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I. MINORITY BUSINESS PARTICIPATTON:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supportirg thet best

efforts to achieve the HUD goal of MBE/WBE participation. Or y those businesses duly registered on

Wisconsin Department of Commerce Minority and Women's Business Directory may be counted toward the
goal. The directory is available at or
http://commerce.wi. eov/php/WB Bwbe od start.DhD/name.

The goals are provided under Section 5 - Attachment 1.

The CONTRACTOR will take all necessary affrmative steps to assure that minority firms, women's business

enterprises, a:rd labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

A. Placing qualified small and minority businesses and women's bushess enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women's busiless enterprises are solicited
whenever there are potential sources:

C. Dividhg total requirements, when economically feasible, into smaller tasks or qualtities to permit
maximum participation by small and minority businesses and women's busiress enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women's business enterprises;

E. Using the sewices and assistalce of the Small Business Administration, and the Wisconsin
Deparcnent of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to trke the affirmative steps
stated above A-8.

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contact utilizing all or pafl grant funds shall maintain wrinen standards of conduct goveming the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supponed by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION:24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is staned before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant fimds for that year.

4. CONTRACT PROVTSIONS:

L: addition to provisions deirning a sound and completed procuremenl contract, the CONTRACTOR must
adhere to Federal Labor Provisions- IIUD FORM 4010 under Section 5 - Attachment 3.

Affirmative steps shall include:
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Contacts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for setdement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR's own
organization and with the assistance of workers under the CONTRACTOR's immediate superintendence and to
all work performed otr lhe contracl

Except as otherwise provided for in each section, the CONTRACTOR shall imert in each subcontract all of the
stipulations contained il these Required Contract Provisions, and furftrer require their inclusion il aly lower tier
subcontract that may in tum be made. The prime CONTRACTOR shall be responsible for compliance by any
sUbCONTRACTOR or lower tier sUbCONTRACTOR with these Required Contract hovisions.

A breach of aly of the stipulatiors contair:ed in these Required Contract Provisions shall be sufhcient grounds

for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12

5. CERTIFICATION REGARDING USE OF CONTRACT FLINDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontacts, which exceed $100,000 - 49
cFR 20)

The CONTRACTOR certifies, by signing and submini:rg this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersignd to any person

for hfluencing or attempting to influence an ofFrcer or ernployee of aly Federal agency, a Member of Congress,
an officer or employee of Congress, or a-n employee of a Member of Congess il cormection wittr the awarding
of any Federal contract" the making of a:ry Federal grant, the making of any Federal loan, the entering ilrto of
any cooperative agreement, and the extension, contiluation, renewal, amendment, or modification of any

Federal contract, gant, loan, or cooperative agreement.

I

Requbeil Contract Proikinns Federally Asskteil Construction Contactst

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order I 1738, and Environmental Protection Agency regulations (40 CFR, Pan
15), which prohibit the use under non-exempt federal contmcts, grants or loans of facilities included on the EPA
List of Violathg Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement @N-329).

If any funds other than Federal appropriated funds have been paid or will be paid to aly person for ilfluencing
or attemptilg to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection witi this Federal contract, grant,
loal, or cooperative agreement, the undersigned sha.ll complete and submit Standard Form-LLL, "Disclosure
Form to Report Lobbying", in accordance with its instructions.



This certification is a mS.terial representation of fact upon which reliance was piaced with this transaction was
made or entered into. Submission of this cenification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required cenification shall be subject to
a civil penalty ofnot less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they reguire that the language of
this certificalion be included in all lower tier subcontracts, which exceed $100,000, and that a1l such recipients
shall cenify and disclose accordhgly.

Ary and all CONTRACTORS, subCONTRACTORs, independent CONTRACTORs, suppLiers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origil under Tide Vi of the Civil Rights Act of 1964;
b. Prohitlit discrimination on the basis of sex under Tide YII of the Civil Rights Act of 1964 a:rd amended by the

Equal Emplolment Opportunity Act of 1972;
c. Prohibit discrimi:ration on the basis of age under the Age Discrimination Act of 1975;
d. Prohibit discrimination on the basis of disabi.lity under Section 504 of the Rehabilitation Act of 1973;
e. Take affirmative action to employ and advance qualihed disabled people under Section 503 of the

Rehabilitation Act of 1973;
f. homote ald insure equal opportunity for all persons, without regard to race, color, religion, sex, or national

origir: under Executive Order 11246 as Amended;
g. Dsplay posten, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,

national origin, religion, age, equal pay and disability;
h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;
i. Assure that all buildilgs assigned for public use be designed, constructed and altered so as to be accessible to

and usable by persons with physical disabilities under the Architectual Baders Act of 1968; and
j. Avoid mairtaining or providing any segegated facilities.

Any and all CONTRACTORs, subCONTRACTORs, i:rdependent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal fila::cial assistalce shall:

Comply with the provisions for the elimination of lead-Based paht hazards uder 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and iljury to persons-

6. ACCESS TO RECORDS: 24 CFR 85.42-e

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR's pertinent book, documents, papen or other
records which are pertinent to the grant a:rd/or project i:r order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as

long as the records are retained.

SECTION 2 Equal Emplolment Opportunity Regulations

1. Equal Employment Opport nity Re$ ations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal GoverDment and

the IIUD ir regard to equa.l oppomrnity and employment practices. The award of this contact will not be made

until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low biddei will be required to show compliance with federa.l regulations. See Equal Eniplo3ment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $'10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H ir every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Departnent of labor regulations (41 CFR Part 60), so that such
provisions will be bhding upon each subcontract or purchase order as the CIIY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes i:rvolved il, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affrrmative action to
assure equal opportunity as set forth under laws, executive orders, mles, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of l-abor as modified by the provisions prescribed hereil, and
imposed pursuant to 23 U.S.C. 140 shail constitute the EEO and specific affirmative action standards for the

CONTRACTOR's project activities under this conract. The Equal Oppomrnity Construction CONTRACTOR
Specifications set forth under 41 CFR 6M.3 and the provisions of the American Disabilities Act of 1990 (42

U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carryi:rg out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, retgion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed ald that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the followilg: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicans for employment, notices to be provided by the contracting officer setting fonh the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for ernployees placed by or on behalf of the

CONTRACTOR, state that a]l qualified applicals will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers' representatives of CONTRACIOR'S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicans for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246of September 24, 1965,as
amended by Executive Order 13279 dated December 12,200.2, and ofthe nrles, regulations, ald relevant
orders of the Secretary of l-abor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order I 1246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto. and will permit access to its book, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliarce with such rules, regulations,
ald orders

F. In the event of the CONTRACTOR's noncompliance with the non-discrimination clause of this Contmct or
with ary of such rules, regulations or orders, this Contract may be ca.nceled, termirated or suspended in
whole or i.n pan and the CONTRACTOR may be declared ileligible for funher govemment contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation il, be denied the benefits of, or be subject to discrimination under a.ny

progam or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency

effectuathg Title M of the Civil Rights Act of I 964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make hown to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promotirg an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members ofthe CONTRACTOR's staff who are authorized to hire, supewise, promote, and discharge

employees, or who recommend such action, or who are substantially involved in such action, will be made ful1y

cognizant of, and will implement, the CONTRACTOR's EEO policy and contractual responsibilities to provide

EEO in each gade and classification of employment. To ensure that the above agreement will be met, the

following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and

then not less often than once every six months, at which tirne the CONTRACTOR's EEO policy and is
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspecs of the CONTRACTOR's EEO obligations within thirty days following their reportir:g
for duty with ttre CONTRACTOR.

All persomel who are engaged in direct requitment for the project will be instructed by the EEO Officer in the

CONTRACTOR's procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR's EEO policy will be placed in areas readily accessible to

employees, applicans for emplol.rnent and potential employees.
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G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontact or purchase

order unless exempted by nrles, regulations or orders of the Secretary of Labor issued pursualt to Section
204 of Executive Order 11246 of Septeber 24,1965, so that such provisions will be binding upon each

subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
theatened with litigation with a subcontractor or vendor as a resuLt of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.



The CONTRACTOR's EEO policy and the procedures to implement such policy will be brought to th6 attention
of employees by means of meetilgs, employee handbooks, or otier appropriak means.

4. RECRUIT}fENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will hclude ir all advertisements for employees the
notation: "An Equal Opportunity Employer." All such advenisements will be placed in publications having a
large ctculation among minority groups il the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recnritrnent through public and private employee referral sources Litely to yield qualified mirority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permis the CONTRACTOR's
compliance with EEO contract provisions. (fhe DOL has held that where implementations of such agreements
have the effect of discrirninating against minorities or women, or obligates the CONTRACTOR to do the same,

such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicarts for emplo).rnent.
Information and procedures with regard to refenilg minority group applicans will be discussed with
employees.

5. SELECTION OF SI]BCONTRACTORS, PROCI]REMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of sUbCONTRACTORs, including procurement of materials ald leases

of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEO obligations
under this contract.

Disadvantaged busiress enterprises @BE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pusuant to this contract. The CONTRACIOR
will use his best efforts to solicit bids from and to utilze DBE subCONTRACTORs or sUbCONTRACTORS
with meanirgful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.

6. EEO RECORDS AN'D REPORTS

The CONTRACTOR shall keep such records as necessary to document complialce with the EEO requirements
Such records shall be retained for a period of frve years following completion of the contract work and shall be
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dvailable at reasonable rimes a::d places for inspection by authorized representadves. The records kepiby the
CONTRACTOR shall document the following:

The number of minoriry ald non-minoriry group members and women employed in each work classification on
the project; The progress and efforts being made il cooperation with unions, when applicable, to increase
employment oppomrnities for minorities and women; The progress and effons being made in locating, hirilg,
trainilg, qualifyilg, and upgrading milority and female employees; and The progess and efforts being made in
securing the services ofDBE subcontractors or subcontractors with meaningful minority and female
representatioD among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to a1l Federal-aid construction contracts and to all related subcontracts of $10,000 or more.
By the execution of this contract or subcontact, or tie consummation of this material supply ageement or
purchase order, all parties certify that the frrm does not maintain or provide for its employees any segregated

faciJities at any of its establishmens, and that the fim does not permit its employees to perform their services at
any location under its conffol, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certfication is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used ir this certification, the term "segregated facilities" refers to facilities provided for employees which are
segregated by explicit dhective, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabied when the demards for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtaired or will obtain identical certification from proposed

subcontractors or material suppliers prior to award of subcontracts or consumration of material supply
agreemens of $10,000 or more and that it will retain such certifications in its files.

E. FALSMICATION OF DOCI]MENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 ar:d 3l U-S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit fle required records or to make them available, the awardilg agency, HUD
or DOL, or a1l may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any furttrer payment, adva.nce, or guarantee of funds.
Furthermore, failure to submit the requted records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR a::d subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolita:: statistical area.
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The CONTRACTOR and subconaactor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reponed by the CONTRACTOR and
subcoDtractors prior to project completion utilizing the "Section 3: Economic Opportunities for Low and
Very Low Income Persons" form attached under Section 5 -Attachment 5.



AII Section 3 covered c6ntracts shall include the following Section 3 clause consisting of ltemi A-F

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 1701u (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HIJD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-ilcome persons, particularly persons who are recipiens of HUD assistance for housilg.

B. The parties to this contract agree to comply with this Section in 24 CFR pafi 135, which implement
Section 3. As evidenced by their execution of this contact, Ge parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR's
cornmitments under this Section 3 clause, and will post copies of the notice il conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set fonh minimum number of job tides
subject to hte, availability of apprentice-ship a:rd training positions, the qualifications for each, and the
name and location of the person(s) trlong applications for each of the positions, aad the anticipated date
the work shail begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided ir: an applicable
provision on the subcontact or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR wilt not subcontact with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including raining positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons

other than those to whom the regulations of24 CFR Part 135 require emplolrnent oppomrnities to be
dtected, were not filled to circumvent the CONTRACTOR's obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD's regulations in this Part may result in sanctions, termination of this contact
for default, and debarment or suspension from future HIJD assisted contacts.

IO. OFTTCE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP admhisters and enforces Executive Order 11246, as

amended. This Order prohibis discrimination and requires affirmative action to ensure equal emplo).rnent

oppommity without regard to race, color, sex, religion and/or national origin; and ttre implementhg regulations
at 41 CFR Parts 60-1 tbrough 60-50. Generally, dl CONTRACTORS and subCONTRACTORs holdirg
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 1i246.

A "Notice of Requirement for Affrrmative Action to Ensure Equai Emplolmenr Opportunity" @ecutive Order
1 1246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts

in excess of $10,000. The Notice, which is published at 4l CFR 6G4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order I 1246, hcluding the specified goals for
minority and female paniciparion.
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Covered federally assistdd construction contracts and subcontracts must incorporate the equal 6ppomrnity clause
found at 41 CFR 6G1.4O).

ln addition to the equal oppominiry clauses, federally assisted construction contracts and subconffacts in excess

of $10,000 must include the "Standard Federal Equal Employment Oppomrnity Construction Contract
Specifications" which are found at 41 CFR 60-4.3. The specifications describe the affrmative action obligations
and set forth the specific afhrmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority aad female participation that were Iisted in ttre bid
solicitation.

Additional fuformation regardilg OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at l-80G.
397-6251. The Indiana office is located at 46 F,st Ohio Steet, Suite 419, Indianapolis, IN 462M and phone
number is 3i 7-22G5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMA'TTVE ACTION FOR WORKERS WIIH DISABILITIES (Pusuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. $$793 ard 794); Definition: "Individual with disability"
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such a:: impairment; or is regarded as having such an impairment, as

provided in 29 U.S.C. $706(8XB). For purposes of employmen! this term does not include: Any
individual who is currently engaging i.n the illegal use of dmgs, as provided in 29 U.S.C. $706(8)(Q, or
any hdividual who is an alcoholic whose current use of alcohol prevens the individual from perfomring
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. $706(8)(C)(v); or
any individual who has a currendy contagious disease or infection and who, by reason of such disease or
hfection, would constitute a direct threat to the health or safety of other ildividuals or who, by reason
of the currendy contagious disease or infection, is unable to perform the duties of the job (as provided ir:
29 U.S.C. $706(8XD).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all emplo)'rnent practices such as the following: employment, up-gradirg,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation ard selection for training includilg apprenticeship.

2. The CONTRACTOR agrees to comply with the mles, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees ard applicants for
emplo).rnent notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR's obligation under the law to talie
ffirmative action to employ ald advance il employment qualified handicapped employees and
applicanc for employment and the rights of applicants and employees.
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The equal oppomrnity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a pa.rt of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

3. In the event of the CONTRACTOR's noncompliance with the requtements of this clause, actions
for noncomplialce may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Acl



5. The CONTRACTOR will notify each labor union or representative of workers with which it has a

collecti'r,e bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take afflrmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase

order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subconfact or purchase
order as the Diector of tle Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Aly and all CONTRACTORs, subcontractors, i:dependent CONTRACTORs, suppliers, facilitators or any
person participating il a::y program or activity receiving federal financial assistance shall:

The anached Notice to All Employees Poster on Federally Assisted Projects must be posted on rle workite
during the entirety of the project. See Section 5- Attachment 5.

Comply with federal labor sta.ndards regulations as follows:
1. Davis-Bacon Act
2. I{age Decision attached under Section 5 - Attachment 7.
3. Contact Work Hours and Safety Standards Act
4. Copeland Act (Anti-Kickback Act)
5. Fair Labor Standards Act
6. Payroll Format attached under Section 5 - Attachment 8

The U. S. Departnent of Labor has published rules and regulations corresponding to the above regulations at
Tide 29 CFR Parts l, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLI,]NTARY EXCLUSION PRIMARY COYEFJ,D
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submining this proposal, the contract is providing the certifrcation set out below. The inability of
a person to provide the certification set out below will not necessarily result il denial of panicipation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency's
determination whetler to enter into this transaction. However, failure of the CONTRACTOR to fumish a
cenfication or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous cenification, in addition to other remedies available to the Federal
Government, the depanment or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.

t2



The terms "covered transaction", "debarred", "suspended", "heligible", "lower tier covered fransaction",
"pafticipant", "person", "primary covered transaction," "principal," "proposal," and "voluntarily excluded," as

used in this clause, have the meanilgs set out in the Definitions and Coverage sections of rules implemendng
Executive Order 12549. You may contact the department or agency to which tlris proposal is submitted for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not lmowingiy enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering ilto this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause tided
"Certifrcation Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction," provided by the depanment or agency entering into this covered transaction, without modification,
in a1l lower tier covered transactions and in all solicitations for lower tier covered tra.nsactions.

The City covered transaction will rely upon a certification of a CONTRACTOR i.n a lower tier covered
Eansaction that is not debared, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it krows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibiJity of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the "Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs" (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render il good faith the certification required by this clause. The hrowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person ia the ordinary
course of busiless dealings.

If a CONTRACTOR in a covered transaction loowingly enters into a lower tier covered transaction with a

person who is suspendd debaned, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the departrnent or agency may termilate this
transaction for cause or default.

The prospective primary participant cenifies to the best of its lcrowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared heligible, or voluntarily excluded
from covered tralsactions by any Federal departrnent or agency;

Have not withil a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, makhg false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entify (Federal, State
or local) witb commission of any of the offenses enumerated in this certiication; and Have not within a 3-year
period preceding this application/proposal had one or more public tra.nsactions @ederal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this ceni.fication, such
prospective panicipant shall attach an explalation to this proposal.
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2. CERT'F'ICATION iTEGARDING DEBARMENT, SUSPENSIoN, INELIGIBILITY AND
VOLI]NTARY EXCLUSION APPLICABLE TO ALL SIJBCONTRACTS, PI,'RCflASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,OOO OR MORE

By signing and submittirg this proposal, the CONTRACTOR and sUbCONTRACTOR providing the
certfication set out below.

The certification in this clause is a material representation of fact upon which relialce was placed when this
transaction was entered into. If it is later determiled that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
deparEnent, or agency with which this transaction originated may pursue available remedies, hcluding
suspension and./or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms "covered transaction," "debarred," "suspended," "ineligible," "primary covered transaction,"
"participant," "person," "principal," "proposal," atrd "voluntarily excluded," as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed

covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded ftom participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR turther agrees by submitting this proposal that it will include this
clause tided "Certification Regarding Debarment, Suspension, ineligibility ar:d Voiuntary Exclusion-l,ower Tier
Covered Transaction," without modifrcation, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR i.n a covered fansaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, udess it hows that the certification is enoneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not requted to,
check the Nonprocurement List.

Nothing contained i.n the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of panicipant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered ransaction krowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and,/or debarment.

The CONTRACTOR and subCONTRACTOR cenifres, by submission of this proposal, that neither it nor its
principals is presendy debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.
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Where the CONTRACTOR a:rd subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.



3. PAYMENT OF PREVAILING WAGES:

Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts

AIl mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permined by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c) the full amounts of wages and bona fide fringe benefits or cash equivaients thereof due at time
of payment. The payment shall be computed at wage rates not less than those contair:ed in the wage
determilation of the Secretary of lzbor, hereinafter called "the wage determilation", which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its SUbCONTRACTORs and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
ald accessible place where it can be easily seen by the workers- For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section I @)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs ilcurred for more than a weekly period (but not less often than quarterly) under plans, funds, or prograrns,

which cover the panicular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid tle appropriate wage rate and fringe benefits on the wage
determilation for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classfication for the time actually worked therein, provided, that the employer's pal,roll
records accumtely set forth the time spent in each classifrcation in which work is performed.

All rulfugs and ilterpretations of the Davis-Bacon Act and related acts contahed in 29 CFR 1, 3 and 5 are

herein ilcorporated by reference in this contract.

4. PERSONNELACTIONS:

Wages, working conditions, and employee benefis shall be established and administered, and personnel actions
of every type includilg hirir:g, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not ildicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread ofwages paid within each classification to determile
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Wlere evidence is found, the CONTRACTOR will prompdy take corrective action.
ff the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complains of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contrac! will attempt to resoh,e such complaints,
and will take appropriate corrective action within a reasonable time. ff the investigation indicates that the
discrimination may affect persons other thal the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasir:g the skills ol pil,o.i , Ooup and women
employees, ald applicants for employment.

5. CONFORMANCERATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is

not listed in the wage determination, shall be classified il conforma.nce with the wage decision.

An additional classification, wage rate and fringe benefis may be approved only when the following criteria
have beeD met:
(1) The work to be performed by the additional classification is not perfomred by any other classificarion in the

wage determination;
(2) The additional classification is utilized in the area by the construction industry;
(3) The proposed wage rate, ircluding any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in t-be wage determination.

if the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformarce wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to ail workers performing work in that
classification from the fust day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORs, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate includilg the amount designated
for fringe benefits where appropriate, the contractirg ofhcer (OCRA Labor Standards Compliance Offlrcer) shall
refer the questions, including the views of all interested parties and the recommendation of tie contracting
ofEcer, to the Wage ar:d Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 3Gday period that additional time is necessary. Aly work performed during the waiting period

will be paid at the base wage and frb:ge benefit amount condirionally assigned by the contracting officer until a

conformance rate is assigned by the Wage and Hour Adminisftator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics hcludes a
frir:ge benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORs, as

appropriate, shall either pay the benefit as stated in the wage determination or shall pay anottrer bona fide fringe
benefit or a:r hourly case equivalent thereof. If the CONTRACTOR or sUbCONTRACTOR does not make
payments to a tustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefrts under a plan or
program, provided that the Secretary of Labor bas found, upon the wrinen request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

l6

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Bureau of Apprenticeship and Trafuing, or wittr a State

apprenticesbip agency recognized by the Bureau.



The allowable ratio of apprenticbs to joumeyman-level employees on the job site in any craft ilassficiition shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the reeistered
progmm. Aly employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate Listed in the wage determination
for the classificarion of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shaIl be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the joumeyman-level hourly rate) specified in the
CONTRACTOR's or subCONTRACTOR's registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice's level of progress, expressed
as a percentage of the journeyman level howly rate specified b the applicable wage deterrnination.
Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.
If the apprenticeship program does not specify frilge benefits, apprentices must be paid the fi l amount of fringe
benefrts listed on the wage determination for the applicable classifrcation. If the Administrator for the Wage and

Hour Division determines that a different practice prevails for 0re applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event ltre Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or sUbCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermiled rate for the comparable work performed by regular employees until an acceptable
program is approved.

E. OVERTIME REQTJIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (includilg apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours il such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a mte not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITIIHOLDING PAYMENT FOR LNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the

DOL witbiold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted conEact
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as

much of the accmed payments or advances as may be considered necessary to pay laboren and mechanics

employed by the CONTRACTOR or any subCONTRACTOR the fi:ll amount of wages required by the conu-act.

In the event of failure to pay any laborff or mechanic empioyed or working on the site of the worh all or part of
the wages required by the contract, the contracting agency may, after wdtten notice to the CONTRACTOR, take

such action as may be necessary to cause the suspension of any further pa)rynent, advance, or guarantee of funds
until such violations have ceased.

In the event of any violation of the requiements set forth in this document, the CONTRACTOR and any

sUbCONTRACTOR
responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such

CONTRACTOR and subCONTRACTOR shall be Iiable to ftre United States for Iiquidated damages.
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10. }TOLATIONS AND LIABILITY FOR TIN'PAID WAGES AND LIQINDATED DAMAGES:



[1. STATEMENTS AN'D PAYROLLS:

AppLicable to all Federally assisted construction contracts exceedirg $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each

subCONIRACTOR during the course of the work a.nd preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work

The payoll records sha1l contain the name, social security number, ard address of each such employee; his or
her correct classification; hourly rates of wages paid (ilcludilg rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the qpes described il Section 1(bX2)@) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benehts under a plan or program described in Section 1(b)(2)@) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show rhat the
commitrnent to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in wdting to rhe laborers or mechanics affected, ald show the cost
anticipated or the actual cost incurred in providing benefis. CONTRACTORS or sUbCONTRACTORs
employing apprentices under approved programs shall mailtain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR aad subCONTRACTOR shall turnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of is
employees- The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents @ederal stock number 029{05-0014-1),
U.S. Government Printing Ofhce, Washington, D.C. 2M02. The prime CONTRACTOR is responsible for the
submission of copies of papolls by all subCONTRACTORs.

Each payoll submitted shall be accompanied by a "Statement of Compliance," signed by the CONTRACTOR
or sUbCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall cenify the followi-ng:

That the payroll for the palroil period contains the information required to be mailtained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the fulI weekly
wages eamed, without rebate, either direcdy or indirectly, and that no deductions have been made either directly
or indirectly from the full wages eamed, other thal permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash

equivalent for the classification of work performed as specified in the applicable wage determination
incorporated into the contract.

The weekly submission of a properly executed ceftifrcation sel forth on the reverse side of Optiona.l Form WH-
347 shall satisfy the requirement for submission of the "Statement of Compliance".

SECTION 4 Health and Safety
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The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.



1. SAT'ETY AI{D ACCIDENT PRE\TENTION

In the performarce of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governiag safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on thejob and the
safety of the public and to protect properry in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and ary subCONTRACTOR shall not permit any
employee, in performance of the contract, to work il surroundilgs or under conditions which are unsanitary,
hazardous or dangerous to hisAer health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of l-abor, ir accordance with Section 107 ofthe Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(AppLicable to ail Federally assisted construction contracts and to all related subcontracs of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as

follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), ard under thc
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency @PA) Ust of Violating Facilities pursuant to 40
cFR 15.20.

That the irrm agrees to comply and remain in compliance wittr all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder-

That the firm shall promptly notify the awardilg agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the conaact is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt
subcontract, and furtler agrees to take such action as the govemment may dtect as a means of enforcilg such
requirements.
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Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereoi shall have right of entry to any site of contract performance to inspect or investigate the
matter of complialce with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Stardards Act (40 U.S.C. 333).



Attachment # I

GOALS FOR WOMEN AND MINORITY T]TILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction couhacts and subcontracts in excess of $10,000
(EO 11240. All hours of work (federal and nonfederal) in each trade, regardless of the location of work,

are subject to these goals.

A. Goals for Women: 6.9%

B. Goa]s for Minorities: 8.07o
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Project No.:

Attachment # 2

Project Title:

Amount:

MBECONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBUWBE Firm Name and Address Reason for

Contract for:

or

Dollar Amount to be expended for Minority Bushess Enterprises

ffiherebyindicatethattheabovementioned
\ were contacted and contractors accepted or r€jected as indicated.

Dollar Amount

$

s

s

s

$

$

s

ed

Signarure of Authorized Representative

2t
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ATTACHMENT#3

Federa I Labor Standards Provisions U.S. Depanment of Housing
and Urban 0evelopment
Office of Labor Relalions

Appllcablllty
The Project or Prooram lo wnlch tie construct,on worl(
covered by lhis .onlracl perlsins ls beln0 asslsted by the
Unlt€d Stotes ol Ah€rica ond lho followino Federal Labor
Standards Prorislons are lncluded ln this Contracl
gursuant to th€ provlslons sggllcable to such F9detel
asslStanc0.

A t. (i) Uinlmum lvages, All lnborea! and mechonic!
ernployod or worklno upon the 6lte of the *ork. ulll be pald

urcondltlonoliy ood not less olten thar onco a weck. and
wjthout subsequonl deducllon or r€bale ofl sny aceounl
(exc6pl such Dayroll deductlonB as are permjttocl by
reOulations lssued by the Socretary ol Labor 0ndor the
Copelafld Act (29 CFR Pan 3). the toll .mount of raoes
ard bona rid. l.inga benelits {o. cEsh equi.,/alents lhereof)
dur al tlme ot paynent computed sl aates not le39 lhrn
those conlain€d in the wao€ cletermlnation ol lhe
Secretary of Labor which ls attached horeto and mode r
paft here0f, r€gordless ol any contractual relelionshlp
which may be sllgOed to €xlst betwean l}le contractor gnd

such loborers and mechanics, contrlbutions mado ot
costs reasonsbly ontlcapaled fo. bone flds frlnge bonerlts
under S€clion ltb){2) of tllo Oavlg-B3ccn Acl on b€hBll o,
laborers ot mechanlcs Bre considerecl waoes paid to such
laborers or mechanlcs. subJect to the provlsion9 of 29 cFR
5.5(aXl)(lv): !lso, regulrt conlributions mad€ or costs
incurred toa mor6 thon a w6ekty p€riod (but not less otten
tlan querlerly) uoder DI3ns. lunds. or progItms. whlch
covar tho parllcliar we€l(ly peaiod. 016 deemed to be

con3tructlvely nade or lncurred durlng such weekly perlod.

such laborers and rhechahlcs shallbo p6ld lho appropalal€
ryog€ rsto and fringe beneflts on the wage determinrtlon
for lh€ clnssltlcatlon of *ork aclually p€rformed. without
reoard to sklll, orcepl as provldod in 2S CFR 5.5{a)(4).
Laiofors of m6ch8nlc3 p€dormino $.ork ln more lban ono
classlficatlon may b6 compensated al the aate spgclued lor
each clessincation lor th€ llme actually worked thet€in:
Provldod, Thal th6 employer's payroll records accuralely
set forth lho tlma spont ln esch cloisllicallon ln $hich
work ls gerto{med. The waoe detemlnatlon (lncludlng any
oddltlonal classlflctuon end waOe rales confoamed und€t
2E CFR 5.5(a)(1Xli) and the D8vis-Bacon pcster (WH-

1321) 3hnll be posled ot all tlmes by the contraetor ond its
subcontradors at th€ slte ot lho work ln a pro&inonl ond
acce6Sible, pl3ce where lt can be eislly s€en by lhe

(lil (a) Any cla6s of hborart or mecianlcs $hlch ls nol
llst€d ln the wooe determlnotlon and whlch ls lo be

emDloyed und6r the mntracl shall be clrssltled ln

conformance with lhe yage delermination HUD shill
approv€ an addatlonal alcssiflcolioar 3nd roge rtte ond
frlnOs ben6lltB therefor only when th6 lollosrin0 crilerlo
iave been met:

{l} The work to be pedormed by th6 classillcolion
raquesled is not perfofihed by a clsssiflcation ln lhe *aoe
deteamlnrtlon: and

(2) The classlfication ls utlljzod ln th€ area by ihe
construclion rodugtryt and

{31 The proposed w.ge rate. lncluding any bon0 lido
klnOe benEflts. beers a reasonabla relitionshlp 10 the
wooe rdtes conlained ln the wage delerminatlon.
(b) ll tha contraclor and the labore,s 6nd mechanics to b€
smployecl ln the cl0ssificallon (it known). or their
repfessnta0ves. and HUo oa its deslgnee 09ree on tho
clarsificatlon and vrag6 rate (ncludin0 the emount
doslonaled ror fdn!e benefits where approprlate). a report
of the aclion takeo shall be sent by HUD or lts designee to
lhe Adl,lniafialo. ol the Wste and Hour Dhrislon.
Employment Sta[dads Administratlon. U.S. 0eparlment of
Lobor, Washinglon. 0.C. 20210. The AdmlnistrBlor, or an
authorzod representatlve. wlll approve. modity. or
dissop.ove every eddltlonal classlflcolion actlo0 wlthln 30
Csys of receipl and so ldvise tlUO or lts deslOnee or will
notlfy HUO oa lts de6l9nee withln tho 30-diy perlod lhat
add,lioDal time,s necessary. (ADproved by the ollico ol
Uansgement !nd Burlg6l under OMB contfi,l numb€r 1215-
0140.)

(c) In tha evont the contractor, tho labor€rs or mechanlcs
to be omployed In the clossificatlon or lhelr
repfesanlatlves, and HUo or lts deslgnee do not.greo on
the proposed closslflcotlon and waOo rato (lncludlno lhe
6mount designated for lrloqs benatlls. wherc approprials).
HUD or lt! deslgoee 8h!ll ref€. the questlon3, includlng
the vi€ws ot 0ll rnter6sted psrtles and the r6commendatlo0
ol HUO or its designee, to the Adminislrotor fo,
dBterlnlnatlon. Ths Admlnisrralor. or ao aulho.lzed
aepresenl6tlve, Mfl lssue 0 deletmlnation wlthin 30 days ot
receipl and so adviEo HUD or lt8 designe€ or witl nollty
HUD or lls deslgnao wllhin thE 30-d6y perlod lhat
additioflal llme is necessary. (Approved by the Omce ol
Management ond Eudgel unaler OMB Cohlrol Number
12't5"0140.)

{d) Th6 !v6qe rate (lncludlno trino3 bon€tlls wher6
opproprleta) determinod pursu3nt to subpoaaqrophs
(1Xlii(b) or {c) of this p..arrapn, shsll bo paid to all
workers poafonnlng work ln the classlflcEtlon lnder lhls
contract from th€ tlrst day on which work ls perform€d in
the classillcotlon.
(lil) Whsn6va. the mifllmum uaog rat6 prEscrlbed in th6
contEct lor a cla56 of laborers or hschanlca lncludes o

kinOE b6nefll which ls nol €xrre99ed ai an hourly rate. th€
contaclor shill eilher pay the benefll 3s sloted ln lhe
woge detErmlnelion or sh3ll pay anottier. bona tld€ frinle
benellt or 6n hourly cash 6qulval6nl th6raof.

{iv) lf the conlrector does nol make paymeots lo 6lruslee
ot othea thlrd person. tie cootraclot may conslder 3s part
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of the w3ges of rn, laborer or mechonic lhe amount cl any
aosls reasonablT anllcipaled in provlding bona flde lringe
bsneflts under a plin or progrdm. Provid€d. Thal the
Sectolary of lrbor ias ,ound. upon the wrltten requesl ot
lhe contraclor. lh0t 1ne applicable standerds of tia Da!.is-
Bacon Act have been met, The Secrelary of Labor moy
aequlre the contractor lo 3et aslde ln a se9arale accounl
639atS fOr the meetln! of obll0allons under tho plon o,
progr6m. (Approved by lhe Offlce ol N,onooement lnd
Budoet under OLlB Control Number 1215-0140.)

2. Withholding. HlJ0 or ils desionee shall upon lls crn
actlon of upon *altten rgquest ol 3n aothorlzed
r€gresontallve ot lho Oepartment ot Labor fllhhold or
cause lo be wlliheld irom tho conksctor under this
contrsct or rny oth6r Federal coofioct wlth the same prlme

contractor. o. eny other Fed€rolly-assisted contract
subject lo Davis-BBcoo prevailln! wage rcqolrements,
which ls held by the same prime cookaclor so much of lhe
accaued p€yment9 or advances at may be considered
n6ce6s!ry to poy Isborers and mecionics, lncludlng
appr€ntlcer. hoineos 6na, help€rs. 6mployed by th6
conlaaclor or lny subcontraclor the lull amouot of wag65
requlrod by lhe controat ln tho event ot tsllure to piy rny
laborer ot mechanlc. including aoy appr€ntlce, ttalneo or

helper. employed or wo*lng on tho slle ol l]le work. sll or
parl of lhe {ages required by the contract. HUD or lts
d6sl9ne€ nay, ofter written notlce to the contraclor.
gponsor. appllcant. or owner. take such aclion 03 m8y be

nece56ary to ccuse tbe suspension of any lurlhet
paymeflt. advance. or guaranlee o, lufids untll such
yiolstlons have ceased. HUO or lls designee may. lfler
w,ltten nollas to the contr*ctor. dlsburse such 0mounts
vrlthheld tor and on BccoLrnt ot lhe contractor of
subconlractor to the res9ectile emDloyees to whom they
sr6 d!e. The complroller Genersl shrll moko suctl
dlsbur5ements in lhe case ot direct Dsvis-Bacon Act
contr3cts.

3. (1, Payrolls and basic record3. Payrclls aM basic
rocords rola[in! thersto shall b€ maifltalned by lhe
contractor durln0 the course ol the i,ork preservod lor e

Doriod of three ye!rE lh€aeallea for all lcborors and
mechanlcs yo*ino at the slte of tho rorl(. Sr.,ci recotds
ghall contain the name, address. and social security
numbof of each such ]rrorker, his or her coffect
clossillcolion, hourly rates ot waOe6 paid (lncludlng rotes
of contrlbltions or costs antlclpotod for bona Udo frlnge
beneflls or crsh squh,alents thereot ot the types described
ln S6.tion l(bi(2XB) ol the Oovl3-bacon A.t). dalty snd

weokty number of hours workod. deductloos modo 3nd
actual w6ges pald. When€ver the Socretary ol Labot has

found undor 2s cFR 5.5 (q)(1)(iv) thdt the rares ol ony
loborer ol mecianlc lnclude tho ofiount of any cosis
reasonably ahtlclpated in provldlng benerlts under a plon

or program d.3cribed in Section l{bX2XAJ ot the Davis-
Bacon Act. the contr3ctor shall maintain records whiell
shorv that th€ aommltment lo provlde such beneflts la

enlorceable. thot the plan or Drooraft ls fin3hal0lly
rasponslble. and that the plan or pro€mm has beeo

communicated in ,.riting lo lhe laborers or mechanics
atfeateal. and records,nhich show lhe costs anttcipated or
lie actual cost lncurred i0 provldinO such benefils
Conlriclors employin0 apprefltices or trainees und€r
spproved programs shsll maintain wrlllen €.Idence of the
registr3tion of epprenliceship progr3ms 3nd eerirllcrtion oI
trolnee prograhs. the reqlstratlon of the sDpaentices ood
trslnees. snd the ratlos and wige rates prescrlbed ln the
sppllcable prooroms. {Approved by the Ollice of
L,lansgement 3nd Budget uoder O[rB Conlrol I'lUmberg
121 5-0140 and 1215-001 7.J

(ii) (a) Th€ contrlctor shall submit weekly lor each reek
in which any conlract \ycrk is psrformed e copy ot all
payaolls Io HUO or lts designee lf lhe sgency is o pany to
tha conlract. bul ll the agency Is not such o porty, lhe
contr.clor yrill submit the 96yrolls lo lll6 .pplicent
sponsot. ot oh,ner. ss the case may be. for transmlsgion to
HUD o. ais deslOnee. The Dayrolls submitted 6hall set out
accurstely and coftpletety all ot the lnfolnation raquired
to be maintained under 29 CFR 5.5(a)(3)(i) except that luil
socidl security numbs$ lnd homa sddre5ses shall not be
incllrded oo we€kly lrsnsmilt.ls. lnstead the poyrolls sh€:l
only need to includg .n indlvldusliy identityinO nomber for
6ach employee (e.g-. the last four dlrlls ol the omployee s

social s6c!dty nutuber). The required *€ekly poyroll
lnlormatlon may be submitted in any torm desire{r.
Optlonal Form WH.347 is avoilable for tils purpose froh
th6 wlte and Hour Divlslon wlb glte at

@orits
successor sllo. The prime conlr3ctor is aespo0sible lor
the submlssion of cogles ot poyaolls by 3ll subconlraators.
conlrcctoas lnd aubcontractors shrll mslntoln lhe full
soci6l seeurlty number and current addross of eaci
aovered wo*er. !nr, siill provldo lhem upon requesl lo
HUD or il8 deslqnee lf the aoency is a psrty lo the
coniract. sul if lhe agency l3 nol 3rch a party, lhe
conlrxctor wlll submlt the p!yrolls to the appllcant
sponsof, ot omer. a5 the c9se moy bo. tor lr!0smllslon to
HUO or its desigoee. the contGcto., or thd WaO6 3nd Hour
Dlvislon ol the Deprrtmenl ot Lobor fo, purposes of.n
investlgrtion or cudlt of compllance with pr€vclllng wrge
requlrements lt ls not a 'raolotlon ol lhis subporaoraph ror
a prlme contractor lo rgqulro 8 subconttactor to providg
odalresaes rnd soclal sesrrlty numbels lo the Drlme
contractor tor lta own reeords. wlthout ireekly Bubmission
to HUD or its deslgn€e. (Approved by lhe Ofllce ol
Monagement 0nd Budget uod6r OMB conlaol Number
1215-014S.)

{b} Eoch payroll submjtted shall !e accomponl€d by s
'Slatement of Compllanc€,' sign€d by the conlraclor or
SUbCOnlraClOr Or hls Ot h6r Aoent WhO DsyS Ot SUp€rViSeS

the payfienl ol the pe.sofls ehployed under lie contrscl
and shall certi8 lhe follo*ing:

{11 Thit tho p.yroll tor the poyroll period contoins lhe
lnlormation requlred to be Drovlded under 29 cFR 5.5
(a)(3Xli), lh6 oppropriale inlormdtlon is beinO maintained
under 29 CFR 5.5(a)(3i{ii, and thal such lnformalion is

coarect nnd comolete:
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i2) Thal each liborer oa mech3nic iinctuding esch helper.
sppaentlce. aod lralnEeJ emplo).,ec on lhe controcl dufinq
th9 pa-yroll perlod has been p.id the full we6kly ,/rOes
earnod. withorrl rebote. eitl'ter directly o. iodlrecily. and
lhat no deductaons haye been maCe either dirgatt!, or
indkectty kom the full wsqes eetned. other thgn
permissible deductions a9 set forth in 29 cFR Part 3:

(3) Thit eich laboter or mechonic has been Daid not less
lhan the applicable rtago rates and lrlng€ b€neflls or cash
squivalents tor tho classitleation of rcrI pe(ormed, as
speclfled ln lhe spglicable wrog det6rminatloo
lncorporatad into tho conhocl-

(c, The vi,eokly submission o, a prop€fly execut€d
cediflcatioh set fo(h on lhe aeverce slde ol Optio!61 Form
WH-347 shall sali6fy th9 req!iaement for submlsslon of the
'Slalement ot Compliance" rgquired by subparagrcph
4.3.(i$ib).
(d) T11e talslfication ot any of the rbovo certiflcatioos rhay
subjecl the contractor o, subcontracloa to clvll or crl,ninal
prosecolion undsr Section 1001 ol TItl0 l8 !nd Section
231 of Tllle 3l of ths Unlled States Code.

(lll) Tle contractor or sllbcontraetor sholl make the
records requlrsd under suDparagrsph A.3.(l) avollable fo,
lnspe4tion. copying, or kanscai9tlon by cuthorized
represent3ti',/es ot HUo or ils deslgnoo or the oepBrtmelrt
of L6bof, and sholl perrnit such represqntatives to
lnteNiew employees durino workin0 hours on the lob. If
the contaaclor or subcontraclor tails to submlt the raqulaed
records or lo m8ke them svallable. Huo or lls deslgrlee
may, after writlen notlce to lhe controctor. sponsor,
appllcont or owner. toko such 3ati4n rs may be necessary
lo cquse the suspe0slon of any fudher paymenl. odvance.
or guaaanteo of funds. Furti€mor6. falluro to submit lhe
teqlired recods upon request or lo nrake guch recotds
ayailoble may b0 grounds lor debirment 0ction pursuant to
29 CFR s.12.

{. ApFrendces and Tralnees.
(i) Apprentlces, Apprentlces will bo permllted to work et
less than the predolermlned a6te lor tho nrork they
performed when they are employgd pursuant lo ,ad
indlvidua,ly reglstered ln o bonc flde Spprenticeship
pro'gram reglstered with ihe U-S. Dopartment of Lebor.
Emplo)fient and Training Adfilnlstratlon. Offlce of
Apprentlceshl! Tralnln!. Ernployer and Labor Servlces. or
ylth, Stote Ap9rentlceship Agency recognlzed by the
Offiee. ot if a Derson ls emrloyed ln hls or her llrst g0

dsys of groballonary enployment as an appr€ntlce ln such
sn epprsnticeshlp proOro . yvho is not lndlvidu0lly
registered in th6 proOram. bul *ho hds been cerlifled by
lhe Offlc6 of Apgrenticsship Tralfilng. Employe. and Labor
Serviceg or ! Slale Apprentlceshlp Agorcy (where
dpproprlate) io be eli0ible loa paobotlonrry employment 8s
sn spprentice. The allowable r8tio of apprentlces to

Ioumeyman on the lob slte in any crafl clasgillcatlon shall
not be greater than the raiio p€rnltted to tho conirsctor as
to the enllre work lorce uoder the reOlste.ec, proorafl. Any
wolket llsted on a payroll 9t 3n 9lprenllce waoe rale, who

is not regtslered oa olherwtse employed as st3ted obove,
shall be paid nol l€ss thau the opplicabfe wa!e role on the
vrnge determinotion for lhe clsssitication of work actuolly
perlorrned. ln addition. tny qpprentice perlormino woak on
lhe job rite in excess ol lhe ratlo permitted und€r lhe
reqistered DroOram shall be piid not less than the
sppliclble wooe rrle on lhe w3ge delerminslion for the
.rork acluolly gerlormed. Whero s contraclor is gerformlnq
constauctlon o[ 5 projocl ln s locallty olher than that ln
which lls progrim is roolsl€rod, the raiios ond wag6 rates
(orpressed In percenta0es of the journeyman ! iourly
role) specilied in tho contractcr's or subconbactor's
r6olslered program shall be observed. Every opprentlce
musl be pald al not less than ihe rate specified in the
regislered program for the apprenflce's le.rel of progress.
expaessod as a percentaro of the )ourneymeo hourly rale
speclfled in the appllcoble waqe delermlnatlon.
ADprenllcss sh.ll be paid lrlnoe beneflts ln accordance
wlth the pro{isions of the apprentlceship prooram. lf lhe
dpprentlceshlp rro0ram does not specily fringe benefltS.
6pprenlic6 must be oaid the tull amount offrlnOo benellts
llsted on tha {,age detormlnatlon for the appliclble
closslficatlo0. lf the Aclmlnistrrtor deteralin6s that 0

dltferenl pra.tlco prevalls for the spp,icable opprentlce
classlflcation, klnges shall be paid ln accs.dance wlth !hat
detormlnoilon- ln the evenl the Office ol A9prentlceshlp
Tralnlng. Employer and Llbor Services. or a StJte
Apprentlcoshlp Agency recoonlze.l by tho Olfice.
wllhdraws approval ol an 3pprentlceship proorsm. the
conlractor will no lonOat be permltled to utlllze
dpprentlces at less then th0 appllcable predetormln6d rato
lor the wolk perlormed until on occeptable program ls

approved.

(ll) Tralnees. Exc€pt r3 provlded in 29 CFR 5.16.
tralnees wlll nol be permltled lo wo ( at less than the
predelormined rale for the work perlormed unless they are
employed pursuanl ',!o !nd lndivldu6lly tagistered ln a
pro9rom $hich h3s recelved prior approval. evldenc€d by
formol certlflcrlion by the U.S. 0epartment ot Labor.
Employmenl snd Trainlng Admlnistralion- The rotlo ot
lralneeg to Journeymen on lha lo! 6lt6 sh6il not bo greater

than germitted undgr ths plan approved by tho
Employmenl and Irainlng Admifilslretion- Every lrrlnee
must be paid at not loss than lh€ rale speciflod ln the
sgproved progrsm lor the lrsinse's level of paootess,

expro66od as o 9ercenteq6 ot the iourneymao hourty rate
specified ln the atDllcabl6 ware delermlflation Traine€s
6hall b6 poid trinle bsnetlts In accodinc€ with th6
paovlslons o, the tralnes prolram. ll the lrainee prooram

doer nol m6nlion frlnge benellts, tralnees shall be psiC
tho tull amouni ol frlnOa benefits ltsted on the wag6
ddt6rmlnallon unlesg the Administralor of the Woge 6nd
Hour olvision deterrnlnos lhat ther6 i9 an apprentlcelhlp
prooaom 6ssociated wlth tho correspoodlno Journoymon
waoe rale on the rrage delerminotlon which provldes for
less than lull klnge bonefll5 for appr€ntices. Any
employee lisled on the psyroll 3t a lrsinee rate wllo i3 not
169lstered and panlcipatino ln 3 trsinlng plan arproved by

Pter,ious elitions 3rE obsolele
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the Employmant and Troining Admlnislration shali be patd
nol less than the applicoble 'lt..10 e rale on lhe waOe
determlnatio0 roa the work sclually pertormed. ln 3ddltion.
any lr3inee pertorminO work on the job site in excess of
the ratio permitted under the regislered paogrifi shatt be
paid not less than the applicable waoe rgte on the wage
delerminatjoo for lhe work sctuolly pefiormsd. ln ths
ev6nl the Employment and Trclnln0 Admlnistrallon
wllhd,Sws approlol ol 0 trainino paooram. lhe contrBctor
wlll no longer be permilted to uUllze iralnees at less thoo
the appllc.ble predetermlned rate for the work pedormed
untll an acceptable prcoram is approved.

(llll Equal employinent opporlunity. The utllizaiion of
eppr€ntices. tralnees and Journeymen under 29 CFR Part 5

shall be in contorfilty wlth lhe equsl employment
opportunlly requirements of E(ecullve OrCer ,1246. ss
amendsd. snd 29 CFR P.rt 30.

5, Compllance wlt,l Copeland Act requlrenants. The
conlractor thall comply wlth lhe requireme*ts ol 29 CFR
Part 3 which are lncomorotod by ret€rence ln this contract

6. Subcontracls. The contractor or subcontractor wll!
in96rt in any suDcootrscts the clou6es conlalned in
subparagrsphs 1 through '11 in tiis paragraph A rnd such
othor clauses as HIJD or lts desiqneo lnsy by approp atB

lnstructlons requirB. 6nd a copy of the 00rllcable
provailln0 $/aoe declsion. and also a clause requlrlnq the
subconlraelorg to lnclude thsse c,ouses ln any lowgr tiet
subconlracts. The prlme contractor shall ba responslble
for the complionce by 3ny subconlractor or lower ller
subconlractor wlth all the contracl clauses in this
paraqroph.

7. Contract termlnatlon; debarmeht. A bredch of the
contracl clauses In 29 CFR 5.5 may be grounds for
teflninatloa ol the controct and tor debarment as o

contraclor afid a subcontraclor cs prolided ln 29 CFR
5.'t2.
g. Complianco wft$ t {vis€acon dld Related Act Re<ruiranonts"

All rullngs and interprel3tions of the Oavis-8ocon 0nd
Relatod Acts conlalnad ln 29 CFR Parts 1, 3. and 5 are

herolh lncorporited by referenca ln this contract

L Dloputes concornln0 labor 6tandard6. Dl6pules
6rislng oul of the laboa stondards provislons of thls
contracl siall not be sublecl lo the gen6rol dlsputes
clause ol this contr8ct. soch dispules shsll be resolved in

accorclonce wilh lhe procedures ol the Deparlment ol
Labor set forth ln 29 CFR Parts 5. 6. and 7. Dlsputes
wlthln the meaning of this clause include disputes between
tho contrealor {or any oi its 6ubcontrectors) 3nd HUD or
lls deslgnee. the U.S. oepartnent of Lobor, or lhe
employees or their representative9-

10. (l) Certiflcatlon ol Eliglbillty, By enterin9 lnlo lhis
contract the conlr0clor certlfles lhot nelther ii lnor he or
she) nor any person or fifm who h6s ao tnterest rn the
contracloa's llrm ls 6 person or (irm ineliglble lo be

swirded Governmenl contr3cls by virtue of section 3{a) ot
the 0avis-Bacon Act or 29 CFR 5.12(.)i1) 0r to be

6,/vaded HUD aontrocts or partlclpate in HUD proorams
pursuanl 1o 24 CFR P611 24.

(ii) No pa,t o, this contract shall be 9ubcontracted to any
person or {lrm ineligible for aw3rd of a Governmeni
contracl by vlrtue of Secllon 310) of the Oayis-Brcon Act
or 29 CFR 5.12(a)(1i or to bo aw3rded HUD contracts or
porticlpste ln HLID progrlms pursuant to 24 CFR Port 24.

(lll) The penslty lor rnakino tolse slatefienls is pr€scribed
in the U.s. crlmlnat code. 18 U.s.c. 1001. Addltlonalty.
U.S. C.iminel Code. Section 1 01 0, Tllle 18. U.S.c-.
'Federal Housing Admlnistratlon transactions'. provides in
port: '\{hoever, for lha purpose ol . . . inflleoclnO ln any
way lhe sctlon of such Adminlstration-.... makes. utters or
publi$h€s any strtemeht knowing the srme to be false.....
shall be fin€d not more than 15.000 oa imgaisoned not
moro than lwo yoors. or bolt.'
11. complalnt!, Proceedlnos. or Tesllmony by
Employeer, No l0borer or mechanlc to whom the rege.
salory. or other labor stEndords provlsions of thls Contrsct
6ao appllcable tholl be discharged or ln any other morner
disc minated against by the conlracloa or 3ny
subcontractor becouse such employee his tiled any
complaint or inslltuted or caosed lo be instlt!led any
proceedlng or hos testified or ls about to t€stify in any
procegdillo undor or relotlng lo the labor stondards
appllcable under thls controcl to hl3 employer.

B. cont"act wolt Hosrs amd safety stand.nls Act The
pro\tlions ol thb pa.loraph B sre 4plc3ble whefe h€ armunl o[ fie
prtne aontsgct e\ceeds 5100.000. As used in his psaOraph, the
tems'inborels' ond hecharlcs' lnclude walchnen and guards.

{1) Overtilre requlrements. No c!.rtricloa or sLbcontrccior

cmtadkig fo. any part of the coofad uofi *tlich moy rcqJire c.
h\dve the emdcrymont cf l6t{aeE ol med3lks strtl reqJne q
permn arry slIh laborcr or medladc h sny nod<week ln,ittdl the

indlviJu8t is employed on such v,ork to wolk in eEsss of40 houl! in

6!atl wort($€sk rSless sich loborci d mschdllc recd\es
compensaton 3t a raie nol less tltan dle srd dle.\df tmes the basb

l6le of p6y h( il hours vrorted in excass d 40 hous ln sudl

(2) Vlolatlon; llability for unp.ld w.oes: llquidated
damages. ln lho evenl ol lny violation of th€ clause sel
forth ln subparograph (1) ot thls pnraqraph. the cootraclor
ond ony subcontractor fesponslble th€relor sholl be llsble
for Ihe unpaid wages. ln addltion, srch coolraclor and
subcontraclor shall be llable to the Unlled Stotes iln the
case of work done under conlract for the Dlstrlcl ol
Columbio oa a lerrltoay. to such Oistricl ot lo such
teffltory). lor llquldated domaOes, Such llquldated
damoges sholl be computed wilh respecl lo each lndividual
laborer o. m€chanlc, includln0 watchmen and EUards.
employed in violatlon ot thg clause s6l forth rn

subparagraph (1) ot lhis poragraph, in [lesun ofiloforeadr
colendar dcy on trhlch 9u6i indvidull wgs requtad or pemllted lo
rflcrk In e)oess ot lhe sto,ldord uorkweek of 40 horras vilhoul paynenl
of tha overtme $does required by lhe clause set forth in sub
Piragraph rli of thls ParoQriPh.

PreYous edilions 3re obsoLle
Paqe 4 of5

lom HUE4010 {06120091
ref. Hsndbook 13,11 1
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(3) Withholdlng for unpaid wa0es and liquidaled
damages. HUD or lts deslQnee shall upon lls o*n actjon
or ugon written requesl of an suthorized representatil,e o,
lhe oeparlmeht ot Labor r.lthhold or cause to be withheld.
from any moneys payable on tccolnt of nork performed by
lhe contrretor or subcontractor under any such contract ot
aoy other Fedetol contract with lhe same prlme contrict.
ot any other Federd!!y-0sslst8d contract sublocl lo the
Cont.act Wo.k Hours ond Safely Slandards Act whlch is

hetd by tie samg prlme conlractor such sums as m3y be

determined to be necessory lo satisfy any liabillties of
such conlractor or suiconlr0clor for unpald wiges tnd
llquldsted darnaoes os provlded in the clause set forth in

subpcragr.ph (2) ot this paraoraph.

(4) subcontracts, The contr3clor or subcontractoa shall
lns€rt in any subconkacts lhe clauses get forth ln

subporoqraph ll) through (4) of this parrgroph ood slso o
clauso requirlnO the subcontractors to lncludo theso
clausos in any lower tler subcontrrats- The prlm€

cont,actor shall be responslble tor compllsnce by any
subconlractoa or lower tier subconlrsctor wlth lhe clouses
set forth ln subp&agraphs (1) throulh (4) ot this
pErag.a9h.

C. Health and Satett, The pfiMsirE ol fiis pctagroph C aro

oppllcade wlre B the smurlt cf the p.tme cor@l exc€eds $100.0ttr.

(l) No laborer or mecllanlc shal, be requlred to work ln

surroundints or under $,orkino conditions whiah ote
unsanilrry. hazardolg. oa danoerous to hls heallh lnd
salety as determlned under construction safeiy snd he0llh
standards promulOate6 by th€ Se.retary of Llbor by

reoulation.
(2) The Controctor shall comply with all regulations
lssued by th€ Secretary ol Lobo. purslront lo Tltle 29 P.n
1926 and fallure to comply msy result in lmposnion of
sanctlons pursuont to the Contracl Vvork Houls and Sorety
Stcndards Act, (Publlc Law 91-54. 83 Stlt 96). 40 USC

3701 ol se!.
(3) The contractor sholl lnclude the 9rovislons ol ttris
p6rogragh in every subDontracl so thal suci provlsions slll
be blndinO oh each subeontraclor- The contraclo! shall
lcke suah action wlth respecl to 3ny subcontraclor as the
Secretary ol Housing and Urban Developmenl or th6
Secretrry of Lobor sholi dlrecl as a means of enfoaclnq
such pror.ision9.

Pla/tous editrons are obsolete
Page 5 of5
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ATTACHtr4ENT #4

Egual Employment OpportuniE is
THE LAW
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U. S. Departmenl ol l"lousing and Urban Development

EQUAL HOUSING
OPPOBTUNITY

We Do Business in Accordance With the Federal Fair
Housiag Law

(The Fairllousing Amefidments Act o f I988)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,

Handieap, Familial Status, or National Origin

/ilr

EE

E In advertising the sale or rental
of housing

In the provision of real estate
brokerage services

In the appraisai ofhousing

ffi In the financing of housing E Blockbustingisalsoillegal

trn the sale or rcntal of hor.lsing or
residential Iots

$M
ffi

Anyone who feels he or she has been
diseriainated against may file a complahtof
housingdiscrimination:

1-800-669-9777 (Io1l F'ree)
1-800-927-9?75 CrTl)

U.S. Departurent of Housing and
Urban Development
Assistalt Secretary for Fair Housiag and
Equal Opportunif
\lhshington, D,C. 20410

irc} icus cditioff ar. obrobtc fonn iIJD-9]8.1 (a:001)

)R



U.S, DEPAR'MENT OF LAEOR

EIIPLOY !ENT STANDARDS AD|II hI ISTRA;ION

Wage anC Ho!r D:!islon
V/ashingrton, D.C. 20210

NOTICE
EMPLOYEE POLYGRAPH

PROTEGTION ACT

Tir€ En'Coyee Pdygaph Prot6dim AE1 p{irbiE (lo.( p.irale srployerE from usirE 16 d6t!.1or
leds sitler hr pre-€mployfianl s{rE€l1hg ot drirE tE coo.sa ot enBqFrE t
PROHBTTONS

Ernplcte8 sre gene.sXy protibied lrorn Equiriiq s .lqJc6tng any erdollce or job ep9!oar{ tO

t tG a le deucld Est a|td f(r!r dsdraqing, dsciplining, q discri.rinatirc againd al q.nplo)&e q
p(osF€ctivr emplq/ee tr rdusing b bke a lesl or ror exercisi€ ouror dghls under the Acl

E{EI$PnONS'

F€de€1. Sde and loca, gotenunen.8 ers not ereqed Dy tle hw. Abo, $B law does rEt apply t0
ksa givan bt tllc Fadlral Go\€mn'grt lo certaln privali indivn uals erroaged in nalia{al socuttty-
relaled .ctivili€s.
ItE Act pern{A porfiraph {s khd of lic detc.{or1 }esls to be adfiloiltcred in lhc pri\/al€ .6dot,
srueai 1o .esti.0o.s, to ceriain posF€cti\B erndoFa! of s€ority servioe ,inrE {ennorGd cer.

alanl and g!€rd), 6hd ol plE mocarlioal m n faclulelr, disltE!{oB rnd dispenseis.

The Ad also permilg polgaph lrding. st Oiect to resholions, of .,€rtain enEloyecs gf plivale firmg
srtlo sr6 reasorlabv susp€cEd oflnvoh€m€nt h a ulorkolace inddern ftH. ernbczieanent rte)
th6t r6ulted h ecoDcnic loe! t0 t|e efiplq/er.

EXAMINEE RIGHTS
lwt€rd poly$"ph tcsa aae p6mrted. s€y are $.6Je.a to Elmerous slicl siandards cottcsfihg 1116

c$duqt and leiga d t€ l6t Exarrunes have a nufibar of s9ecific {ihls. indtd'flg lltr dghl to a
wilierl noi.o bebr. t .ti4g th. dght to refus! or digconthue 6 test, .M iie righl ml lo h4,e lest
r*uIa dbdos€d to unauhoaizad psr3orE.

ENFORCEII'ENT
Th€ Secretrry ol bbor ntey b.trg cgrrt ,.tons b leshaio viotu*jms ard assess civi p€dalfes up
io $10,000 egainst violelols. Erfiployees or job sFptcrnb may also brlng thoir o$8l court acions,

AI}DITIONAL INFORMAT1ON
AddHoml tnkrnatjol nay be obldned. and.omplainls ol violatlons may be lied. at hc"l fu ol
lhewaoe eod t our Divisitn. To locato yo(E nearE$ wage-Hour olfc6. lelepho.lo our loll-fr€€
ilriormalbn ad heh nne at t - 866.4U$I,/AGE ( 1 - €66 - 447 - S243). A dr$omer 3ergce
aepresarilatv€ ts avallabk to aslbl 16! uritt rofefld infornanon ko.n Sarn to 5 pm h ]a, &ne zor€;
or if you have access to tk ir{ern6t ycu may log onto olr Ho{re page at tsrn ,.wagehcut.dol.gov,

THE LAW REQUIRES EMPLOYERS TO DISPLAYTHIS PCSTEA WHERE E$P'-CYEES AIIO JOB
AP?UCANTS CAN READILY SEE IT.

fiE lrrn dod. nol ptuc,tpl Eiy Va$:bn ot tn! SLte or b.d lav ot 6ny e cclt'r'3 brtgtkiflg agreo/f:d.nt *hi.h
k dbtc t6lhl;te wiln t€s.tEd to lc dereCor la!'is.

US OTPARTXEI'I Of LABOR
EtIPLOY' ENTr,ANDAROS ADlilllllSTR-ATiON WH i,lrbJi.rttm 1ot2
W?g. :rld Holrllvlslon Jun6 2OC3
Wrshington, b.O, 20210
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ATTACHMENT #5

sE(l to\ 3 (ollPlt.\\cf RLP(.}Rt'

.lun be comlleted by cri.y!, contmctor ol slr[rconFador 3Barded a construcdon cofinct of Sl00.uLr) ..r lllore
0n a Commurrg De1{loplne l BlocL GrJnl (CDBG! trrolcct,

Crantl1e: Gt"z o\ \let} Ntr:s Cr.r[lt:: f\o*.."^-./
C or)l r:r( [0r: IJ o

Coltr ct,.l ouflt: 5 (

Indlcate tht rllorts rnid('to dlrfct tlre r.mplo).,nreBt xlld othrr economlc opporlunltl(s geD{rrted bl HtrD
flnnnchl &sslstxnce for houslllg aDd corntllunlt\. d€yelopmellt progrnms. to the !trttt6t ertcnl ftrslble,
tonir rd lo1] aod rrrJ lo$ lnconre periofis. partkrrlrrll thos{ llho nre l t(1pl( llls of go1-r rnm tn( r\slsl {llt{
tor horrlng. C leck all tlat app[':

_ Att+mpted to recruit lorr--income residents hrough local adlenising media. sigm promin.trtly
displared atthe proj,"'cr site, entmcts rvith cofixnunity orlaniatiorts snd public or priYalc agencies oper*ing
Eithi.u tlre $ttropolitao xrr'a or rcnnl!'ropolitrn courq' in t hich thc S!'ction 3 mvered Prog(arn or Froicct is

lcared or similar methods.

- 

ParticilaGd ir a !{LrD proEfam or olher prograrn r+hich promates the training or emplol''ment af
secriorl i residems.

- 

Fartir.'ipared h a HLtD progrJm or otler prosam qtich promotes tle award of contracts to bushess
concerns *.hich meel the d.tinitio[ of s{ction 3 business concems.

_ coordinated uith Ysurhhuild Progrnfi[ ldninistlEd in the nu'uopolitan area in r+hich tle Sxtion ]
covered pmject is locued

,,'- other. Describe:

Job Cat(Eory

Professional
Techniciaa
offrce,clerical
ConslructioI}:
Lisl by Eade:

Total F
Employees

Totil i
ScctioD -1

E ll+r loi'tt's

Tonl: strff
hours for ne\'
llins thtt are

Sefiiol ]
rcsidents

Iotal staff
boux for
Sectiofl 3

employee

St r(f \r$ Hlree'Tralnees
Totd F ofn$},

hires"nEin.es tllnt e

S{crion 3 rtsideoB

Submit to Gra[ter or GrnDl(,(.'s Rcprescntatlre n'ithin 15 da]r rfier \our contrad i! completc.
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K'F&
YE.STALE,IS

Comfiurity Drr+loprnent Block Crant Progrsm (CllEC)
Departmcnt of Der'elopment

ciry of lvcst Allis,7525 1T, creenfield ATe.
\r.-cst Allb, lvl -5lll4

al,l.30a-8J6{

Section J Qualifictrtion for Contructor Brr,;inesres
And Itlinority Business Erterprisellt nmen Business Entuprisr
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I ter

tr J4inl V.Nur
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I $&t-4,0t
${-ruql!
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.t Jrrssa

ntLqh
6 16?-lia
7 171.i5t
I $l{'.JtIl

IiL I f!! rt&tr l, Hor iir l!.fir raEE [rlel ,or or loltrchJ}J {a-

Nq Ef ilrEEc ir atlfrG t[p irEmB Buga lilH {or mt iEEdrEld ire

I do 
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*iri trFt lritt lhirilroid{iE.

B{ri[iJr Alllrl5g

tr Ho'l,Histrlic

E l.lo

O Si{c FIrTrirroI'hF
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Comlrunitl, llerclopmrnt Block Cranc Program (CDtsCt
DcpartnEnt of lle*-eloprnrn t

C:iry of tVesr Allis,7525 W. Crecnfhld Ave.
l\esl Allb, tYl 53214
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Section 3 Qualificrtioo for Contractor Businesses
And I\linority" Business Enterprise/\lromen Business Enterprise
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ATTACI{MENT #6

ffifuIPI.OffiES
Workingon fuderal or fuderally
Flnanced Construction Pnr.lects
MINIMUM
SMGES

il\THHTIME

EPFRENTI.CES

You must be paid not less than one and one-half
tirires your basic rate of pay for all hours worked
over 40 a v/eek, There arE some exceptions.

Apprentice rates appty only to apprentices
prope'rly reg istered under approl€(j Federal or
State apprentioeship Prog rams.

lf yor.r do not receive proper pay, cont6ct the
Contrscting Otf icer listed belo+r

g$iEE
rtEsf ALTIS

or !.ou may contact the neaJest office of the
Wage and Hour Division, U.S. Department oi
Labor- The vJage and Hour Division has otf'Ees
in several hundred cornrnunities throughout the
country. They ar+ listed in the U.S. Government
section ot most ielephone dirstories under:
U.S. Bepartment of Labor
Ernployrnent Standsrds Administration

U-S. OetartTrent ol L"a+or
E.Tltrroym€rrt S:dn:r'ls

lA:ge 'r(t llrrjr li-,rrasr

@

JJ

FROPER
Ptr

You rnust be paid not less thafl the wage rale
in the schBdLile pDsted v.ith this lrlotice for tl'!e
kind of work you perforn.
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U.S. Dap.tur.enl cl LaSor

Wag! lod Hour .nd ?ubis
Ccn',?ds Dlvision

STATEMENT OF COII1PUANC=
Form AFptoved

B,rigel Bur€au No a4.RtC93

rlo herlby stat4:(rl n. ot.igmiory r.rt)
(J) That I pay or siD.rrilc tlr Dayridt d Ita F sont cnptoyed b,

Gel *te

f4 Tlat &y tnrto{s dteftbs udrr fi5 c.dr.d nquhd b be s{&nll!€d for lhe ri!6re period rro cafrgd erd aompLt!; $il tr! riags r'l9! for Elgrerr
ar nd1rni6 aarancd l!!lh rc rEt Las $an Sa appht e rraoc r.br co.d.LEd in ary tr89. det rmhdql incoDo-I.i inb th!.or{Ect thd tla
daisifEaliqE saf brtn tElin t[.aci lalon o( ncdranb aoofottn v$ d1a \roa b D?ddnad-

G) Tbn any eFFert.a3 ..llPlo/.d h tr6 3h6rr. p.tlod arG *rly l!gd!.rd in i !a!ra fd. rpptlritk sl$ pr!3t!m l! ili.rcd wnh n Sb!. lppEnticeahip
a9$cy recognllEJ !y lhe Blrellr o{ApFauiucoshig ard Trahhg, Unibd Stalss Ospadmlnl ol Labor, or il no allch rcaogrJired ag3nc, a(isls ia a Sbte.
are rogisbrtd wl1h tln Bu..ar of Aop6di:..hip and T.!ini'lg. U!:it!d StrGr Orlarirrnt of Lrbor.

(.) I}at
(.) $FIERE Ff,II{G€ 8ENEFI'S A8E PAID TO APPR@ED Pll}ls. FUNDS. OR PROGRAi,S

E h rddltiln lo th. b4a nourly u/Bgr rlte3 plld b aach hlo.or or madlsdo llsle.l -[l t\a abol,' l!f.r.rl. rl pryrcll, Fe!ha.d! cf
frin8r brtEfi! .s lisicd ii thc aonirad hax! bc!fl or yrrl br mad! 1o app:lpriale profram! for tlte ben€fi ot 3udr cmployles.
cricr( a5.rd!d a$ slafoi 4(c) balo{,.

{b} WHE*E FRI!{GE 8€XEFTt,rs AA€ PAID h{ Cr6H

E grar raU.g e !}eAaric ltad h fE $orr! Gk@aad psyraa ia! b.dr pats 6 i*abd dr llr pat6d, !.r rnroud not E3s t,l!'l
llt aum dltl. atFfaau! baaro hdltt ryaga rd! p&! tn. altc.r{ of fE l!8]ird ftEE banadB .3 M h tha contaa* oo!?t
.. not d h S..doi a(c) !.lo*.

EXCE:TIONS

Remi*s

Slgn-a.!re

Tt'a wirfJlt.M.a!on of E,lyof he.bcve st3ts nenls !y srbiecl the .{rtr.ior or rutccnllador to civii or ciimihel PlDse(i-,tho. Soe S€dbn 1calc{Tile
18 eftd sodigl 231 o{Ti:le &1 cf rhe Uxirec stalc. cod..

:'XC!f,-lCN rCeti:l :XPSTiA:ICN

Fon-n WH.348

39

D.t!

t,

lh durin! ih! p6FoI .c,nmcncing oi the

-day 

d 

-, 

_ ard rndkE liE _ dry of 
----"_* , at, p.Go.€ er+loyed olt sal! prorect hare

b6cn Paid Itt fullwekly u'49.a eaood, list no lcbal.sllalg bo6o or sill bs rEde eiltl€r dirEdly .. indn€diy to or on adu( ol E{id Coliarata.. or
Sub.a,lndol tom f\a t $e!tdy*:!ca larnad Dy any gordar ar.i ,Lt lro dldrcia.s hrv. b..n mldc.d!r dilldi o, ia&!d:' tr.i th. id 1r.1c6 €elrtd
by a'iy laEon. a$r. &nl pefiillu. decLdioos .! d# il Rreld.6ons, Pal 3 {29 Cf,R 6 uHlh A), i{El rd by ltr S.odr,"y of LSo. undar tha Copehlld
Act as sheodrd (40 SEt. 948.03 SEt r0& 72 Srd- 96?i 76 SrJL 35'; rO !.S.C. ?5c). arE dcs.rbrd odci:



Attachment #9

lroRf t\l;()lau^rlol!!

TI{E Jt)BSAIETY Al{D IIEATTI{ IROTil|TION
[\TRODt]CTION:
Th. inqi of tc llllidr Oc.1sdionrl S:[r) ad H.rllr l.1ol
lg:t. hai.a C!a! ZZ-S Ll" a ro.!srrE, 3o Fu Fqtlq $rc !d
lt thhn, hrH$ codn'ir6 fd ! rltrtEr i, 6. Strq

rRorosfl) rE\r,1.LTlr:s:
'lhc A.r pmvids ad GvlL rrnrlris of E al..! &rn t.fr{ 6n
cr* *r'6us rioi..tlor -{ tof Ct} IL p.tlluits 6f up !o t7.000 ftr
t .! ror.$riou eiohnoG. ArV lrdo}lr *ho ,.ik !o c.ord !
"ir6ifi Eitbin $. F!s.r:L.d rl$onc1r t.dcd ,n y bc .$!s!d r
C1,lL p.oilty ofroa aor. {En 3rt000 fG es! dr, }c}od olc
llrtrlix.rr dac dll,illg whk! $ct vioildon .':nlh!.& Alro, &ry
.n{rlorlr rio tltd}ileE or r+nlqlly $obt . thc Alt lntl bc
ts.rr.d Crvll, ptra,tilr df id treB 6+ flqooo fc adr
?,db$('r A Er.'rilre :arliy orSS,$C :3rt t iEp@d ta..dr
i.lcri18 tir$s! A yiolruo! ofronils rEsir.ll.rr c.r ki4
, p.i*y of rp lo l?.mo,.

N

?$c liilild Dgtstunl,r oa Lah$( hc txiffiry E:roFib iry tor
i.lxjrxnedne d adorci.,g rlE Ad ,nd lha .rady rJ lmlor
s1m rnls Fnnullltsl ui€r iB r@j!io!.

0!$ricn !r. ot&€ A<r ixlsL dE ,6ll5rEa:

0

S

H

EM}T,OYErui:
8rd! clq,loF rh{l ciErlli$ a$d n irllli! Endi&$ o, tort
vEci !r. r.*or.5ly r.t ,rd hcdhful fl' clp&/cs tfln frcc lr!.,r
,c.{trii.d hr& rLia c .olsinB or Erdy lo .ar! de h r
!.ri6$ Ity.hJ trrd to c!d!y..a TL Ad funt r rcqrkls dllt
.liplqxrs 6ofl'pt $iU Ir o(a{diolrl Salcrud !!nit[
Sr!!d!re. B.d.3 ed ,..tr!.liEa

VOLB-TAEY ACTIYIfi:
Th! Aa 6dEgl' €r'['l! iy Li!., ,rd E r.gcirlrt hdorc rE
Drrsitl{ra of Llhor i!!!i3ioru, b lt$c! irj'ri4.rd illnca..c
d;ri,! du oflrFhrrE r!

PUP'.OYEES!
AI .&plq!!6 rldl .orrplryith o6.r9rlionrl !.tty md lE Uh

i-!&rnr !d rn dis, Errbid!, 0! o.d..! inllrd u!d6 rhc Ac
q$;ci .r! ifpllcruc ro ttlir urn .aloo5 ad cl!r&i*

Ti. Ai !(li!u'.8!s dl,bylts .r{ lrllpldllri b ..dit wrpb..
hsJr& lob ,ny.rd t6 dorkD !d irlFrr',c Efory ed h!.lah
proer.0tr $ lll vo,ld.... .d ind8nrf4

Slcl ..orssrivc rcrhr vqdd iorially 6E E B $. id.'aificeift
.!d clirtl! {i.n of 16!r} $ couI. !€ d!.8! irilf. or ill!{ls
lo .drln,€c! &!d e{rlrviur]l?statrTrotl

ft.,{d,c$riE $d b opto&,it, b. F@l&d fd .niplorr rd
tlllnrqrsltla{t. Io kil8 losrbL dcty ng }.dft vj&tiqr e
dc {nior ol d1E Dlo.nEot oal-rba in D.cror:t ods ro rid ibc
ir+ccliod Tlrii rcql}iltrrc{ Dly & tulflthn by .lhu,i!v r
nF.s$r.1iv.oftlt 6rdq,n..r'drn?rs.rrdilecrth.rSoF
ta Er.@y rl in*.r*{. 6n'! rust.qiorl lvtirt rlE . r! ro
6:?10?.. B!.!rc!.li!c. 1ic ip!.@r .boll c.edt vnl r
rldorblc fl r,bct ot.ndor!.s

couPl-llNll
EEficJrEcr h!y. rt ri$ ro 6lca co,rlIliDri eEln?rdll}c* sf
15t .. Tldr fidl b. ro i:r.o.diu wila! rc{.o$I. grolfrh .ri3r
f* d$ D€p.Irra{ of !6q lo b.lie nE! *, 5. . trad.
Uihi, |l€!ni$b i, si!r! by l[. iatojr.r ooEdlnrins b lclcaet
u.i 368, rts, 11! ba vitilt U n!r' ir.6?b!rr. ,elcrle
Nu'rtc (3|O 52-2691.

COlERACE:
Tb Ad dc.: ml lolq G(e 6ftrl f6 dao(nic ldticc i! o, $d
r IrId. llor!. rr, [Rrc corcrld by r td.d !f.ay. Tio$
c,4,1d fr{ rh. /V. r c4rseg. ixhd..r{!q!E lr Euidr!.
r.nicr, urto lrc cdvir.l ty U,S. D.lrElnrld of h!o., 3!d
dd.rc i! .rcrt edE ..r;vin.. $L rr! co*..d b, th.
,'llEric E!.r8/C!e;iior-

TL Ac prcvrtka rfid n. cl!t1lo:/.cr si.ll di4EtSE, er9t.rd or
dncr'rirc &rctr'inrt. i! :EDs oI exxljco.r oferylogner ,gt's
,fl] roplor..t lo. cn AAf,. o! r.ilal lo sE!€! h llll.G
pE li.6 or f6 8lE6 r rc'Fhiir, lt{iryng nr dlgwis. erin! !o
oGrirr r!4ir ilglrli rl,l€ rnc AEr.

XOTB
Urdcr. pt n 3t{trovld !.r.rdl 6, i9?a, b} U! U.S. D.prrmlc,|! of
Irlor, ocarpelioEl S.ky l,'d 6i.lth ,\drnrit rr{4, {OliltA} lbe
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EMPLOYERS: This posrcr rrust be d:splayed prominentiy in the workplace
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