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payrall at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage detesmination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with tie provisions of the apprenticeship program,

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Burcau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted 1o utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regutar employees until an acceptable
program is approved,

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which hefsie is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation af a rate not less than one-and-one-haif times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

S. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL. withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the fufl amount of wages required by the contract,
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, afl or part of
the wages required by the contract, the confracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary (o cause the suspension of any further payment, advance, or gnarantee of funds
until such violations have ceased.

10, VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DPAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any

subCONTRACTOR :
responsible for the vielation shall be Hable to the affected employee for his/her unpaid wages, In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liguidated damages,

17




11, STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of § years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work,

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daity and weekly number of hours worked; deductions made; and actual wages paid, Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits undet a plan or program described in Section I{b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan of progtam has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage tates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shali furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll repoit of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WIH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C, 20402, The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs,

Tach payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is cotrect and complete;

That such laborer or mechanic employed on the coniract during the payroll period has been paid the full weekly
wages earned, without rebate, sither directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29

CFR 3;

That each laborer or mechanic has been paid not tess than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage defermination
incorporated into the contract.

The weekly submission of a property executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance™.

SECTION 4 Health and Safely
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1. SAFETY AND ACCIDENT PREVENTION;

In the performance of this contract the CONTRA.CTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency inay determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subconiract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secrefary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.5.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this coniract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of coniract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S,C, 333).

2. IMPLEMENTATION OF CLEAN ATR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction comdracts and to all related subcontracts of $100,000 or more.)

By subimission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U,5.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Confrol Act, as amended (33 U.5.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. 8, Environmental Protection Agency (EPA) List of Violating Facilitics pursuant to 40
CTR [5.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed

thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the coniract is under
consideration fo be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt
subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements,
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federaHy assisted construction contracts and subcontracts in excess of $19,000
(EO 11246). Al hours of work (federal and nonfederal) in cach frade, regardless of the location of work,
are subject to these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBLE Firm Name and Address  Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

I/We, , hereby indicate that the above mentioned
(Firm Name)
minotity contractors were contacted and contractors accepted or 1ejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Depariment of Housing
and Urban Development
Olffice of Labor Relations

Applicability

The Project or Program 1o which the construction work
covered by thls coniract perlalns Is being assisted by the
United Siates of Ametica and the foltowlng Federal Labor
Siandords Provislons are iIncluded |n 1{hls Contract
pursttent to the provislons applicable to such Fedoral
assistance.

A 10 {1y Minlmum Wages. All Inborers and machanics
smploysd or working upon tha site of the work, will be pald
uncondilonalty and not less olten lhan once s week, nnd
whhout subsequent deduction or rebate on any account
{excepl such payreli deduofions as are pormitled by
regulations Issued by the Secrelary of Labor under the
Copeland Acl (29 CFR Part 33, the full amount of wages
and hona fide fringe benatlts (or cash sguivalents thereof)
due at tlne eof payment computed al rales not less than
those contained In the wage determination of the
Secretary of Labor which Is attached herelo and made o
part hersof, regardlesas of any contractual relationshlp
which may be alleged 1o eXis! belween the contractor and
such laborers and mechanlcs. Contributions made or
cosls Teasonably anticipated for bena flde fringe banefiis
under Section [(b)(2) of the Davis-Bacon Act on behait of
laborers or mochanies are consldersd wages pald to such
labavers or mechanles, subject ko the provisions of 28 CFR
B5.6(0)(1)Iv); also, regular coniribullons made or costs
Ircurred for more than o weekly period (bul not less often
Lhan quarierly) under pians. funds, or programs, which
cover the particlar woekly period, ere deemed lo be
construcilvely made or ireurred during such weekly period.

Such laborers and mechanics shali be pakd the appropriste
wage rate and fringe benefits on ihe wage detormination
for the classlficallon of work actually performed, without
regard lo skll, axcepl as provided In 20 GFR 5.5(8)(4)
Laborers or mechanlos performing work In more than one
olasslflcation may be sompensaled at the rate speclflad for
each dlassificalion for the time actually worked thereln:
Provided, That the employer's payroll records aocurately
sot forth the time spent In each classification IR which
work Is performed. The wage determination (Enciuding any
addiional cfassificallon and wage rates eonformed under
28 CFR 5.5(m){T)i and the Davis-Bacon poster {WH-
1321) shall be posted at all times by Ehe contraclor and its
suboontractors al lhe site of the work In a prominent and
oocessibie, place wheré H can be easity seen by the
workers,

{1} {a) Any class of laborers or mecharmles which I¢ nol
llsted I 1he wage determiralion and which Is to be
empioyed under the coatract shall be classified 1n
conformance with the wage determinaon, HUD shall
approve an addilional classlileatlon nnd woege rate and
fringe Benefits lherefor only whon tho foliowlng criterie
have been met:

{t} The work to be performed by the clossification
requested is nol porformed by a olassiflcation in the wage
determination; and

{2} The classitication |s ulllized In the area by the
ovonstructon Industry; and

{3) The proposed wnge rate, ineluding any bona flde
frings henellls, beais 8 reasonable refationship to lhe
wage raeles contatned In the wage delarmination,

{h) H the conlractor and the laborars and mechaniss lo be
omployad In Ihe classifleatlon {f Known), or thelr
represanlallves, and HUD or lis deskgnee agree on the
classliication and wage rete (inoluding the amount
dasignated for fringe benefits whers appropriate), a report
of the actlon taken shall be sent by HUD or Iis designee to
the Administralor of the Woege and Hour Divisfon,
Employment Standards Administrallon, U,8. RDeparimant of
Labor, Washington, D.C. 20210. The Adminlstrator, or on
authorlzed representative, wHE approve, modily, or
disapprove every addiflenal ciassification actlon wihin 30
days of receipl and so advise HUD of its deskgnee or wHI
notify HUD or s designee within the 30-day perlod that
additfonal time ls nocessary. {Approved by the Ofilee of
Management and Budget under OMB contral number 1215
0140

{c} In the event the contracior, the Iaberers or mechanlcs
to be employed n lhe olassification or  Ihelr
representailves, and HUD or its dosighee de pol agree on
the proposed olassificatlon and wage rate (including the
emount designaled for frlnge benelits, where appropriate),
HUD or Hs dasigneo shall refsr the guestions, Incliding
the vlews of oll Interested parties and the recommendation
of HUD or Ws deslgnee, to the Administrator for
determinatlen.  The Adminisirator, or an awlhorized
representatlve, will tssue o dolermination withln 20 days of
recelpl and so advise HUD or ks designes or will nollfy
HUD or Hs deslgnee within the 30-day perlod that
additional time Is necassary. (Approved by lhe Offloe of
Manngement and Budgel under OME Control Number
1216-0140.)

{d} The wage rate {Including fringe benefits where
approptiate}  determined pursuant te  subparagraphs
(1HaNch) or (¢} of this paragraph, shall bs pald to all
workers patferming work In the classifigation under {hls
contracl from the first day on which work 15 performed In
the classification,

{1} Whenever the minimum wage rate prescribed in the
coitracl for a class of laborers or mechanles Includes e
fringe benefii which Ia nol exprossad as an hourly rate, lhe
coniractor shalf either pay the beneflt as staled In the
wage determination or shall pay another bonas fide fringo
hanofH or an hourly cash equivatent thereof.

{Iv} I the conlractor does not make paymaenls to a trustes
or other third person, the contractor may consider as parl

Pravious edllions are ohgolele
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of tlre wages of any faborar or mechanic the amount of any
oosts reasonably anticlpated in providing bona flde fringe
banefits under a plan or program, Povided, That lie
Secretary of Labor has found, upon lhe written request of
the contractor, that the applicable standards of the Davis-
Bacon Ael have been met. The Secrefary of Lahor may
requlre the conlracior lo sel aside In a separale account
assels for the meeling of obligations under 1he pten or
program. (Approved by the Offlce of Management ond
Budget under OMB Control Sumber 1215-0140.)

2. Withholding. HUD or Ils deslgnes shall upon its own
actfon or upon written request of an aulhorized
representative of the Depaortment of Labor withhold or
cause to be wlthheld from the contractor under this
contracl or any other Federal contract with the some prime
contraclor, or any other Fedearally-nssisted contract
subject to Davis-Bacon praevalilng wage regulramonts,
which Is ireld by tho same prime contraotor so much of fhe
aogrued paymenis or advances as may be consldered
necessary o pay laborers and mechanies, inciuding
apprentloas, lralneas and helpers, employed by the
eontractor or any subcontrootor the full amount of wages
required by the conlracl In the event of fallure to pay any
laborer or mechanle, Including any apprentioe, trainee or
helpar, employed or worklng on the site of the work, oil or
parl of the wages raguired by the contracl, HUD or its
deslgnee  may, after written notlee fo the confractor,
sponsor, applleani, or owner, {ake such actlon as nay ba
nacassary to cause the suspension of any Turther
payment, advance, or guarantee of fends until such
violallons have geased, HUD or ils deslgnee may, after
willlen notles to the eoniractor, disburse sush amounts
withhald for and on account of the coniraclor or
subcontractor Lo lhe respective employees to whom ihey
are due. The Compirolier Generatl shall make such
disbursemants In the case of direct Davis-Baconr Act
conlracls,

3. (i} Payrolls and baslc records. Payrolls ond basle
records rolating thereto sahaell be malntalned by the
contractor during the course of the work preserved for o
porlad of {hree years thereafter fer sll laborers and
mechanics working al the site of lhe wotk. Such records
shalt contaln the name, address, ohd soclal securlty
rnumber of each such worker, his of her correot
classliieetion, hourly rates of wages pakd {Inckuding rates
of contributions or eests anliclpated Tor bona flde fringe
beneflls or cash equivalents thereof of the types doseribed
in Seolion I(8)(2){B} of lhe Davis-bacon Act), dally and
woekly number of hours worked, deduclions made and
actual wages pald. Whenever the Secrotary of Labor hns
tound uader 29 CFR 5.5 {a)(1}{Iv) that the wages of any
[aborer or mechanla Include the amount of any cosis
reasonably onlicipated ln providing beneflls under o plan
of program descrfbed In Sectlon I(b){2}(B} of the Davls-
Bavon Ael, the contraclor shall maintaln records which
show thal the commitment lo provide such benefits Is
pnforocenble, that the plan or program Is Ilnancially
responsible, and tha! the plan or program has been

communleated In writing {fo the laborers or mechanios
affected, ond records which show the cosls antlelpoted or
the actual cost Incurred In providing such benefits,
Contractors employing apprenlices or {ralnees under
approved programs shall mainlaln written evidence of the
registratton of apprenticeship programs and certifleatlon of
trainee programs, the registration of the appraplioes and
tralnees, and the ratfos and wage rates prescribed In lhe
appllcable programs. ({Approved by the Offlce of
Monagement and Budgel under OMB Coptrol Numbars
1215-0140 and 1216-0047.}

i) {a} The conkractor shall suhmit weekly for sach week
In which any coniroct work is parformed a copy of all
payrolis lo HUD or Its deslgnee if the angency ks a parily lo
the contract, bui If the agoncy Es not such a parly, the
contrastor wiii submit the payrofls to the applieant
sSponsor, or ownef, os the case may be, for transmission to
HUD or its deslgnee. The payrobls submitted shall set out
acctirafely and completely ol of the Informatlon required
to be maintalned under 29 CFR 5.5(a){3}(i} excapt that full
soolal sacurity nutmbers and home addresses shall not be
Included on weekly transmiftals. instead the payrolls shall
only need to Include an indlvidually 1¢entifying number for
each employea (8.0., the tast four diglis of the smployee's
soofal secerity number). The required weekly payroH
Informatlon may be submitted in any form desired.
Opllonal Form WH-347 |s avaliable for titls purpose from
ithe Wage and Hour [Dlvislon Web sile al
http:rtwwsy dol goviesahwhdMorms/whad7instr him  or s
supeessor stte. The prime contegelor s responsible for
the submission of coples of payrols by all subcontractors.
Gontractors and subeontractors shall malntain the [ull
soclal securlty number and currenl address of each
covered workers, and shall provide lhem uponr request to
HUD or Its designee H the agency Is a party fo the
contracl, but It the agency ts not such a party, the
contraclor wil submil the payrolis to the sappllcant
Spensor, oF owner, as the eass may be, for ransmisslon ko
HUD or its designes, 1he conlractor, or lhe Wage and Hour
Divislon of the Dapartment of Labor for purposes of an
Investigation or oudll of complianee with prevalling woge
reguirements. Tt s not a violation of this subparagraph for
a prime oontractor to require o subconttactor to provide
nddresses and soelal security numbers to ihe prime
contractor for s own records, withoul weekly submisslan
o HUD or Hs desighes. (Approved by the Offlce of
Management and Budget under OMB Control Number
1215-0149,}

{b} Each payroli submlited shall be accompanied by a
‘Siatemant of Compliance,” signed by e controclor aor
subeconfractor or his or her agent who pays or supsrvises
the paymen! of ihe persons emgployed under the contraot
and shall certlfy the lolowing:

(1) Thal the payroll for the payroll period contalns the
Infermatlon required to be provided under 29 GFR 5.5
{a)y(3)Ik}, the appropriale [nformailon Is belng matniained
under 20 CFR BG.5(a)(3X1), and thai such informatlon Is
corraot and complete;

Previous editlons are ebsolete
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[2) That each laborer or mecharlo (Inctuding each helper,
apprentige, and tralnee) employed on the contract during
the payroll perlod has boen pald the full weokly wages
eamned, withoul rebate, efther directly or Indlrecity, and
that no deductions have baen made eollher direclly or
tnctirectty  from the Il wages eamed, other ihan
permissible deductions as set forth In 2% CFR Part 3;

(3) That sach laborer or meechanic has been pald nol {ess
than the applicable wage ratés and fringe benefits or cash
equivalents for the classlficatlon of work performed, as
speoified in  the appllcable wage detarmination
Inoorpornted into the coniract,

[c} The weekly submisslon of a properly execuled
cettiftoation set forth on the reverse stde of Opllonal Form
WEH-347 shalf salisfy the requlremant for submission of the
*Slatement of Compllanes™ required by subparagraph
AL {HMD).

(d} The falsHication of any of the abova certitficalions may
subjact the contracter or subcontractor to civil or criminat
prosecution under Seclion 1001 of Title 18 and Saction
231 of Tile 31 of the Unlled States Coda.

{ili) The conlraclor or subconlractor shall make the
records required under subparagreph A.3.(H available for
Inspeclion, copying, of lranscriplion by authorized
representatives of HUD or s deslgnee or lhe Department
of Labor, and shalt permit such represeniallves to
Inlerview employeas during warking hours on the job. |t
the contractor or subeenlractor falls to submit the required
records or to make them available, HUD or iis designes
may, after written noltlce to the contractor, sponsor,
appilcant or owner, take such acilon as may be necessary
{o cause the suspension of any further payment, ndvance,
of guaranifes of funds. Furthermors, faliure o submilt the
required records upon request or lo make sooh racords
available may ba grounds Tor debarmént aclion puwsuant to
29 CFR 6.12.

4, Appreniices and Tralnees.

(1} Apprentlces. Apprentices wili be parmitted to work at
less then fhe predelermined rate for the work Lthey
performed when they are employed porsuant to and
individualiy registered In a bonha flde appremloaship
program registored with the U.S. Doparimenl of Labor,
Emgployment and Training Administration, Oflce of
Apprenfleeship Tralnlng, Employer and Labor Servicss, or
with a Slale Apprenticeship Agenoy recognized by the
Offtee, or if & person s employed [n his or her first 90
days of probationary employmeont ag an apprentics In sueh
an  appreniiceship program, who s not  [ndlvidealky
regislered In the program, but whe has been cerlifted by
the Oftice of Appreniiceship Training, Employer and Labor
Serviees or 4  Siple Apprentlceship Agency {whers
apprapriate} to be eligihle for probationary empioymeni as
an apprenlice. The aliowsble ratlo of appreniices to
fourneymen on the Job sHe in any orafl classltication shall
nol be greater than the ratio parmiited to the controotor as
fa the enttre work force under the reglstered program. Any
workar fisled on a payroll al an apprentice wage rate, who

15 not registered or othorwise employed as staled above,
shafl be pald nol less than the applicable wage rate on the
wage determination for the elassification of work actually
parformed. In addiiion, any sppreaties porforming work on
the job site In excess of the rallo permifted undaer the
raglsilerad program shalt be pald nol less ihan e
applicable wage rale on the wage determination for tite
work actuzally performed, Where a contractor Is performing
construcilon on a projecl In a loeallly other then that In
wkich s program s registared, the raflos and wage rates
(expressed In percentages of the Journeyman's hourly
rate) specliied in the conlraclor's or subcontractor's
teglslered program shall be obssived, Every appréntics
must bo pald al not Jess than the rale specifled in the
raglstered program for the spprentice’s level of progress,
expressed as a percentage of the Journaymen hourly rate
speoifled in  the applicabls wage determination.
Apprentices shall be pald fringe bonallts In accordance
wHh the provislons of the apprenticeship program. It the
apprenticaship program doos not specily Iringe beneflts,
apprenlices must be pald the full amount of fringe banellts
listed on lhe wage determinalion for the applicable
classHication,  If the Adminlslrator determines that a
different practice prevalfs for the applicable apprentlice
olassificallon, Iringes shall be pald In accordance with that
determination. In tha even! the Office of Appreniiceship
Tratning, Employer and Laebor Services, or a Siale
Appranticeship  Agency recognized by the Offfoe,
withdraws approval of an apprenilceship program, the
contraclor wll no longer be permillted to ulliize
apprenflces at less than the applicable predetermined rate
for the work pesformed untll an acceplable pregram s
approved.

(}} Trainees, Excepl as provided Ir 29 CFR 5,186,
tralnoes wilE not ba permitied lo work at less than the
pradatarmined rate for the work performed unless lhey are
employed pursuant 'to and Individually registered in o
program which has recelved prior approval, evidencad by
formal ceiilfication by the W.8, Department of Labdor,
Employmemt and Trolning Adminisiration, The ratlo of
trainees to journeymen on the job site shall hot be greater
than permitied under the plan approved by the
Employment and Tealning Adminisiration.  Every tralnse
must be pald al hot less than the rate speclfied In the
appraved program for {he bralnes's level of progress,
axpressed as @ percenlage of the journeyman hourty rate
spaclfied in the applicable wage determination. Tralnaes
shall be pald frlnge beneflfs in accordance with the
provistons of e tralnee program, [ the tralnese program
does aol mentlon frings benrefits, trainees shall be paid
the full amount of fringe beneills listed on the wage
determinallon unless the Adminlsirator of the Wage and
Hour DHvislon delermines that there Is an apprenliceship
program assoclaled with the cortesponding journeyman
wage rale on the wage determinalion which provides for
fess fhan full filnge beneflis for apprentices.  Any
employee Hsted on the payroll at a trainee rate who s not
reglstered and participaling ih o tralning plan approved by
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ihe Employment and Tralning Admiristralion shall be pald
not less than the applicable wage rate on ihe wage
daterminallen for tho work aclually performed. tn addition,
any trainee parforming work on the Job silé In excess of
the ratlo permited under the reglstered program shall be
pald not tess than the applicable wags rate on the wage
determinallon for ihe work aoctually performed. In the
evenl the Employment and Training Administration
withdraws approval of a lralning program, the conlractor
wilt no longer be permitied to ullllze tralnees at less than
the applicable predatermined rate for the work performed
uattl an acceptable program Is approved.

{lil} Eguai employment opporiunity. The utilizailon of
appreniices, trainees and journeymen under 2§ GFR Parl §
shal be In conformity with the equal employment
opportunity requirements of Execullve Order 11246, as
smentdad, and 28 CFR Part 30,

5, Gompliance with Copeland Act requirements. The
contractor shall comply with {he requirements of 29 CFR
Part 3 which are Incorporatad by rafarencs In this contract

6. Subcontiracis. The contraclor or subcontractor wil
jngert In any subconfracts the clauses contained In
suebparagraphs 1 through 11 [n this paragraph A and sueh
othet clauses as HUD or its deslgnes may by appropriate
instructiors requlre, and a copy of the applicable
prevaillng wage declsion, and also g olause requlring the
subcontractors 1o Include these olauses in any fowaer iler
subconiracts, The prime contractor shatl be responsible
for the complfanoe by eny subcontractor or lower tler
subaonitractor with all the oontract clauses [n fthis
paragraph.

7. Conflract termination; defrarment, A breach of the
contiact clauses 1w 29 CFR 6.5 may be grounds for
tarmination of the conlract and for debarment as [
contraelor and a subeontyactor as provided In 29 GFR
512,

8, Compliance with Davis-Bacon and Related Act Roqulraments.
Al rulings and Interprelalions of the Davis-Bacon and
Relaled Acts contalned In 29 GFR Parls 1, 3, and 6 are
heraln Incorporated by reference In this contract

9, Disputes concerning labor standards, Pspules
arlsing out of the labor slandards provislens of this
goniract shall not be subject to the general dispules
clause of this contracl. Such dispules shall be resalved In
accordance with the procedures of the Depariment of
Labor sot forth In 20 GFR Parls &, 6, and 7. Dispules
within the meanlng of this ¢lause Include disputes beiween
the contractor {or any of s subcontraetors) and HUD or
its designee, the U.8. Departmeni of Labor, or the
employees of thelr representalives.

10, {1} Certitication of Eligibility. By entering inlo this
sontract the contractor certifles thal nelther H (hor he of
she) nor any person or firm who has an Interest fn the
centractor's Hem 15 a person of fiem heligible te be
awarded Governmant oontracls by virtue of Seotion 3(a) of
the Davis-Bavon Act or 286 GFR 6,12(a¥1) or to be

awarded HUD contracts or parlkcipate b HUD programs
pursyan! to 24 GFR Part 24,

(it} No part of this contrac! shall be subcontracted to any
porson or flrm (neflglble for awerd of & Government
agnlract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 GFR 8,12{a}(1} or io be awarded HUD contracis or
patlicipate In HUD programs pursuant 1o 24 CFR Part 24,
(i1} The penally for maklng {alse siatements Is preseribed
In the U.G. Criminal Code, 18 U.5.C. 1001, Additionally,
U.s. Griminaf Code, Sectlon 1 0% 0, Tile 18, U.S.C.,
‘Federal Houslng Administration transaclions®, provides In
part: “Whoaevar, for tha purpese of . . . Influencing In any
way the action of sueh Administratlon..... makes, utlers or
publishes any statemant knowing the same ta be false, ...,
shall ba fined rol more than $5,000 or impflsoned not
more then two years, or both*

11, Complaints, Proceedings, or Testimony Dby
Employees. No laboter of mechanic o whom the wage,
satary, or other labor standards provisions of this Conlraol
are applicable shall be discharged or in any other mannar
disoriminated =sgalns! by the Conlractor of any
subcontracior heacause such employee has flled any
complaint or Inatitutad or caused to he instituted any
proceeding or has testifled or is about to testity In any
proceeding under or reloting lo the labor stendards
applioable under this Contract lo his employer,

B8, Contract Work Hours andl Safety Standards Act.  The
provisions of hds paragraph B are applicable whers the amount of the
piime contract exceeds $100,600. As used in this paragraph, the
terms "laborars™ and “mechoiies” include watchmen and guards,
(1) Overtlme requirements. No conlracior or subcontractor
corfracting for any part of the conlract work which may requlre or
Invoive the employment of laborers or mechanics shall requlre or
perenit any such Izborer er mechanio v any wotkweek In which the
Individisal s empioyed on such work to work [n excess of 40 hours En
suck workwaek unless such laborer or mechanlc recelves
compensation at a rate not less than one and one-half times ihe basic
rate of pay for ail hours worked I excess of 40 hows In such
waorkwesk,

(2y Violation; liabllity for uupaid wages; Hquidated
damapes. In the event ol any violation of ihe clause sel
forth In subparagraph {1} of this paragraph, the conlractor
and any subconiracior responsible therefor shall be ilable
for the unpald wages. [n addiion, such contragtor ahd
subeonlractar shall be fable lo the Unlied Siates (in the
case of work dope under contract for the Distriet of
Colymbla or a terrltory, to such Distrlet or fo sueh
terrltory), for Hquidated damages. Sueh  fiquidated
damages shall be computed with respeol to each Individual
laborer of mechanie, Including walchmen and guards,
empioyed in violalion of e clause sei forth In
subparagraph (1) of this paragraph, Inthe sum of $10 for each
calendar day on which stich Individual was requlred or parmified to
work in excess of the standerd workweak of 40 hours vdlhoul payment
of the overiime wages required by the clauss set forlh in sub
paragraph {13 of this peragraph,
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{3} Withholding for unpald wages and llguidated
damages. HUD or its designee shall upon Iis own actlon
or tpon writien request of an authorized representative of
the Department of Labor withhold or cause lo be withheld,
from any moneys payable on account of work performed by
the contracior or subconiraclor under any such contract or
any other Federal pontract with the same pilme sontract,
or any other Federally-assisisd contract subject to the
Contract Work Hours and Safety Standards Aet which s
held by the same prime contractor stioli sums as may be
determined to be neosssary to salisfy any llabillties of
such conlractor or subconlraotor for unpadd wages and
llquidated damages ag provided In the clavse set forth in
subpasagraph {2) of this paragraph.

(4} Subcontracts. The conirector or subcontracior shall
insert In any subeconlracis the clauses set forth in
subparagraph {1} through (4} of this paragraph and aiso s
clause requiring the subcontractors 1o Inciude these
olauses In any lower tler subconiracts. The prims
conlractor shalf be responsible for compllance by any
subcontractor or lower tier subgsontractor with the elauses
sab Torth In sebparagraphs (1) through {4) of this
paragraph.

€, Heallh and Safety. The provisions of his paragraph C are
applleable whare the smount of the iime contract excasds $100,000.
{1} Mo laborer or mechanic shall be required {o work th
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safely as determined under conslruction safety and health
standards promulgated by lhe Secretary of Labor by
reguiaiion.

{2} The Contractor shall comply with all regulalions
Issued by the Secretary of Labor pursuant {o Tille 22 Part
1926 and fallure to comply may result in Imposiion of
sanclions pursuant {o the Contract Work Hours and Safety
Siandards Ack, (Pubtic Law 91-54, B3 Stak 96), 40 USC
3731 ot seq.

(3} The contractor shall include lhe provislons of this
paragraph In every subcontract so that such provistons wlll
bs binding on each subgontraotor. The contraotor shali
take such aotion with respoeot to any subcontractor as the
Secretary of Housing and Urban Developmeni or the
Secretary of Labor shalt dfrect as a means of anforokng
such provislons.
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L. 8. Dapartment of Housing and Urban Development

EQUAL HOUSING
OPPORTUNITY
We Do Business in Aecordance With the Federal Fair

Housing Law
{ Fhe FairHousing Amendments Actof1988)

it is illegal to Discriminate Aéainst Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of hounging or B nthe provision of real estate

residential lots brokerage services

In advertising the sale or rental In the appraisal of housing

of housing
B In the financing of housing = Blockbusting is also illegal
Anyone whe feels he ov she las beon U.8. Department of Housing and
diteriminated againstmay fllen complalntof Urban Development
housing diseriminntion: Assistant Secretary for Fair Honsing and

1-800-669-9777 (Toll Frec) Tqual Opportmity

| 18009279275 (XTX) Washington, 1.C. 20410

Pyovious oditions nre obsolete T fosn HU?)-ME.[ (201003}
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U.5, DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

Tha Employss Polygraph Proteclion Act prohibite most private employsrs from using lis datactor
lasis aithar for gre-omployment scraaning or dwlng the colrse of emplayman.

FROHIBITIONS

Empiayara aze gensrally prohiblied from requiring or requesting any employee or Job applicant to
take & lle detector lesl, and from discharging, disoiplining, or digcriminaling agsinst 4n employee or
prospective employes for refusing lo fake a losl or for exerclsing other rghls undar the Act.

EXEMPTIONS*

Fgderal, State and loca) govesnmiants are not alfected by tha faw. Alss, {the law does nol apply o
tesls given by the Federal Goveramsnt to cerlsln private individuals engaged In national securily-
related aciiviies,

The Act permils polygraph {a kind of Tle detector) tesis To be administered in the private seclor,
sebject lo restifefians, lo cartaln prospeclive employess of security service lirms {armorstl ¢ar,
alarm, and guard), and of pharmaceulical manufaciurers, dlslelbulors and dispensers.

The Act alao permils polygraph lesting, subject to raskiclions, of cerlain employees of private firms
whe ara reasonably stspected of lavolvemant In a workplace inciden! {thefl, embezziement, etc.)
{hat resultad in sconomle loss to the employer,

EXAMINEE RIGHTS

Whore polygreph fests are permitted, they ame subject o numerous sivicl slandards conceming lhe
sonduct and lonath of the test, Examinees have a number of spegiic rights, Inciuding the right to a
written nollee bolfare testing, the right to refuse or discentinua a tasi, and the right not to have teat

resulls disclesed ko unauthorized persons.,

ENFORCEMENT
‘The Segratacy of Labor may bring cowrt acilons to restraln violatlons and aasess civil penaliies up
to 310,000 against vidlators, Employees or job spplieants may also bilng (hair awn court actions.

ADDITIONAL INFORMATION

Additlonal Information msy he ablalned, and complainis of vielations may be Tited, al locat offices of
the Wage and Hour Division, Te locals your nearest Wage-Hour offics, (elephone our toll-fras
information and help  Fng ot 1 - 060 « AUSWAGE (1 - 066 - 487 -~ 9243), A customer service
represontative [s svailable lo assiet you with refenal Infeimaltion from Bam to 5 pm In your time zone;
or if you have access lo the internet, yeu may log onle aur Home page at wwaviwvagehovr.dol.gov,

Wagﬁ and Hour Division
Washington, D.G. 20210

THE LAW REQUIRES ERPLOYERS YO DISFLAY THIS POSTER WHERE EMPLOYEES AND JOB
APPLICANTS CAN READILY SEE T,

*The law does not preeaqpl any pmvlsfoﬁ of any Sfate orlocal faw or sny collactive bargaining agieerman) vl
Iz moka reslricive with respact lo lle detocle tests,

.5, DEPARTMENT OF LABGR
EMPLOYMENT STANDARDS ADMIHISTRATION WH Publioatlon 1482
Waga end Hoeur Diviefon June 2003

Waszhington, 0.C. 20210
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ATTACHMENT #5

Section 3 Federal Requirements

What is Section 3?

Section 3 is a provision that HUD requires from all project flat are funded with federal grantsfioans,
Community Development Block Grant (CDBG) and HOME funds require that Section 3 provisions be followed.

All contractorsfsubcontractors who are awarded projects funded by CDBG and HOME funds must give
preference to hiring Section 3 residents or business concerns residing in the metro-Milwaukee area,

All contractors/subconiraciors who are awarded projects funded by CDBG and HOME funds must report to the
City of West Allis whether they are a Business Concein by filling out the Seclion 3 Qualification Forms that are
included in the bid contract book (see definition of “Business Concern” below).

What is a “Section 3 resident”?

(1) A low- or very low-income persons, or;
(2} a public housing resident.

What is “low- or very low-income”?

Households whose annual income (including assets and interest from bank accounts) is AT OR BELOW the
following incorne limits pertaining to particular household sizes:

#3014 1 Person 2 Person 3 Person 4 Person | 5Person 6 Pexrson | 7 Person | 8§ Persen
figures | Household | Household | Household | Household | Household | Honsehold | Household | Household
S0% | savaw0 | 45000 | $50,650 | $56250 | $60750 | $65250 | $69,750 | $74,250

What does “Business Concern” mean?

Businesses that can provide evidence that they meet one or the following:
1. 51% or more owned by Section 3 residents; or
2. At least 30% of its fulltime employees include persons that are currently Section 3 residents, or
within 3 years of the date of fivst employment with the business concern, were Section 3 residents; or

3. Provides evidence, as requited, or a commihnent to subcontract in excess of 25% of the dollar award
of all subcontracts to be awarded to business concerns that meet the gualifications in the above two

paragraphs.

* If you would like assistance filling out the Section 3 forms or are not fully
understanding what reporting is required of you, please contact Kristi Johnson at

414-302-8463.
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CONTRACTOR CERTIFICATE REGARDING EQUAL EMPLOYMENT OPPORTUNITY

“E.0, 11246 Certification”

Project Name:

Project #:

Prime Contractor:

INSTRUCTIONS

This certification is required pursuant to Execuiive Order 11246 (30 C.F.R. 12319-25). The
implementing rules and regulations provide fhat any bidder or prospective contractdr, or any of their
proposed subcontractors, shall state as initial part of the bid or negotiations of the contract whether it
has participated in any previous confract or subcontract subject to the equal opportunity clause; and, if

so, whether it has filed all compliance reports due under applicable instroctions. '

Where the certification indicates that the bidder has not filed a conpliance report due under applicable
instructions, such bidder shall be required to submit a compliance report within seven calendar days
after bid opening. No contract shall be awarded unless such report is submitted.

GENERAL CONTRACTOR/SUBCONTRACTOR'S CERTIFICATION

Contractor Information:

Company Natae:

Address:

1. Conteactor has patticipated in a previous contract or subcontract subject to the Equal Opportunity
Clause.

Yes No

ek S s

9. Compliance reports were requited to be filed in connection with such contract or subcontract.

Yes No




3. Contractor will file all compliance reports due under applicable instructions.

Yes No None Required

—rre—t.

4. Ifthe answer fo item 3. is “No”, please explain in detail helow or on a sepatate sheet.

Smaramsanr ey

CERTIFICATION: :
The information above is true and complste to the best of my knowledge and belief.”
— T e e e |
Officer of Company: Date:
(Print Name & Title)

(Siggature)
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UL LTHE CENr,, City of West Allls
LN bepartment of Development

WEST ALLIS 7525 W. Greenfleld Ave.
West Allis, W 53214

Project Name/Address:

ANTI-LOBBYING CERTIFICATE

Certification for contracts, grants, loons and cooperative agreements funded with COBG or HOME dollars

The undersigned Contractor certifies, to the best of his/her knowledge and belief that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any Federal contract, the making of any Federal grant, the making of any Federa!
loan, the entering into any cooperative agreement, and the extenslon, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
making labbying contracts to an office or employee of any agency, a Member of Congress, and officer or
employee of Congress, or an employee of a Member of Congress in connection with the Federal contract,
grant, loan, or cooperative agreement, the undersigned shali complete and submit Standard Form — LLL,
“Disclosure Form to Report Labbying,” in accordance with its Instructions as amended by “Government
wide Guidance for New Restrictions on Lobbying,” 61 Fed. 1413 {1/18/96).

3, The undersigned shall require that the language of this certification he included in the award documents
for all subawards at all tiers {including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31 U.S5.C. 1352 (a5 amended by the Lobbyling Disclosure Act of 1995). Any person who fails to file the
required certification shalt be subject to civil penalty of not less than 516,000 and not more than $100,000 for

each such failure.

Pursuant to 31 U.5.C, 1352(c}(1}-{2)(A), any person who makes a prohibited expenditure or falls to file or amend a
required certification or disclosure form shall he subject to a civil penalty of not less than $10,000 and not more
than $100,000 for each such failure.

The Contractor, , certifies or affirms the
truthfulness and accuracy of each statement of its certification and disclosure, if any. In addition, the Contractor
understands and agrees that the provisions of 31 (L.5.C. A 3801 et seq,, and 18 P.C.S. § 4904 (pertaining to
unsworn falsification to authorities) apply to this certification and disclosure,

Company Name:

Company Officer:

{Print Name and Title)

{Signature) [Date)
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SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction contract on a Comnmunity
Development Block Grant (CDBG) project.

Grantee; Grant

Contractor;

Contract Amount: $

Indicate the efforts made to direct the exnplayment and other econoine opportunities generated by HUD
finunctal assistance for housing and communlty development programs, to the greatest extent fensible,
toward low and very low income persons, particufarly those who are recipients of goverimment assistance

for housing, Check all that apply:

Attempted to recruil low-income residents through local advertising media, signg prominently
displayed at the project site, contracts with conimunity organizations and public or private agencies operating
within the metropolitan area or nonmetropolitan county in which the Section 3 covered program or project is
located or similar methods.

Pasticipated in a HUD program or other program which promotes the fraining or employment of

Section 3 residents.

Participated in a HIUD program or other program which promotes the award of contracts to business
concerns which meet the definition of Section 3 business concerns.

covered project is located.
Other. Describe:

— Coordinated with Youthbuild Programs administered in the metropolitan avea in which the Section 3

Job Catepory Staff New Hires/Trainees Total # staff Total staff
Total # Total # of new hours for new hours For
Total # Section 3 hires/trainees that are hires that are Section 3
Employees Employees Section 3 residents Section 3 employee
residents

Professional

Technician

Office/Clerical -

Construction:

List by irade:

Kristi Johnson
Department of Development
7525 W. Greenfield Ave.
West Allis, WE 53214

Submit to Grantee ox Grantee’s Representative prior to work beginning,
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Commnunity Development Block Grant Program (CDBG)

4
=N Department of Development
WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.
West Allis, WI 53214 EQUAL HOLSING
414-302-8460 CrrORTER

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Please circle the most appropriate cholce (hat best describes your Business Racial/Ethnic Code,

1. Whife Americans
Al Busingg,
e Fills g 1 PP%0ntagy,
6. Hasidie Jews °ﬂ &eﬂon
What is your etlnicity? (Check only one box) [ Hispanic i3 Non-Hispanic
Is your Business (3% ormore) Owned by a Worman: O Yes O No
Type of Busiiess : 0 Coperation Ei Partniership O Joint Venture I Sole Proprigtorship

Your Contractor Tax Identification Nunsber:

Your DUNS Number;

Business Naie
Business Address

Individuals who meet the income limits set forth below can qualify a5 a Section 3 Businass.

Find your household size in the left hand colinn. Determine if your TOTAL houseliold income is either EQUAL TO OR BELOW the
income range listed for your Tiousehold size. YouDONOT need to indioale your ifredne of honsehild size on this‘form, mersly check o
see if you fall betow, within or above the range listed for your household size and cheek the box yes or no lsted below.

Houselold Income Limit
Size (2014 figures)
1 $39,400
2 545,000
3 $50,650 Cwhors
3 $56,250 Fil Oug
5 360,750 30 sﬂﬁﬂ
3 §65,250 >y
7 $69,750
b 374,250
O Yes, 1 fall within or belew the income range listed for my household size.

No, my income is above the income range listed for 1y househwold size,

m} I do ot wish fo provide this infonnation.

1 cerfify that s informnation is true and correot to the best of my kuowledge.

Please Print Name

Signature Date

The information veguested on this form regarding ) race amnil ethulelty status ly needed fo analyze and assuve complinnce with Federnl
Equ'ﬂ Oppm runity laws and o meet the ¥ eportlng lequh'emont_s of thusc lnws Your cooucmtion in voluntmlly glvlﬂgtms iufommﬂon E
iy hmportant to the success of our egual oppormnily program.
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MLWE SENre,  Community Development Block Grant Program (CDBG)

Department of Development

WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.
West Allis, W1 53214 EGUAL HOUSING
414-302-8460
Section 3 Qualification for Contracior Businesses
And Minority Business Enterprise/Women Business Enterprise

Please circle the most appropriaie choice that best describes your Buginess Racial/Eihnic Code.

1. White Americans

2. Black Americans Bu"

3.  Native Arnericons no"

4. Hispanic Americans

5. Astan/Pacific Americans H”a 0';‘ r

6. Hasidic Jews op %
What is your ethnicity? (Check only one box) O Hispanic O Non-Hispanic
Is your Business (51% or more} Owned by a Woman: I Yes O MNo
Type of Business : I Comporation [ Parnseship I Joint Venture I Sole Proprietorslip

Your Contractor Tax Identification Number;

Your DUNS Number:

Business Name
Business Address

Individuals who meet the income limits set forth below can qualify as & Section 3 Business.

Find your household size in the left hand column, Determine if your TOTAL household income is either TQUAL TO OR BELOW the
inceme range listed for your honsehold size. You DO NOT need 1o Indicate yourincome or honseliold size on'ilis fonm, merely cheek to
see if you fall below, within or above the range listed for your household size ane sheck the box yes or no listed below.

Houschold Tucome Limit
Sive (2014 fipures)
1 39,400
2 $45,000
3 $50,650 Emplo
4 $56.250 Vees Fily Od
5 60,750 Bodtom
6 $65,.250 Section
7 $69,750
g 74,250

Yes, [ falt whliner below the income tange listed for my houselold size.

]

No, myincome is abeve the incons rangs listed for my liousehold size.

[ ] 1 do not wish fo provide this information.

1 certify that this information is true and correct to the best of my kmowledge.

Please Print Nama

Signature Date

Tlhe juformation reguested on Ehiy form regarding race and ethuieity status is needed Yo analyze and assuro complnice with Federal
Equal Dpporhmlty Taws amd to mcetﬂw veporting requir emcnts of ﬂme I'lws. Your conpcl mun ln volunhllly ;,Evingﬂﬁs inf ormaﬂon
s Important to the success of our equnl apporfunlfy prograti, : : . T
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ATTACHMENT #6

Vorking on Federal or Federally

2 yghllasslen EIZE
ligwkyed Janyary RN
U AN TR LTV ) PV € pks g >3 =2

inanced Construction Projects

You must be pald not less than the wage rate
in the schedule posted with this Netice for the
kind of work you perform.

You must be paid not less than one and one-half
times your basic rate of pay for all hours worked
ever 40 a week., There are some excantions.

Apprentica ratas apply only to apprentices
properly reglstered under approved Federal or
State apprantlceship programs.

if vou do not receive proper pay, contact the
Contracting Officer listed below:

B L7

3 N i KINE [-‘Eﬂ‘ff.—&

- WEST ALLIS

Erguneca: af Gorebrxe

T Pl Dyerpild Area s
W) AS, Wiinwan FIML
Feow 4R
Fax 4B &0E

or you may comtact the nearast office of the
Wage and Hour Division, U.S. Department of
Labor, The Wage and Hour Division has offices
in several hundred commeinities throughout the
country. They are lsied in the U5, Giovernment
section of most wlephone directories under:
LS. Departiment of Labor

Employment Standards Administration

L5, Deprriment of Lotor
Employmesi Stardards
Astirdaigleation

it el Hoetr Diivlon
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Attachment #7

‘WAGE DECISION
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General Decision Number: WIL150001 06/26/2015 WI1
Superseded General Decision Number: WI201400901
State: Wisconsin

Construction Type: Bullding

Counties: Milwaukee, Czaukee, Washington and Waukesha
Counties in Wisconsin.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Note: Executive Order (E0Q) 13658 establishes an hourly minimum
wage of $10.10 for 2015 that applies to all contracts subject
to the Davis-Baceon Act for which the solicitation is issued on
or after January 1, 2015. If this contract is covered by the
EOQ, the contractor must pay all workers in any classification
listed on this wage determination at least $10.10 (or the
applicable wage rate listed on this wage determination, if it
is higher) for all hours spent performing on the contract. The
BO minimum wage rate will be adjusted annually. Additional
information on contractor requirements and worker protections
under the EQC is available at www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/02/2015
s 03/27/2015
2 05/15/2015
3 06/12/2015
4 06/26/2015

ASBE0205-001 06/01/2001

Rates Fringes

Asbestos Removal

worker/hazardous material

handler
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos or not............. 5 17.90 4.45

BOIL0107-00% 01/01/2013

Rates Fringes

BOILERMAKER
Boilermaker..........ovur.. $ 31.09 27.11

http://www.wdol.gov/wdol/scafiles/davisbacon/W11.dvb?v=4
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Small Boiler Repair {(under
25,000 1bs/hr) .. ... $ 26.91 16.00

BRWIO005-001 06/01/2013

Rates Fringes

TERRAZZO WORKER. ....... ... ve $ 30.71 16.78

TILE LAYER. . ...ttt it et ennaan $ 29.71 16.78

BRWIOO0S-001 06/01/2013
Rates Fringes

BRICKLAYER. ..ttt i i it e i aas 5 35.37 18.47

BRWIOO08-003 06/01/2011
Rates Fringes

Marble Mason........coiuiienennann $ 35.58 16.07

CARPO261-001 06/01/2008
Rates Fringes

Carpenter & Soft Floor Layer

(Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... $ 31.38 16.03

cARP2337-002 06/01/2009
Rates I'ringes

MILLWRIGHT. ... ... . i, $ 28.30 20.70

CaRP2337-008 08/01/2000
Rates Fringes

PILEDRIVERMAN. .. ... ..o, $ 28.11 21.08

CRLEC0494-001 06/01/2014
Rates Fringes

ELECTRICIAN. ... .o v i on., 5 33.93 22.67

© BLEC0194-003 06/01/2015
Rates Fringes

Sound & Communications ‘

Installer.......oouviinennnn. 5 16.47 14.84
Technician........ . ......... 5 26.00 17.70

Installation, testing, maintenance, operation and serviging of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language

http:/fwww.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=4
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laberatories, electronic carillicn, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radic frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the
installation of power supply cutlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

ELEV0015-001 01/01/2015%
Rates Fringes
ELEVATOR MECHAMIC................ 5 44.55 28.385

FOOTNOTE:
PAID VACATTION: 8% of regular basic for employees with more
than 5 years of service, and 6% for 6 months to 5 years of
service.
PAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGIO139-001 06/01/2015

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator
Group L....ovinn e innnnnnn. $ 41.66 20,40
Group 2. .. inenannnn, 5 41.16 20.40
Group 3. ... ii e i iainnnnnnns $ 40.66 20.40
Group 4... .t 5 39.97 20.4¢C
Group S. vttt i e 5 38.09 20.40
Group G..vivir v innenenn, $ 32.94 20.40

HAZARDOUS WASTE PREMIUMS:

EPA Level "A"™ Protection: $3.00 per hour
EPA Level "B" Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT QPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a 1ifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1l.dvb?v=4 7/29/2015
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over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
$0.50 additional per hcur per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
50.01 per ft or ton, whichever is greater.

GROUP 2: C(Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 lbs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity:;Traveling

Crane [bridge type}; Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Holsts; Stack Heilsts; Hydraulic Backhoe
{tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Holst (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussicn Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (whesl
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Rollex;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (148 or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp);
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
{Large); Timber Egquipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 1lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Anto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Beoats (Tug, Safety, Work Barges, Launch});
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compresscrs over 400 CFM; Generators, over 150
KW; BAugers (vertical and horizontal); Air, Electric,
Hydraulic Jacks ({slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat);

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=4 7/29/2015
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Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor;} Forklifts/Telehandler 8000 Ibs & under;
Rlevators: Butomatic Heoists; Pumps (well points);
Combination Small Equipment Operators

* TRONOQOB-005 06/01/2014
Rates Fringes
TRONWORKER . .« v v i it v e v ne ona $ 30.77 23.96

Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

* LABOO113-001 06/01/2015

Rates Fringes
LABORER
{1} General Laborer
{Including Plaster Tender)..$ 28.76 i7.74
{2) Air & Electric
Bguipment, Mortar Mixer,
Scaffeld Builder, Erector,
and Swing Stage............. $ 29.87 17.74
{3} Jackhammer Operator,
Gunnite Machine Man......... $ 25.98 17.74
(4} Caisson Worker - Topman.$ 30.07 17.74
(5) Construction Specialist.$ 30.23 17,74
(6) NozZzZleman. . «ouevenennns 5 30.27 17.74
(7) Calsson Work............ $ 30.42 17.74
{8) Barco Tamper............ § 30.98 17.74
* LABO0113-010 06/01/2015
Rates Fringes
Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems}......... $ 29.76 17.74
PAINO781-001 C6/01/2013
Rates Fringes
Painters:
(1) Brush, Roller........... 5 29.5h2 20.04
{2) Spray & Sandblast....... 5 30.27 20.04
{3) Drywall Taper/Finisher..$ 29.87 20.04

PAIN1204-002 06/01/2012

http://www.wdol.gov/wdol/scafiles/davisbacon/WIl.dvb?v=4 7/29/2015




Rates Fringes
GLAZIER. . o vttt it i i e i ianaea s $ 34,19 18.25
PLAS0599-004 06/01/2013
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S 31.47 18.53
PLAs0S99-005 06/01/2014
Rates Fringes
PLASTERER . . .t it i it i i e e e 5 29.65% 19.93
BLMO075-001 O6/01/2014
Rates Fringes
PLUMBER {Including HVAC work)}....$ 38.37 19.69
eruwos01-001 01/01/2013
Rates Fringes
PIPEFITTER (Including HVAC
WOLK) v o e i i e e e e 5 39.26 15.91
sEWIO183-001 01/01/2013
Rates Fringes
SPRINKLER FITTER................. $ 38.50 21.03
sHEEO018-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and
Techniciana) v, vt in v ee i e ann $ 37.20 17.01
CmeaM0s62-003 05/01/2010
Rates Fringes
TRUCK DRIVER
1l &2Axles. ...t § 25.09 15.20
3 or more Axles............. 5 25.24 15.20
| sUWI2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Insulator.......cieevvuineas 5 25.36 8.37
Laborers:
Cencrete Worker............. $ 16.34 3.59

http://www.wdol.gov/wdol/scafiles/davisbacon/W11.dvb?v=4
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Landscape. .o oo i i vn v vnn S 8.73 8.40
2 5 18.01 3.28
Tile & Marble Finisher.......... .5 13,89 7.43

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 {a} (1) (ii)}.

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of “"identifiers" that indicate whether the particular
rate is a union rate (current union negotiated rate for local},
a survey rate (weighted average rate) or a union average rate
{weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other than "SU" or
"UAVG" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUMO198-005 07/01/2014., PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0128. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the ceollective bargaining agreement {CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the "SU" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. &s this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates

http://www.wdol.gov/wdol/scafiles/davisbacon/W1l.dvb?v=4
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the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal! number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey 1s conducted.

Union Average Rate Tdentifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate., OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each vyear, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be

* an existing published wage determination

* a survey underlying a wage determination

a Wage and Hour Divisicn letter setting forth a position on
a wage determination matter

a conformance {additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis—-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.} should be followed,

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

http:/f'www.wdol.gov/wdol/scafiles/davisbacon/WI11.dvb?v=4 7/29/2015
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2.) If the answer to the guestion in 1.) is yes, then an
interested party {(those affected by the action} can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CIFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any infeormation (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.} If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4, All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=4 7/29/2015






