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Resolution to approve a Commercial Facade Improvement Project Contract by and between the
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C‘ﬂ AT THE CE~7EQ .
A . * 525 W. Greenfield Ave.
WESTVALIJS Clty Of weSt AlllS West A"isl:ci:r[m5321‘:"
Resolution
File Number: R-2012-0140 Final Action:
o . AUG -7 2012
Sponsor(s): Administration & Finance Committee

Resolution to approve a Commercial Facade Improvement Project Contract by and between the City
of West Allis and ABC Management, Inc., property owners for the property located at 7232-36 W.
Greenfield in an amount not to exceed $20,000.

WHEREAS, the City of West Allis offers a fagade improvement program funded with Community
Development Block Grant Funds (CDBG); and,

WHEREAS, ABC Management, Inc., applied for a fagade grant to address issues of slum & blight
on the property located at 7232-36 W. Greenfield Ave; and,

WHEREAS, the project of fagade renovation & improvement is eligible for a CDBG grant under the
Commercial Fagade Improvement Program.

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of West Allis that
the Commercial Facade Improvement Project Contract, a copy of which is attached hereto and
made a part hereof, be and is hereby approved.

BE IT FURTHER RESOLVED that the Director of Development, or his designee, be and is hereby
authorized to execute and deliver the aforesaid Contract on behalf of the City.

BE IT FURTHER RESOLVED that the City Attorney be and is hereby authorized to make such
substantive changes, modifications, additions and deletions to and from the various provisions of the
contract, including any and all attachments, exhibits, addendums and amendments, as may be
necessary and proper to correct inconsistencies, eliminate ambiguity and otherwise clarify and
supplement said provisions to preserve and maintain the general intent thereof, and to prepare and
deliver such other and further documents as may be reasonably necessary to complete the
transactions contemplated therein.

BE IT FURTHER RESOLVED that an amount up to $20,000 be appropriated from the Community
Development Block Grant Funds to pay the liability that will be incurred under the aforesaid
Contract by the City of West Allis.

cc: Department of Development
Chris Phinney, Grant Accounting Specialist
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CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY BEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distribution:
“Original 1 - Clerk
Original 2 - Owner
Copy - Department of Development

PROPERTY DESCRIPTION: 7232-36 West Greenfield Ave.
TAX KEY NUMBER: 440-0346-000

IMPROVEMENTS (General): See attached Exhibit A — “General Contractor Proposal” and Exhibit B — “Approved
Architectural Plans™

TIME OF PERFORMANCE: Completed by December 31, 2012

TOTAL AMOUNT OF CONTRACT: _Not to exceed $20.000.00

THIS AGREEMENT, entered into by and between __ ABC Management. Inc. (hereinafter referred to as the "OWNER"),
and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter referred to as the "CITY™).

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.
WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

L FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.
OWNER agrees time is of the essence and will meet all deadlines, any schedules as herein set forth, and is
required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.



Comply with time schedules and payment terms.

Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants.

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor. -

Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated , hereby incorporated and made a part of this contract as Exhibit B.
The owner is responsible for incorporating the wage decision into the contract for work to be
performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A.

This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction).

In the event of such modification or reduction, the parties shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested," addressed to the OWNER at:

Name: ABC Management. Inc.

Address: 1737 North Palmer Street. Suite A
City and State: Milwaukee, W1 53212

and to the CITY at:

John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.

TIME

OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
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Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance", which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VL CONDITIONS OF PERFORMANCE AND COMPENSATION.
A.  Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

B.  Place of Performance. The OWNER shall make the facade improvements to the following property:

7232-36 West Greenfield Ave.
West Allis, W1 53214

C.  Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract", inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

D. Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility

of the OWNER.
E.  The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.
Approved as to form this day
of ,2012.

Jeffrey J. Warchol, Assistant City Attorney

(Signatures on the following page)

(VS



CITY OF WEST ALLIS
By:
John F. Stibal, Director
Director of Development
Date:
Countersigned:
By:
Kris Moen
Acting Manager of Finance/Comptroller
Date:

q\sfic-f17730-a\bjb\8-7-12

ABC MANAGEMENT, INC.

By:

Date:

Vadim Grenader, Agent




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

L Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance. '

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

IL Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A.  The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B. The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C.  The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.



. Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

Iv. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated théreunder.

VL Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  Allrequirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C. OMB Circular A-110.
VI. Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B.  Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VII. Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 469a, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title II and the acquisition requirements of Title III of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XI. Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XI.  Facilitiess. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.



XII. Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and

regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(j)(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the

provision of such services:

@) It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of

religion;

(i) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(iii) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV.  Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both.

XVI. Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B.  Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C.  Other remedies that may be legally available.

XVII. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

B.  The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no contractual or other impediment that would prevent them from complying with the part 135 regulations.

Owners Initials City Representative Initials
q\sfic\7232-a\bjb\8-7-12



Attached
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“Federal Labor Standards Provisions”
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1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha result page.php or
http://commerce.wi.gov/php/WBE/wbe od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(¢)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women’s business enterprises are solicited

whenever there are potential sources:

Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit

maximum participation by small and minority businesses and women’s business enterprises;

Establishing delivery schedules, where the requirement permits, which encourage participation of

small and minority businesses and women’s business enterprises;

Using the services and assistance of the Small Business Administration, and the Wisconsin

Department of Commerce; and

Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps

stated above A-E.

mom Y0

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORSs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Govermment and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR's project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEOQ in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event.the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees. .

5. SELECTION OF SUBCONTRA CTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORSs, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEO obligations
under this contract. :

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORSs or subCONTRACTORSs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.
6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be



available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
SubCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons’ form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR’s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR’s obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for

- minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. Inthe event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORs, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 5.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or Jocal) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.

13



2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the sSubCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a Jower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded

from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276¢) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORs and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its stbCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices. "

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met: '

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORES, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORSs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:
Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with

the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on

_such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation.shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORSs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws goveming safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed

thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements.
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Attachment # I

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals. .

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

I/We, , hereby indicate that the above mentioned
- (Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains Is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included iIn this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a week, and
without subssquent daduction or rebate on any account
{except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of waqges
and bona fide fringe benefits {(or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is atlached hersto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist betwasn the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section 1(b)(2) of the Davis-Bacon Act on behalt of
laborers or mechanics are considered wages paid to such
taborers or mechanics. subject to the provisions of 29 CFR
5.5(a)(1)(iv). also, regular contributions made or costs
tncurred for more than a weekly peried {but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the approprlate
wage rate and fringe bensfits on the wage determination
for the classificatlon of work actually performed. without
regard to skill, except as provided in 29 CFR 5.5(a){4).
Laborers or mechanics performing work Iin more than one
classification may be compensatad at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’s payroll records accurately
set forth the time spent in each classification in which
work Is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and ifs
subcontractors al the site of the work In a prominent and
accessible, place where It can be easily seen by the
workers.

(ii) (3) Any class of laborers or mechanics which Is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification In the wage
determination: and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate. including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained In the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the oclassification ({if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefils where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator. or an
authorized representative, will approve, modify, or
disapprove every additionai classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designe2 within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140,

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shali refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator. or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or Its deslgnee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

{(d) The wage rate (including fringa benefits where
appropriate) determined pursuant 1o subparagraphs
{1)(ii{b) or {c) of this paragraph. shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(ili) Whenever the minimum wage rate prescribed In the
contract for a class of laborers of mechanics includes a
fringe benefit which Is nol expressed as an hourty rate. the
contractor shall either pay the benefll as stated in the
wags determination or shall pay another bona fide fringe
bansfit or an hourly cash equlvalent thersof.

(iv) If the contracior does not make payments 10 a trustee
or other third person. the contractor may consider as part
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of the wagas of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefils under a plan or program, Provided. That the
Secretary of Labor has found. upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. {Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor., or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the fuil amount of wages
required by the contract In the event of failure to pay any
laborer or mechanie, including any apprentice, tralnee or
heiper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may. after written notice to the contractor.
sponsor, applicant, or owner, take such action as may be
necessary to coause the suspension of any further
payment, advance, or guarantee of funds untll such
violatlons have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective emplovees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for &
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social securlty
number of each such worker, his or her correct
classification, hourly rates of wages paid (Including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equlvalents thereof of the types described
in Section I(b){(2)B) of the Davis-bacon Act). dally and
weekly number of hours worked, deductions made and
actual wages paild. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1){iv¥) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under g plan
or program described in Section Kb){2)B) of the Davis-
Bacon Act. the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program Is flnancially
responsible. and that the plan or program has been

communicated in writing to the laborers or mechanics
affected. and records which show the costs anticipated or
the actual cost incurrsd in providing such benefits.
Contractors ampleying apprentices or trainees under
approved programs shall maintain wrilten evidence of the
registration of apprenticeship programs and certification of
trainee programs, the reqgistration of the apprentices and
trainees. and the ratlos and wage rates prescribed in the
applicable programs. ({Approved by the Office of
Management and Budgetl under ORB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contfract werk is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency Is not such a party. the
contractor will submit the payrolis to the applicant
sponsof. of owner. as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set ocut
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a){3)(i) except that full
social security numbers and home addresses shalil not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g.. the last four digits of the employee’s
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Ferm WH-347 is available for this purpose from
the Wage and Hour Division Web site at
huip:iwww. dol goviesalwhd:formsiwh34Tinstr hitm  or  its
succassor site. The prime contractor is responsible for
the submission of coples of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
conlract. but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or ownefr, as the case may be, for transmission to
HUD or its designee. the contractor. or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violaticn of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without waekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control NMumber
1215-0149.)

(b} Each payroll submitted shall be accompanied by a
*Statement of Compllance.” signed by the contracter or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall cerlify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii). the appropriate information is being maintained
under 29 CFR 5.5(a)(3{i), and that such information is
correct and complete:
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(2) That each laberer or mechanic {including each helper.
apprentice. and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate. either directly or indirectly, and
that no deductions have been made e¢ither directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 28 CFR Part 3;

{3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed. as
specified in the applicable wage determination
incorporated into the contract.

(¢} The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satlsfy the requirement for submission of the
‘Statement of Compliance™ required by subparagraph
A3.(iixDb).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
proseculion under Section 1001 of Title 18 and Ssction
231 of Title 31 of the United States Code.

- (ilify  The confractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection. copying. or transcription by authorized
representatives of HUD or Its designee or the Department
of Labor. and shail permit such representatives to
Interview employees during working hours on the job. I[f
the contractor-or subcontractor fails to submit the required
records or to make them available. HUD or its designee
may. after written notice to the contractor, sponsor.
appitcant or owner, take such action as may be necessary
to cause the suspension of any further payment. advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4, Apprentices and Tralnees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor.
Employment and Training Administration. Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probatlonary employment as an apprentice in such
an apprenticeship program, who is not Iindividually
registered in the program, but who has been certified by
the Office of Apprenticeship Training. Employer and Labor
Services or a Slate Apprenticeship Agency {where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
Journeymen on the job site in any craft classification shali
not be areater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above.
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio psrmitted under the
registered program shatl be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locallty other than that In
which its program is registered, the ratios and wage rates
{expressed in percentages of the journeyman's hourly
rate) specified in the contractor's or subcontractor's
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full ameount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Tralning, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to ulilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program Is
approved. '

(ii) Trainees. Except as provided in 2¢ CFR 5.16.
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘.to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted undsr the plan approved by the
Employment and Training Administration. Every tralnee
must be paid al not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable waqe dstermination. Trainees
shall be paid fringe bensfits in accordance with the
provisions of the trainee program. |If the trainee program
does neot mantion fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprénticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition.
any traines performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicabl2 wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program. the contractor
wlll no fonger b2 permitted to utillze trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(ill) Equal employment opportunity. The utilization of
apprentices. trainees and journeymen under 28 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executlve Order 11246. as
amended, and 2¢ CFR Part 20.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 28 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert In any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designes may by appropriate
instructions require. and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses In any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses In 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a3 subcontractor as provided In 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject tc the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 8. and 7. Disputes
within the meaning of this clause include disputes between
the contractor {or any of its subcontractors) and HUD or
its designee, the U.S. Depariment of Labor, or the
employees or their representatives.

10. {i) Certification of Eligibility. By entering into this
contract the contractor certifles that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm is a person or firm ineliglble to be
awarded Government contracts by virtue of Section 3(3) of
the Davis-Bacon Act or 29 CFR 5.12{a)1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12{a)i1) or to be awarded HUD contracts or
participate In HUD programs pursuant to 24 CFR Part 24.

{iif) The penalty for making false statemenis is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally.
U.S. Criminal Code, Section 1 01 0. Title 18. U.S.C..
*Federal Housing Administration transactions”. provides In
part: "Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5.000 or imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage.
salary. or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated aqainst by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or Is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100.000. As used in this paragraph, the
terms “laborers” and "mechanics” include watchmen and guards.
{1} Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employad on such work to werk in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation: liabllity for unpaid wages: liquidated
damages. In the event of any violation of the clause set
forth in subparagraph {1} of this paragraph. the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States {in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory). for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanie, inctuding watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required or permitted to
work In excess of the standard workwsek of 40 hours without payment
of the overtime wagss required by the clause set forth in sub
paraqgraph (1) of this paragraph.

Previous editions are obsolete
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{3}  withholding for unpaid wages and liquidated
damages. HUD or its deslgnee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld.
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
heid by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tler subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth In subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable whare the amount of the prime contract exceeds $100.000.

(1) No laborer or mechani¢ shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as dstermined under construction safety and health
standards promulgated by the Secretary of Labor by
ragulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and fallure to eomply may resutt in Imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act. (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforeing
such provisions.

Previous editicns are obsolete
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U. S. Department of Housing and Urban Development ,:\

3.t g g
[T

i
SR

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair
Housing Law

{TheFairHousing Amendments Aci o 1988)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or B In the provision of real estate
residential lots brokerage services

In the appraisal of housing

In advertising the sale or rental
of housing

In the financing of housing Blockbusting is also illegal

Anyone who feels he or she has been U.S. Department of Housing and
diseriminated against may filea complaint of Urban Development
housing discrimination: Assistant Secretary for Fair Housing and
1-800-069-9777 (Toll Free) Equal Opportunity
-800-927-9275 3 % g
SN s, 1) Washington, D.C. 20410
Previcus editions are ebsclele form: FIUD-928.1 (272003}



U.5, DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employee Palygraph Protection Act prohibits most private employers from using lis detector
tests sither for pre-employment screening or duting the course of employment.

PROHIBITIONS

Employers are generally prohibited from requiring or requesting any employee or job appiicant to
take a lle detector test, and from discharging, disciplining, or discriminaling against an employee or
prospective amployee for refusing to take a lest or for exercising olher rights under the Act.

EXEMPTIONS*

Federal, Siate and local governments are not affected by the law. Also, the law doas not apply to
lests given by the Federal Government {o cerlain privale individuals engaged in national security-
related aclivities,

The Act permits polygraph (2 kind of lie detecior) tests to be administered in the private sector,
subjest to restrictions, to certain prospective employees of security service firms {armered car,
alarm, and guard), and of phermaceutical manufacturers, distributors and dispensers.

The Act also permits pelygraph testing, subject to restriclions, of certain employees of private firms
who ara reasonably suspecied of wolvement In a warkplace incident (theft, embezzlement, efc.)
that resulted in econonmtic loss to the employer.

EXAMINEE RIGHTS

Where polygraph tests are permitted, they are subject to numerous sirict standards concerning tha
conduct and length of the test. Examinees have a number of specific righs, including (he righl to a
written notice before tesfing, the right to refuse or discontinue a test, and the right not 1o have test
results disclosed to uneauthorized perscns.

ENFORCEMENT
The Secretary of Laber may bring court actions to restrain violations and assess civil penalfies up
0 $10,0C0 zgainst violalors. Employees or job applicants may also bring their own court actions.

ADDITIONAL INFORMATION

Additicnal information may be obiainad, and complainis of violations may be filad, at local cifices of |
the Wage and Hour Division. To locate your nearest Wage-Hour office, telephzne our toll-free
information and help ling al 1. 886 .4USWAGE (18586 - 487 -9243). A cuslomer sendce
represantative is availatle to assist you with referral information from 8am to § pm in your time zone;
or if you have access te the internet, you may log ontc our Home page sl vawnw.wagehour.dol.gov.

Wage and Hour Division
Washington, D.C. 20210

TEE LAW REQUIRES EMPLOYERS TO DISPLAY THIS PCSTER WHERE EMPLOYEES ANC JOB
APPLICANTS CAN READILY SEE IT.

“The law does nat preeapt any pm-.'isiar.r of any State or local law or any czilective bargaining agreement which
is more restriclive with respec? o tie detecier lests,

U.S. DEPARTMENT OF LABOR

ERPLOYMENT STANDARDS ADMINISTRATION WH Pubiication 1462

Wage and Heur Division
Washington, D.C. 20240 June 20€3
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ATTACHMENT #5

SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subeontractor awarded a construction contract of $100.000 or more
on a Community Development Block Grant (CDBG 1 project.

Grantee: Grant #:

Contractor:

Contract Amount: $

Indlcate the efforts made to direct the employment and other economic opportuntties generated by HUD
financtal assistance for housing and community development programs, to the greatest exteat feasible,
toward Jow and very low Income persons. partlcularly those who are reciplents of povernment assistance
for housing. Check all that apply:

Attempted to recruit Jow-income residents through local adventising media. signs prominently
displayed at the project site, contracts with community organizations and public or private agencies operating
within the metropolitan area or nenmetropelitan county in which the Section 3 covered program or project is
lacated or similar methods.

Participated in a HUD program or other program which promeotes the training or employment of
Section 3 residents.

Participated in a HUD program or other program which promotes the award of contracts to business
concerns which meet the definition of Section 3 business concerns.

Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3
covered project is located.

Other. Describe:

Job Category Staff New Hires'Trainees Total # staff Total staff
Total 7 Total 7 of new hours for new hours for
Total # Sectien 3 hires‘trainees that are hires that are Section 3
Employees Enmployees Section 3 residents Section 3 employee
rosidents

Professional -_—

Technician -

Office:Clerical

Construction;

List by trade:

Submit to Grantee or Grantee's Representative within 15 days after your contract is complete.




oI M EECEN..  Community Development Block Grant Program (CDBG)
<N Department of Development
WEST ALLIS City of West Allis, 7525 W, Greenfield Ave. e
Wcs; ]§II§64 WE';: 6?214 sk Hedsee

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

| = Please circie the most appropriate choice hol best describes your Contrucinr Business Rocial/Eihmic Code. ]

1. While Americans
3 Black Acedkems
X Nalive Americans
4. Hispanic Arerdvans
5. Adianitucilic Aopervans
6. Hasidic Jows

Pl s yoar cthaid e (Cheek unly uné baxs O thispanic Q Nun:Hispmic

15 your Business (5140 oo ey Owod te @ Woenan:! o Yes 0 Nee

Type of Business - O Coponution O Pannership O Juint Ventne O Sele Proprictorship

Yur Contreciur Taa Jdentijication Number:

Your DUNS Number:

Individunls residing in Milwaukee. Waukeshy, Washingion and fzaukee Counties who meet the ipcarne Gmits ses forth helow can. quality
a5 u Sevtion 3 Business.

Find wour houschald size in the left band solumn. Desenndne if your TOTAL bousehol irmame iseither PQUAL TO OR BELOW i
et tange Jished Tor your hoosehold size. Yo DO NOT aced o indicaie your incente oe houscheld size on this form, aweely check o
see if ynu 1] below, within oc showve the tanpe listexd for yoor househald size and check the box yes or an Jistad helose.

Hauscheld ~ Envome Eimidt
Size

1 40,500

2 $46. M0

b 382,100

4 57850

s 362506

[ 567.130

7 71750

3 $76.410
o Yes. [ bl within o Isdow e inceone rnge stad for my howselwdd size.
u] Np, my incame i« ahove the incame mnpe listed for my household size,
=] | dv ot wish W provide this infunnalica.

| certify that this infarmaling i< inwe and coonect & the Best af my knrwledpe.

Rusiness Nime
Business Address

O v e

Please Print Name

Sipnutune [ate

The Information reybisted on (his form rezarding race and whaloty status s eeded 1o analyze and ssure ompliance with Federal
Equnl Opportunity Lows und to neeut the reparting requiremunts of those laws, Your covperation in vlunturily giving Ods infuroation
is Inspartant ta the suceess of aur equid appertunity program.

WIS Traradeiicneet 100



Community Development Block Grant Program (CDBG)
Department of Development

WES’I‘ ALLIS City of West Allis, 7525 W, Greenficld Ave, | B g
3 ¢ * " 7 K o
West A"E,J’“' I 53214 cﬁaﬁ%ﬁﬁﬁv
414-302-8460
Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise
| * Plense circle (e meost uppropriate chaice hal bext deseribes your Comiracine Businoss RucabEibmic Code, ]
). White Ameticans
3. Bluck Armecicamns
3. Malive Americans
4. Hispanic Amedcans
S AstandParilic Amwericans
6. Hasidic fows
What is wur ethoictiv? (Check vnly obe box) O Elispanic 0 NonHispenic
Is vour Busiovss (51% v mocey Owansd by a Woenain: 3 Yes Q Ne
Type of Business - 0 Cepocution O Parincrship O lojpl Ventore 0 Sole Proprietership
Your Contractor Tax Jdentifisation Number: A SR e T SR P
Yourr DUNS Number:

Individuals pesiding in Milwaakee, Wankesha, Washingion and Ceaukee Copnties whte mees the income Limits set forth helow can quality
as a Sevabon 3 Busaness.

Find wour hauschold size in the beft band columa. Desermine if your TOTAL bouschokl iname is ¢ither EQUAL TO OR BELOW the
awnisie cosge Jisted for your bogsehold saze. You DO NOT newd g indicine e income or househuld size on this o, meoedy check
sue if you I'al1 behiw, within ae shove ehe sanpe lisond for waor household size .lml chueck the box yes nr v listad bulawe.

Houschald Income Lintdt

Size .

. $uinHI0
2z S
3 $£3.10a
4 $STRS0
E §52.500
] $67.150
7 $71.759
3 376,400

o Yus, [ tafl withbo o bedow tlie income g Jistd e oy howselold stae

Npr, 1y incame is above the incorne mnpe listed {or my housshold size.

=} 1 du nat wish W provide tis infunnaica.

1 zertify thas this information is tnw and crmest 6 the Test of my knrwledpe.

Tusiness Name
Business Address

erew e . R T N

Pleyse Print Owner’s Mume

Sipnature Thise

“The information n-qum«iun this form ruparding tact and elhodeity status I evded W anadyze und asure cuinpliance with Federad
Eyual Oppurtonity lows snd 1o aeeet the reporting reguirerents of thase laws, Yoar covpecition in veluntarily giviey this information

is Important te the success of nur equad opporiunity program.

STIRM Cuatradicd caet 1328
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ATTACHMENT #6

: Fedel Federally
ﬁﬂanced Construction Projects

"gﬂ E t\lzi}ﬁmd You must be paid not less than the wage rats

in the schedule posied with this Naotice for the

Y&%S kind of work you perform.
Qm You must be paid not less than one and one-half
: tirmes your basic rate of pay for 2l hours worked

over 40 3 wesk, There arg some excepiicns.

APPRENTICES Apprentice rates apply only to apprentices

properly registered under epproved Federal or
State apprenticaship programs,

PROPER If you do not receive proper pay, contact the

PAY Contracting Officer listed below:

c.'". a’“ * 3 E"!"'?’a
WEST ALLIS

] Dapunrea: af Bomlapees

T W Ve (R UL
MM A Bm Ry TEY
Fow 4047

tax il A Fir BRI B R B

or you may contact the naearest office of the
Wage and Hour Division, LS. Dﬂpartfr@m of
Labor. The Wage and Hour Division has ofiices
in several hundred communities throughout the
country., They ars listed in the U.S, Government
section of most fslephone dirsctories under:
U.S. Depariment of Labor

Employment Standards Administration

U.s. Degartmeant of Lasor
Emzioyrenl Stanzards :}

Pablicazian oadd Administalion
Ll Hits SmAni
LTRSS e Wage and Hour Doiasion
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Labor Standards Section Form 6

Wage/Fringe Benefit Certification

(To Be Completed by Contractor/Subzontractors Prior to Contract Award)

GRANTEE: GRANT: PROJECT:
This is to certify that plans to use the following classificativns of workers on the above referenced project:
Frons Applicable Wage Decision Fringe Benefits to be provided by
Base Wage to Coutractor ‘T'otal Package to be paid by
be paid by Contractor
Classification Base Wage Eringe Benefits | ‘Total Package Contractor Benefit Hourly Amount
Due Due - Due

9¢

Certified by:

Title: Date:
(Must be Certified by Owner ar Chief Financia) Officer)
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U.S. Department of Labor Form Approved

Wage and Hour and Public STATEMENT OF COMPLIANCE Budget Bureau No. 44-R1083
Contracts Division
Date,
L . , do hereby state:
(Name of signatory party) (Titie}
on the

(1) That ! pay or supervise the payment of the persons employec by

(Contractor or Subcontractor)
; that during the payroll ccmmencing on the

(Building or work)
day of and ending the day of . 3l persons employed on said project have

been paid the full waekly wages eamed, that no rebates have been of will be mace either direclly or indirectly to er on behalf of said Contractor or
Subcontractor from the full weekly wages eamed by any persen and shat no ceducicns have been made either directly of indirectly from the full wages eamed
by any parson, other than permissiblo decuctions as defined in Regulafions, Part 3 (29 CFR Subfile A), issued by the Sacretary of Labor under the Copeland
Act, as amended (48 Stat., 948.53 Stat. 108, 72 Stat. 967; 78 Stat, 357; 40 U.S5.C. 276c), and desctibed below:

(2) That any payralis otherwise under this cantract required to be submitted for the above period are cerrest and complete; that the wage rates for laberers
or mechanics contained therein are niot fess than the applicable wage rates contained in any wage delermination incompcerated into the contracl; that the
classifications set forth thersin for each laborer or mechanic conform with the work he performed.

(3) That any apprentices employed in the stave penod are duly registered in a bona fide apprenticeship program registered with a State spprenticeship
agency recognized by the Burzay of Appreaticeship and Training, United States Dapariment of Labor, or if ro such recognized agency exists in a Stale,
are registered with the Bureau of Apprenticeship and Training, United States Departmant of Lator.

{4) That;
{8} WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS
0 tn adcition to the basic hourly wage rates paid {5 each laberer or mechanic listed in the above referenced payrall, payments of
fringe benefits as lisied in the contract have been or will be made 1o appropriate pregrams for the beneft of such employees,
excepl asnoted in Section 4(c) telow.
{) WHERE FRINGE BENEF|TS ARE PAID IN CASH
0 Each laborer or mechanic listed in the above referanced payrol has been pald as indicated on the payroll, an amount not fess than
the sum of the applicable basic hourly wage rate plus the amount of the reguired fringe benefits as listed in the contract, except
as noted in Section 4{c) below.
(¢) - EXCEPTIONS
EXCEPTION (CPAFT) EXPLANATION
Remarks
Name and Title Signature

The witul falsitfication of any of the abeve statements may subject the centracter or subcontracter to civil or criminal prosecution. See Section 1C01 of Tille
18 and Section 231 of Title 31 cf the Urited States Code.
Form WH-348
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Attachment #9

TY D EALTH ROTCTION ON THE A

INTRODUCTION:

The intent of 1he diana Oceupational Safely and Healts Act of
1974, lndiaza Code 22.8-1.1, is to assure, sa 2 as possible, safe and
healthful workiag, condittions for the workers in the State.

The Tndiana Departinent of Lubor bas primary respensibility for
acministering and enforcing the Act and the saftty and health
tandand Igated under its provisi

4

Requi Ls of the Act include the following:

Q@

EMPLOYERS:

_Each employer sholl establish and waistain conditions of wark
which are reasonably safe and heaithful for employees and free from
recogaized hnzards thal ars causing or likely to oruse death or
serfous physical harm to cinploy ‘The At furthier requites that
cmployers comply with (ke Occupatienal Safery and Heallk
Standards, Rules and Regulations.

EMPLOYEES:

All anployees shall comply with eccupational safely and jicalth
sancards and ali mles, regultiions, ond ordess issucd suder the Act
which are dpplicable to their own actions and condast.

INSPECTION:

The Act requires that an oppertunity be provided for snployses and
their representatives to bring possible safety and health violations to
the attention of the Dep of Labor ingpector in order to aid the
inspection.  This requicement mny be fulfilled by allowing a
ror ive of the employess and 4 rey ive of the employer
to nccompary the inspector during sngpection. Where there is no
caplovee representstive, the inspector sholl gonsult with a
reasonable number of employecs.

COMPLAINT:

Umipioyess bave the right to fle & complainswith the Department of
Labor. There shall be an inspection whare reasorable groumds exist
for the Depanimeat of Labos to belicve ihese mzy be a hernd
Unless penmissioa is given by the eniployess complaining to release
theit names, they wili b withheld from the emplayer. Telephone
Numbe: (317) 2322693,

The Act provides that no employer shall discharge, suspend or
olhenwizs discriminate iv terms of conditions of employmens agsinst
any employess for hcir failure or refisal to engage in unsafe
practices or for filing 2 complaint, testifying or otherwise acting 1o
exercise their righis under the Act,

Employees who beiveve they havs been discriminated against may
filc a compiaint with the Deparmeat of Labor within 30 days of the
alleped discriminstion. Please note that extensions of the 30-day
filing requirement may be manted umder cenun  speciat
cireunsiances, such as where thie emnployer has eoncealed, or misted
the employee regarding the grounds tor discharge. However, a
gricvance-arbiiation p ding which is pending would not be
considered justifiction for an exiension of the 30-day filing period.

The Cemmissioner of Labor shall invastigate sai compisim and -

upon findinp discrimination in violalion of the Act, shail ordes the
employes to provide neeessary relief to the employess. This retiel
may include rehicing, rei t to the job with back pay, and
resioration af seniosity.

PROPOSED PENALTIES:

The Act pravides for CIVIL penaltics of not more thun $2.000 for
cech sericus violation ar:d for CIVIL penzliies of up e $7,600 for
cach aon.seri lati Any employer why fails to coneet a
violaticn within the p {Ead abatement pericd may be assessed a
CIVIL penalty of ziet mote ther 37,009 for cach day beyond the
abateoent date during which such vielarion continces. Alsa, imy
aployer who krowingiy or repeatedly violates Lhe Act may be
2ssessed CIVIL penaftics of not mare than $70,000 for ench
wolntion. A minimum penalty of 85,000 may be imposed for cach
knowing vic) A vicl of posting regui can bring
a penally of up to $7,000.

VOLUNTARY ACTIVITY:

The Act enenurages eiforts by taber and manageinent, before the
Department of Labor iospestions, to reduece injurics and ilinesses
srising ow! of empioymeni.

The Act ensourages omployess and cmployees to reduve workplace
hazsrds voluntarily and o develop and improve safety and health
progams in all woskplaces and industries.

Such cooperative action woutd initially focus on the identificativn
and climination of hozards ihat could cause death, injury, o jtlness
1o employees and supervisors.

The Act provides a comrultation service fo assist in voluntary
compliance and give s tations for the uh of cited
violations. This scrvice is avaiiable upen 2 written request from the
enployes to the Bureau of Safety Education and Training (BuSET),
Telephone Number (317) 232-2488,

COVERAGE:

The Act does not cover these hized for domestic seavice in or about
a private home and these covered by a federat agency. Those
exempied from the Act’s caverage inctude employces in maritime
services, who ore covered by U.S. Departiment of Labor, und
anpleyoes in atemic energy activities who are covered by the
Alomic Eazrgy Coxnnizsion.

NOTE:

Under a plan appaved March 6, §574, by the U.S. Depariment of
Lubor, Ocoupational Sajety snd Health Admimstration (OSHA), the
Siale of Indiana iz providing jub safety and heallh pretection for
workers throughout the State. OSHA will monitor the operation of
this plan to assurs that sontineed approval i merited. Any pesson
may make a complaint reperding the State administration of this plan
directly 1o the OSHA Regioual Office. Regional Admvnisirator,
Region V, U.S, Depanment of Lador, Oceupational Safety and
Health Adinistzation, 230 South D Sueet, Chicagp, IHinois
§0604, Telephone Numbzr {312) 353-2220,

MORE INFORMATION:

INDIANA DEPARTMENT OF LABOR
402 West Washington Sueet, Ropm W19$
Indianapolis, Indians 46204

Telephone: (317) 232.2658

TT! Voice: 1-800-743.3333

Fax: (317) 235-3790

200 g0 20 in usid

All employees are also afforded prot from diserini
under Federal Ozenputional Safety and Health Act and may file 3
comphaint with the U S. Searesary of Labor within 30 days of the
alicged discriminaticn.

VIOLATION NOTICE:

When an alieged viukition. of any provision of the Azt hias occured,
the Departinent of Ladoer shail prompily issue a4 writien order to the
anployss, who shall be sequired to post it prewinently-at o: ueus the
place where the alleged violution ecourred unti! it is taade safe asd
requirsd safepuards are provuted or 3 days, whicheves is longer.

MU grei by

Lon Torres
Comnissioner of Laboy

EMPLOYERS: Tkis poster must be displayed prominently in the workplace.
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General Decision Number: WI120001 08/03/2012 WI1
Superseded General Decision Number: WI20100001

State: Wisconsin

Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha

Counties in Wisconsin.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Modification Number Publication Date
0 01/06/2012
1 01/13/2012
2 02/03/2012
3 03/02/2012
4 05/04/2012
5 07/06/2012
6 08/03/2012

ASBE0205-001 06/01/2001
Rates Fringes

Asbestos Removal

worker/hazardous material

handler
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos or not......... ....5 17.90 4.45

BOIL0107-001 01/01/2012
Rates Fringes

BOILERMAKER
Boilermaker...........c.u... $ 31.09 25.71
Small Boiler Repair (under
25,000 1lbs/hr)..cvueeen.. ... $ 26.91 16.00

BRWIO005-001 06/01/2011
Rates Fringes

TERRAZZO WORKER. ...t veeerunnnn., $ 30.70 15.75
TILE LAYER. .ttt iiieiiinanrnnnnnn $ 29.70 15.75

BRWIQ008-001 06/01/2011

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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Rates Fringes

BRICKLAYER. . ....iiiiicnennnnnnnn. $ 35.58 16.07

BRWIO00S-003 O6/01/2011
Rates Fringes

Marble Mason..........ccvmiuiunnn. $ 35.58 16.07

‘came0264-001 0s/01/2000 -
Rates Fringes

Carpenter & Soft Floor Layer

(Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... $ 31.38 16.03

‘care233T-002 06/01/2000
Rates Fringes

MILLWRIGHT.....oiviinnrennnannnn $ 28.30 20.70

care233T-008 06/01/2000
Rates Fringes

PILEDRIVERMAN. .....i0vrvrennnnnnn $ 28.11 21.08

‘ELECOa94-001 06/01/2002
Rates Fringes

ELECTRICIAN. . .voviveernearanennns $ 32.20 21.64

* ELECO434-003 06/01/2012
Rates Fringes

Sound & Communications .

Installer.........oiivunnn $ 16.47 14.84
Technician.......ovovenunnn. $ 24.75 16.04

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language
laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radio fregquency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

ELEV0015-001 01/01/2012
Rates Fringes
ELEVATOR MECHANIC.....vvveneennn. $ 42.86 23.535

FOOTNOTE:
PAID VACATION: 8% of regular basic for employees with more
than 5 years of service, and 6% for 6 months to 5 years of
service.
PAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGI0139-001 06/01/2011

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator
Group l......ciiiiiiinnnnn.. $ 39.16 18.85
Group 2.....veviennennennnns $ 38.66 18.85
Group 3...eeiiiiiiennnennnn. $ 38.16 18.85
Group 4......ciiiiiiinnnnnn.. $ 37.47 18.85
Group 5....iiiiiiiiiiia.., $ 35.59 18.85
Group 6G.vevivnrenennnnnnennn $ 30.44 18.85

HAZARDOUS WASTE PREMIUMS:

EPA Level "A" Protection: $3.00 per hour
EPA Level "B" Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 lbs and over; Caisson

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
{tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp):
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type):; Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (14S or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp);
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Buto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Hoists; Pumps (well points);
Combination Small Equipment Operators

* TRONQOO8-005 07/01/2012

Rates Fringes

IRONWORKER. . e i v v i iii v i iieeaans $ 30.51 22.72

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012



Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor

Day, Thanksgiving Day & Christmas Day.

LABO0113-001 06/06/2011
Rates

LABORER
(1) General Laborer
(Including Plaster Tender)..$ 28.82
(2) Air & Electric
Equipment, Mortar Mixer,
Scaffold Builder, Erector,

and Swing Stage..... e $ 28.93
{3) Jackhammer Operator,
Gunnite Machine Man......... $ 29.04

(4) Caisson Worker - Topman.$ 29.13
{5) Construction Specialist.$ 29.29

(6) Nozzleman..... e e e $ 29.33
(7) Caisson Work............ $ 29.48
(8) Barco Tamper............ $ 30.04

LABO0113-010 06/06/2011

Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... $ 28.82
PAINO781-001 06/01/2012
Rates
Painters:
(1) Brush, Roller........... $ 29.52
(2) Spray & Sandblast....... $ 30.27

Rates Fringes
GLAZIER. vttt ittt eeeneeenennnnnen. $ 34.19 18.25
PLAs0S93-004 0/31/2000
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...S$ 30.87 16.33
« PLASOS9S-00s 07/01/2012
Rates Fringes
PLASTERER. ..ttt ittt tiiiiiennn... $ 31.56 18.18

Fringes

15.

61

Fringes

Fringes

18.79
18.79

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6
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PLUMO0075-001 06/01/2011

Rates Fringes
PLUMBER (Including HVAC work)....$ 36.97 17.47
PLUM0601-001 12/04/2011
Rates Fringes
PIPEFITTER (Including HVAC
WOTLK) ettt i innneiinneeennnann. $ 38.26 19.14
* SFWI0183-001 07/01/2012
Rates Fringes
SPRINKLER FITTER............ .. $ 38.05 23.05
SHEE0018-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and
Technicians)...........icviven... $ 37.20 17.01
SUWI2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Insulator.................. $ 25.36 8.37
Laborers:
Concrete Worker............. $ 16.34 ° 3.59
Landscape.......ccuvuuna... $ 8.73 8.40
ROOFER. « ittt it ittt et i ieiieannns $ 18.01 3.28
Tile & Marble Finisher........... $ 13.89 7.43
TEAM0039-004 05/01/2010
Rates Fringes
TRUCK DRIVER
1 &2Axles. . .iininnnnnnnn. $ 25.09 15.20
3 ormore AxlesS............. $ 25.24 15:20

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers™ that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM0198-005 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
union number or district council number where applicable ,
i.e., Plumbers Local 0198. The next number, 005 in the
example, is an internal number used in processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negotiated rate/collective bargaining agreement which would be
July 1, 2011 in the above example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union rates, LA
indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
* a survey underlying a wage determination

http://www.wdol.gov/wdol/scafiles/davisbacon/WI 1.dvb?v=6 8/6/2012
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* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) 1s yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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