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Origina] | - Clerk
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PROPERTY DESCRIPTION: 7232-36 West Greenfield Ave,
TAXKEY NUMBER: 440-0346-000

IMPROVEMENTS (General):  See attached Exhibjt A — “General Contractor Proposal” and Exhj bit B — «A pproved
Architectura] Plans”
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TIME OF PERFORMANCE: Completed by December 3 1.2012
TOTAL AMOUNT OF CONTRACT: Not to exceed $20 000.00
\

THIS AGREEMENT, entered into by and between _ ABC Management. Ine. (hereinafier referreq to as the "OWNER"),
and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafier referreq to as the "CITY™).

WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafier set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditiong of this Contract.
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Comply with time schedules and payment terms.

Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and

changes to sign fascia for new tenants.

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor.

Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated , hereby incorporated and made a part of this contract as Exhibit B.
The owner is responsible for incorporating the wage decision into the contract for work to be
performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A.

This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction).

In the event of such modification or reduction, the parties shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,” addressed to the OWNER at:

Name: ABC Management, Inc.
Address: 1737 North Palmer Street, Suite A
City and State: Milwaukee, WI 53212
and to the CITY at:
John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.

TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this

2



Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance", which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VL CONDITIONS OF PERFORMANCE AND COMPENSATION.

A.

Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

Place of Performance. The OWNER shall make the facade improvements to the following property:

7232-36 West Greenfield Ave.
West Allis. WI 53214

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract", inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

™
Approved as to form this Y day
of _flubwsR . 2012

N2z N A
Jeffrey WMQQM Cipf Attorney

(Signatures on the following page)



CITY OF WEST ALLIS

By:
John F. Stibal, Director
irector of Development

Date: f’*/é =

Countersigned:
By: é{b\ _ﬁ&-\
Kris Moen

Acting Manager of Finance/Comptroller

Date: &// ‘t// 2

q\sfe-N7730-a\bjb\8-7-12

ABC MANAGEMENT, INC.

By:

Date:
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Vadim Grenader, Agent
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CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

L. Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance. '

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

IL Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A. The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B. The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C. The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.



IIL. Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

Iv. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated théreunder.

VL Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C. OMB Circular A-110.
VII.  Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VIII.  Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 469a, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title I and the acquisition requirements of Title III of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

X1 Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XO.  Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.



XIII.  Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and

regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(j)(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the

provision of such services:

(i) It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(ii) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(iii) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV.  Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)

or imprisoned for not more than five (5) years, or both.

XVI. Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B.  Immediate cancellation, termination or suspension of the Agreement, in whole or in part.

C.  Other remedies that may be legally available.

XVIL.  Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no contractual or other impediment that would prevent them from comglyipg with the part 135 regulations.
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Attached
Exhibit A

“Federal Labor Standards Provisions”



FEDERAL
CONSTRUCTION
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Community Development Block Grant Program

Community Development Division
City of West Allis
7525 W. Greenfield Avenue

West Allis, WI 53214
(414) 302-8460



SECTION1 INTRODUCTION
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. Minority Business Participation

. Code of Conduct

. Record Retention

. Contract Provisions

. Certification Regarding Use of Contract Funds for Lobbying
. Access to Records

SECTION 2 EQUAL EMPLOYMENT OPPORTUNITY REGULATIONS
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Equal Opportunity

EEO Officer

Dissemination of EEO Policy

Recruitment of Employees

Selection of SubCONTRACTORS, Procurement of Materials and Leasing of Equipment
EEO Records and Reports

Nonsegregated Facilities

Falsification of Documents

Section 3 Clause and Requirements

. Office of Federal Contract Compliance Programs (OFCCP)

SECTION 3 FEDERAL LABOR STANDARDS REGULATIONS
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Regulations

Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion
Instructions for Certification Lower Tier Covered Transactions

Payment of Prevailing Wages

Personnel Actions

Conformance Rates

Payment of Fringe Benefits

Apprentice Participation

Overtime Requirements

Withholding Payments

11. Violations and Liability
12, Statements and Payrolls

SECTION4 HEALTH & SAFETY

1. Safety and Accident Prevention
2. Implementation of Clean Air Act and Federal Water Pollution Control Act

SECTIONS ATTACHMENTS
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Minority and Women’s Business Goals

Minority and Women’s Business Compliance Report

Federal Labor Provisions- HUD FORM 4010

Equal Employment Opportunity Poster

Economic Opportunities for Low and Very Low Income Persons
Notice to All Employees of Federally Assisted Projects

Wage Decision

Prevailing Wage Payroll Format

Health and Safety Poster



1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state. wi.us/php/mbe-od/alpha result page.php or

http://commerce.wi.gov/php/WBE/wbe od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(¢)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists;

Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;
Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business enterprises;

Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Commerce; and

Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.
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The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier ssbCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973,

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORSs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEOQ in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORSs, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.
6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be



available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A.

The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR’s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code
of Federal Regulations.

Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as

amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment

opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations

at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORSs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of

the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.



Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. In the event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORSs, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 5.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5,6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.

12



The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for

assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORS and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.

17



11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or histher agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-

347 shall satisfy the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements.
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

I/We, , hereby indicate that the above mentioned
- (Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
coverad by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are Included In this Contract
pursuant to the provisions applicable to such Federal
asslstance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionaily and not less often than once a week, and
without subsequent daduction or rebate on any account
(except such payroll deductions as are permitted by
regulations Issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash aqulvalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b}(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
laborers or mechanics, subject to the provisions of 29 CFR
§.5(a)(1){iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed. without
regard to skill. except as provided in 20 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided. That the employer’s payroll records accurately
set forth the time spent in each classification in which
work Is performed. The wage determination (including any
additionat classification and wage rates conformed under
29 CFR 5.5(a){(1)M(ii) and the Davis-Bacon pester (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easlly seen by the
workers.

(If) (a) Any class of laborers or mechanles which is not
listed in the wage determination and which is to be
employed under the contract shail be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

{1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination: and

{2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained In the wage determination.

{b) If the contractor and the laborers and mechanics to be
employed in the classificatlion (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or Its designee to
the Administrator of the Wage and Hour Divislon,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator. or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

{c) In the event the contractor. the laborers or mechanics
to be employed Iin the classification or their
representatives. and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, inciuding
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
recelpt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant o subparagraphs
(1)(il)(b) or {c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the flrst day on which work is performed In
the classification.

(i) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which Is not expressed as an hourly rate. the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided. That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside {n a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor. or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices. tralnees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of fallure to pay any
laborer or mechanic, including any apprentice, tralnee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds untll such
violations have ceased. HUD or Its designee may, after
written notice to the contractor. disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respectlive employees to whom they
are due. The Comptroller General shali make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records, Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equlvalents thereof of the types described
in Section I(b)(2)XB} of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic Iinciude the amount of any cosis
reasonably anticipated in providing benefits under a plan
or program described in Section I{b}2)(B) of the Davis-
Bacon Act. the contractor shall maintain records which
show that the commitment to provide such benefils is
enforceable, that the plan or program is financlaily
responsible. and that the plan or program has been

communicated in writing to the laborers or mechanics
affected. and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors empleying apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
frainee programs, the registration of the apprentices and
tralnees. and the ratlos and wage rates prescribed In the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party o
the contract. but if the agency is not such a party. the
coniractor will submit the payrolis to the applicant
sponsof, or owner, as the case may be. for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(2)(3)(l) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an indlvidually identifying number for
each employee {e.g.. the last four digits of the employee's
social security number). The required weekly payroll

information may be submitted in any form desired.
Optional Form WH-347 Is avgilable for this purpose from
the Wage and Hour

Division Web site at
or its
The prime contractor is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker. and shall provide them upon request to
HUD or its designee If the agency is a party to the
contract. but if the agency Is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, of owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevalling wage
requirements. 1t is not a violalion of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for Its own records. without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
*Statement of Compliance,’ signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons emptloyed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)ii), the appropriate information is being maintained
under 29 CFR 5.5(a){3Xi). and thal such information is
correct and complete;
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(2) That each laborer or mechanic {including each helper.
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate. either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3.

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed. as
specified in the applicable wage determination
incorporated into the contract.

(¢) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
*Statement of Compllance™ required by subparagraph
A.3.(D(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(lil) The contractor or subcontractor shall make the
records required under subparagraph A.3.(I) available for
inspection. copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor. and shall permit such representatives to
Interview employees during working hours on the job. It
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may. after written nolice to the contractor. sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment. advance.
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
gvailable may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Tralnees.

(i) Apprentices. Apprentices wili be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration. Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office. or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who Is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Tralning, Emplover and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
Journeymen an the Job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above.
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed In percentages of the journeyman’s hourly
rate) specified In the contractor's or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice's level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits In accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. It the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Tralning, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office.
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program Iis
approved.

(ii) Trainees. Except as provided in 29 CFR 5.16.
trainees will not be permitted to work at less than the
predetermined rate for the work performed uniess they are
employed pursuant ‘.to and Individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor.
Employment and Training Administration. The ratlo of
trainees to journeymen on the Job site shall not be greater
than permiited under the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the tralnee program
does not mention fringe benefits, trainees shali be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than fuil fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program. the contractor
wlll no longer be permitted to utllize tralnees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part §
shall be In conformity with the equal employment
opportunity requirements of Executlve Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require. and a copy of the applicable
prevailing wage declsion, and also a clause requiring the
subcontractors to include these clauses In any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses Iin 28 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contalned in 29 CFR Parts 1, 3, and 5 are
hereln Incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee. the U.S. Department of Labar, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that nelther it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm Is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12{a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24,

(itf) The penalty for making false statements is prescribed
in the U.S. Criminal Code. 18 U.S.C. 1001. Additionally.
U.S. Criminal Code, Section 1 01 0. Title 18, U.S.C,,
*Federal Housing Administration transactions™, provides in
part: *Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5.000 or imprisoned not
more than two years, or both.”

1. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary. or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has flled any
complaint or Instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms *laborers” and “mechanics” include watchmen and guards.

{1} Overtime requirements. No contractor or subcentractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek uniess such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

{2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the Unlted States {In the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each Individual
laborer or mechanie, including watchmen and guards.
employed in violation of the clause set forth in
subparagraph (1) of this paragraph. in the sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.

Previous editions are obsolete

Pagedof 5

form HUD-4010 (06/2009)
ref. Handbook 1344.1
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{(3) Withholding for unpaid wages and liquidated
damages. HUD or Its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause o be withheid.
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses In any lower tler subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth In subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragroph C are
applicable where the amount of the prime contract exceeds $100.000.

(1) Mo laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and fallure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph In every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.

Previous editions are obsolete

Page 5of5

form HUD-4010 (06/2009)
ref, Handbook 1344.1
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ATTACHMENT #4

Equal Employment Opportunity is

Employers
Hotding Feaeral
Contracts or

ADPDIICants 10 and emgioyees of
COMPBMIES wilh 3 ¥ 0Bral Jovernment
COMMIAR of SULCOMI3CT are

plotecien uncer the milovang

Fegearal aumonties

RACE. COLOR, RELIGION,
SEX. NATIONAL ORIGIN

Exacuuve Order 11246, as amenagea
prombis jop giscriminatien on the
DastEs of race, colot. refigion. sex of

ongin, ana requwes alfimatve
actien 1 ensure equabty of
OPPORUMLY i1 31 3SpecIs oF
SIMPIOYINEM

INDIVIDUALS WITH
DISABILITIES

Secnion 503 ot the Rehabifitation act
of 1973, as amendeq, prohnts job
discnmnalion because of disabilily
and requres affitmative sction v
eMpPiay ann 4ovance i employment
qualified Indvouals with disabilites
WG, WItH Teasenabie aucoinmaoaton
can pensrm the Lssential unctons

ot a v

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTED VETERANS

ihe Viginam tia vewans Readjusumen
Assistance Ac 0 1974 a5 amendec, 3 U.S C
4212, pronibits {00 disCommaton and reuures
Attirmatve achon 10 empioy ahd agvance m
ampioymant quaiiied Vietnam ara veterans, gualificc

pecial 5. recently separalec
velerans. ang cther protecied veterans. A recently
separated Vereran is any veleran guring ine three
«eaf DENod pegmnng on MNe aate of such vaerans
SISCHBME OF release ram active quty o me U.5
AAry. grounc. naval o an Senice

RETALIATION

Hetanahon & prohinien aganst a person who fles 5
narge of discrmingion, pamcpates it an DFCCF
uroc ng. vt ofh 2 8 ses d ¥
unaer ihese Feaeral iaws

Any PRISEN WO DEIRVeS a SonIraces 1as vivlatec
(19 NOHNSCEMNSLoN D 3TuMative aciion < 109
JNoes e Auhenues above Shouls conact
mmeagiatany

The Othee ot Federat Loniract Lompance
Programs (OF CCP. Emptovment Stanaaras
Agmumsiaten, O 5. Depanment crLanor 200
CONSIHLLON Averiue. NV wasmingtan 00 20210
12025 6930101 o1 cahi an OFZCP egonat or QIS
OICH NEIAN 1Y MOST RIRPNONE WIACIONES LNNES L1 5
dovernment. Lapanment of Labo ol ndivioust:
wih heating smpairmens, OFCTE's TTY aumor s
i302) 693- 1397

THE LAW

Prvate Emptoyment,
Stats and Local Goversments,
Educational institutions,

Labor Organzations

APEHCEMS 10 8Nt SMpMoyEes o1
NOSE prIVAIE empIGvers. Siate
ARG ISCal govarnmens,
2Jucaticnat InstRutions
employmenm agencies

and 1aboT OrganzanTs are
protecied unaer the {ollowny
Feoeral jows.

RACE, COLOR, RELIGION,
SEX, NATIONAL QRIGIN

Tille Vit of the Civil Rights AGt of
1964, as amended, promibis
WSCBNATIGN th NG,
Aromone:n. Giscnarge, pay. innge
penatits, jod ranmng,
classificatian. raferral. ang other
aspects af empioymant. on e
DAasIs OF race. colof, religion. sex
imeiuging pregnancy ang sexuat
harassmani) or nationat ongm
Religious decominalics mauges
tailing to reasonabry
acconunodate an emaloyee's
1eYIDUS Dracices wiere e
2CCUMMOdaNon aoes NoLIMPYse
ungue nardshp

DISABILITY

Tifie i and Tille ¥ ot the
amencans with Disabilities At ar
1460 ¢ADAL au amersee,
orotect gqualifien appicanis ano
emptovess wilh disabtilies tom
DSCHMEEON 10 NIy,
aromonsn, Sscharge, £ay, [oh
wamng, fnnge penefls.
stassification. reterral, ana othet
aspecs ot employment on the
Jasi5 ot gisabikty

The law alsu reguires Inat
covereo enliftes provioe quabhied
IppIGAnts &nd erubIoYees vath
WS3NERLS with 1RESONED
ACCOMMOACARONS, UNRSS Such
ALCOMMGIIUONS W oUlL MPOSE
AN ungue nardshio on the
employe:.

AGE

The Age Discriminanan in
Empitayment At of 1967, as
amenceq, proIects apprcams
ans empiayees 40 years at age
oF Gier O HISCIHTINANON or
the pas:s of age 1 mnng,
prommoon. drsamrge
CONDENSALON. 1erms, conditions
31 prviieges of empioymens

SEX {(WAGES)

iry aadiion W sex giscnrunalon
prombitad oy Tite Vil af the i
Rigris Act ot 1964, as amengec
me Eguat Pay st oF 1561, as
dmended, prohbits sex
HISCHMNALON 1 fEyMment »
WBNCH th Women and e

pernmung subdsianialiv eguat work, it 003 hai
JRUUKE eUUAI Skilt. &fQrT An0 rESDONAININTY uner
SURUAY WOKIngG SORthiens g1 e same
estanisnment

RETALIATION

wetalauon 15 prohibited 2ganst 3 oerson who iles o
sharge of discrimination, parkapales n a
AISCINIBACN LrOCeeding, of otherwise opposes
HESNMUNBULN unoer hese Federal laws

'f you Gelreve $iat you nave been disCiminaiec
4gaNst under any of the above 1aws. and o ensure
thal you meet stnct procedural imeatines 10 prasetve
ne ability of EEQC 10 pate your fa ana
10 protect your nght fo tile a prvate lawsust. you
snoutd immediately contact:

The U.S. Equal Ematoyment Opponunmty
Sommussian {EEOC), Wastingtan. OC 20507 or an
EEQC fiela office by cating tall wes (1-800) 854.
SUOU. Far menauats with Neanng Luparments,
FEQC'S 1ol free TTY numbar s 1-800 669-6820.

Programs ar Activities Racaiving
Federal Financial Assistance

RACE, COLOR, SEX, NATIONAL ORIGIN

1 2adimon 1o the praiecton ot Tite vil of the Ciwi
Rignts ACt ot 1964, as amenaed. Tile V1 ot ine Ciwvit
Rignts Act profmbits SISCMINIIoN or ing Dasis of
Jace. GO0 of NAlanal ongm i DICGTams i acknies
mooving Feaeral FNSnoE assistance. Employment
aisenmunatan is sovared By Tilla Vi d the pnimacy
anjestive Ot the BNAncial assISiance 8 proviston of
¢MPIOYINERL. OF viNgre eMmpioymant aIscrntnation
GHUSES Of May Saust dSCNRINANGn in proviging
SRMAnES URIRE SUGH programs

*ifte X Of 1@ Educalion Amenoments 01 1872
BIGIRKS LMEIoYRIRNL GISCIMINAaton on the basis of
Sex Kl gaucalional programs of achvitigs waicn
receive Feaera assistance

INDIVIDUALS WITH DISABILITIES

Section, 504 of the Rehabiliiation Ac o1 1973, as
amended. DIohitls employment distiimnaten on
the pasis ot disaddity 111 any program or acmty wnien
recewves Fegeral financal assistance in e teaerai
Joverunent. putiic al pnvate agency

Onscrmnatinn s pronibiea m all aspects of
SITHOVNEN dgaNST PRISons with disabilites wno
with or without rgasonabie accommosansn. can
perom ihe essential tunctions ot a job.

it you pelieve you fave been discnnunatesd agamst in
4 program ot any mstitution which receves Fegeras
assistance, you shouki conact wmmegiataty ihe
Feaprta) 3ency providng such assisnce

Hunbicaton OFCCP 1420
~evisea August 2006
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U. S. Department of Housing and Urban Development ﬂ\

Rt
AR

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair
Housing Law

{TheFair Housing Amendments Actof 1988)

Itis illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

i In the sale or rental of housing or B In the provision of real estate
residential lots brokerage services

In advertising the sale or rental In the appraisal of housing

- of housing

Blockbusting is also illegal

In the financing of housing

Anyone wha feels he or she has been U.S. Department of Housing and
diseriminated againstmay filea complaintof Urban Development
housing discrimination: Assistant Secretary for Fair Housing and
1-800-669-9777 (Toll Frece) Equal Opportunity
1300-525-8275 (L TY) Washington, D.C. 20410

Previous edilions are ebsolete form: HUD-928.1 (272003}
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U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employee Polygraph Protection Act prohibils most private employers from using lie detector
tesis either for pre-employment scraening or during the course of employment.

PROHIBITIONS

Employers are generally prohibited from requiring or requesting any employee or job applicant to
tzke a He detector test, and from discharging, disciplining, or discriminating against an employee or
prospective employee for refissing to take a lest or for exercising other rights under the Act.

EXEMPTIONS”

Federal, State and local governments are not affected by the law. Also, the law coas nat apply to
lests given by the Federal Government {o ceriain private individuals engaged in national security-
related aclivities.

The Act permils polygraph (a kind of lie detector) tests to be administered In the private sector,
subject o restrictions, o certain prospective employees of security service firms (armared ear,
alarm, and guard), and of pharmaceutical manufacturers, distributors and dispensers.

The Act also permits pelygraph testing, subject lo restriclions, of certain empleyees of private firms
who are reasanably suspected of Involvement In a workplace incicent (theft, embezzlemsnt, efc.)
that resulted in economic loss to the employer.

EXAMINEE RIGHTS

Where polygraph tesis are permitted, they are subject to numerous sirict stangards concarning the
conduct and length of the test. Examinees have a number of specific rights, including the right to a
written notice bofore tosting, the right to refuse or discontinue a test, and the right not o have test
resulls disclosed to unauthorized persons.

ENFORCEMENT

‘The Secretary of Labor may bring court actions to restrain violations and assess civil penalfies up
to $10,000 against violators. Employees or job applicants may also bring their own court actions.

ADDITIONAL INFORMATION

Additional information may be abiained. and complainis of violations may be filed, at locat cffices of
the Wage and Hour Division. To locate your nearest Wage-Hour office, telephone our toll-free
information and help fline al 1. 886 - AUSWAGE (1 - 866 - 487 - 9243). A cusiomer service
reprasentative Is available to assist you with referral information from 8am to 5 pm in your time zane;
or if you have access to the internet, you may log onto our Home page at www.wageheur.dol.gov.

Wage and Hour Division
Washington, D.C. 20210

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND J0B
APPLICANTS CAN READILY SEE IT.

“The law does nat preeapt any pmﬂ.'isia& aof any State or local law or any collectiva bargaining agreement which
s more restriclive with respect Io lie deleclar lests.

U.S. DEPARTMENT OF LABCR

EMPLOYMENT STANDARDS ADMINISTRATION WH Publication 1462

Wage and Hour Division
Washington, D.C. 20210 June 20C3



ATTACHMENT #5

SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction contract of $100,000 or more
on a Community Development Block Grant (CDBG) project.

Grantee: Grant #:

Contractor:

Contract Amount: $

Indlcate the efforts made to direct the employment and other econemic opportunities generated by HUD
financlal assistance for housing and communlty development programs, to the greatest extent feasible,
toward low and very low Income persons, particularly those who are recipients of government assistance
for housing. Check all that apply:

Attempted to recruit low-income residents through local advertising media. signs prominently
displayed at the project site, contracts with community organizations and public or private agencies operating
within the metropolitan area or nonmetropolitan county in which the Section 3 covered program or project is
located or similar methods.

Participated in a HUD program or other program which promotes the training or employment of
Section 3 residents.

Participated in a HUD program ot other program which promotes the award of contracts to business
concams which meet the definition of Section 3 business concerns.

Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3
covered project is located.

Other. Describe:

Job Category Staff New Hires/Trainees Total # staff Total staff
Total # Total # of new hours for new hours for
Total # Section 3 hires/trainees that are hires that are Section 3
Employees Employees Section 3 residents Section 3 employee
residents

Professional

Technician

Office/Clerical

Construction:

List by trade:

Submit to Grantee or Grantee's Representative within 15 days after your contract is complete.
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oty "‘T’%E.CEM‘E@ Community Development Block Grant Program (CDBG)
Department of Development

WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.
! i ! 114 Zr T
West Allis, Wi 53214 S eeasnn
414-302-8460
Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enferprise
| * Please cirde the most aupproprute choice hal best describes your Contracior Business RooialEihmic Code. |
I While Americans
2. Black Amencams
3. Malive Amuricans
4. Hispanic Americans
5. Asian/Pacilic Amedcans
. Haosidie Jews
W'hat & yoar ethaics? (Check unly vos baxh O Hispunic O Mon-Hispanic
Is your Business (315 or moe) Oweed by a Woenan: o Yes 0 Ne
Type nf Business - O Corporation O Partnerchip O Joint Ventyre O Sele Propristorship

Your Contrelor Tas Identification Mumber:

e

Your DUXS Number:

Individuals residing in Milwoukes. Woukesha, Washington and Ozaukee Counties wha meet the incarne Gmits set forth below can quality
a5 u Section 3 Busaness.

Find wour household size in the left hand codymn, Desermins if yone TOTAL househoh insome Le sither BQUAL TO OR BELOW Ihe
neome saage Hated for your honsehold saze. You DO NOT newd @ mdicate vour income o househeld size on this form, merely check 1o
see i you Fal1 below, within or shove the ranpe [isted for voor hawusehald size and check the bos yes or an listed below

Houschald Income Linsit
Size =

i ) LS

F4 Ser il

> $52.100

4 357850

= J62504

1 $67.158

T 471958

i3 $Ta.t00
=] Yes, [ fall within or bdow e ivecee range lestad formy houselwll size.
O Nn, my incame is ahove the income mrge listed for my househiold size.
=i | o not wish to prasyide tis infunnatica,

| corify that this infarmmalion is tnee and comect 0 the best of my knowledpe.

Pusiness Nume
Business Address

Pleass Print Name

Sipnature [ate

The Infarmsation reg il on this form rq_ﬁxfdi@ race amd cthnldif status [s eeded (o analyze and sssire complianee with Federal
Exqual Opportunity laws snd Lo meel the reporting reguirements of those Lows, Your cooperation in velunturily piving this infurmation
is Inaportant i the sucess of dur equad appoertunity progrank.

AR St ra i Secnesd 13T



or AUEECEN: . Community Development Block Grant Program (CDBG)

é’& Department of Development

WEST ALLIS City of West Allis, 7525 W, Greenfield Ave.
““CS;;:";S{;z\“’SZ{;?zl-‘ %ﬂ%;ﬁﬁ#e

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

[ * Please cirche the mest appraprinte choice thal best deseribes your Contracinr Business RooalEihnic Code.

. White Amegicans
2. Bluck Amencams
3. Nafive Americans
4. Hispunic Amedeans
A AstandPacilic Apedcans
6. Hasidie Jews
What is youar ethaiciiv? (Check unly ooe box) O Haspanic 0O NonHispanic
15 vour Business (515 o7 iseee) Owid by g Woenan! d Yes Q N
Type nf Business - 0O Caepogation O Parinership O Inint Veniure O Sele Proprictorship

Your Contracior Tax ldentification Mumber:

e

Your DUNS Nambs:

Inividuals residing in Milwaskee, Wonkeshy, Washingion and Craukee Counties whe mest the ineome Limits seg forth below can guality
as g Sevtlon 3 Busness.

Find wour howsehold sioe in the kefi kand eodvmn, Desermine i your TOTAL bousehold inome is either EQUAL TO OR BELOW the
sircomne eange lisbad for your household see. You DO NOT need o indbeate sour inceme oc household size on this form, menely check
see i you (311 beliw, within or shove the ranpe listed for voor hausehald size and check the box yes or n listad helow.

Househald Income Limit
Size
I S 50E
2 S5
3 $22106
4 57850
s §62508
] 67,158
7 371,758
i §T6.408
m] Yes, [ fall within or bedow the iscome sange lsted Toc my howselobd st

N,  myincome is ahove the incame mnppe listed for my housshold sire.

m] | du ot wish W provide tis infonnsica,

1 zeriify thas this infanmation is tnue and crrnedt e the hest of my knvwled pe.

Pusiness Namoe
Business Addess

Plegse Pl Owner's Mame

Signature [kiee

The Information reguested on this form rugardim; race a1 cthuleity stutus 15 trewdend to anmyze and msure cusmpliami- with Federal
Expual Oppurtomity luws wnd 1o meeet the reporting reguirements of those lows, Your covperutivn in voluntarily gving this inforoution
s Inaportant 6o the suceess of our equal opperiunity progeam.

SIIRM Coaraacrdocraed 1FF

"

32



ATTACHMENT #6

ES

ng on e or Federally
Financed Construction Projects

MININMUNM You must be paid not less than the wags rate
m in the schedule posted with this Notice for the

kind of work you perform.

OVERTIME You must be paid not less than one and one-half

tirnes your basic rate of pay for all hours worked
over 40 a week, There are some exceptions.

ﬁ'PPRENTICES Apprentice rates apply only 10 apprentices

properly registered under approved Federal or
State apprenticeship programs.

ES_RDPER If you do not receive proper pay, contact the
PAY

Contracting Officer listed below:

o ATTHE EE#I*#

W=,

AT Wt Crsvelabd didw
g A, " TEE
Frowe 4 I4TE0-E45T
Fax A \aig sanl

or you may contact the nearest office of the
Wage and Hour Division, U.S. Department of
Labor. The Wage and Hour Division has ofiices
in several hundred communities throughout the
country. They are listed in the U.S, Government
section of most telephone directories under:
U.S. Department of Labor

Employment Standards Administration

U.S. Department of Labor
Emzioyment Stansards ¥
~ 3 a'-]_ll;.J':.L-.:ll L __.... Administ-Etion
H BLITEE s 4 .
e i el ‘Wage 2 Hour Dedasion
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Attachment #7
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Attachment #8
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9¢

Labor Standards Section

Form 6

Wage/Fringe Benefit Certification
(To Be Campleted by Contractor/Subcontractors Prior 1o Contract Award.)

GRANTEE: GRANT: PROJECT:
This is to certify that plans to use the following classifications of workers on the above referenced project:
From Applicable Wage Decision Fringe Benefits to be provided by
Base Wage to Contractor Total Package (o be paid by
be paid by Contractor
Classification Base Wage Fringe Benefits | Total Package Contractor Benefit Hourly Amount
Due Due Due
- A R
Certified hy:
Title: Date:
{(Must be Certified by Owner or Chief Financial Officer)
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U.S. Department of Labor Form Approved

Wage and Hour and Public STATEMENT OF COMPLIANCE Budget Bureau No. 44.R1053
Contracts Division
Date.
L . . , do hereby state:
{Name of signatory party) (Title)
(1) That | pay or supervise the payment of the persons employed by on the
(Contractar or Subcontractor)
; that during the payrofl ccmmencing on the
(Building or werk)
day of and ending the day of , all persons empioyed on said projact have

been paid the full waekly wages eamed, that no rebates hava been or will be made either directly or indirectly to of on bahaif of said Contractor or
Subcontractor from the (ull weekly wages sarmed by any person and that no ceducicns have been made either directly or indirectly from the full wages samed
by any parson, other than permissible deductions as defined in Regulafions, Part 3 (29 CFR Subtiile A), issued by the Secretary of Labor under the Copeland
Act, as amended (48 Stat, 948.63 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. 276¢), and described beiow:

(2) That any payrolls otherwise under this cantract required to be submitted for the above period are cerrect snd complete; that the wage rates for laberers
or mechanics contained therein are not lass than the applicable wage rales contained in any wage determinalion incomporated into the contracl; thet the
classifications set forth thersin for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the sbove pariod are duly registered in a bona fide apprenticeship program registered with a State apprenticeship
agency recognized by the Bureau of Agprenticeship and Training, United Stales Depariment of Labor, ot if no such recognized agency exists in a State,
are registered with the Bureau of Apprenticeship and Training, United States Department of Labor.

{4} That: .
{2) WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

[ tn addition to the basie hourly wage retes paid to each laborer or mechanic listed in the above referenced payroll, payments of
fringe benefits as listed in the contract have been or will be made to appropriate programs for the benefil of such emplayees,
excent asncted in Section 4(C) below.

(b) WHERE FRINGE BENEFITS ARE PAID IN CASH

[0 Each laborer or machanic Ssted in the above referenced payrol has been paid as indicated on the payroll, an amount not iess than
the sum of the applicable basic hourly wage rate plus the amount of the required fringe benefits as listed in the contract, except

as noted in Section 4(c) below.

{c)- EXCEPTIONS
EXCEPTION (CRAFT) EXPLANATION
Remarks
e — = ———————]
Name and Title Signature

Tha withul fatsification of any of the abeve statements may subject the confracter or subcntractor to civil or criminal prosecution. See Section 1001 of Title
18 and Section 231 of Title 31 of the United States Code.

Form WH-348
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Attachment #9

AFETY AND HEALTH PROTECION ON Tni 03

INTRODUCTION:

“The inteat of the Indiana Occupational Safety aud Heakth Act of
1974, Indiana Code 22-5-1.1, is to assusc, so far as possible, safe amd
healthful working conditions for the warkers in the State,

The Tndiama Depertment of Labor hws primary respansibility for
administering and enfarcing the Act and the safety and health
dands 1 1 under its provisi

Requi ts of the Act include the following:
EMPLOYERS:

Bach employer shafl establish and maimain conditions of work
which are reasonably safe and heaithful for employees and free from
recogaired hazards that ars causing or lkely to cruse death or
serious physical barm to employees. The Act funther requites that
cmployers comply with the Occupational Safcty and Health
Standards, Rules and Regulations.

EMPLOYEES:

All employees shall comply with occupational safety and hiealth
standards and all rules, regulntions, and ordess issued under the Act
which are dpplicable to their own actions and condugt.

INSPECTION:

The Act requires that an opportanity be provided for employees and
their represcntatives to bring possible safery and health viclutions to
the aitention of the Depan of Labor insy in order to 3id the
inspection. This requirement may be fulfilled by allowing a
ropresentative of the employees snd x represerative of the employer
to sccompaury the inspector during imspeetion. Where these is no
cmployee rep! ive, thc mspector shall It with a
reasonable number of employess.

COMPLAINT:

Employaes have the right to file & complaintwith the Department af
Labor. Thiere shall be an inspection where ble grounils exist
for the Depariment of Labor to believe these may be a hoxard,
Unless penmission is given by the eniployess complaining to release
theic names, they will be withhzld from the employer. Telephone
Nuinber (317) 232.2693.

The Act provides that no employer shall discharge, suspend or
otherwise disesiminate in tesms of conditiens of cmployment ageinst
any emplovess for their faiture or refusal to engege in unsafe
practices or for filing a complaint, Lestifying ar otherwise acting to
exexcise their righis under the Act.

Employees who believe they have been discriminated against may
file n coinplaint with the Dep. of Labor within 30 days of the
alleged discrimingtion. Pleasc notc thad exicnsions of the 30-day
filing requiremeat may be garanted under cersin special
circumstances, such as where the employer has concealed, or misted

4

the employee regarding the grounds tor discharge. Howevar, 4
gricvance-arbitration piocceding which is proding would not b
considzred justification for an extension of the 30-day filing period.
The Commissioncs of Labor shall investigate said compiaint and
upon finding discrimination in violation of the Act, shall order the
cmployer to provids y relief to the employess, This relief
may includs sehiting, rei t to the job with back pay, and
restoration of seniority.

All employees are also afforded f ion from discminati

PROPOSED PENALTIES:
The Act provides for CIVIL penaltics of not mere thun 57.600 for
esch serious violation and for CIVIL penaliies of up to $7,000 for
each non-serious violation. Any employer who fails to comeet 8
violation within the preseribed abatement peried may be assessed a
CIVIL peualty of not moro then $7,008 for each day beyond the
abatement date during which such vielation conlinues. Also, any
pl who knowingly or repeatedly violates the Act may be
assessed CIVIL penaltics of not mare thsn $70,000 for ench
violation. A minimum penalty of 85,000 aay be imposed for cach
knowing violation. A violation of posting sequirenients can bring
a penatty of up to $7,000..

VOLUNTARY ACTIVITY:

“Tha Act eneourages efforts by labor and mansgement, hefore the
Department of Leber inspections, to reduce injuries and Blnesses
arising ou! of employment.

The Act encouriges employers and easployess to reduce workplece
hazards voluntarily and to develop and improve safety and health
programns i all workplaces and industries.

Such cooperative action would initially focus on the identification
znd climination of hnzards Usat could cause death, injury, or iflacss
to employees and supervisors.

The Act provides a cousultation service to assist in volyntary
campliznce and give fations for the ab of cited
violations. This scrvice is availzblc upon 2 written request from the
ermployer o e Bureau of Safety Bducation and Training (BuSET).
Telephone Number (317) 232.2683.

COVERAGE:

The Act docs not cover those hired for domestic sarvice in or about
a private home and thosc covered by a federt agency. Those
exempted from the Act's coverage include cmployees in manitime
sorvices, who ore covered by U.S. Depamtment of Labor, usd
employoos in alomio cnergy activities who are covered by the
Atomie En¢rgy Commission.

NOTE:

Under a pian appsaved March 6, 1974, by the U.S. Department of
Labor, Occupaticnal Safety and Health Admimistration (OSHA), the
State of Indiana is providing job safety and health protection for
wutkers throaghout the State. OSHA will monitor the operation of
1his plan 1o assure that caminued approval is merfied. Any peson
may tnake a complaint regarding the Slate administration of this plan
directly 10 the OSHA Regional Office. Regional Administrator,
Region V, US, Dep of Labor, Oceupational Safety and
Health Administration, 230 South Dearbom Sueet, Chicago, Blinois
60604, Telephone Number (312) 353-2220.

MORE INFORMATION:

INDIANA DEPARTMENT OF LABOR
402 West Washingion Stmeet, Room W195
Irdianapolis, Indians 46204

Telephone: (317) 2322658

TT/ Voice: 1-800-743-3333

Fax: (3171 233-3790

L hatperway.state.in us/dol

under Federal Oceupetional Safety and Heatih Act and may filc a
complaint with the U.S. Sezretary of 1.abor within 30 days of the
alieged <liscritvination.

VIOLATION NOTICE:

When an alieged vivkition: of any provision af the Act has accumred,
the Departinent of Labor shail promptly issue 2 writien order to the
amnployer, who shall be required to postit p ly-ut of neat the
place where e alleged violation ccourred until it is inade sofe and
required safeguards arc provided or 3 days, whichcves is loager.

o
U GHei ™

Lor: Torres
Commissioner of Labor

EMPLOYERS: This poster must be displayed prominently in the workplace.
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“General Wage Decision”
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General Decision Number: WI120001 08/03/2012 WI1
Superseded General Decision Number: WI20100001

State: Wisconsin

Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha

Counties in Wisconsin.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Modification Number Publication Date
0 01/06/2012
1 01/13/2012
2 02/03/2012
3 03/02/2012
4 05/04/2012
5 07/06/2012
6 08/03/2012

ASBE0205-001 06/01/2001
Rates Fringes

Asbestos Removal
worker/hazardous material
handler :
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos or not........... ..$ 17.90 4.45

BOIL0107-001 01/01/2012

Rates Fringes

BOILERMAKER :
Boilermaker........... ... ... $ 31.09 25.71
Small Boiler Repair (under
25,000 lbs/hr)...ceeeevennns $ 26.91 16.00

BRWIN005-001 06/01/2011

Rates Fringes

TERRAZZO WORKER. .......iiivvannnn $ 30.70 15.75
TILE LAYER.. .. ciiiiiieiiennennnns $ 29.70 15.75

BRWI0008-001 06/01/2011

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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Rates Fringes

BRICKLAYER. .t v vt ine e cinncannenns S 35.58 16.07

‘BRWI000S-003 06/01/2011
Rates Fringes

Marble Mason......c.cvvviiennnnn. $ 35.58 16.07

“care026s-001 06/01/2009 -
Rates Fringes

Carpenter & Soft Floor Layer

(Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... $ 31.38 16.03

“came2337-002 06/01/2009
Rates Fringes

MILLWRIGHT. . oveveveenenonnnnnnns $ 28.30 20.70

—;;;;2337:608 06/01/556; T T
Rates Fringes

PILEDRIVERMAN....... ST $ 28.11 '21.08

—55550494—061 06/01/2012 T
Rates Fringes

ELECTRICIAN. ettt eernnrencennans $ 32.20 21.64

* ELECOS94-003 06/01/2012
Rates Fringes

Sound & Communications .

Installer.....ccovvvenennnn. $ 16.47 14.84
Technician...........cvvte $ 24.75 16.04

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language
laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the

+

http://’www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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installation of power Supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

ELEV0015-001 01/01/2012

Rates Fringes
ELEVATOR MECHANIC.......ovivvunn. $ 42.86 23.535

FOOTNOTE:
PAID VACATION: 8% of reqular basic for employees with more
than 5 years of service, and 6% for 6 months to 5 years of
service.
PAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator
Group l.....cciiiiiinennnnn. $ 39.16 18.85
GIoUP 2..cvieriennnnneennnnn $ 38.66 18.85
Group 3...iiiiiinennnennnn ..$ 38.16 18.85
Group 4...... .0t iiinennnnnn $ 37.47 18.85
GroUP S5.iviiierieeronnanenns $ 35.59 18.85
Group 6..eviiiiiniinnenan. ..$ 30.44 18.85

HAZARDOUS WASTE PREMIUMS:

EPA Level "A" Protection: $3.00 per hour
EPA Level "B" Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 lbs and over; Caisson
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Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 1lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge type):; Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 1lbs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (14S or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp):
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 lbs:
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Hoists; Pumps (well points);
Combination Small Equipment Operators

* TRONO008-005 07/01/2012
Rates Fringes

TRONWORKER . « + oot evevneeneenennns ‘s 30.51 22.72
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Paid Holidays: New Year's Day, Memorial Day,

Day, Thanksgiving Day & Christmas Day.

LABOO0113-001 06/06/2011

Rates

LABORER
(1) General Laborer
(Including Plaster Tender)..$ 28.82
(2) Air & Electric
Equipment, Mortar Mixer,
Scaffold Builder, Erector,

and Swing Stage............. $ 28.93
(3) Jackhammer Operator,
Gunnite Machine Man......... $ 29.04

(4) Caisson Worker - Topman.$ 29.13
(5) Construction Specialist.$ 29.29

(6) Nozzleman...oeeeeoeoann. $ 29.33
(7) Caisson Work........v... $ 29.48
(8) Barco Tamper............ $ 30.04

LABO0113-010 06/06/2011

Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... $ 28.82
PAINO781-001 06/01/2012
Rates
Painters:
(1) Brush, Roller........... $ 29.52
(2) Spray & Sandblast....... $ 30.27

(3) Drywall Taper/Finisher..$ 29.87

* PAIN1204-002 06/01/2012

Rates

GLAZIER...... Cheeeaae e ...$ 34.19

masoss9-004 0S/31/2000
Rates

CEMENT MASON/CONCRETE FINISHER...$ 30.87

* PLAS05389-005 07/01/2012

PLASTERER. .t vttt ittt ineinnnnn $ 31.56

July 4th, Labor

Fringes

15.

61

Fringes

Fringes

18.
18.
18.

79
79
79

Fringes

18.18
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PLUM0075-001 06/01/2011

Rates Fringes
PLUMBER (Including HVAC work)....$ 36.97 17.47
PLUMO0601-001 12/04/2011
Rates Fringes
PIPEFITTER (Including HVAC
WOTK) e v eernnenennerneeeosennnnnas $ 38.26 19.14
* SFWIO0183-001 07/01/2012
Rates Fringes
SPRINKLER FITTER....... ceeeenn ..$ 38.05 23.05
SHEE0018-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and
Technicians).....oviieeeeeneennns $ 37.20 17.01
SUWI2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Insulator.........cceeeeuen $ 25.36 8.37
Laborers:
Concrete Worker.....eoveeven $ 16.34 3.59
LandsCape....cceeceennnccenns $ 8.73 8.40
ROOEER. e et eeeneecenacnsacacanens $ 18.01 3.28
Tile & Marble Finisher........... $ 13.89 7.43
TEAM0039-004 05/01/2010
Rates Fringes
TRUCK DRIVER
1 & 2 AXleS.v.iinieeenronnns $ 25.09 15.20
3 ormore BXleS....ccecvueenn $ 25.24 15:20

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
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award only as provided in the labor standards contract clauses
(29CFR 5.5 (a)} (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
union number or district council number where applicable ,
i.e., Plumbers Local 0198. The next number, 005 in the
example, is an internal number used in processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negotiated rate/collective bargaining agreement which would be
July 1, 2011 in the above example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union rates, LA
indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

an existing published wage determination
* a survey underlying a wage determination
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* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including regquests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4,) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012



Attached

Exhibit C

“General Contractor Proposal”

10



IM ° STV 153M SAV dREINTRID M WKIL

NOILYAZ TS INg&d ONILISIXE

ALYAONNIIN

01 KdvesIIIN

S¥ NV d 3HL 1srav dNv

S ANSNOANDD

WAUINILS ANV * WIANVHIIN

* ONIGNTI ONLLSIXE 20 NOILVI0T
13 FHL ANV SNOISNZNID

TW AJREA dEd 01 B01NVIINGD

a7,

TJZNEA Sevd) SONINALY oNILSIXS
1ld 01 S¥004 ANV SNOANIM
WININTTY MIN 20 NOLY TV ISNI
JANDRL 'SNOIS ONILSIX3 IAONT
099N1S ¥ TN VIS TAUTY

MIN TIWISNI ANV sT1L INOIS
TVWM 13dvelvd ONLISIX3 IAONZA
W7 ONILsoXa

HOLVA 01 'SINOr 1Noee
ONILISIX N NI 'SONITYUN
NMOH? dNv ST, 3NOIS

ONIMYL IV T FO1VEINGD

?6—-} "..G")W

__

:

[ 1]

I
T

YTYTSVVIY,




Attached
Exhibit D

~ “Architectural Plans”
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