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City of West Allis

Attn: Jason Kaczmarek, Finance Director
C/O: DPW Facility Financing

7525 W. Greenfield Avenue

West Allis, WI 53214

Dear City of West Allis and Jason Kaczmarek:

Pursuant to your application and information provided by you, the Common Council of the City of
West Allis (“City”) hereby agrees to make a West Allis Brownfield Revolving Loan Fund

- intragovernmental loan to the City of West Allis in accordance with the federal U.S. Environmental
Protection Agency regulations and the following specific terms and conditions:

1. Borrower. The City of West Allis, 7525 W. Greenfield Avenue, West Allis, \WI 53214

2. Owner. City of West Allis, municipal corporation

3. Guarantor: The City of West Allis is providing the guaranty for the loan and the payments
due under the Loan Agreement. Payments will be collected by the City Comptroller.

4, Project. Loan proceeds are to be used to reimburse Borrower for costs incurred for
environmental work associated with the site capping, grading, and soil management. Funds
will be associated with work at the following properties:

A. Site located at 1906 S. 53 St., West Allis, WI, 53219 (Tax Key # 478-9998-003). (8.96
acres)

5. Loan Amount. The loan amount shall not exceed One Million, Five Hundred Thousand
Dollars ($1,500,000). Disbursement of the aggregate principal will be at draw request & work
performance. The loan is on a reimbursement basis. The loan will be evidenced by a note

payable by the Borrower to the City.

6. Interest Rate. (To be computed on basis of 360-day year.) The interest rate shall be one-half
of a percent (0.50%) per annum, provided that no interest will accrue for a period of 24
months following closing and will be accrued starting on the 25" month following closing. In
the event of default, all unpaid principal and interest shall bear interest at the rate of eighteen

percent (18%) per annum until paid.

7. Term. The term of this loan shall be twenty years (240 months) with a 20-year amortization.
A balloon payment will be required upon the last payment.

8. Payments. The loan will not have principal and interest payments for a period of 24 months

following closing. Principal and interest payments will be required starting on the 25th
month following closing.
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The repayments of the loan will be a general obligation of the City/Borrower for which it will
provide for the collection of a direct annual tax sufficient to pay the payments for under the
executive Loan Agreement.

A. The loan will be required to be an automatic withdrawal from the Borrower’s account for
payment.

Late Charge. A late charge not to exceed one percent (1%) on each dollar of each payment,
which is more than ten (10) days in arrears may be collected provided that no such charge
shall exceed the maximum amount which may be charged according to law.

Security. As security for the loan, the Borrower will deliver to the city:

A Loan Agreement outlining the conditions of the loan including necessary
environmental clean-up work to be performed for the loan funds.

B. A Note payable to the City of West Allis.

C. Guaranty from City of West Allis for the payment of the loan.

Intentionally Omitted.
Maturity Date. This loan shall mature 20 years after closing.

Closing Date. The loan shall close following the acquisition of the properties stated above
under Section 3.

Prepayment Privilege. The loan may be prepaid, in whole or in part, at any time without
penalty or restriction.

Duns Number/Federal ID Number. Borrowers must provide a special identification number
proof of application by closing and provide a federal identification number to the city.

Match. The Borrower is required to provide a 20% match of the total loan calculated at One
Hundred Thousand Dollars ($300,000.00). The Match must come from payment of West
Allis Brownfield Revolving Loan Funds eligible activities.

General Conditions. All the terms and conditions contained in the attached “Federal
Requirements” (Attachment A) are incorporated into this Commitment and as provided in the
draft attached. City of West Allis Brownfield Revolving Loan Agreement (Attachment B).
The Loan will require prevailing requirements, encouragement of WBE/MBE business
participation. Further, the loan will require Buy American provisions.

Contract. The work associated with these funds must follow the attached Federal Contract
documents attached as Attachment C. The borrower is responsible for compliance with all
necessary federal requirements.

U.S. EPA. The loan is subject to approval of eligibility from U.S. EPA. Borrower must
comply with all necessary U.S. EPA requirements including posting a construction banner at
the site, documenting progress, completing reporting requirements, etc.
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Acceptance. Except as provided in the General Conditions, this Commitment shall be
deemed binding upon the City if the City receives an unqualified acceptance by the Borrower
of the terms and provisions contained herein, evidenced by the Borrower properly executing
this document below and delivering it to the office of the undersigned on or before March 315t
2024. If not so accepted, the City shall have no further obligation hereunder.

SIGNATURES CONTINUED ON NEXT PAGE



CITY OF WEST ALLIS

Date:
By:
Patrick Schloss, Economic Development
Executive Director
ACCEPTANCE

The foregoing Commitment, as well as the terms and conditions referred to therein, are hereby
accepted.

BORROWER

Date:

CITY OF WEST ALLIS

By:

Dan Devine, Mayor

By:

Rebecca Grill, City Administrator-Clerk

By:

Jason Kaczmarek, Finance
Director/Comptroller



Received Acceptance:

By:

Shaun M. Mueller
Development Project Manager

Date:

Attachments



FEDERAL
CONSTRUCTION
CONTRACT
PROVISIONS

US EPA Brownfield Revolving Loan Fund

Economic Development
City of West Allis

7525 W. Greenfield Avenue
West Allis, W1 53214
(414) 302-8460

SECTION1 INTRODUCTION

1. Minority Business Participation
2. Code of Conduct



3. Record Retention

4. Contract Provisions

5. Certification Regarding Use of Contract Funds for Lobbying
6. Access to Records

SECTION 2 EQUAL EMPLOYMENT OPPORTUNITY REGULATIONS

HBOooNoGO~ONE

o

Equal Opportunity

EEO Officer

Dissemination of EEO Policy

Recruitment of Employees

Selection of SUbCONTRACTORS, Procurement of Materials and Leasing of Equipment
EEO Records and Reports

Nonsegregated Facilities

Falsification of Documents

Section 3 Clause and Requirements

. Office of Federal Contract Compliance Programs (OFCCP)

SECTION 3 FEDERAL LABOR STANDARDS REGULATIONS

©CoNo~wWNE

Regulations

Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion
Instructions for Certification Lower Tier Covered Transactions

Payment of Prevailing Wages

Personnel Actions

Conformance Rates

Payment of Fringe Benefits

Apprentice Participation

Overtime Requirements

. Withholding Payments
. Violations and Liability
. Statements and Payrolls

SECTION4 HEALTH & SAFETY

1.
2.

Safety and Accident Prevention
Implementation of Clean Air Act and Federal Water Pollution Control Act

SECTIONS5 ATTACHMENTS

©CoNoOk~wWNE

Minority and Women’s Business Goals

Minority and Women’s Business Compliance Report

Federal Labor Provisions- HUD FORM 4010

Equal Employment Opportunity Poster

Economic Opportunities for Low and Very Low Income Persons
Notice to All Employees of Federally Assisted Projects

Wage Decision

Prevailing Wage Payroll Format

Health and Safety Poster

1. MINORITY BUSINESS PARTICIPATION:



On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha_result_page.php or
http://commerce.wi.gov/php/WBE/wbe_od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

C. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business enterprises;

E. Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.

Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
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contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
SUbCONTRACTOR or lower tier sbCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions.

This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.
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The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORSs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title V1 of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORSs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR’s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)



The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in



whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR’s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,

covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.

The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.



4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR’s
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORS, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential sSubCONTRACTORS and suppliers of his/her EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure SUbCONTRACTOR compliance with their EEO
obligations.

6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be
available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,



training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
SUbCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12,

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” forms attached under Section 5 —Attachment 5.

All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:
A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing

and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
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assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR’s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR’s obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.

Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).
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The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. 8706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. Inthe event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.

5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
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by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORs, subcontractors, independent CONTRACTORS, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 6.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5,6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.

The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
” “principal,” “proposal,” and “voluntarily excluded,” as
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used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such

prospective participant shall attach an explanation to this proposal.

2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE
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By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier sSUIhCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the SUbCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

99 ¢

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those

regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.

3. PAYMENT OF PREVAILING WAGES:
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Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c¢) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its sSubhCONTRACTORSs and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.

The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.
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5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORsS, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.

The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
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excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR’s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or sSubCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any sSubCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
SUbCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.

11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.
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The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
SuUbCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or sSubCONTRACTORS
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all sSubCONTRACTORS.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or sSubCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination
incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety

1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
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safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any sSubCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements.

Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION
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These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%

Attachment # 2

Project No.: Project Title:

Contract for: Amount: $
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MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address  Reason for Acceptance or Rejection Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

1/We, , hereby indicate that the above mentioned
(Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:

ATTACHMENT #3
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HUD-3040 .5, Department of Housing and Urban Development
Federal Labor Standards Provisions Office of Davis-Bacon snd labor Standards
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{i} .-JMHMWEEWWHHIEHMHEHEHMm‘t'ﬂl‘ll::Fﬂi:lLrﬂ:lﬂﬁcln-uh'deﬂiE
-:l'l:m‘ﬂ'ﬂnmua.ﬂct.uﬂ'ﬁtﬂ'ﬂ.tm:ﬂn:rm-:led.r:hmmrm:muwmt.lnm:pthmrnlldcn.m=
ms e mermithed :'lu'reE'ut:u:l'ulmred :|'||"I:I'|-e Scu'eturr'uruhur ey s -.':-:||:|=hr|-|:| #-:t.IIEI-EFH Pa.rt3-|| i Full
amounk of wegmes and bona fide i um|wﬂmmmumtmeﬂ:mwmu
raies not k=ss than those coriained in thae nugtﬁ:trnimjmctﬂ'uiemWafu:w[nhidﬁsuﬂnmndrmm
made & part hereof], rezardiess of sy contmctusl relationship which mey be alizged to exist betwesn the conkracior
and such lborers and mechanics. Enrrhfibul:l'-:-n.l:rmd-:-:rm-ﬂ.l:rzu:lnﬂ:.' unﬁ::ipu'tudfnr oo fide ‘I'I'I-I'ﬁE sepafits
unier Sechion :I.|I:-'|.|2| of the Dirvsis-Bamn Act on behalf of borers or medhenic s n:n:il:lutl:lnu.;ﬂpuid‘h:l such
ISIHOrers oF reChanics, susisd to the Fq'mnmu-:ll'.ElJ:HJ:l|a|.I1||'w| alzo, r-:EJu--::-rrmmmq:rsmm-:rcn‘;u
|nmadrwm¢mmumﬂwpmnd|mmusm-mﬂmquutmﬂ.l'r:l-trph'ﬁ,fl.ri:b.mprngurru which
mrtheprhn.lu‘nﬂrllpﬂm are desmed o hcu:-:tu'h'uchﬂr"'rude nrlnn.l'rtdl:l.l'rﬁmdﬂweﬂ:l'll:lum

Such leborers and meenics shall De paid the sooropriste wage rate and fringe Cerefits on e wage cetermination

fior the dassification of work ul:t'.nllllr pu"rmd. witFiout r:E;u"l:I to skill, |:p||:-:|:rt as prowidad in 23 OFR 5.:||a.|.:-1-|

Labmrsarmsp:m%wm“ mﬂmmdﬂﬁnﬁm‘hmmr'b:mmmdutm:mtc sp-n-:ﬁtl:lrnr

e=ach classiffiorhion fior the tirme schually worked thersn: Frovided, that the empioyer's paproll necords accurahely set

fiorth the ime spent in esch clessifiicaton in which work is perfirmred. Thtnlu.;edetﬂ'rrin-uﬁm [including,

additonal chassfioyion and vaape reftes conformed under 29 CFR 5:-.I'a.|.|1||||J mnd the Cavis- S F-Dsl::r |"|I'|IH13.11:||

chall b F-urbedutultlrrﬁ :|-||"I:I1-=|:-:-|1.|'-:|:I:|:rrur|-|:| itz subtonkrachors at the sibe off e work in a prominent and

nnmh-lepl-u-::..'nhn it cn xuu'r:.'pem :rlrthe WwWorkers,

(il Aoditicerel Clessiiotions.

(&) Ay clazz of Inboners or mechanic which i nok lished in the wage determinaton and which is ko be employed
uricher the oorirect shall be classified in menne‘nimu:w%:ddzrﬂimﬁm HUD shall & ar
sciditionsl dassification anc wage rabe and frings Densfits therefor onty wien the foliowing critena feve been met

[4] Theeweork to e performed by the dassification requested is not performed Dy & dassification in the wage
gt

[2] The desofiostion iz utilized in the ares by the onstruction industry; and

3 Thtpnr-:lpn-s-njwnauru'u: inciuding sy ovore fice fringe Denafits, Diars o reasonatie rastionship to the wags
rabes ooriminesd in the wEnE determination.

(B} i the contractor, the mborers and mechanics to be employed in the dessfiotion [§if inown), or their
resreseriatves, and HUD miﬂdﬁi;‘ﬁeaﬁrﬂ on th Fr-:t:mtddussiﬁcuﬁunrdnqﬁerm.:iﬂﬂrﬁﬂ'g BTHOLN
ds'ﬁrntedfl:rﬁrgu Depeafits, whiere sporopriste ), & report of the scion taken shall b sank oy HUD or its
d WMWFMMMWWMrDM{"MﬂWLBHWMFH
Admimistration, LS Departmient of Labar, '.'.'asl'irﬁ'h:-n. DLC. 20210 The Admirestrator, or an suthorzed
racrmsmrybies . wall madify, or di By wcic t2ceres] chaszifi oo schion withan 30 das -:ll'rm::ipt
mnid 50 advise HUD m'rt.mﬁi;'-ucrnﬂlnnhﬂ'HUDcrnsmEnumﬂmﬂ'ﬂ J0-ery period that adortional time is
necessany. |.I'a.|:||:-r|:|~.'e1:| wunl:lic:crhmqenmtmﬁ.q;etﬁ::m&ﬂ .ITHD'I'HEII!TIJ‘DIHJTDH’MI

fc] In the event the contractor, the inborers or mechanics to be empioyed inthe dessifiotion or their represenizties,
nrl-l.ll:l-:r'rlsd-s-'Erﬂ-:l-:lmtaETee on the m:ﬁtﬂdﬁiﬁ:tmrdm;erm.:mﬂrﬁﬂ'ﬂ HTRCRTE
dasignate for finge Deresfits, whers Booropeste |, HUD oF its cesigress shell refier the questions, incuding the
views of all intarest=d pu"u'-s and th recormimencation of HUD of it nu'.Enu:. o the Administrator for
determirstion. The Administrator, or an o zad reprutrtuti'-.'e. will issue = determination within 30 derg of
re-:u'p:ard:-u u-:l-.risuHLII:lnrhdH'.E'rmenr'uillnmﬁ‘fHunurH:duﬁi?weniﬂintheMypeﬁmthut
:dmm is FesCaszAry. .:ﬁ.:r:rl:!.b:l by the Cetice o kanszament and Budsat under OME Control Humber

|

HUD-R 0 I]-E,.'i!l:l.l.".‘|
Preyious editions sme ohsoieie. Fagz1ofs rzl'l-urrdl:-u-c-b::l_'i-ll'-l:l.
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(0] The wege rat= [induding fringe benefits, where u|:||:vru1:|n-ut-=||:|e|:-=rrn|nn:| purnmant bo submeresrems [ 1]{il][E]) or ()
of thiis shaill be paid to &l workers parforming work inthe dassification under this Contract from the
first day on which waork is pefiormed in the dassification.

{ill] ‘haznever the minimam wege ryte sresoribed inthe contract for 8 dass of I8Dorers or mechanics incluces & frings

I:-end'itﬂim'mnnti-_tmndummm;mmmal&mupﬂfﬂtmﬂtEMmEr:ﬂ:
gaberrrination -:rsl'ullpm.'u'ln:ll:l'-u' some fide fanE b-er-el'it-:-rmrm:ushﬁ:’.lmmtlmur

[ 1t the contrachor does not make payments to s nstes or other third parson, the mnbador may consider as part of the
wages of any laborer or mechanic the amount of any costs Feasonably anticpated in prosicing bona fide fringe benefits
wﬂu‘apimnr:tﬁmnﬁadmumtﬂ'ckmfuruhmmmm upmﬂ':'ﬂl'tﬁ'um:r.rst-:lfﬂ're oonbackor,
mﬂﬂuu:ﬂmhhm-ﬂﬂ'ﬂEwis—ﬂmhdkmehemmﬂ.hiemhqufhhmmm:rjmﬂcm
Eo 52t sichs in @ separate account gxseds for the mesting of obigstions under the plen of program [Aoproeed Dy the
orfice of hanazement and Budget umder OME Contral Number 12350023 |

[2) Wihholding. HLIJ-:ri'I‘.':I:l-EiE‘-EE.'I‘H.II 'Jmiuwnrﬁm-:rupnn nri'ttmru-:r.lu‘turmuuth:ri:zdrepruu'tuﬁm of the

L5, qu:-u'tmen't-:fuh-:r WMHMMEHMHMMWMMJMMme

CONTLFECE wWith thes sEme |:-r|"r|-=|:|:-|11n|:|:|:r -:ru'rlrl:lu'-er F:l:l-u"ulrlr-us.n:teﬂ miniract .':.l:rm:l:'h:-l:u'n.'a-ﬂ-n:m :I"E'.ulll'Enlu.;e

FqulrﬂT‘n!l‘lIMlsl‘ﬁ:l :r|r1:l'-=5u"rr=|:u1rn=|:|:-rl:r-n:tnr mm@dhmdmnﬂtnrﬂmuwm

cmm:lﬂ':drra:-mr't-:lpwmmﬂmmmq.lrmurgupprﬁtcu.tmmummFﬂs,ﬁnFmEdwm

cmmm'rn.bmmﬂ'cmllumtaf'ﬁum:predbrmm hﬂ'-emnt-:ﬂm.retapwwtum
crmmmnlmdrgwuppm‘uc:.mmtﬂ'mpﬁ errp-wtu:u'whn;mﬂum of tire= waoirk:, all or pert of the

WEEqutdt!rﬂtmn‘h‘n:LHUDchudu.Emem Ttar wTithen rokice to the combactor, 5|:-:rp:ra.|:-|:i:u'rt.|:rr

oraTHEr, Bk susc mokion ms wxmhmmhwmmﬂqmmm ai:mmt.nrﬁuml:a:ur

and:untIMﬂnm:Hrmecmd.Hunurludm.:p&mf after written nobics bo the contrector, disturse: such
ur-:d.rt.l:'mtl'l'lddfuru'dunau:cmnt-:fHmmmth:rurn.bc:ﬂtth:rtjﬂlerﬂ:echmﬁn:hrush:mnﬂwrue
dus The LS. Dessrtment of Labor shell malks sudh disbursaments imthe mse of direct Devis-Eaoon At contracts.

[3) P=yrolls and basic reconds.

(i} Maintsining F=yroll Reoonds. Puxrdbrdhuﬂ:rutm‘d:rﬂd:rﬁﬂ'ﬂrﬂh:ﬂmlhﬂmnﬂnﬂd oy thie m'b'udml:lnE
the oourse nfﬂ'r:nﬁ:ﬂ:mdprsentdfurapmndurm: Fnﬂmrcrullhmrdmm-:nmhn;ut
the she of the work. Such reconds sheall confain the name, address, and sooal mﬁfmnﬁ:rdummm.ﬁs
nrhﬁma:tmsﬁm-:n” hu-l.rllllrut-snrnqﬂpu.r:l ! inscudi ntsﬂmﬁhb:uwmﬂumuptedrcrm
I"|'|:IE1'|1'EE benetits or cash equislsnts chrecfctu'lcw:sdﬂm:ujln Sechion :I.|I:-|.|2||'E.|-:d'1:l'-e Cemais-Baonn Art],
mrfrdﬂurmwurmmd -:I-u:l.l:hmum :l'r:lnd'_lulnu.;-spu:l

Wihineser the E-I:n'd.'rll iof Laioer hais found, under 23 CFR 5.:||u.é:l||'r-'| fthat e WRRES of ary laborer or mechanic
|ndud¢ﬂ'-¢m:rt:l'mfmfﬂrﬂmnbwmhnpmdmp'm n;b-er-d‘iﬂwder:u.plm-:rrnﬁmnﬁum't-edm
Sachion 1'|h|| 2||E| of thie Denviz-Beicon Act, e contractor shell meintain recomds whidh shiow that the commitment to
pn:n.'ldc such benedis is mnforoeanle, Hhat the olan mmﬂmuﬁrﬂmuﬂrﬁmmﬂ.u‘dﬂ'ﬂﬂt ks or program
has besn commaricaiad in nrrhrl.;tnthe lborers or mechenics affected, and reoords mm:hmur:mmnpmu
or the u-:h.ul-::lstlrrn.l're:lmFrm:inEpm beraefits.

Cortraciors IHTFll:lllI'EH.F-:I"EITI:IEE v trainees Lnder 2EErOves prosrames shall mraintain wiithen evidenoe of the
ion of apprenticeshin programs and ceriification of treines programs, the registration of the apprentices and

trainsss mnd the m-:uu.rrdwgerutsp'ﬂm'b-:d mu'rea.FFh:u:E |:|-r-:lE;|1"rE|A.|:-|:|r-:l.red Jfﬂuﬂﬂfntnrhu'qtm
and w-mmawnmmmam :LI:IJ-EIII:LE-l

(ii] Certified Faynoll Reports.

l:.h.] Trmm.mnmmnmw,mmmlnmmwmﬂutum a.n:-pll-:lrallnlrdl.-:
tﬂH.H:lcrrISdEErﬂlme!.Eﬁ'c uu:ﬂftﬂhmﬂﬁhﬂﬂﬂuuﬁ:rﬂrundnﬂunﬂfﬂmr
will SUTTiE Th DEyTOs LD the Bppioant SDONSOr, OF Cwner, 85 the cace rru-lrl:r:.r-:rh"u.lurru.uml:u HUID o it
d-sEn-et mmmmmnllmmmqw mpetd'fulurtl'rclnmm:m ru:prv:-:ll:u::
mairimined under 25 OFR 1. :l|u||3|.||| |:n||:=|:rl:l:h-utfullp:-|:|-ul Hﬂfmntusmdmmmalnntb-ﬂ
|rr:|ud-u-:|-:-n'ne.:b:|'|lm'1fm.l.': Mhmﬂhm?rﬂdmm;dtmlr&ndmrfmtTHrﬁmwfw
Eﬂuﬂ:ﬁu#ﬂ*,ﬂmtﬁtfﬂ:b&rﬁdﬂtﬂrﬁu\u‘sm s-n.'l.l'Fn'rrurri:-H| Thi= r-=|:|.|rn-:|'#n=|-:|'|r:|u'||'r-:ll
|nm'rr|n'hm1'rn'|lzen.t1ﬂrtedl1=m'rmnm Dﬂumlmmiﬂ?lsmummmpwumm

WHEEWHMEH'M'HM mumﬁmmwmﬂmwnsmst The= prime
m-hacmrlsrsl:au'ucfmmmm of copies of peyrolls by all subconbrachars.

HUID-201 0 IJIE,.'IEIL'H
Preyious editions e obsokeie Fag=2of5 rEI'I-I:.ru:II:-u-:-I-::I_'i-'-Ir-Ii
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Conbractors and subcontacors shall mairiain the full sodel seunty umber amd oament address of each oosssred
Wik, :I'r:lst'ullp'n'u'iltﬂ'ﬂnu:mnr:qur_';th:l I-I.II:I-:ri'IsdE;iar':éirm:ug:r'cr'iu perty to the oonimect, bt i
ﬂtu.;ﬁql:r:tﬂupuw ﬂr:m-hadmmlmbnutﬂremrﬂbh:m:apphmﬂspmum or owisr, a5 thee
s 'rnlllb-t.f:-rm'rmmt-:lHLll:ll:rFL'i dnuﬁrrn:_.tl'r:u:-n‘h’-u:h:r crﬂ‘r:Wq;:ardHu.lrl:h'ﬂnmn'rﬂt 5.
Departmert of Laoor for :um:fmln'fﬂ_hgﬂ:im :-ru.l:il:n'r-::lﬂ:lp-iunl:: mP‘niinvamqmim. L
15 Mot & vecilrbeom nfﬂun.hpmaguphfn‘a.mmmindmtnr:nprtumxm:tcrta F-ruﬂltmm
snnuls:n.n‘brmmt:-th:pnm:mhth:rfmrumm mmmwmrunm‘h:-HmmFu
I:IEEI"EI! Wuwmzm:ﬂmq:mm BJ:EEtu'itrm'Bl:nntml H.IrI'H:Iﬂ":LE.'rD:I:E.l

{8} Emch pesroll submitt=d shall be sccompenied by e “Statement of Complisnce, ™ signed by the contrecior or
:Lbl::n'h'-:l:h:-r-:rhis-:rhurqgaﬂhtn nlucrmpumﬁﬂshpu',ﬂrtﬂmzmmmpbf!duﬂum&m
snd shell oeriify the following:

(1] Treet the payroll for the eyl Deriod contsing the irformation requined to be orovides under 25 0°R
:l_'u:up:il|||||.tl1eu|:|-|:r-:lm-ut= information is I:rur'ﬁ mimrtsrad under 29 OFR :l_'u:u||3{|||,.u.ndtmt.-:.|-:l1
irformakicen is oormesct snd completes

[ Mtndﬁh.bn'zrn"m:hm:llr'd.dn.; each heiper, a.|:-|:-ru1'h|:=. Wt‘u.i'rbt]urrph,ﬂnnthem
mﬁrﬁﬂtmﬁﬂpuﬁmmtcm:idﬂtmllmﬁzrfm;szmd.mm u‘l:hcrr.irel:ﬂ'!.':r
iﬂrz:tlll.ar'dﬂ'ru:mltd'u:l:i-:lum'ebzmmndzeimu':irdrrmin:iredrr'mttmmq;um
piier than permmissitle deduchions as s=t forth in 25 CFR Fart 3;

[3] Tt anch Isborer or machanic has Dean peid not lass than the spoiomble wage rates snd fringe benefits or
mﬂlﬁ:’.num‘lsfnrtr! olassifficabion of work Derformred, ussFﬁ:i'ﬁul:I imthe up-p-imbt'ﬁq;u determirakion
imcormeorerbesd o e contract mnd

i) 'I'rrzwn:l-:rlrn.lu-rris.iml:u proparty executed cartification set fortn on the reverse side of Oortional Form WH-347
SFHIIFII;I'I:III'lllmﬂ rerl"ﬂﬂrl:llr submission of the "'E-‘I:H'I:ElﬂElﬂl:l'l:I:ll'l"Pi-ll-:E" m-qlllrﬂ!hrmmth
LE e

1] 'I'I'!cra.l.nﬁl:u'hnnurmlrnrﬂ'r: anove certifications mey Fub jact the contractor or subconbrachor to ol or ciminal
prosecution under Saction 1000 of Tithe 12 and Section 3723 of Thie 34 of the United Sates Code.

{il] The contractor or subconirector sheill make the records nequined under subzerserash (2)(3) ()] svinble for inspection,

i Drnw:ipﬁmbruuﬂnﬁ:drzptﬂutuﬁmuurHunmiudeﬁ?um'l:l'r:l.l._s.nq:lu'tn'ruﬂurubur,md

ﬂ"ﬂllFﬁ"nrtFl.rd‘\rtFrﬂ-mtﬂ'hl-Eh:llr'tE‘“ﬂl :rr1:+|:we=i I:|'I.I1FE whlim.rs unﬂ'lz__r:-:l.rl:m: Do or

mmummrmmdmmmmﬂmmm :t.HLDurrUﬂ:ﬂ;lunur'.mwﬁrbm
mickice o the conkractor, 5|:-|:-r's|:ru.|:-|:i|:u1't. mmmmmmumuqﬁmt?mﬂnmmd
wPMWMWEMﬂM.memtyMﬂMEMWU
rn-:||.|-=:t|:rrt|:| '1'nl-:|:5|.|-:l1r|:|:|:|-rdsmtu:|tmr'xﬁrmrcrd-:burrﬂﬂn:hmp.rmtaiﬁcmlil

[i] Apprentices Aoorentioes will be permitbed to work st lexs then the predetenmined rate fior the work they parformed
hhmu'rer'nemtllln:l:MMWMWMEEEMmHMﬁuuFthﬁm:mmwﬁ
the LS. D:Putnuﬂnrubur Ernpl-u'.mtr't ar'dTru.lnl'E;ﬁdﬂn:h'u‘hm I:I'n'l'l:-enr.-.:l-mhnshF-TrulrE, E
and Lator Zarvices, or with uﬂnte.ﬁppm‘h:uhp.ﬁ.ﬁur: r-a-u:lE;r'nzl:I :rlrﬂ'rel:lll'l'l'l:e. orif'e JE‘FI:-I'HI:HI"F\H:'lEiIHI'IEI:'I'
hcrﬁstﬂ:dugﬂpmmh:murq:hmmﬁumuppmﬁmmnﬁmwm: Fogam, whio is mot
|n|:i'|.-||:.ull|l mragd in the orogram, but wha has b=an cartifiad Jrﬂunﬁnedranrhcmpmrrﬁ, Emialoper
and Lator Services, mumwmzww:uwm;mmdmnmmm:w
u.-:mupprau:L
The =llraabls ryso ctapptnﬁ:ut-:juumerm:nmm.tb:iteinﬂmausiﬁmﬁm shaill not be preater than e
mﬁu:mﬁt&dhﬂumﬁtﬁuhﬂmaﬁttﬂﬁuﬁuﬂumﬁﬁuﬂwmﬂwﬂuiﬂdma
Fﬂ\!ﬂlﬂﬂnﬂ:ﬂﬂ:ﬁﬂ;&mﬁ,ﬂml:rﬂrﬂjﬂﬂdm:ﬂﬂﬂu&!n‘qﬁ:\!ﬂ s stated abowe, shall b= maid not less
than the appiicanie wage rate on the wage determination for the cassificetion of work sctually performed. in addition,
m:.-upprm'h:: werk o Ehe ot site mu:css:fﬂmmtupu‘rrrtted;ﬂu’ﬂuregﬂmdpu?ummulhe
paid not less an e appicabie wase rabe on the wage GeRerTINation for the work actuslly performec. \Whare &
COMTBCion is performing onsmaction on & propact in a ledlity other them thet in whidh its program is regisbered, the
reting snd wepe rytes [espressed in parcenfapes of the jourmeyman's hourty rate] spediied in the contractors o
suboniractor's resisened program shall be observed.

Every apprentice st be paid sk not less then the rete specifed in the registened program fior the apprentice’s kevel of
progress, expressed &S 8 :ru'mq::ﬂ:h:_i:l.rnqwmmmr'rutt i n:lfnﬂ'r:up-p-l'mti:'nuaed:t:rﬂimﬁm.
Aawﬁﬁcﬁﬂullb:pidﬂi?buﬁﬁthmuﬁmhmﬁmﬂﬂt H;I;;I"EITIJI:EHF

HUD-200 | DE,.'II:IL".‘l
Previigus editions sne obsolste. Fas=3 oS rzl'l-hndl:-nnl-:ﬂﬂ-ﬂ!.
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I the HF'FI'HTIJDEHI:I program does not spn-:n'-.' |'nr|.5|: benefis, soorantions mush o |:-|'.||-:| e fiull st I:I"I'I'I'E-E
bepefits list=d on the waze determinetion for the apploable claszification. If the Administrator determines thata
diffierent practios prevails for the spplicable apprentios dassification, fringe benefits shall be paid in accordance with
that determmiresiiorn. In the E'-.'E'I't the Office cd'.ﬁ.FnFru'rhnﬁhlp Tl'ﬂl'll'ﬁ,. Empioyer and Labor SEnaoes orm Tinte
.-.:IPI'EI'I‘.ICEI'I P AZEnCy rec by the Office withirsss umﬂﬂmupﬁmﬁﬂll:pﬂgﬂmwcmnﬂl
mhm;a‘:ep-u‘mtaﬂh:ut&eu:mh:sutﬂmmﬂmapfdu:h Fredetﬁ'rﬂnudrutefnrthe mF-u'h:rnud
urkil an scosoiabke program is aooroved.

{ii] Traimess. Except as provided in 29 CFR 316, trainees will not b permitbed to work at less than the predetermined rabe
for the work performed, uniess they are employed r_.'il.lu'tt-:-u'uiri:i'-.'il:l.ulrlqu'stnd ina pr-:!E;r-um'nll'ml'n_.': _
recefved orior approval, evidenoed by formal certification by the LS. Department of Labor, ETpioyment and Training
A st ko, anruﬁ-:-urt"uiwt-:l'mprﬂmmc Jn site shall not e ?‘EH‘I:EH‘J'I-MF-H’“MLI‘HHUE olan
u|:|-|:|-r-:r-.'ed I:r-."l:he En'q:l-:lr'rnu'rt mnd Trunrﬁ Administration. E'.er'll traines st o F-ul-:l ik mik basx tivar the rake
:F-enl'ied in the u|:|-|:|-r-:l.re1:| oroETEm fioer Hes brmirese’s pasgs] of progress, Eqprssed E A :IEI'DHTI.'-EE o the _i:-l.rne:.-rrun
ity rabe speciied inthe o F\Iu:Hc nu.;cd-:‘t:mimi-:m.Trirm.dnll ::Pidrr'irl.;-:h-u'rdi'lsinmn:c with
Utmmn‘ﬁufﬂntumpmglnlfﬂth’in:::ﬂﬁmmﬁuﬁmtmﬂﬁm i ﬂnhtirmﬂnllxpid
the full amount of |'r1r|.5-= benefis listed on the wHEE determination unless the Administrator of the '.'.'q: and Hour
Dwisian determinas that there is an caship Fd'-:lEl'-u.muss-nnutzl:l with the cormesponding jourmeyman wags rate
on Hhe wape |:|-El:|:rrrin-u1:||:rn |lf'|'l|:h |:-r|:r-:'||:|-=: for less 'I:I'u_n_'rull_rn hm_zl‘i‘lsfl:ﬂ.pprﬂrhn:-s. Aryy empicaee isied on the
payroil 2t & traines rabe wha is not rexisbered and particizatine N 8 trening pian approved by the Empioyment and
Training Administration shall be peid not less than the applicabile waze rate on the weze determination for the work
actusily parformed.

1] u-:l-jiﬁm_.al'rlltmirru F-errur'niﬁnﬂtmmjuu s-itcl'nmurme_mti? DErTTEEd e the rtE'm:-Hen' prosram
sl'ﬂlll:-epul:lnutuﬂ'ﬂnﬂ'-e Im:ﬁﬂ;&rﬂmﬂ!'ﬁcd&tmmmmmmuuwmm I e
ayarf the Embrnuﬂmenrﬁ.ﬁdm:hmwm soonohel of & treining Fmg'u'rl,r.hl:-:l:mt'n:h:rn'lllm
H:I h!F-tl'n'l'ttEd!:n'J‘hlEth"umbSutlEstthEHFFIEHE :I"E-l:lEI:-tl'lendl'ﬂ'l:c‘I'l:r‘ﬂ'rE'ﬁ'l:llli Pﬂ"l'-:rﬂ'ltdurl:llm
BCCEpENDEE HNOETAm IS Spproved

{il] Equal employment opportunity. The uiiizstion of agprenticss, trainees, and journeymen under 253 CFR Part 3 shall be
in :urrl:rrrn"rln"n"rm e equal empioyment -:Iu:-:l'l:uni't'll requir-u‘n-erl: of Executive Ondar 1134E, &5 amendsd, and 22
CFR Part 30

[5) Complisnce with Copetand Act requirements. The contractor shaill omply with the reguirements of 25 OFR Part 3, which
are incorporsted by reflrence in this Contract

[6} Subcontracts. The cortractor or sJamontractor wil insert in 2ry SUDCoNIrects Bhe causes comained in suoparagEos |1

ﬂ'rm;l'uiinnmspuug‘uphﬁqu'dummmuHUDﬂ'm I:‘!H.ETIEEH"E-.' I:!rup-prn-m-uttlﬁ.rd‘.l-:l‘u,m:r.ln:
Idum:fﬂﬂuup:imbhprﬁmfrﬁﬁnae il et muauua.nmsem:pnngthcn.tmrhmtmndudethue

clausas in any lower tier subconkracts, Ths |:|-|1rn-= oniractor shall be r-sp-urnl:-lc fiorr the n:rrpilh:u I:lll ary subCoimirschor or
iower tar suscontrechor with all the contrect deuses in this p-u"ug'u:h

[7] Contradt termineticrn; debarment. A4 oreach of the coniFact cleuses nE{FR!.!'rnlll:e?ﬂ.n:br-:rtﬁ'nimi:m-:-Tm:
contract and for dabarment &5 a conbracor snd 8 submrbrachor &5 orosiidad in 25 CFR 9,12,

[8) Complisnce with Davis-Bacon and Relsted Act Requirements. All rulings snd intarpremstions of the Devis-Bacon and
Ralgtesd Acts ponkmined in 29 0FF Parts 1, 3, =nad 9 nl'mhir-:l:-rp-:ru‘h:l:l Jr'rdmzinﬂ'l'scﬂtmi.

[3) Disputes conceming labor standards. Disputes srisng out of the labor standards provisions of this Comtract shall ot be
subjject to the peneral disputes deuse o this Confract. Such |:i=|:-|.l:== shall b resched ini un:!:fthn::_'ni'ﬂﬂﬂ'r:_pudurs of
e LS. Department of Labor st forth in 23 CFF Fenis 3, & and 7. Duspubes within the mesnng of this deass induds
-cl'.';Fum :r:l.'mnﬂ're-:nn'h"n:tcﬂ-:rmlr-:lrilssubmrh‘n:t:rﬂrdHUDuriI:dsi;lﬂ.ﬂ': LL5. Department of Labor, or
the empioyses or their roresenttves.

[£0) Certification of Eligibility.
(i} Eyenteninginto thiz Contract, the contractor certifies that neither it [nor he or she) nor any person or fimm wiho has sn

inberest in the montractors firm iz a parzon or firminsdigibie o be awarded Government contracts by virtues of Section

3-|u.|n:|'th:ﬂum-Enm1An:tnr.E-|:FH:l 1.2|u||1|-:r1::-b-=wu"|:|ed HLUD mn'h"nd:-:rpu'u:l:ml::ln HLIDFr-:IE;ru'Tu
FLrEIJn'ttl:llﬂ-l:FF:F'ﬂl'tIﬂ-

HUD-EI-IZI:I.III.IIJ'E,.'IDL".‘l
Presdiorus editions ore obsokiz Fag=4.of'S rel. Handbook 1344.4
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{ii] Mo part of thiz Contract shall be submntracted to any parson or firm inelizible fior swend of & Sovemment contract by
virtue of Section 3{a] of the Davis-Bacon Act or 29 OFR 3.124s][1) or to be awarded HUD contracts or particpate in HUD
prosrams pursuant tn 24 CFR Part 24.

i) Arryone who knowingty makes, presents, or submits 8 S, ficitous, or fraudulent Satement, nepresanistion or
cartificakion iz :-uhjn-:t to oriminal, chil andfor admi nisbratre sanchons, indudi'Eﬁnu. perafies, and imorisonment
|'tE.. 13 UEC §f 257, 1004, 1000, 10327 31 LS. 85 372S, 3802

[11} Compisints, Proceedings, or Testimony ry Empliopees. Mo lsnorer or mechanic, towhom the salary, or other Isbor

mmFtanmmmu{amﬂnunimhhﬂllhcinju;ﬁﬂmmmrmrﬁmﬂ 'rrl'l'n'tu:laﬁairst:rr'ﬂ'-e

CONtrBcton or BNy SUbCOMrECion ecause such empkoyes has fiked sy complsint of instituted or caused to be instiuted any

:'p-:eedin.; -:rm'ft-stiﬁnd or is about to testify in any proceeding under or relating to the lsbor standards applicabie under

this Contract I:nllszn'qH-:lr'ﬁ'.

B. CONTRADT WOEE HOURS AND SAFETY STANDARDS ACT
'I'I'rtpt-:l'-.mmu-:lr'ﬂ'u :nrq;l'u:lu::u nappim:ﬁﬂmmm-:tw |:rr|'rn-= onbract acmads S100,000, A used in s
parazranh, the terms “laborers” and *macharics” inciude watcrmen and guarnds.

[z} mmmmuamrwmxmmm“fmdmmmmm "rnlllrequn
o imyohye the of labores or redhanics, .i'u.lreqmr-:urp-ern'lt such laborer or m:mrrrwmtmk
|n'AI'||:I1l'.hc|ri:i'-.'||:l.uIistﬂul-:!p:l-:mn.m'nl:lrI-:t-:-mtlnﬂ:usctmhﬂ.nlnn.mm!.unlﬂsn.mmmcr
'rrtn:l'nri:rnﬁ'ﬂmmﬁﬁmu'tur:rl:-:mtl-ﬂ:ﬂ'ﬂnmunﬂ-:l‘u—l‘n.lftimtl‘r:busi-:rutturpu':.'fnrﬂlh:-.rs'nl:ﬂ:edin
ECEss of 400 hOoUrs im such worioasek.

2 'l.l'iul-uﬁ-:-ri,.l'u:liit'ffmmpidutuﬁlhmmlnﬂumtmrquﬂﬁmdhmmﬂm'l1
FJIErEITEON E.|1|-:d'1:l1.-: parasrasih, the oontrector, snd amy :-ul:-::rtm:tnrrupunﬂ:lbtlﬁ'ﬂl‘ur shall b= iabie fior the
mnnmgs.lnaﬂiUmn.mmIHmmrmumiuh-lel:u:l'u'rc United Stabes (im the case of work done
under mntract for the District of Columbis or & teETiony, mmmucrmsumtﬁﬂmrflfcrfqlmtﬁﬂdum Suchi
iqudﬂtﬂﬂdﬂrﬂgﬁsl'ullb-ecnrrq:utcd'nfthrlupetttnwﬂrrdmduulIumr-:rnmimc,mdudmgmmmmrd
Euards, empioyed in violtion of the ciause tat forth in suboaragraph B{1) of this parmsraoh, in the sum set by the U.S.
[:e-pu'trnut:Illb-cl'H:EEFIE&[I:-HE}MMmmmmmEMW&Jdﬂmmqundﬂrpﬂ"ﬁthuﬂmm
|nmufﬂ'r:5hthrdmtﬂﬂ:d4ﬂhuuniﬂmutpﬂ:.mu‘tctﬂt mmcwsrﬂ:’.lm:lbllﬂ'cmﬂ st Torth in
sunizermTEzh EJ1] of this pamsrsoh. In aooordance with the Faderal Ceil Fenafies Infiartion Adpestrent Act of 1590 (22
UL5.C § 2461 MNote], the Dllai:ju:u this n".l'ilrrrur-elarg.' Pﬂﬂtffnrfnfhﬁmmhtﬁthmﬂ'urfﬁuﬂ'fu.

[3} Withhoiding for unpeid wages and bquideted damages. HUD or its desisres shall, upon its own sction or upon weittzn
requmcrunuﬂmnenrepﬂ-umﬁen'LMUE Department of Labor, 'nl‘thhulu-:r:uusr.mucﬁmrtb:lrmﬁurr-.'
mﬁnru:hnﬂmntdmtmu :rlr'ﬂ'-e :arlrudmcrmhumb‘uch:rwdauwn.ﬂmﬁthuruwdﬂer
Fegeral coniract with the same mmﬁﬂwmvnﬂm‘&ﬁcmr’ﬂmﬂmﬁaimmmhmwwmm

wwmmmmmusmuwﬂnmmmmm sum.'uwuaswr'hcdctmmnndt-:-h:rﬂmrft-
s:u:r-.'urr-.' eadyilrties off suach oorirschor o subcontracior for Ll'F'lld'#FIdlh:r.ll:Htﬁﬂ durr@ aspr-:ml:l-u-:llntl're

e st forth in SUTErEETEN E.|2| of this paagraph.

[4) Swboonbracs. The conractor of submnbacor :I'ullln.':-utlnmlrs-um:-:ﬂrnm thie cleuzas cet forth in m:pu"ug'u:n E"|1|
'I:I'rn:l.l.;l'l |4| o this :nruaru:h and slzo s cause requinng the sumomerirsctors o inciude these clausss in u'rlr loranmr Eisr
suncontracts. The rime omnitrectar shall be rup-um-l:H-:fn'-:nﬂq:-Eum:: I:r-.' ay suboonkractor or keaer Ber suscontrachor
with the dauses sat forth in subparagraphs B{1) throush [4] of this paragraph.

L. HEALTH AND SAFETY
Th= |:|-r-:r-.u-||:rn.'= o this pearzsTEDh |:-:| mre mooicmble wiere the st of the |:|-r|'rn-= portract aqrmeds 5100, 000

[1} ™o kisareror mechanic shall :-:r-:q.lrnd toworkin .'il.rrn-urrdn?-:-r.l'h:lﬁ"n'-:-ltrlg conditions which are unsanitary,
mm.crdusumtnmmmmummﬂ? Hmh&mmdmmmmsﬂﬂu‘ﬂmnmﬂm
mruEutu-:I :rlr'the Seu'rturr'l:l'uhurl:-llre_luh'hm

[i'.|- an'h"uch:lr:l'ulh:l:trpllllwmul reE'quu:l'lsLm.led :'-.'ﬂ'lemuruhut mursumnt o 35 CFF Fart 1995 snd fsiurs to

mmrmrrﬂnlnlmtmﬂsrﬂm:mmtuﬂ{mm Hoeurs aind Sefety Stancands Act, [Pubiic L
2152 E!EI.'-I':‘EIE-_L.HII] LEC !-3-'."|]1E|:.'EI:|.

[3) The contrachor shall indude the mijnrsm'ﬂl'spunf'um hmn.l:-:-:trha-:t. mﬂmtuldﬁpra-isi:ruwilhcbin:in;m
cnd‘.s-ubn:qm.mc-:mms-h-ullt-ul-:tn.mn:hmnfthrup::ttnanrmxmu:tcrum:mctqaﬂu.sinﬁund
Urban Devalopmiant of the Saoetary of Labor shall cirect &s 8 mesns of enforcng such provisions.

HUD-d-l:I:I.III.IIJ'E,.'EIL'El
Presysous editions ame ohsolate. Fazs5of 5 ref. Handbook 13441
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U. 5. Department of Housing and Urban Development ﬁ

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair

Housing Law
(The Fair Housing Amendments Act of 1988)

It is Illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or In the provision of real estate
residential lots brokerage services
In advertising the sale or rental In the appraisal of housing

of housing

In the financing of housing Blockbusting is also illegal
Anyone who feels he or she has been U.S. Department of Housing and
dl'iﬂ!]l]]ll..'ll‘edﬂgﬂ]llﬂ may file a complaint of Urban Development
housing discrimination: Assistant Secretary for Fair Housing and

1-800-669-9777 (Toll Free)
1-800-927-9275 (TTY)

www.hud.gov/ fairhousing

Equal Opportunity
Washington, D.C. 20410

Previones edifions are obsolete fomm HUD-928 1 (82011}
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EMPLOYEE RIGHTS

EMPLOYEE POLYGRAPH PROTECTION ACT

The Employee Polygraph Protection Act
prohibits most private employers from using

lie detector tests either for pre-employment
screening or during the course of employment.

PROHIBITIONS

EXEMPTIONS

EXAMINEE
RIGHTS

ENFORCEMENT

Employars are genearally prohibited from requiring or requesting

any employes or job applicant to take a lie detector tact, and from
dizcharging, dizciplining, or discriminating against an amployes or
procpactive amployes for rafusing to take a tast or for exarcising other
rightz under the Act.

Federal, State and local govemments are not affected by the law. Also,
the law doas not apply to tasts given by the Federal Govarnment to
certain private individuals engaged in national security-ralated activities.

The Act pemmits polygraph (a kind of lis detector) tests to be administared
in the private sactor, subjact to rectrictions, 10 cartain prospactive
smployeas of sescunty sarvics firms (ammored car, alarm, and guard), and
of pharmaceutical manufacturers, distributors and dispensers.

The Act alzo permits polygraph testing, subject to restrictions, of certain
amployeas of privats firms who are reasonably suspected of involvemant
in a workplace incident {theft, embezzlemeant, stc.) that resulted in
aconomic loss to the employer.

The law does not preampt any provision of amy State or local law or any
collactive bargaining agresment which iz more restrictive with respect to
liz detector tasts.

Where polygraph tests are parmittad, they are subject to numerous strict
standards concarming the conduct and length of the tect. Examinees
have a number of epacific rights, including the nght to a written notice
befora testing, the right to refuse or dizcontinue a test, and the right not
to have test razults dizcloced to unauthorized parsons.

The Secretary of Labor may bring court actions to restrain viclations and
assest civil penalties against violators. Employeas or job applicants may
also bring their own court actions.

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER
WHERE EMPLOYEES AND JOB APPLICANTS CAN READILY SEE IT.

UNTED STATES DEFARTMENT OF LABOH




cITY OF

ATTACHMENT #5

\-/ Section 3 Federal Requirements

What is Section 3?

Section 3 is a provision that HUD requires from all project that are funded with federal grants/loans.
Community Development Block Grant (CDBG) and HOME funds require that Section 3 provisions be
followed.

All contractors/subcontractors who are awarded projects funded by CDBG and HOME funds must
give preference to hiring Section 3 residents or business concerns residing in the metro-Milwaukee
area.

All contractors/subcontractors who are awarded projects funded by CDBG and HOME funds in excess
of $200,000.00 must report to the City of West Allis whether they are a Business Concern by filling out
the Section 3 Qualification Forms that are included in the bid contract book (see definition of
“Business Concern” below).

What is a “Section 3 worker”?

1. Alow- or very low-income persons, or;
2. Employed by a Section 3 business concern, or;
3. A YouthBuild participant

What is a “Targeted Section 3 Worker”?

1. Employed by a Section 3 business concern, or;

2. Currently meets or when hired lived within the service area or neighborhood of the project
(within 1 mile).

3. A YouthBuild Participant

What is “low- or very low-income”?

The worker’s annual income (including assets and interest from bank accounts) is AT OR BELOW the
following income limits regardless of actual household size:

EY 2023 Extremely Low Very Low Income o
Income Limit Area Income (30%) (50%) Low Income (80%)
Milwaukee-
Waukesha-West $21,000.00 $35,000.00 $55,950.00
Allis, WI MSA
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What does “Business Concern” mean?
Businesses that can provide evidence that they meet one or the following:

1. 51% or more owned and controlled by low or very low-income persons; or

2. 51% of the business is owned and controlled by current public housing residents or
residents who currently live in Section 8-assisted housing; or

3. Over 75% of the labor hours performed for the business over the prior three month period
are performed by Section 3 workers.

* If you would like assistance filling out the Section 3 forms or are not
fully understanding what reporting is required of you, please contact
Robb Ahlm at 414-302-8426.
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CONTRACTOR CERTIFICATE REGARDING EQUAL EMPLOYMENT OPPORTUNITY

E.O. 11246 CERTIFICATION

Project Name:

Project #:

Prime Contractor:

INSTRUCTIONS

This certification is required pursuant to Executive Order 11246 (30 C.F.R. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or any of their
proposed subcontractors, shall state as initial part of the bid or negotiations of the contract whether it
has participated in any previous contract of subcontract subject to the equal opportunity clause, and, if
so, whether it has filed all compliance reports due under applicable instructions.

Where the certification indicates that the bidder has not filed a compliance report due under applicable
instructions, such bidder shall be required to submit a compliance report within seven calendar days
after bid opening. No contract shall be awarded unless such report is submitted.

GENERAL CONTRACTOR/SUBCONTRACTOR’S CERTIFICATION

Contractor Information:

Company Name:

Address:

1. Contractor has participated in a previous contract subject to Equal Opportunity Clause
[] Yes [ ] No

2. Compliance reports were required to be filed in connection with such contract or subcontract
[] Yes [ ] No

3. Contractor will file all compliance reports due under applicable instructions

[] Yes [ ] No [ ] None Required




4, If the answer to item 3 is “No”, please explain in detail below or on a separate sheet.

CERTIFICATION:

The information above is true and complete to the best of my knowledge and belief.

Officer of Company:

Date:

(Print Name & Title)

(Signature)
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City of West Allis

ary o) Housing
7525 W. Greenfield Ave.
West Allis, WI 53214

EsST. 1906

Project Name/Address:

ANTI-LOBBYING CERTIFICATE

Certification for contracts, grants, loans and cooperative agreements funded with CDBG or HOME dollars
The undersigned Contractor certifies, to the best of his/her knowledge and belief that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of an agency, a Member of Congress, an officer
or employee of Congress, or an employee of a Member of Congress in connection with the awarding of any
Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into any
cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal
contract, grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for making
lobbying contracts to an office or employee of any agency, a Member of Congress, and officer or employee of
Congress, or an employee of a Member of Congress in connection with the Federal contract, grant, loan, or
cooperative agreement, the undersigned shall complete and submit Standard Form — LLL, “Disclosure Form to
Report Lobbying,” in accordance with its instructions as amended by “Government wide Guidance for New
Restrictions on Lobbying,” 61 Fed. 1413 (1/19/96).

3. The undersigned shall require that the language of this certification be included in the award documents for all
subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and cooperative
agreements) and that all subrecipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by 31
U.S.C. 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who fails to file the required certification
shall be subject to civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

Pursuant to 31 U.S.C. 1352(c)(1)-(2)(A), any person who makes a prohibited expenditure or fails to file or amend a
required certification or disclosure form shall be subject to a civil penalty of not less than $10,000 and not more than
$100,000 for each such failure.

The Contractor, , certifies or affirms the truthfulness and accuracy of each statement of its certification and
disclosure, if any. In addition, the Contractor understands and agrees that the provisions of 31 U.S.C. A 3801 et seq., and

18 P.C.S. § 4904 (pertaining to unsworn falsification to authorities) apply to this certification and disclosure.

Company Name:

Company Officer:

(Print Name and Title)

(Signature) (Date)
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Section 3 Worker and Targeted Section 3 Worker
Self-Certification

The purpose of HUD'’s Section 3 program is to provide employment, training and contracting
opportunities to low-income individuals, particularly those who are recipients of government
assistance for housing or other public assistance programs. Your response is voluntary,
confidential, and has no effect on your employment.

Eligibility for Section 3 Worker or Targeted Section 3 Worker Status

A Section 3 worker seeking certification shall self-certify and submit this form to the recipient
contractor or subcontractor, that the person is a Section 3 worker or Targeted Section 3 Worker as
defined in 24 CFR Part 75.

Instructions: Enter/select the appropriate information to confirm your Section 3 worker or Targeted
Section 3 Worker status.

Employee Name:

1. Are you a resident of public housing or a Housing Choice LJYES []NO

Voucher Holder (Section 8)?
2. Are you a resident of the City of West Allis [JYES [INO

3. Inthe field below, select the amount of individual income you

believe you earn on an annual basis.

[ ] Less Than $10,000 [ ] $35,001 - $42,000 [ ] More Than $60,000
|:| $10,001 - $21,000 |:| $42,001 - $55,950
[ ]1$21,001 - $35,000 []$55,951 - $60,000

Select from ONE of the following two options below:
| qualify as a:
[] Section 3 Worker (as defined on page 4 of Section 3 Worker Certification Form)

[] Targeted Section 3 Worker (as defined on pages 4-5 of Section 3 Worker Certification Form)
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Employee Affirmation

| affirm that the above statements on this form are true, complete, and correct to the best of my
knowledge and belief. | hereby certify, under penalty of law, that the following information is correct to
the best of my knowledge.

Employee Address:
Print Name: Date Hired:
Signature: Date:

Employer Affirmation

| affirm that the above statements on this form are true, complete, and correct to the best of my
knowledge and belief. | hereby certify, under penalty of law, that the following information is correct to
the best of my knowledge.

Employee Address:
Print Name and Title: Date Hired:
Signature: Date:

FOR ADMINISTRATIVE USE ONLY

Is the employee a Section 3 worker based upon their self-certification? []Yes []No
Is the employee a Targeted Section 3 worker based upon their self-certification? [_] Yes [] No
Was this an applicant who was hired as a result of the Section 3 project? []Yes []No

If Yes, what is the name of the company?
What was the date of hire?

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE FOR FIVE
YEARS.
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Section 3 Business Concern Certification for
Contracting

Instructions: Enter the following information and select the criteria that applies to
certify your business’ Section 3 Business Concern status.

Business Information

Name of Business

Address of Business

Name of Business Owner

Phone Number of Business Owner

Email Address of Business Owner

Preferred Contact Information

[ ] Same as above

Name of Preferred Contact

Phone Number of Preferred Contact

Type of Business (select from the following options):

[ ]corporation [IPartnership [_ISole Proprietorship [ 1Joint
Venture

Please circle the most appropriate choice, below, that best describes your Business

Racial/Ethnic Code (i.e. owner). é/‘
White Americans

Black Americans

Native Americans
Hispanic Americans
Asian/Pacific Americans
Hasidic Jews

ourwNE

What is the business’s ethnicity? (Check only one box) [] Hispanic [ ] Non-
Hispanic

Is your Business (51% or more) Owned by a Woman: [ Yes [ No

Your Contractor Tax ldentification Number:

Your Unique Entity Identifier (UEI) Number:
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Section 3 Business Concern Certification for
Contracting

Select from ONE of the following three options below that applies:

[ ] At least 51 percent of the business is owned and controlled by low or very low-income
persons (Refer to income guidelines on page 4).

[ ] At least 51 percent of the business is owned and controlled by current public housing
residents or residents who currently live in Section 8-assisted housing.

[_] Over 75 percent of the labor hours performed for the business over the prior three-
month period are performed by Section 3 workers (Refer to definition on page 4).

Business Concern Affirmation

| affirm that the above statements are true, complete, and correct to the best of my
knowledge and belief. | understand that businesses who misrepresent themselves as
Section 3 business concerns and report false information to the City of West Allis may have
their contracts terminated as default and be barred from ongoing and future considerations
for contracting opportunities. | hereby certify, under penalty of law, that the following
information is correct to the best of my knowledge.

Print Name and Title:

Signature: Date:

*Certification expires within six months of the date of signature
Information regarding Section 3 Business Concerns can be found at 24 CFR 75.5

FOR ADMINISTRATIVE USE ONLY

Is the business a Section 3 business concern based upon their certification?

[]Yes ] No

EMPLOYERS MUST RETAIN THIS FORM IN THEIR SECTION 3 COMPLIANCE FILE FOR FIVE
YEARS.
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https://www.ecfr.gov/cgi-bin/text-idx?SID=569b66a547528bf6c5c47f75b825cb94&amp;mc=true&amp;node=pt24.1.75&amp;rgn=div5&amp;se24.1.75_15

cITY OF

Community Development Block Grant Program (CDBG)
City of West Allis, 7525 W. Greenfield Ave.

: EQUAL HOUSIN
West Allis, WI 53214 OPPORTUNITY
\_/ (414)302-8426
Section 3 Income Limits
Eligibility Guidelines

The worker’s income must be at or below the amount provided below for an
individual (household of 1) regardless of actual household size.

Individual Income Limits

FY 2023 Income Limits FY 2023 Income
Income Limit Area Category Limits
Extremely Low Income
Limits (30%) $21,000
Milwaukee-Waukesha-West V_ery Low Income
Allis. WI MSA Limits $35,000
’ (50%)
Low Income Limits
(80%) $55,950

See https://www.huduser.gov/portal/datasets/il.html for most recent income limits.

Section 3 Worker Definition:

. A low or very low-income resident (the worker’s income for the previous or annualized
calendar year is below the income limit established by HUD); or

. Employed by a Section 3 business concern; or

. A YouthBuild participant.

Targeted Section 3 Worker Definition (for public housing)

. Employed by a Section 3 business concern or

. Currently meets or when hired met at least one of the following categories as documented
within the past five years:

. A resident of public housing; or
. A resident of other public housing projects or Section 8-assisted housing; or
. A YouthBuild participant.
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http://www.huduser.gov/portal/datasets/il.html

Targeted Section 3 Worker Definition (for housing and community development)

. Employed by a Section 3 business concern or

. Currently meets or when hired met at least one of the following categories as documented
within the past five years:

. Living within the service area or the neighborhood of the project, as defined in 24 CFR
75.5

. A YouthBuild participant.
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ATTACHMENT #6

EMPLOYEE RIGHTS

UNDER THE DAVIS-BACON ACT

FOR LABORERS AND MECHANICS
EMPLOYED ON FEDERAL OR

FEDERALLY ASSISTED
CONSTRUCTION PROJECTS

PREVAILING Wil ilsst be paid not lass than the wisge rabe Ested in the Davis-Bacon Wige Desision posted
WAGES with this Motics for the wark you pararm.

OVERTIME Wou must be paid not less than afe and obe-half irmes your basic rate of pay for all hours worked
aver 40 in a work week. There ane few exceplions.

ENFORCEMENT Contract payments can ks withheld 1o ensure workers receive wages and overtime pay dus, and
liquidated damages may apply if cvertime pay requirsments are not met_ Davie-Bacon contract
clausss allow contract fecrmination and debarmart of contrastons frem futune federal santracts for
L 1o hees years. A contractor whe falsifies cartified payroll recerds of induces wage Hickbacks
ray be subject to civl or criminal prasecution, fines and/or Enprisanmant.

APPRENTICES  Approntics rates apply ony to apprenticss propery registesed under approved Federal or State
apprenticeship programe.

PROPER PAY If you de not receive propar pay, of requice further infarmaticn an the applicabls wages, contact
the Cantracting Officer listed below:

Robb Ahlm City Hall

City of West Allis 7525 W. Greenfield Ave.
Planning & Zoning West Allis, WI 53214
Rehabilitation Specialist www.westalliswi.gov

rahim@westalliswi.gov
(414)-302-8426

or contact the U.5. Department of Labor's 'Wage and Hour Division.

1-65-487-2243 [l

e
I;'-:! e WAGE AND HOUR DIVISION T 1-877-880-5627
o 3 . My UMITED STATES DEPAATMENT OF LABOR wowrwr, dol.goviwhd
% 1l a7
Mgt |

WEIIZI REY DT



mailto:rahlm@westalliswi.gov

Attachment #7

WAGE DECISION
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Attachment #8

Liana)

ORE0E 00 “uoibunse,
TN SNUSAY LOIMESWCD DOT ‘TOSES WO 'J00ET J0 uswnmdag 5 uorswia noH pue sBep oensupupy 2 o wew puss “uspuna sap Bugznpss o) suopssBBns Bupnpu) wagssecs s Jo padse jeuo fue Jo sHEwess sau Bupuelia syumuaucs fue
aey nod J uopeuLoL B0 boRssecs 3 Bupsirs) pue Bugssdwos pue ‘pepssu eED S Buueuew pue Bupsuwped ‘ssanes eiep Bupsse Buguess sucqannsuy) Bupesivas of 3w Bupniou) UoRscs S SIS0 O snUL 3 0 SRR UE SNED I 5| T SUELSE AN

TSRS USnIng nd
=agauaq 20Uy pue safiew paunbas Aefiz pewEoa) ane SaaAoNilL JP1S SULLSEP OF LOJELLLIO| SHE MajA3 uozewso 312 Bupzoas sapusbe Bugpenuca gy pue 100 DRuwapad yeow 20 a0 31es abem Suresaid usseg-sie] sedod 2 UeLs 253 10U ped U230 =2 JUBSAW 10
JEIOGE] LDES JBU) PLE SSilucg DUE 8000 AIE sked s\ Sungespu) souemiueg o ususe s, peubs e A pejueducse ‘pejud voponsuce su Gupuewy o oy Supsenuos fusbe pepey 3w o saded e o fdoo e Aysam pugns o ssgeques sgnbay (IENElcs § WwaDsT

e muopenifs (100) J0oET o wsunedsn S OEse Bupsosud g Buonp sedndus yoes ped ssfiew s o) pedesl Lo USIWEERS B NS USILNE, 0) SEENUIGD I{ENNSUGED DS 10 pRoUeu) AESpey b0 uom Bupuunsd ainsequoaons pue sgpe oo (crLe § orsn op
v puepdeg sl (eSS T F W 4D 67 U PRUEILCD UDRISIND LODEULIO)U| SUE o) puodsal Of SIEUCT LOENOSUCT PHSEEE 10 pRaueLy. AjeEead uo wom Supwopsd SInpequocens pue SI00e 500 pRencD Jog UERUBL 5 ) TEUcRI0 51 LRE-HA, LU0 J0 UDHSKLICT SHUM

e

Z

WIIM N04 |SNOLLDNG=0| | S3HD WL WOl T2 INd 30 G0N AWD N OZHEON, SHoH NOVOUISSY D | D3 TR0 30 [ESEANN
arvd TWIOL SNITIOH LR vy |TWLoL g WHOM £35|  awmnozs moos JosusnEnod 15v1 BE)
am.__mu.... “HLM el g 3 g HIEANN SHLAELLNET] TRNUAICN ONY FvN
SHoUINaRa LH
(gl (2 (3) [z} 200 O A (F) Ig) [zl (1
ON LOWHINOD M0 LO3r 0k KOLWD0T ONY 103roud S ER== R TN TIOMAYS
BLOT/BEIED ‘s=ndx3
- ]
BOO0-SEZL oM @GN0 SETW0OY [ worowainooens uo [ wouovuunos 303w
200Z 280 ey JBQUITL JORUD Y0 DUEs ApuBuns BsAEdsp ¥ SSEjUN UOgBLUOIL JO UORIEN0D L) 0) puodsas o peunbel jou 8J8 SUDSEH

HOSEAIC MO POt J=EA, 87 {uny nsul FEyMmsuLoypYM/AcE oD MMM 1B SUOIONNSU| 23 ‘asn [euondg s 0)0enucT 1049) uosInGg Jnoy pue 3By,

m =E T10HAYd JogeT jo uswpedsqg 's'n

44




FI00 S2LYLE DEALNNZHL 40 1

UL S0 HEZ NOLLD3S ONY 21 T1LLL 40 L00F NOIL23E 335 WOLLND350kd TeMINLD HO WAID 0L HOLWHINOOENS:
B0 HOLIWEINOD SHL LI3MNS AW SLMNEINELYLS IACEY IHL 20 AN 30 NOLLYDIEISTYS AT 3HL

FuNLYNDIG

FLLL ONY 3N

SN

NOLLYNY I3

(14vH0) NOILI3 DT

SHOILETo%3 (9)

WO (2)f UonoaS W pEI0U SE Jde0ns RenuoD 3yl

pats] 5B swaueq sBuwy pannbau sy jo wnowe auy snid 31e) abess Apnoy siseq

Spesdde 34U 50 WINS 33 UBY] 553 10U Juncwe we ‘[joufed SU3 o pSIEMpU 5B
‘pied ussq sey Joufed pSousuEial SAO0E SU W PSS DIUELYOSW IO SU0qE| ey — D

HEWD NI OI¥d Sy SLIH3N38 39N Fu=3Hmw (9)

WO (0 Uo0Ss U pRjou se jdeons
seafopdws yons Jo ueusn 9 sy sweabioud speudoudde o SpELWL 34 W 0 USS] SAEY
EQUSD S Ul pEs) 5B sjusueg stuwy go siuswwded Coufed peouRURiBg SACOE U
ul pE]S]] MUBGDSW 10 uoge] yoes o) pied s3e aBem funoy oiseq aU) o) uonippe i —

O

SWYHOOH B0 'SONMNY SNy Id J3N0EddY 01 divd I8y SLIHSNZE IOMHL TuEHm (8] H
eyl (¥

"300ET J0 WBwpeda] ssqEs peuun Buuel) pue dyssoqususddy 1o nEsIng B4 Yl

pausisifiag auE HETS B Ul s1se fousbe pemubooss yons ou  so ogen) o wewweds ssels pspun Buuesy

pue dyssoquzuddy o nesung sy fg pszubooss fousle diyssonuaudde s1Es B s prusgsiBas wesBoud
diys=oqusudde spy eung e ul pasisiBizg Anp aue pousd ssoge U padojdws ssonuausdde fue ey ()

"palLLOpEd S WO SL] LA LLLIDYUoD HUBLDSAU J0 JSI00E| YDES 10} URIS) Yoy 195

SUDOEDUISSED SU1 TEY) J0ERUcsD SU1 i) pajesiodicow uoneunwstep abewm Aue ul paueuco ssied abem sjgeondde

Bl UL} S53] 10U SUE UISSY] PSUIEILCD SHUEYDS LW 40 siaiode] Joy sa1ed aBem ayl 1ey ‘=weiduco pue paucs
aue pousd SADGE 341 10 PEIILGNS 30 OF pauinba) 10equed s Jepun aswuago s|oufed Aue By) (7)

moEq pequosap pue (GELE § "D°S N OF JAGE TEIS 0L 1406 TEIS T B0 TS £

‘BHG IS BF) PApUSWE ST oy pueRdo Sy Jepun soge o Amjzeoag 3y Ag pansst vy SIqnS W S0 62) €
ued ‘suoienisy w pauysp se suonanpap SqIssiuuEd weyl spo uosied Aue Ag pewes ssBes g S oy
Apssupu Jo ARoRup SSUE SpEW LSS AR SUCHONpSE ou 1B pue uosisd fue g pawes sabem Apsamn

[JoyoEnuoogns Jo JolTELQUOD)

1INy S Loy

piES Jo JIEYSq UD K0 o] ARasapul Jo ARoSUip SSUNS SpEW 3] [ 0 USaq
SnEY SHEGR ou ey ‘pewes ssbem dpyesm Ny g pred ussg saey oslod pres wo pafopdws suossed (B

0 Aep a3 Buipus pue e o]
(o so Buippng)

S woe Bupuswiuco pousd osfed sy Buunp ey

[JOI0ENUODNG O JORIEIUDD)

EAT ]
£q pafopdws suossad syl jo wawled sy sswsdns so fed | 1ew) (L)

=ELs Ageuay op
(=pLd (Apeg foieubis o swen)

=0

45




=E

ApIL

(20T [T JAT7) 30 ISy A pOTImEaT) 20 1S0J])

“Aq papua))

T eI

Ag pred aq o38eypeJ oL

IO ALINOH

mauag

JOJIELID )

Aq paprread 2q o) sigouag 2SuLiy

JO)IEDIOT)

Ag pred aq
0] aSe ) aseq

ang
afeqoeg [eleL

ang
sIgausy H5uLLg

anyJ
aBepy aseg

WO EMJISSE] )

motsta 28 gy, Apqeaddy moay

3aalond pacuararar anoqe 2 UO SIE{IOM JO STOTEDTTSSE[D SUnvopol S 25 o) suepd

¥e AJTED O 5T SML

-LoAnoAd

SINVED

STV 1590

Jo i) FIINVEOD

("presy 198Im07) 01 JOTLJ SI00ENTOIqNS, Iojenume )y Aq paepdmoy ag o)
MOTJEIIILIA ) JJuag IS ULLY/A5E A\

0 ULIO I

HOYIAS SPIDPUBIS JOGDT

46




LGSL B Ay
THSE] LT v

W NEs 20 0 Fydedaed mo BulEy Sunusaue) SUOGILLLL S0 34008 S TIAINTE FONIEL. PARRUD
ydwdfered 305 poaded S W UMD SRCRINPACE 395, S DADIE WUILDS | SUCHINPI(].. 24 U} pequassp Amenbaps sie
PR SUCHONRSE (|8 ] FPEL SUOLIRTR A0n BRIGUOTSP 101 WSUDIEE a0 F () puk (1) Stusn uaamad papusosd wasq sey aoeds

N0 68 poptsFasdal IO i J0 SEpAjMOUN] SABE PEOLE niswses paumbar sy Budis Ared agy “KBerpieany
WO S0 S GOO0G"0ES 40 TER § a0 Jusoaosudme o ssod S 100E D50 §1 4 paplaesd sanieied s o 1ol g
[2L5d ) JO ¥ S WO KIMLIIEIS S PAZUEION S0 100 Pad ULG) S )iy T pUE T

“SAIEAP OF I0JAEDUGT 1 1 WNOWE 3G ABLL S{EDY 18UN OF SIALENOD (0 W00 g e L wiaq sey acuds - SERL

Ao da-4(ag T ST TR SEE T enl - § R0

safien

£5048 51 00 PISRQ T SUCUILPIP 1P AEPUL Ing AR 5500T Aens S WO SUODINPED JENIE Mmoys Saaiud SO ot LeEppE

wr sqol 1o wo papow sadojdus ot 1) £ Heg W40 62 suenenBey oy poeiadon) gy £0 suosLAId SUE [H A SOUEPIDNE

R IS SHOIINEI | UKL [0S 300, UL POULIEIL0Y SUCHSORGE 2} Squsap flodded sl oF sl naie sy m pue wmpes

L EUDTR VD] JEREL,, JOPAMN |EH | BO308 ADLS (AMPOD | TR0, 9PN SUSHIRPID L6 pINELRG FUL MOUS SN0 4 15 25T "Panjoaus
34 PIOCYS SUOHIEEAP HALE WE] MU J] IPRL SUCHANPIP SULWOYS 10} PapLaud 248 SIBIN0D 2ald TEAIOL BT

BOOE G0 €975 g3 “siaafoud jiE u e 2 FuLmp poues molwe 55018 a1 ua pus walud pasisse
AY|Rapaf 10 [RISPI] DU} LD POLLIE JEWCAENE 1) ISAE, { ANKGD UL SR ‘oL S U0 PIQUISIP 109iud J wew S0 Rioalosd ue
pores s 3 Apmen saetophue sp o wed j1 1eelond B9 v poluEs wmewe ssoud sy TRRIES TR SSAIE © [ DUENEOS

HIEL SuEIaNG jo ponEmdisgs

10 Siauey s8uug ou Aed ey ssopsenues,, we dedvied 055 Jposted agi ue g AN UL PRAAUD 20 PROYS Moy 2od sipaueg
alipg Jo naa v pred yses 30 wmows pue pied 998 L {2)i UORIIS Ul Wnoys 5B SERULY Jo tar| un yses supd ajes paumaapard
S LSy SEI] 1040 JINOIUE 9 1Daloud paisisse A]jRieiad A0 |Eapad 0 payIom (Lonemmunep Hqeydde iq papuaoad asimsaqo
sgapun) smel 1T o) sadnydun vens yous of Burded soy veg ceoys eys pur Aed (Jeus J00e00ed a1 sadmy se aneiSood o
“spuny ‘suepd o3 pred junciue fumony ) pes saBU Jo pay B Uses s sadopdne st pred ncewE £ o sy wwmos uonecepdeg s
Ul LA pUE e g e nendaeag wp e anug T2l UoUIIS UL PSS B | EGS R AU JeNSRinas s aasm s (ol
10 (el wonaes o snondaaxe fwy sadimy Jo ne)  ses st ssadopdiun agy o Apoeup ST oTEp s Aed o pERO0 T SEInbl
wonrumtarep w8es s ueg w55 Hunciie W sueford to ‘spung ‘suejd pascsdde o wslnded Suis 51 oy 2poEnUDS Ky

FNE R CEDR

(20 nCNIHE ur pajou g ||EYs suendsors Auy seniopdi S1Y 0) APD0Np Uso u

sigaeoy sy Bunied 4 2 pep apeospur o oaked G40 FRIMAL A We IALEIE 1 JO (O wdeEtied R0y [EYS J0RRIEG Mk
"WOGIPRE U] 2YeL A JYEIRS Iy | B SHELLY JO nILf uE s paliaban aup smpd “o0e JemBas 10 Jpseg wo mmAusad se 3 ey ag sgd
‘e poumEIIpId HISEG U O WNS SAF WRL S3] J0W 3G ({EYS 1B sUNm0 sy sadug 10 nany u pred gSes o JTey © pue et ded
O} AHEESIION LOW SF 17 S URIRUSEN] WOeaop 2ERe e dde U UL SonESLISSEY dpea Joy pouRHestap Sufauad sEuLY Jo wmos
L =0 UONEXYISSER (J0R A0 IR DRt apad Uy U8 $53) 100 WIMRLE U *Jl0AEd 3 J0 Wm0 u.z Apmios) iy wfiens

T W uIsw pue ‘adodusa ayy or Ard RS SeEag ST 00 sAed Ogm KEMEDR00 ¥ TR i

(2] HOBIAS UL PHOU 2, [jeqs

SUoRAIIES A0V YR GIED B0) SUIAG IRHLY 5B PAILEIS P LE0E SIE UG §53] 100 et o 10 Spuny ‘surd panoudde of

FauArd o5 S S 1 SENPUL 0 [olied S J0 S8k I uo nusnmEs sy o () gdeiSeed {3000 (RS 10000000 B (IS S00p

sAgvR ARl U S Y] SasiopinD SHaE pred JIE] HUNISAG DUE S1Et Lm0l YEED H5EY i [JOL0BA M) J0 336 S B0 mOys 6] SEnueD

FLBYS BOGET Fo AIEIAINAE 2 10 SUDISINEP HFEA A0EaOdE St Ul PSUALISED &...Bmmﬁ mn._ .a: aq_._oEu uﬁ u Eﬁ_.woi 5 mx.a
*suejd padcudde o) sigsiaq sBw sied ogm mpoeguos ¥ Fo05G I8 T g

eiRq S LIASNIE JONTES., 228 1aegued ;g jo Led apew sowsap slee syl i) Sigeusq s8uuy se oot

spvoiae soBuLy g0 nan ugses se ded [1egs 20 sueSod o spury sued peacadde o ed |[rgs Eysemeos s s soddus

L UL B OREMYISTRID I A0 el premapd Jup umg 53 300 Sunied o MORIPPR U] CFOST JO 1V SEPEEIS SROKH

A2 FITUUOTY SU PR HUIDAC 107 Pannbau St pied 1R IBNERL 20 SR AP J[EH-SU0 DU S UL SS3) 1REJ0 MIMILARL 0o
JBhaag iu, 2et sainidias s pred Safuy fo nog w gyses foe smd ‘pred SIR A|IO0 STLESAD MOUS 00 MUELISAD U] sofad
LFIRUSE AT 338 Sl SN NS SR B SOURISISE (0 SIS0 E, pe/cE e STy SR e ag) weoly fmeredas
HaniN)S a0 AR ULy J0 el pled ysed e e dpmoy s Frens au) Fupicoas waty safiodu oy pred sauuy yo nay

ut ygen Lue smpd paaoss Hun SIENS 10 sedogdion s pred sl Aoy (enae 1S xog s wEens o] KEJJE S - O THmoT

rmeaepdya-qag SO IIRTS

R B LR SO O DU ARD 130 SINGY § 0 SS0OND U] PaI0M
SO |[2 SINCY HUMIA0 S8 S35 13Y SHIEPLDIS SINOK $H044 10RO X 01 193G SIE6N00 |8 60} T A, SINOE - § BELE)

“SaLD allf eredas Jo 350 A |owied DEEUGHS U0 (aols DUE POUTEEmEE STPayIes OF SITCH 70 Waopyeag 2jemoe poplaod
UONEINSTE]D S0 Wenf] 24000 {1 payaom SuLvel] SE waoys 3G Amu sadogding seomuosad fouady fo mogsg Suuaeguosy
S AUBSEIION PAUIDP JUE SUDED[(SSE]D [EUGIIPDE J] SEOHENEaSEE 1Dennod I[EH 138 HOPMIS FFEA, WMELIEALE DU

SUCHIE MIISSEED ST “Seanofdins g pauwcpod Ao yom o aAndusap uonesg e 91 T E

S0 puuaambiag € 00 S PUE 20UALACD 5 a0jdi ) J0) PALAsUL 35 S1Imns sny [ ST

eafueys
SEPPE 341 sE3fum s[posded 1050 BIsAS Do La0gs 30 U PIE STAPPE YL 130 3 B0 SI0w SAoduD sy goRg 0 Y
TS Bt BuLiann (AR 3T U0 DMOUS 3G O3[R FSTI SSIIPPE €, Hib_._—hu !E. _—oz__E.__._.m __E.?n_ Apgaam .ﬁ.wu ..E_o:w uA»m:E.

SR ALMSES [E305 PUE g my & aadoqdin sy 1 TREAOTET

“ESRIPDE S SNy ned 0[] SERIpEY
“xod vidosdde 42550 PUR S0B0 S UEL MO Ul |E,] RO EOEGqG 50 0T HETEGTS

“mofjoy [Feied s jo oyeiedand oq Puougd

SUBLIORUSUE DA SATUL F0 Tl i e Se pred jou pue pRgeed s A pambos safuy siane o Sinded s ey vay jooded
S PO Seal 31 B0 SR A0 J0 AISIES A 02 EoREasaedal § J0IR000D AU by sapumosd pue saSULy Jo ma Uy geea 5B 10 sam
e sw mapage ‘saadopdng sy oy pred sauow (12 ocfed s po 208 2 0o SULMGYE § A0 SEOUGS S 157 sspracad [rosed sy

Jomzuy gses s wdopdues o Suswied sso Suppn A 40 swedosd g0 spun) ‘sued Snoraa s o) seEI g 0 _..QEM_-MM
S el 20 B 5142000 ARl Aed 0} UEEHGD § SOILEN0D 2] SR PRURLLEAp Bl DY) $55 JOU Jo st ed o) utnippe
u Loqe jo siedar] 3 A peuniwaiepand se sIausg SFULY e 25a] jot Aed of pairnbal G 00TREU0D T T PApUMLE

S JFPURY SUOISUAE] ST, SBULY SPR|MH O0F K3 BOSET-SIAE0] 315 §0 JUSKUpUHUE ) oy SUpmes spas S193CLL LU0} SHT

I PRIEAL pUe BURL-SIARC] D 0F 12R0GNS STRGL0D iR WOMANIUAS 1 parrgne o) cuked

SE Y AINGNG "HAD 610 § PUE § R SUCHEMERY JO SN bl S SaS |l wucy sen TR Py Apedord speated ppsas
IRIHNS 01 IRMUOIGNS PUT SIORLUGD IA-LONINN S0 PIPIR-K|[RISPAT IO (B8P3 L A ponmbot SIMARNUOIGNS PR RI0N Euta
30 JHAILAGD ) L0J HQR[IEAR IPULL UG Sel WLy S| KIOTEPUELL L SE ) (oaked | ppe-p [0 0 s GEBEIh

LPE-HA PO TIOHAY ONILTTINOD YO NOLLONMLSNI

ROUSLALD EHOH (ENY 30%m
HOAVT 20 LRSI LEY A0 570

47




Attachment #9

Job Safety and Health

uz oo el Hisakih Sabenbn lstraiien

All workers have the right to: Employers must:

v A safe workplace. v Provide employees a workplace free from
recognized hazards. It is illegal to retaliate
against an employee for using any of their
rights under the law, including raising a health
and safety concern with you or with OSHA, or
reporting a work-related injury or illness.

» Haise a safety or health concern with
your employef or OSHA, or report a work-
related injury or liness, without being
retaliated against.

» Receive information and training on job

hazards, including all hazardous substances * Comply with all applicable OSHA standards.

in your workplace. = MNotify OSHA within 8 hours of a workplace
* Reguest a confidential OSHA inspection fatality or within 24 hours of any work-related
inpatient hospitalization, amputation, or l0ss

of your workplace it you believe there are

unsafe or unhealthy conditions. You have of an eye.
the right to have a representative contact * Provide required training to all workers in a
OSHA on your behalf. language and vocabulary they can understand.

» Participate {or have your representative » Prominently display this poster in the workplace.

participata) in an OSHA inspection and .
speak in private to the inspector.

v File a complaint with O5HA within 30 days
{oy phone, online or by mail) if you have been
retaliated against for using your rights.

Post OSHA citations at or near the place of
the alleged violations.

On-5Site Consultation services are available to
small and medium-sized employers, without
citation or penalty, through OSHA-supported

* See any OSHA dtations issued to your consultation programs in every state.

employear.

» Heguest copies of your medical records, tests
that measure hazards in the workplace, and
the workplace injury and illness log.

This poster is available free from O5HA.

Contact 0SHA. We can help.

1-800-321-OSHA (6742) - TTY 1-877-889-5627 - www.osha.gov
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"General Decision Number: WI20240015 02/16/2024
Superseded General Decision Number: WI20230015
State: Wisconsin
Construction Type: Heavy
Counties: Wisconsin Statewide.

HEAVY CONSTRUCTION PROJECTS (Excluding Tunnel, Sewer, and Water
Lines).

Note: Contracts subject to the Davis-Bacon Act are generally
required to pay at least the applicable minimum wage rate
required under Executive Order 14026 or Executive Order 13658.
Please note that these Executive Orders apply to covered
contracts entered into by the federal government that are
subject to the Davis-Bacon Act itself, but do not apply to
contracts subject only to the Davis-Bacon Related Acts,
including those set forth at 29 CFR 5.1(a)(1).

Executive Order 14026
generally applies to the
contract.

. The contractor must pay
all covered workers at
least $17.20 per hour (or
the applicable wage rate
listed on this wage
determination, if it is
higher) for all hours
spent performing on the
contract in 2024.

|If the contract is entered
|into on or after January 30,
2022, or the contract is
|renewed or extended (e.g., an
|option is exercised) on or
|after January 30, 2022:

Executive Order 13658
generally applies to the
contract.

. The contractor must pay all
covered workers at least
$12.90 per hour (or the
applicable wage rate listed
on this wage determination,
if it is higher) for all
hours spent performing on
that contract in 2024.

|If the contract was awarded on|.
|or between January 1, 2015 and
| January 29, 2022, and the
|contract is not renewed or
|extended on or after January
|30, 2022:

The applicable Executive Order minimum wage rate will be
adjusted annually. If this contract is covered by one of the
Executive Orders and a classification considered necessary for
performance of work on the contract does not appear on this
wage determination, the contractor must still submit a
conformance request.

Additional information on contractor requirements and worker
protections under the Executive Orders is available at
http://www.dol.gov/whd/govcontracts.

Modification Number Publication Date
0 01/05/2024
1 01/26/2024



2 02/02/2024
3 02/16/2024

BOILO107-001 01/01/2021

Rates Fringes
BOILERMAKER
Boilermaker..........coovu.. $ 39.52 31.50
Small Boiler Repair (under
25,000 lbs/hr).............. $ 26.91 16.00

BRWIOOO1-002 06/01/2023
CRAWFORD, JACKSON, JUNEAU, LA CROSSE, MONROE, TREMPEALEAU, AND
VERNON COUNTIES

Rates Fringes
BRWI0002-002 06/01/2023
ASHLAND, BAYFIELD, DOUGLAS, AND IRON COUNTIES
Rates Fringes
BRWIQ0O2-005 06/01/2023
ADAMS, ASHLAND, BARRON, BROWN, BURNETT, CALUMET, CHIPPEWA,
CLARK, COLUMBIA, DODGE, DOOR, DUNN, FLORENCE, FOND DU LAC,
FOREST, GREEN LAKE, IRON, JEFFERSON, KEWAUNEE, LANGLADE,
LINCOLN, MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE,
OCONTO, ONEIDA, OUTAGAMIE, POLK, PORTAGE, RUSK, ST CROIX, SAUK,
SHAWANO, SHEBOYGAN, TAYLOR, VILAS, WALWORTH, WAUPACA, WAUSHARA,
WINNEBAGO, AND WOOD COUNTIES
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 39.97 25.02
BRWIQ0O3-002 06/01/2023
BROWN, DOOR, FLORENCE, KEWAUNEE, MARINETTE, AND OCONTO COUNTIES

Rates Fringes
BRWIQOO4-002 06/01/2023

KENOSHA, RACINE, AND WALWORTH COUNTIES

BRWIOGOO6-002 06/01/2023

ADAMS, CLARK, FOREST, LANGLADE, LINCOLN, MARATHON, MENOMINEE,
ONEIDA, PORTAGE, PRICE, TAYLOR, VILAS AND WOOD COUNTIES



Rates Fringes
BRWIQOO7-002 06/01/2023

GREEN, LAFAYETTE, AND ROCK COUNTIES

BRWIQ0O8-002 06/05/2023
MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES
Rates Fringes
BRWIQOO9-001 06/01/2023
GREEN LAKE, MARQUETTE, OUTAGAMIE, SHAWANO, WAUPACA, WASHARA,

AND WINNEBAGO COUNTIES

Rates Fringes
BRWIGO11-002 06/01/2023
CALUMET, FOND DU LAC, MANITOWOC, AND SHEBOYGAN COUNTIES
Rates Fringes
BRWIGO13-002 06/01/2023
DANE, GRANT, IOWA, AND RICHLAND COUNTIES
Rates Fringes
BRWIGO19-002 06/01/2023

BARRON, BUFFALO, BURNETT, CHIPPEWA, DUNN, EAU CLAIRE, PEPIN,
PIERCE, POLK, RUSK, ST. CROIX, SAWYER AND WASHBURN COUNTIES

Rates Fringes
BRICKLAYER. ... vviiiiiiiiininnnnnn $ 39.32 26.74
BRWIOO21-002 €6/61/2023
DODGE AND JEFFERSON COUNTIES

Rates Fringes

BRICKLAYER. .. .iviiiiiiiiiiien $ 40.49 27.24



BRWIPO34-002 06/01/2023

COLUMBIA AND SAUK COUNTIES

CARPOP68-011 05/02/2022
BURNETT (W. of Hwy 48), PIERCE (W. of Hwy 29), POLK (W. of Hwys
35, 48 & 65), AND ST. CROIX (W. of Hwy 65) COUNTIES

Rates Fringes

CARPO264-003 06/05/2023

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WAUKESHA, AND WASHINGTON
COUNTIES

Rates Fringes

* CARPO310-002 06/05/2023

ADAMS, ASHLAND, BAYFIELD (Eastern 2/3), FOREST, IRON, JUNEAU,
LANGLADE, LINCOLN, MARATHON, ONEIDA, PORTAGE, PRICE, SHAWANO
(Western Portion of the County), TAYLOR, VILAS, AND WOOD
COUNTIES

Rates Fringes
CARPENTER. . vt v i ittt iiiiiieeennnn $ 38.86 27.06
Piledriver........ccoveuvnnn. $ 39.43 27.02

* CARPO314-001 06/05/2023

COLUMBIA, DANE, DODGE, GRANT, GREEN, IOWA, JEFFERSON,
LAFAYETTE, RICHLAND, ROCK, SAUK, AND WALWORTH COUNTIES

Rates Fringes
CARPENTER. .. ci it ittt enenns $ 38.86 27.06
Piledriver......ceeveeeneennn $ 39.43 27.02

CARPO361-004 05/01/2018
BAYFIELD (West of Hwy 63) AND DOUGLAS COUNTIES

Rates Fringes
* CARPO731-002 06/05/2023

CALUMET (Eastern Portion of the County), FOND DU LAC (Eastern
Portion of the County), MANITOWOC, AND SHEBOYGAN COUNTIES



Rates Fringes

CARPENTER. ¢ vt ittt ittt tieeenennn $ 38.86 27.06
Piledriver......coeeeuiinnn. $ 39.43 27.02

* CARPO955-002 06/05/2023

CALUMET (Western Portion of the County), FOND DU LAC (Western
Portion of the County), GREEN LAKE, MARQUETTE, OUTAGAMIE,
WAUPACA, WAUSHARA, AND WINNEBAGO

Rates Fringes
CARPENTER. ¢t i i iiiiiiiiieiinnns $ 38.86 27.06
PILEDRIVER.....ccvveviiennnnn $ 39.43 27.02

* CARP1056-002 06/01/2023

ADAMS, ASHLAND, BARRON, BAYFIELD , BROWN, BUFFALO, BURNETT
,CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DANE, DODGE,
DOOR, DUNN, EAU CLAIRE, FLORENCE, FOND DU LAC, FOREST, GRANT,
GREEN, GREEN LAKE, IOWA, TIRON, JACKSON, JEFFERSON, JUNEAU,
KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE, LINCOLN, MANITOWOC,
MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE, OCONTO,
ONEIDA, OUTAGAMIE, PEPIN, PIERCE (E. of Hwy. 29 & 65), POLK (E.
of Hwy. 35, 48 & 65), PORTAGE, PRICE, RICHLAND, ROCK, RUSK,
SAUK, SAWYER, SHAWANO, SHEBOYGAN, ST. CROIX (E. of Hwy. 65),
TAYLOR, TREMPEALEAU, VERNON, VILAS, WALWORTH, WASHBURN,
WAUPACA, WAUSHARA, WINNEBAGO, AND WOOD COUNTIES

Rates Fringes

* CARP1074-002 06/05/2023

BARRON, BURNETT, CHIPPEWA, CLARK, DUNN, EAU CLAIRE, PEPIN,
PIERCE (E. of Hwy. 29 & 65), POLK (E. of Hwy. 35, 48 & 65),
RUSK, SAWYER, ST. CROIX (E. of Hwy. 65), AND WASHBURN

Rates Fringes
CARPENTER. ..t viiiiiieiieiin e $ 38.86 27.06
PILEDRIVER......cvviivnennnn $ 39.43 27.02

CARP1143-002 06/05/2023

BUFFALO, CRAWFORD, JACKSON, LA CROSSE, MONROE, TREMPEALEAU AND
VERNON COUNTIES

Rates Fringes
CARPENTER. .. e v ii ittt eeennn $ 38.86 27.06
PILEDRIVER....ccvviviivnnnnn $ 39.43 27.02

* CARP1146-002 06/05/2023

BROWN, DOOR, FLORENCE, KEWAUNEE, MARINETTE, MENOMINEE, OCONTO,
AND SHAWANO (Western Portion of the County) COUNTIES



Rates Fringes

CARPENTER. .t vttt iiiiiiiieeeennns $ 38.86 27.06
PILEDRIVER.....ciiviiivinnn $ 39.43 27.02

CARP2337-009 06/05/2023
KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
Rates Fringes
CARP2337-010 06/01/2023
KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
Rates Fringes
ELECO014-002 11/26/2023
ASHLAND, BARRON, BAYFIELD, BUFFALO, BURNETT, CHIPPEWA, CLARK
(except Maryville, Colby, Unity, Sherman, Fremont, Lynn &
Sherwood), CRAWFORD, DUNN, EAU CLAIRE, GRANT, IRON, JACKSON, LA
CROSSE, MONROE, PEPIN, PIERCE, POLK, PRICE, RICHLAND, RUSK, ST

CROIX, SAWYER, TAYLOR, TREMPEALEAU, VERNON, AND WASHBURN
COUNTIES

Rates Fringes
Electricians:...veeeieeieneennnnn. $ 41.32 22.91
‘ELEcoo14-067 5/28/2023
REMAINING COUNTIES
Rates Fringes
Teledata System Installer
Installer/Technician........ $ 29.82 17.70

Low voltage construction, installation, maintenance and
removal of teledata facilities (voice, data, and video)
including outside plant, telephone and data inside wire,
interconnect, terminal equipment, central offices, PABX,
fiber optic cable and equipment, micro waves, V-SAT,
bypass, CATV, WAN (wide area networks), LAN (local area
networks), and ISDN (integrated systems digital network).

ELECO127-002 06/01/2023
KENOSHA COUNTY
Rates Fringes
Electricians:........coviiinn, $ 46.05 30%+13.15

ELECO158-002 ©5/30/2021



BROWN, DOOR, KEWAUNEE, MANITOWOC (except Schleswig),
MARINETTE(Wausuakee and area South thereof), OCONTO, MENOMINEE
(East of a ine 6 miles West of the West boundary of Oconto
County), SHAWANO (Except Area North of Townships of Aniwa and
Hutchins) COUNTIES

Rates Fringes

ELECTRICIAN. ..o vviiiniinnennnnns $ 36.14 29.75%+10.26

ELECO159-003 ©5/30/2021

COLUMBIA, DANE, DODGE (Area West of Hwy 26, except Chester and
Emmet Townships), GREEN, LAKE (except Townships of Berlin,
Seneca, and St. Marie), IOWA, MARQUETTE (except Townships of
Neshkoka, Crystal Lake, Newton, and Springfield), and SAUK
COUNTIES

Rates Fringes

ELEC0219-004 06/01/2019

FLORENCE COUNTY (Townships of Aurora, Commonwealth, Fern,
Florence and Homestead) AND MARINETTE COUNTY (Township of
Niagara)

Rates Fringes
Electricians:
Electrical contracts over
$180,000......00000eeennnn $ 33.94 21.80
Electrical contracts under
$180,000. ... .00t $ 31.75 21.73
ELEC0242-005 05/30/2021
DOUGLAS COUNTY
Rates Fringes
Electricians: ... $ 41.37 69.25%

ELECO388-002 06/01/2023

ADAMS, CLARK (Colby, Freemont, Lynn, Mayville, Sherman,
Sherwood, Unity), FOREST, JUNEAU, LANGLADE, LINCOLN, MARATHON,
MARINETTE (Beecher, Dunbar, Goodman & Pembine), MENOMINEE (Area
West of a line 6 miles West of the West boundary of Oconto
County), ONEIDA, PORTAGE, SHAWANO (Aniwa and Hutchins), VILAS
AND WOOD COUNTIES

Rates Fringes
Electricians:...veeeieeieneennnnn. $ 38.74 26%+11.76

ELECO430-002 06/01/2023

RACINE COUNTY (Except Burlington Township)



Rates Fringes
ELEC@494-005 ©5/28/2023
MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES
Rates Fringes
* ELECO494-006 05/28/2023
CALUMET (Township of New Holstein), DODGE (East of Hwy 26

including Chester Township), FOND DU LAC, MANITOWOC
(Schleswig), and SHEBOYGAN COUNTIES

Rates Fringes

ELECO494-013 0©5/28/2023

DODGE (East of Hwy 26 including Chester Twp, excluding Emmet
Twp), FOND DU LAC (Except Waupuin), MILWAUKEE, OZAUKEE,
MANITOWOC (Schleswig), WASHINGTON, AND WAUKESHA COUNTIES

Rates Fringes
Sound & Communications
Installer.....coveeeieennnnn. $ 34.65 18.36
Technician....veeeeeenneennn $ 34.65 18.36

Installation, testing, maintenance, operation and servicing
of all sound, intercom, telephone interconnect, closed
circuit TV systems, radio systems, background music
systems, language laboratories, electronic carillion,
antenna distribution systems, clock and program systems and
low-voltage systems such as visual nurse call, audio/visual
nurse call systems, doctors entrance register systems.
Includes all wire and cable carrying audio, visual, data,
light and radio frequency signals. Includes the
installation of conduit, wiremold, or raceways in existing
structures that have been occupied for six months or more
where required for the protection of the wire or cable, but
does not mean a complete conduit or raceway system. work
covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the
installation of power supply outlets by means of which
external electric power is supplied to any of the foregoing
equipment or products

ELECO577-003 06/01/2022

CALUMET (except Township of New Holstein), GREEN LAKE (N. part
including Townships of Berlin, St Marie, and Seneca), MARQUETTE
(N. part including Townships of Crystal Lake, Neshkoro, Newton,
and Springfield), OUTAGAMIE, WAUPACA, WAUSHARA, AND WINNEBAGO
COUNTIES



Rates Fringes

Electricians:.....ccovivinn... $ 37.41 29.50%+10.00

ELECO890-003 06/01/2022

DODGE (Emmet Township only), GREEN, JEFFERSON, LAFAYETTE,
RACINE (Burlington Township), ROCK AND WALWORTH COUNTIES

Rates Fringes
Electricians:........coviiiiinn, $ 40.70 25.95%+11.26
ELEC@953-001 06/02/2019
Rates Fringes
Line Construction:
(1) Lineman........ccvvuuenn. $ 47.53 21.43
(2) Heavy Equipment
Operator. . .veeeieneneeenenns $ 42.78 19.80
(3) Equipment Operator...... $ 38.02 18.40
(4) Heavy Groundman Driver..$ 33.27 16.88
(5) Light Groundman Driver..$ 30.89 16.11
(6) Groundsman.............. $ 26.14 14.60

ENGIO139-001 06/01/2023

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Equipment Operator
Group 1..vveeirennennnnnenns $ 50.21 24.05
GrOUP 2. ivvnerrennnnonnnenns $ 49.71 24.05
GPrOUP 3. ivvnervnnnsnonnnesns $ 49.21 24.05
GroUp 4. vviiieneinnnnnnnnnns $ 48.37 24.05
GrOUP 5.iiiieiiinnennnnnnnnn $ 44.39 24.05
GrOUP Bevevnernnnneennnnnnns $ 39.24 24.05

HAZARDOUS WASTE PREMIUMS:

EPA Level ""A"" Protection: $3.00 per hour
EPA Level ""B"" Protection: $2.00 per hour
EPA Level ""C"" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; All Cranes with Boom
Dollies; Boring Machines (directional); Master Mechanic.
$0.50 additional per hour per 100 tons or 100 ft of boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes



Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 1lbs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over.

GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 1lbs & under lifting capacity;Traveling

Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
(tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp);
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (14S or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp);
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Auto Breaker;
Hydrohammers (small); Brooms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
Operators (milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders (with or
without attachments); Boiler Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Hoists; Pumps (well points);
Combination Small Equipment Operators

ENGIQ139-003 06/05/2023
REMAINING COUNTIES

Rates Fringes



Power Equipment Operator

GroUP 1..vvnerrnnnennnnnenns $ 47.53 25.89
GrOUP 2. ivvnerrenneennnnenns $ 46.28 25.89
Group 3. ..ttt $ 43.23 25.89
GroUPp 4. i vvniinnnennnnnnnns $ 42.70 25.89
GrOUP 5. iviiiinnnernnnnenns $ 40.63 25.89
GrOUP Bvvvvnvrnnnnnnnnnnenns $ 39.10 25.89

HAZARDOUS WASTE PREMIUMS:

EPA Level ""A"" Protection: $3.00 per hour
EPA Level ""B"" Protection: $2.00 per hour
EPA Level ""C"" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes and Derricks with or without
attachments with a lifting capacity of over 100 tons;
Cranes, Tower Cranes, and Derricks with boom, leads and/or
jib lengths 176 ft or longer.

GROUP 2: Backhoes (Excavators) weighing 130,00 lbs and over;
Cranes, Tower Cranes and Derricks with or without
attachments with a lifting capacity of 100 tons or less;
Cranes, Tower Cranes, and Derricks with boom, leads, and/or
jib lengths 175 ft or less; Caisson Rigs; Pile Driver

GROUP 3: Backhoes (Excavators) weighing under 130,000 lbs;
Travelling Crane (bridge type); Milling Machine; Concrete
Paver over 27 E; Concrete Spreader and Distributor;
Concrete Laser Screed; Concrete Grinder and Planing
Machine; Slipform Curb and Gutter Machine; Boring Machine
(Directional); Dredge Operator; Skid Rigs; over 46 meter
Concrete Pump.

GROUP 4: Hydraulic Backhoe (tractor or truck mounted);
Hydraulic Crane, 10 tons or less; Tractor, Bulldozer, or
End Loader (over 40 hp); Motor Patrol; Scraper Operator;
Bituminous Plant and Paver Operator; Screed-Milling
Machine; Roller over 5 tons; Concrete pumps 46 meter and
under; Grout Pumps; Rotec type machine; Hydro Blaster,
10,000 psi and over; Rotary Drill Operator; Percussion
Drilling Machine; Air Track Drill with or without integral
hammer; Blaster; Boring Machine (vertical or horizontal);
Side Boom; Trencher, wheel type or chain type having 8 inch
or larger bucket; Rail Leveling Machine (Railroad); Tie
Placer; Tie Extractor; Tie Tamper; Stone Leveler; Straddle
Carrier; Material Hoists; Stack Hoist; Man Hoists; Mechanic
and Welder; Off Road Material Haulers.

GROUP 5: Tractor, Bulldozer, or Endloader (under 40 hp);
Tampers -Compactors, riding type; Stump Chipper, large;
Roller, Rubber Tire; Backfiller; Trencher, chain type
(bucket under 8 inch); Concrete Auto Breaker, large;
Concrete Finishing Machine (road type); Concrete Batch
Hopper; Concrete Conveyor Systems; Concrete Mixers, 14S or
over; Pumps, Screw Type and Gypsum); Hydrohammers, small;
Brooms and Sweeeprs; Lift Slab Machine; Roller under 5
tons; Industrial Locomotives; Fireman (Pile Drivers and
Derricks); Pumps (well points); Hoists, automatic; A-Frames
and Winch Trucks; Hoists (tuggers); Boats (Tug, Safety,
Work Barges and Launches); Assistant Engineer

GROUP 6: Shouldering Machine Operator; Farm or Industrial
Tractor mounted equipment; Post Hole Digger; Auger
(vertical and horizontal); Skid Steer Loader with or



without attachments; Robotic Tool Carrier with or without
attachments; Power Pack Vibratory/Ultra Sound Driver and
Extractor; Fireman (Asphalt Plants); Screed Operator; Stone
Crushers and Screening Plants; Air, Electric, Hydraulic
Jacks (Slip Form); Prestress Machines; Air Compressor, 400
CFM or over; Refrigeration Plant/Freese Machine; Boiler
Operators (temporary heat); Forklifts; Welding Machines;
Generators; Pumps over 3""; Heaters, Mechanical; Combination
small equipment operator; Winches, small electric; Oiler;
Greaser; Rotary Drill Tender; Conveyor; Elevator Operator

IRONOOO8-002 06/01/2023

BROWN, CALUMET, DOOR, FOND DU LAC, KEWAUNEE, MANITOWOC,
MARINETTE, OCONTO, OUTAGAMI, SHAWANO, SHEBOYGAN, AND WINNEBAGO
COUNTIES:

Rates Fringes
IRONWORKER. .« v v v ittt iiiiiiiieenns $ 43.40 30.67

Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

IRONOOO8-003 06/01/2023

KENOSHA, MILWAUKEE, OZAUKEE, RACINE, WALWORTH (N.E. 2/3),
WASHINGTON, AND WAUKESHA COUNTIES

Rates Fringes
IRONWORKER. .. v v vt ii it ieieen $ 41.73 30.67

Paid Holidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

IRON©383-001 06/01/2023

ADAMS, COLUMBIA, CRAWFORD, DANE, DODGE, FLORENCE, FOREST,
GRANT, GREENE, (Excluding S.E. tip), GREEN LAKE, IOWA,
JEFFERSON, JUNEAU, LA CROSSE, LAFAYETTE, LANGLADE, MARATHON,
MARQUETTE, MENOMINEE, MONROE, PORTAGE, RICHLAND, ROCK (Northern
area, vicinity of Edgerton and Milton), SAUK, VERNON, WAUPACA,
WAUSHARA, AND WOOD COUNTIES

Rates Fringes
TRON@512-008 04/30/2023
BARRON, BUFFALO, CHIPPEWA, CLARK, DUNN, EAU CLAIRE, JACKSON,
PEPIN, PIERCE, POLK, RUSK, ST CROIX, TAYLOR, AND TREMPEALEAU
COUNTIES

Rates Fringes

IRONWORKER. .o evii i i i iiiiees $ 43.00 34.11



IRONO512-021 04/30/2023

ASHLAND, BAYFIELD, BURNETT, DOUGLAS, IRON, LINCOLN, ONEIDA,
PRICE, SAWYER, VILAS AND WASHBURN COUNTIES

Rates Fringes
IRONWORKER. . vt v ittt it $ 39.14 34.00
LABO©113-002 06/01/2023
MILWAUKEE AND WAUKESHA COUNTIES
Rates Fringes
LABORER
GroUp 1..vvuerennnennnnnenns $ 33.56 23.86
GroUp 2. ..t iiiiiiinnnnnennns $ 33.71 23.86
Group 3. ..ttt $ 33.91 23.86
GroUp 4. vvneinnnnnnnnnnnnns $ 34.06 23.86
GroUP 5. iviitiinnnernnnnenns $ 34.21 23.86
GrOUP 6.vvvienennnnnnnnnnnns $ 30.05 23.86

LABORERS CLASSIFICATIONS

GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
Demolition and Wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;
Stone Handler; Bituminous Worker (Shoveler, Loader, and
Utility Man); Batch Truck Dumper or Cement Handler;
Bituminous Worker (Dumper, Ironer, Smoother, and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); Vibrator or Tamper Operator (Mechanical Hand
Operated); Chain Saw Operator; Demolition Burning Torch
Laborer

GROUP 3: Bituminous Worker (Raker and Luteman); Formsetter
(Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4: Line and Grade Specialist
GROUP 5: Blaster and Powderman

GROUP 6: Flagperson; traffic control person

LABO0113-003 06/01/2023

OZAUKEE AND WASHINGTON COUNTIES

Rates Fringes
LABORER
GroUPp 1..vvuevrnnnennnnnnnns $ 32.81 23.86
GrOUP 2. ivvnerrenneennnnenns $ 32.91 23.86
Group 3... .ttt $ 32.96 23.86
GroUPp 4. ivvneirnnnennnnnnnas $ 33.16 23.86
Group 5.... ittt $ 33.01 23.86
GrOUP Buvvvnnrrnnnenonnnesns $ 29.90 23.86

LABORERS CLASSIFICATIONS



GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
Demolition and Wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;
Stone Handler; Bituminous Worker (Shoveler, Loader, and
Utility Man); Batch Truck Dumper or Cement Handler;
Bituminous Worker (Dumper, Ironer, Smoother, and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); Vibrator or Tamper Operator (Mechanical Hand
Operated);

GROUP 3: Bituminous Worker (Raker and Luteman); Formsetter
(Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4: Line and Grade Specialist
GROUP 5: Blaster; powderman

GROUP 6: Flagperson and Traffic Control Person

LABO©113-011 06/01/2023

KENOSHA AND RACINE COUNTIES

Rates Fringes
LABORER
Group 1..veveeivnnnennnnnenns $ 32.62 23.86
GrOUP 2.t iiieeeennnnnnnnnnns $ 32.77 23.86
GrOUP 3. iiinerrenneennnnenns $ 32.97 23.86
GroUP 4. vvineiienneennnnnnns $ 32.94 23.86
GroUPp 5. iviiiiiinnennnnennn $ 33.27 23.86
GPrOUP 6evvveeeeenneeennnns $ 29.76 23.86

LABORERS CLASSIFICATIONS:

GROUP 1: General laborer; Tree Trimmer; Conduit Layer;
Demolition and Wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;
Stone Handler; Bituminous Worker (Shoveler, Loader, and
Utility Man); Batch Truck Dumper or Cement Handler;
Bituminous worker (Dumper, Ironer, Smoother, and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); Vibrator or Tamper Operator (Mechanical Hand
Operated); Chain Saw Operator; Demolition Burning Torch
Laborer

GROUP 3: Bituminous Worker (Raker and Luteman); Formsetter
(Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4: Line and Grade Specialist
GROUP 5: Blaster and Powderman

GROUP 6: Flagman; traffic control person

LAB00140-002 06/01/2023

ADAMS, ASHLAND, BARRON, BAYFIELD, BROWN, BUFFALO, BURNETT,



CALUMET, CHIPPEWA, CLARK, COLUMBIA, CRAWFORD, DODGE, DOOR,
DOUGLAS, DUNN, EAU CLAIRE, FLORENCE, FOND DU LAC, FOREST,
GRANT, GREEN, GREEN LAKE, IRON, JACKSON, JUNEAU, IOWA,
JEFFERSON, KEWAUNEE, LA CROSSE, LAFAYETTE, LANGLADE, LINCOLN,
MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE, MONROE,
OCONTO, ONEIDA, OUTAGAMIE, PEPIN, PIERCE, POLK, PORTAGE, PRICE,
RICHLAND, ROCK, RUSK, SAUK, SAWYER, SHAWANO, SHEBOYGAN, ST.
CROIX, TAYLOR, TREMPEALEAU, VERNON, VILLAS, WALWORTH, WASHBURN,
WAUPACA, WAUSHARA, WINNEBAGO, AND WOOD COUNTIES

Rates Fringes
LABORER

Group 1. .veeeivnnnennnnnenns $ 37.57 19.25
GrOUP 2.t iiieeeennnnnnnnnnns $ 37.67 19.25
GrOUP 3. iivnerrenneennnnenns $ 37.72 19.25
GroUP 4. vvvneiiinneennnnnnns $ 37.92 19.25
GroUP 5. iiiniiiinneinnnnenns $ 37.77 19.25
GPrOUP 6evvveeeeenneeennnns $ 34.20 19.25

LABORER CLASSIFICATIONS

GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
Demolition and Wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;
Stone Handler; Bitminous Worker (Shoveler, Loader, and
Utility Man); Batch Truck Dumper or Cement Handler;
Bituminous Worker (Dumper, Ironer, Smoother and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); Vibrator or Tamper Operator (Mechanical Hand
Operated); Chain Saw Operator, Demolition Burning Torch
Laborer

GROUP 3: Bituminous Worker (Raker and Luteman); Formsetter
(Curb, Sidewalk and Pavement); Strike Off Man

GROUP 4: Line and Grade Secialist
GROUP 5: Blaster; powderman

GROUP 6: Flagperson; Traffic Control

LABO0O464-003 06/01/2023

DANE COUNTY

Rates Fringes
LABORER
Group 1..vveeivnnnennnnnenns $ 37.85 19.25
GrOUP 2.t vvuvrvnnnononnnesns $ 37.95 19.25
GroUP 3. .iiiieeennnnnnnnnnns $ 38.00 19.25
GroUP 4. vvineiienneennnnnnnn $ 38.20 19.25
GrOUP 5.iiiiiiiinnennnnnnnn $ 38.05 19.25
GrOUP Bevvvnerrnnnennnnnnnns $ 34.20 19.25

LABORERS CLASSIFICATIONS:

GROUP 1: General Laborer; Tree Trimmer; Conduit Layer;
Demolition and Wrecking Laborer; Guard Rail, Fence, and
Bridge Builder; Landscaper; Multiplate Culvert Assembler;



Stone Handler; Bituminous Worker (Shoveler, Loader, and
Utility Man); Batch Truck Dumper or Cement Handler;
Bituminious Worker (Dumper, Ironer, Smoother, and Tamper);
Concrete Handler

GROUP 2: Air Tool Operator; Joint Sawer and Filler
(Pavement); Vibrator or Tamper Operator (Mechanical Hand
Operated); Chain Saw Operator; Demolition Burning Torch
Laborer

GROUP 3: Bituminous Worker (Raker and Luteman); Formsetter
(Curb, Sidewalk, and Pavement); Strike Off Man

GROUP 4: Line and Grade Specialist
GROUP 5: Blaster; Powderman

GROUP 6: Flagperson and Traffic Control Person

PAINO106-008 05/01/2023

ASHLAND, BAYFIELD, BURNETT, AND DOUGLAS COUNTIES

Rates Fringes
Painters:
New:
Brush, Roller.............. $ 34.59 24.84
Spray, Sandblast, Steel....$ 35.19 24.84
Repaint:
Brush, Roller.............. $ 33.09 24.84
Spray, Sandblast, Steel....$ 33.69 24.84
PAINO108-002 06/01/2023
RACINE COUNTY
Rates Fringes
Painters:
Brush, Roller............... $ 41.04 21.95
Spray & Sandblast........... $ 42.04 21.95

PAINOG259-002 05/01/2008
BARRON, CHIPPEWA, DUNN, EAU CLAIRE, PEPIN, PIERCE, POLK, RUSK,
SAWYER, ST. CROIX, AND WASHBURN COUNTIES

Rates Fringes

PAIN@259-004 05/01/2015
BUFFALO, CRAWFORD, JACKSON, LA CROSSE, MONROE, TREMPEALEAU, AND
VERNON COUNTIES

Rates Fringes

PAINO781-002 06/01/2023



JEFFERSON, MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

Rates Fringes
Painters:
Bridge....vvviiiiineiiiinns $ 39.84 24.86
Brush........covvviiiiiians $ 39.09 24.86
Spray & Sandblast........... $ 39.84 24.86

PAINO802-002 06/01/2023

COLUMBIA, DANE, DODGE, GRANT, GREEN, IOWA, LAFAYETTE, RICHLAND,
ROCK, AND SAUK COUNTIES

Rates Fringes
PAINTER
Brush......cooviiiiiiina.n. $ 35.00 20.62
PREMIUM PAY:
Structural Steel, Spray, Bridges = $1.00 additional per

hour.

PAINO802-003 06/01/2023

ADAMS, BROWN, CALUMET, CLARK, DOOR, FOND DU LAC, FOREST, GREEN
LAKE, IRON, JUNEAU, KEWAUNEE, LANGLADE, LINCOLN, MANITOWOC,
MARATHON, MARINETTE, MARQUETTE, MENOMINEE, OCONTO, ONEIDA,
OUTAGAMIE, PORTAGE, PRICE, SHAWANO, SHEBOYGAN, TAYLOR, VILAS,
WAUSHARA, WAUPACA, WINNEBAGO, AND WOOD COUNTIES

Rates Fringes
PAINTER. « v ittt it i iiiiiineanns $ 35.00 20.62
PAINGO34-001 €6/61/2022
KENOSHA AND WALWORTH COUNTIES
Rates Fringes
Painters:
Brush.......oivviiiiiiiians $ 36.70 24.69
Y o] - $ 37.70 24.69
Structural Steel............ $ 36.85 24.69
PAINIO11-002 €6/66/2021
FLORENCE COUNTY
Rates Fringes
Painters:.....coviiiiiiiiniinn.. $ 26.71 14.38
PLASOS99-002 @6/61/2023
Rates Fringes

CEMENT MASON/CONCRETE FINISHER
Area A. ittt it $ 45.17 27.27
Area B.......iiiiiiiiiinnnnn $ 39.97 25.02



Area C....ceiiiiiiiiinnnnn. $ 40.40 25.25

Area D....vviinnniieiniennnens $ 41.16 24.49
Area E....cciiiiniiiiiennnens $ 40.50 25.14
Area Fuvvrrrirtiiiinnnnnnnns $ 36.98 28.67

AREA DESCRIPTIONS

AREA A: ASHLAND, BURNETT, BAYFIELD, DOUGLAS, IRON, PRICE,
SAWYER, AND WASHBURN COUNTIES

AREA B: ADAMS, BARRON, BROWN, CALUMET, CHIPPEWA, CLARK,
COLUMBIA, DODGE, DOOR, DUNN, FLORENCE, FOND DU LAC, FOREST,
GREEN LAKE, JEFFERSON, KEWAUNEE, LANGLADE, LINCOLN,
MANITOWOC, MARATHON, MARINETTE, MARQUETTE, MENOMINEE,
OCONTO, ONEIDA, OUTAGAMIE, POLK, PORTAGE, RUSK, ST. CROIX,
SAUK, SHAWANO, SHEBOYGAN, TAYLOR, VILAS, WALWORTH, WAUPACA,
WAUSHARA, WINNEBAGO, AND WOOD COUNTIES
AREA C: BUFFALO, CRAWFORD, EAU CLAIRE, JACKSON, JUNEAU, LA
CROSSE, MONROE, PEPIN, PIERCE, RICHLAND, TREMPEALEAU, AND
VERNON COUNTIES

AREA D: MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

AREA E: DANE, GRANT, GREEN, IOWA, LAFAYETTE, AND ROCK COUNTIES

AREA F: KENOSHA AND RACINE COUNTIES

PLUM@O11-003 05/01/2023
ASHLAND, BAYFIELD, BURNETT, DOUGLAS, IRON, SAWYER, AND WASHBURN
COUNTIES

Rates Fringes

PLUM@O75-002 06/01/2016
MILWAUKEE, OZAUKEE, WASHINGTON, AND WAUKESHA COUNTIES

Rates Fringes

PLUM@O75-004 06/01/2016

DODGE (Watertown), GREEN, JEFFERSON, LAFAYETTE, AND ROCK
COUNTIES

Rates Fringes

PLUMGO75-009 06/01/2016
COLUMBIA, DANE, IOWA, MARQUETTE, RICHLAND AND SAUK COUNTIES

Rates Fringes



PLUM@111-007 ©5/28/2018
MARINETTE COUNTY (Niagara only)
Rates Fringes
PLUM@118-002 06/01/2023

KENOSHA, RACINE, AND WALWORTH COUNTIES

PLUM@400-003 05/29/2023

ADAMS,BROWN, CALUMET, DODGE (except Watertown), DOOR, FOND DU
LAC, GREEN LAKE,KEWAUNEE, MANITOWOC, MARINETTE (except
Niagara), MENOMINEE, OCONTO, OUTAGAMIE, SHAWANO, SHEBOYGAN,
WAUPACA, WAUSHARA, AND WINNEBAGO COUNTIES

Rates Fringes
PLUM@434-002 05/28/2023
BARON, BUFFALO, CHIPPEWA, CLARK, CRAWFORD, DUNN, EAU CLAIRE,
FLORENCE, FOREST, GRANT, JACKSON, JUNEAU, LA CROSSE, LANGLADE,
LINCOLN, MARATHON, MONROE, ONEIDA, PEPIN, PIERCE, POLK,

PORTAGE, PRICE, RUSK, ST. CROIX, TAYLOR, TREMPEALEAU, VERNON,
VILAS, AND WOOD COUNTIES

Rates Fringes
PLUMO601-003 06/01/2022
DODGE (Watertown), GREEN, JEFFERSON, LAFAYETTE, MILWAUKEE,

OZAUKEE, ROCK, WASHINGTON AND WAUKESHA COUNTIES

Rates Fringes

PLUMO601-009 06/01/2022

COLUMBIA, DANE, IOWA, MARQUETTE, RICHLAND AND SAUK COUNTIES

Rates Fringes
PIPEFITTER. .. viiiiiiiieinrnnnnns $ 52.06 26.86
TEaveo3o-ee o6/e1/2023
Rates Fringes

TRUCK DRIVER
1 & 2 Axle Trucks........... $ 35.57 26.09



3 or more axles; Euclids
or Dumptor, Articulated
Truck, Mechanic............. $ 35.72 26.09

Rates Fringes

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

** Workers in this classification may be entitled to a higher
minimum wage under Executive Order 14026 ($17.20) or 13658
($12.90). Please see the Note at the top of the wage
determination for more information. Please also note that the
minimum wage requirements of Executive Order 14026 are not
currently being enforced as to any contract or subcontract to
which the states of Texas, Louisiana, or Mississippi, including
their agencies, are a party.

Note: Executive Order (EO) 13706, Establishing Paid Sick Leave
for Federal Contractors applies to all contracts subject to the
Davis-Bacon Act for which the contract is awarded (and any
solicitation was issued) on or after January 1, 2017. If this
contract is covered by the EO, the contractor must provide
employees with 1 hour of paid sick leave for every 30 hours
they work, up to 56 hours of paid sick leave each year.
Employees must be permitted to use paid sick leave for their
own illness, injury or other health-related needs, including
preventive care; to assist a family member (or person who is
like family to the employee) who is ill, injured, or has other
health-related needs, including preventive care; or for reasons
resulting from, or to assist a family member (or person who is
like family to the employee) who is a victim of, domestic
violence, sexual assault, or stalking. Additional information
on contractor requirements and worker protections under the EO
is available at
https://www.dol.gov/agencies/whd/government-contracts.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (iii)).

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type(s) of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of ""identifiers"" that indicate whether the particular
rate is a union rate (current union negotiated rate for local),
a survey rate (weighted average rate) or a union average rate
(weighted union average rate).

Union Rate Identifiers

A four letter classification abbreviation identifier enclosed



in dotted lines beginning with characters other than ""SU"" or
""UAVG"" denotes that the union classification and rate were
prevailing for that classification in the survey. Example:
PLUM@198-005 07/01/2014. PLUM is an abbreviation identifier of
the union which prevailed in the survey for this
classification, which in this example would be Plumbers. 0198
indicates the local union number or district council number
where applicable, i.e., Plumbers Local 0198. The next number,
005 in the example, is an internal number used in processing
the wage determination. 07/01/2014 is the effective date of the
most current negotiated rate, which in this example is July 1,
2014.

Union prevailing wage rates are updated to reflect all rate
changes in the collective bargaining agreement (CBA) governing
this classification and rate.

Survey Rate Identifiers

Classifications listed under the ""SU"" identifier indicate that
no one rate prevailed for this classification in the survey and
the published rate is derived by computing a weighted average
rate based on all the rates reported in the survey for that
classification. As this weighted average rate includes all
rates reported in the survey, it may include both union and
non-union rates. Example: SULA2012-007 5/13/2014. SU indicates
the rates are survey rates based on a weighted average
calculation of rates and are not majority rates. LA indicates
the State of Louisiana. 2012 is the year of survey on which
these classifications and rates are based. The next number, 007
in the example, is an internal number used in producing the
wage determination. 5/13/2014 indicates the survey completion
date for the classifications and rates under that identifier.

Survey wage rates are not updated and remain in effect until a
new survey is conducted.

Union Average Rate Identifiers

Classification(s) listed under the UAVG identifier indicate
that no single majority rate prevailed for those
classifications; however, 100% of the data reported for the
classifications was union data. EXAMPLE: UAVG-0OH-0010
08/29/2014. UAVG indicates that the rate is a weighted union
average rate. OH indicates the state. The next number, 0010 in
the example, is an internal number used in producing the wage
determination. 08/29/2014 indicates the survey completion date
for the classifications and rates under that identifier.

A UAVG rate will be updated once a year, usually in January of
each year, to reflect a weighted average of the current
negotiated/CBA rate of the union locals from which the rate is
based.

WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination
* a survey underlying a wage determination



* a Wage and Hour Division letter setting forth a position on
a wage determination matter
* a conformance (additional classification and rate) ruling

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
National Office because National Office has responsibility for
the Davis-Bacon survey program. If the response from this
initial contact is not satisfactory, then the process described
in 2.) and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. MWrite to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.S. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator
(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information (wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Administrative Review Board are final.

END OF GENERAL DECISION"
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