CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distributios:
' Original I - Clerk
Original 2 - Owner
Copy - Department of Development

PROPERTY DESCRIPTION: 7232-36 West Greenfield Ave.
TAX KEY NUMBER: 440-0346-000

IMPROVEMENTS (General): .See attached Exhibit A — “General Contractor Proposal” and Exhibit B — *Approved
Architectural Plans™

TIME OF PERFORMANCE:  Completed by December 3 1,2012

TOTAL AMOUNT OF CONTRACT: _Not to exceed $20.000.00

THIS AGREEMENT, entered into by and between _ ABC Management. Inc. (hereinafier referred fo as the "OWNER"),
and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter referred to as the "CITY™).

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.
WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to indertake and have installed those certain
facade improvements, s hereinafier set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

L FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafier set forth, all in accordance with the terms and conditions of this Contract,
OWNER agrees time is of the essence and will meet all deadlines, any schedules as herein set forth, and is
required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade tmprovements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.
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Comply with time schedules and payment terms.

Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants.

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor Standards
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any contract for work to be performed under a contract by and between the owner
and contractor.

Since the project is funded in part with federal Community Development Block Grant {CDRG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated , hereby incorporated and made a part of this contract as Exhibit B.
The owner is responsible for incorporating the wage decision into the contract for work to be
performed under a contract by and between the owner and contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibii(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A.

B.

This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract"} or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such -
reduction).

In the event of such modification or reduction, the parties shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,” addressed to the OWNER at:

Name: ABC Management, Inc.

Address: 1737 North Palmer Street, Suite A
City and State: Milwaukee, WI 53212

and to the CITY at;

John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail” and deemed
delivered upon receipt by the addressee.

TIME

OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
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Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract; but in any event all of the services
required hereunder shalf be completed as indicated on Page 1 under "Time of Performance”, which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall coniinue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VI CONDITIONS OF PERFORMANCE AND COMPENSATION.

A.

Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

Place of Performance. The OWNER shali make the facade improvements to the following property:

7232-36 West Greenfield Ave.
West Allis, W1 53214

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract”, inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation to be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, checks and
other evidence of payment as the Department may require to verify the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Approved as to form this day

of

L2012,

Jeffrey J. Warchol, Assistant City Attorney

(Signatures on the following page)



CITY OF WEST ALLIS

By:

John F. Stibal, Director
Director of Development

Date:
Countersigned:
By:
Kris Moen
Acting Manager of Finance/Comptroller
Date:

qsfic-AT730-a\bjbi8-7-12

ABC MANAGEMENT, INC.

By:

Date:

Vadim Grenader, Agent




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, wiih Federal Community Development Block Grant Funds. The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

1. Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance. '

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the '
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

1. Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A.  The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B. The OWNER will, in ali solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C. The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.



1L Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connection with the Project be awarded to eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

v. Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, {Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated théreunder.

VI Federal Management and Budget Requirements and Procurement Standards.

A.  The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B.  All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C.  OMB Circular A-110.
VII.  Environmental Review. OWNER will cooperate with the City in carrying out the following:

A.  Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VIIL  Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 469a, ¢t seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title IT and the acquisition requirements of Title 1II of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XL Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XIL  Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.



XWI Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations.

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200()(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in cormection with the
provision of such services:

(i) 1t will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(ii) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(i) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV. Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dellars ($10,000)
or imprisoned for not more than five (5) years, or both.

XVI. Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B. Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C.  Other remedies that may be legally available.

XVII. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.8.C. 1701u (section 3). The purpose of section 3 is to .
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing.

B.  The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no contractual or other impediment that would prevent them from complying with the part 135 regulations.

Owners Initials City Representative Initials
qsficA7232-a\bjb\8-7-12



Attached
Exhibit A

“Federal Labor Standards Provisions”
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1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Comunerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha result page.php or
http://commerce.wi.gov/php/WBE/wbe _od_start.php/name. '

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(¢)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists; '

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

C. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business enterprises;

E. Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the

~ performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the anmual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORS violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. Tn addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR. '

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (b)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CEFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply io all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 - 49
CFR 20

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of 4 Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant; the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Repott Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

¢. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religiorn, sex, or national
origin under Executive Order 11246 as Amended,;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990,

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j. Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Compiroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR’s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Govermment and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CER 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, ot national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon cach
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will

comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EF.C OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEQ Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEQ and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTORs EEO policy and contractual responsibilities to provide
EFEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as 2 minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR’s EEQ policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he 1s
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORSs, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEO obligations
under this contract. :

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to uiilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. EEQ RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be
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available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR . or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The partics to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a potice advising the labor organization or workers representative of the CONTRACTOR's
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can sce the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with FTUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/vidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §8793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such discase or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. In the event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and alt CONTRACTORs, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Atfachment 3.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4, Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1,3, 5,6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

{(Applicable to all Federal-aid contracts 49 CEFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for

assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospeclive primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposat been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for canse or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below,

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into, If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “‘suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, incligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3, PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORs and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORS at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4, PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
Tf the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and worren
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount couditionally assigned by the coniracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORsS, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Burean of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the-applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.

17



11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shatl contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actnal wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)}(Z)}(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number (029-005-0014-1),
U.S. Govemment Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages carned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination

incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance™.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication {rom the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requircments.
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A, Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: §

MBE CONTACTS :
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

/'We, , hereby indicate that the above mentioned
- (Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

1.5, Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Projest or Program to which the construction work
coversd oy this contract pertaing Is being assisted by tha
United States of America and the following Federal Labaor
Standards Pyovislotis are efuded in this Contract
pursuant ko the provisions aoglicabls to such Federal
asalstanae.

A, Lo i} Minimum Wages., All laborars and mechanics
employed or working upon the site of the work, will ba paid
uneonditionally and not less often than croe a week, and
without subssquent daduction or rebate om any account
fexcept sugh payroll deductions as ars permiited by
requlations issued by the Secrstary of Labor undsr the
GCopstand Act (29 CFR Part 23, the il amount of wages
amnt bona fide fringe banefits {or cash eguivalamts theraof)
dug at time of pavment camputed at rates not =235 than
those contained in the wage determination of the
Sacretary of Labor which is attached hersto and mads g
parl hereof, regardiess of any sontraciual relationship
which may be allegad to exist hatween the contractor and
syeh faborers and mechanics. Coplributions mads of
costs reasanably anticipated for bena fide fringe benefiis
undar Seclicn 1312} of the Davis-Bacon Act on hehall of
tabarars oF mechanies are considered wages paid to such
tabarars or mechanies, subject ta tha provisions of 29 OFR
8.5(a¥iti{iv); alse, regular coniributions made or costs
fnourred for more than a weekly period (but not less offen
than guarlesty) under plans, funds, or, programs, which
apver the partlcular weskly pericd, sfe deemed to be
constructively made or incurred during such weakly period.

Such jaborars and mechanios shall be pald the appropriste
wage rate and fringe bensefits on the wage detarmination
for the classification of work actually performed, without
regard to skill, except as provided in 23 CFR 5.5(a{4)L.
Labnrsrs or mechanics parforming work In morg than one
ciassification may be compensated at the rate spegifiad for
aach classification fo¢ the {ime actually worked therein:
Provided, Thel the employars payroll recerds accurately
set forth the lme spent in ¢ach ctassification in which
work i perfermed, The wage determination (including any
additionat classification and wage rates conformed under
29 CFR 5.5(mit13i} and the Davis-Bacon podter {WH-
13211 shall be posted ot all timas by the contractor and is
subeontractors at the site of the work in a prominent and
accessible, place where It can bha easily seen by ihe
wotkers.

{if} {3y Any class of aborers or machanies which 13 ol
fisted in the wage determination and which is to be
emptoyed  uander the oontract shall be  ciassifiad in
conformancs with the wage determination. HUD shall
apprave an additienal classification and wage rate and
fringe benafits thersfor only when the following criteria
have been met:

{1} The work to be performed by the clasaification
requested is not performad by a classifization In the wags
determination: and

{2} The classifiomtion is utilized in the area by ths
sonstruction industry, and

{3} Tne proposed wage rate, including any bona fide
fringe benefits. bears a reasonabie relationship io ihe
wage rales contained in the wage determipation.

(B} o the contractor 4nd the laborers and mechanics to be
employved I the ctassification (f known), or thely
represeniativas, and HUD or i3 designee agree on the
ciassification amd wage rate {incieding the amount
dasignated for fringe benefils where appropriate), a reporf
of tha sction taken shall be sent oy HUD or s designes'lo
the Administrator of the Wags and Hour Ohvision,
Employment Standards Administration, U.S. Dapartment of
tabor, Washington, D.C. 20210, The Adminisirator, or an
authorized repressntative, will approve, modify., or
disapprove every additional classification action within 30
days of receipt ang 5o advise HUD or its designee or will
notify BUD or its designee within the 330-day pericd that
additionsl fime is necessary, {Approved hy ths Office of
Managemeant and Budgel under OMB control aumber 1215
0140.3

{c} In the svent the contracior. the laborers or mechanies
kr be employsd in  the claasifieation or  their
representatives, and HUD or its designee <o not agree an
the propopsed classification and wage rate {ncluding the
amount designated for frings benefits. whers sppropriate),
HUD or ity designes shall refer the questions, including
the wiews of all interested parties and the recommendation
of HWD or its designee, to the Administrator Tor
determination. The Administrator, or an  authorizaed
representative, will issue o determination within 30 days of
receipd and so adwise HUD or s designes or will nolify
HUD or i3 desigpes  within the 30-day period fhat
additional time is necessary. {Approved by the Office of
Managament and Budget wnder CGME Control Number
1215-3140.

{d} The wage fate (ncluding frings benefits whers
apprapriate)  determined pursuant to  subparagraphs
1y¢idby or oy of this paragraph. shalf be paid to ai
warkers performing wotk in the slassification undsr this
contrast fram the first day on which work 12 performed in
thz classification.

{ithy  Whensver the minimum wage rate prescribed in the
contract for a class of laborars of mechanics includes a
fringe benefil which is not exprasssd &5 an hourfy rate, the
confraetor shall efther pay the benafit os siated in the
wage datermination or shal pay anpthar bana fide frings
banaflt or an hourly zash equivalent tharsof.

{iv} I the eantractor does not make payments to a frusiee
or athes third person, the contractor may consider as part
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of the wages of any [abarer or mgchanie the amount of any
cosis reasonably anticipated in providing bona fide fringe
benefits under a plan of program, Provided, That the
Sacratary of Labor has found, upon the written raguest of
the vonirzotor, that the applicable standards of the Davis-
Bacon Ael have been met. The Secrstary of Labor may
require the contractor to set aside it a separets account
aggsts for the meeting of obligations under the plan ar
program. {Approved by the Office of Management and
Budgat under OMB Cantro! Number 1215-014003

2. Withholding. HUD or its designes shafl upon s own
actlon  or upon  written  request of an  authorzed
raprasentative of the Department of Ltabor withhald or
cause to be withheld from the confracier under Ihis
contract or anv other Federal contract with the same prime
contrastor, of any  other FedaraHy-assisted contrast
subject to Davis-Bacon prevailing wage requirements,
which i5 helkd oy the same prime sontractor so much of 1hs
acerued paymenls or adwances a3 may be considered
necessary to pay labhorers and maechanics, tneiuding
apprentices, trainsss -and hefpers, employed by the
contractor or any subcontracilor the full amount of wages
fequired by the contract s the event of failure to pay any
Iobarer or mechanie, including any appranties, traines oF
helpar, emploved or warking an the site of the work, all or
part of the wages reguired by the contragt, HWUD or its
designes may, after writlen notice to the sontractor,
sponsor, appiicant, oF owner, ake auch action as may De
necessary o cause the suspension of amy further
pavment, advance, or guarantze of funds until sugh
vialatlans hawve ceased. HUD or its designes may, afier
writtan natice to the contracior, disburse such amounts
withiheld for and on sccount of the confractoer or
suboontractor 1o the respective amployses o whom they
are die, The Complroller Seneral shell make such
gisbursements i the case of direct Davis-Bacon Act
centracts.

3. {i} Payrolls and basic records. Payralls and basic
records relating iherete shall be maintained by ihe
contractor dusing the zourse of the work preserved for a
period of three years thereafter for all laborers and
mechanlcs wcrklng at the site of the work, Such resords
shall contain the nams, addrass, and social security
nwmber of each such worker, his or her corract
ntassification, houtty rates of wages paid (including rates
of contributions or consis anticipated for bona fide frings
henefils or cash equivalents thereatf of the types described
in Section hH2MEY of the Devis-bacan Act), daily and
weekly numbsr of hours warked, deductions made and
actual wages paid. Whenever the Secrefary of Labor has
found under 29 CFR 4.5 {a}(1xiv) that the wagss of any
tobarer or mschanic neluds the amount of any costs
reasonably anticipated in prowiding benefits under a plan
of program described in Saction HB¥2ME) of the Davis-
Bacon Act. the contractor shall maintain racords which
show that the commitment to provide such bensfits is
enforceaiia, that the plan or program s finangially
responsible, and that the plan or program has been

commiunicated in writing to the izborers or mechanics
gffected, and records which show the costs antlcipated of
the aviual ecost incufred i prowiding such  benefifs.
Cantracters empleying apprentices o7 trainess  under
approved programs shail maintain written svidence of the
regisiration of apprentizeship programs and zertification of
tralnes programs. the registration of the apprentices and
trainess. and the ratios and wage rates prescribed in the
appliczble programs. f{Approvsd by the Offiee  of
Managemant and Budget undsr OMB Contred Mumbers
1215-0140 and 12158017 .)

{ii} {a) The contractor shalt submit weekly for each week
in which any contract work is performed 2 copy of all
payralis o HUD or its designes If the agency is a party to
the coniract, byl If the ageney Is not such a party, the
contractor wilk submit the payrolls to the applicant
spensor, of owner, as the case may ba. for transmission to
HUD or its designee. The payrols submilied shall set out
sentrately and completely all of the Information reguired
to be mainfained under 28 CFR 5.5(a)3)(i) axcept that full
social sseurify numbers and home addresses shall not be
incluged an weekly transmittals. Instead the payrels shall
only nead fo include an individually idantifying number for
cach amploysse {2.9., the last four digits of the employee’s
sooial security numbery. The required weekly payrall
infermation  may be submitted in any farm  desired.
Optional Form WH-347 b5 available for this purposs from
the Wagse and Hour  Division  Weh site al
Biip i Paw gol gowesaiwhdformelwh 34Tinstr Mm o Hs
successar site, The prime contractor is responsible for
the submission of coples of paveolls by all subcaniractars.
Cantracters and suboontractors shall maintain the full
soeial securtty number and current address of eaeh
covered worker, and shall provide them upon reguest fo
HUD or its designes {f the agency i5 5 parly to ths
pontraci, buf if the agency 15 neot such a party, the
coniractor wilk submit the pawrclls to the apphcant
SpORSAr, of OWRET, as the oase may be, for transmission o
HiiD or its designes, the contraeter, of the Wags and Haour
Division of the Department of Labor for purposes of an
inyestigation of audit of compliance with prevailing wage
requirsments. (¢ is not & viokation of this subparagraph for
a2 prime eontractor {o require a swboonlracior o provide
addresses apd socialb security numbess (o the prime
contractor for it own resords, without weekly submission
o HUD or its designee.  {Approved by the Oifics of
Managamant and Budgat under OMB Controd Number
1245-0149.%

{8} Each payroH submitted shall be accompanisd by s
“Statemsnt of Compilancs,” signed by the contractor or
subhooniratior or his or ker agent who pays or supervises
the payment of the persons empioyed under the contract
and shall certify the following:

{1} That the pavroll for the payroil period contsing the
information required 1o bas provided under 29 CFR 5.5
{8){3%H), the appropriate information is being mazintained
vader 29 CFR B.5(a%3Hi), and that such Infarmation s
correct and complete;
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{2} That each labarer or m=chanic {ncluding each haiper,
apprantice, and traines) emplayed on the corfract during
the payroll period has been paid the full weekiy wagss
earned, without rebats, eithsr directly or Indirectly, and
that no deductions haws been made either directly or
indirastly  from the full wages earnsd, other than
permiszible deductions as set forth I 29 GFR Part 2,

{3} That 2ach laborer or mechanic has been paid not 1&ss
than the applicable wage rates and fringe henefits or cash
squivatents for the classifization of work parformed, as
specified  in the applicable  wage  determination
incorporated inta the contract.

{c} The wsekly submission of 3 properly sxecuted
pertification sst forth on the reverse side of Cplionsl Form
WH-34T shail satisfy the requirement for submission of the
“Siatement of Complianee” required by subparagraph
AZ R

{d} The falsification of any of the above certifications may
subject the coniractor or subgoniracior to ¢ivil er oriminal
prosecution under Section 1001 of Titls 18 and Saction
231 of Title 31 of the nited States Code.

{itif The coniracipr of subcontrastor shall maks the
records required upder subparagraph A.3.40) avallable for
inspection. copving, oF transcription fy  suthorized
representatives of HUD or Its deslgnes or the Depariment
of Labor, and shall pesrmit such represontatives fo
interview smplovees during warking hours on the job. H
the contractor or subcontractor falls to submit the required
records or to make them available, HUD or ifs designee
may. after wriften nelice to 1he contractor. sponsor,
appiicant ar awner, take such action as may be NSCLssary
ta cause the suspension of any further paymant. advance.
or gquarantes of funds. Furtharmore, failurg io submit the
reqiired racords upon request or to make such reeords
available may be grounds for debarment action pursuant to
29 TFR B2,

4. Apprentices and Tralnees.

{i1 Apprentices, Apprentices will be parmitiad to work at
fess than the pradelermined rate for ihe work they
performed when they are employed pursuant to and
individually reglstered In & bona tide appreniiceship
program registered with the U.S. Department of Labor,
Employment and  Training  Administration, Office of
Apprenticeship Trainiag, Employer and Labor Services, ar
with a Siate Apprenticeship Agsnhcy recogrized by the
Qffice, of if a person is empioved in his or her first 80
davs of probationary smployment as an apprentice in sueh
an apprenticeship program, who i3 nol  individoaily
registerad in the program, but who has bsen certified by
tha Office of Apprenticeship Training, Emplover and Labor
Services oF a Slats Apprenticeship Agensy (whare
appropriate) to be atigible for probaticnary employment as
an apprentics.  The allowable ratio of apprentices to
joutneyman on the Job site in any craft classgification shall
net ba greater than the ratlo permitied to the contracior as
to the entire work force under the registered program. Any
warker listed on a payroll at an apprantics wage rate, who

is not registered or olharglse employsd as stated above,
shill be pabd not loss than the apphieable wage rate on the
wage determination for the classifivation of work actually
performed. In addition, any apprenties performing wark on
the job =itz in sxcess of the ratic permitted under the
regigtered program shall be paid not jess than the
applicable wage rate on the wage determination for the
work actually performed. Whate a conlractor is performing
coRstructicn an & preject in a locality other than that in
which its program is regisiered, the ratics and wags rates
{expressed in percentages of the |journeyman’s hourly
rated specified in the contractor’s or subcontractor's
registered program shall be observed. EBvary apprentice
must he paid ot not less than the rate specified In the
registerad program for the apprentica’s devel of prograss,
expressed as a paregniage of the journeymen hourly rate
spacifled  in the applicable wage determination.
Apprentices shall be paid frings beneflis in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fings bepsfits,
apprantices must be paid the full amount of fringe bensfits
listed on the wags determination for the applicable
classification. 1 the Administrator determines that a
differsnt practice prevails for the applicable apprentice
ciassification, fringes shall be paid in accondanes with that
gotermination. in ihe event the Office of Apprentizeship
Trainlng, Empioyer and labor Serviess, or a Siate
Apprenticeship  Agenoy  recognized by  the  Offfes,
withdraws appraval af an apprenticeship program, the
contractor  will no  longer ha permitted o ulilize
appraniices at less than the apphicable predatermingd rate
far tha work performad until an acoeptable program i3
appravad.

{it Trainges. Except as provided in 28 CFR 5.14,
trainees will noi he permitted {o work at lass than the
wredetermined raie for the work performad unless they are
smployed pursuant o and individually registerad in a
pragram which has receired prior approval, evidencsd by
formal cartifieation by the U.S. Departmant of Labor,
Empioyment and Training Adminisiration.  The rafle of
tralnees o journeyman on the job site shall not be greater
than permifted under the plan  approved by  the
Emplovment and Traiping Adminisiration.  Every tralnes
must ba paid at not less than the rate spscified In the
approvsd program for the trainee’s lavel of progress,
expressed as a paroentage of the jpurnsyman hourky rate
specified in the applicable wage determination. Trainses
shall be paid fringe bensfits in accordance with the
provisions of the trainee pragram. [T the trainee program
does not msniioh fringe banegfits, trainses shall be paid
the full amount of fringe benefits lated onh the wags
determination unless the Adminisirator of the Wage and
Hour Division determines that there iz ab apprenticeship
pragrain assogiated with the corresponding jaurngyman
wage rate on the wage determination which peovkdes for
fegs  than full fringes bensfils for apprenticos. ARy
employee listed on e payroll at a {rainee rate who is pat
registered and sarticipating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applcable wage rate on the wage
determination for the work actually performed. In addition,
any traines performing work on the job site in sxcess of
the ratio permitted under the registered program shall be
paid not {ess than the applicable wage rate on the wage
determination for the wark actually pefformed. In ihe
event the Employment and Traiming Administration
withdraws approval of a tralning program. the eontractar
wil po lopger he permitted to utillze trainees at less than
the appHceable predetarmingd rate for the work performed
gntil an asceptabls program is approvad.

(iit} Equal employment opportunity. The utilization of
apprentices, trainees and journevmen undes 28 CFR Part &
shall be In conformity with the equal smplovment
opportunity reguirements of Exscutive Order 11246, as
amencded, and 29 GER Parl 20,

5. Compliance with Copsland Act requirements. The
ponbractor shall comply with the ragulrements of 26 GFR
Part 3 which are ticorporated by referenze in this caniragt

&, Subcontracts. The zontrastor or subcontrasctor will
irgsert In asny subeentracis the elauses contadnad in
subparagranhs 1 through 1% in this paragraph A and such
pthar clauses as HUD or its designes may by gppropriate
instructions require. and a gcopy of the applicable
prevailing wage decision, antt also 2 slause raquiring the

suboontrantors to Include thess clauses In any lowsr tier

subsonteaets.  The prime contractor shall be responsible
for the complance by any subcontrastor or bower tisr
subcontractor  with all the comtract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clausses in 28 CFR 55 may ke grounds for
termination of the contraet and for debarment as a
cortractor and 4 subcontractar as provided In 29 CFR
.12,

§. Compliance with Davis-Bacon and Related Act Requirements.
Alb rutings and [nfarpretations of the Davis-Bacon and
Relatad Asts contained in 28 CFR Parts 1, 3, and & are
hereln incorparated by reference in this contract

9. Disputes concerning labor standards.  Disputes
arising out of the labor standards provisions of this
contragt shail not be subject te the general disputes
giause of this contract. Such disputes shall be regotvad in
aocartanes with the procedurss of the Department of
Labar set forth in 29 CFR Parts 5, 8. and 7. Disputss
within the meaning of this olause inciude disputas between
the confractor (or any of s subcontractora) and HUD or
its designee. the UG, Beparimsnt of Labor, or the
empioyess or their representatives. .

16, 4§y Certification of Eligibility. By entering into this
cortraet the eontractor certifies that nelther it (nor he or
sheaj nor any parson ar firm who has an iterest tn the
copfractor's fiem is @ person of firm ineligibfe to be
awardad Government contracts by wirtue of Section 3a) of
the Dawis-Bacon Act or 298 CFR 6.1Z{g)}1) or to be

awarded HUD contracts or particlpate in HUD programs
pursuant to 24 CFR Part 24,

{fi} No part of this cantract shall be subcontractzd to any
person or firm Insiigible for award of a Govarament
copdraet by virtue of Seetion 3(a) of the Davis-Bacon Act
of 20 CFR 5.12¢a)i1} ur 1o be awardad HUD contraets or
participaie in HUD programs pursuant to 24 CFR Part 24,
{Hi: The penalty for making false slatemenis is prescribed
in the W.58. Criminal Code, 18 U.S.C. 1001, Additionally,
.8, Criminal Code, Section 1 &1 ¢ Tiis 18, U.B.C,
‘Faderal Housing Administration transactions™, prowvides in
pari: "Whosayer, for the purpose of . . infivencing in any
way the actlonr of such Administration..... makes, utiers or
publishes any statemant knowing the same o be false....
shall be fined not more than $5.000 or imprisoned not
mote than two years, or both.”

11. Complaints, Proosedings, or Testimosy by
Empioyees. No kaborer or mechanic to whom the wage,
salary. or other lahor standards provisions of {his Centract
are applicable shalt be discharged of In any other manner
discriminated against by the Contractar  of a0y
sybcontractor bacsuse such emuloyees has Jiled any
compfaint of instituted or caused to be mstiluted any
sroceeding or has testified or is about o testify in any
procseding undsr of relating fo the labor standards
applicable undar this Contract {o his employar.

B, Confragt Work Hours and Safely Standards Acl. The
provisions of this paragraph B are applicable whera the amount of the
prime contract exceeds $100000. As used in this paragraph, the
terms “labarars” and “mechanics” includs watchmen and guards.
{1} Overtime requirements. No coniractor or subcontractor
contracting for any part of the contract work which may reguire or
ingohee the emplovment of laborers or mechanics shaf require or
permil any such laborer or mechanic fr any workanak in which the
kil is employved on such work B work i ekeess of 40 hours In
ol workweek undess  such  lehorer or  mechanic  receives
compensation at 3 rafe not less than ane and one-half times the basie
rate of pay for all hours wieked in exeess af 40 hours in such
workweek.

{2} Violatlon: Hability fer unpaid wages: lgquidatad
damages. In the event of any vielation of the clause set
forth tn subparagraph ) of this paragragh, the contractar
and ary subeoniractor responsibia therefer shall be lishle
for the. unpald wanes.  In addition, such eontractor and
subronitactos shatt be liable to the United Sfates {Iin the
casze of work dons under goniract for ihe Distriet of
Columbia or a territory, to such District or to such
tarritory),  for fiquidated damages. Such  Hguidated
damages shali be compuied with respect to each individugl
labersr of machanic, ingluding watchman and guards,
amployed in  victalion of the clause set fosth in
subparagraph (1} of this paragraph, in the sum of T3 for sach
calendar day ch whish sueh individual was required ar pennitted to
work in sxcess of the standard warkweek of 40 hours without payment
of the cvertime wagss required by the clause set forlh in sub
paragraph {11 of this paragraph.

Previous editiohs ars cbsolate
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{3} Withhalding for unpaid wages and ligquidated
damages. HUD or its designes shall upen 5 ownr action
af upon written request of an authorized represseniative of
the Dapartmant of Labor withhold or cause to be withhsid,
from any moneys payable on account of work performed by
the cantractor or subcontrastor undar any such contrasct or
any cther Fedaral contract with the same prime gontract
or any other Federslly-assisted contraet subject to the
Contrant Work Hours and Safety Standasds Act which is
hald by the same prime cortractor such Sums as may be
determined 1o be necessary to satisfy any liabilities of
such copiracior of subgconiracior for unpaid wages and
fiquidated damages as provided in the slauss sat forth in
subparsgraph (21 of this paragraph.

{4} Subconiracts. The contiractor or subcontraclor shall
insert i any subcontracts the olauses set forth in
subparagraph {1) throwgh {43 of thiz paragraph and also a
clause raguiring the subgoniractors 1o cluds these
clauses In any lower tier subcontracis, The primse
contractor shalt be responsible for compliance by any
suboopiracter or lower tier subconiractor with the clanses
set forth in subpgaragraphs 1) through {43 of this
paraaraph.

C. Health and Safety. The provisions of this paragraph © are
applicabie where tre amount of the prime contract exceads $1G0.000.

{1} Mo laborer or mechanic shal be required to work in
surroundings of uwnder working condifions which  are
unsanifary, hazardows, or daagerces to his pealth and
zafety as determined under construstion safely and haalth
standards promulgated by the Secretary of Labor by
regulation,

{2y  The Contractor shal comply with ail regulations
issued by the Sscoratary of Labor pursuant to Title 29 Part
1925 and falure to comply may resull in imposition of
sanclions pursuant to the Condract Work Hours and Safety
Standards Act, {Public Law 91-54, 83 Stat 98). 40 UsSC
3701 et seqg.

%% The contracior shall inclede the provisions of this
paragraph fn avery subgontract so that such provisions will
e binding on sach suhoontractor. The contractor shall
take such action with respact to any subcontracter as the
sacretary of Housing and Urban Development or the
Seoretary of Labar shall direct as a means of enforcing
such grovisions.
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U. 5. Department of Housing and Urban Davelopment m

i
EQUAL HOUSING
QPPORTUNITY
‘We Do Business in Accordance With the Federal Fair
Housing Law
(The Fair Housing Amendments Actof 1938)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or in the provision of real estate

' residential lots "% brokerage services
g In édvertiséng the sale or rental B In the appraisal of housing
of housing
In the financing of housing | Blockbusting is also illegal

Anyone whao feels he or she has been 1.8, Department of Housing and

diseriminated sgainstmayfilea complaint of Urban Development

housing diserimination: Assistant Secretary for Fair Housing and
1-800-669-9777 (Toll Frec) Equal Opportunity
1-800-927-9275 (TTY) Washington, D.C. 20410

Previews editions are abaclete faers UG8, {272003)
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U3, DEPARTMENT OF LABOR

EMPLOYMEMT STANDARDS ADMINISTRATION

\OTICE
EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employes Polygraph Protecion Act profibits mozt prifvale smployers from using lie deisclor
tests aither for pre-emplovmant screening or during the coursa of empleymant.

BROHIBITIONS

Emplayets are genarally probibited from requiring or requesting any empioyes or job appiicant to
ke & e defootor test, and from discharging, dieciplining, of distriminating againgt an smployee o
prospective amploves for refirsing 1o take 2 feat or for exerzising other rights wndar the Act.

EXEMPTIONS”

Fadergl, Biste and locsl governments are not alfected by fne faw, Alse, the law doss miot apply o
tesis given by the Federal Government (o eeriain privale individuals engaged in national security-
reisted activiies,

The Act perrite polygraphria kind of He deteotor] fesis 1o be administered in the private sector,
subiect to reetrictions, o certain prospective employees of seaurly service firms farmared car,
atarm, and guard), and of pharmassylical manufactueers, disklintors snd dispensers.

Wage and Hour Divigion
Washipgton, D.C. 20219

The Act also permits podyaraph tesling, subjecl io resirictions, of certain smpleyens of private frms
weho are reasonably suspecied of voivement In a workplace incident (heft, embezzlement, atc
that resulted In sconomic loes to the cmpiayen

EXAMINEE RIGHTS

Where polygrabh tests are pemmitod, thay sre cubjet (o mumerous strict standards conceming the
conduel and lengh of the fest. Examiness have a number of spedfic righls, inciuding the vghi o a
wiitian natice before festing, the right to refuse or discontinue a test, and the right nat to have fasl
resaits disciosed to unsuthorized parsens,

ENFORCEMENT

The Becrelary of Labor tray bring court actions i reskaln viclalions and assess cidl penaliizs up
0 $19,000 againgt violators, Empleyees or job appdicants may also bring their own court actions.

ADDITIONAL INFORMATION

Additienal information may be obiained, and complainis of vielations may be Tlad, at ocal ofices of
the Wage and Hour Division.  To |ocate your nearcet Wage-How office, telephions our toll-frae
iviormation and halp  Hneat 1. 880 . JUSWAGE {1 - BEG - 487 - 9243). A cusiomer seqvice
representaive & avaiable to assist you with raferral information from Bam to § pm in your fme 2008,
o ¥ you have sceass (o the internet, you may log onle our Home page at wuniyagehaurn gol.goy,

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOVEES AND JOB
APPLICANTS CAN READIRY SEEIT.

*Fiee faw dors nof pracopl sey pmw?ia& of aay Sfafe or Joce! fmy of any caileciive bargsiting agrémnt whifch
fe more reatiialiie with fespact fo Fe Jeteoler lesis,

15, DEPARTMENT OF LABOR

BERPLOYMENT STANDARDS ADRINISTRATION WH Pubtication 1452

Waga anid Hour Elvision
Washington, .0, 20248 June 2803




ATTACHMENT #5

SECTION 3 COMPLIANCE REPORT

Eust be completed by svery contractor or subconteactor awarded a construction contract of 1000260 or fore
oft 2 Cemmunity Development Block Gramt (CEBG) praject.

Grantes: £erant ¥

£ racior:

Coniract Amount: %

Indlcate the efforts made fo diredt the emplovmeirt and other economic opporiunities geterated by HUBD
financlal assistance for housing aud com sty developmart programs, o the greatest extent Teasitile,
trward low and very low Income persons, particaiarly those who ars reciplents of government assistance
for hoasing, Cheek all that apply

Aftempted fo reornit low-income vesidents frswgh local advertisiog medin, signs prominently
displaved at the project site, contracts with commmnity organizations and public or private agencies operating
witlin the metrapoliten ares or nonmetropotitan connty in which the Section 3 coverad program or project is
{ocated or similar methods.

Participated in a HUD program ot other progeam which promotes the training or employment of
Seetion 3 residents,

Partivipated i 2 HUD program ot other progrin whish prometes the award of contracts 1o business
copcerns which mest the definifion of Section 3 business Concans.

Coordinated with Youthbuild Prozrams administered in the metropolitan area in which the Section 3
covered project Is located.

Other. Eescriber

Job Cabegory Hiafl New Hires Tralness Total # staff Total staff
Toral # Total # of new hours for new honrs for
Total g Section 3 hiresfradiees that are hires that are Qoo 3
Fmplovaes Emplayees Section 3 residents Setion 3 snplayes
residents

Profassionst

Tashnician I

Office/Clerical

Consiruction:

Eigt by trade:

Subsmit to Grantse or Graniee’s Representative within 15 days afier your contract iz complats,




Community Developaent Block Grant Program (CDBG)
Depariment of Development
City of West Allis, 7325 W, Greenfield Ave,
Wst Allis, Wi 53214
414-302-840d

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enferprize
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1e.  Community Development Block Grant Program (CDBG)
: ; Department of Development
BT ALLIE City of West Adlis, 7525 W, Greenfield Ave.
West Allis, W1 53214
A14.302-8460

Section 3 Qualification far Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

TTT¥ Plense chreis il ment Appiag e chvler St beat deserihe veur Comtrichs isihesy BecdtBibnie Cada. oo )
. While Amerbens
F Dioek Amencng
3 Hafve Americons
4. Hispanic Avecesns
B AceandPacific Aunsericans
. Hgsadac Sovs
Wbt s e pthecilv® (Clack oy nne bog) B Hspanic & Mem-Hispanic
L wpnar Bwsinesa (3% ow e D By 5 Woenain oI ¥es Q M
Topeaf Bwslanss s T Copoention. B Panimershig £ Joinl Yentuze I Sele Proprieiniship

¥rvar Canfrecior Tax Identiibaiion Masder:

Yo DLIRS Simbern

Jauiidunds vesidiag in Milwaahos, Waskeshy, Washingon and {rguwkes Counties whe meg e e Bl st Torth Msm car gy
a4 Heotlon 3 Bugias,

arsmma PRI Eut&i iur ynmﬁ Iull%l‘mh‘i g, .
g B wong £l hasloses, within ar shewe thy wnﬂf inseed four s

Fonwrhaibnl Tmoime Limis
B
H S5
- & Fab 0
E] p R
g 7550
) FHT A
B 287058
7 g
W i i
o Yeu, |l within o bedow the fsoome smge sted for avy houselokd stee
3 Mo, oy Encies bs aleer the dncome mape listed for my hrusehold sive.
im: Tder ol iwtads o proride (had dndimesiion,

| zeriify shus elts Snfonmution b i ond correct 8o the Dest of my buoeleddpe.

Husiness Mo
Pasiness doddress

Flease Print Ouenes Mo

Hignatare e

Bl ohl B TR PO S S A o]

32



ATTACHMENT #6

¥y st be paid not less than the waoe rals
in the schedile posted with this Notice for the
kingd of work you perform.

You must be paid not less thars one and one-hatf
times vour basic rate of pay for all hours worked
cwver 40 2 week, Thers are Some excephions.

Apprentice rales apply only 10 apprentices
properly registered undsr approved Federal oy
State apprenticeship programs.

If you do not recelve proper pay, coatact the
Contracting Officer listed below:

5".3‘.93" srsi e ¥ reckegmont

& U3 Sepifeik

s AR, Momorme PRI %
Fhoua A RS0
fax ERERe e ot

ar you may contact the nearest office of the
Wage and Hour Division, U.8. Department of
Labor, The Wage and Houwr Division has ofiices
in several hundred communities througheout the
country. They are listed in the U5, Government
section of most telephone directories under: -
U.5. Department of Labor _
Emplovment Standards Administration

t5.5. Depariment of Labor
Empiiyrnent Starniimds ;
Addusiniabalion

e arwd Hour Seasion
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Attachment #8
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U5, Depariment of Labor Form Approvad

Wage and Hour and Publiz STATEMENT OF COMPLIANCE Budget Bureau No. 44-R1053
Contracts Division
Date:
I . , fio hereby stale:
{Name of signatory parly et}
{1) That | pay or supervise the payment of the persong employad by . o1t dha
{Contractar or Subeontractorn)
; that during the payroll commencing on the
tBuilding of work)
day of Fiits gncing e day of , 4B peisons employad o said project have

been paid the Tull waekly wages eamed, that ng rebates have boan or wil] be made sither directly or indirectly to 2r on beladf of said Contracter or
Subeontracior from the full weekly wages eamed by any person and that no Seducions have beer made either dinsctly or indireclly froim the full wages sarmed
by any persen, gthet than permissible deductions as defined in Regulafions, Part 3 {28 CFR Subllle A), issued by the Sscretary of Labor under the Copeland
Act, as amended (48 Stal, 845,53 Stat. 108, 72 Stat. 967; 78 Stat. 357; 40 L.8.0. 874}, and described below:

(2) That any payralls othersis2 under fhig contract required 1 be submitted for the above perod arg sorfaet and complate; that the wage rates for labowers
o7 mechanics contained thersin are not less fhan the applicabie wane rales contalned In any wage determinalbion incotporated inlo the costract; thal the
classifications set forth therains for @ach lzbarer or mechanic conftree with the wark he paifarmed.

{3) That apy appeenticas smployed in the above parad are duly regisiered in a bona fde apprenticeship progran ragistered with 8 State appremticeship
agency recegaizad by the Tursay of Anprenticeship and Training, United States Ueperiment of Labor, or # ne such resogrized agency exists in @ Stete,
are registered with {he Bureau of Apprenficeship and Trainmg, United States Depariment of Labor.

{#} That:
{8} WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

{3 in sddition to the basis hously wane rates paid 1 each laborer or mechanic Beted in Sie anove refetenced payrol, paymants of
fringe benefits as listed in the confract have bean or will be mads o appropriste programs for the benef® of such ermployees,
exsept asroted in Seclion 41C) balow.

{5} WHERE FRINGE BENEFITS ATE PAID IN CASH

L1 Each tabores or mechanic hsted in the above referances peyrod has bean pald &5 ndloated on the &yl an amount not less than
tha sum of the epplicables basis Rourly wage rale pies the mount of the teauired finge benefils as listed in the sontract, extent
as noted in Section 4{c) below.

o} - EXCERPTIONS
EXCETTION (GRAET) EXPLANATION

Rematks

Mame and Title

Slgaature

e T
A A e
e

The wilkd falaification of any of the above sisternents may stbject tha sontraclor or subcontractor to Civik or eriminal prosecition. See Baction 10071 of Tille
18 and Seclion 231 of Title 3 of the Usited States Cade.

Form WH-348
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Attachment #9

INTRODUCTION:

- The intert of the indiens Qcoupationad Suftly amd Heakth Act of

194, Indiana Cmde 22-8-1 1, i o assuve, su f27 a8 possible, safemd
haadthiid working conditions for e warkess in the S,

The Tndiana Deparimerstof Labor Iws primary responsibility for
atinistering anmd enforsing the Act snd the safoty and Beaih
slanduds promulgated urder fis prowisions,

Bequirements of the Act include the foflowp:

EMPLOYERS:

Haeh erplover sholl establish and wwlutiin conditions of woek
which are reasonably safh and heaishiul for amployesy and free from
reeogaized hazards thal are ing, of fikely to couse dewth or
"‘—ﬁh‘iﬂbﬁ rduvsival harm @ anplayees. " The Act furher requires thag
employers comply with the Oceupahicnat Safery and Healli:
Standurds, Rafee and Regulations.

EMPLOYERS:

All employens shall comply with ectupationsl sufily and health
standards and o} mles, regalstions, ond veders Jssned wider the Act
wikich ave applicsble te theis own actions and conduw.

INSPRCTHIN:

The Aw reeeices that an oppoctunity be previded for smployees and
thuir rpresentatives to briig passible safery snd health violaficas t0
the attentios of the D.r.anmcm of Labor iaspector {e avder te sid the
imspection.  This requirement mioy be fdfiled by allowing a
represapsative of the ersplagees and 1 reprssoniative of the erypoyer
I scoompray the inspector durlag inspeetion. Wheto there i ne
amsployee reprosentstive, 5o inspostor shull gensell with a
reasmanie uinber of employess.

COMEPLAINT:

Epployass have fhe tighr ro Bl 2 onmplaias whl the Depsrinen: of
Lalor, Theere sliafd he an inspection whare resscnale grarmids axisy
for the Depossear of Laboz to believe there may e o hansid
Thuless preremdsabon s gives by the employees complaining 1o weieass
shelr sames, they wil} be withheld from the employer. Telepdions
Numbe: (317) 24516935,

The Acl provides that no smployer shali disgharge, saspend or
athicrvie diseriminate i tomms of conditiens of ermpluyment sgeinst
any emplogecs for their faitvre or wiwal v engege I wal
peaeives or for Fling 4 sompiaiel, et fying o ofienwise soling tn
exeroise Ihelr ights wnder e Ak,

Employees whe belfevs hwy huve been distriminated sgsmst may
e compiaint with te Deperment of Laber within 30 days of the
aliepud discimisation. Blemse noto thas extonsiots of fhe Wday
fing requirement sy be gmnted umler cemsin spevial
citezamsizeces, suiy as whore the emplover has concaated, of wisied
the empioyee regarding the grounds for discharge. However, 4
grisvance-athiitation proceeding which is pending would aet be
consifered ustification for an extengian of the 3d-day filing peried.
The Cennnzsiener of Labee siiall invastigaie said compiing and
upcm findting, discrizniunion in vioknion of the Act, shall ander the
employer Yo provids neesssary taHal 10 the employees, Thig vetied
iy includs rehiring, reinstaimnent fo the job with back pay, and
resioritien of seniority.

Al smiployees s oko offorded protestion Trom dsgtimiunition
sclor Ferderal Ooenpationss Swibty amd Healih Act aml may file 4
complaint with the 135, Saretary of Lakor within 30 days of the
ubteged dlsceinination.

VIOLATION NOTICE:

When st alleged viotion of sy peoviston af e Azt iy sgewrsd,
the Degurtment of Ladbor shad prompils st o watien ortler io the
nploven, who shall be requied o post U pm.jma'!y 76 vy the
place where e slleped viokation seowrred witi § s mads sefo nad
capived safopmmds ark povided or 3 days, wihicheve i3 lenges

11 AND HEALTH PROTECTION ON T 108

PROPOSED PENALTIES:

The Act provides e CHEL pemalties of not avere dian $7,600 fur
cach sarious viointon end for CIVIL perelties of up to 37,000 for
cnch non-gerions vislation, Any employor whe faiks fo coment o
vighiion within the preseribed abaternent pericd may be assessed 2
CIVE. pengler of not more that 37000 for cach day beyord the
abatement date during which such vielaton continess, Alsa, ay
emphower wis: knowingly or sepeatedly violates the Act may be
assensed CTVIL peoalties of nat mare dhan STGOUC for ench
violatton, A minimum penalty of $3,000 amy be imposed for each
Eewing wivtetion. A wickition of posiing requitements can bring
u penalty of np 1o 37,000,

VOLUNTARY ACTIVITY:

Tha Ach enaourages offorts by labor and magagemenl, before the
Depariment of Labar inspections, 30 nhuee injures and Blovsses
arteing ouf of smpityniens

The Act snsages coplopers and prophyyes o reduce warkpiace
hazerds volintaly and to develop and impeeve 3ibty and health
srograns i afl workplaees and industrics.

Such zeoperstive aetion woubd Initially fosus on e identification
aned ebievination of hasaeds Tl ooutd oaivas death, gjary, or Nness
0 employent aid supersisors,

The Ast ;::m-um o consultalion service to sesist in vahméiry
complisnes and give resummendations fin Gie abatoment of eited
Vindatiens. This sorvioe 18 availsble upon & writien regueil Fomns the
erployer b e Bureat of Salkey Eduertion mad Training {ReSEE,
Teiephene HNumber {317 233 AR,

COVERAGE:

The Aot doss nel cever thoss hired for domestic sardos o orabout
& privaie hosve and dhose evered by 2 fiderat agency. Those
exermmai from tee Aot's soverage bichuds coployens in martime
services, whi are covored by (L%, Depariment of Laber, and
employoss in almuls anergy metivities who are covered by the
Atoquie Eergy Cotanission,

NOTE:

Tinder & pian zpproved Mazeh 6, 1578, by he UL Deparrent of
Lubey, Goaupations =f Safety wnil Health Adnsinistration (OSHA), he
Sisie of Indiann is providing job safely and health pratection far
wierkers droughot the Saw, O8HA will moniror the opertion uf
= plan o assare dea somtimied gpproval [z merited, Any poson
maymiske 7 camplaint regarding o Stane adminisieaion of tis plan
direily 1o the OSHA Replons! Gffice.  Regionsl Aderndstrator,

Region V¥, U5, Dapsrisnt of Laber, Gocupational Safoty and
el Administation, 330 Sowh Deasior Steet, Chiceg, Blineis
G663, Telephone Mumber {312) 333-2320.

MUORE INFORMATION:

TNIIANA DEPARTMENT OF LABOR
AGZ Wesh Washingion Sweet, Rovm Wips
inhaegpolis, mdans 8820

Teleghaomer {317} 232-2658

T vgdee: 18007433533

Faw: (1173 2333790

tedcerat: Wtndtowarsiate i usdol

{ J
Fmi Do

Lors Torres
Cammssioner of Labor

EMPLOYERS: This poster must be displayed prominently in the workplace.
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General Decision Number: WI120001 08/03/2012 WI1l
Superseded General Decision Number: WIZ0100001
State: Wisconsin

Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha
Counties in Wisconsin.

BUTLDTNG CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Modification Number Publication Bate
01/06/2012
01/13/2012
02/03/2012
03/02/2012
05/04/2012
07/06/2012
08/03/2012

GY O W RO

ASBEO205~001 06/01/2001
Rates Fringes

Asbhestos Removal

worker/hazardous material

handler .
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbhestos or not...vevi v nns $ 17.90 4.45

BOILO1C7-001 01/01/2012
Rates Fringes

BOILERMAKER
Boilermaker........cvuvnen. S 31.09 25.71
Small Boiler Repair (under
25,000 lbs/hr) ..o ieennnn $ 26.91 16.00

BRWT0005-001 06/01/2011
Rataes Fringes

TERRAZZO WORKER. vt vvuvcencccoonnn 5 30.70C 15.75
TILE LAYER. . ..o inininnnncannaana $ 29.70 15.75

BRWIQ008-001 06/01/2011

http://www.wdol.goviwdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012
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Rates Fringes
BRICKLAYER. . .. cvocortcennccnacans § 35.58 16.07
CBRNI0008-003 08/01/2011
Rates Fringes
Marble Mascoh....euveecnrnvrnnenne -5 35.58 16.07
cARPO264-001 06/01/2008 -
Rates Fringes
Carpenter & Soft Floor Layer
(Including Acoustical work
and Drywall hanging;
Excluding Batt Insulation)....... $ 31.38 16.03
cARP2337-002 06/01/2008
| Rates Fringes
MILLWRIGHT . . i et s s e v e s e nens 5 28.30 20.70
‘camP2337-008 06/01/2009
Rates Fringes
PILEDRIVERMAN. . oo v vurrinneennenns $ 28.11 21.08
‘miECOs92-001 O6/01/2012
Rates Fringes
ELECTRICIAN. . v iv it i c it ace v s aann $ 32.20 2l.64
* ELECO494-003 06/01/2012
Rates Fringes
Sound & Communications }
Installer.......cvveeencnnnn $ 16.47 14.84
Technician...oovveveeaneennn $ 24,75 16,04

Instzllation, testing, maintenance, operation and servicing of
all sound, intercom, telephons interconnect, closed circuit TV
systems, radio systems, background music systems, language
laboratories, electreonic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radioc frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where reguired for the protection of the wire or
cable, but does not mean a complete condult or raceway system.
work covered does not include the installaticon of conduit,
wiremold or any raceways in any new construction, or the

http:/fwww.wdol.gov/wdol/scafiles/davisbacon/WIi.dvb?v=6 8/6/2012
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installation of power supply outlets by means of which external
electric power is supplied to any of the foregeing equipment or
products

ELEV0015-001 01/01/2012

Rates Fringes
ELEVATOR MECHANTIC. . o vn it e v eoeean. $ 42.86 23.535
EFOOTNOTE:
PAID VACATION: % of regular basic for employees with mors
than 5 years of service, and 6% for 6 months to 5 years of
service.

PAID HOLIDAYS: New Years Day, Memocrial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGI013%-001 06/01/2011

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator
Group L. ii i $ 39.16 18.85
Group Z. ... viiininneenennnn 3 38.66 18.85
Group 3... ittt incannnnnn $ 38.186 18.85
Group 4...eiiiniinionrananen 5 37.47 18.85
Group S.cirin it neannnnn S 35.59 18.85
GroUD Biveneninnnnnnenenenna S 30.44 18.85

HAZARDOUS WASTE PREMIUMS:

EPA Level "A" Protection: $3.00 per hour
EPA Level "B" Protection: $2,00 per hour
EPA Level "C" Protection: 31,00 per hour

POWER EQUIPMENT OPERATCRS CLASSIFICATICONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
50.50 additional per heour per 100 tons or 100 ft of boom
over 200 £t or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranhes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/cr jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 1lbs and over; Caisson

http://www.widol.gov/wdol/scafiles/davisbacon/WI11.dvb?v=6 8/6/2012
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Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi~Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 ibs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge tvpe); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver {over 27F); Concrete Spreader and

Distributer; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Rackhoe
(tracteor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted}; Hoist {tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bitumincus Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railrcad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill COperator
and Blaster; Percussion Drill Operator; 2ir Track Drill
and/cr Hammers; Gantrys (under 20,000 1bs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (1485 or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldezer, End Loadexr {(under 40 hp);
Trencher (chain type, buckef under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks): Personnel Hoist, Telehandler over 8000 lbs:
Robotic Tool Carrier with cr without attachments

GROUP 6: Tampers - Compactors (riding type}; Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers {small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch};
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators {(milling machine), Farm or Industrial Tractor
Mounted Eguipment; Post Hole Digger; Fireman {asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal}; Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat};
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches {small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Hoists; Pumps (well points);
Combination Small Egquipment Operators

* TRONOOOB-005 07/01/2012
Rates Fringes

IRONWORKER. .. .o v it i i $ 30.51 22.72

http:/iwww.wdol.gov/wdol/scafiles/davisbacon/WIl.dvb?v=6 8/6/2012
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Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

LABCO113~001 06/06/2011

Rates Fringes
LABORER
(1) General Laborer
{Including Plaster Tender)..$ 28.82 15.61
(2) Bir & Electric
Equipment, Mortar Mixer,
Scaffold Builder, Erector,
and Swing Stage............. 5 28.93 15.61
(3) Jackheammer Operator,
Gunnite Machine Man......... $ 29.04 15.861
(4) Caisson Worker - Topman.$ 29.13 15.61
(b) Construction Specialist.$ 29.29 15.61
(6) Nozzleman..... e eeneaaa $ 29.33 15.61
{7) Caisson Work............ 5 29.48 15.61
{8) Barco Tamper............ $ 30.04 15.61
LABOC113-010 06/06/2011
Rates Fringes
Asbhestos Laborer
Asbestos Abatement
{Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... $ 28.82 15.61
PATND781-001 06/01/2012
Rates Fringes
Painters:
(1) Brush, Roller........... $ 29.52 1i8.79
{2) Spray & Sandblast....... 3 30,27 18.79%9
{3) Drywall Taper/Finisher..$ 29.87 18.75
* PAIN1204-002 06/01/2012
Rates Fringes
Y/ 1 ) - S 5 34.19 18.25
PLAS(0599-004 05/31/2010
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 30.87 16.33
* PLASG599-005 07/01/2012
Rates Fringes
BLASTERER. .. . it i ittt iveanenn 5 31.56 18.18

hitp://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=6 8/6/2012



PLUMO0O75-001 G6/01/2011

Fringes
PLUMBER (Including HVAC work}....$ 36.97 17.47
BLUMOGO1-001 12/04/2011
Rates Fringes
PIPEFITTER (Including HVAC
WOTK) v et et et i ieneteinassnansnns S 38.26 15.14
* SFWI0183-001 07/01/2012
Rates Fringes
SPRINKLER FITTER. .....ctcvannnn 5 38.05 23.05
SHEEQ0(018-001 06/01/2011
Rates Fringes
Sheet Metal Worker {(Including
HVAC duct work and
Technicians)..oveeiernreneenenn 5 37.20 17.01
SUWI2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Inmsulator......c...vmena.. S 25.36 8.37
Laborers:
Concrete Worker........co0.. 5 16.34 3.59
Landscape. ..o iivennn oo 5 8.73 8.40
ROOFER. . cce i nnaonunnomuncaan 5 18.01 3.28
Tile & Marble Finisher......... 5 13.89 7.43
TEAMO039-004 05/01/2010
Rates Fringes
TRUCK DRIVER
1 & 2 Bxles.. e enncnas $ 25.09 15.20
3 or more Axles.....cceue.. 5 25.24 15:.20
WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Unlisted ciassifications needed for work not
the scope of the classifications listed may be added after

included within

http://www.wdol.gov/wdol/scafiles/davisbacon/W11.dvb?v=6
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award only as provided in the labor standards contract clauses
{Z9CFR 5.5 {(a} (1) (ii)}.

The body of each wage determination lists the classification
and wage rates that have been found te be prevailing for the
cited type(s! of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union.

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Fxample: PLUM0198-0G5 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
unicn number or district council number where applicable
i.e., Plumbers Local 01%8. The next number, 005 in the
example, is an internal number used in processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negotiated rate/collective bargaining agreement which would be
July 1, 2011 in the zbove example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULA2004-007
5/13/2010. SU indicates the rates are not union rates, LA
indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/201C, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial declision in the matter? This can
be:

an existing published wage determination
* 5 survey underlying a wage determination

http:/Fwww.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=0 8/6/2012
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*# a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance {additional classification and rate) ruling

On suzrvey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the arez in which the survey was conducted
because those Regicnal Offices have responsibility for the
Davis—Bacon survey pregram. 1f the response from this initial
contact is not satisfactory, then the process described in 2.}
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.3. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.} If the answer to the question in 1.) is ves, then an
interested party {thcose affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
{See 28 CFR Part 1.8 and 2% CFR Part 7). Write to:

Wage and Hour Administrater
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the reguestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION

http://www.wdol.gov/wdol/scafiles/davisbacon/WI11.dvb7v=6 8/6/2012
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