CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
CONMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distribution:

Original 1 - Clerk

Original 2 - Owner

Copy - Department of Development

PROPERTY DESCRIPTION:  5831-35 W. National Avenue
TAX KEY NUMBER; 438-0453-000

IMPROVEMENTS (General).  See attached Exhibit A — Federal Contract Provisions, Exhibit B - Wage Decision ,
Exhibit C - General Contractor Proposals, Exhibit D — Facade Grant Budget,

TIME OF PERFORMANCE: By Aprit 30, 2020

TOTAL AMOUNT OF CONTRACT: Not to exceed $30,000

THIS AGREEMENT, entered into by and between Simon Says “Invest” LLC,, 5831-35 W. National Avenue, West Allis,
Wisconsin (hereinafter referred to as the "OWNER?"), and the City of West Allis, a municipal corporation of the State of
Wisconsin (hereinafter referred to as the "CITY").

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Work may commence in accordance with approved performance and work schedules.

WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfillment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

L FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.
OWNER agrees time is of the essence and will meet all deadlines; any schedules as herein set forth, and
is required to:

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B. Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.

C. Comply with time schedules and payment terms.
D. Make no changes to the building facade without Department of Development approval for a period

of five (5) years from and after completion of the facade improvements, except for maintenance
and changes to sign fascia for new tenants.



.

E. The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Labor
Standards Provisions hereby incorporated and made part of this contract as Exhibit A — Federal
Contract Provisions. Further, Exhibit A must be made part of any contract for work to be
performed under a contract by and between the owner and contractor.

F. Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
Wage Decision dated November 15, 2019 hereby incorporated and made a part of this contract as
Exhibit B - Wage Decision. The owner is responsible for incorporating the wage decision into the
contract for work to be performed under a contract by and between the owner and contractor.

G.  Attached is Exhibit C - General Contractor Proposal utilized in the development of the
Commercial Fagade Grant Budget.

H. Attached is Exhibit D — Fagade Grant Budget outlining the private and public participation in the
improvements to the Property.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submitted no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS.

A This contract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER'’s compensation (as listed on Page 1 as the "Total Amount of Contract") or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such reduction).

B. In the event of such modification or reduction, the parties shall agree upon the portions of the
contract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
United States Postal Services as "Certified Mail, Return Receipt Requested,"

addressed to the OWNER at:

Simon Says “Invest” LLC
Attn:  Chris Kuranz

5831-35 W. National Avenue
West Allis, WI 53214

and to the CITY at:

John F. Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
delivered upon receipt by the addressee.

TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be undertaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance", which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
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Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

CONDITIONS OF PERFORMANCE AND COMPENSATION.

A

Performance. The OWNER agrees that the performance of work, services and the results
therefore, pursuant to the terms, conditions and agreements of this Contract, shall conform to such
recognized high professional standards as are prevalent in this field of endeavor and like services.

Place of Performance. The OWNER shall make the facade improvements to the following
property:

5831-35 W. National Avenue
West Allis, WI 53214

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
acceptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactery completion of the
facade improvements under this Contract an amount not to exceed the maximum as indicated on
Page 1 under "Total Amount of Contract", inclusive of all expenses, it being expressly understood
and agreed that in no event will the total compensation to be paid hereunder exceed said maximum
sum for all of the required improvements. OWNER shall submit such invoices, statements, checks
and other evidence of payment as the Department may require to verify the amount of
reimbursement due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates Exhibit A Federal Labor Standards Provisions and Exhibit B General
Wage Decision.

Approved as to form this day

of

, 2019,

Kail Decker, City Attorney

CITY OF WEST ALLIS Simon Say “Invest”, LLC

By:

Date:

By:

John F. Stibal, Director
Director of Development

Date:

Countersigned:

By:

Date:

Peggy Steeno
Director of Finance/Comptroller/Treasurer




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
FACADE DEMONSTRATION PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds. The OWNER
will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of the
CONTRACT.

l. Non-Discrimination.

A. Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part 1, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance.

B. Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C. Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

I Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A. The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. It will take affirmative action to insure that applicants for employment
are employed, and that employees are treated during employment without regard to their race, color, religion, sex,
handicap or national origin. Such action shall include, but not be limited to, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices to be provided by HUD setting forth the provisions of this
non-discrimination clause.

B. The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C. The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard commercial supplies or raw materials or contracts covered under 24 GFR Part
570 and will require all of its contracts for such work to incorporate such requirements in all subcontracts for work done
with funds provided under 24 CFR Part 570.

Hi. Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban
Development Act of 1968, as amended, and implementing regulations at 24 CFR Part 135, requiring that to the greatest
extent feasible, opportunities for training and employment be given to lower income residents of the Project area and
contracts for work in connection with the Project be awarded fo eiigible business concerns which are located in or owned
in substantial part by persons residing in the area of the Project.

4



\VA Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V. Drug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will otherwise
comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder.

VI Federal Management and Budget Requirements and Procurement Standards.

A The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B. All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised.

C. OMB Circular A-110.
VII. Environmental Review. OWNER will cooperate with the City in carrying out the following:

A Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570.

B. Is authorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VIIL Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.S.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 4693, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title Il and the acquisition requirements of Title Il of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XL Flood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XII. Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notify HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the EPA.

XllI.  Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations.

XIV.  Religious Entity. As a general rule, per CFR 24, Part 570.200(j)(3), CDBG funds may be used for eligible
public services to be provided through a primarily religious entity, where the religious entity enters into an agreement with
the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the provision of such
services:

(i) It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of



religion;

(i) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference o persons on the basis of religion;

(iif) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV. Fraud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars
($10,000) or imprisoned for not more than five (5) years, or both.

XVI.  Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A. Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B. Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C. Other remedies that may be legally available.

XVH. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A. The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects
covered by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly
persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are
under no contractual or other impediment that would prevent them from complying with the part 135 regulations.

Owner Initials City Representative Initials



Exhibit A — Federal Contract Provisions



Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
covered by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionaily and not less often than once a week, and
without subsequent deduction or rebate on any account
(except such payroll deductions as are permitited by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Labor which is attached hereto and made a
part hereof, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b)(2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
taborers or mechanics, subject to the provisions of 29 CFR
5.5(a)(1)(iv); also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benefits on the wage determination
for the classification of work actually performed, without
regard to skill, except as provided in 29 CFR 5.5(a)(4).
Laborers or mechanics performing work in more than one
classification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer’s payroll records accurately
set forth the time spent in each classification in which
work is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(ii) and the Davis-Bacon poster (WH-
1321) shall be posted at all times by the contractor and its
subcontractors at the site of the work in a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which is not
listed in the wage determination and which is to be
employed under the contract shall be classified in
conformance with the wage determination. HUD shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination; and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits, bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the laborers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

(c) In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree on
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, including
the views of all interested parties and the recommendation
of HUD or its designee, to the Administrator for
determination. The Administrator, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(1)(ii)(b) or (c) of this paragraph, shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(iii) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bona fide fringe
benefit or an hourly cash equivalent thereof.

(iv) If the contractor does not make payments to a trustee
or other third person, the contractor may consider as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification; hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
in Section I(b)(2)(B) of the Davis-bacon Act), daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section {(b)(2)(B) of the Davis-
Bacon Act, the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicated in writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost incurred in providing such benefits.
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee. The payrolis submitted shall set out
accurately and completely all of the information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually identifying number for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the  Wage and Hour Division  Web site  at
http://www.dol.gov/esa/whd/forms/wh347instr.htm or its
successor site. The prime contractor is responsibie for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain. the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract, but if the agency is not such a party, the
contractor will submit the payroils to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violation of this subparagraph for
a prime coniractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for its own records, without weekly submission
to HUD or its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
“Statement of Compliance,” signed by the contractor or
subcontractor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroli for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5(a)(3)(i), and that such information is
correct and complete;
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(2) That each laborer or mechanic (including each helper,
apprentice, and trainee) employed on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate, either directly or indirectly, and
that no deductions have been made either directly or
indirectly from the full wages earned, other than
permissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in the applicable wage determination
incorporated into the contract.

(c) The weekly submission of a properly executed
certification set forth on the reverse side of Optional Form
WH-347 shall satisfy the requirement for submission of the
“Statement of Compliance” required by subparagraph
A.3.(ii)(b).

(d) The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or criminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

(iif) The contractor or subcontractor shall make the
records required under subparagraph A.3.(i) available for
inspection, copying, or transcription by authorized
representatives of HUD or its designee or the Department
of Labor, and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available, HUD or its designee
may, after written notice to the contractor, sponsor,
applicant or owner, take such action as may be necessary
to cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
29 CFR 5.12.

4. Apprentices and Trainees.

(i) Apprentices. Apprentices will be permitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or if a person is employed in his or her first 90
days of probationary employment as an apprentice in such
an apprenticeship program, who is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registered or otherwise employed as stated above,
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality other than that in
which its program is registered, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly
rate) specified in the contractor’'s or subcontractor’'s
registered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice’s level of progress,
expressed as a percentage of the journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. If the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevails for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. In the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(if) Trainees. Except as provided in 29 CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performed unless they are
employed pursuant ‘,to and individually registered in a
program which has received prior approval, evidenced by
formal certification by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administration. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee’s level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. If the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determination unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefits for apprentices. Any
employee listed on the payroll at a trainee rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shali be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition,
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program, the contractor
will no longer be permitted to utilize trainees at less than
the applicable predetermined rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 29 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor wiil
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to include these clauses in any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment. A breach of the
contract clauses in 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided in 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Relfated Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising out of the labor standards provisions of this
contract shall not be subject to the general disputes
clause of this contract. Such disputes shall be resolved in
accordance with the procedures of the Department of
Labor set forth in 29 CFR Parts 5, 6, and 7. Disputes
within the meaning of this clause include disputes between
the contractor (or any of its subcontractors) and HUD or
its designee, the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that neither it (nor he or
she) nor any person or firm who has an interest in the
contractor’'s firm is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 29 CFR 5.12(a)(1) or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24.

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12(a)(1) or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(ifi) The penalty for making false statements is prescribed
in the U.S. Criminal Code, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C.,
“Federal Housing Administration transactions”, provides in
part: “Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5,000 or imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor ‘because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such {aborer or mechanic in any workweek in which the
individual is employed on such work to work in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2) Violation; liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1) of this paragraph, the contractor
and any subcontractor responsible therefor shall be liable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States (in the
case of work done under contract for the District of
Columbia or a territory, to such District or to such
territory), for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards,
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, inthe sum of $10 for each
calendar day on which such individual was required or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withholding for unpaid wages and liquidated
damages. HUD or its designee shall upon its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld,
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpaid wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) No laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary, hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and failure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 et seq.

(3) The contractor shall include the provisions of this
paragraph in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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"General Decision Number: WI20190001 11/15/2019
Superseded General Decision Number: WIZ20180001
State: Wisconsin
Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha

Counties in Wisconsin.

BUILDING CONSTRUCTION PROJECTS (Does not include residential
construction consisting of single family homes and apartments

up to and including 4 stories)

Note: Under Executive Order (EO) 13658, an hourly minimum wage
of $10.60 for calendar year 2019 applies to all contracts
subject to the Davis-Bacon Act for whichvthe contract is
awarded (and any solicitation was issued) on or after January
1, 2015. TIf this contract is covered by the EO, the contractor
must pay all workers in any classification listed on this wage
determination at least $10.60 per hour (or the applicable wage
rate listed on this wage determination, if it is higher) for
all hours spent performing on the contract in calendar year
2019. 1If this contract is covered by the EO and a
classification considered necessary for performance of work on
the contract does not appear on this wage determination, the
contractor must pay workers in that classification at least the
wage rate determined through the conformance process set Fforth

in 29 CFR 5.5(a) (1) (ii) (or the EO minimum wage rate,if it is

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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higher than the conformed wage rate). The EO minimum wage rate
will be adjusted annually. Please note that this EO applies to
the above-mentioned types of contracts entered into by the
federal government that are subject to the Davis-Bacon Act
itself, but it does not apply to contracts subject only to the
Davis—-Bacon Related Acts, including those set forth at 29 CFR
5.1(a) (2)-(60). Additional information on contractor
requirements and worker protections under the EO is available

at www.dol.gov/whd/govcéntracts.

Modification Number Publication Date
0 01/04/2019
1 02/01/2019
2 05/17/2019
3 07/19/2019
4 08/02/2019
5 11/08/2019
6 11/15/2019

ASBE0205-001 06/01/2001

Rates Fringes

Asbestos Removal

worker/hazardous material

handler
Includes preparation,
wetting, stripping,
removal, scrapping,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain

asbestos or not............. $ 17.90 4.45

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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BOIL0107-001 01/01/2017

Rates
BOILERMAKER
Boilermaker................. $ 35.65
Small Boiler Repair (under
25,000 1bs/hr)..... ... $ 26.91
BRWIOO05-001 06/04/2018
Rates
TERRAZZO WORKER. . ...... ... $ 33.83
TILE LAYER. ... e i ieinen $ 32.83
BRWI0008-001 06/01/2018
Rates
BRICKLAYER. . ..ottt i i iiii i $ 38.03
BRWI0008-003 06/01/2018
Rates
Marble Masom......uoveeieeunennnn. $ 38.03
CARP0264-001 06/01/2016
Rates
Carpenter & Soft Floor Layer
(Including Acoustical work
and Drywall hanging;
Excluding Batt Insulation)....... 5 35.78

https://beta.sam.gov/wage-determination/W120190001/6/document
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CARP2337-002 06/01/2016

Rates Fringes
MILLWRIGHT ... ... . i $ 29.98 21.53
ez 0wz
Rates Fringes
PILEDRIVERMAN. ........ ... $ 31.03 22.69
mmcvsseon osovzms
Rates Fringes
ELECTRICIAN. ... vttt e iie e $ 39.31 24.69
mzcwseons ooz
Rates Fringes
Sound & Communications
Installer.......... ... ..., $ 19.56 15.78
Technician.................. $ 28.99 16.25

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language
laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six

months or more where required for the protection of the wire or

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the
installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment oxr

products

ELEV0015-001 01/01/2019

Rates Fringes
ELEVATOR MECHANIC................ 5 49.47 34.125
FOOTNOTE :
PAID VACATION: % of regular basic for employees with more

than 5 years of service, and 6% for 6 months to 5 years of
service.

PAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after

Thanksgiving, and Christmas Day.

ENGIO0139-001 06/03/2019

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA

COUNTIES

Rates Fringes

Power Equipment Operator
Group l....oviiiiinninnnn. $ 46.66 22.20
GTOUD 2. ii it ieeeeeiea $ 46.16 22.20
Group 3. ...t $ 45.66 22.20
Group 4..... ... S 44.97 22.20

https://beta.sam.gov/wage-determination/WI20190001/6/document 12/12/2019
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GIOUD 5.ttt $ 41.79 22.20
Group 6..... it $ 36.64 22.20

HAZARDOUS WASTE PREMIUMS:
EPA Level ""A"" Protection: $3.00 per hour
EPA Level ""B"" Protection: $2.00 per hour

EPA Level ""C"" Protection: $1.00 per hour
POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
‘measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of

$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 1bs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or

horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 1lbs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling

Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (14S or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp);
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 lbs;

Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tomns); Boats (Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators {(milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal); Air, Electric,

Hydraulic Jacks (slipform); Skid Steer Loaders {(with or

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019



beta.SAM.gov Page 8 of 15

without attachments); Boiler Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Hoists; Pumps {(well points);

Combination Small Equipment Operators

IRONOOO8-005 06/03/2018
Rates Fringes
IRONWORKER. . ... covviiin i, $ 34.88 27.772

Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor

Day, Thanksgiving Day & Christmas Day.

LABO0113-001 06/04/2018

' Rates Fringes
LABORER

(1) General Laborer

(Including Plaster Tender)..$ 31.34 20.15

(2) Air & Electric

Equipment, Mortar Mixer,

Scaffold Builder, Erector,

and Swing Stage............. 5 31.45 20.15

(3) Jackhammer Operator,

Gunnite Machine Man......... $ 31.58 20.15

(4) Caisson Worker - Topman.$ 31.67 20.15

(5) Construction Specialist.$ 31.86 20.15

(6) Nozzleman........oovuuu. $ 31.89 20.15

(7) Caisson Work............ S 32.04 20.15

https://beta.sam.gov/wage-determination/WI20190001/6/document 12/12/2019
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(8) Barco Tamper............ $ 32.63

LABO0113-010 06/04/2018

Rates
Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... $ 31.34
PAINQO781-001 06/01/2018
Rates
Painters:
(1) Brush, Roller........... 5 31.55
(2) Spray & Sandblast....... $ 32.30

(3) Drywall Taper/Finisher..$ 31.90

PAIN1204-002 06/01/2017

Rates
GLAZIER. . it i i i $ 36.09
[
Rates

CEMENT MASON/CONCRETE FINISHER...$ 33.95

PLAS0599-005 06/01/2017

Rates

https://beta.sam.gov/wage-determination/WI120190001/6/document
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PLASTERER. .. oo v i it i i e i ee e $ 32.65 22.55

oo werams
Rates Fringes

PLUMBER (Including HVAC work)....$ 40.27 21.47

mmos-on osoe/zs
Rates Fringes

PIPEFITTER (Including HVAC

WOrk) .o e $ 45.52 24.54

oo ooz
Rates Fringes

SPRINKLER FITTER................. $ 43.06 24.06

smmovg-oor os/ovzms
Rates Fringes

Sheet Metal Worker (Including

HVAC duct work and

Technicians) ... .o iniiinnn... $ 45.44 24.12

ewossz-oos oviorzs
Rates Fringes

TRUCK DRIVER

1 & 2Axles.. ..., $ 29.57 22.03
3 or more Axles............. $ 29.72 22.03

https://beta.sam.gov/wage-determination/WI120190001/6/document
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SUWI2002-002 01/23/2002

Rates Fringes
Asbestos Worker/Heat and
Frost Insulator.................. $ 25.36 8.37
Laborers:
Concrete Worker............. $ 16.34 3.59
Landscape. . v v iv it it 5 8.73 8.40
ROOFER . & ittt ettt e it e e e e e $ 18.01 3.28
Tile & Marble Finisher........... $ 13.89 7.43

WELDERS - Receive rate prescribed for craft performing

operation to which welding is incidental.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is i1l1ll, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic

violence, sexual assault, or stalking. Additional information

https://beta.sam.gov/wage-determination/WI20190001/6/document 12/12/2019
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on contractor requirements and worker protections under the EO

is available at www.dol.gov/whd/govcontracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses

(29CFR 5.5 (a) (1) (ii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate

(weighted union average rate).
Union Rate Identifiers

A four letter classification abbreviation identifier enclosed
in dotted lines beginning with characters other thén mTrsgt"t or
"TU"UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM0198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,

2014.

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA)} governing

this classification and rate.
Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion

date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a

new survey is conducted.
Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-OH-0010
_08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date

for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of

https://beta.sam.gov/wage-determination/WI20190001/6/document 12/12/2019
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each year, to reflect a weighted average of the current

negotiated/CBA rate of the union locals from which the rate is

based.

WAGE DETERMINATION APPEALS PROCESS
1.) Has there been an initial decision in the matter? This can
be:

* an exlsting published wage determination

* a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a position on
a wage determination matter

* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)

and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the

Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

https://beta.sam.gov/wage-determination/WI20190001/6/document 12/12/2019
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2.) 1f the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,

etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative

Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor
200 Constitution Avenue, N.W.

Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"

https://beta.sam.gov/wage-determination/WI120190001/6/document 12/12/2019
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City of West Allis
Department of Development
7525 W. Greenfield Ave.
West Allis, Wl 53214

Project Name/Address:

ANTI-LOBBYING CERTIFICATE

Certification for contracts, grants, loans and cooperative agreements funded with CDBG or HOME dollars

The undersigned Contractor certifies, to the best of his/her knowledge and belief that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal
loan, the entering into any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
making lobbying contracts to an office or employee of any agency, a Member of Congress, and officer or
employee of Congress, or an employee of a Member of Congress in connection with the Federal contract,
grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form — LLL,
“Disclosure Form to Report Lobbying,” in accordance with its instructions as amended by “Government
wide Guidance for New Restrictions on Lobbying,” 61 Fed. 1413 (1/19/96).

3. The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31 U.S.C. 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who fails to file the
required certification shall be subject to civil penalty of not less than $10,000 and not more than $100,000 for

each such failure.

Pursuant to 31 U.S.C. 1352(c)(1)-(2)(A), any person who makes a prohibited expenditure or fails to file or amend a
required certification or disclosure form shall be subject to a civil penalty of not less than $10,000 and not more

than $100,000 for each such failure.

The Contractor, , certifies or affirms the
truthfulness and accuracy of each statement of its certification and disclosure, if any. In addition, the Contractor
understands and agrees that the provisions of 31 U.S.C. A 3801 et seq., and 18 P.C.S. § 4904 (pertaining to
unsworn falsification to authorities) apply to this certification and disclosure.

Company Name:

Company Officer:

(Print Name and Title)

(Signature) (Date)



SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction contract on a Community
Development Block Grant (CDBG) project.

Grantee: Grant #:

Contractor:

Contract Amount: $

Indicate the efforts made to direct the employment and other economic opportunities generated by HUD
financial assistance for housing and community development programs, to the greatest extent feasible,
toward low and very low income persons, particularly those who are recipients of government assistance

for housing. Check all that apply:

Attempted to recruit low-income residents through local advertising media, signs prominently
displayed at the project site, contracts with community organizations and public or private agencies operating
within the metropolitan area or nonmetropolitan county in which the Section 3 covered program or project is
located or similar methods.

Participated in a HUD program or other program which promotes the training or employment of
Section 3 residents.

Participated in a HUD program or other program which promotes the award of contracts to business
concerns which meet the definition of Section 3 business concerns.

Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3
covered project is located.

Other. Describe:

Job Category Staff New Hires/Trainees Staff Hours
Total # Total # of new Total # staff Total staff
Total # Section 3 hires/trainees that are hours for new hours for
Employees Employees Section 3 residents hires that are Section 3
(for this job) Section 3 employee
Professional residents
Technician
Office/Clerical
Construction:
List by trade:

Submit to Grantee or Grantee’s Representative prior to work beginning.
Raohh Ahlm

AN RI LS Allllll
Department of Development — Housing Office
7525 W. Greenfield Ave.
West Allis, WI 53214




CONTRACTOR CERTIFICATE REGARDING EQUAL EMPLOYMENT OPPORTUNITY

E.O. 11246 CERTIFICATION

Project Name:

Project #:

Prime Contractor:

INSTRUCTIONS

This certification is required pursuant to Executive Order 11246 (30 C.F.R. 12319-25). The implementing rules
and regulations provide that any bidder or prospective contractor, or any of their proposed subcontractors, shall
state as initial part of the bid or negotiations of the contract whether it has participated in any previous contract
of subcontract subject to the equal opportunity clause, and, if so, whether it has filed all compliance reports due
under applicable instructions.

Where the certification indicates that the bidder has not filed a compliance report due under applicable
instructions, such bidder shall be required to submit a compliance report within seven calendar days after bid
opening. No contract shall be awarded unless such report is submitted.

GENERAL CONTRACTOR/SUBCONTRACTOR’S CERTIFICATION

Contractor Information:

Company Name:

Address:

1. Contractor has participated in a previous contract subject to Equal Opportunity Clause

[] Yes [] No

2. Compliance reports were required to be filed in connection with such contract or subcontract

[] Yes [ 1 No

3. Contractor will file all compliance reports due under applicable instructions

[] Yes [ ] No [ ] None Required




4. If the answer to item 3 is “No”, please explain in detail below or on a separate sheet.

CERTIFICATION:

The information above is true and complete to the best of my knowledge and belief.

Officer of Company: Date:

(Print Name & Title)

(Signature)




Section 3 Federal Requirements

What is Section 3?

Section 3 is a provision that HUD requires from all project that are funded with federal grants/loans.
Community Development Block Grant (CDBG) and HOME funds require that Section 3 provisions be followed.

All contractors/subcontractors who are awarded projects funded by CDBG and HOME funds must give
preference to hiring Section 3 residents or business concerns residing in the metro-Milwaukee area.

All contractors/subcontractors who are awarded projects funded by CDBG and HOME funds must report to the
City of West Allis whether they are a Business Concern by filling out the Section 3 Qualification Forms that are
included in the bid contract book (see definition of “Business Concern” below).

What is a “Section 3 resident”?
(D A low- or very low-income persons, or;

(2) A public housing resident.

What is “low- or very low-income”?

Households whose annual income (including assets and interest from bank accounts) is AT OR BELOW the
following income limits pertaining to particular household sizes:

£9019 1 Person 2 Person 3 Person 4 Person | 5Person 6 Person 7 Person 8 Person
figures | Household | Household | Household | Household | Household | Household | Household | Household
o,
oo | 846,100 | $52700 | $59.300 | $65.850 | $7L,150 | $76400 | $81,700 | $86,950

What does “Business Concern” mean?

Businesses that can provide evidence that they meet one or the following;:
1. 51% or more owned by Section 3 residents; or
2. Atleast 30% of its fulltime employees include persons that are currently Section 3 residents, or
within 3 years of the date of first employment with the business concern, were Section 3 residents; or

3. Provides evidence, as required, or a commitment to subcontract in excess of 25% of the dollar award
of all subcontracts to be awarded to business concerns that meet the qualifications in the above two

paragraphs.

* If you would like assistance filling out the Section 3 forms or are not fully
understanding what reporting is required of you, please contact Robb Ahlm at 414-

302-8426.



Community Development Block Grant Program (CDBG)
Department of Development
City of West Allis, 7525 W. Greenfield Ave.
West Allis, WI 53214
414-302-8460

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Please he most appropriate choice, below, that best describes your Business Racial/Ethnic Code (i.e. owner).

White Americans
Black Americans

Native Americans
Hispanic Americans
Asian/Pacific Americans
Hasidic Jews

e N

‘What is the business’s ethnicity? (Check only one box)
Is your Business (51% or more) Owned by a Woman:
Type of Business : [[] Corporation  [] Partnership

Your Contractor Tax Identification Number:

[] Hispanic
[] Yes

[ Joint Venture

Your DUNS Number:

Business Name

Business Address

[[] Non-Hispanic
O No

[] Sole Proprietorship drLe

Business phone number and email address:

Individuals who meet the income limits set forth below can qualify as a Section 3 Business.

Find your household size in the left hand column. Determine if your TOTAL household income is either EQUAL TO OR BELOW the
income range listed for your household size. You DO NOT need to indicate your income or household size on this form, merely check to
see if you fall below, within or above the range listed for your household size and check the box yes or no listed below.

Household Income Limit
Size (2018 figures)
1 $46,100
2 $52,700
3 $59,300
4 $65,850
5 $71,150
6 $76,400
7 $81,700
8 $86,950
] Yes, I fall within or below the income range listed for my household size.
I No, my income is above the income range listed for my household size.

1 certify that this information is true and correct to the best of my knowledge.

Please Print Name

Signature

Employees Fipy ops
Bottom Sectiop

Date

The information requested on this form regarding race and ethnicity status is needed to analyze and assure compliance with Federal
Equal Opportunity laws and to meet the reporting requirements of those laws. Your cooperation in voluntarily giving this information

is important to the success of our equal opportunity program.




West Allis,

Community Development Block Grant Program (CDBG)
Department of Development
City of West Allis, 7525 W. Greenfield Ave.

WI 53214

414-302-8460

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Pleasehe most appropriate choice, below, that best describes your Business Racial/Ethnic Code (i.e. owner).

White Americans

Black Americans

Native Americans
Hispanic Americans
Asian/Pacific Americans
Hasidic Jews

SN

What is the business’s ethnicity? (Check only one box)
Is your Business (51% or more) Owned by a Woman:
Type of Business : [] Corporation  [_] Partnership

Your Contractor Tax Identification Number:

[] Hispanic
[ Yes

[] Joint Venture

Your DUNS Number:

Business Name

Business Address

B
:;In Repr
s"""‘lmrn

[T] Non-Hispanic
I No

[[1 Sole Proprietorship [ JLLC

Business phone number and email address:

Individuals who meet the income limits set forth below can qualify as a Section 3 Business.

Find your household size in the left hand column. Determine if your TOTAL household income is either EQUAL TO OR BELOW the
income range listed for your household size. You DO NOT need to indicate your income or household size on this form, merely check to
see if you fall below, within or above the range listed for your household size and check the box yes or no listed below.

Household Income Limit
Size (2018 figures)
1 $46,100
2 $52,700
3 $59,300
4 $65,850
5 $71,150
6 $76,400
7 $81,700
8 $86,950
| Yes, I fall within or below the income range listed for my household size.
0 No, my income is above the income range listed for my household size.
T certify that this information is true and correct to the best of my knowledge.

Please Print Name

Signature e

Owners Fiy gyg
Baﬂom Secy, fou

Date

The information requested on this form regarding race and ethnicity status is needed to analyze and assure compliance with Federal
Equal Opportunity laws and to meet the reporting requirements of those laws. Your cooperation in voluntarily giving this information

is important to the success of our equal opportunity program.




Exhibit C - General Contractor Proposals




Christopher Kuranz

= =
From: Nathan Stoppenbach <nathan@edgeelectricwi.com> on behalf of Nathan Stoppenbach
Sent: Wednesday, November 20, 2019 12:48 PM
To: Christopher Kuranz
Cc: Kevin lhde
Subject: RE: Public Table

Christopher — Revised Quote below:

(1) West Allis electrical permit

(1) West Allis lighting submittal

(5) Furnish and install LED gooseneck fixtures utilizing existing sign circuit
(5) Provide new fixture openings for the above

(3) Retrofit canopy downlights to LED inserts with painted black trims

Cost  $2,393.00

DGE Nathan Stoppenbach
President

£ 1 F £ T R 1T

1265 I2 Wisconsin Ave | Pewaukee, W1 55072
ENERGIZING INNOVATION Direct: 262-709-0150 | Cell: 262-366-6015

From: Christopher Kuranz <christopher.kuranz@cseideas.com>

Sent: Tuesday, November 19, 2019 9:32 PM

To: Nathan Stoppenbach <nathan@edgeelectricwi.com>

Cc: William Brashier <wrbrashier@gmail.com>; John J. Clark <john.c@public-table.com>
Subject: FW: Public Table

Nathan,
We believe 4 on the west side of the building, and % max on the North with the new fixture specifications. I'd like to

review location with you, possibly on site in addition to the other work as outlined below.
Please confirm updated estimate, and next steps.

Thanks.

From: Nathan Stoppenbach [mailto:nathan@edgeelectricwi.com]
Sent: Wednesday, October 23, 2019 10:15 AM

To: Christopher Kuranz <christopher.kuranz@cseideas.com>
Subject: FW: Public Table

Christopher,



Description

The Halo RL56 SeleCCTable™ is a complete LED Baffle-Trim Module

for 6 inch and 6 inch aperture recessed downlights; suitable for new
construction, remodel and retrofit installation. Using the CCT selectable
switch users can chose between five different color temperatures. The
lens provides uniform illumination and wet location listing. Precision
construction makes any housing AIR-TITE for added savings and code

compliance.

Specification Features

HALO"

Catalog #

RL560099S1EWH

Project

RLS6TRMWH (TRIM-PAINT BLACK) D

Comments

2700K / 12.1W / 940L =

Prepared by

CCT Select System

* Use the switch to choose between
2700K, 3000K, 3500K, 4000K, and
5000K CCT.

Module - Trim

* Module construction includes
LED array, heat sink, reflector,
lens, baffle and trim ring.
Regressed baffle

Heat sink designed to conduct
heat away from the LED array,
keeping the junction temperatures
below specified maximums, even
when installed in insulated ceiling
environments.

LED Array

* Mid power LED array provides a
uniform source with high efficiency
and no pixilation.

* 90 CRI minimum, R9 greater than 50

* Color accuracy at 4 SDCM in
between endpoints, provide color
accuracy and uniformity.

Color Temperature (CCT) has a
selectable range from 2700K to
5000K (factory default 3000K)

.

Driver

* Integral 120V 60 Hz constant current
driver provides noise free operation

* Continuous, flickerfree dimming
from 100% to 5%.

* Inline electrical quick connect and
E26 adapter (provided) provides
mains connections

* See Dimming Guide for compatible
dimmers

Retention

* Integral torsion springs and Push-

N-Twist clips offer two mounting

options

Torsion springs are pre-installed

and adjust to fit 5" or 6 compatible

housings

* Push-N-Twist universal installation
clips are pre-installed and designed
to fit 5* or 6" compatible housings

Designer Skins (sold separately)
< RL56 skins are accessory rings
that attach to the RL56 for a
permanent finish. Refer to the
RL56 accessories specification
sheet for details.

Compliance

* UL Certified

* Wet and Damp location listed.

* Airtight certified per ASTM-E283

Suitable for use in clothes closets

when installed in accordance

with the NEC 410.16 spacing

requirements

* EMI/RFI emissions per FCC 47CFR

Part 15 consumer limits

Contains no mercury or lead and

RoHS compliant

* Photometric testing in accordance
with IES LM-79-08

* Lumen maintenance projections in

accordance with |IES LM-80-08 and

T™-21-11

Can be used for State of California

Title 24 high efficacy luminaire

compliance. Complies with Title 24

JAB-2016-E.

Can be used International Energy

Conservation Code (IECC) high

efficiency luminaire compliance.

ENERGY STAR? listed, reference

database for current listings

RL56069S1EWH
RL56099S1EWH

RL56129S1EWH

. - White (Paintable) Warranty
Optical Assembly . Satin Nickel Five year limited warranty, consult
* Regressed lens . Tuscan Bionze website for details.
* Impact-resistant polycarbonate www.eaton.com/lighting/legal RL56
* Convex form and lamp-like Gaskets

appearance
* Diffuse for even illumination

* Closed cell gaskets achieve
restrictive airflow requirements
without additional caulking

5/6-Inch All-Purpose LED
Retrofit Module with
SeleCCTable switch

I l TEEE V up to 1272 lumens
=== |T243=% e .RoHs‘

EER Bgh [y S s L) Tior§ Lomp
Refer to ENERGY STAR” Certified Products List. FOR USE IN
C.In b;ffti:sed to cor_nnlv w:tsh CaliforniaTitle 24 @ “ INSULATED CEILING
High Efficacy requirements. 7 -

2700K * 3000K * 3500K CLgnihadtocgalizzmiaApplian:e Efficiency CERTIFIED 5 ) al’% AND NON- |NSULATED
Databane undsr JAS. hawertipht CEILING RATED HOUSINGS

4000K  S000K

Energy Data
2y HIGH-EFFICACY LED

RL56069S1EWH RL56099S1EWH R g WITH INTEGRAL
Max. Lumens 712 @ 4000K Max. Lumens 1006 @ 4000K Max. Lumens 1272 @ 5000K DRIVER - DIMMABLE
Input Voltage 120V Input Voltage 120V Input Voltage 120V
Input Frequency 50/60 Hz Input Frequency 50/60 Hz Input Frequency 50/60 Hz
Input Power 7.6W Input Power 12,1W Input Power 14W
Input Current 0.15A Input Current 0.15A Input Current 0.15A
Power Factor >0.90 Power Factor 50.90 Power Factor >0.90
THD <20% THD <20% THD <20%
EMI/RFI FCC Title 47 CFR, ||| EMI/RFI FCC Title 47 CFR, | | EMI/RFI FCC Title 47 CFR,
Part 15, Class B Part 15, Class B Part 15, Class B
{Consumer) {Consumer) {Consumer)
Sound Rating Class A Sound Rating Class A Sound Rating Class A
Minimum Starting Temp -30°C {-22°F) Minimum Starting Temp -30°C (-22°F) Minimum Starting Temp -30°C (-22°F)
F-T-N
- TD518299EN

Posvering Business Worldvide August 3, 2018



RL56 SeleCCTable

Photometric Data

R 5069 D00 HELEE 000 RL56129 000
665 aire 2 940 e e 1221
D a 7.6 p a 121 p a 14
R (LP 87.5 R (LP 77.7 R (LP 87.2
0-180 1.14 0-180 1.16 0-180 1.21
: 90-270 114 e 90-270 116 fix 90-270 121
Diagonal 122 Diagonal 1.22 Diagonal 1.31
Bea angle (degree 87.8 B g deg 88.9 Bea angle (degree 93
eld angle (degree 139 eld angle (degree 140 eld angle (degree 140
0-30 247 37.2 0-30 345 36.7 0-30 345 317
0-40 387 58.2 0-40 541 575 0-40 541 515
0-60 595 89.4 0-60 838 89.1 0-60 838 85.5
0-90 665 100 0-90 940 100 0-90 940 100
o / \ .
« Y y ; o
* Tested in accordance with IES LM63. Field results may vary. * Tested in accordance with IES LM63. Field results may vary. * Tested in accordance with IES LM63. Field resulls may vary.
Color Metric Summary Color Metric Summary Color Metric Summary
Ri=89.8 Ri=89.9 Ri=89.9
TM-30-15 TM-30-15 TM-30-15
Rg =98 Rg=97.7 Rg=97.7
Ra=937 Ra=93.1 Ra=93.1
CRI/CIE CRI/CIE CRI/CIE
Rs=69.1 93° Re =64.6 93° Ry =64.6 93°
CCT - Range of 2700K- 5000K CCT - Range of 2700K- 5000K CCT - Range of 2700K- 5000K

Product Specifications

PRODUCT PRODUCT PRODUCT
SPECIFICATIONS SPECIFICATIONS SPECIFICATIONS
Lumens 665 Lumens 940 Lumens 1221
Watts 7.6 Watts 121 Watts 14
Lumens Per Watt (Efficacy)  87.5 Lumens Per Watt (Emcaﬁy) 71.69 Lumens Per Watt (Efficacy) 87
Color Accuracy (CRI) 92 Color Accuracy (CRi) 90 Color Accuracy (cRi) 92

3000K

3000K Light Color (CCT) 3000K

Correlated Coloe Temparature (CCT)

Light Color (CCT)

Correlated Z2lor Temperature {CCT)

|

warm white

Light Color (CCT)

Correlated Colar Temperatare (CCTH

soft white bright white

warm white softwhite bright white

2100K 3000K 4500K 6500K 2700K 3000K 4500K 6500K 2700K 3000K 4500K 6500K

bright white

Eaton
R 1121 Highway 74 South
© Peachtree City, GA 30269 Specifications and
- P. 7704864800 dimensions subject to

Powering Business Worldvwide vaww.eaton.comlighting change without notice,



BRONZE BLACK

Detuails

Product Depth: 12in

Product Height: 11 in

Product Width: 9 in

Compatible Bulb Type

Exterior Lighting Product Type/Qutdoor Sconces
Fixture Color/Finish: Bronze (EW10139ABZ) or Black(EW10139BK)
Fixture Material: Metal

Glass/Lens Type: No Glass/Lens

Hardware Included

Light Bulb Base Code: E26 Medium

Number of Lights: 1 Light

Outdoor Lighting Features

Dark Sky/Dimmable/Rust Resistant/Weather Resistant
Power Type: Hardwired

Product Weight: 1.74 Ib

120V Line Voltage

Warranty / Cerlifications
Certifications and Listings - UL Listed
Manufacturer Warranty - 1 Year Manufacturers Limited Warrant
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1120 W, LINCOLN AVE.
MILWAUKEE, WI 53215
PHONE -414-645-2862

FA X-414-645-2863
wedoawmngs@s cglobal.net
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QUOTATION

BOB |
LU0 GIASS QO = wmrli lon i

6960 NORTH TEUTONIA AVE. » MILWAUKEE W1, 53209 ~ PHONE (414) 351-0400 - FAX (414) 351-0403 - EMAIL: BOBLURIEGLASS@ATT.NET
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Christopher Kuranz

——
From: Terry Grossman <alumatrim@gmail.com> on behalf of Terry Grossman
Sent: Sunday, November 17, 2019 7:24 PM
To: Christopher Kuranz
Subject: Re: Urgent Kuranz : 5835 W. National Ave.

Public Table

Install eight black aluminum Quaker store front windows. All units double pane, Low E Argon filled insulated
windows and caulk.

All labor and materials.

Clean up job and haul away all work related debris.

One year labor warranty on service.

Permits are extra.

Total $12,405.00

Sincerely ,

Terry Grossman
Aluma-Trim of America

On Nov 15, 2019, at 8:17 AM, Christopher Kuranz <chrisk(@csepromo.com> wrote:

Terry,
Attached is quote from Lurie......... BIG THANKS.

Christopher Kuranz

National Account Director

CSE powered by HALO

0: 262.432.1940 | M: 414.640.0893 | E: christopher.kuranz@cseideas.com
Click here for fresh new product ideas!

Follow us on Instagram

From: Debbie Legato [mailto:boblurieglass@att.net]
Sent: Monday, August 26, 2019 1:14 PM

To: chrisk@csepromo.com

Subject: 5835 W. National Ave.

Quote.

Bob Lurie Glass Corp.

6960 N. Teutonia Avenue Milwaukee, WI 53209

HHTUUH

ph: (414) 351-0400




Exhibit D — Facade Grant Budget

10



DOOUNR G WON

RN NRPMNDNRM D S 0 a s 8 s s
NOOBRWON2O0OOCO~ND A WN =

5835 W. National Ave.

Commercial Fagade Grant

> - - ~ -
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Public Table

Item Price/Budget % Owner Amount
Permit Fees $ 500 50% $
Masonry EFIS 50% $
Siding 50% $
Storefront windows $ 10,892 50% $
Refuse Coral 50% $
Entrance Door $ - 50% $
Electrical 50% $
Lighting $ 2,393 50% $
Garage Siding $ - 50% $
Tiles $ - 50% $
Parking Lot * $ - 50% $
Framing 50% $
Soffit, Facia, Downspouts, Flashing 50% $
Siding 50% $
Painting 50% $
Awning $ 1,660 50% $
Privacy Fence $ - 50% $
Rendering $ - 50% $
Architectural Services 50% $
Plan Review $ 150 50% $
Signs 50% $
Revised Plans 50% $
Landscaping 50% $
Equipment 50% $
Demo 50% $
Contigency $ 5,000 50% $
Fees 50% $
TOTAL GRANT $ 20,595 $
Total Project Cost $ 20,595
Owner $ 10,298 50%
City $ 10,298 50%

100%

20,595






