
CITY OF WEST ALLIS
DtrPARTMENT OF DEYELOPMENT

FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part I

CONTRACTNO

ORIGINALDATE OF AWARD

Distribution:
Original I - Clerk
Original 2 - Owner
Copy - Department of Development

PROPERry DESCRIPTION: 7201-07 W. Greenfield Ave.. & 141l-l3 S. 72 St.

TAX KEY NUMBER: 453-0088-000

IMPROVEMENTS (General): See attached Exhibit A "Genctaleodtrastor lroposal" and Exhibit B - "ApDroved
Architectural Plans"

TIME OF PERFORMANCE: ComDlete by December 31. 2012

TOTAt. AMOLINT OF CONTRACT: Not to exceed $20.000.00

THIS AGREEMENT, entered into by and between Brian W. & Kim Peterson hereinafter referred to as the "OWNER),
and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter referred to as the "CITY).

Performance and schedules will be approved by John F. Stibal, Director, Department ofDevelopment (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.

MTNESSETHTHAT:

WIIEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment ofthe obligations under the

terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows

FACADE IMPROVEMENTS AND REQI.JIREMENTS. The OWNER hereby agrees to make the facade

improvements as hereinafter set forth, all in accordaace with the terms and conditions of this Contract.
OWNER agrees time is ofthe essence and will meet all deadlines, any schedules as herein set forth, and is

required to:

B

Do, perform, and carry out in a satisfactory, timely, and proper m,rnner, the facade improvements
delineated in this Contract.

Comply with requirements listed with respect to reporting on progress ofthe services, additional
approvals required, and other matters relating to the facade improvements.
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Comply with time schedules and payment terms.

Make no changes to the building facade without Department ofDevelopment approval for a period
offive (5) years from and after completion ofthe facade improvements, except for maintenance and
changes to sign fascia for new tenants.

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part ofthis contract as Exhibit A. Further, Exhibit A must
be made part ofany contract for work to be performed under a contract by and between the owner
and contractor.

Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment ofprevailing wage in accordance with the attached

wage decision dated May 4, 2012, hereby incorporated and made a part ofthis contr*act.ls Exhibit B
The owner is responsible for incorporating the wage decision into the contract for work to be
performed under a contract by and between lhe owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and

complete the following project(s) as set forth in the attached ExhibitG). Any Budget Amendment or
Activity Report Amendment to be considered by the CIry fiom the OWNER must be submitted no later
than ninety (90) da),s prior to the expiration ofthis Contract.

III. AVAILABILITY OF FUNDS.

A This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agee that the City of West Allis, Department of Development can modi! and reduce either the
OWNER's compensation (as listed on Page I as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will noti! the OWNER of such

reduction).

B In the event ofsuch modification or reduction, the parties shall agree upon the portions ofthe
contract to be reduced or modified.

IV NOICES. Any and all notices shall be in writing and deemed served upon depositing same with the

United States Postal Services as "Certified Mail, Retum Receipt Requested," addressed to the OWNER at:

C

D

F

Name:
Address:
City and State:

Brian W. & Kim Peterson

7201-07 W. Greenfie ld Ave.. & I4l l-13 S. 72 St

West Allis. WI 5321 4

and to the clTY at:

John F. Stibal, Director
Department of Development
City of West Allis
7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other conespondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.
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TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Contract shall be in force and shall commence from approval ofperformance and work schedules by the
Director ofDevelopment, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light ofthe purposes of this Contract, but in any event all ofthe services
required hereunder shall be completed as indicated on Page I under "Time of Performance", which is the
termination date ofthis Contract. In additionto all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of is terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modi!, change, correct or expand thereon until the Contract is fully completed.

VI. CONDITIONS OF PERFORMANCE AND COMPENSATION.

A Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements ofthis Conhact, shall conform to such recognized
high professional standards as are prevalent in this field ofendeavor and like services.

B. Place of Performance. The OWNER shall make the facade improvements to the following property

7201-07 W. Greenfield Ave. & l4l I -13 S. 72 St.

West Allis. WI 5321 4

Compensation. The CITY agrees to reimburse the OWNE& subject to satisfactory completion and
acceptance ofthe facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion ofthe facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page I
under "Total Amount ofContract", inclusive ofall expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, check and
other evidence ofpayment as the Department may require to veriff the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Govemment Reporting. Personal income tax payments, social security
contributions, insurance and all other govemmental reporting and contributions required as a
consequence ofthe OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Approve to form this i 3r 6ay

E
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D

Jeffrey

,201

istant Attomev
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By

CITY OF WEST ALLIS

of Development

Date: 6

BRIAII W. PETERSON

By
Owner

Date:

Countersigned:

By:
y',^ r,/r-

Kris Moen
Acting Manager of Finance/Comptroller

Date: n 2o t2-

q\sfl c-n720 l-p\bjb\64- I 2

KIM

By: \
Owner

Date: 73
a\ - \ /'-)
19t c-.-'
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CITY OF WEST ALLTS
DEPARTMENT OF DEVELOPMENT

FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACTNO

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The
OWNER will fulty comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

I. Non-Discrimination.

A. Title Vl of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part l, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded fiom participation in, denied the benefits ofor otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance.

B. Section 109 ofthe Housing and Community Development Actof 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds ofrace,
color, national origin or sex, be excluded from participation in, denied the benefits ofor subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C. Section 504 ofthe Rehabilitation Act of 1973, as amended (Pub. L.93-ll2), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits ofor otherwise subjected to discrimination under any
program or activity which received or benefits fiom federal financial assistance.

II. Equal Employment Opportunity. (All Projects exceeding S10,000). Executive Order 11246, as amended

by Executive Order 1 1375, and as supplemented in Department ofLabor Regulations (41 CFR Part 60).

A. The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoffor termination, rates ofpay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,

available to employees and applicants for employment, notices to be provided by [{UD setting forth the provisions ofthis
non-discrimination clause.

B. The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,

handicap or national origin.

C. The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project worl except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part

570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.
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III. Employment Opportunities For Low lncome Residents. Section 3 ofthe Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part I 35, requiring that to the greatest extent feasible,
opporhrnities for training and employment be given to lower income residents ofthe Project area and contracts for work in
connection with the Project be awarded to eligible business concems which are located in or owned in substantial part by
persons residing in the area ofthe Project.

IV. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and

implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder

A. The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and

A-87, as they relate to the acceptance and use offederal funds under 24 CFR Part 570.

B. All requirements imposed by HLID conceming special requiremens of law, progmm requLements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

VII. Environmental Review. OWNER will cooperate with the City in carrying out the following:

A. Consents to assume the status ofa responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,

insofar as the provisions ofsuch act or other authorities apply to 24 CFR Part 570.

B- Is authorized and consents to accept thejurisdiction ofthe federal courts for the purpose of
enforcement of this section.

[X. Relocation. The relocation requirements of Title and the acquisition requirements of Title III of the

Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions ofsection 570.457, conceming the relocation ofresidential tenants not covered by the

Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

Xl. Flood lnsurance. The flood insurance purchase requirements ofsection 102(a) or the Flood Disaster
Protection Acr of 1973 (Pub. L. 93-234).

XII. Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment ofthe Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will noti! HUD of the receipt of any communication from the Director of the EPA Office of
F-ederal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA-
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VI. Federal Management and Budget Requirements and Procurement Standards.

C. OMB Circular A-l 10.

vltr. Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
I 1593, and the Archeological and Historic Preservation Act of 1974 ('16 U.S.C. 4694 et seq.), regulations ofthe Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 2l ofthe
Housing and Community Development Act of 1974, as amended.



XIII. Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section2T6a-216a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(iX3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the
provision of such services:

(D It will not discriminate against any employee or applicant for employment on the basis ofreligion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(iD It will not discriminate against any person applying for such public services on the basis ofreligion
and will not limit such services or give preference to persons on the basis ofreligion;

(iiD It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselltizing, and exert no other religious influence in the provision ofsuch
public services.

XV. Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in l8 U.S.C. l00l that whoever does so within the
jurisdiction ofany department or agency ofthe United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both.

Withholding of payment of funding under the Agreement until Sub-recipient complies; and./or

lmmediate cancellation, termination or suspension ofthe Agreement, in whole or in part.

Other remedies thal may be legally available.

XVII. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A. The work to be performed under this contract is subject to the requirements ofsection 3 ofthe
Housing and Urban Development Act of1968, as amended, 12U.S.C. l70lu(section3). The purpose of section 3 isto
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons

who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution ofthis contract, the parties to this contract certiry that they are under
no contractual or other impediment thal would prevent them from complying with the part 135 regulations.

Owners Initials
q\sflc-fl720 I -p\bj b\6-4- l2

A

B

C

1

City Representative [nitials

XVl. Remedies for Noncompliance. [n the event of OWNER's noncompliance with any ofthe provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:



Exhibit A

'Federal Labor Standards Provisions"
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FE,DERAL
CONSTRI.]CTION

CONTRACT
PROVISIONS

Community Development Block Grant Program

AT THE CEAJ

WEST ALLIS

Community Development Divi sion
City of West Allis

7 525 W. Greenfield Avenue
West Allis, WI 53214

(414) 302-8460



SECTION I INTRODUCTION

l. Minority Business Participation
2. Code of Conduct
3. Record Retention
4. Contract Provisions
5. Certification Regarding Use ofContract Funds for Lobbying
6. Access to Records

l. Equal Opportunity
2. EEO Oflicer
3. Dissemination of EEO Policy
4. Recruitment of Employees
5. Selection of SubCONTRACTORS, Procurement of Materials and Leasing of Equipment
6. EEO Records and Reports
7. Nonsegregated Facilities
8. Falsification of Documents
9. Section 3 Clause and Requirements
10. Office of Federal Contract Compliance Programs (OFCCP)

SECTION 3 Ff,DERAL LABOR STAI\IDARDS REGI]LATIONS

SECTION4 HEALTH & SAFETY

l. Safety and Accident Prevention
2. Implementation of Clean Air Act and Federal Water Pollution Control Act

SECTION5 ATTACHMENTS

1. Minority and Women's Business Goals
2. Minority and Women's Business Compliance Report
3. Federal Labor Provisions- HUD FORI 40f0
4. f,qual f,mployment Opportunity Poster
5. Economic Opportunities for f,ow and Very Low Income Persons
6. Notice to All Employees of Federally Assisted Projects
7. Wage Decision
8. Prevailing Wage Payroll Format
9. Health and Safety Poster
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Sf,CTION 2 EQUAL f,MPLOYMENT OPPORTT]MTY REGULATIONS

l. Regulations
2. Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion
3. Instructions for Certification Lower Tier Covered Transactiotrs
4. Payment of Prevailing 'lYages

5. Personnel Actions
6. Conformance Rates
7. Payment of Fringe Benefits
8. ApprenticeParticipation
9. OvertimeRequirements
10. Withholding Payments
11. Violations and Liability
12. Statements and Payrolls



I. MINOR]TY BUSINf, SS PARTICIPATION:

On each CDBG funded projec! the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBUWBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women's Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.uVoho/mbe-od/alpha result oase.oho or
hJtpi//commerce.wi.gov/php/WBE/wbe od stan.oho/name

The goals are provided under Section 5 - Attachmenl I

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women's business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

Affrmative steps shall include:

A. Placing qualified small and minority businesses and women's business enterprises on solicitation
Iists;

B. Assuring that small and minority businesses and women's business enterprises are solicited
whenever there are potential sources:

C. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses ard women's business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women's business enterprises;

E. Using the services and assistance ofthe Small Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiring the prime CONTRACTOR, ifsubcontracts are to be let, to take the affirmative steps
stated above A-E.

The reporting charts under Section 5- ltem 2 will require completion to document minority lirms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

3. RECOR-D Rf,TENTION: 24 CFR 8s.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. lfany litigation, claim, negotiation, audit or other action is started before the
expkation ofthe five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts fiom the date ofthe submission ofthe
final expenditure report or, from the date ofthe submission ofthe annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 - Attachment 3,

3

The contract utilizing all or part gant funds shall maintain written standards ofconduct goveming the
performance ofemployees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall panicipate in the selection, award, or administration ofa contract supported by Federal
funds ifa real or apparent conflict of interest would be involved.



Required Conlrdcl Provisions Federally Assisled Consfi uction Confiacls'.

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

lfthis contract is in excess of$25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances b€yond the control ofthe CONTRACTOR.

lfthe contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 ofthe Clean Air Act (42 USC 1857 (h)), Section 508 ofthe Clear Water
Act (33 USC 1368), Executive Order I 1738, and Environmental Protection Agency regulations (40 CFR" Part
l5), which prohibit the use under non-exempt federal contracts, grants or loans offacilities included on the EPA
List of Violating Facilities. The provision shall require reporting ofviolations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR's own
organization and with the assistance of workers under the CONTRACTOR's immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in tum be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach ofany ofthe stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination ofthe contract.

A breach ofthe Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 - 49
cFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalfofthe undersigned, to any person
for influencing or attempting to influence an officer or employee ofany Federal agency, a Member ofCongress,
an officer or employee ofCongress, or an employee ofa Member of Congress in connection with the awarding
ofany Federal contract, the making olany Federal grant, the making ofany Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification ofany
Federal contrac! grant, loan, or cooperative agreement.

Ifany funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee ofany Federal agency, a Member ofCongress, an ofiicer or
employee ofCongress, or an employee ofa Member ofCongress in connection with this Federal contract, grant,
loan, or cooperative aBreement, the undersigned shall complete and submit Standard Form-LLL, "Disclosure
Form to Report tobbying", in accordance with its instructions.
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This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission ofthis certification is a prerequisite for making or entering into this
transaction imposed by 3l U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $ 10,000 and not more than $ I 00,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $ 100,000, and that all such recipients
shall certifu and disclose accordingly.

Any and all CONTRACTORs, sUbCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;
b. Prohibit discrimination on the basis ofsex under Title VII ofthe Civil Rights Act of t964 and amended by the

Equal Employment Opportunity Act of 19721'

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;
d. Prohibit discrimination on the basis ofdisability under Section 504 ofthe Rehabilitation Act of 1973;
e. Take affirmative action to employ and advance qualified disabled people under Section 503 ofthe

Rehabilitation Act of 19731'

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order I 1246 as Amended;

g. Display posters, which summarize the Federal laws prohibitingjob discrimination based on race, color, se:q
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;
i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to

and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and
j. Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORS, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS:24 CFR 85.42-e

The awarding agency and the Comptroller General ofthe United States, or any oftheir authorized
representatives, shall have the right ofaccess the CONTRACTOR's pertinent books, documents, papers or other
records which are pe(inent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right ofaccess in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal f,mployment Opportunity Regulations

1. f,qual Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations ofthe Federal Govemment and
the HUD in regard to equal opportunity and employment practices. The award ofthis contract will no1 be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.

5

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35'



The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section S Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion ofthe following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders ofthe Secretary of Labor issued
pursuant to Section 204 ofExecutive Order I 1246 of September 24, 1965, as amended by Executive Orders
I 1375 and 13279, as supplemented in Department ofLabor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest ofthe United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affrmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35,29 CFR 1630

and 4l CFR 60) and orders ofthe Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affrmative action standards for the

CONTRACTOR's project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 4l CFR 60-4.3 and the provisions ofthe American Disabilities Act of 1990 (42

U.S.D. l2l0l et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review ofhis/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoffor termination, rates ofpay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by oron behalfofthe
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or otler contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers' representatives ofCONTRACTOR'S commitment under this
section, and shall post copies ofthe notice in conspicuous places available to employees and applicants for
employment.

E. The CONTRACTOR will furnish all information and reports required by Executive Order I1246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders ofthe
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as

amended by Executive Order 13279 dxed December 12,2002, and of the rules, regulations, and relevant
orders ofthe Secretary of Labor.



and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR's noncompliance with the non{iscrimination clause of this Contract or
with any ofsuch rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order ofthe Secreta4r of Labor, or as otherwise provided by law.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations ofthe appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program ofEEO and who must be assigned adequate authority and responsibility to do so.

All members of the CONTRACTOR's sta{I who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR's EEO policy and contractual responsibilities to provide
EEO in each grade and classification ofemployment. To ensure that the above agreement will be met, the
lollowing actions will be taken as a minimum:

Periodic meetings ofsupervisory and personnel office employees will be conducted before the start ofwork and
then not less often than once every six months, at which time the CONTRACTOR's EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Ofiicer,
covering all major aspects of the CONTRACTOR's EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR's procedures for locating and hiring minority employees.

Notices and posters identifuing the CONTRACTOR's EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.
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G. The CONTRACTOR will include provisions or Paragraph A tkough H in every subcontract or purchase
order unless exempted by rules, regulations or orders ofthe Secretary of labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means ofenforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result ofsuch direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

3. DISSEMINATION OF POLICY:



The CONTRACTOR's EEO policy and the procedures to implement such policy will be brought to the attention

ofemployees by means of meetings, employee handbooks, or other appropriate means.

,1. RECRUITMENT Ol- EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the

notation: "An Equal Opportunity Employer." All such advertisements will be placed in publications having a

large circulation among minority groups in the area fiom which the project work force would normally be

derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identifo sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be

referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR's
compliance with EEO contract provisions. (The DOL has held that where implementations ofsuch agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,

such implementation violates Executive Order I 1246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. Sf,LECTION OF SUBCONTRACTORS, PROCT]REMENT OF MATERIALS AND LEASING OF
EQIJIPMf,NT:

The CONTRACTOR shall not discriminate on the grounds ofrace, color, religion, sex, national origh, age or
disability in the selection and retention ofsubCONTRACTORs, including procurement of materials and leases
ofequipment.

The CONTRACTOR shall noti! all potential subCONTRACTORs and suppliers of his/her EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. Ef,O RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessaDr to document compliance with the EEO requirements.
Such records shall be retained for a period offive years following completion ofthe contract work and shall be
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available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $ I 0,000 or more.
By the execution ofthis contract or subcontrac! or the consummation of this material supply agreement or
purchase order, all parties certifo that the firm does not maintain or provide for is employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach ofthis certification is a violation ofthe EEO provisions of lhis contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis ofsex or disability.

As used in this certification, the term "segregated facilities" refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
ofhabit, local custom, or otlerwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under I 8 U.S.C. l00l and 3 I U.S.C. 23 L

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives ofthe awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on thejob. Ifthe CONTRACTOR or
subCONTRACTOR fails to submit the required records orto make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR. sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension ofany further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.1 2.

9. SECTION 3

The purpose ofSection 3 requires the CONTRACTOR and subcontractors to providejobs and other economic
opportunities to low-income persons. The CDBG project service area flor Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the "Section 3: Economic Opportunities for Low and
Very Low Income Persons" form attached under Section 5 -Attachment 5.
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The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifring and upgrading minority and female employees; and The progress and efforts being made in
securing the services ofDBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award ofsubcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F

A. The work to be performed under this contract is subject to the requirements of Section 3 ofthe Housing
and Urban Development Act of 1968, as amended, l2 U.S.C. l70lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The padies to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution ofthis contrac! the parties to this contract certifu that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notiry each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative ofthe CONTRACTOR's
commitments under this Section 3 clause, and will pnst copies ofthe notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number ofjob titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location ofthe person(s) taking applications for each ofthe positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part I35. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation ofthe regulations in 24 CFR part 135.

E. The CONTRACTOR will certiry that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR's obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD's regulations in this Part may result in sanctions, termination of this conhact
for default, and debarment or suspension fiom future HUD assisted contracts.

10. oFFICE OF FEDERAL CONTRACT COTVIPLTANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affrrmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 4l CFR Parts 60-l through 60-50. Generally, all CONTRACTORs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order I1246.

A'Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity" (Executive Order
I I246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 4l CFR 60-4.2, informs the CONTRACTOR/bidder of
the aflirmative action requirements imposed under Executive Order I 1246, including the specified goals for
minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 4l CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part ofevery covered construction
contract and subcontract even ifthey are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of$10,000 must include the "Standard Federal Equal Employment Opportunity Construction Contract
Specifications" which are found at 4l CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

ll. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
ofthe Rehabilitation Actof1973,29 U.S.C. $$793 and 794); Definition: "lndividual with disability"
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record ofsuch an impairment; or is regarded as having such an impairmen! as
provided in 29 U.S.C. $706(8XB). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. S706(8XC), or
any individual who is an alcoholic whose current use ofalcohol prevents the individual from performing
the duties ofthejob in question, or whose employment, by reason ofcurrent alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. $706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
ofthe currently contagious disease or infection, is unable to perform the duties ofthejob (as provided in
2e u.s.c. s706(8xD).

The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agees to take a{firmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoffor termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders ofthe
Secretary of Labor issued pursuant to the Act.

3. [n the event of the CONTRACTOR's noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders ofthe
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR's obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights ofapplicants and employees.
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Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa./OFCCP or, at l-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 3l 7-226-5860.



5. The CONTRACTOR will notifo each labor union or representative of workers with which it has a

collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms ofSection 503 ofthe Rehabilitation Act of 1973 and is committed to take affrmative
action to employ and advance in employment physically and mentally handicapped individuals.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORS, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section a Attachment 5.

Comply with federal labor standards regulations as follows:
[. Davis-Bacon Act
2. Wage Decision attached under Section 5 - Attachment 7.
3. Contract Work Hours and Safety Standards Act
4. Copeland Act (Anti-Kickback Act)
5. Fair Labor Standards Act
6. Payroll Format attached under Section 5 - Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1,3, 5,6 and 7.

I. CERTIFICATION REGARDING DEBAR,ilIENT, SUSPENSION,
II{ELIGIBI LITY AND VOLTJNTARY EXCLUSION PRIMARY COVf, Rf, I)
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation ofwhy it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency's
determination whether to enter into this transaction. However, failure of the CONTRACTOR to fumish a

certification or an explanation shall disqualifo such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Govemment, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR leams that its certification was erroneous when submitted or has
become erroneous by reason ofchanged circumstances.
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6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase

order of$2,500 or more unless exempted by rules, regulations or orders ofthe Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase

order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.



The terms "covered transaction", "debarred", "suspended", "ineligible", "lower tier covered transaction",
"participant", "person", "primary covered transaction," "principal," "proposal," and "voluntarily excluded," as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for
assistance in obtaining a copy ofthose regulations.

The CONTRACTOR agrees by submifting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
"Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction," provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

Nothing contained in the foregoing shall be construed to require establishment ofa system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a

person who is suspended, debarred, ineligible, or voluntarily excluded fiom participation in this transaction, in
addition to other remedies available to the Federal Govemment, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered fansactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted ofor had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission ofembezzlement, theft, forgery, bribery, falsification or
destruction ofrecords, making false statement, or receiving stolen property.

Where the CONTRACTOR is unable to certi$ to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debared, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and fiequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion ofthe "Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs" (Nonprocurement List), which is compiled by the General Services Administration.

Are not presently indicted for or otherwise criminally or civilly charged by a govemmental entity (Federal, State
or local) with commission ofany ofthe offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.



2. CERTIFICATION Rf,GARDING DEBARIVIENT, SUSPENSION, Ii\ELIGIBILITY AIID
VOLTJNTARY f,XCLUSION APPLICABLE TO ALL SL'BCONTRACTS, PI]RCIIASE ORDERS AND
OTIIER LOWER TIER TRANSASTIONS OT $25,OOO OR MORf,

The prospective lower tier subCONTRACTOR shall provide immediate wriften notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms "covered transaction," "debarred," "suspended," "ineligible," "primary covered transaction,"
"participan!" "person," "principal," "proposal," and "voluntarily excluded," as used in this clause, have the
meanings set out in the Definitions and Coverage sections ofrules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy ofthose
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled "Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction," without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification ofa prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded fiom the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment ofa system of records in order to
render in good faith the certification required by this clause. The knowledge and information ofparticipant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course ofbusiness
dealings.

Where the CONTRACTOR and subCONTRACTOR are unable to certiry to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Govemmen! the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a

person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Govemment, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agsncy.



3. PAYMENT OF PRf,VAILING WAGf,S:

Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts

All mechanics and laborers employed or working upon the site ofthe work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c) the full amounts ofwages and bona fide fiinge benefits or cash equivalents thereof due at time
ofpayment. The payment shall be computed at wage rates not less than those contained in the wage
determination ofthe Secretary of Labor, hereinafter called "the wage determination", which is attached hereto
and made a part hereof, regardless ofany contractual relationship which may be alleged to exist between the
CONTRACTOR or its suTONTRACTORs and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section I (b)(2) ofthe Davis-Bacon Act
(40 U.S.C. 276a) on behalfof laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quanerly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer's payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations ofthe Davis-Bacon Act and related acts contained in 29 CFR 1,3 and 5 are
herein incorporated by reference in this confact.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and persomel actions
ofevery type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be

followed:

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence ofdiscriminatory wage practices.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. Ifthe investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will conduct periodic inspections ofproject sites to insure that working conditions and

employee facilities do not indicate discriminatory treatment ofproject site personnel.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
lfthe review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.



The CONTRACTOR will assist in locating, qualifling, and increasing the skills of minority group and women
employees, and applicants for employment.

The awarding agency shall require that any class of laborers or mechanics employed under the contrac! which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:
(l ) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;
(2) The additional classification is utilized in the area by the construction industry;
(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

Ifthe CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification fiom the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORs, laborers and mechanics, awarding agency and the
conhacting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting ofiicer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views ofall interested parties and the recommendation ofthe contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days ofreceipt and so advise the contracting agency or will
notiry within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fiinge benefit amount conditionally assigned by the contracting officer until a

conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a

fringe benefit which is no1 expressed as an hourly rate, the CONTRACTOR or subCONTRACTORs, as

appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. Ifthe CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages ofany laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request ofthe CONTRACTOR, that
the applicable standards ofthe Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administr*ation, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio ofapprentices to journeyman-level employees on thejob site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification ofwork actually performed. In addition, any apprentice performing work on thejob site in
excess ofthe ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is

performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages ofthe journeymanJevel hourly rate) specified in the
CONTRACTOR's or subCONTRACTOR's registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice's level ofprogress, expressed
as a percentage ofthejoumeyman level hourly rate specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance with the provisions ofthe apprenticeship program.
Ifthe apprenticeship program does not specif fringe benefits, apprentices must be paid the full amount offiinge
benefits listed on the wage determination for the applicable classification. Ifthe Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval ofan apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQTJIREMENTS:

No CONTRACTOR or subCONTRACTOR conracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate ofpay for all
hours worked in excess of40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR U}IPAID WAGES:

The awarding agency shall upon its own action or upon written request ofan authorized representative ofthe
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTO& or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requir€ments which is held by the same prime CONTRACTO& as

much ofthe accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site ofthe work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension ofany further payment, advance, or guarantee of funds
until such violations have ceased.

In the event of any violation ofthe requirements set forth in this documen! the CONTRACTOR and any
subCONTRACTOR
responsible for the violation shall be liable to the affected employee for his/her unpaid wages. [n addition, such

CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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IO. \'IOLATIONS AND LIABILITY FOR I]NPAID WAGES AND LIQI]IDATED DA}IAGES:



II. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years fiom the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site ofthe work.

The payroll records shall contain the name, social security number, and address ofeach such employee; his or
her correct classification; hourly rates ofwages paid (including rates ofcontributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section I (b[2)(B) of the Davis Bacon
Act); daily and weekly number ofhours worked; deductions made; and actual wages paid. Whenever the
Secretary ofLabor has found that the wages of any laborer or mechanic include the amount ofany costs
reasonably anticipated in providing benefits under a plan or program described in Section l(bX2XB) ofthe
Davis Bacon Ac! the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or progftrm is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCON'|RACTORs
employing apprentices under approved programs shall maintain written evidence ofthe registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall fumish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report ofwages paid each of its
employees. The payroll submitted shall set out accurately and completely all ofthe information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased Iiom the Superintendent ofDocuments (Federal stock number 029-005-0014- I ),
U.S. Govemment Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission ofcopies ofpayrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a "Statement of Compliance," signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment ofthe persons employed under the
contract and shall certi$ the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations. 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash

equivalent for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.

SECTION 4 Health and Safety

l8

The weekly submission ofa properly executed certification set forth on the reverse side ofOptional Form WH-
347 shall satis! the requirement for submission ofthe "Statement ofCompliance".



I. SAFETY AND ACCIDENT PREVf,NTION:

In the performance ofthis contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws goveming safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health ofemployees on thejob and the
safety ofthe public and to protect property in connection with the performance ofthe work covered by the
contract.

The CONTRACTOR must post the poster under Section A Attachment 9 at the worksite for all
employees to observe.

It is a condition ofthis contract, and shall be made a condition ofeach subconhact which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance ofthe contract" to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of [.abor, in accordance with Section 107 ofthe Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition ofthis contract that the Secretary ofLabor or authorized
representative thereof, shall have right ofentry to any site of contract performance to inspect or investigate the
matter ofcompliance with the construction safety and health standards and to carry out the duties ofthe
Secretary under Section 107 ofthe Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMf,NTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $ 100,000 or more.)

By submission ofthis bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as

follows:

That the firm agrees to comply and remain in compliance with all the requirements ofSection I l4 ofthe Clean
Air Act and Section 308 ofthe Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notifo the awarding agency ofthe receipt ofany communication from the Director,
Office ofFederal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements ofthis Section in every nonexempt
subcontract, and further agrees to take such action as the government may direct as a means ofenforcing such
requirements.

That any facility that is or will be utilized in the performance ofthis contrac! unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. I 857 et seq., as amended by Pub.L. 9l -604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. l25l et seq., as amended by Pub.L. 92-500),
Executive Order I 1738, and regulations in implementation thereof(40 CFR l5) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
cFR 15.20.

19



Attachment # I

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted cotrstruction contracts and subcontracts in excess of 510,000
(f,O f f246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,

are subject to these goals.

A. Goals for Women: 6.902

B. Goals for Minorities: 8.07o

,n



Project No.:

Attachment # 2

Project Title:

Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address Reason for

Contract for:

or

VWe, , hereby indicate that the above mentioned
(Firm Name)

minori! contractors were contacted and contractors accepted or rejected as indicated-

Date:

Dollar Amount

$

$

$

$

$

$

Total Dollar Amount to be expended for Minority Business Enterpnses $

Approved by:

Signature of Authorized Representative
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ATTACHMENT #3

Federal Labor Standards Provisions U.S. Department ot Housinq
and Urban Development
Otlice of Labor Relations

Arpllc.blllty
The Pro,ect or Paogram lo shich the conllructlon *ork
covered by lhls conlr.ct p€rtlins ls belng as3l3l6d by the
Unlted States ol America .nd the following Fsderal L.bot
Stand.rd6 Provl6lons are lncluded ln thls Conlr.cl
pursuanl lo th€ provlslons 6pglicable to 3!ch Fed.ral
astlslsnca.
A- l. {l} Llnlmun l{agos. All loborors and mechonics
employsd or wo lng upon the slte ot lhe work. wlll be 9aid
uncondltlonally and not le3s often than onco a *ool, ond
wlthout Subsequant deducllon or rebole on any sccount
(exc.pl Buch poyroll doduction3 6s aro poamlttod Dy
rogulallofls ls3ued by tho Secretary of Labor undor lhe
copeland Act (29 CFR Paal 3), llr€ lull amount ot woges
6nd bona lld€ lrlnge bonellls (or c89h equlvolents thereot)
due al tlmo ol paymenl compuled.l rstes nol ler6 than
those contalned in tho *rge determlnatlon o, the
Secretary ot Labor whlch ls attached herelo and made 6
gorl hergot. regordless ot eny contractuel rel6llonghip
whlch may De alleged to e:isl between lhe conlraalor 6nd
such lsborers and m6chanlcs- Conlrlbutlons msde or
cosls reasonably anllclpat€d tor bona lldo lrinoo benollts
trnder Sectlon l{b)(2) ol lh€ Dsvis-Bacon Acl on bahsll ot
laborers or mechanics aro considered wo9e3 paid to such
laborers o! mechanlca, subleet to tho provislons ot 29 CFR
5.5{aX1)1iv): olso, regulor conlributlons mad0 or.osls
lncuarad for more thon o weelly perlod (bul nol less otlen
than qusrlerly) undet plans. func,s, or prootams. *hlch
cover lhe particular woekly perio{,. eae dsemed 10 be
conslaucllvely mode or lncunecl during such weekly period-

such lsborers tnd mochanlcs shsll be p6ld tho opproprlate
wege ral6 ond trlnoo beneflts on lhe *aoe determlnallon
for th6 elassltlcotlon ol work acluelly perlornsd. wllhost
reoard to sklll, oxcopl as D.oyicled in 2s CFR 5.5(a,(4).
Lsborerg or m€chanlcs p€tlotmlng uork ln moro lhan on€
classlficailon may be comp6nsalod at the roto spocillod lor
6Oah ClaSslflc!llon lor lhe tlme actually worl(od th6roln:
Provlded. Thol ths employoa's psyroll record3 accurrtaly
8Ol to.lh the tlme spenl in aaci cla3slllcatlon ln whlch
work ls perform€d. Th€ wage dstarlnlnatlon (lncludin9 any
ldditional classlflcation and ra9e retes conformad under
2s cFR 5.5{.)(li(la) and the Oavls-Bacon po!ter (wH-
1321) shall be 9osted at 3ll lim€s by lh€ conlractor and lts
subcontroctori al lhe alle ot lh€ work ln o paomlnenl snd
sccgsslbls, place where lt can be e{slly SEen by lhe

(ll) (a) Any cla83 ol laborers or mechanlcs whlch ts nol
llslod ln lio wege dotermlnatlon and whlch ls to bo
omployed undor lhe coolract shell be clsssllled ln
conlorttance *llh lhe *age delerminalion HUO thall
appaoye an addllroncl classiticatlon sod wage rate and
frlnOe benetlls theretoa oflly rvhen ihe lollowlnO criteria

ll) The worl lo be perrohed by tho clsssltlcatlon
roquo3ted is nol perlormed by a classlficalion ln lh€ wage
determlndtlon: aod

(21 Tho classification 1s utll12od ln the 6reo by lho
conslructlon lndustry; and

(3) Thi groposed rag6 rate. lncludlno any bona llde
t ngo benoflt8. bears a roa!onabl6 rolltlonshlp to lho
waoe rates contained lr tho waoo dotorminsiion.
(b) tl lh6 contrgctor end lh6 laborors end mechanics to be
employod In lh€ cla!sltlcallon (lt kno*n). or lh6ir
roprosontativos. snd Ht O or lts deslgnee 6oree on lho
claS5lricotion and *aoe rete (lncludln0 the amounl
doslgnated lor fringe benefits where approprlate). ! reporl
ol the ocllon tat€n shell b6 sent by HUO or its d€slgn€e lo
th6 Admlnlstaalor ot the WeOe 6nd Hour Olvlslon.
Employm6nt st6ndards Admlnl!lratlon- u.s. ooporlmont ot
Lobor. waahlnglon. D.c. 20210. Th€ Admlnistralor. or on
sulhOnz9d repregentallve, *lll approve. modrry, or
dl!e9p.ov6 rvery addilional cla!!lflc6tlon actlon wilhln 30
doys ol a€cel0l and so edvise HUD or lls designee or wlll
notlry HUD or lts d66lgn0o wllhln lhe 30-.lay p€rlod lhet
sddltlonal llme ls .ocossary. (App.oved by lhe ofllce ot
Manogement a.ld Budgel |rnder OMB control numbor 12i5-
0140.)

{c} ln tho event lhe conlractor. the laborers or m€chanlca
to bo odployed ln lhe clos3ltlcalion or lhelr
raprosentollvas, snd HUO or ll9 dealgnoe do not agr€e on
the p,opo3ad classlllcallon and wage rat. (includlng th€
omoont deslgnated tc. Irlnoe benatlts. whera approprlole).
HUO or lt3 dosignee sholl ref€r th€ questlons, lncludlno
lhe vlews ot all lnterostod 9aail6s and lhe recommendatlon
ot HUo or lts dast0n6o, lo tho Adminl6lralor tor
dgtormlnation. Tho Admlnl3trrtor. or an autilorlzod
tepaesenlelive, *ill issue a determloation witiin 30 days of
recelpl ond 9o advlge HUD or ite deslgnoe or wlll notlly
HUO or lls designee rvlthln lhs 30'day p6rlod lhal
addlllonal llme ls nocossary. (Approved by the Olllcs ot
MEnooomonl and Budget under OMB Conlrol Numbet
'1215-0't40.)

(d) The woge rale (includlno frln06 bonellls wh0re
apptoprlate) determlned purruant to subperagrcphs
(1)(ll)(D) or (c) of thls paragrapi. shall be peid to.ll
workerS pe orming worl ln tha classiflcalion under thls
conltact trom the flrst day on whrch wort is perlormed in
the classltlcatlon.

{lll) l{honevor the mlnlmum $,o!o ralo paescribod ln iho
conlracl lor a clas3 of labor€rs or mechanlcs lnclud€s a

ltlng6 benetlt *hich is nol €xpressad as an Iourly aate. lhe
conlraclor shall elthor pey the benotll o3 stotod ln lho
waoe detarminalion or shall ,ay another bona flde lrlnoe
bonelll or an hourly cash equlvalent lhereol-
(lv) It tho conlraclor does not mak6 gaymsnlslo a 1ru3t.6
or othef third p€rson. th6 conltaclor moy coosldet as porl
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ol lhe wages of any llborer or mechanlc lhe amounl ot any
cosls ressonably .ntlcipated ln provldin0 bonc tlde lrlnOe
benelils under a plan or prog16m. Provided. That lh€
Secrelory o, Labot hds tound, upon th6 wailten requ6st ol
lhe conlrsclor. thot the.pplicable slandBrdg ot lhe oavls-
Brcon Act have bo€n met. Th€ Secrelary of Lobor mcy
r€qulae lhe cootroctor to 3ot asldo ln o s€parate accounl
ossets for lhe meetlno of obligallons undet tha plan or
9ro9r0m (Approvod by tho Olfice ot Llanaqemont and
B!d0et urder OMB Conlrol iaumbor 1215-0140.)

2. Wlthholdhg, HUO or ll8 deslgn96 6hall upon lt3 own
acllon or upon wrltten roquest ol an suthorizod
repregonlalive ol lho Oopo mont of Labor rllhhold or
carse lo be wllhheld lrom the conkeclor undsr lhls
contract or any other Federal cootrocl yilh the 3ame prlm6
conlrrctot. or !ny olhea Fedetelly-6ssislgd conttacl
subi6ct to Ocvis-Bocon prevaillng w6go requirsm6nts,
whlch ls held by ti6 s6me palrn9 contasctor so much ot lhe
occrued payrnells or odvances a3 m3y be consrdered
necessary lo Day laborors and mechanics, lncludlnO
appr€nllc6s tralnees and helpers. employod by th0
conlrrctor or any 3ubconlreclor lhe tull omount ol w90es
roqulred by ths conlract ln th. ev€nt of frllure to pay 6ny
laborer or mechonlc, lncludlng o0y apprenliee. lrojnoa or
h6lper. employed or worklng on the sile ol the work, 0ll or
part ot the wages raqulrod by lhe contracl. HUO or lts
deslgnee may, alier wrllt6n nolice to the cootraclor.
sponsor- applicsnt. or owner. tske such aclion a3 may be
necossary lo couse the sut9ension ol any ,urther
poyment, advonca. or guatantee ol funds unlll srJch
vaolallons have ceased. HUD or ils desllnee may. otler
wrltlen notico to the conlraclor. disburse such amouflls
wlthh€ld tor and on accounl ol lhe conlrrctor or
subconlraclor to lhe respecllve employees lo whom they
ar€ due. ThB Comptroller General shall moke Such
dlsbuls6menls in the case ot dlrect Dovis-gocon Act
conlrscts.

3. (l) Payrollr and barlc records. Payrolls 6nd ba3lc
r6cords relatlng lherato shall be mainlainad by lhe
conl(actor durlng lhe course ol the work presewed lor a
parlod o, three years tiereaflor lor all l9bore13 ond
mechinlcs woriino at lhe slte of lhe work. Such records
shall conlain the name. address, and soclsl racurlty
number of eoch guch worker, hls or her correcl
classlflcction, hourly rcles of woqes paid (includlng rsle3
ol cootrlbutlons or costs antlci9ated for bona llde lrlnge
b6neflts or cash equivrlenls theroot ot the lypes d6scrlbed
In S6ction l(b){2)(g) of lhe Oayls-brcon Act). dally and
*ee*ly number of hours worked. deduclions made and
aciual wag€s poid. Wh6nev6r lh€ SEcretory of Labor has
,ound under 29 cFR 5.5 (i)(1)(lvi th.t the wages ol eny
laboror or lnechanlc lncluds lho amount oi aoy cosls
roasonrbly anticipoted ln providlng benelils under c plan
or prooram described ln sectlon l(b)(2)iB) o, the Davis-
gacon Act lne contraclor ihall maintJin recordE whlch
3how lhat the commilment to provide Euch bsnellts is
enlorceablo. that the plsn or program ls financlally
responslble. and that the pltn or paooram ha3 boon

communicaled ln wrllln0 lo lhe labor€rs or mechanlcs
aflecled. and records whlch show the colts oallclDated or
the actual cosl lncurred ln provldlng such benetlts.
Conlractors eEtploylnO applentlces or lrslne€s under
approved progrcms shrll maintaln wrlllen eyidence ot lhe
rogastratlon of apprenliceshlp programs and cerlltlaation o,
trainee proorams lho reoiskalion ot the opptantlcas and
lralnees, and lhe lallos End wage rales prescribed in the
appllcable proorcms. (Approved by the oftlc6 of
Manogemenl and Sudgot under OMg Conlrol Numbers
12t5-0140 and 1215-0017 )

(ll) (a) Ihe conlractor shall submll woekly tor €ach woek
ln which ony contracl work is pertormed o copy of oll
payrolls to HUO or ils desionee ll lhe lgency ls o porty lo
lhe conlracl. but It th6 agency is nol such e party. lhe
conk6ctor wlll submlt lie p6yrolls to lho opplicanl
sponsor. or owner, as the case may be, for tl'nsmlsslon to
HUD or lls desloneo The payrolls suDmllted sil8ll 6el out
accurolely and complelely all of lhe lnlormallon requlred
to be malol6lned und6r 29 CFR 5.5(a)(3)(il except that lul!
socisl soeurlly numbers and homs gddresses shall not be
included on weokly lransmlltals Instecd the payrolls shall
only need to lnclodo an lndlvidually ldsntlfylnq nuhber fo.
each employee (e.0.. th€ l.st four diglts ol lh6 omployee's
soclal securlty number)- The required we€kly payroll
lntormatlon moy be submitted ln any ,orm desked.
Optionol Forln WH'347 is avollable lor this purpose from
the Waoe and Hour Oivision Wob site ol
trllp' i i tty|| cloi oov! e srlwhdlfotms! ath347in slr htn ot il9
slccessor slle. Th6 9rlme conlractor 13 resDonslblo for
lhe submlssion of co9ies ol payrolls by oll subcontrictors.
Contractors and subcontr.clo.s shall malnlaln the lull
soci0l sec0ily number ond currenl addross of each
coversd worler, and shall provide lhem upon requesl to
HUO or lls deglOneo ll the agercy is a parly lo lhe
conlracl bul It lhe 3g€ncy is not such 6 party. lhe
conlriclor wlll subfill the payrolls to li6 sppllcanl
sponsor. or owner. os lhe cass moy be. tor ltonsmisslon to
HUD or its desl9n€6. lhe contractor or lhe Wag6 and Hour
Dlvaslon ol the Department of Labor tor purposes ol an
lnvesttgatlon or audlt oi com9lianc6 wrth provaillng wa9e
requlrem€nls. lt l3 not o vlolstion of this subpir30raph tor
I prime aontaiclor to aequire a sobcontriclor lo provide
addresse6 and soclol securlty numbors lo lhe prlm€
conlractor tor lts own rocords. without woekly submlsslon
to HUD or lts de3lgnee- (Approved by th0 Otflc0 ot
Mrnagemenl and Budg6t under OMB Conlrol Number
1215-0149.)
(b) Each payroll submitled shall be accompsnled by a

'Strtemenl ol Compllance,' sigoed by th€ conlraclor or
suDconlriclor or his or her egenl who poys or suporvrses
the paymenl of lho porsons employed under lhe coataact
and slr6ll cortlfy the followino:

{l) That lhe payroll for the payroll perlod conlain3 the
lntoamatlon req!laed to be 9rovided under 29 cFR 5.5
(e)(3Xll). lhe 0pproprlate intorm6tlon l9 b9ln0 m.lntoloed
under 29 CFR 5.5(a)(3)(i),.nd thal Buch lntorm0ilon ls
corrget and complete;
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{2) That eech laboror or mechanic {including e.ch helper.
oppronllce. tnd tr3ineo) employed on ihe conlract durang
tho payroll period hrs b€en p.id lhe tull weekly woges
earned, wilhoul roboto. oither directly or lndlr0ctly. ond
thrl no deducllons have been made eiiher dlreclly ot
indireclly kom tho full wooes earned. olher thin
9ermls9iblo deductlons as sel forth in 29 cFR Parl 3.

(3) Th0t each laborer or mechcnlc has be6n p6id not tess
thln lho applicable wage rgtes and filnge benetits or cash
€qulvalonts ,or lho clas3iflcation ol work portormed. as
specltled ln the sppllcablo waqe determinallon
lncoaporated lnlo the controct.
(c) lhe weekly submlssion of s properly execuled
certlllcallon sot lorlh on lho reverse sido ol Optionol Form
!,/H-347 shall satlsty tho requlrement lor subftlsslon ol lhe
'Statement ol Compllance' roqulred by subporrgr9ph
4.3.(ri)(b ).

(d) Th. fal9lllcotlon ot any ot lhe above cerlifieellong may
Subl€cl the conlractor or 3ubcontractor to civll or crlmlncl
prosecullon undEr Section 1001 ol Tllle 18 and Section
231 ol Tltle 3, ot the unlled Slates Code.

{lll) Tho conlr!cloa oa subcontlrctor shall make ihe
recor(ls requ{aed under 3ubplregraph A 3.(i) avollable to.
ln9p6ction. copying. or trsnscription by rulhorized
represontallvas ol HUO or ils .lesionee or the Oepartmenl
of Labor. and shall permit such reprssenlalives to
inlervlew employoos durlng worklnO hours oa tio Job. ll
the contractor or subconkaclor foils to submlt ths r6quired
records or lo male tham svallable. HUD or lls dosloneo
may, atler wrltlen notlce lo th€ contrgctor, sponsor.
lppllcant or ownet. tak6 slrch action !s ft3y be necessaty
lo cause the susponslon ot any furlher paymenl. ldvance,
ot guatantoe of lunds. Futthermote, rrllure to subrhlt tho
Iequirod records ugon roquesl or to msko such records
evallabls moy bo qrounds tor debarmenl aclion pursuanl to
29 CFR 5 12.

,1. Apprenllcoa and Tralneoi.
(l) Apprgntlce3. Apprentlces will be p6amltted to nork al
less lhan lha pr6delermlnod rate tor the work lhoy
pgttormed when Ihey are employed pursuant to 6nd
lndlvldu.lly 16glstered ln a bon. tlde apprentlcaship
program ragist.r€d with the U.S. Department ol Lsbor
Employmenl ond Trarnrn9 Adminlstration. Office ot
ApprEnticeshlp Tralnlng Employer and Labor Sorvices, or
wllh a Stats Apprentlceshlp Agency recognized by the
Ottlco, or lf o person ls employed ln his or hor flrsl 90
days ot probatlonory employment as an apprentice ln such
sn opprenlrcoshio prooram, *ho is not indlviduolly
reOlslered rn the program. but who has been cerlitied by
the Olllc€ ol Appr€nllceship Trainlng. Employer and Labor
Services or i stale Apprenticeship Aoency (wherc
6pproprlat6) to b6 elr0lble lor probatlooafy employment as
sn opprenllce. Tie tllowable rotio of apprenllces lo
Journeym€n on the Job slle in any cratl clssslllctllon 3hall
nol be gre3ler than the ratlo permltted lo the contrsclor os
to the entlre lvork lorce under lhe reolstersd progrom. Any
worler llsled on a pryroll at en apprentlce wage rate, who

ls not registered oa olhervrise employed as slated above.
sholl be pald not less thon the oppllcable woge r0le on the
wage determlnatloo tor the classificatloo of work aclually
perlorm6d. ln oddilion. any apprenlice performlng work on
lh€ iob slle in excess ot lhe rrtlo permitted under lhe
r€glslered progr3m shall be psid not less lhon the
oopllcabla ,ro!e ralo on lhe wage determinalion tor th€
worl( aclual!y padormod. Where o controclor ls pertormlng
conslrucllon on a proleel in a localily other thon lhal ln
which its progrom is reglstered. lhe ralios ond w00e rotes
(oxpressed ln percentages ol ihe journeyman s ho!rly
roto) 6pociflod ln thg controctor's or subcontraclor't
r€gislered progrsm shall be obs6,ved. Eveay apprentlco
must bo pald al nol loss thon lho rste specllled in the
raglslered progrom lor lhq apprentlce s levol of prooress.
expressod ts a percentogo ot the ]ourneymen hoully rele
specltlod in the appllcablo wage delormlncllon.
Apprentlcos 6holl bo pald hlnqe benoflts ln accordanc6
wllh the provlslons of the app.entlcashlp program. It the
opprenllceshlp proqram do6s not specity lrlnge b€neflts.
appr6nllce9 musl be pald the lull amount ol trlnge benellls
listed on the wag6 d€torminalon for the applicrble
cla3slflcallon. lf the Administrator determines lhal a

ditterenl gractic6 preliails for the apglicabls opprentlce
classiticalion. frinoes shall be paid in accordance wlth lhol
det6rmlnotlon. ln lh6 event the Otllce ol Apprentlceshlg
Tralnlng. Employer and Lsbor Services. or a State
Apprenllceship Agency recognized by tho Oftice.
wllhclrovrs approval ot on rrpaenllceshlp prog,am lhe
aoItractor will no longer be permltled lo utlllze
opprentlces 0l less than the applicrble predetermlned rale
tor the work pe ormad until an acceptable proorim ls

approY6d.

(ll) T.alnee3. Excepl as provided in 29 CFR 5.16.
tralneE9 will nol be permlttsd to work dt less thnn the
pr9d€lormingd rale for the work performed unlsss they are
6mployed pursuant .to rnd Indivic,ually reglstered in a
progrom which h!5 receiv€d prlor opprov!1, svidoncod by
lormal carllficction by the U.S. Dep!rlmenl ot Labor.
Employmeot and Trolnlno Adminlstraiion. Tho rotlo o,
lrarnoes to Jouheym6n on lhe job sile shall not be Oaeater
th3n germilted unde, the plan approyed by the
Employmeni and TrilnlnO Adminlstratlon Every lrornee
must be paid 0t nol loss lhon lhe rale speclfled ln the
cpproved program tor the lrainees level ot progross.
express€d os a percentrge ol lhe ,ourneymen hourly ralo
speclued ln lho opplacoble wsge determlnsllon. Trdlnees
shrll b6 p.id lrlnOs b€nelits in occordonce wlth ths
provlgaons of the lralne€ program. lf the lralnee program
does nol menllon lrlnge benelits, lralnees shsll be paid
lhe tull amount ot frlnge benefils listed on th6 woge
det€rmlnotlon unless lha Administ.ator of the Wago and
Hour 0lvlslon detsrmlnes ihat there is an appaentlcAshlp
proorom !ssoci3tod wlth the co.respondlng journoymon
wooe rato on lhe wa!s delerminataon whlch provld63 for
less lhan full trlnOe benelits for appr€nllcas. Any
omployee llsted on lhe poyroll al s lrrinee rote who ls nol
169lstered and partlclpating in s trainlng ,lan .pproved by
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the Employmenl and TralnrnO Admlnlslrrtion sh0ll be poid
not less lhan the appllcable waoo rate on the waoe
daterrninolion lor lhe work sctually perlorlned. ln 3c,dltion.
ony tralnse perlormlnq *ork on the Job slte in excess ot
the rotlo pormltlod undoa the reglstered paoorom shalt be
Doid not les3 than tho appllcoble waoo roto on lhe waq€
dotermlnotlon lor tho work actuslly 9ortormed. ln the
avonl the Employmont and Trainlno Admlnislratron
wlthdra*s approval of a taainlno program. the contractor
will no lonoor bo p6rmllled lo ulillzo t€lnees al less lhan
the appllc6ble predet6rmlnod rat6 for the work performed
untll an acceptobl€ program ls epproved.

(lll, Equal emDloynanl opDoalunlty. The ulillzation ot
epprentldes. lraineEs and journeymen undEr 29 CFR Part 5

shall bo in conformity wlth the equol employment
opportunity requlra.nenis of Ex€cutlve Order 11246. as
amended. ,nd 29 CFR Part 30.

5. Conpllance *llh Copoland Act requlrements. The
contaactor sholl comply with lhe.equlrements of 29 CFR
Paal 3 whlch are lncor9oraled by reference in lhls conlrocl

5. Subconlract!. Tho conlroctor or rubcontractor wlll
Insorl tn any airbconllacts the e13!ses contsined in
subporooraphs 1 lhrough 1'l ln thls parooroph A and such
olher clouso3 as HUO or lts deslgnee may by spproprlats
lnslructions require. and a copy of lhe appllcabl6
provdllino w6ge declslon. and also a c,ause rgqulring the
subcontractors lo lnclude these clauses in any lower lier
Subconttacl3. Tho pflme conlraclor shall be responslble
tor th6 compliance by ony subcontriclor or lower tier
subconlraclor wllh €ll lhe contract clauses in thls
porograph.

7. Contrect teamlnallon: debarmenl. A b,each of lhs
conlract clauses in 29 CFR 5.5 may be gaounds tor
larfilnotlon of tha contract ond for debarment 0s o

conlr3ctor ond o subcontraclor as provided in 29 CFR
3.12.

E. conDll*rco vJih Davl3.gacon and Relded Act Re$rlre.tlenta.
All rullnqs 6nd intorprolcllons ot the Osvis-8acon !nd
Reloted Actg conlclnsd ln 29 CFR Pans 1.3.5nd 5 ire
herein incoapotaled by 16lerenc6 ln thls contracl

9. Dlaputea conceinlnO labor !tandards. Dispule9
orlslng oul of lh6 lsbor strndards provisaons o, thls
conlract shall nol b€ sublect to the general dispules
clause ol lhrs contracl- Such disgules sh.ll be resolved in
3ccordance wlth lho procedures ol the oepartmenl of
Labor set torth in 29 CFR Paats 5. 6. and 7. Disputeg
wlthln lhe moanlng ol this claus€ lnclude disputes bottrson
the contraclor (or any ol ils subconlraclors) and HUD or
ils d6signoe. tho U.S. Department ot Labor, or the
employoos or lhoir represenlalives.
'10. (l) Cerlllicetlon ot Ellqibillly. By entering hto thls
contfact the controclor c9nifls9 thot neiiher it (nor he or
she) not ony person or flrm rrho has an Int6rest in the
conlroctor's ,lrm l5 o person or firm lnsllgible to be
awcrded Government cont,arcls by virtue ol Sectlon 3(a) of
the Dovls-Bacon Act or 29 CFR 5.12(e)(1) or to b€

owardod HUD contracls or participote in HUO programs
lrrrsu.nl lo 24 CFR Parl 24-

llll No port ot thl9 conlracl shall bs subcontracted lo any
person or tlrm Inelioible for oward ol a Govemmenl
conl,act by vlrtuo of soctlon 3(a) ot lhe Davls-B3con Acl
or 29 CFR 5.12(a)(l) or lo bo asarded HUO conta6cts or
porllclpal6 ln HUD proorofts pursu.nt to 24 CFR Part 24

(lll) The penally tor maklng lalsa stalemenls ls proscrlb€d
ln lh. U.S. Crlmlnal Code, 18 U.S.C. r001. Addltlonally.
1,.S. Crlmlnol Code- Seclion 101 0 Tille l8 U.SC.
'Fedorcl HouainO Admlnlstratlon transactlons'. proyldes ln
port: 'Whoev6r, tor th6 purpose ol . . . lnflusncino ln any
way tho actlon ol such Adminislrqtlon..... mikss. ultors or
publlsho3 any slat6m6nl kno'rinE the same to be falso.-.-.
sh6ll be llnod noi moao than t5.000 or lrnprlsoned nol
more th6n lwo years. or both.'
ll. ComDlalnt!. Proceadlngs, or Tesllmony by
Employee3. No laboror or mechonlc lo *hom lhe wag6.
salaay. or olher labor standards provislons ot thls Controcl
are appliccDlo shall bo dlscharoed or ln 3ny olher manner
discrlmlnated agsinst by the Contraclor o. any
subcontraclor b€couse such employee hag llled any
complolnt or lnstltutod or ca!sod to De lnstlluted any
paoceedln0 or has iestifisd or ls sbout to 16stlfy ln any
p.ocoedln0 under or relatin0 lo lhe Iabor standards
applicable uoder thls Contr.ct lo his employer

B. Contract Wort Hours and Safdy Standardi Acl. The
po,/tslons of thb D{aOllprr I are mlcable *hera the ofiorllt c, the
grlne aontcct excaods $100,000, As rrsod ln this p&aOl8ph. th€
teams'hbo@rs" and 1ne&arics" include ralchmen and guards.

ll) Ovcrtlnc tequltamenl3. l'lo clntrelor or subcoartr*bt
cor radlng td any parl ol lhe cootact rcrk wtich may rgqulre q
ln'/o|vo lho 6rnployment d labqgls oa msd nlcs sh0l roqJl.o or

,el'nit any sl.ch laborer or mecbanlc h ony iiorkweek ln wttch tho

krdMduol ls employed oo sild|r'lrk lo rorft h ercess of 40 ho.rs ln

s{rch *orktaek lnless slrch loboaEr d mochry c recelve€

compen8auon at a rrte rbl le6s ltlofl qle ard one-halt limes ths b0slc

tEIo o, pry fra sI ltors wl(ed in erc€ss ol 40 houB ln such

(2) Vlol.tlon; llablllty tor unpeid y.ge3; llquldated
damages. ln lhe event of any violation of the clause set
,orth ln subparagraph (1) ot this pol'oraph. lho contaaclor
and any subcontractor responslble therefor shall be llable
tor ths unpaid wages. ln addition. such conlractor and
iubcontracto. shall be liable to the Un,ted Strtes {ln lhe
cage of work done under aontracl for the Dlstrlcl o,
Columblc or a terrltory. lo such Oislrict or to such
lerltory). for llquidal6d d6magss. Such llquidated
damoges sholl bo computod wilh respocl lo €ach lfldivldual
lcbor6r or mochanic, lncluding watchmsn and guards.
employed in violotlon ot the clsus€ sel torth in
subparagraph (1) ol thls par.groph, inlhesumof$10b.eadr
calen(hr doy on which such lndivilud was €quired or pennitl€d h
!vod( ln e)co6s ot lhe slcdard rrcrl(week of ilo troors Mrlhol, paymonl

of thg ovodme wag€s roqulred by lhe claus€ sot forth ln gub
pordor6ph ( 1) ol thls paro0roph.
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(3| Wlthholdln0 lor utlpald wrO6r and llquldat.d
damagor. HUD or lls deslgneo shall upon lts own acllon
or upon wrltten request of an aulhorized representative o,
lhe oepsrlment ot Labor withhold or cause to be wllhheld.
lrom sny monoyS payab16 on account ol work performed by
tho conlrcctor or subcontractor undet any such contract or
any othea Fedoral contract with tho somo 9rime contract.
or rny other Fedorally-assisted contract subJect lo tho
Contract Work Hours .nd Salety Standards Act whlch i3

hsld by lh6 seme prlme conlraclor such sums es mey b6
determlnod to bo necessary to satisly any liabillties ot
such contrsclor or subeontaactor tor unpald wageg ond
llquldoted damooes as provlded ln the clause set forth ln
subporsgraph (2) ol this peragraph.

(4) Subcontracta. The contractor or 9ubcontraclor shall
lnt€rl ln any subcontrecb the clauses set lorth In
subp.raoraph (1) throuoh (,1) of thls paragr.ph ond 6lso .
clauso roquirino the subcontaoctors lo include lhos€
clauses ln aay lower tier lubcontracts- The prlme
contractor !hal, be responsible tor complionce by any
srrbconlractor or lowar tier subconlroclor wlth the clauses
sel torth ln 6ubparaoraphs (1) through {4) ol this
paragreph.

C. Health and Sarety. Tho pro/tskns ol ihir parao,afrh C are

applicoblo *her€ th6 drEuart o, Ule patme cooF&i exce€ds 51 O0.0OO.

{l) No laborer or mechanlc shall be requlrecl lo work in

surroundlnqs or uncler worklno condltions l/vhich or€
unsanitEry. hazardous, or dangerous to his heollh ond
saf€ly as delermlned under conslrucllon sotety ond herlth
standrrds promulgated by the Secrelary of Ldbor by
re0u,ollon.
(2) The Contr.ctor shall comply yrth all regulallons
issued by the Sscrotary of Lsbor pursucnt to Title 29 Paat

1926 and fallure lo comply may result ln imposilion ot
saacllons pursuont lo the Contract worl Hours and Satoly
Standa.ds Act, (Publlc Law 91-54, 83 Stlt 96). 40 USC
3701 et se q.

(3) Tho controctor shill include the provisions ot thrs
paraqraph ln every subcoolracl so lhal such provislons wlll
b6 blndlno on each subcontractor. The conlrsctor shrll
take such actron plth respect to any subcootractor 6s th€
Socrotary ot Housing and Urbin Developmanl or th€
Secretaay of Labor sholl dirgct as a mesns of eoforclng
such provrslons.
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AdnraEraEa\ u s. Lraptmrff oi !r!or 2L!i
trrEu&ofi arr.irlf Nw wlBirxlton lx:;,o?to
tzEll6g:r1JM or {rr en !-]'FCCP lellonr c. d+&rc
4t(' r&€6 rn (od l.rspiloar$ rfledorrr}r tir(ltr il s
-,olilrsnErl( uaosn'neri or I tld I n, rnM(l.a.
.ft tttar€ soetr. ()t{}:F 5 I rl ,arn!€r 6
.202r693-r33?
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U. S. oeparlment o, HouEing and Urban oevelopment

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair
Housing Law

(TheFairHoushg Amendments Actof I 988)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,

Handicap, Familial Status, or National Origin

a,:\
1r

In the sale or rental ofhousing or
residential lots

ln the provision ofreal estate
brokerage services

I In the appraisal ofhousing

I Blockbusting is also illegal

!
In advertising the sale or rental
ofhousing

In the financing of housing

AnFne i,ho f€els he or she has heen

discriminrted against may f e a comphiDt of
housingdiscriminatiox

l-800-669-9?77 (Ioll Frcc)
1-800-927-927s (TTY)

U.S. Department of Ilousing and
Urban Development
Assistant Secretary for Falr Houslng and
Equal Opportunity
Washlngton, D.C. 20410

Prcriou5 cdilians 3rc obrolcL form HUD-t2g.l (22003)
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U.S. DEPARTME T OF LABOR

ETIIPLOYYEfl T STANDARTX] AI)xINIS'RATK)N

Waga and Hour Divlslon
ft.hington, D.C.20210

NOTICE
EMPLOYEE POLYGRAPH

PROTECTION ACT

Tho Eadoyae Poly$apfr Proiedian Ad p@trittb riod Fir.t6 6mdoy.,3 lro.rl uslng lic dotccto.
t€sls dttl.r fu pro-oriploym€nt sq3€nhg or rfu.ing tr€ courae of enpbyineit

PROSTBtTtONS

Enf,oycrs !f" gcn€raly Drol$aed kqrr .e$*ino a ,€q!6olir€ rny crnplo!€c or i5b s9plolt{ to
Irl(e e lb deledo. t Bt aid frur disatEqing, dba+Erirg, or &artrtnaling agBinsl an gat|plq/ee d
g.ospedi\€ emdolrc fu. refusirg b take a b6 or l, exonisi4o oih€, .ights urd€r tho Act

E(EI{mOXS*
F€do6l, Stale ond local gafi/erdnerts are not slrected by the law. Abo, tha law doe6 nol tpFy to
tcsls givqn by thc Federsl Go\&ronEil !o cerlaln private indivauals engaged in natimal 5ocunty-
,elalsd adivitres.
fhe Act peimil! porygrad, (a khd of llc deicdor) rcsts to be admlnlstqred in the pri\.ate sector.
subJed lo restdclioos, to cedaln prcp4ative edployees ol s€qrily Servlce llftnB (armcred car.
alarrn, and guad), and ol pllErmacellic.d ma&faclurcB, dislrlbirtoro aod dlsporlsats.

The Ad also permit! pobtraph tesling. Eirtiect lo resl.iotions, of olrbin ornployoo. of privale firms
rNho ara rcasonably suspected ol i\roh€nr€nl |lt a workp,ace inci66nl (thei. cinbe.zletlEnl ek.)
thal ,o3olttd in acooomic 1033 to ha employgr.

EXAMINEE RIGHTS
V\thor? polygraph tctts 9(c pc.riittcd, thly are subrect to numlous slrbl standards coocorning lhs
cooduct .rxt hngh ot the Est. Exa{rjneei have a r{rnb€. o{ rpeclfr rhhls,lrdudid€ lhe rigt{ to a
,rritten notice babra lcding, tha dgH to refuse or discoo{nuo a teal, arld lhe rlght not lo hwe teot
rcsults dbdosed lo unauhoizsd pa8on3

ENFORCEMENT
TIE Secr€lary ol L6boa may b*E co('l ellons lo ,eslratr liokdlons and assess civi p€r€lli€s rrp
to $10,000 agaidst violarc.n Emdoy€€s or iob 4p[cants may aho b.lE fl€ir own cou actbns.

ADDITIONAL INFORMANON
Additlcnal lrrormalixl nay !e oblaned and compldots ot vioiations nray b€ nod. d local offic€s o{
th6 Wage and Hour Division. To locate your near6{ Wdge-Hour oflic!. telephone o{,l bll-fr€.
antorrnalbn and he9 rine al 1-86a.4uswacE ( 1 . 866 . 487 - 9243) A crBromer servke
repregonlative Is avail$l€ to assa| )/o! wnh referd tnforlnauon from Eafi to 5 pm in l/our tlne zor€:
or if tou ha/€ acaeas to th€ irnom€t, you may lo9 or{q oqr Home pago at www.wagehour.dol.gov.

rHE LAW REOUIRES EMPLOYERSTO DISPLAYTNIS POSTER YVHERE Ei!PLOYEES AIiIO JOA
APPUCANTS CAN REAOILY SEE IT,

'fhc W ctoa, oot p&rnpl rny c/ottlsin ol t]|t SlatE a! bc lntr ot rny cafradiE }ar9e/i.;trrg agreelne,,l t/]ihh
is tnora t'Gubtfua *il @spEi, to lb derearor ,ests

U.S. DTPAR'MENT OP LAAOR
EilPLCrltrlENT STANOARDS ADf,lll..lsTRAIiOl{ lYH tubthrUon t462
W.g. .nd Ho,u-DlvElon J{ne 2003W.rhington, O.C. m2l0
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sE(TIO\ .1 (OllPl-1.\\( t: RI-P0RT

Ntui be cdnphted by ertfi' !'ontmctor or subcontm(or awarded a conslruction cotlmcl oJ 5l0O.l)oo or rtlore
on a Co[rn]uniqi D€r.lopnNnl Bloi-k Crant ICDBG) projNr

Gr-r toc: (,ra[t::

Corrlrxator:

Conlrr(a.lllrouni: 5

Indkatc the afforts nude ao dlrect the cmplorment rnd oth{r e(ouomlc opportunltles gellffaled bt HUD
flniln(hl rslihtllnte lor hou!lng and (omolunlh detelopnrrna programs.lo the gttate,ia ertrnt l?r!lblr.
ao n I rd lo$ arrl 1 rrr lon lnro0te persons. prrl l(ul, rll thos(' n ho e r(' r€tlp lc nts ol gor er0menl a1!lll ;lncr
for houslng. ( herk rll th'it appl)'':

_ AltemFed lo recruil lo,.r,-income resrd{nts through local adyerfisrng medic. si-llns promnrnlly
displayed at tr^+ project sit,.', contmcts with conxnunit,v orgonizxlions ald plubli(- or prisale agenai{s operflti[g
withil lhE' nletroFolitan areil or namnltropolitan co nt}, in ,xhich th!' Sect,m ] colcrcd pro-sr.1m or proj!'cl is
locat-d or sinilar methods.

_ Panlcipatd ln a HLID prolram or oth!'r pro-prrm \hich pronrohs th!' tninrn-q or employrnurt oi
Secli(1n -1 rcsidelt!.

- 

Participaled lr a HUD prog[an or othlir pro*srrm qhich plomotrs rh{. award of conracts lo businrss
concerns $hich me.t thr'dr'finition of Section -l busincss csnc!'rnJ.

_ Coordinared with 1'c'uthbuild Progr ru rdmilistered in th!'m.EDpolilan reir in \lhich the S.'ctiDn -1

covered pnlwt is locrer.l.

- 

OIher. Dr=;ribr'

Prof!'ssional
Technician
olncet leflcal
Coostruclion:
Lifl by rrade:

Total F
Etrrploy(.cs

Total F

S\'!-tion l
Enploy,.'es

\till \en Hlr(.{iTrrlneas
T(.tll t oinelr

hrr.,s trlin.res th;rl arr'
S!'Ctlon -\ r(5idr'nts

Total t slalT
h0urs for new
hires that are

S!'ctio[ -1

residents

Tot3[ staff
h0 rs for
Section -l
enploye.'

SubDit to C;r:|ntc( or GraDt{:d! Rrpre,i(Dtatire rrithin l5 dalrallcr1'ourcotltracl is c0tDpl(t('.
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EMffiES
Workingon lor fuderally
Flnanced Construction Projects

\ABGES
MINIMUM

OWTIME

APPRENTICES

PROPER
Pnr

You must be paid not less than tfie wage rate
in the schodule posted with this Notice for the
kind of work you pedorrn.

You must be paid nst less than one and one-half
times your basic rate of pay tor all hours worked
over 4O a we€k, There are some exceptions.

Apprentice rates apply only to apprentices
properly registered under approveci Federal or
State apprentiGship progrElms.

lf you do not receave proper pay, contact the
Contracti$g Off icer listed below:

i$idr
WEST ALLIS

or you may contact the nearest office o, the
Wage and Hour Division, U.S. Departmeflt ot
Labor. The Wage and Hour Division has offices
in several hundred communitieo thr9ug69rr1 1l'ls
country. Ttrey are listed in the U.S. Government
section ol most tel€phone directories under:
U.S. D€padrflent of Labor
Employment Slardards Attrrlnbtration

rl

U.S. O.oart,Ilent oi L&o.
ErEloyntGrd SltndE d,
/\dmaiata{oo
lyaga -rd +tur Dfrrlirrt

<D
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General Decision Number: WI120001 05/04/2072 WI1

Superseded General Decision Nurnber: WI20100001

State: wisconsin

Construction Type: Bui Idi ng

Counties: Milwaukee, ozaukee, washington and waukesha
Counties in Wisconsin.

BUILDING CoNSTRUCTION PRoJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Modification Nunlcer Publ-ication Date
0r/06 /20t2
0t/73 /20t2
02/ 03 /20t2
03/02/20L2
05/ 04 /20t2

ASBEo205-001 06 /O1/ 2001

Rat es Fringes

Asbestos Removal
worker/hazardous material
handler

Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they conta in
asbestos or not $ 17.90 4.45

0
1

2
3

4

BOrLo10?-001 07 / at / 2012

BOILERMAKER
Boi.Lermaker. ........S
SmaIl Boiler Repair (under
25,000 lbs/hr )

31.09

26 .97

25.-tl

16.00

Rates Fr.inges

BRwr0005-001 06 / 0r/ 2011,

Rate s Fringes

TF,RRAz7C) WORKFR -

TILE LAYER
s 30.70
s 29.'70

15.75
15.75

BRWr0008-001 06 / oL / 2071

Rates

http ://wr*w. wdol. gov/wdoVscafi les/davisbacon iWl I .dvb

Fringes

5t3v2012
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BRICKLAYER s 3s.58 76.01

BRWr0008-003 06 / 0L/ 2071

Rates

Marble Mason. .....$ 35.58

Fringes

16.0?

CARPo264-001 06/ 0r /2009

Carpenter & Soft Eloor Layer
(lnc]-uding Acoustical work
and Drywal.L hanging;
Excluding Batt Insulat ion)

Rates

$ 31.38

Eringes

16.03

CARP2337-002 06/ 0t /2009

MILLWRIGHT

Rates

s 28.30

Fr inges

20 .10

CARP2337-008 06 / 0t / 2009

Pl LEDRIVERMAN

Rates

$ 28.11

Fringes

27.08

ELECo4 94-001 06 / 07 / 207].

ELECTRlCIAN

Rates

$ 31.54

Fringes

20.88

ELECo4 94-003 06 / 0t/ 2070

Rates Fringes

Sound E Communications
Installer. ..S 16.47
Techn.ician. . S 24.65

13.94
15.13

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, cfosed circuit TV
systems, radio systems, background music systems, Ianguage
laboratories, electronic carj,llion, antenna dj-stribution
systems, clock and prograrn systems and low-voltage systerns such
as visual nurse ca1I, audio/visual- nurse call systems. doctors
entrance register systems. Includes all wire and cable
carrying audio, visua.I, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in exj-sting structures that have been occupied for six
months or more where reguired for the protection of the wire or
cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
vriremold or any raceways in any new construction, or the
instalLation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or

hup ://www.wdol. gov/wdol/scafi les/davisbacon/WI I .dvb 513U2012
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products

ELEVo015-001 07 / 07 / 2072

ELEVATOR MECHANIC

Rates

s 42.86

FOOTNOTE :

PAID VACATION: 8* of regular basic for employees with more
than 5 years of service, and 6t for 6 months to 5 years of
service.
PAID HOLIDAYS: New Years Day. Memorial Day, Independence Day,
Labor Day, veterans Day, Thanksgiving Day, Fri-day after
Thanksgiving, and Christmas Day.

ENGr0139-001 06 /Ol/ 2071

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON. AND WAUKESHA
COUNTIES

Rates Fringes

Power Equipment Operator
croup 1

Group 2
Group 3

Group 4

Group 5
croup 6

s 39. 16
s 38. 66
$ 38.16
s 37.47
s 3s.59
s 30.44

18.85
18. 85
18.85
18.85
18.85
18.8s

HAZARDOUS WASTE PREMT UMS:
EPA Level "A" P rot ect i on:
EPA Level "B" ProLecLion:
EPA LeveI "C" ProLecL-ion:

$3. 00 per hour
$2. 00 per hour
$1.00 per hour

POWER EQUIPMENT OPERATORS CI,ASS I FICATIONS

GROUP 1: Cranes. Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attacbments with a lifting capacity of
over 100 tonsi or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom. leads, and/or jib lengths
measuring 176 feet or .Longeri Self-Erecting Tower Cranes
over 4000 Lbs lifting capacity, A1I Cranes with Boom
DoIlies; Borinq Machines (dj-rectional)t Master Mechan.ic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
rnaximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or rri-thout attachments with a lifting
capacity of 100 tons or l-ess; or Cranes, Tolrer Cranes
Portabl-e Tower Cranes, Pedesta.l. Tovrer Cranes and Derr-icks
with boom, Ieadsand/or jib Iengths measuring 175 feet or
l-essi Backhoes (excavators) 130,000 lbs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versl-Lift, Tri-Lift, Gantry 20,000 lbs & over.

http://www.wdol. gov/wdoVscafi [es/davisbacon/M I .dvb 5/31/2012

Fringes

23.535
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GROUP 3: Backhoe (excavator) under L30,000 1bs; Sel f-erecting
Tower Crane 4000 lbs & under lifting capaci t y i Traveling
Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E)i Concrete Spreader and
Distributor; f'orklift,/ Telehandler {machinery- moving /
steel erection) ; Hydro BlasteI, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted) ,' Hydraulic Crane, 5 tons or
under (tracto.r or truck mounted) i Hoist (tuggers 5 tons &

over); Hydro-Excavators / Daylighters; Concrete Prmps Rot.ec
tlape Conveyors; Tractor /Bul fdozer/End Loader (over 40 hp);
Motor Patroli Scraper Operator; Sideboom; Straddle Carrier;
!{elder; Bituminous Plant and Paver Operator; Ro1ler over 5
tons; Raif Leveling Machine (Railroad) i Tie Pfacer; Tie
Extxactor; Tie Tamper; Stone LeveLer; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hanmers; cantrys (under 20,000 Ibs); Tencher (whee1
type or chain type having I inch or larger bucket), Milling
Machi-ne; Off-Road Mater.ia I Haulers.

GROUP 5: Backfj.Il-eri Concrete Auto Breaker (large), Concrete
Fi-nishing Machines (road type); Rubber Tired Rolleri
Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps,' Concrete Mixers (14S or over); Screw Tlpe Pumps and
Glpsum Pumps; Tractor, Bufldozer, End Loader (under 40 hp) ,
Trencher {chain t).pe, bucket under 8 j-nch); Industrial
Locomotivesi Rollers under 5 tons; Stump Grinder/Chipper
(Large), Tinber Equipment; Eiremen (pile drivers and
derricks); Personnel Hoist, Tel-ehandler over 8000 lbs,'
Robotic Tool Carrier with or without attachments

cRoUP 6: Tampers - Compactors (ridj-ng type),' Asslstant
Engineer; A-Erames and winch Trucks; Concrete Aulo Breaker;
Hydrohanmers (smalf)i Brooms and Sweepers,' Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Ilork Barges, Launch);
Shouldering Machine Operator; Prestress Machinesi Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (ni1l.ing machine), Earm or lndustrial Tractor
Mounted Equipment; Post HoIe Digger; Fireman (asphalt
plants); Air compressors over 400 CFM, Generators, over 150
KW,' Auqers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipforrn) , Skid Steer Loaders (with or
without attachrnents); Boil-er Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
vibratory/Ultra sound Drivers and Extractors; Welding
Machines; Heaters (mechanj-cal-)i Pumps; !{inches (small
electric); Oiler and Greaser; Rotary Drill Tenderi
Conveyor; Forkl i ft s /Telehandler 8000 1bs & under;
Elevators: Autornatic Hoists; Pumps (vre1l points);
Conbination Smal-l Equipment Operators

rRoNo008-005 06 /o6 /20),7

I RONWORKER. . . . . .

Rates

$ 31.31

Eringes

22.24

LABOo113-001 A6 / 06 / 20lt

http://www.wdol. gov/wdol/scafi les/davisbacon/WI I .dvb 5t3t/2012
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I,ABORER
(1) General Laborer
(lncluding Plaster Tender) . . S
(2) Air & Electric
Eguipment, Mortar t'lixer,
Scaffold Builder, Erector.
and Swing Stage. . . . . . . , . . . . . $
(3) Jackhammer operator,
cunnite Machine Man... ......$
(4) Caisson worker - Topman.$
(5) Construction Specialist. $
(6) Nozzlenan. ......S
(7) Caisson work...... .. ....S
(8) Barco Ta&per. . . . . . . . . . . . S

Rates Fringes

15. 61

15.61

28 .82

28 .93

29.04
29.73
29 .29
29.33
29.48
30.04

15.61
15.61
15.61
15.61
15.61
15.61

* LABOo113-010 06/06/2077

Asbestos Laborer
Asbestos Abatement
IPreparation, removal, and
encapsuLation of hazardous
materi a] s from non-
mechanical systems l

Rat es

$ 28.82

Fringes

15.61

PArN078 1-001 0t / 0t / 2012

Spray & Sandblast
DrywaIl Taper/Einisher. .

Brush, Roller
a.02

11 .94
71 .94
1,1 .94

Rates Eringes

Painters:
(1)
(2)
(3)

2192
3
2

$

S

s

PArN1204-002 06 / a7 /2071

GLAZIER

Rates

$ 32.80

Eringes

11.39

Pr,AS0599-004 05 / 37 / 2070

Rates

CEMENT MASON/CONCRETE FINISHER...S 30.87

Fringes

16.33

PLAS0599-005 05 / 31 / 2070

PLASTERER

Rates

$ 30.36

Frinqes

16.98

PLUM0075-001 l1/28 / 2070

Rates Fringes

5131/2012http ://www.wdol. gov/wdoVscafi les/davisbacon/M I .dvb



Page 6 of8

PLUMBER (Including HVAC work) ....5 3'l .42 7't .o2

PLUMo601-001 72 / 04 /20L7

PIPEFITTER (Including HVAC
work )

Rates

s 38.26

Eringes

19.14

sEwr0183-001 07 / 07 / 2072

SPRlNKLER EITTER

Rates

$ 37.45

Fringes

t9.25

SHEEo018-001 06/ 0t /20tt

Sheet Metal worker (Including
HVAC duct work and
Technicians )

Rates

5 37.20

Fringes

17.01

Asbestos llorker/Heat and
Frost Insulator..... ..,..S 25.36

suwr2002-002 0L / 23 / 20a2

Laborers:
Concrete worker. . . . . . . . . . . . . $
Landscape. ..........S

Rat es Fringes

8.37

Tile & Marble Finisher...........S

16.34
8.73

18.01

13.89

3.59
8.40

3 .28

7.43

TEAMo039-004 05 / Ol / 2070

Rates Fr i nges

TRUCK DRIVER
1 & 2 Ax1es. ......,.9
3 or more Axles.............S

25 .09
25.24

15.20
75.20

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not incl-uded within
the scope of the class j- ficalions listed may be added after
award only as provided in the labor standards contract clauses
(29cFR 5.5 (a) (1) (ii,)).

http://www.wdo[. gov/wdoVscafi les/davisbacon/WI 1 .dvb 5/31/2012



The body of each wage determination lists the classification
and waqe rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed j-n dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
clas si f.ication. Example: PLUM0198-005 0'l /01/20LL. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
union number or district council number where applicable ,
i.e., Plumbers Local 0198. The next numlcer, 005 in the
example, is an internal number used in processing the wage
determination. The date, 01 /01/2011, following these
characters is the effective date of the most current
negotiated rate / col- lective bargaining agreement which wouLd be
July 1, 2011 in the above example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate .

Non-Union Ident i f iers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
ratesi however, the data used in compuling these rates nay
include both union and non-union data. Example: SULA2004-007
5/13/2010- SU indicates the rates are not union rates, LA
indicates the state of Louisiana; 2004 is the year of the
survey; and 00? is an internal nunlcer used in producing the
wage determination. A 1993 or later date, 5/13/20L0, indicates
the classificat i-ons and rat.es under that identifier were issued
as a Generaf wage Determination on that date.

Survey wage rates will remain in effect and wi1] not change
until a new survey is conducted.

Page 7 of 8

WAGE DETERMINATION APPEAIS PROCESS

Has there been an initial decision in the matLer? This can1.
be

* an existing published wage determination
* a survey underlying a wage determination
* a wage and Hour Division fetter setting forth a position on

a wage determination matter
* a conformance (addj-tional classification and rat.e) ruling

On survey related matters, initiaL contact, including requests

hftp://www.wdol. gov/wdol/scafi les/davisbacon/WI I .dvb 5/31/2012



for suunaries of surveys, should be with the wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional offices have responsibility for the
Davis-Bacon survey progran. If the response from this initial"
contact is not satisfactory, then the process described in 2.)
and 3.) should be follolred.

with regard to any other rnatter not yet ripe for the formal
process described here. initiaf contact shoufd be with the
Branch of Constructj-on wage Deterrninations. write to:

Page 8 of 8

Branch of Construction wage
wage and Hour Division
U. S. Department of Labor
200 Constitution Avenue, N.W
!{ashington, OC 20210

Determinations

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CER Part 7). write to:

wage and Hour Administrator
U. S. Department of l,abor
200 Constitution Avenue, N.w.
washington, Dc 2O2lO

The request should be accompanied by a fu1l statenent of the
interested party's position and by any lnformation (vrage
palment data. project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable,
interested party may appeal directly to the Administrative
Review Board (fomerly the Wage Appeals Board) . write to:

an

Admlnistrative Review Board
U. S. Department of Labor
200 Constitution Avenue, N.w
washlnqton, DC 20210

4.) A11 decisions by the Administrative Review Board are fina.I.

END OF GENERAL DECISION

http://www.wdol. gov/wdol/scafi les/davisbacon/WI I .dvb 5t31t2012
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(1

U.S Oapa,t rEnt ol Lrbo
W.g. aod Hoor and Plbllc
Conlra.rs Divisloi

STATEMENT OF COMPLIANCE
Fol'n ADDDved

gudg.l &rG.u l.o. /i/t-R1093

(t{rna o{ aigaaror} parly)
) tlrt I pqy or *Jparyirc trra paynEnt o, lhe Dentong eogb!€d Dy

do haEby slrL
fr0.)

o'l tlE

ih.l dlrin! lhG peyrDl c.rnmctlc;no ql the
(8l#irC d rod)

@t ol 

- 

_ l, ardlE tE _ day o, aI p.rs{l!3 .ndol/Gd on E id peirct hrvc
b..n pad tnc fuI r€d(ly *.99s e:rnod, thrl no ttbalas ta!! been or \rlll Do nlacle eitlrer dirocty o, ndiEc[y lo o, on bataf d taid COiitrdctor q
Subaoltraclor iom fia ful raakt v.rga. rtnad b, any Fartoar arld Utat no d€drqql. hrv. ba.r dsd! cI!.r di.!{fy o. irldrldy fio.n $o llrl h.tgcs .!nd
bf .lry pol'a1 o(hG fun rGrirlrblc da<,uclim3 .r cl66ncd in R.oul.loru. Pxt 3 (29 CFR Subtlc A), i.su.d byf,o Saodary o{ Labo rndcr [tc Copet .d
Act, as amcndcd (46 stat.. 948.63 stat- t08. 72 slel. 967; 76 Sl.t. 357 aO U.S.G. 276c). rnd dcsc.tb€d o.low:

(2) That r'ly payrok o$€wri6 r.rdcr lhi. ulrlct nqulE lb be srbmm€d for tt€ ebo\re pcri)d.re ccnrct atxl compLlr: hrt thc wud! rrias for Llorc.'
oa mtdEaica coitarncd llEla rrG not bst lhan 116 @li>bl6 ,a9c ral66 oontrFEd in ary vaga delamnatfi incorpordlcd inlo the ooalradi that bo
d.3lrfnatidrs all loilt thcrein h, aaci llboraa oa rnaqianic @ntorm {dh lic hrk ha pribmcd

(3) Thrt.ny $ptEnircs dnpl'lr'.d In lh..bov. P.nod .ri aluiy r.gBlar.d in e bone td. .pp,Enll..6hf pro0ren r€rtlrcd wilh r Sb!. spprenuccshrp
agEacy lecrgtiEed W lhe ButeBu of.Aa,p.cnilcalhip end Tt.aini.!n, Uniled $.tss olr.rlrsnt o, Labo., or ilno $&fi Eoognitad agc.cy odit5 h r Slatc,
arc regislrred itith the Blrceu o{App.entic6hi, nnd Trilning, Unit8d Sl.ler o.pad.tter{ o, L.bor

(4) rlr*
(.) l,l+IERE FRNGE g€XEFlTg ARE PAD TO AFPROVED Pt r{S. FUNDS, OR PROGR^ITS

E n raCUn to Ito Olt lFur, 'r.ag! rAar pard b .rdr lraoaar o. nrachlrE fSad in lhs alovc llfc,tlrcad palroI, Fsymnta o,
talEo baralfir aa liatad h lha codl€d ha\,! baan oa {ill ba lrEda lo rrplop.ila Drogra,nr hr fE bcnaff ol urdi cfiDloyrar.
.rc.d .r.olad ia Sadioi,a(c) tdow.

(b) WHER€ FiSlGE E€NEfl'S ,lAE PAID 
'}{ 

CASH

D grft *o r o. 
'ncctrenlc 

l3Ed h tlE.iort ..ler.ncad Fyrol h8 b.cn pak .3 n&Gd dr lha pay(rl an mto(,{ nor lers ilun
lha sqm oath. apoltalh !.ric ho!i! w.9! na. prra thr 3rl1ol!1t ot th€ rcquftd frlrloE beneff3 .r lltad h th. c..{r3d, arcart
.t no.!d n kio.l 4(c) balor.

EICEZIICIUCEAE) gxPi!_ualo!

Remart3

l'{2f. and T(lt Slgnatule

Thc $ ftn bhiication ot ray ot llE abovG ilaEananB mry rsFlcl lh€ connaqoi or luD@nlnclor to clvll oa ctinnrl proaaa1]toar. Sae saclbr lm1otTi{c
16.rd S.c1ih 231 oflith 3l oIth6 Unil.d St.t6. Cod..

Fom WH-34E
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SAIflTY ND IIEATTII PRI)TICTION ON TllI I(]B
TATRODI'CTI()}l:'fi. i .cr ot tlc lndj8lr O..tryrioi:l Srfisr! aI lL.$ Ac of
lql(' Idla Codc 224.1 .1. ir b arse, ro tu . palt. trc rrl
hcr,th&l srhng .dldnd! for dl. 'o(l!n h tt... Sir.,

TIE hdirr D.p6tn r{ ol L$o. lE p.ia.r} !..pd!3ililiu for
admin criDs.rd 6lkrn8 dE Ad rd ti..rllty rd tc.lrh
.{.i.lrds F.r.'rlgl llthr itr froviiood.

Attachment #9

ll()R[ l\1.(]Ru \IIoN:

PROrO{rfD !EY^"LT|r:S:
n 

^cr 
Fovidc! fo. OvlL !'.n his ofmr 

'noE 
*!ln t.000 flr

..Cn ..ricu. ri'Laioit .,'d f.( CIYIL plrrt&i of up $ rr!q) for
c!.h nor.rqie! lrhton Ary ot oF aho iib to co|rld a
nolridl Dihb dl. Fiilod rhrr.tn irFin ruyt .rs..$d r
CML ta.lty of s. @. tu tl,00D k c.dr dry lqp6d lhe
rbl.n.Jr.k rlDd$g *[i.h lrci viohddi co!i.u6. Als,, ery
cmplors *io rnoeihSty o. ftFcdcdty yiohn! Ii. Acl t'l , !c
ris!!s.d CML p.nrlri$ o[ ml ll[r Os 170,a,0i] ft. af,h
yolsttor. A mirulum Fuli, ol$,fiO ry bs inpotci fo, .nfi
tlo{irS "irit'r,! A v!oh!ro,' ofFrdrs rccuircmc,t! c.n b.inB
i pclxlry o{ up ro i7,000..

Rcq!;Er.d, ofri. Arr ,El!& 6. fdllosnB:

0

S

H

EMll,{)YEIS:
€r.n .irdoF ddl dnbli.lr .nd retettl coldrionr of co*
rliri !r. ,leruy r.h lrld h.!nnf.l 6. .rpb1&s rnd n!! ftutr
re.|'ird,@d. rtd -! GrcarB o, t*dy tr cn r! &.ih c
r..id,! d$,ac.l ll,d to .dd6rc.3 Ti. Ad ftnna rcqrirc' fial
c.nplo),!ri cc|lldy sid d'. OcorrtioDd Sdcry nn lh$
Srri&rds, RrEs ad r.$i.r,or!..

YOLUNTANY ACTTVITY:
'fh. Aq ..coG.86.ildn ty l.!a trd n r]r8cn e{. tef@ thc
D@rrn ,1r ol Lrba ,r.ai!i., ro r.Il.'. 

'rjur;6 
!d l,rlc ..t

Iirilg o ofcrnplo}Ill€rt

Bnilll)ftDsi:
An .oploF.l i[.ll cor!9t *ith..q+r&n l r.f"ry &d lEdU
s.rd.rd3 .d rll ,*.sr rlsulfii<.r, 

'ld 
oder. is!.d uuhr lic A.l

vlrirr .r! ripFlicolc ro ri4ir ou .ctioot ad c4nat.r.

Th. A.r al.ol{:t€ .rntlo}cr .nd .adoF.r b r.(u)ct *orrd!:.
h.ri& tdlurs y !!d L d!v.!0 lod jd+.ovc Ear{y lrd tc.l6
eroBre!. 

'n 
rll l{orlpl*€ $!d irdlrrri5.

Su.i .oorcftliyc .cli.rn uould initirlly foc.r. od th. iilqtififdiort
,rxl climinlrifi ofh2ldr th{ unuld ea,l.l d. r\ inj}ry.orilLi.!3
lo.rnFbl.lcr.rd lurrvEoB.lnsttc oN:

IE -{ci r+qrir.r ,!, h aptlodErty h! F ld.d fo..n{rbF rtd
dct qEqrtliE to t iog lo'.bl. rf.ty &d }<.]fi violdr..rd to
ut.dlcnti!| of *E DcF|m.., of l-.l,or i.{rcsr ir o.d€r ro aid rtE
iarrdion. Tiis r.slirsrsrr ,r.y bc tr:lliIld tt ,llo*ir!8 .
r!9ns.r6riy. oftl..6pbr., !d ! !tp.!.or..t + .{uE lrItoF
t6 e.dDitv rt i!rr..l.. d ns ,lrtrirn wlsE (rr b no
dnploF. np(!r(c.liE. dE in?.dE 3t 1l cooarll w I r
t!,t.dL dnrbc, of cr{roFt

Tbc A.r I6i\dB . 6Eult tioo rcdi.? to ...d in v!I!:lr./
co.trrlirr+c. .nd tiE r.lrrDd.rationi to. lhc .tdmcr ofcilod
vidricni. ftiIEfticc k r'liLblc 

'ron 
r *riur,t raar ftqtr drc

.rr,lrbr/sit lo tlle Bc.ft ofs.rcry tdu.r0o! rd T'rinjo! {&,SEI).
Trlptoac Nunlcr O I ?) !12.26t8.

coMPtrhin
t +lq/er levc llE n8ln to 6lc r cod{r.iar tirn d! D.prmar {I
l,rt .. IlE ,ltrll h..n rdsp..!i.r wll.rc r!..&abl. Sro.rxli.tisr
fo, {t Dorrirncrt of L.o!o. to b.lk& .bt . m, b. . llo,rd.
Unbr p!,I';*s ir sivlrl Uy fi6 oqlor.r ourphhins !o l.La*
lnci re.{ rhcl Blll t wnti.lil fmn *b.nrr}r.r, TclqlxrE
N!n|.tr (3 I7) 232.2591.

COYln^GE:
Thc Acr rh.! er.o+a $.6c Ulir, fC' do.n nic!.tti.e h o, lbo(n
e rrivr. to.I! .d rh6c col,sld h, r ftd.r.l .I!.c}. ThaE
ct pt.rl fi.m 6. A4'r coEr.8. irch.t ndqrc. h D.ntihc
scrvktr, *io rc colrr.d by U.S. D.r.nrn fl of L*ff. mil
dnpkr{.s in aro,ric c*rw sti{ind *h .c .!v@.d bI 0!c
AL.t* EncrAy Co{Dirrb6.

TL. A.r pro!rd.. { m cq,{oF rfrl dr.b8A rqt !d 6r
dl*rvtc.!Jc.iri F b l('rI3 of.ornii!6 d('irlolrEl .&ritr
r,'t rodoF for IrE Air,.. or Eir.J to cE to in 'tEf!p.*tic6 or f(t ,ll'.4 r @ryLid, l.n/Y!4 o, o{t|! vi!. Ellnt 

'ocrtnire 0xk dBh1. ridcr rt. Acr.

NOTA
U,t&. r dr r{,trolnd A&tI 6, l9?a, b, dt U.S. D.! tnrrt of
L!f, octlFri.nd S.tu, .nd HcJrh Addlirrdia: ((XXAI !t
Srd! 6{ hdiEl i, F idir8 iot .r,..t ord b..lth pr.t.Ar.h b(
rulc'r regborr ti. Strtc OSHA *ill nqi(rF oFcrirb. of
dir pln b.s*!c ,ar @ntitld.i"r('v l n lEiiEd- ,{ri p.r$n
EyDrt . m!,hi Eilditts 0E St E idniniltrdi., of*fi Dhn
dlrtrrl) ro d!. OSIIA R.8a.al O,ll.. l.(!i6rEl Adrri rrr4rt
Rc{,ol V, U.S- Dt+.nmd of bbor, O(.oFrli6Dl Stfcty ard
llolti ,nlniniiloriri, 230 Sd,{r Dc.rish SrMl. Cli€go. lllillois
604X. rdcrlom -{'mb.r (112) 35}O20.

Eeglorr*. wio b.l,.vc lbsy llllvc b..! di*ridtind.d .Oit r n.y
fde a ornrhirr ,t[ ft Dcr!'mEfl o{L*or lill;n 30 dryt of tlE
all.8fd dii.rnn'r ion Plca$ ndc dltl c-tlano!! 0f Ulc 30{ay
fihnt Eqrlrlnl.nr n.y bc 8lanacd urbr c.n n larcid
cirs.rrd.!r.... $rch !s wl.Ir 0a .dr{ro:E, }F3 t5'alx!, u lrirlql
{r. srplialt. EEiRli's lhc 8ro!,dt fo, d;t t r8! l{o$cvc, .
!*'&cc.En raiion pm6cdin3 dtdr n Fdi'€ ml1d lbt Dc
(sidcld iorlific.tin f.. et orr!*ior af r!, 3G&y frlhg pcriod.
Ttr Conrnst,orEr of lrtlo rhall {n,.3liErl. s.i{ tdllol.iri tld
up.s trdrBdi*rin,4lm n vilLdirn.fdE L4 ii.ll trdc, r
qnplqt ro Fsv'd. n c.3llry rEic_o 6. cndq€6 nia.C.i.f
6, irclu& rcI,r;ng. rci,Brr o,*oM $, Fb ei('r hct Fy. ,nd
rE5ltrri6' of l.'iorily.

INDIANA DIfARIVT}N OT I-^I}OR
a02 w.n lY.hi.ttqr Sr.t.r, Rooi! W 19,
lrlirrqE 4 hdaa 46204

T.lo?5dt.: (3t?) 112-26!l
TT,,vdf*: l.&P:{3'J311
l'!i:Olr2-1r'ir90
ldGfl .r: I!$rdltarrt l!^i!.rr!rlAll .rlDlolcls .rc rto .dod<i ,lroterim fron dircrlnnwlrt

!ndc! f..j!r!l O.cutuurnd sltury rivl H.d& Ad md ,nr) filc .
.'uphn{ rith rh. U S. Sc.rlr.ry of lrt.( \ci$ii l0 d.F of rhc

YIOL TION NOTICU:
UnEn ,l d!!ed ,i'hrin or.!l proli.iob ofD. Acr h3 *crrd,
iE Dq,r 'rar ofL.l .hnllproqdy isr r r]riun orntr io 0E
lllobri., vho Jtall bc lt Frircd lo rd,r Foirai:dy qF{dl.
,h.. rrEr Ge Jlcqd rioLtlort qsEi uElil i ii m.d. $ts ,in
t.grifld..fcgsir* r. Fbrrltd u I &)* *ti.ttctt' n borq

I-ofl loftca
Commis.sioner ofLabot

EMPLOYERS: This poster must be displayed prominently in the workplace.
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Exhibit B

"General Contractor Proposal"

l0

Attached
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Exhibit C

"Architectural Plans"

ll

Attached
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