ATTACHMENT 1

Article 9, Leaves, SECTION 2. Sickness Disability Program, A.

10.

the Worker's Compensation Division, DWD, determining the employee eligible
for benefits under Section 40.65, Wisconsin Statutes, long term disability benefits
will cease. Employment will simultaneously terminate, subject to existing rules
regarding use of accrued vacation days. The City will provide all appropriate
assistance to employees who decide to make application for disability retirement.

Health Insurance

When An employee’s whose long term disability benefits have ceased; under the
conditions set forth in paragraph 9. above, the-employee may participate in the
City's retiree Health Insurance as permitted by and in accordance with Section

2.76 (12) of the Revised Municipal Code and, if applicable, upon payment of the

premium share addressed in Article 14, Section 3. Retiree Health Insurance.







Article 9, Leaves, SECTION 2. Sickness Disability Program, B.

7.

Health Insurance

When An employee’s whose long term disability benefits have ceased; under the
conditions set forth in paragraph 9. above, the-employee may participate in the
City's retiree Health Insurance as permitted by and in accordance with Section

2.76 (12) of the Revised Municipal Code and, if applicable, upon payment of the

premium share addressed in Article 14, Section 3. Retiree Health Insurance.







ARTICLE 14

HOSPITAL/SURGICAL CARE, DENTAL AND LIFE INSURANCE

SECTION 1. Premium Share




A. Employees who participate in Health Insurance provided to them by the City in
accordance with Section 2.76 (12) of the Revised Municipal Code shall pay the following
monthly premium share contributions effective March 1, 2015 through February 29,
2016:

1) Employees who participate in a City-sponsored Health Risk Assessment (HRA):

Seven and %z percent (7.5%) per month for a single, couple or family plan.

2 Employees who do not participate in a City-sponsored Health Risk Assessment

(HRA)!: Fifteen percent (15%) per month for a single, couple or family plan.

B. Employees who participate in Health Insurance provided to them by the City in
accordance with Section 2.76 (12) of the Revised Municipal Code shall pay the
following monthly premium share contributions effective March 1, 2016 through
February 28, 2017:

Q) Employees who participate in a City-sponsored Health Risk Assessment (HRA)?:

Seven and %z percent (7.5%) per month for a single, couple or family plan.

(2 Employees who do not participate in a City-sponsored Health Risk Assessment
(HRA)2: Twenty percent (20%) per month for a single, couple or family plan.

Employees who participate in Health Insurance provided to them by the City in

L If a Health Risk Assessment (HRA\) is not offered in any given plan year, employees andretirees will be subject to
the rate listed in B- Al. Eligible dependents (spouse/children) may participate in City-sponsored HRA’s.

2 |f a Health Risk Assessment (HRA) is not offered in any given plan year, employees and-retirees will be subject to
the rate listed in B.1. Eligible dependents (spouse/children) may participate in City-sponsored HRA’s.



accordance with Section 2.76 (12) of the Revised Municipal Code shall pay the following
monthly premium share contributions effective March 1, 2017 through February 28,
2018:

1) Employees who, along with their spouse, participate in a City-sponsored Health
Risk Assessment (HRA)3: Ten percent (10%) per month for a single, couple or

family plan.

2 Employees who, along with their spouse, do not participate in a City-sponsored
Health Risk Assessment (HRA)®: Twenty percent (20%) per month for a single,

couple or family plan.

D. Employees who participate in Health Insurance provided to them by the City in
accordance with Section 2.76 (12) of the Revised Municipal Code shall pay the following

monthly premium share contributions effective March 1, 2018:

1) Employees who, along with their spouse, participate in a City-sponsored Health
Risk Assessment (HRA)* Twelve percent (12%) per month for a single, couple

or family plan.

2 Employees who, along with their spouse, do not participate in a City-sponsored
Health Risk Assessment (HRA)* Twenty percent (20%) per month for a single,

couple or family plan.

SECTION 2. Life Insurance — Employees shall be covered for life insurance under the State of

Wisconsin Insurance Program in accordance with Section 40.70-40.74, Wisconsin Statutes. The
City shall pay one hundred percent (100%) of the employee life insurance premium under the

City's existing Wisconsin Group Life Insurance Program for each employee enrolled.

SECTION 3. Retiree Health Insurance — An employee who retires shall be eligible to participate

in Health Insurance provided by the City for retirees as permitted by and in accordance with
Section 2.76 (12) of the Revised Municipal Code and, if applicable, upon payment of the

premium share addressed in Section 1 above.

3 If a Health Risk Assessment (HRA) is not offered in any given plan year, employees and-retirees will be subject to the rate
listed in C.1. An employee’s eligible child(ren) may participate in City-sponsored HRA’s.

4 If a Health Risk Assessment (HRA) is not offered in any given plan year, employees and-retirees will be subject to the rate
listed in D.1. An employee’s eligible child(ren) may participate in City-sponsored HRA’s.









SECTION 4. Dental Insurance — Effective January 1, 1981, employees within the

bargaining unit shall be covered for dental insurance under the dental insurance program
established for employees within the managerial, supervisory, confidential and professional
service of the City of West Allis, pursuant to City Resolution No. 19987, July 1, 1980. The City

shall pay one hundred percent (100%) of the premium for the term of this agreement.



