CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT -Part 1

CONTRACT NO.

DATE OF AWARD

Distribution:

Original 1 - Clerk

Original 2 - Owner

Copy - Department of Development

PROPERTY DESCRIPTION: 7201-07 W. Greenfield Ave., & 1411-13 8. 72 St.

TAX KEY NUMBER: 453-0088-000

IMPROVEMENTS (General):  See attached Exhibit A — “General Contractor Pro osal” and Exhibit B — “Approved
' Architectural Plans” ‘

TIME OF PERFORMANCE: Complete by December 31, 2012

TOTAL AMOUNT OF CONTRACT: _ Not to exeeed $20,000.00

THIS AGREEMENT, entered into by and between __ Brian W. & Kim Peterson hercinafter referred to as the "OWNER"),
and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter referred to as the "CITY™").

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.
WITNESSETH THAT:

WHEREAS, The OWNER represents itsclf as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

L FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.
OWNER agrees time is of the essence and will mect ail deadlines, any schedules as herein set forth, and is
required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.



C.  Comply with time schedules and payment terms.

D.  Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants.

E.  The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor.

F. Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated May 4, 2012, hereby incorporated and made a part of this contract as Exhibit B.
The owner is responsible for incorporating the wage decision into the contract for work to be
performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Confract.

AVAILABILITY OF FUNDS.

A.  This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction).

B.  Inthe event of such modification or reduction, the parties shall agree upon the portions of the
contract o be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,” addressed to the OWNER at:

Name: Brian W. & Kim Peterson
Address; 7201-07 W. Greenfield Ave., & 1411-13 8. 72 St.
City and State: West Allis, WI 53214
and to the CITY at:
John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail” and deemed
delivered upon receipt by the addressee.



V. TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance”, which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shal! continue to be obligated thereafier to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VI CONDITIONS OF PERFORMANCE AND COMPENSATION.

A.  Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

B.  Place of Performance. The OWNER shall make the facade improvements to the following property:

7201-07 W. Greenfield Ave. & 1411-13 8. 72 St.
West Allis, WI 53214

C.  Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract", inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, staternents, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

D.  Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

E.  The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Approved as to form this day
of . ,2012.

Jeffrey J. Warchol, Assistant City Attorney

(Signatures on the following page)



CITY OF WEST ALLIS

By:
John F. Stibal, Director
Director of Development

- Date:

Countersigned:

By:
Kris Moen
Acting Manager of Finance/Comptroller

Date:

q\sBe-87201-pbjbi64-12

BRIAN W. PETERSON

By:

Owner
Date:
KIM PETERSON
By:

Owner
Date:




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

I Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance.

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

1L Equal Employment Oppbrtunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Patt 60).

A.  The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B.  The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C.  The OWNER will incorporate the foregoing requirements of this section in all of'its coniracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.



. Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

V. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder.

VI Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C. OMB Circular A-110.
VI.  Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VIL  Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 4694, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title II and the acquisition requirements of Title II of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenanis not covered by the
Uniform Act.

X Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XL Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XII.  Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not lisied on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.



XI. Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200()(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the
provision of such services:

)] It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(i) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(i) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV. Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both.

XVL  Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B. Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
. C.  Other remedies that may be legally available.

XVI. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause);

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

B.  The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no contractual or other impediment that would prevent them from complying with the part 135 regulations.

Owners Initials City Representative Initials
qisfic-AT7201-pihjbi6-4-12



Attached
Exhibit A

“Federal Labor Standards Provisions”
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1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha_result page.php or
http://commerce.wi.gov/php/WBE/wbe od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(¢)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation

lists; :

Assuring that small and minority businesses and women’s business enterprises are solicited

whenever there are potential sources:

Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit

maximum participation by small and minority businesses and women’s business enterprises;

Establishing delivery schedules, where the requirement permits, which encourage participation of

small and minority businesses and women’s business enterprises;

E. Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

=

o Q

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTOR:s violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilitics. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LL1., “Disclosure
Form to Report Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973,

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j. Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORS, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 83.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR’s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.

5



The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTORs project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEQ.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicnous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furpish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the Uniied State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTORs staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
 large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5, SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORSs, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORS and suppliers of histher EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR.
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORS

with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be



available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shalt document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and ¢fforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEQO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after writien notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other gconomic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of [tems A-F:

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR's obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clavses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achicve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(3)(C), or
any individual who is an alcobolic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)CY(v); or
any individual who has a currently contagious disease or infection and who, by reason of such discase or
infection, would constifute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.5.C. §706(8)D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. In the event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTORs obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORSs, subcontractors, independent CONTRACTORS, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment $.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4, Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3,5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

{(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is 2 material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.

12



The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarity excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitied for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposa! that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared inefigible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or locai)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LLOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
fower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of husiness
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U S.C. 276¢) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its sublCONTRACTORS and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of ali of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting

officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:
Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with

the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitied under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR’s registered program should be observed. Every apprentice must be
paid at not fess than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shalt be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b}(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and sublCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shali certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination

incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable F ederal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Direcior,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements.
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). AH hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A, Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WRBE. Firm Name and Address  Reason for Acceptance or Rejection _ Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

['We, __, hereby indicate that the above mentioned
(Firm Name) '
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

11.5. Department of Housing
and Urban Developmeant
Office of Labor Relations

Applicabibity

The Projast or Program to which the consirection work
coverad by this contract pertains is being assisted by ihe
United States of Americs and the following Federnl Laber
Btandards Frovisions ars included in  this  Confract
pursuant o the provisions applicable o suck Fedsral
assisignoe.

A, 1. i} Minimum Wages. Al faborers and mechaniecs
emploved or working upeh the site of the work, will be paid
unconditionally and not l2ss often than once a week, and
withoui subssquant dedection or rebate on any account
{axcept such pavroll deductions as are permitisd by
raguiations issued by the Secratary of Labor under the
Copeland Act (28 GCFR Part 33, the full amount of wagss
arel bona fide fringe panefits for cash equivalents thereof)
due at Hme of paymant camputed at rates not t=ss than
those contained In the wage determination of the
Secretary of Labor which {8 aftached hersto and made a
part hereof, regardiess of any contractual relationship
wiilch may be alleged io gxist batween the contractor ard
such jaborars and mechanies.  Coptribations mads af
costs rsasonably anticipated for bona fkde fringe benefils
undel Section 1ibi1(2) of the Davis-Bacon Act an bshalf of
igborers or machanies arg considerad wages pald to such
taborers or mechanics. subjest Lo the provisions of 29 CFR
g.5(a¥1iiv); also, regular conbributions made oF fosly
tnourred for more than g waekly perfod (bt not less often
than quarteslyy undsr plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

3ueh laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage detarmination
for the ciassification of work actuaily performed, without
regard fo skill, sxeept as provided in 28 CFR 5.5(alid),
Laborars of mechanics performing waork i more than one
ciassification may be compensated &t the rate specified for
aach colassificatlan for the time actually worked therain;
Pravided, That the emplover's peyrol records accurately
saf forth the fime spent i each clossiffcation In which
work 15 parfermed, Ths waas determination fincluding any
additional ctagsification and wage rates conformed uvnder
29 CFR 5.3{a0{1idi) and the Dawis-Bacon posier {(WH-
13213 shall he posted at all times by the contractor and its
suboontractors at the sife of the work in 2 prominent and
aceassinle, placs where it can be easily szen Dy ihe
workars.,

{ii) {ai Any class of iaborers or machanies which is not
listed In the wage determination and which s o bs
employed under tha contraot shall he classified in
corformance with the wage dsterminaetion.  HUD ahall
auprove an additional elassification and wage rate ond
fringe benefits thersfor only when the following coriteria
have been el

{1¥ Tha work to he performed by the oclassification
requasted is act performed by a classification ir the wage
determinaiion; and

{2} The classification is utilzed in the area by the
construction industry, and

{3} The prososed wage rate, including any bona fide
frine benefits. bears 3 reasocnable relsllonship (o {he
wage rates contained In the wage determination.

{b} If the contracter and tha labarers and mechanics to be
emploved in the chlassitication (f known}, or Eheir
represeniatives, and HUD or Us designee agres on the
ciagsification and waps rate (including the amount
designated for fringe benefits whare appropriate). a report
of the action {aken shall be sent by HUD of ity designes to
the Administrator of the Wage and Hour Division,
Emplovment Standards Administration, V.S, Departmant of
Labor, Washington, D.C. 20210, The Administrator, or an
autherized  representative, will  approve, mogify, or
disapprove svery additional classification aclion within 30
daya of recelpt and so advise HUD or its designes or will
natify HUD ar its designes within the 30-day peried that
additional lime iz necessary. (Approved Dy the Qffice of
Managemeant and Budgel under OME control numbsr 1215-
3140.)

ic} In the event the contractar. the laborers or meechanics
ta  be emploved in  the classifieation  or  their
rapresentatives, and HUD or its designes do not agres on
the pioposed cinssifleation and wage rats (including {he
amount dasignated for fringe henefits, where appropriate),
HUD or ifs designze shalf refer the questions, ineluding
the views af alf interested parties and the recommandation
of HUD or its designes, to thse Administrator for
determination. The Adminisirator, of o authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or Hs designee or wil notify
BUD orf its designee within the 30-day period that
additional time is nacessary. (Approved by the Office of
Monagament and Budget under OMB Contrel Humbsr
1245-0140.3

{dj The wage rats Gncleding frings bensefits whate
appropriate)  defermined pursuant to  subparagraphs
300R4EY o {e) of this paragraph, shal be paid to all
warkers performing wosk in the classifioation under this
gontract fram the first day on which work s performed in
the olassification.

{iii} ‘Whenever the minimum wage rate preseribed in the
conttact for & class of labersrs or mechanivs inciudes a
fringe banefit which is not sxpressed as an hourly rate, the
contractor shal either pay the benefit as staled in the
wage determinaiion or shall pay ancther bhona fide frings
henafit or an hourly zash eguivatent thersof.

) H the contractor does not make payments 1o a trustes
or other third parson, the contractar may consider as part
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of the wages of any laborer or machanic the ameunt of any
costs reasonably anticipated in providing bona fide frings
benafils under a plan or program, Provided, Thai the
Secretary of Labor has found, upon the written raguest of
the coniractar, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
raquire the eontractor fo set aside In a saparats acogunt
assets for the meefing of obligafions wvnder the plan of
program. {Approved by the Office of Management apd
Budget under OMB Control Mumber 1215-0149.5

Z. Withholding. HUD or its designee shall upon its own
action or upon  weitten  request of an  auihorized
rapresantative of the Deapariment of Labor withhold or
causg o be withhald from the contraclor under this
centract of any other Federal contract with the same prime
contracter. ar any other Federaly-assisted coniract
subject to Davis-Baocon prevailing wage reguirements.
which & held by the same prime contractor so mueh of the
acerued paymenis o advences 43 may be considered
necessary te pay laboters and machanies, including
apprentices. trainees and healpers, employed by ihe
confractor or any subcontractor the full amount of wages
requirad by the coniract In the event of fallure to pay any
laborer or machanic, including any appreniice, traines or
helper, ampiaved of working on the sita of tha work, 2l ar
part of the wages reguirad by the coniract, HUD or its
designes mav, after wrilten notice to the contraclor,
spenscs, applizant, or ownsr. take such actior as may be
necessary to cause fthe suspension of any  further
payment, advange, or guarantss of funds wnplil such
vinlations have ceased. HUD or its designes may, after
written nolice to ihe contractor, dishurse such amounis
withheld for and on account of fhe conirastor ar
subeontractor o the respective employees to whom thay
are  dus. The Comptrolier General shell make such
disbarsements in the case of direet Davis-Bacon Act
contracis.

3. (i} Payrolis and basic recorda. Payrolls and basie

records relating thereto shail be maintained by the
conitractar durlng the eourse of the work preservad fof 9

period of three years thereafier for all laborers and

mechanics warking at the site of the work. Such records
shall contain the name, address, and seccial security
number  of eash such worker, his of her correct
classification, hourly rates of weges peid {including rates
of contributions or costs anlicipated for bona fide frings
benafils or cash equivalents thereof of the typse dasoribesd
in Section 1{B)€2%B) of the Davis-bacon Acii. daily and
weskly numbsr of hoors worked, deductions mads and
actust wages paid. Whensver the Secratary of Labor has
found under 29 CFR B.6 {aMiifivy that the wages of any
laborer of mechanic includg the amount of any cosis
reascerably anticipated In providing bensfils under a plan
or proegram described in Section [{b)2)(B} of the Davis-
Bacon Act, the contractor shal maintain records which
show that the commitment to provide such denefits Is
enforceable, that the plan orf program is financially
responsibie. and that the pltan or program has baen

communicated in writing to the labarers er mechanics
affacted, and racords which show the cosis anticipated or
the actual eost incurrad in providing such  bepefits
Contractors employing  apprenticas or  lrainees  undar
approved programs shall maintain written evidence of lhe
registration of apprenticeship programs and certification of
trainee programs. the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable  programs.  (Approved by  the Offlce  of
Managsment and Bedgetl under OMB Conlrol Numbers
1215-6140 and 1215-0017.}

{ii} {3} The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrails to HUD or its designes if the ageney is a party to
thae sentract, but If the agency is nol such & party. ths
coniractor  will submif fhe payrolls to the  applicent
spensar, af ownas, as the 2ase may ba. for transmission o
HUD or its designee. The payrols submitied shall set out
aocurately and completely atl of the Information required
to be malntadnes ender 29 CFR B.50a 353} excep? that Tull
social securily numbers and home sddresses shall not be
included on wesekly transmitiais. tnstead the pavrcHs shaill
ohily nesd to include an individually Kentifying number for
eash emploves 2.4, the last four diglls of the amployee’s
social seecurity numbes). The required weekly pavroll
information may be submilted in any ferm desired.
Optional Form WH-347 is availabie for this purpose from
the Wage apd Hour Pivision Web  site  at
aitpciiwww. dol goviesaiwhill inrmaiwh 3dTinsir him or s
sucoessoT site. The prime contractor 15 responsible for
the submission of copies of pavrolls by gl subcontraciors,
Contractors and - subrontractors shall maintain the full
sookal  security aumber and current addrass of each
rovered worker, and shall provide them wpon reguest to
HUD or its designes if the agency is a party to the
contract, but It the agency is not such a party, the
contractor will submit the paovrells to the applicant
sSponsar, Gf owneT, as the case riay Be, for transmission to
HUD or its designee, the confractor, or the Wage and Hour
[ivision of the Department of Labor for purposes of an
investigation or audit of compliance with prevalling wage
requirements. 1t is not g violation of this subparagraph for
& prime contractor to reguire a subcontractor o provide
addresses and soclal security numbers to the prime
contractor for its own recards, without weas2kly submission
to HUD or itz designes.  {Approved by the Office of
Management and Budget under OMB Conirol Number
1215-0149.}

ik}  Each payrol submitted shall be accompanied by a
“Siatemsnt of Compliance,” signed by the contracior of
subcontractor or his or her ageni who pays of supervisas
the payment of the persuns employed under the contract
znd shall certify the fallowing.

{1y That the payroll Tor the payroll period centaina the
information rsquired e be provided under 22 CFR 55
(a3, the appropriate information {5 being mainizined
under 28 CFR 5 5{a33))), #nd that such informabion is
porraei and complets;
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{2} That each laborer of machanie {including each halper,
apprenlice, and traines) emploved on the controol during
the payroll pericd has been paid the full weaekly wages
earned, without rebate, sithsr directly or indirectly, and
that no deductions hawe been made either directly ar
indirecthy  from the f{full wages earned. other than
patrpissible deductions as set forth in 29 CFH Part 3;

{3¥ That each laborer or mechanio has besn paid not jass
than the applicable wage rates and finge henefils or cash
equivatents for the classification of work performisd, as
specified in  the applicable wags  determination
incerporated into the contract.

{¢} Tha weoekly submission of a properly sxscuted
certification set forth on the reverse side of Cptional Form
WH-347 shall satisfy the requirement for submission of fha
“Statement of Complancse® required by subparagraph
AGETIKE ).

id}r The falsification of any of the above cerifizstions may
subject the contractor or subcontractor io civil or criminal
prosecution ander Section 00t of THis 18 and Ssction
231 of Title 3t of the Unidsed States Coda,

{fii} The contracior or subcondractor shall make the
racords required under subparagraph A.3.(0) avaitable for
ingpection,  copying, ofF transcriplion by authorized
representatives of HUD or its designes or the Department
of Labar, and shall permit such representatives 10
inferview emplovees during working hours on the job. If
the contracter or subcontracior fails te submit the reguired
records or to make them available, HUD or s designes
may, after writien notice 1o the contractor, sponsar,
applicant or cwnar, take such action as may be nracessary
ta cause the suspension of any further payment. advance,
or guaraniee of funds. Furthermors, failure to submit the
required rscords upon feguest o [0 make such records
available may be grounds for dabarment aclion pursuant ta
29 CFR 5,12,

4. Apprentices and Trainses,

{i} Apprentices. Apprentices will be permitted (o wosk at
lezs than the pradetermined rate for the work they
performed when ihey are employed pursuant to and
individuaily registered in a bona flde apprenticeship
program registered with the U.S. Department of Laber,
Emplovment and  Training Admipistration, Office of
Apprenticeship Training, Employar and Labor Sarvices, or
with 3 Siais Apprenticeship Agency recogniZzed hy ths
Office, or if a person is emploved In his or ker first 90
davs of probationary employment as an apprentice in such
an apprentieeship program, who s not  Wdividually
reqistersd in the program, but who has been cerdifisd by
the Gffice of Appreaficesihip Tralning, Employer and Labor
Seryices of 3 State  Apprenticeship Agency {whers
appropriats) to be aligible for probaticnary smpioyment as
an appreptics.  The aflowable ratie of apprentices fo
journsymen on the job slte n any craft ¢lassification shel
nat be greater than the ratlo permitted to the contracior as
to the entire work foroe under the regisiered program. Any

weorker listed on o payroll gt an spprantics wage rate whe

is not registered ar otherwiss employed as stated above,
shall b2 paid not 1sss than the applicable wage rate on the
wage determination for the classification of work actually
parfermed. In addition, any appredice performing wofk on
the job site in excess of the ratio parmilted under the

registerad program shafll be paid not iess thanm the

applicable wage rate on the wage determination for the
work gotuglly performed. Whare a contractor is performing
construction on a project in a losality other than that in
which its program is ragistered, ihe rafios and wage ratas
{expressed in pergentages of the journeymen’s hourly
rate) speeifisd i the contraector's or subconiractor's
registered program shall be obssrved.  Evary apprentice
must be pald at not less than the rate spscified in the
registersd program for the apprentice’s level of progress,
axprosaed 85 a pereentage of the journeymen houtly rate
specified  in the  applicable  wads  determination.
Apprentices shall be pald fringe benefils in acgordance
with the provisicns of the apprenticeship program. |f the
appranticeship prograrm does pot speaeify frings benefils,
apprentices must be pald the full anount of fringe benefits
tstedt on the wage determinalion for tha  appleable
classification.  if the Administrator determines that a
diffsrant practice prevaills for the applicable dpprantice
classificatimn, fringss shalt be paid in aoccordance with that
dgetermination. in the sveni the Office of Apprenticeship
Training, Emplover and Labor Serviees, or a State
Apprenticeship  Agesncy  recognized by the  Officg,
withdraws appreval of an apprenticeship program, the
contrastor  will no  longsr he  permitted to ulilize
apprentices at less than the applicable pradetermined rate
far the work performad untih an acceptahle program is
appraved,

{ii} Trainees. Except as providsd in 28 COFR 518,
trainees will not be permitted to work at less than the
predatermined rals for the work performed uniess they are
emploved purseent “to and individualty registerzd in g
pragram which has reeeived prior approval, evidencad by
formai certificafion by the US, Department of Labor,
Employment and Training Administration.  The ratio of
trainees to jousneymen onr the job sita shall not be graater
thgn  permitied  under  the panr approved by  the
Employmeant and Training Administraticn.  Every iraines
must be paid at not iess than the rate specifisd In the
approved program for the trainee’s lsvel of progress,
gxpressed as a pereentags of the jsumeyman hourly rate
sparified in the appiicable wage determination. Trainees
shall be paid fringe benefils in accordancs with ths
provisions of the traines program. I the trainee program
does nol mentlon fringe benefits, {rainees shall be paid
the full amount of frings benefits iisied on the wage
datermination uniess the Administrator of the Wage and
Hout Division datermines that there s an appranticeship
program associated with the gorrgsponding journsyman
wage rate on the wage determinabion whieh provides for
tess than full fringe benefils for apprentices. Any
employae listed on the payroll at a trainee rale who is not
registered and participating in a fraining plan approved By
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the Employment and Tralning Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition.
any trainee performing work on Ehe Job sifs in excess of
ins ratio permitted under the registered program shall be
paid net 1885 than the applieatde wage rale on the wage
determination for the work actusily performed.  In the
event the Employment ang  Trainlng  Administration
withdraws approval of a training program. the conptractor
will no longsr be permitied to utilize trainees at less than
the applicabls pradetermined rate for the work performed
unlif 4n acceptahie program i3 appraved.

{i} Egusl employment opporiunity. Tha utilization of
apprentices, trainees and journeymen under 29 CFR Part &
shall ®e in canformity with the squal amployment
apportunity requirements of Execulive Order 11246, as
amgnded, and 28 CFR Part 30.

5. Compliance with Copeland Act reguirements, The
contractor shall comply with the requirements of 20 CFR
Part 3 which are incorporated by reference in this confract

6. Subcontracts. The contracter or subeconiractor wifl
insart in any subcontracts the clauses contained in
subparaaraphs 1 through 11 10 this paragraph A and such
other clausaes as HUD or its designes may by appropriste
irstructions requira, and a copy of the applicable
prevailing wage decision. and also a clause raquiring the
subconiragtars te inclide thesse clauses in any ower tler
suboontracts. The prime contractar shall be rasponsible
far the compliance by any subcontractor or fower Her
subconfracior with all the contract <lawses in  this
paragraph.

7. Contract termination: debarment. A breach of the
contract elauses in 29 CFR 5.5 may be grounds fTor
tarmination of the contract and for debarment as a
eontractor and a subconirzetor as provided n 29 CFR
h.12.

g. Cempliance with Dovis-Bacon and Refated Act Requirements.
Ail rulbngs and interpretations of the Davis-Bacon and
Helated Acts contained in 29 GFR Parts 1, 3, and § ars
hersin incorporated by refsrencea in this contract

4,  Disputes concerning taber standards.  Disputes
aristing aut of the labor standards provisions of this
econtragt shalt not be subject to the genaral dispules
ctause of this contrast, Such dispuies shall be rasolved in
aceordanics with the procedurss of the Departmant of
Lzhor set forth in 28 CFR Parts o, & and 7. Dispuies
within the meaning of this ciause inctude dispules between
the coniracior for any of its subcontractors) and HUD or
s designes, fhe U8, Depariment of Labor, or the
pmployess or their representalives.

1. fi} Certification of Eligibility. By entering inte this
contract the cantractay cartifies thai neither It {not he or

pv et semE mRE P s E i >
shey fior any porson of Tl who has an infsrest in the

contracter's firm 13 a persen of firm inedgible to be
awardad Government soniracts by virtue of Ssction 3} of
the Davis-Bacon Act or 29 CFR 5.12{a%1) or to be

gwarded HUD contracts or participate in HWD programs
pursuant {¢ 24 CFR Part 24.

{H] Mo part of this coniract shalt be subeontracted to any
person of rm ineligible for award of a Government
rontract by wirtue of Section 3(a) of the Davis-Bacon Act
of 29 CFR 5.12{a)}(1) or io be awarded HUD contracis of
participate in HUD programs pursuant to 24 CFR Part 24,

{Hi} The penalfy for making false statem=snis is prescribed
in the U.S. Criminal Cods, 18 U.S.C. 10601, Additionally,
1.8, Crimtinal Code, Section 1 81 ¢, Tile 18, U.8.€.,
*Federal Housing Administration transactions”, provides in
part; “Wihoever, for the purposs of . . . influenging i any
way the aciien of such Administration..... makes, utters ar
publishes any statement knowing the same to be false....
shalt be fined not more than $5.000 or Imprisonsd not
more than two years, or both.”

11, Conpiaints, Proceedings, or Testimony by
Employess. Mo laborer or mechanic to whom the wage,
satary, of other tabar standards provislans of this Contract
are applicable shal be discharged or In any othsr manner
discriminated  goainst by  the Comtractar or  any
subcontrantar because such smployee has filed any
complaint or instituted or caused to be instituled any
proceading or has iestified or is about to testify in any
proceeding under or refating o the labor standards
appiicable undar this Contract to his employer.

B. Contract Wk Hours and Safety Siandards Act,  The
prondstons of this paragraph B are appicabls where the amourd of fhe
prime confract exceeds $100.000. As wsed in this paragraph, the
tarms “laborers” and ‘Mmachanics” inckide watchmen and guards.
{1} Owsrtime requirements. bo comtractor of subcontracter
sonfracting for any pant of the coniract work which may require of
rvnbve the emplosment of laborers of mechanics shall reguire o
permit any such laborer or mechanie I any workewesk in which the
individual is emplnved on sueh wirk to work In 2x¥cess of 40 hours in
sueh workweek  (nless  such  aborer o meshanic  recsives
compensstion at a rate ot lzss than ane and one-half times the basic
rate of pay for all hours worked in excess of 40 hours In such
workwesk,

{23 WViokation; lability for unpaid wages; Hguidated
damages. In the event of any violation of the clause set
forth in subparagraph {13 of this peragraph. the contractor
and any subcontractar responsible therefor shalt be liable
for the unpaid wages. In addition, such pantracior and
supcontracior shatl be fiable to the United Silates {in the
pase of work done under ecaniract for the Bistrict of
Columbla or 3 teritory, fo such Dislrict er o such
terpitory),  for  liguidated damsages, Such liguidatad
damagss shall be computed with respect to sach individual
tatigrar of mechanic, inctuding watchmen and guards,
amployed in  violativn of the clawse set forth in
suhparagraph (1) of this paragraph, in the sum of $10 for euch
calendar dav on which such individual was required or permitted o
work In excess of the standard workweek of 4G hours without payment
of the overime wales required by the elause set fonth in sub
paragraph (1} of this paragraph.

Previaus editions are cbsolate

Pags 4075

form HUD-4010 (66/2008)
raf. Handhook 13441
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{3 Withholding for uanpaid wages and Hquidated
damages. HUD or its designes shall upon its own action
of upoh written reguest of an authorized repraseniative of
the Dapartment of Labor withhold or cause to be withhslg,
from any noneys pavable on account of work performed by
the eontractor of subcontraclor under any such contraect or
any other Federel contract with the same prime coniract,
or any other Federsily-assisted contract subject o the
Contract Work Hours and Safety Standasds Act which is
held by the same prime contracior such sums 35 may be
delsrmined 1o be necessary to satisty any liabilities of
sueh contracter or suhcontracter for unpaid wages and
Houidated damages as provided in the clause set forth in
subparagraph (2) of {his paregraph.

{4} Subconiracts. The sontractor or subcontractor shatl
insert in any subcontragts the clauses set forth in
subparngraph {1) through (4) of this paragraph and alzo 2
clauze requiring ihe subcontractors to nclude ihese
clavses i any lower tisr subcontragts. The prime
contrsetor shall be responsible for compliance by any
suheoniractor or iower tier subcontractor with the ctauses
sat forth in subparagraphs 1) thiouph {4) of this
paragraph.

. Hoatth and Safety. The provisions of this paragraph © are
appiicable swhare the amoum of the prime contract exceeds 100,004,

{1} Wo laborer or mechanic shall be required io work in
surroundings of under warking condifions which are
wnsanitary, hazardous, or damgercus t0 his health and
safety as determined undsr construction safsty and hesalth
stapdards promulgatsd fy the Secretary of Labor by
reguiatian.

{2} The Cobtractar shal comply with all regulations
issued by the Sscratary of Labar pursuant to Title 2% Parl
1926 and failure to comply may rasull i impesition of
sanciions pursusant to the Contract Work Hours and Safety
Standards Act, (Publin Law 91-84. §3 Stat §6). 40 USC
3701 at se4q.

3y . The pantractor shall inclede the provisions of this
paragragh in every subcontract so thal sueh provisions will
be bimding on sach suhoaniractor, The contractor shall
toke such aclion with respect to any subeontractor as the
Sevrafary of Housing and Urban Development ar the
Secretary of Labor shall direst as a means of enforcing
such provisions.

Pravious edifions are absolata

Page 5 of B
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U. S, Department of Housing and Urban Development

EQUAL HOUSING

OPPORTUNITY
We Do Business in Accordance With the Federal Fair
Housing Law

{TheFairHousing Amendments Actof 1988)

r—-it is illegal ti} Biscrlmmate Agamst Any Persen )
Because of Race, Color, Religion, Sex,
Handicap, Familial Stams, or National Origin

M  In the provision of real estate
brokerage services

8 In the sale or rental of housing or
residential lots

In_édvertising the sale or rental
of housing

In the appraisal of housing

In the financing of housing & Blockbusting 1s also illegal
Anyone who feels he or she Juas been U.S. Department of Housing and
diseriminated against may file a complaint of Urban Development
housingdiscrimination: Assistant Secretary for Fair Housing and
1-800-669-9777 (Toll Free) Equal Opportunity
1-800-927-9275 (TTY) Washington, D.C. 20410
Previous cditions are ghsolete forns HUDL9Z8.1 {22803}
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(.5, DEPARTMENT OF LABCR

EMPLOYIENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employae Palygraph Protection Act prohibits suost pilvate amployers from using lis detector
a5t sither for pre-employment sersening ar duriag the course of employment.

PROHIBITIONS

Eraployers are ganerally prokibiied feom requiring or requesting any employes or jub appicant to
ke a he delector test and from discharging, disciplining, of discrminating againgt an amplayes of
prospective emploves far refusing Lo tekte a fesl o for exarcising other rights undar the Act.

EXEMPTIONS®

fadarat, State and laoal governments zre not affected by the faw. Ales, e law does nol apply 16
1asts given by the Fadera! Government & esrigin private individuals engaged in natianal security-
retatad aclivites,

The Aet perrvils polvgraoh (2 kind of lle defecior) tesis © be administered in the private sector
aunject fo restrictions, o certain procpective employess of sscurlly service firras farmared car,
atarm, and guard), and of pharmacevtical marfaciurers, distributors and dispensers,

Wagr.é andd Hodr Division
Washipgton, D.C. 26210

The Agt aiso permits pelvgraph testing, subjsst fo resiriclions, of certain emplayees of private fims
wia s reasonably suspecied of ivolvement in @ workpiage incident {festt, embezzimment, ote.)
that resulted in economic logs fo the amployer.

EXAMINEE RIGHTS

Where polygreph tests sre panmitted, they are subjact to numercus slrict standards concerning the
conguct and lengihk of the fest, Examiness have a rumbes of speafic vehls, including fhe ighito a
writter: nofice before tasting, the right to refuse or distoniinue atest, ard the right not fo have test
resyifs disciosed to urauthorized peTsons.

ENFORCEMENT
The Secretary of Laber ey bring courl sctions @ restaln violatlons and assess oivil penallies up
fo $19000 sgainst violators, Emploveas or kob applicants may 2150 bring their own court aclions.

ADDITIONAL INFORMATION

pddilanal information may be cbigined, and complainis of viciations may be filed, at locat offices of
the Wage and Hour Diision, To locate your nearest Wage-Hour oftise, telephone our toll-free
mformation amd help  IReat 1. 886 - 4USWAGE (1- B85 - 467 - 9243). A cestomer senvice
reprosantative Is gvallaile to assist you with referral information from Bam 1 5 pm & your me Zone,;
ar if you hava access to the internet, you may fog orlo our Home page at wwawwagehour.dol.gov.

THE LAW REMARES EMPLOCERS 70 DISPLAY THIS FOSTER WHERE EMPLOYEES AND JOB
APPLICANTS CAN READILY S8E IT.

T A dpes Aol peespt BRY pﬁaw’aﬁﬁ;; of any Stete o loeal law or any colleclive hargaining sgresirant which
iz more restrictive with respect (o e deteclor tesls.

U5 OEPARTMENT OF LABCR

ERPILOYMENT STANDARDS ADNIMSTRATION WH fudloation 1463

VWaga and Hour Sivision Jane 2603

Wazhington, D.C, 2048
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ATTACHMENT #5

SECTHON 3 COMPLIANCE REPORT

Must be completed by every contractor or subeontiactor awarded a construction contiaet of 100,008 of more
on a Cemmunity Desalopment Block Grant {COBG] project.

Granfes: Grant#:

Contractor:

Coniract Amount: $

Indlcate the efforts made to direct e emplovment and other sconpmic opporiunities generated by HUD
flnancial assistancs for housing ard communlly developnietd programs, to the greatest exient feasiide,
toward low and very low inconie persons, particalarly these who are reciplends of government ssslsiance
for housing, Cherk all that apply:

Attempred to recruit low-income residents through local advertising media, siens prominently
dispiayed af the project site, contracts with community erganizations wad pobdic or private agencies operaing
within the metropolitan area or nommefropolitan county In which the Section 3 covered program ot project is
{ocated or similar methods.

Participated i1 a HUD program of other program which promctes the training or employment of
Section 3 rosidents.

Participated in 1 HUD program et other program which prometes the award of contracts 1o busiess
poacerns which meet the definition of Section 3 business concems.

Coordinated with Youthbuild Programs admintstered in the metropelitan ares in which the Section 3
covered priject is located. '

Dher, Draseribe:

Job Category Stafl New Hiresfralness Total # staff Total staff
Totat # Total # of new boars for paw tiours for
Tatal # Section 3 hires/trainges that are hitres that are Saction 3
Employecs Lmployees Hection 3 residents Section 3 emplayes
residents

Professicnal

Technician

OfficedClerical

Constrnetiog:

List by trade:

Submit to Grantee or Grantee’s Representaiive within 15 dayvs after your conteact is complete,
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ATTACHMENT #6

You must be paid not lass than the wape rates
in the schedule posted with this Motice for the
kind of work you parform,

‘wou must be paid not less than one and ong-half
firmes your basic rate of pay for all hours worked
mver 40 g week, There ars some exeeptions.

Apprentice rates apply aoly 10 apprentices
properiy registered undsr approved Federal or
State apprenticestup programs.

if you do not receive proper pay, contact the
ontracting Officer listed belows

et @f Bevdogand

T Wt Ui fied e
ek B Fiman

T AT
(313 FEETy st

or you may contact the nearest office of the
Wane and Hour Division, U.S. Department of
Lakor, The Wage and Hour Division has offices
in severs] hundred commurities thwoughout the
country, Thay arg listed in the WS, Government
section of most elephone directories under:
L1.8. Department of Labor , _
Employimernt Standards Administration

Ermgployrnent Standerds
Abmnatraiic
Wesmpe @ Hour Didnion

5.5, Department of Lafoy @$
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Page 1 0of 8

General Decision Number: WI1l20001 05/04/2012 WIl
Superseded General Decision Number: WIZ0100001

State: Wisconsin

. Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha

Counties in Wisconsin.

BUILDING CONSTRUCTION PRCJECTS (Does not include residential
‘construction consisting of single family homes and apartments
up to and including 4 stories)

Meodification Number ‘Publication Date
0 01/06/2012
1 01/13/2012
2 02/03/2012
3 03/02/2012
4 05/04/2012

ASBE(O2035-001 06/01/2001
Rates Fringes

~ Asbestos Removal

worker/hazardous material

handler
Includes preparation,
wetting, stripping,’
removal, scrapping,
vacuuning, bagging and
disposing of all
insulation materials from
mechanical systems,
‘whether they contain

BCILO107-001 01/01/2012
Rates Fringes

BOILERMAKER
Boilermaker.....cveveeenennn. 5 31.09 25.71
Small Boiler Repailr (under
25,000 lbs/hr)........ s 5 26.91 16.00

BRWIQ005-001 06/01/2011

Rates Fringes

TERRAZZO WORKER. . c v cv o tvonnnnean 5 30.70 15.75
TILE LAYER. . vt ii ittt nonnansns 5 25.70 15.75

BRWIQO0E-001 06/01/2011

Rates Fringes

hitp://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb 5/31/2012



Rates Fringes

Marble Masoh.....eveveenroncennsn S 35.58 16.07

“cameozea-col oss0iszcos
Rates Fringes

Carpenter & Scft Floor Layer

(Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... S 31.38 16.03

“care2337-002 O6/01/2008
Rates Fringes

MILLWRIGHT. ... vvrisanincusnnosns $ 28.30 20.70

“cam23i-oos 0e/0i/z008
Rates Fringes

PILEDRIVERMAN. . o vt e v manennnanns 5 28.11 21.08

“ermcossiool os/olszoli
Rates Fringes

ELECTRICIAN. .. i v isr v i s i aneaae $ 31.54 20.88

“eiecoasti-oos o/0l/z010
Rates Fringes

Sound & Communications

Installer.....iiieiineennnn. 5 16.47 13.94
Technician.....ovvevienon.. 5 24.65 15.13

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
gsystems, radio systems, background misic systems, language
laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/wvwisual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but does not mean a complete condult or raceway system.
work covered does not include the installation of conduit,
wiremecld or any raceways in any new construction, or the
installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing eguipment or

hitp://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb
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Page 3 of 8

products

ELEV0015-001 01/01/2012

Rates Fringes
ELEVATCR MECHANIC....... e e S5 42.86 23.535
FOCTNOTE :
PATD VACATION: % of regular basic for employees with more
than 5 years of service, and 6% for 6 months tec 5 years of
service.

PAID HOLIDAYS: New Years Day, Memorizl Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGI0O139-0C1 06/01/2011

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator

Group l...oeeiinininniiiines 5 39.16 18.85
GIEOUD 2. eumeesiscnsonnnnnnn $ 38.66 18.85
GIOUD 3. vurrnreiinnennennco $ 38.16 18.85
Group 4....c00ievecusnn e B 37047 18.85
Group S.cevernernranenn v....% 35.59 18.85
CIroUP Bueeeerenrncmansonannns 5 30.44 18.85

HAZARDQUS WASTE PREMIUMS:

EPA Level "A"™ Prctection: $3.00 per hour
EPA Level "B" Protection: $2.C00 per hour
EPA T.evel "C" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower '
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Bcom
Dollies; Boring Machires (directional); Master Mechanic.
30.50 additional per hour per 100 tens or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
50.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 1lbs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & cover.
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GRCUP 3: Backhoe (excavator) under 134,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler {machinery- moving /

steel erection); Hydrc Blaster, 10,000 psi . and over

GROUP 4: Material Hoists; Stack Heists; Hydraulic Backhoe
(tractor or truck meounted); Hydraulic Crane, 5 tons or
under {(tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sidebocom; Straddle Carrier;
- Welder; Bituminous Plant and Paver Operator; Reller over 5
tons; Rail Leveling Machine (Railrcad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (wheel
type or chain Lype having 8 inch or larger bucket); Milling
~Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (145 or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader ({(under 40 hp)};
Trencher (chain type, bucket under 8 inch); Industrial
Tocomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile driwvers and
‘derricks); Personnel Hoist, Telehandler over 8000 lbs;
Robetic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hecist (tuggsers
under 5 tons); Boats {Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Rir Compressors over 400 CFM; Generators, over 150
KW; Rugers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders {(with or
without attachments); Boiler Operators (temporary heat):
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Scund Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oliler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbks & under;
Elevators: Antomatic Hoists; Pumps (well points):
Combinaticn Small Equipment Operators

* LABOC113-001 06/06/2011

http:/fwww.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb 5/31/2012



Rates

LABORER
(1} General Laborer
(Including Plaster Tender)..$ 28.82
(2} Alr & Electric
Equipment, Mortar Mixer,
Scaffold Builder, Erector,

and Swing Stage............. $ 28.93
{(3) Jackhammer Operator,
Gunnite Machine Man......... $ 29,04

{4) Caisson Worker - Topman.$ 29.13
(5) Construction Specialist.$ 29.29

(6) Nozzleman......ov.osnaass 5 29.33
(7) Caisson Work........c.... 5 29,48
(8) Barco Tamper..........u. 5 30.04

* LABO0113-010 06/06/2011

Rates
Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... $ 28.82
PAINO781-001 01/01/2012
Rates
Painters:
(1) Brush, Roller........... $ 29.27
(2) Spray & Sandblast....... $ 30.02

(3) Drywall Taper/Finisher..$ 29.62

Rates

GLAZIER. v o it mrnssnnmnenanean $ 32.80

“etascses-coé 0s/3iszoe
Rates

CEMENT MASON/CONCRETE FINISHER...S 30.87

2L LU

Rates

PLASTERER. .. it i i i i i i e aneameas $ 30.36

CeLomoo7s-col 11282010
Rates

http://www.wdol.gov/wdol/scafiles/davisbacon/WIl.dvb
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PLUMBER {Including HVAC work)....$ 37.42 17.02

PLUMOG0I-001 12/04/2011

Rates Fringes
PIPEFITTER (Including HVAC
WOLK) 4 et oo nocncannnnsnnmassoas $ 38.26 19.14
SFWIOLB3-001 01/01/2012
Rates Fringes
SPRINKLER FITTER....... ¢ v annn $ 37.45 19.25
SHEEQO018-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and .
TechNiCilansS) .. e eeernncesaoscans $ 37.20 17.01
SUWIZ2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heal and
Frost Insulator.......vevveeoen-n 5 25.36 8.37
Laborers:
Concrete Worker.......cvceun. $ 16.34 3.59
LandsCape. .o e aerasanans $ 8.73 8.40C
ROOFER. ¢ e vncenecnoennncnmnransns 5 18.01 3.28
Tile & Marble Finisher........... $ 13.89 7.43
TEAMO039-004 05/01/2010
Rates Fringes
TRUCK DRIVER
1 & 2 AX1leS. e enninanocans $ 25.09 15.20
3 or more AXlEeS....iiiinann- 5 25,24 15.20

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
{29CFR 5.5 {a) (1} (ii)).

http://'www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb 5/31/2012



The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is union or non-unien.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Fxample: PLUM01%8-005 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four—-digit number, 0198, that follows indicates the local
tnion number or district council number where applicable ,
i.e., Plumbers Local 0198. The next number, 005 in the
exanple, is an internal number used In processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negotiated rate/collective bargaining agreement which would be
July 1, 2011 in the above example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

.Classifications listed under an "SU"™ identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULAZ004-007
5/13/2010. SU indicates the rates are not union rates, LA
indicates the State of Louisiana; 2004 is the year of the
survey; and (07 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMIMATION APPEALS PROCESS

* an existing published wage determination

a survey underlying a wage determination

a Wage and Hour Divislon letter setting forth a positiocn on
a wage determination matter

a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including reguests

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb
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for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard toc any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Censtruction Wage Determinaticns
Wage and Hour Division

U.S. Department of Labor

200 Constituticn Avenue, N.W.

Washington, DC 20210

2.) If the answer to the guestion in 1.} is yes, then an
interested party (those affected by the acticn) can request
raeview and reconsideration frem the Wage and Hour Administrator
{See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W. -
Washington, DC 20210

The regquest should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.} If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Censtitution Avenue, N.W.
Washington, DC 20210

4.) Rll decisions by the Administrative Review Board are final.

END CF GENERAL DECISION
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LS. Depariroent of Labos Form Approved

Wage and Hour and Public STATENMENT OF COMPLIANCE Budgoet Bureay No. 44-K1083
Condracis Division
Dats
8 .  do fiereby sfale:
{Narme of signaiory parly} {Tdie}
{1) That i pay or supsrvise the payment of the pamens emploved by on the
' {Cantracior or Subcantrastorn
; that during the payvoll commencing on the
(Bullding or wok) 4
day of arwd ending the day of , alt persons amployed on said project have

heen paid ihe Bl weekly wages sarmed, Hat no rebates have been of will be made either dirsclly or indirectly to o on behalf of sald Conttactor or
Subsontractor from the full weokly wages eamed By any porsen and that ro deducions have been made efther diraclly or indireclly from the full weges eamed
iy any person, cther than permissibie teductions as defined in Regulalions, Pat 3 {29 CFR Subtile A), Jssued by the Secretary of Labor under the Copeland
Add, as armended (45 Stat.. 948.63 Stal. 108, 72 Siat. 967 76 Slal. 357, 40 LU.S.C. 278c), and destibed helow:

{%) That any payrols alherwise under this confract regquired to be submitted for the above pedor are correct and complste; thai the wage rates for laberers
o mechanios contained thereis are not less than the applicabis wage rales sontalned in any wege determingtion ineoeporated inlo te cortract; that tha
cassificatians sat ford therein for each laborer or mechanic confoir with the wark he pefesmed.

{3) That any apprestices smpioyed i Sie shova paricd are duly registered in a bone Sde spprenticeship pragram registered with a State spprenticeship
agency recognized by the Bureau of Appreniiceship and Tradning, United Stales Depardment of babor, or #no such tecoghized ageacy exisls i & Stale,
are tegistered with the Bureau of Apprenticeshin and Training, Hnited States Department of Labor.

{4} That: )
{ap WHERE PRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

[l & adaifion 1othe basic tsuirly wage ratas pait o each iabersr or machanic Hsted in the above referenced payroll, peyments of
-finge benelits as listed in (he corlract have been or will be mads % appropriste programs for the benafd of such empliyses,
expent asnoted in Section 44c) below.

B} WHERE FRINGE BENEFITS ARE FAID N CASH

[} Eacn laborer or machanic Hsted in the above raferoncad payrol s bean paic as indiated on the payral, an amount not lees than
ite sum of the applicadic basic kourly wage rate plus the amaunt of the required #ringe benefits as figted in the Sonfeact, axcapl
a5 roted in Section 4{c) befow.

) BROEPTIONS
EXCEETION ICRAFT} EXPLANATION

Rematks

e o e e AVS W e e e
e e Bt e o s A Al A A ORI

Mams ang Title Bigusture

The wiltil fatsification of any of tha above statements may subject the conbrastor or sUkconttactor ta ¢lvit or ciminal prosacetion. See Sactien 1001 of Tile
18 and Zactinn 151 of Tha 3 of the United Sintes Cods,

F Rt g ' AR e W Stamms L.

Form WH-348
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Attachment #9

AEETY AND HEALTH PROTECION ON T

INTROPUCTION:

CThe fstens af e Indises Qecupasional Saftly and Heabh Act of
1534, Inciwna Twde T2-8-1.1, is 1o ssswre, f0 S 85 possiple, safe and
healthfel working conditions for the warkers in the State,

The Tadiana Depactserst af Labor lus peimary vesponsibibiny for
sdrainistening and enforsing the Act sgd the safity and health
stavdards proantzated smder its provisions.

Requirements of the Act include the filowing:

EMPLOYERS:

Each smployer shall esixblish and sudwain conditons of waark
which are reasonably safe and herithful for emplovees and fron ford
recognized hagards thai ere emassing of Ykely to epuse death or
sarious physical harm @ omployees. The Aet furher requives that
coployers comply vwith the Oceopational Safoly aud Heahh
Standards, Bulos and Regulations.

BEMPLAYRES:

All ernployess shall eomply with ecoupatosal safely ok health
standards o 21l rulis, regtiations, oo erdess ismed auder the Aet
wlich are dgplicaole ro their own setions and sendiset.

INSPECTIONMN:

The Aet mawires that an opporlsaity be provided for arogloyees sl
iheir soprescrdutives t bring possibls saftty dnd health vickations to
the aitentios of the Dy of Tabor ingpeetor i opder o aid the
ingpeetion. Thiz reguivement may be fuifiled by allowing a
rapresentafive of the emplovess and 4 voprescidative of 1he amplayer
to- acemmprny the fuspacior during nspeetion. Where thers i ao
employee representaiive, the ipspecior shali comwal with a
reasonabie aumber of amployees.

COMPLAINT:

Traployoes have the right o Sle s corploiarwil e Separiment of
Lahor Tluere shal b an inspection whare reasanatiie growmdz exist
fior dwo Deportnent nf Lbix to boliove thero mmsy Be o bowand.
Dhuleas permisston i givea by the awployees aomplyning 1o wissse
shedr sames, 1hey will bewithizid fron e employer. Talephions
Mambes (3173 2352683,

The Acl provides that no emplover shall discharge, suspend or
aterwiss disoriminate B torns of condiions of covplovmant agzingt
any cimployess for shoir filere or tefisal o engage i unsefl
peaciices o7 for filing 1 eomplaing, wstifidng or nhenvise acsing 10
exegvize helr iplia wader the At

Eanployees who beliove ey hivee bovn diseriminated against may
fHle & complaint with the Depariment of Labar within 30 days ofthe
alfaged diserminetion. Plase note et sxiensins of he 30-diy
fifing roquirement fmay be ganted under cenuik spovisl
girmumaianges, suzhl oz whers the enplover hee conegaled, or misied
tife erploves reparding the grovsds for dischirge. Howewer, &
grivvance-ailtation yoceeding which i pending wowid not be
considered josifoation for an axtension of the 38-day Hiling poried.
‘The Commissiencr of Laboe sl ipvestigate said complaing and
o Finding discrirmisation violztion of the Act, shell onder the
amnloyer ta provide nesgssary rotel 10 the employess. Thig retiel
sy include rebiring, refnstwesment do the job with back pay, and
restormiog o seniarity.

Al eoployess are slzo alforded protection from discrimbuchn
under Federsl Seenputions! Saibty and Heollh Act and may Hlea
coaplaind with Tie U5, Socrmary of Labos within 20 deys of the

alteged discrimination.

VIOLATION NOTICE:

Whesn fy aileeed wisdation of awy prevision of e Act iy acetred,
the Degrertiment of Lavor shall promyply fssue 5 witen onler 1o G
sisipleyer, who shaf? bo seoufied fo post it prourinentty ot of uesr the
phicz whone de alleged viokstion ecowrred umd i is wmeds safe nad
peiined safpmwds are provided 0f 3 days, whichewvey is longee.

PROPOSED PENALTEIES:

Tie Aot provides for TEVIL penalties of not more e 37,000 for
esch serious vieladbon snd for CIVE perzltes of up 1o 7000 for
sach non-gerions violation. Aay employer wha fails to correst &
windztion within the preseribod abatement pericd rmay Be assesshd 2
CIVIL penalty of mot morve thae 374000 for euch day bevonst the
abasement date dueing whish sush wiclnlon continues, S, ay
emptoyer whe keowingly or repemedly viokes the Aot may ke
maessed CFVIL pesallics of not more then SO0 for esch
viglation, 4 miinleum penaliy of $3,000 suay be inposed for each
knerwing sdlation. A vickstion of posting reaudrements con bring
& proivalty of up to S7.000.,

VOLUNTARY ACTIVITY:

The Aet enoursges offoris by labor and managemsent, befere the
Departnient o Labar inspections, to seducs injucies and illnesses
arising ol of eanploymsent,

The Act snzourages sennloers and emplavees o reduce werkplace
hasards voluntarily and o develop and improve safbry and bealth
prograws in A workplaces and industes.

Such coagerative 3ction would inialy foous an (hs identificaion
nd ofiminztion of hazasds Mhaz eoisbd enusc dealh, indary, or illaess
1o employeny gnd SHEETVISOTR.

The Ast provides s consultation servive o mssist in voknlary
cornplinnce ang give seepmeendetions for e sharanerw of cited
wiakations, This scrvice is available wpon & weillen regued Foms the
esmplover b the Bepeaw of Safery Bducation mid Trabning (BeSET)
Tedephone Mumber (417} 232.2085,

COVERAGE:

The: Act doss not cover (o bired for domestic sarvice in of abam
& pienie home and those covered by 3 Bideral apemey. Those
exempiod from the At's savenage inchede empkoyess in wearitime
services, witn e coverst by U5, Dupsmmeat of Labor, and
awiployiss i slomis eucegy sotivities whe ate sovered by e
Ateanic Enerpy Comimission,

RYTE:

Uedder & plan approved bk 6, 1974, by gz €0, Departent of
Lubor, Ooonpedionsd Sufity snd Henlth Admiivistration (O5HA}, de
ote of Indiana is providing job safity and health protection tor
swistkers theosghest the State. {35HA will mogiter the speration of
i plan fo sxsure hit costinued appeoval is meritsd, Any person
mapaiake a peanplaint reganding e Stale administeation of his plan
dipmetly 12 the OSHA Replonal Office.  Reglonal Administrator,
Region V, US, Doparent of Labor, Qoeopationa Safety and
etz Achninisteation, 236 South Deasboro Suest, Chicaps, Haais
G484, Telephore Mumber {318 55332220

MORE INEORMATION:

MILANA DEPARTMENT OF LABOR
4037 West Washingon Seeat, Room W93
italinnagotis, Tndians 46204

Tetophone: (317 F32-268%

15 Vgics: 1-AK0-743<3333

Faw: (3177 2333720

tedosroet: fsnefwey siatednsiiol

Lf
AU ZQ?WJ”“

Lol Torres
Commissioner of Tabor

EMPLOYERS: This poster must be displayed prominently in the workplace.
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Attached

Exhibit B

“General Contractor Proposal”
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ESSER'S WAUKESHA GLASS & MIRROR, INC.
N15 W22218 Watertown Road, Unit #1.
Waukesha, W1 53186

(262) 542-4443 FAX (262) 542-4444

June 23, 2011

Brian & Kim Petersen

Exterior Renovation

7201 W. Greenfield

West Allis, WI

QUOTATION: To furnish and install

Entrance: 2 - 3'0" x 7'0", Narrow Stile doors, 10" bottom rail, butt hinges, standard.
lock, thumb turn, push-pull hardware, closer, weatherstrip and threshold. Doors
glazed with 1" clear tempered insulated glass.

Windows: Framing to be 2" x 4 1/2", bronze finish, thermally broken, and glazed
with 1" clear tempered insulated glass. Sill flashing.

For the net sum of $19,928.00, taxes included.
ALTERNATE #1. Add "Low E"to glass. ADD $1,098.00.
ALTERNATE #2. Glass Only, delivered to job site.

For the net sum of $4,947.00, taxes included.
NOTE: Removal of existing windows by others.
Sincerely,

ESSER'S WAUKESHA GILASS & MIRROR, INC.
Kevin Esser



Attached

Exhibit C

“Architectural Plans”
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