
CMY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT

HISTORICAL PRESERVATION FACADE IMPROYEMENT PROJECT
COMMUNITY DE}'ELOP}IENT BLOCK GRANT FI]NDS

CONTRACT - Part I

CONTRACTNO 2 - 20ir

DATE OF AWARD

Distribution:
Original 1 - Clerk
Original 2 - Owner
Copy - Departrnent ofDevelopment

PROPERTY DESCRIPTION:
TAX KEY NIMBER:

7 w li & 1

TIME OF PERIORMANCE: 2011

TOTAL AMOUNT OF CONTRACT: Not to exceed $50.000.00

THIS AGREEMENT, entered into by and between Epikos Church hereinafter referred to as the "OWNER"), and the

City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter referred to as the "CITY).

Perforrnance and schedules will be approved by John F. Stibal, Director, Department ofDevelopment (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work scheddles

WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfill-rnent of the obligations under the
terms and conditions ofthis Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

B

Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

Comply with requirements listed with respect to reporting on progress ofthe services, additional
approvals required, and other matters relating to the facade improvements.

I

IMPROYEMENTS (General): See attached Exhibit A "General Contractor Proposal" and Exhibit B - "Approved
Architecnral Plans"

FACADE IMPROVEMENTS AND REQL'IREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.
OWNER agrees time is ofthe essence and will meet all deadlines, any schedules as herein set forth, and is

required to:

I



Comply with time schedules and payment terms.

Make no changes to the building facade without Department ofDevelopment approval for a period
offive (5) years from and after completion ofthe facade improvements, except for maintenance and
changes to sign fascia for new tenants.

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, Iaws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part ofthis contract as Exhibit A. Further, Exhibit A must
be made part ofany contract for work to be perforrned under a contract by and between the owner
and contractor.

Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated June 3, 2011, hereby incorporated and made a part ofthis contract as Exhibit
B. The owner is responsible for incorporating the wage decision into the contract for work to be
perforrned under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and

complete the following project(s) as set forth in the attached Exhibit(s). Ary Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninetv (90) days prior to the expiration of this Contract.

M. AVAILABILITY OF FUNDS

This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability offederal funds be reduced, the CITY and the OWNER
agee that the City of West Allis, Department of Development can modiry and reduce either the
OWNER's compensation (as listed on Page I as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notiry the OWNER of such

reduction).

B In the event ofsuch modification or reduction, the parties shall agree upon the portions ofthe
contract to be reduced or modified.

IV
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II

Name:
Address:
City and State: Milwaukee. WI 5321I

Epikos Church
2308 S. Belleview Place

and to the CITY at:

John F. Stibal, DLector
Department of Development
City of West Allis
7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed

delivered upon receipt by the addressee.

TIME OF PER-FORMANCE. The facade improvements to be made under the terms and conditions of this
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A.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested," addressed to the OWNER at:



Contract shall be in force and shall commence from approval ofperformance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light ofthe purposes of this Contract, but in any event all ofthe services
required hereunder shall be completed as indicated on Page I under "Time of Performance'', which is the
termination date ofthis Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modifo, change, correct or expand thereon until the Conhact is fully completed.

\.I. CONDITIONS OF PERFORMANCE AND COMPENSATION.

Performance. The OWNER agrees that the performance ofwork, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field ofendeavor and like services.

West Allis- WI 53214

Compensation. The CITY agrees to reimburse the OWNE& subject to satisfactory completion and

acceptance ofthe facade improvements by the Department ofDevelopment and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion ofthe facade

improvements under this Contract an amount not to exceed the maximum as indicated on Page 1

under "Total Amount ofContact", inclusive of all expenses, it being expressly understood and

ageed that in no event will the total compensation to be paid hereunder exceed said marimum sum

for all of the required improvements. OWNER shall submit such invoices, statements, checks and

other evidence of payment as the Department may requfue to verify the amount of reimbursement
due under this Contract.

Ta-xes, Social Security, and Govemment Reporting. Personal income tax payments, social security
conributions, insurance and all other govemmental reporting and contributions required as a

consequence ofthe OWNER receiving payment under this Contract shall be the sole responsibility
of the owNER.

The contact also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Jefftey J. Warchol, Assistant City Attomey

C

D
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B. Place of Performance. The OWNER shall make the facade irnprovements to the following property:

6217 -6301 W. Greenfield Ave. and 6220 W. National Ave.

Approved as to form this _ day
of _, 201 l.

(Signatures on the following page)



CITY OF WEST ALLIS

By:

OWNER

John F. Stibal, Dkector
Director of Development

By:

Date

Danny Parmelee, Pastor
Epikos Church

Countersigned:

Date:

By:

Date

Kris Moen, Acting Manager
of Finance/Comptroller

q\sffc-fl6217-e-c\bjb\ l0- 18- I I
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CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT

FAC{)E DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACTNO 2 - 2e \ \

DATE OF AWARD

This CONTRACT is funded, in whole or in pa( with Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

A. Title VI of the Civil Rights Act of 1964 @ub. L.86-352), and implementing regulations issued at 24
CFR Part l, which provide that no person in the United States shall, on the grounds ofrace, color or national origin, be
excluded from participation in, denied the benefits ofor otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effecfu ate this assurance.

B. Section 109 ofthe Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds ofrace,
color, national origin or sex, be excluded from participation in, denied the benefits ofor subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C. Section 504 ofthe Rehabilitation Act of 1973, as amended (Pub. L.93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits ofor otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

n. Equal Employment Opportunity. (A[1 Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department ofLabor Regulations (41 CFR Part 60).

A. The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, coloq religion, sex, handicap or national origin. It will take affrmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoffor termination, rates ofpay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B. The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C. The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requircments in all subcon$acts for work done
with funds provided under 24 CFR Part 570.

5

I. Non-Discrimination.



III. Employment Opportunities For Low lncome Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the geatest extent feasible,
opportunities for haining and employment be given to lower income residents ofthe Project area and contracts for work in
connection with the Project be awarded to eligible business concems which are located in or owned in substantial part by
persons residing in the area ofthe Project.

[V. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, @ub. L.94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder

VI. Federal Management and Budget Requirements ard Procurement Standards

A. The regulations, policies, guidelines and requirements ofOMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use offederal funds under 24 CFR Part 570.

B. All requirements imposed by HUD conceming special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C. OMB Circular A-110.

VII. Environmental Review. OWNER will cooperate with the City in carrying out the following:

A. Consents to assume the status ofa responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,

insofar as the provisions ofsuch act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction ofthe federal courts for the purpose of
enforcement of this section.

VIII. Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
ard review set forth in Section 106 ofthe National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 469a, et seq.), regulations ofthe Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 ofthe
Housing and Community Development Act of 1974, as amended.

D(. Relocation. The relocation requirements ofTitle tr and the acquisition requirements ofTitle m ofthe
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions ofsection 570.457, conceming the relocation ofresidential tenanls not covered by the
Uniform Act.

X. Labor Standards- The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XII. Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment ofthe Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notiry HUD ofthe receipt ofany communication from the Director ofthe EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.
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XI. Flood Insurance. The flood insurance purchase requirements ofsection 102(a) or the Flood Disaster
Protection Act of 1973 @ub. L. 93-234).



XIII. Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 27 6a-27 6a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such rvork will be done in accordance with such laws and
regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.2000)(3), CDBG tunds may be used for
eligible public services to be provided tkough a primarily religious entity, where the religious entity enters into an

agreement with the recipient or sub-recipient from which the CDBG funds are derived tha! in connection with the
provision of such services:

(D It will not discriminate against any employee or applicant for employment on the basis ofreligion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(ii) It will not discriminate against any person applying for such public services on the basis ofreligion
and will not limit such services or give preference to persons on the basis ofreligion;

(iiD It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision ofsuch
public services.

XV. Fraud. The OWNER has not knowingly and willingly made or used a document or uriting containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction ofany departrnent or agency ofthe United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both.

XVI. Remedies for Noncompliance. In the event of OWNER's noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A. Withhotding of payment of funding under the Agreement until Sub-recipient complies; and/or

B. lmmediate cancellation, termination or suspension of the Agreement, in whole or in part.

C. Other remedies that may be legally available.

XVII. Section 3 Clause. All Section 3 covered contracts shall include the following clause (refened to as the
Section 3 clause):

A- The work to be performed under this contract is subject to the requtements ofsection 3 ofthe
Housing and Urban Development Act of 1968, as amended, l2 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly penons
who are recipienG of HUD assistance for housing.

B. The parties to this contract agree to comply with HI,ID's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract the parties to this contract certiry that they are under
no contractual or other irnpediment that would prevent them from complying with the part 135 regulations.

Owners [nitials

q\t\c-fl 7140-c-p\bjbV-5- I I
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Erhibit A

"Federal Labor Standards Provisions"

8

Attached



Federal l-abor Standards Frovisions

Applicability

The Project or Program to which the construction work covered
by this contract perlains is being assisted by the United States of
America and the followjng Federal Labor Standards Provisions
are included in this Contract pursuant to the provisions applicable
to such Federal assistance.

A. '1. (i) Minimum Wages. All laborers and mechanics em-
pioyed or working upon the site of the work wjll be paid uncondi-
tionally and not less often than once a week, and without subse-
quent deduction or rebate on any account (except such payroll
deductions as are permitted by regulations issued by the Secre-
tary ol Labor under the Copeland Act (29 CFF Part 3), the full
amount of wages and bona fide tringe benefits (or cash equiva-
lents thereof) due at time ol payment computed at rates not less
than those contained in the wage determination ot the Secretary
of Labor which is attached hereto and made a part hereof, re-
gardless of any contractual relationship which may be alleged to
exist between the contractor and such laborers and mechanics.
Contributions made or costs reasonably anticipated for bona fide
lringe benefits under Section l(bx2) ol the Davis-Bacon Act on
behalf of laborers or mechanics are considered wages paid to
such laborers or mechanics, subject to the provisions of 29 CFR
5.5(aXlXiv); also, regular contributions made or costs incurred
for more than a weekly period (but not less often than quarterly)
under plans, lunds, or programs, which cover the particular weekly
period, are deemed to be constructively made or incurred during
such weekly period.

Such laborers and mechanics shall be paid the appropriate wage
rate and Iringe benefits on the wage determination for the classi-
lication of work actually performed, without regard to skill, except
as provided in 29 CFR 5.5(a)(4). Laborers or mechanics per-
forming work in more than one classification may be compensated
at the rate specified for each classification lor the time actually
worked therein: Provided, That the employer's payroll records
accurately set torth the time spent in each classification in which
work is performed. The wage determination (including any addi-
tional classification and wage rates conformed under 29 CFR
5.5(a)(1Xii) and the Davis-Bacon poster (WH-132'l) shall be posted
at all times by the contractor aod its subcontractors at the site ot
the work in a prominent and accessible, place where it can be
easily seen by the workers.

(ii) (a) Any class of laborers or mechanics which is not listed in
the wage determination and which is to be employed under the
contract shall be classified in contormance with the wage deter-
mination. HUD shallapprove an additional classification and wage
rate and fringe benefits therefor only when the following criteria
have been met:

('1) The work to be performed by the classification requested is
not performed by a classification in the wage determination; and

(2) The classification is utilized in the area by the construction
industry; and

(3) The proposed wage rate, including any bona lide fringe ben-
eflts, bears a reasonable relationship to the wage rates contained
in the wage determination.

(b) lf the contractor and the laborers and mechanics to be em-
ployed in the classification (if known), or their representatives,
and HUD or its designee agree on the classification and wage
rate (including the amount designated for fringe benetits where

appropriate), a report of the action taken shall be Sent by HUD or
its designee to the Administrator ol the Wage and Hour Division,
Employment Standards Administration, U.S. Department of La-
bor, Washington, D.C. 20210. The Administrator, or an authorized
representative, will approve, modity, or disapprove every additional
classitication action within 30 days ot receipt and so advise HUD
or its designee or will notity HUD or its designee within the 30-day
period that additional time is necessary. (Approved by the Ofrice
of Management and Budget under ON,IB control number 1215-
0140.)

(c) ln the event the contractor, the laborers or mechanics to be
employed in the classification or their representatives, and HUD
or its designee do not agree on the proposed classification and
wage rate (including the amount designated lor fringe benelits,
where appropriate), HUD or its designee shall refer the questions,
including the views ol all interested palties and the recommenda-
tion of HUD or its designee, to the Administrator for determina-
tion. The Administrator, or an authorized representative, will is-
sue a determination within 30 days ol receipt and so advise HUD
or its designee or will notify HUD or its designee within the 30-day
period that additional time is necessary. (Approved by the Office
o[ Management and Budget under OMB Control Number 1215-
0140.)

(d) The wage rate (including Iringe benefits where appropriate)
determined pursuant to subparagraphs (1)(iixb) or (c) ol this para-
graph, shall be paid to all workers performing work in the classifi-
cation under this contract from the first day on which work is per-
formed in the classification.

(iii) Whenever the minimum wage rate prescribed in the contract
Ior a class of laborers or mechanics includes a ,ringe benefil which
is not expressed as an hourly rate, the contractor shall either pay
the benefit as stated in the wage determination or shall pay an-
other bona fide iringe benelit or an hourly cash equivalent thereof.

(iv) lf the contractor does not make payments to a trustee or
other third person, the contractor may consider as part of the
wages of any laborer or mechanic the amount of any costs rea-
sonably anticipated in providing bona fide fringe benelits under a
plan or program, Provided, That the Secretary of Labor has lound,
upon the written request of the contractor, that the applicable stan-
dards ol the Davis-Bacon Acl have been met. The Secretary of
Labor may require the contractor to set aside in a separate ac-
count assets for the meeting ol obligations under the plan or pro-
gram. (Approved by the Oflice of Management and Budget under
OMB Control Number 12'15-0140.)

2, Withholding. HUD or its designee shall upon its own action or
upon written request ol an authorized representative ol the De-
partment of Labor withhold or cause to be withheld lrom the con-
tractor under this contract or any other Federal conkact with the
same prime contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements, which is
held by the same prime contractor so much ol the accrued pay-
ments or advances as may be considered necessary to pay la-
borers and mechanics, including apprentices, trainees and help-
ers, employed by the contractor or any subcontractor the full
amount ol wages required by the contract. ln the event of failure
to pay any laborer or mechanic, including any apprentice, trainee
or helper, employed or working on the site oi the work, all or part
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of the wages required by the contract, HUD or its designee may,
aiter written notice to the contractor, sponsor, applicant, or owner,
take such action as may be necessary to cause the suspension
of any lurther payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after written
notice to the contractor, disburse such amounts withheld for and
on account of the contractor or subcontractor to the respective
employees to whom they are due. The Comptroller General shall
make such disbursements in the case of direct Davis-Bacon Act
contracls.

3. (i) Payrolls and basic records, Payrolls and basic records
relating thereto shall be maintained by the contractor during the
course of the work preserved for a period of three years thereaf-
ter tor all laborers and mechanics working at the site ol the work.
Such records shall contain the name, address, and social secu-
rity number of each such worker, his or her correct classification,
hourly rates of wages paid (including rates ol contributions or costs
anticipated for bona fide fringe benefits or cash equivalents thereof
of the types described in Section l(b)(2XB) of the Davis-bacon
Act), daily and weekly number ol hours worked, deductions made
and actual wages paid. Whenever the Secretary ol Labor has
found under 29 CFB 5.5 (axl Xiv) that the wages of any laborer or
mechanic include the amount ol any costs reasonably anticipated
in providing benelits under a plan or program described in Sec-
tion l(b)(2)(B) oI the Davis-Bacon Act, the contractor shall main-
tain records which show that the commitment to provide such
benefits is enlorceable, that the plan or program is financially re-
sponsible, and that the plan or program has been communicated
in writing to the laborers or mechanics atfected, and records \r,/hich

show the costs anticipated or the actual cost incurred in providing
such benefits. Contractors employing apprentices or trainees
under approved programs shall maintain written evidence of the
registration o, apprenticeship programs and certification of trainee
programs, the registration of the apprentices and kainees, and
the ratios and wage rates prescribed in the applicable programs.
(Approved by the Otfice of Management and Budget under OMB
Control Numbers 1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly lor each week in which
any contract work is performed a copy of all payrolls to HUD or its
designee if the agency is a party to the contract, but if the agency
is not such a party, the contractor will submit the payrolls to the
applicant sponsor, or owner, as the case may be, for transmission
to HUD or its designee. The payrolls submitted shall set out ac-
curately and completely all of the information required to be main-
tained under 29 CFR 5.5(aX3Xi).This intormation may be submit-
ted in any form desired. Optional Form WH-347 is available for
this purpose and may be purchased from the Superintendent of
Documents (Federal Stock Number 029-005-00014-1), U.S. Gov-
ernment Printing Office, Washjngton, OC 20402. The prime con-
tractor is responsible for the submission of copies of payrolls by
all subcontractors. (Approved by the Ofiice oI Management and
Budget under OMB Control Number 1215-0149.)
(b) Each payroll submitted shall be accompanied by a "State-
ment of Compliance," signed by the contractor or subcontractor or
his or her agent who pays or supervises the payment ol the per-
sons employed under the contract and shall certify the lollowing:

(1) That the payroll for the payroll period contains the information
required to be mainlained under 29 CFR 5.5 (aX3Xi) and that
such information is correct and complete;

(2) That each laborer or mechanic (including each helper, ap-
prentice, and trainee) employed on the contract during the payroll

period has been paid the full weekly wages earned, without re-
bate, either directly or indirectly, and that no deductions have been
made either directly or indirectly from the rull wages earned, other
than permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less than
the applicable wage rates and fringe benefits or cash equivalents
for the classification ol work performed, as specified in the appli-
cable wage determination incorporated into the contract.

(c) The weekly submission of a properly executed certitication
set lorth on the reverse side of Optional Form WH-347 shall sat-
isfy the requirement for submission of the 'Statement ol Compli-
ance" required by subparagraph A.3.(ii)(b).

(d) The falsification of any of the above certifications may subject
the contractor or subcontractor to civil or criminal prosecution
under Section 1001 of Title 18 and Section 231 ol Title 31 ol the
United States Code.

(iii) The contractor or subcontractor shall make the records re-
quired under subparagraph A.3.(i) available for inspection, copy-
ing, or transcription by authorized representatives of HUD or its
designee or the Department ol Labor, and shall permit such rep-
resentatives to interview employees during working hours on the
job. ll the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee may, after
written notice to the contractor, sponsor, applicant or owner, take
such action as may be necessary to cause the suspension of any
lurther payment, advance, or guarantee of funds. Furthermore,
failure to submil the required records upon request or to make
such records available may be grounds for debarment action pur-
suant to 29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at less
than the predetermined rate for the work they perlormed when
they are employed pursuant to and individually registered in a
bona fide apprenticeship program registered with the U.S. De-
partment of Labor, Employment and Training Administration, Ol-
flce of Apprenticeship ?aining, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the Office, or if
a person is employed in his or her first 90 days ol probationary
employment as an apprentice in such an apprenticeship program,
who is not individually registered in the program, but who has
been certified by the Otfice ol Apprenticeship Training, Employer
and Labor Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as an
apprentice. The allowable ratio ol apprentices to journeymen on
the job site in any cratt classification shall not be greater than the
ratio permitted to the contractor as to the entire work force under
the registered program. Any worker listed on a payroll at an ap-
prentice r,vage rate, who is not registered or otherwise employed
as stated above, shall be paid not less than the applicable wage
rate on the wage determination for the classification ol work actu-
ally performed. ln addition, any apprentice performing work on
the job site in excess of the ratio permitted under the registered
program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a
contractor is performing construction on a project in a locality other
than that in which its program is registered, the ratios and wage
rates (expressed in percentages of the journeyman's hourly rate)
specified in the contractor's or subcontractor's registered program
shall be observed. Every apprentice must be paid at not less
than the rate specified in the registered program for the
apprentice's level of progress, expressed as a percentage ol the
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journeymen hourly rate speclfied in the applicable wage determi-
nation. Apprentices shall be paid fringe benefits in accordance
with the provisions ol the apprenticeship program. ll the appren-
ticeship program does not specity iringe benefits, apprentices must
be paid the full amount of fringe benefits Iisted on the wage deter-
mination lor the applicable classification. lf the Administrator de-
termines that a dilferent practice prevails for the applicable ap-
prentice classiiication, fringes shall be paid in accordance with
that determination. ln the event the Otfice ol Apprenticeship Train-
ing, Employer and Labor Services, or a State Apprenticeship
Agency recognized by the Office, withdraws approval of an ap-
prenticeship program, the contractor will no longer be permitted
to utilize apprentices at less than the applicable predetermined
rate tor the work performed until an acceptable program is ap-
proved.

(ii) Trainees. Except as provided in 29 CFR 5.16, trainees will
not be permitted to work at less than the predetermined rate for
the work performed unless they are employed pursuant to and
individually registered in a program,,/vhich has received prior ap-
proval, evidenced by formal certitication by the U.S. Department
of Labor, Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater than
permitted under the plan approved by the Employment and Train-
ing Administration. Every trainee must be paid at not less than
the rate specified in the approved program ,or the trainee's level
of progress, expressed as a percentage of the journeyman hourly
rate specified in the applicable wage determination. Trainees shall
be paid lringe beneflts in accordance with the provisions of the
trainee program. lf the trainee program does not mention fringe
benefits, trainees shall be paid the full amount of fringe benefits
listed on the wage determination unless the Administrator ol the
Wage and Hour Division determines that there is an apprentice-
ship program associated with the corresponding journeyman wage
rate on the wage determination which provides lor less than full
fringe benelits lor apprentices. Any employee listed on the pay-
roll at a trainee rate who is not registered and participating in a
training plan approved by the Employment and Training Adminis-
tration shall be paid not less than the applicable wage rate on the
wage determination for the work actually performed. In additjon,
any trainee performing work on the job site in excess of the ratio
permitted under the registered program shall be paid not less than
the applicable wage rate on the wage determination for the work
actually performed. ln the event the Employment and Training
Administration withdraws approval ol a training program, the con-
tractor will no longer be permitted to utilize trainees at less than
the applicable predetermined rate Ior the work performed until an
acceptable program is approved.

(iii) Equal employment opportunity. The utilizaiion ol appren-
tices, trainees and journeymen under 29 CFR Part 5 shall be in
conformity with the equal employment opporlunity requirements
of Executive Otdet 1,1246, as amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requiremenls. The contrac-
tor shall comply with the requirements ol29 CFB Part 3 which are
incorporated by relerence in this contract

6. Subcontracts, The contractor or subcontractor will insert in
any subcontracts the clauses contained in subparagraphs 1

through 1'1 of this paragraph A and such other clauses as HUD or
its designee may by appropriate instructions require, and a copy
of the applicable prevailing wage decision, and also a clause re-
quiring the subcontractors to include these clauses in any lower
tier subcontracts. The prime contractor shall be responsible lor
the compliance by any subcontractor or lower tier subcontractor
with all the contract clauses in thjs paragraph.

7. Contract termination; debarment. A breach ol the contract
clauses in 29 CFR 5.5 may be grounds for termination ol the con-
tract and for debarment as a contractor and a subcontractor as
provided in 29 CFR 5.12.

8. Compliance with Davis-Bacon and Belated Act Requirements.
All rulings and interpretations ol the Davis-Bacon and Related
Acts contained in 29 CFR Parts 1, 3, and 5 are herein incorpo-
rated by reference in this contract

9. Disputes concerning labor standards. Disputes arising out
of the labor standards provisions of this contract shall not be sub-
ject to the general disputes clause of this contract. Such disputes
shall be resolved in accordance with the procedures of the De-
partment ol Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning ol this clause include disputes between the
contractor (or any of its subconkactors) and HUD or its designee,
the U.S. Department of Labor, or the employees or their repre-
sentatives.
'10. (i) Certirication ol Eligibility. By entering into this conkact
the contractor certifies that neither it (nor he or she) nor any per-
son or Iirm who has an interest in the contractor's firm is a person
or lirm ineligible to be awarded Government contracts by virtue of
Section 3(a) of the Davis-Bacon Act or 29 CFR 5.'12(a)(1) or to be
awarded HUD contracts or parlicipate in HUD programs pursuant
to 24 CFB Part 24.

(ii) No part of this contract shall be subcontracted to any person
or firm ineligible for award of a Government contract by virtue of
Section 3(a) of the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be
awarded HUD contracts or participate in HUD programs pursuant
to 24 CFFI Part 24.

(iii) The penalty lor making false statements is prescribed in the
U.S. Criminal Code, 18 U.S.C. 1001. Additionally, 1,.S. Criminal
Code, Section 1 01 0, Title 18, U.S.C., "Federal Housing Adminis-
tration transactions", provides in part: 'Whoever, lor the purpose
of... influencing in any way the action of such Administration.....
makes, utters or publishes any statement knowing the same to be
Ialse..... shall be lined not more than $5,000 or imprisoned not
more than two years, or both."

1't. Complaints, Proceedings, or Teslimony by Employees.
No laborer or mechanic to whom the wage, salary, or other labor
standards provisions ol this Contract are applicable shall be dis-
charged or in any other manner discriminated against by the Con-
lractor or any subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any proceeding
or has testilied or is about to testity in any proceeding under or
relating to the labor standards applicable under this Contract to
his employer.

B. Contract Work Hours and Salety Standards Act. The provi-
sions of this paragraph B are applicable only where the amount of
the prime contract exceeds $100,000. As used in this paragraph, the
terms "laborers'and "mechanics include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor con-
tracting for any part ol the contract work which may require or involve
the employment of laborers or mechanics shall require or permit any
such laborer or mechanic in any workweek in which he or she is
employed on such work to work in excess of 40 hours in such work-
week unless such laborer or mechanic receives compensation at a
rate not less than one and one-half times the basic rate ol pay lor all
hours worked in excess of 40 hours in such workweek.

(2) Violation; liability lor unpaid wages; liquidated Camages.
ln the event of any violation of the clause set lorth in subpara-

Previous edition is obsolete Page 3 of 4

lorm HUD-40'lo (07/2003)
rel. Handbook 1344.1



graph (1) ol this paragraph, the contractor and any subcontractor
responsible therefor shall beliablelorthe unpaid wages. lnaddi-
tion, such contractor and subcontractor shall be liable to the United
States (in the case of work done under contract for the Diskict of
Columbia or a territory, to such District or to such territory), for
liquidated damages. Such liquidated damages shall be computed
with respect to each individual laborer or mechanic, including
watchmen and guards, employed in violatjon ol the clause set
forth in subparagraph (1) of this paragraph, in the sum of S10 for
each calendar day on which such individual was required or permit-
ted to work in excess of the standard workweek of 40 hours without
payment of the overtime wages required by the clause set lorth in
sub paragraph (l) of this paragraph.

(3) Mthholding for unpaid wages and liquidated damages.
HUD or its designee shall upon its own action or upon written
request ol an authorized representatjve ol the Department of La-
bor withhold or cause to be withheld, from any moneys payable
on account of work performed by the contractor or subcontractor
under any such contract or any other Federal contract with the
same prime contract, or any other Federally-assisted contract
subject to the Contract work Hours and Safety Standards Act
which is held by the same prime contractor such sums as may be
determined to be necessary to satisty any liabilities ol such con-
tractor or subcontractor for unpaid wages and liquidated damages
as provided in the clause set lorth in subparagraph (2) ot this
paragraph.

(4) Subcontracts. The contractor or subcontractor shall insert
in any subcontracts the clauses set forth in subparagraph (1)
through (4) of this paragraph and also a clause requiring the sub-
contractors to include these clauses in any lower tier subcontracts.
The prime contractor shall be responsible for compliance by any
subcontractor or Iower tier subcontractor with the clauses set forth
in subparagraphs (1) through (4) of this paragraph-

C. Health and Salety. The provisions ol this paEgraph C are ap-
plicable only where the amount of the prime contract exceeds
$100,000.

(1) No laborer or mechanic shall be required to work in surround-
ings or under working conditions which are unsanitary hazard-
ous, or dangerous to his health and salety as determined under
construction safety and health standards promulgated by the Sec-
retary ol Labor by regulation.

(2) The Contractor shall comply with all regulations issued by the
Secretary of Labor pursuant to Title 29 Part 1926 and lailure to
comply may result in imposition of sanctions pursuant to the Con-
tract Work Hours and Salety Standards Act, 40 USC 370'1 et seq.

(3) The Contractor shall include the provisions of this para-
graph in every subcontract so that such provisions will be
binding on each subcontractor. The Contractor shall take such
actjon with respect to any subcontract as the Secretary of
Housing and Urban Development or the Secretary of Labor
shall direct as a means of eniorcing such provisions.

P.evious edition is obsolete Page 4 ol4
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ceneral Decision Nunicer: wI100001 70/74/2017 wI7

superseded ceneraf Decision Number: WI20080001

State: liis consin

Construction Tl4)e: Bu.i.lding

Counties: Milwaukee, ozaukee, Washington and Waukesha
Counties in wi s cons in.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of s.ingle fami1y homes and apartments
up to and including 4 stor:ies)

Modification Nurnber
0

1
2
3
4

5
6
1

I
9

10
11
72
13
74
15
16
71
1B
19
20

Pub.Iication
a3 / L2 /2070
a4 / 02/20a0
a6/a4/2070
a-t / 02/ 20L0
a8 / a6/2AtA
09 / a3 / 2070
70/0t/2a10
rL/05/2010
72/03/2A10
0t/ 01 / 2a71
02/ 17/ 2a7),
03/04/2A1L
06/ 03 / 2A1t
0'1 / 07/2017
o-1 / o8 / 2011
01 / ts / 2077
o7 / 29 / 20L7
o8/72/2At1,
08 / 26 /2071
09/L6/2071
70/t4/2017

Date

Rates

s 17. 90

Eringes

4.45

ASBEo205-001 06 / AL/2007

Asbestos Removal
worker/hazardous material
hand1er

Includes preparation,
wetting, stripping,
removal, scrapplng,
vacuuming, bagging and
disposj-ng of al1
insulation materials from
mechanical systems,
whether they conEain
asbestos or not

BOrLo107-001 AL / A\ / 20a7

Rates

http :i/www.wdo1. gov/wdol/scafi lesidavisbacon /WI 1 .dvb
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BOIIERMAKER
Bollermaker. ........S 31-09
Smalf Boiler Repair {under
25,000 tbs /hr ) . . ...$ 26.97

23.41

16.00

BRWr0005-001 0 6 / ot / 2077

Rates Fringes

TERRAZIO KORKAP.
TILE LAYER

s 30.70
s 29.'10

15.75
15.75

BRWr0008-001 06 / a1/ 2011

BRICKLAYER

Rates

$ 35. s8

Eringes

16.0?

BRW]000B-003 a6 / 0l/ 2a17

Marble Mason.

Rates

.$ 3s.s8

Eringes

16.07

CARPo264-001 06 / 07 /2A09

Carpenter & Soft Floor Layer
( Inc.luding Acoustical wor:k
and Drlrwall hanging;
Excluding Batt Insulation) .. -

Rates

. s 31.38 16.03

CARP2337-002 06/A\/20A9

MILLWRIGHT

Rates

$ 28.30

Fringes

20 .10

CARP2337-008 06 / 01/ 20A9

PlLEDRlVERMAN

Rates

$ 28.11

Fringes

21.08

ELECo4 94-001 a6 / 0t/2011

ELECTRICIAN

Rates

s 31.54

Fringes

20.BB

ELECo4 94-003 06 / 0a/2070

Rat es Fringes

Sound t Connunications
Ins taIler. 6 A1

4.65Technician.
s1
$2

hup://www.wdol. gov/wdol/scafi les/davisbacon /WI 1 .dvb

73.94
15.13

10n8t2011

Eringes



Installation, testing, maintenance, operation and servicing of
all sound, j-ntercom, telephone interconnect, closed circuit Tv
systems. radio systems, background music systems. laaguage
l-aboratories, e.lectronic carillion, antenna distribution
systems, clock and program systems and lolr-voltage systems such
as visual nurse ca11, audio,/visual nurse call systems, doctors
entrance register systems. Inc.ludes all lij-re and cable
carrying audio, visual, data, light and radio frequency
siqnaLs. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
Ronths or more where requi.red for the protection of the vrire or
cable, but does not mean a compl-ete conduit or raceway system.
lrork covered does not include the installation of cooduit.
wiremold or any raceways in any nen construction, or the
installation of power supply oullets by means of which external
electric power is supplied to any of the foregoing equipment or
products

Er,Evo 015 -0 01 0L/0t/201r
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ELEVATOR MECHANIC

Rates

s 41.71

Fringes

2L .185

FOOTNOTE :

PAID VACATIoN: 8t of regular basic for employees with more
than 5 years of service, and 6* for 6 months to 5 years of
service.
PAID HOLIDAYS: New Years Day, Memorial Day, lndependence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Chrj.stmas Day.

ENG10139-001 06 / 01/ 2071

KENOSHA. MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fr.inges

Power Equipment Operator
Grou
Grou
Grou
Grou
Grou
Grou

s 39.16
s 38.66
s 38.16
s 37.47

I 30.44

18.85
18.85
18.85
18.8s
18.85
18. B5

HAZARDOUS WASTE PREMIul,IS:
EPA Level "A" Protection:
EPA LeveI "B" Protection:
EPA LeveI "C" Protect i on:

p1
p2
p3
p4
p5
p6

$3.00 per hour
$2.00 per hour
51 . 00 per hour

POWER EQUIPMENT OPERATORS CLAS S l FICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, Ieads, and/or jib lengths

http ://www.wdol. gov/wdol/scafi les/davisbaconAVl 1.dvb l0/18/2011



measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; Al"l Cranes with Boom
Doflies; Boring Machines {direceional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an incxease of
S0.01 per ft or ton, whichever is qreater.

GROUP 2: Cranes, Tower Cranes, Pedestal Toi,rer Cranes and
Derricks with or withouE attachments with a lifting
capacity of 100 tons or less,' or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derxicks
with boom, Ieadsand/or jib lengths measuringr 175 feet or
less; Backhoes (excavators) 130,000 1bs and overi Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), versi-],ift, Tri-Lift, cantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 1bs; Sel f-erectj-ng
Tovrer Crane 4000 1bs & under Iifting capacity; Traveling
Crane (bridge type); Skid Rigs; Dredqe operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and
Distributori Eorklift,/ Telehandler (machinery- rnoving /
steel erection) ; Hydro Blaster, 10,000 psi and over

GROOP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted) ; Hydraulj-c Crane, 5 tons or
under (tractor or truck mounted) ; Hoist (tuggers 5 tons &

over) ; Hydro-Excavators /DayLighters; Concrete P\rmps Rotec
type Conveyorsi Tractor/Bulldo zerlEnd Loader (over 40 hp) ;
Motor Patroli Scraper Operatori Sideboom; Straddle Carrier,'
Welderi Bituminous PLant and Paver Operator; Ro11er over 5
tons; Rail Leveling Machine (Railxoad) ; Tie Placeri Tie
Extractor; Tie Tampe' Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Dril1 operatou Air Track Drill
and/or Hanmersi Gantrys (under 20,000 lbs); lencher (wheel
t!.pe or chain tlrpe having 8 inch or larger bucket); Miltj-ng
Machine; off-Road Material Haulers.

GROUP 5: Backf.illeri Concrete Auto Breaker (Iarge); Concrete
Finishing Machines (road type)i Rubber Tired Rollex;
Concrete Batch Hopper; Concxete Conveyor Systems; Grout
Pumpsi Concrete Mixers (14S or over) ; Screw Tlpe Pumps and
Glpsum Pumps,' Tractor, Bulldozer, End Loader (under 40 hp) ;
Trenchex (chain type, bucket under 8 inch) ; lndustrial
l,ocomotives; Rollers under 5 tonsi stump Grinder,/Chipper
(Large), Timber Equipment; Firemen (pl1e drivers and
derricks); Personnel Hoist, Telehandler over 8000 Ibs,'
Robotic TooI Carrier with or without attachments

GROUP 6: Tampers - Compactors (rj-ding tlpe); Assistant
Engineer; A-Franes and winch Trucks; Concrete Auto Breaker;
Hydrohanmers (smal1); Bxooms and sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, l,aunch) ;
ShouLdering Machine operator,' Prestress Machinesi Screed
Operator; Stone Crushers and Screening Plants; screed
Operators (milling machine), Farm or lndustrial Tractor
Mounted Equipment, Post Hole Dj-gger,' Eireman (asphalt
plants)i Air compressors over 400 CFM; Generators, over 150
l(Wi Augers (vertical and horizontal); Air, E]ectric,
Hydraulic Jacks (slipform) ; Skid Steer Loaders (with or
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without attachments); Boiler Operators (temporary heat.);
Refrigeration Plant/Freeze Machinesi Power Pack
Vibratory/Ul-tra Sound Drivers and Extractors, tgelding
Machines; Heaters (mechanicaf)i Pumps; Winches (sma]1
electric); oiler and Grease.r; Rotary Drill Tender;
Conveyor; Forkli fts /Telehandler 8000 1bs & under;
Elevators: Autornatic Hoists; Pumps (we1l points);
Colucination Sma1l Equipment Operators

rRoNo008-005 a6 / 06 / 2071

IRONWORKER

Rates

$ 31.31

Eringes

22.24

LABOo t L3-001 06 / 01/2008

Laborers: (Excludlng Blown
Insulation; Including
Carpenter Tender, Brick Mason
Tender, Cement Mason tender,
Bottom Man. Pipelayer,
Shoveler, stripping and
disnantling of forms )

(1) ceneral l,aborex. . .. . .

(2) Air & Electric
Equipnent, Power Buggies,
Mortar Mixers, Forklift
Operator; Scaffold
Builder, Erector, and

Rates Fringes

72.66

(

(

3

Swing Stage
(A) Under 75 feet 5 2s .63

s 26.13
s 26.38C) Over 100 ft

) Barco Tamper,
Jackhanmer Operator,
Gunnite Machine man.. . . .....$ 26.'74
(4) Caisson l{orker - Topman.$ 25.83
(5) Nozzleman. ...,..S 26.03
(6) Caisson work... .9 26.18

B) 75 ft to 100 ft
12.66
72 .66
L2 .66

t2 .66
t2 .66
12.66
72.66

I,ABO0113-0 0 6 A6 / At /2006

I,ABORER
Plunber Laborer
Eirst Man (Preparation of
trench, shoring of
trench. laying p.ipe )

Second Man {does not work
in trench) .

$ 21 .39 11.00

11.00

Rates Fringes

LABOo113-010 06 / 0L / 20A9

Rat es

Asbestos Laborer

http ://www.wdol. gov/wdol/scahles/davisbacon/WI 1 .dvb
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Asbestos Abatement
IPreparation, removal-, and
encapsu.Iation of hazardous
materials from non-
nechanica.l systemsl .S 21.53 15. 63

PArNo781-001 0 6 / 0L / 2010

Spray & Sandblast
Drywafl- Taper,/ Einisher. .

Brush, Rol1er s 28 .41

I28.82

16.69
L6.69
16.69

Rat es Eringes

Painters:
(1)
t2t
(3)

PArN1204-002 06 / A7 /2070

GLAZIER

Rates Eringes

15.89

PLASo599-004 05 / 3l / 2070

Rates

CEMENT MASON/CONCRETE FINISHER...S 30.87

Eringes

16.33

Pr,ASos99-005 05 / 3t/ 2010

PLASTERER

Rates

s 30.36

Exinges

16. 98

PtuM0075-001 1-L / 28 / 2010

Rates

PLUMBER (lncluding HVAC work) ....5 3'7.42

Fringes

11 .02

- PLUMo601-001 06/A1 /20tr

PIPEFITTER (Including HVAC
!.rork)

Rates

$ 37.31

Fringes

19.14

sFwr0183-001 01 / 07 / 20t7

SPRINKLER FITTER

Rate s

5 36 .92

Eringes

18.76

SHEEo01B-001 06 / 01 / 207t

Sheet Metal Worker (Including
EVAC duct liork and
Technicians )

Rates

. . . . . s 37.20

Fringes

http://www.wdol. gov/wdoliscafi les/davisbacon /WI 1.dvb
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sul{I2002-002 a7 / 23 / 2002

Asbestos worker/Heat and
FrosE InsuIator..---.

Labore.rs :

Concrete worker. . . . . . . . . . . . . S
l,andscape. ..........S

Rates

s 2s.36

Fringes

8.37

ROOFER. . . $

16.34
8.13

18.01

13.89

3.s9
8.40

3.28

'7 .43Tile & Marbl-e Finisher. . . . . . . . . . . $

TEAM0039-004 05 / 07 / 2070

TRUCK DRIVER
1 & 2 Axles. ........S
3 or more Axles . . . . . . . . . . . . . S 25 -24

75 .24

Rates Fringes

WELDERS - Receive rate prescrj-bed fox craft performing
operation to which welding is incidental.

Un.listed classifications needed for work not included within
the scope of the classifications listed nay be added after
award only as provided in the labor standards contract clauses
(29cER s.s (a) (1) (ii)).

In the listing above, desiqnation means that xates
listed under Che identifier do not reflect coflectively
bargained wage and fringe benefit rates. Other designations
indicate unions whose rates have been determined to be
prevailing.

WAGE DETERMINATION APPEALS PROCESS

Has there been an initial decision in the matter? This can1.)

* an existing published wage determ.ination
* a survey underlying a wage determination
* a Wage and Hour Divisj-on l-etter settj-ng forth a position on

a wage determination matter
* a conformance {additional classification and rate) rulinq

On survey re.Lated matters, initial contact, including reguests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional offices have responsibility for the
Davis-Bacon survey progran. If the response from this initial
contact is not satisfactory. then the process described in 2.)

htlp://www.wdol. gov/wdoVscafi les/davisbacon /WI I .dvb 10118t2011



and 3.) should be followed.

with regard to any other matter not yet ripe for the forma.L
process described here, initial contact should be with the
Branch of Construction wage Determinat.ions . Wrj-te to:

Branch of Construction Wage Determinations
wage and Hour Division
U. S. Department of Labor
200 constitution Avenue, N.w.
Washington, DC 20210

2.) If the answer to the guestion j-n 1.) .is yes. then an
.interested party (those affected by the action) can reguest
review and reconsideration from the wage and Hour Administxator
(See 29 CFR Part 1.8 and 29 CFR Part 7). wr.ite to:

Wage and Hour Administrator
U. S. Department of Labor
200 Constitution Avenue, N.!i
Washington, DC 202LO

The request should be accompan.ied by a fulL statement of the
interested party's position and by any lnformation (!^.age
palment data, project description, area practice materj-al-,
etc.) that the reguestor considers relevant to the issue.

3,) If the decision of the Administrator is not favorable, an
interested party may appeal dixectly to ahe Administratj-ve
Review Board (formerLy the Wage Appeals Board) . write to:

Administrative Revi,ew Board
U. S. Department of Labor
200 Constitution Avenue, N.W
washington, DC 202L4

4.) A11 decisions by the Adm.in.ist rat ive Review Board ale final.

END OF GENERAL DECISION
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"General Contractor Proposal"
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Erhibit I)

"Architectural Plans"
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