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1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha result page.php or
http://commerce.wi.gov/php/WBE/wbe od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women'’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists;

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

C. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of

small and minority businesses and women’s business enterprises;

Using the services and assistance of the Small Business Administration, and the Wisconsin

Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

(i

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 - 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of 2 Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORSs, independent CONTRACTORsS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or nanonal
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORSs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR’s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the

CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEQ
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City

6



and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEO Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR's EEO palicy and the procedures to implement such policy will be brought to thé attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTOR's
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORS, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORS and suppliers of his/her EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORSs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.
6. EEQ RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be



available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR’s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code
of Federal Regulations.

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORSs and subCONTRACTORs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified goals for
minority and female participation.
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Covered federally assistéd construction contracts and subcontracts must incorporate the equal opporturity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. In the event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORs, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 5.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
LLITS ” &« pdncipal,” proposal,” and “VD]untarﬂy EXCludCd,” as

M & i

“participant”, “person”, “primary covered transaction,
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549. You may contact the department or agency to which this proposal is submitted for
assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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3. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those

regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions.

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276c) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORS and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal. '
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORSs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES.:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.

17



i1. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORSs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination

incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements.
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address  Reason for Acceptance or Rejection  Dollar Amount

Dollar Amount to be expended for Minority Business Enterprises $

, hereby indicate that the above mentioned
(Firm Name)
< were contacted and contractors accepted or rejected as indicated.

Signature of Authorized Representative

=d by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Office of Labor Relations

Applicability

The Project or Program to which the construction work
coverad by this contract pertains is being assisted by the
United States of America and the following Federal Labor
Standards Provisions are included In this Contracl
pursuant to the provisions applicable to such Federal
assistance.

A. 1. (i) Minimum Wages. All laborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less often than once a wsek, and
without subseguent deduction or rebate on any account
{except such payroll deductions as are permitted by
regulations issued by the Secretary of Labor under the
Copeland Act (29 CFR Part 3), the full amount of wages
and bona fide fringe benefits (or cash equivalents thereof)
due at time of payment computed at rates not less than
those contained in the wage determination of the
Secretary of Laber which is attached hereto and made a
part herecf, regardless of any contractual relationship
which may be alleged to exist between the contractor and
such laborers and mechanics. Contributions made or
costs reasonably anticipated for bona fide fringe benefits
under Section I(b}{2) of the Davis-Bacon Act on behalf of
laborers or mechanics are considered wages paid to such
iaborers or mechanics, subject to the provisions of 29 CFR
§.5(a)(1)(iv): also, regular contributions made or costs
incurred for more than a weekly period (but not less often
than quarterly) under plans, funds. or programs. which
cover the particular weekly period, are deemed to be
constructively made or incurred during such weekly period.

Such laborers and mechanics shall be paid the appropriate
wage rate and fringe benafits on the wage determination
for the classification of work actually performed. without
regard to skill. except as provided in 28 CFR 5.5(a)(4).
Laborers or mechanics performing work In more than one
ciassification may be compensated at the rate specified for
each classification for the time actually worked therein:
Provided, That the employer's payroll records accurately
set forth the time spent in each classification in which
work Is performed. The wage determination (including any
additional classification and wage rates conformed under
29 CFR 5.5(a)(1)(li) and the Davis-Bacon pocster (WH-
1321) shall be posted at all times by the contracter and its
subcontractors at the site of the work In a prominent and
accessible, place where it can be easily seen by the
workers.

(ii) (a) Any class of laborers or mechanics which Is not
listed Iin the wage determination and which is to be
employed under the contract shall be classifled in
conformance with the wage determination. HUD shall
approve an additicnal classification and wage rate and
fringe benefits therefor only when the following criteria
have been msat:

(1) The work to be performed by the classification
requested is not performed by a classification in the wage
determination: and

(2) The classification is utilized in the area by the
construction industry; and

(3) The proposed wage rate, including any bona fide
fringe benefits. bears a reasonable relationship to the
wage rates contained in the wage determination.

(b) If the contractor and the labarers and mechanics to be
employed in the classification (if known), or their
representatives, and HUD or its designee agree on the
classification and wage rate (including the amount
designated for fringe benefits where appropriate), a report
of the action taken shall be sent by HUD or its designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C. 20210. The Administrator, or an
authorized representative, will approve, modify, or
disapprove every additional classification action within 30
days of receipt and so advise HUD or its designee or will
notify HUD or its designee within the 30-day period that
additional time is necessary. {(Approved by the Office of
Management and Budget under OMB control number 1215-
0140.)

{c} In the event the contractor, the laborers or mechanics
to be employed in the classification or their
representatives, and HUD or its designee do not agree cn
the proposed classification and wage rate (including the
amount designated for fringe benefits, where appropriate),
HUD or its designee shall refer the questions, inciuding
the views of all interested parties and the recommendation
of HUD or its designee, to the Administratoer for
determination. The Administrater, or an authorized
representative, will issue a determination within 30 days of
receipt and so advise HUD or its designee or will notify
HUD or Its designee within the 30-day period that
additional time is necessary. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0140.)

(d) The wage rate (including fringe benefits where
appropriate) determined pursuant to subparagraphs
(13(iyb) or (c) of this paragraph., shall be paid to all
workers performing work in the classification under this
contract from the first day on which work is performed in
the classification.

(ili) Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanies includes a
fringe benefit which is not expressed as an hourly rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another. bona fide fringe
benefit or an hourly cash equivalent thersof.

(iv) If the contractor does not make payments to a trustee
or other third person. the contractor may consider as part

Previous editions are obsolete
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of the wages of any laborer or mechanic the amount of any
costs reascnably anticipated in providing bona fide fringe
benefits under a plan or program, Provided. That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside in a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon its own
action or upon written request of an authorized
represenlalive of the Department of Labor withhold or
cause fto be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage reguirements,
which is held by the same prime contractor so much of the
accrued payments or advances as may be considered
necessary to pay laborers and mechanics, including
apprentices, trainees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract in the event of failure to pay any
laborer or mechanic, including any apprentice, trainee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or its
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment. advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written notice to the contractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective emplovees 1o whom they
are due. The Comptroller General shall make such
disbursements in the case of direct Davis-Bacon Act
contracts.

3. (i} Payrolls and basic records. Payrolis and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for &
period of three years thereafter for all laborers and
mechanics working at the site of the work. Such records
shall contain the name, address, and social security
number of each such worker, his or her correct
classification, hourly rates of wages paid (Including rates
of contributions or costs anticipaled for bona fide fringe
benefits or cash equivalents thereof of the types described
In Section I(b)(2)(B) of the Davis-bacon Act). daily and
weekly number of hours worked, deductions made and
actual wages paid. Whenever the Secretary of Labor has
found under 28 CFR 5.5 {a){1)}(iv) that the wages of any
labaorer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan
or program described in Section 1{b}{2)(B) of the Davis-
Bacon Act. the contractor shall maintain records which
show that the commitment to provide such benefits is
enforceable, that the plan or program is financially
responsible, and that the plan or program has been

communicaled in writing to the laborers or mechanics
affected. and records which show the costs anticipated or
the actual cost incurred in providing such benefits,
Contractors employing apprentices or trainees under
approved programs shall maintain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees. and the ratios and wage rates prescribed in the
applicable programs. ({Approved by the Office of
Management and Budget under OMB Control Mumbers
1215-0140 and 1215-0017.)

{ii) (a) The contractor shall submit weekly for each week
in which any contract werk is performed a copy of all
payrolls fo HUD or its designee if the agency is a party to
the contract, but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsof, or owner, as the case may be, for transmission to
HUD or its designee. The payrolls submitted shall set out
accurately and completely all of the information required
to be maintained under 25 CFR 5.5(a){3){i} except that full
social security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only nead to include an individually identifying number for
each employee (e.g.. the last four digits of the employee's
social security number). The required weekly payroll
information may be submitted in any form desired.
Optional Form WH-347 is available for this purpose from
the Wage and Hour Division Web site at
htip:/fwww dol goviesalwhd/Torms/wh347instr him or Its
successor site. The prime contractor is responsible for
the submission of copies of payrclls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or its designee if the agency is a party to the
contract. but if the agency is not such a party, the
contractor will submit the payrolls to the applicant
sponsof, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevailing wage
requirements. It is not a violaticn of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers 1o the prime
contractor for its own records, without weekly submission
to HUD or its designee. {(Approved by the Office of
Management and Budget under OMEB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by s
*Statement of Compliance," signed by the contracter or
subcontracior or his or her agent who pays or supervises
the payment of the persocns employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contains the
information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate information is being maintained
under 29 CFR 5.5{a)(3Hi), and thal such information is
correct and complete;
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(2) That each laborer or machanic {including each halper.
apprentice. and trainee) empioved on the contract during
the payroll period has been paid the full weekly wages
earned, without rebate. either directly or indirectly, and
that no deductions have been made either dirsctly or
indirectly from the full wages earned. other than
permissible deductions as set forth in 29 CFR Part 3;

{3} That each laborer or mechanic has been paid not less
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work performed, as
specified in  the applicable wage determination
incorporated into the contract.

{¢c} The weekly submission of a properly exscuted
certification set forth on the reverse side of Opticnal Form
WH-34T7 shall satisfy the requirement for submission of the
*Statement of Compliance™ required by subparagraph
A.3.(i)(b).

(d)} The falsification of any of the above certifications may
subject the contractor or subcontractor to civil or eriminal
prosecution under Section 1001 of Title 18 and Section
231 of Title 31 of the United States Code.

{iii} The contractor or subconfractor shall makes the
records required under subparagraph A.3.{l) avallable for
inspection. copying, or transcription by authorized
representatives of HUD or its designee or the Departmeant
of Labor. and shall permit such representatives to
interview employees during working hours on the job. If
the contractor or subcontractor fails to submit the required
records or to make them available. HUD or its designee
may, after written nctice to the contractor, sponsor,
applicant or owner, take such action 3s may be necessary
1o cause the suspension of any further payment, advance,
or guarantee of funds. Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment action pursuant to
28 CFR 5.12,

4, Apprentices and Trainees.

(i} Apprentices. Apprentices will be permitled to work at
less than the predetermined rate for the work they
performed when they are employed pursuant to and
individually registered in a bona fide apprenticeship
program registered with the U.S. Department of Labor,
Employment and Training Administration, Office of
Apprenticeship Training, Employer and Labor Services, or
with 3 State Apprenticeship Agency recognized by the
Office, or if a person is emploved in his or her first 90
days of probationary employment as an apprentice in such
an apprenliceship program., whe is not individually
registered in the program, but who has been certified by
the Office of Apprenticeship Training, Employer and Labor
Services or a State Apprenticeship Agency (where
appropriate) to be eligible for probationary employment as
an apprentice. The allowable ratio of apprentices to
journeymen on the Job site in any craft classification shall
not be greater than the ratio permitted to the contractor as
to the entire work force under the registered program. Any
worker listed on a payroll at an apprentice wage rate, who

is not registared or otherwise employed as stated above.
shall be paid not less than the applicable wage rate on the
wage determination for the classification of work actually
performed. In addition, any apprentice performing work on
the job site in excess of the ratio permitted under the
registered program shall be paid not less than the
applicable wage rate on the wage determination for the
work actually performed. Where a contractor is performing
construction on a project in a locality cther than that in
which its program is registerad, the ratios and wage rates
(expressed in percentages of the journeyman’s hourly
rate) specified in the contractor's or subcontractor's
reglstered program shall be observed. Every apprentice
must be paid at not less than the rate specified in the
registered program for the apprentice's level of progress,
expressed as a percentage of the journsymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits in accordance
with the provisions of the apprenticeship program. |[f the
apprenticeship program does not specify fringe benefits,
apprentices must be paid the full amount of fringe benefits
listed on the wage determination for the applicable
classification. If the Administrator determines that a
different practice prevalls for the applicable apprentice
classification, fringes shall be paid in accordance with that
determination. in the event the Office of Apprenticeship
Training, Employer and Labor Services, or a State
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprenticeship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an acceptable program is
approved.

(iiy Trainees. Except as provided in 2¢ CFR 5.16,
trainees will not be permitted to work at less than the
predetermined rate for the work performad unless they are
employed pursuant ‘1o and individually registered in a
program which has received prior approval. evidenced by
formal certificaticn by the U.S. Department of Labor,
Employment and Training Administration. The ratio of
trainees to journeymen on the job site shall not be greater
than permitted under the plan approved by the
Employment and Training Administratien. Every trainee
must be paid at not less than the rate specified in the
approved program for the trainee's level of progress,
expressed as a percentage of the journeyman hourly rate
specified in the applicable wage determination. Trainees
shall be paid fringe benefits in accordance with the
provisions of the trainee program. |f the trainee program
does not mention fringe benefits, trainees shall be paid
the full amount of fringe benefits listed on the wage
determinaticn unless the Administrator of the Wage and
Hour Division determines that there is an apprenticeship
program associated with the corresponding journeyman
wage rate on the wage determination which provides for
less than full fringe benefils for apprentices. Any
employee listed on the payroll at a traines rate who is not
registered and participating in a training plan approved by
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the Employment and Training Administration shall be paid
not less than the applicable wage rate on the wage
determination for the work actually performed. In addition.
any trainee performing work on the job site in excess of
the ratio permitted under the registered program shall be
paid not less than the applicable wage rate on the wage
determination for the work actually performed. In the
event the Employment and Training Administration
withdraws approval of a training program. the contractor
will no longer be permitted to utilize trainees at less than
the-applicable predeterminad rate for the work performed
until an acceptable program is approved.

(iii) Equal employment opportunity. The utilization of
apprentices, trainees and journeymen under 28 CFR Part 5
shall be in conformity with the equal employment
opportunity requirements of Executive Order 11246. as
amended, and 25 CFR Part 30.

5. Compliance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporated by reference in this contract

6. Subcontracts. The contractor or subcontractor will
insert in any subcontracts the clauses contained in
subparagraphs 1 through 11 in this paragraph A and such
other clauses as HUD or its designee may by appropriate
instructions require. and a copy of the applicable
prevailing wage decision, and also a clause requiring the
subcontractors to Include these clauses In any lower tier
subcontracts. The prime contractor shall be responsible
for the compliance by any subcontractor or lower tier
subcontractor with all the contract clauses in this
paragraph.

7. Contract termination; debarment, A breach of the
contract clauses in 28 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and a subcontractor as provided In 29 CFR
5.12.

8. Compliance with Davis-Bacon and Related Act Requirements.
All rulings and interpretations of the Davis-Bacon and
Related Acts contained in 29 CFR Parts 1, 3, and 5 are
herein incorporated by reference in this contract

9. Disputes concerning labor standards. Disputes
arising oul of the labor standards provisions of this
contract shail not be subject to the general dispules
clause of this contract. Such disputes shall be resolved in
accordance with the procedurses of the Department of
Labor set forth in 29 CFR Parts 5, 8. and 7. Disputes
within the meaning of this clause include disputes between
the contractor {or any of its subcontractors) and HUD or
its designee. the U.S. Department of Labor, or the
employees or their representatives.

10. (i) Certification of Eligibility. By entering into this
contract the contractor certifies that nelther it (nor he or
she) nor any person or firm who has an interest in the
contractor's firm Is a person or firm ineligible to be
awarded Government contracts by virtue of Section 3(a) of
the Davis-Bacon Act or 28 CFR 5.12{a){1} or to be

awarded HUD contracts or participate in HUD programs
pursuant to 24 CFR Part 24,

(ii) No part of this contract shall be subcontracted to any
person or firm ineligible for award of a Government
contract by virtue of Section 3(a) of the Davis-Bacon Act
or 29 CFR 5.12{a)(1} or to be awarded HUD contracts or
participate in HUD programs pursuant to 24 CFR Part 24.

(iil) The penalty for making false statements is prescribed
in the U.S. Criminal Coda, 18 U.S.C. 1001. Additionally,
U.S. Criminal Code, Section 1 01 0, Title 18, U.S.C..
‘Federal Housing Administration transactions”, provides in
part: *Whoever, for the purpose of . . . influencing in any
way the action of such Administration..... makes, utters or
publishes any statement knowing the same to be false.....
shall be fined not more than $5.000 or imprisoned not
more than two years. or both.”

11. Complaints, Proceedings, or Testimony by
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or in any other manner
discriminated against by the Contractor or any
subcontractor because such employee has filed any
complaint or instituted or caused to be instituted any
proceeding or has testified or is about to testify in any
proceeding under or relating to the labor standards
applicable under this Contract to his employer.

B. Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are applicable where the amount of the
prime contract exceeds $100,000. As used in this paragraph. the
terms “laborers” and “mechanics” include watchmen and guards.

(1) Overtime requirements. No contractor or subcontractor
contracting for any part of the contract work which may require or
involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanic in any workweek in which the
individual is employed on such work lo werk in excess of 40 hours in
such workweek unless such laborer or mechanic receives
compensation at a rate not less than one and one-half times the basic
rate of pay for all hours worked in excess of 40 hours in such
workweek.

(2} Violation: liability for unpaid wages; liquidated
damages. In the event of any violation of the clause set
forth in subparagraph (1} of this paragraph, the contractor
and any subcontractor responsible therefor shall be llable
for the unpaid wages. In addition, such contractor and
subcontractor shall be liable to the United States {in the
case of work done under contract for the District of
Columbia or a territory, to such Distriet or to such
territory)., for liquidated damages. Such liquidated
damages shall be computed with respect to each individual
laborer or mechanic, including watchmen and guards.
employed in violation of the clause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was requirsd or permitted to
work in excess of the standard workweek of 40 hours without payment
of the overtime wages required by the clause set forth in sub
paragraph (1) of this paragraph.
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(3) Withhelding for unpaid wages and liquidated
damages. HUD or its designee shall upon Its own action
or upon written request of an authorized representative of
the Department of Labor withhold or cause to be withheld.
from any moneys payable on account of work performed by
the contractor or subcontractor under any such contract or
any other Federal contract with the same prime contract,
or any other Federally-assisted contract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime contractor such sums as may be
determined to be necessary to satisfy any liabilities of
such contractor or subcontractor for unpald wages and
liquidated damages as provided in the clause set forth in
subparagraph (2) of this paragraph.

(4) Subcontracts. The contractor or subcontractor shall
insert in any subcontracts the clauses set forth in
subparagraph (1) through (4) of this paragraph and also a
clause requiring the subcontractors to include these
clauses in any lower tier subcontracts. The prime
contractor shall be responsible for compliance by any
subcontractor or lower tier subcontractor with the clauses
set forth in subparagraphs (1) through (4) of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

(1) MNo laborer or mechanic shall be required to work in
surroundings or under working conditions which are
unsanitary. hazardous, or dangerous to his health and
safety as determined under construction safety and health
standards promulgated by the Secretary of Labor by
regulation.

{(2) The Contractor shall comply with all regulations
issued by the Secretary of Labor pursuant to Title 29 Part
1926 and faillure to comply may result in imposition of
sanctions pursuant to the Contract Work Hours and Safety
Standards Aet, (Public Law 91-54, 83 Stat 98). 40 USC
3701 et seq.

(3} The contractor shall include the provisions of this
paragragh in every subcontract so that such provisions will
be binding on each subcontractor. The contractor shall
take such action with respect to any subcontractor as the
Secretary of Housing and Urban Development or the
Secretary of Labor shall direct as a means of enforcing
such provisions.
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U. S. Department of Housing and Urban Development

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair
Housing Law

(The FairHousing Amendments Actof 1988)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

] In the sale or rental of housing or B In the provision of real estate
residential lots brokerage services

In édvertising the sale or rental

In the appraisal of housing
of housing

BE In the financing of housing B Blockbustingisalsoillegal
Anyone who feels he or she has been U.S. Department of Housing and
discriminated againstmay file s complaint of Urban Development
housing discrimination: Assistant Secretary for Fair Housing and

1-800-669-2777 (Toll Free)

Equal Opportunity
1-800-927-9275 (TTY) v ol e

Washington, D.C. 20410

Previous editions are obsolete form HUD-928.1 (2/2003)



U.S. DEPARTMENT OF LABOR
EMPLOYMENT STANDARDS ADMINISTRATION

Wage and Hour Division
Washington, D.C. 20210

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employee Palygraph Protection Act prohibits most private employers from using lis dstecior
tesis either for pre-employmant screening or during the coursa of employment.

PROHIBITIONS

Employers are generally prohibited from requiring or requesiing any empioyee or job applicant le
ke a lie deteclor test, and from discharging, disciplining, or discriminating sgainst an employee or
prospective employee for refusing lo take a test or for exercising other rights under the Act.

EXEMPTIONS”

Faderal, State and local govarnments are not afiected by the faw. Also, the law does not apply to
tesis given by the Federal Government (o ceriain privale individuals engaged in national security-
refated activities,

The Act permiis polygraph (2 kind of lie detector) tests to be administered in the private seclor,
subject (o restrictions, to certain prospective employees of security service firms (armored car,
alarm, and guard), and of pharmaceutical manufacturers, disirisutors and dispensers.

The Act also permits polygraph testing, subjecl to resiriciions, of certain employees of private firms
who z7e reasanably suspected of involvement In a workplace incident (theft, embezziement, tc)
that resulted in economic loss to the empiovyer.

EXAMINEE RIGHTS

Where polygraph tests are parmitted, they are subject to numerous strict siandards concerning the
conduct and length of the test. Examinees have a number of specific rights, including the right to a
writien notice before tesfing, the right fo refuse or discontinue a test, and the right nat 1o have test
resuits disclosed to unauthorized persons.

ENFORCEMENT
The Secretary of Labor may bring court actions to restrain violations and assess civil penalfies up
o $10,000 against violators. Employees or job applicants may also bring their own court actions,

ADDITIONAL INFORMATION

Additional information may be abizined, and complaints of viotations may be filed, at local cffices of
the Wage and Hour Division. To locate your nearest Wage-Hour offics, telephone our toll-free
information and help fine at 1- 806 - AUSWAGE (1 - 886 - 487 - 8243). A customer senvice
representative is available to assist you with raferral information from 8am 1o § pm in your fime zone;
or if you have access to the internet, you may log onto our Home page al waww . wagehour.col.gov,

THE LAW REQUIRES EMPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND JOB
APPLICANTS CAN READILY SEEIT.

“Ti2 [aw does not preempl any pmwsiar} of any State or locaf law or any colleclive bargaining agreement which
is more restrictive with respect Ip hie detecior tests,

U.S. DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADRINISTRATION WH Punfication 1462

Wage and Hour Division
Washington, D.C, 20210 June 2003



ATTACHMENT #5

SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction centract of $100.000 or more
on a Community Development Block Grant (CDBG) project.

Gramt# _ H Qj\;‘n_vz, o

Grantee: s

Contractor: U‘n\s\—\ r\n'-'u)ulu'.f Lc -

Contract Amount: § 4‘{( Ov D

Indicate the efforts made to direct the emplovment and other economic opportunities generated by HUD
financial assistance for housing and communlty development programs. to the greatest extent feasible,
toward low and very low Income persons, particularly those who are reciplents of government assistance
for housing. Check all that apply:

Attempted to recruit low-income residents through local advertising media, signs prominently
displayed at the project site, contracts with community organizations and public or private agencies operating
within the metropolitan area or nonmetropolitan county in which the Section 3 covered program or project is
located or similar methods.

Participated in a HUD program or other program which promotes the training or employment of
Section 3 residents.

Participated in a HUD program or other program which promotes the award of contracts to business
concerns which meet the definition of Section 3 business concerns.

Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3
coverad project is located.

¢~ Other. Describe: Aﬁu:_‘t&_,_ﬂcfzj;an—u =

Job Category Staff New Hires/Trainees Tortal # staff Total staff
Total # Total 7 of new hours for new hours for
Total # Section 3 hires‘trainees that are hires that are Section 3
Employees Employees Section 3 residents Section 3 employee
residents

Professional

Technician

Office/Clerical

Construction:

List by trade:

Submit te Grantee or Grantee's Representative within 15 days after your contract is complete.
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¥

oy %cﬁﬂ’r&; Community Development Block Grant Program (CDBG)
& Department of Development

WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

| * Please civcle the most aoproprivie choice thal best describes your Contracior Besiness Rasal Etbmic Code |

While Americns

Black Amedesns
Malive Amercans
Hispanic Amercans
Asian'Pucilic Amercuns
Hasilic Jews

s s

=23

Whial i3 gosar ethaicily? (Check only vee box) O Hispanic O MNon-Higpanic
Is your Business (31% o moee) Owned by 3 Woeaan: oI Yes O Ne
Type nf Business O Corporation O Partmership O Jnint Venture T Sole Propoetorship

Youir Contracior Tax Identification Numbes:

Your DUXS Nomber:

Individvals residing in Milwaakes. Waukesha, Washingion and Ozaukee Countics whe meet the income Bmits st forth below can qualify
as a Section 3 Busaness.

Find wour houschold size in e lefi band solumn. Desermine if your TOTAL beusehold income is either EQUAL TO OR BELOW e
neome anpee listed for yous household ssze. You DO NOT newd @ mdicsie your income or honsehold size on this form, merdy check
see if you fall below, within or shove the ranpe lisesd for woor household size and check te box yes or nn Bisted helow.

Household Incame Limit
Size

1 SHI 508

F S S

3 $22.108

4 5T.E50

5 6150

& $67.158

T §71L.750

[ 3T
o Yes, [ full within ur bdow the inceme range listad for my household size
o Nn, my incame is above the income mnape listed for my household sive,
a | do not wish o previde this imfonnatioa.

1 certify that this infonmation is true and correct &0 the best of my knrwledpe.

Business Name
Business Address

Please Priet Mame

Sipnaturs Dt

Tae Information rﬁqﬁlﬁl!d:nﬂ!hii form n.ﬁari!m; race 4 othmletty status bs noeded w 'ahﬂ}i- and wssure ﬁimpuu'ﬁée_ﬁilh Federal
Exjual Oppuoctunity Lines und to meet the repariing requiremsents of those lows, Your cooperafion in velumtarily piving s infuroution
is inmporiant s the success of sur equid opperlmity prosran.

o e AR s e

AFOEY Croras cSocrse? 130



ot A %EEIM:&E Community Development Block Grant Program (CDBG)

=Y Department of Development
WEST ALLIS City of West Allis, 7525 W, Greenfield Ave,
¥ e W 114 W—
West Allis, WI 53214 ER i ousne
414-302-8460
Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise
* Please circe the mest fube chpice (sl best Gescrines your Contracive Besness RagalFARmic Code
(D White Americans
2. Black Americans
3, Mobive Americans
4. Hispanic Amezdeans
& AsianPacific Amerdcans
6, Hasidic Jows
What is your sthoiciy? (Check vnly one box) O Hispanic X{ NonHispunic
Is sour Business (515 or mseee) Owaad by a Woeman: < Yes ﬁN{:
Type nf Business : ﬁ(‘mmtinn 0 Parmership O Joint Venture O Sole Proprietorship
Your Contractor Tax Jdentification Number: 3‘ =
Your DUNS Number:

Individuals residing in Milwoakee, Wankesha, Washington and Craukee Counties whe mees the income limits set forth belonw can qualify
as a Sevtion 3 Business.

Find vour household sizein the kefi band column, Determine if your TOTAL bousehold income is either EQUAL TO OR BELOW the
aneoie casee lsted for yous iousehold sze. You DO NOT need re indicate your income or household size on this form, merely check
see if you fal] kelow, within or shove the range listed for vour househaold size and check the box yes or no listad below.

Househald Income Limdt
Size
1 S40L.508
2 $36.308
3 552108
4 57550
= 5 §62.506 —
] $67.158
7 $71.750
5 76,408
Q Yos, [ fafl within or bedow the income sange listad for my howsehold size.

~z No,  my income is above the income mpge listed for my housshold size,

a 1 dos ot wish (o provide this infonnalien.

1 certify thar this infonmation is tnm and croned & the best of my knowlasdpe,

Business Name I_)L\ \ f)"\ ™ ‘l‘.’)fh’\-‘.//
{o) Mgle ]

Business Addoese .
T O v‘m? i~ Sbo,;_&:

Please Print Owrdr's Nam-:r f /
Sipnatune @yf {A_) /L"'\ [hica ’ ? / 1—

“The information requested on (his fornt regarding race and elhmicity status Is teeded to analyze and assure complance with Federal
Eiual Opportosity lwws wnd 10 meeet the reparting reguiresents of those lows, Your covperution in volustacify gving this informition
B Insportant By e suceess of our equal apporiundty progeant.

ATCRM Suotraniriioroed 137



ATTACHMENT #6

Wcrkjn n Fedel or Federally
Enanced Construction Projects

MINIMUM
WAGES

OVERTIME

You must be paid not less than the wage rate
in the schedule posted with this Notice for the
kind of work you perform.

You must be paid not less than one and one-half
times your basic rate of pay for all hours worked
over 40 a week, There are some exceptions.

Apprentice rates apply only 1o apprentices
properly registered under approved Federal or
State apprenticeship programs.

If you do not receive proper pay, contact the
Contractmg Officer listed below:

g 4B, Wrrrorses 3P700

Fogee 4 1408468 7
Fax B el b 2o ST ] WEEE R s

or you may comact the nearest office of the
Wage and Hour Division, U.S. Department of
Labor. The Wage and Hour Division has ofiices
in several hundred communities throughout the
country. They are listed in the U.S, Government
section of most telephone directories under:
U.S. Department of Labor

Employment Standards Administration

U.S. Depantment of Lasor
Emzioyment Stanzands @
Administalion

Wage and Hour Deasion



Attachment #7

34



Attachment #8
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U.8. Depariment of Labor Form Approved
YWage and Hour and Public STATEMENT OF COMPLIANCE Budget Bureau No. 44-R1083
Coniracts Division

Date
I, : , do hereby siate:
{Name of signatory party} (Tia}
(1) That | pay or supervise the payment of the persons employed by on the
{Contractor or Subcentracior)
> Ihat during the payrofl commencing on the
(Building or werk)
day of and ending the day of , alt persons employed on said project have

been paid the full waekly wages eamed, that no rebates have been or will be made either directly or indirectly to or on behaf of said Contractsr or
Subzontractor from the full weekly wages eamed by any persen and $hat no deducions have been made either directly or indirectly from the full wages esmed
by any person, other than permissible deduciions as defined in Regulafions, Pait 3 (29 CFR Subtitla A), issued by the Secretary of Labor under the Copeland
Act, as amended (48 Stal, 948.53 Stat. 108, 72 Stat. 967; 76 Stat. 357; 40 U.S.C. 275¢c). and described beiow:

{2) That any payrolis otherwise under this contract required to be submitted for the above period are cerrest and complete; that the wage rates for laberers
¢r mechanics contained therein are not fess than the applicabie wage rales contained in any wage determinafion incorporated into the contract; that the
classifications set forth therein for each laborer or mechanic conform with the work he performed.

{3) That any apprentices employed in the abave peniod are duly registered in a bona £de apprenticeship program registered with a State apprenticeship
agency recognized by the Bursau of Apprenticeship and Training, Uniled States Department of Labor, or i no such recognized agency exists in a State,
are registered with the Bureau of Apprenticeship and Training, United States Depariment of Labor.

{4) That
{a} WHERE FRINGE BENEFITS ARE PAID TO APPROVED PLANS, FUNDS, OR PROGRAMS

O in agdtion to the basic hourly wage rates paid to each laborer or mechanic iisted in the above referenced payrall, payments of
fringe benefits as listed in the contract have been or will be made fo appropriate programs for the benefit of such employees,
excepl asncted in Seclion 4(c) below.

(&) WHERE FRINGE BENEFTTS ARE PAID IN CASH

[ Each laborer or machanic listad in the above referencad payrod has been pald as incicated on the payroll, an amount not less than
the sum of the applicable basic hourly wage rate ples the amount of the required fringe benefits as listed in the contract, excent
as noted in Section 4{c) below.

{c)- EXCEDTIONS
EXCE; CRAFT) EXPLANAT

Remarks

Name and Title Signature

The witful falsification of any of the abeve staternents may subject the contrastor or sUbcontractor to civii or criminal prosecution, See Section 1001 of Title
18 and Section 231 of Title 31 cf the United States Code.

Form WH-348

39



Attachment #9

DA

INTRODUCTION:

The intent of the Indisns Occupational Safety and Health Act of
197<, Inciama Code 22-8-1 1, is 10 assurc, 50 121 as possibic, safe and
healthfiz] working, conditions for the warkers in the State,

The Indism Department of Labor bas primary respensibility for
acrministering and enforcing the Act 2nd the safoty and health
standards promulgaied under its provisions.

Requirements of the Act include the following:

EMFPLOYERS:

Each employer shall establish and maimtain conditions of work
which are reasonably safe and heaithful for employess and free from
r ized hazards thal ars ing or lkely to cause death or
scrm physical harm ta mnpium The Act further requires that
cmployers comply with the Occupational Safery and Flealth
Standards, Rules and Repulations.

EMPLOYELS:

All enployees shall comply with cccupational safety and lealth
stancards and 2l rules, regulations, and ordecs issued under the Act
wiich are applicable te their own actions and condast.

INSPECTION:

The Act requires that an opporinnity be provided for amployess and
their representatives to bring passible safery and health violations to
the attention of the Department of Labor iy in order to aid the
inspection. This requirement may be fulfilled by allowing a
representative of the employess and a mpmmaatiw of the empioyer
ta secompany the inspector guring ingpection. Whore there is no

cmployee repr tive, the msp shall gonmsult with a
reasenable aumber of employess
COMPLAINT:

Employass have the right to fGle 2 complaint with the Depariment of
Labor. There shall be an inspection whare reasonabie grounils exist
for dhe Depanmeat of Labor to believe fhere may be a boxmd,
Unless pennission is given by the eniployess complaining to release
their rames, they will b withheld fram the enployer. Telephone
Number (317) 232-2693.

The Act provides that no employer shall discharge, suspend or
otherwise discriminate in terms of condiliens of employment against
any emplovess for iheir failure or rzfusal o engage in unsafe
practices or for filing 2 complaing, testifying or otherwise acting to
exereise their rights under 1he Act,

Employees who beliove they have been discrimmated against may
file & complaint with the Degarmment of Labor within 30 days of the
alleged discrimination. Please note that extensions of the 30-day
filing requirement may be granted under ceman special
cirermstances, such as where the employer has concealed, or misted
the employee regarding the groends for discharge. Howewer, a
gricvance-arbiliation proceeding winch s pending would not be
considered justification for an extension of the 30-cay filing period.
The Commissiencr of Labor shall investigate said compiaint and
upon fiading discrimmation in viclation of the Act, shall order the
cmployer fo provide necessary ralief 10 the employess. This reliel
may include rehiring, reinstaiement to the job with back pay, and
resioration of seniority.

All employees are also afforded protection from discriminatien
under Federal Ocenpational Safety and Health Act and may file a
complant with the U.S. Searetary of Labor within 30 days of the
alleged discrimination.

VIOLATION NOTICE:

Whan an alieged viokitior of any provision of the Act has ocowrred,
the Departrment of Labor shail promptly issug s writien onlér 10 the
employss, who shall be requirad te post it praaninently t or nous the
phace where die alleged violation ccourred unid # is made safe ond
requirsd safopnards are provided o 3 days, whichever & loager.

EMPLOYERS: This poster must be d

RULECTION ON Tz J0B

PROPOSED PENALTIES:

The Act provides for CIVIL penaltics of not more than §7,000 for
each gerious violntion and fm' CIVIL penzldes of up 1o §7,000 for
cach non-gerious violation, Any employer who fails to comeet 2
viiation within the prescribed abatement pericd may be essessed a
CIVIL penalty of not more than $7,000 for each day beyond the
abatement date dunng which such violation confiness. Also, any
smployer who knowingiy or repeatedly violates the Act may be
sscessed CIVIL penalties of not mare thse $70,000 for ench
wiolation. A minimum penalty of £5,000 may be imposed for each
knowing violauen. A wiclation of posting reguirements can bring
a penalty of up to 57,000,

VOLUNTARY ACTIVITY:

The Act encourages effarts by laber and managersent, before the
Depariment of Labor inspestions, to reduce injuries and illncsscs
arising ow! of employmest

The Act enzourages empleyers and employess Lo reduce werkplace
hazards veluatarily and to develop and improve saicty and health
programs i all warkplaces and industries.

Such cooperative action would initially focus on the identification
2nd climination of hazards that could cause death, injury, ar illness
1o employess and supervisors.

The Act provides a consultalion service to assist in voluntary
compliznce and pive see fatioss for tie ab of cited
viofations. This scrvice is available npon 2 written request from the
employes lo the Bureau of Safety Education and Training (BuSET).
Telephone Number (317} 232-2633.

COVERAGE:

The Act doss not cover these hired for domestic s2rvice in of ebout
a private home and these covered by a federal agency. Those
exempied from the Act’s coverage inchude employees in maritime
services, who are covered by ULS. Department of Labor, and
employces in alemic energy motivities wha are covered by the
Atomic Energy Commission.

NOTE:

Under a plan approved March 6, 1974, by the U.S. Depariment of
Lubor, Ocoupationst Safoty and Eealth Administrstion (CSHA), the
Siele of Indiana iz providing job safety and health protection for
wotkers throughout the Statc. OSHA will monitor the operation of
this plan to assuze that continwed spproval is meried. Any person
maymake a complaist regarding the State administration of this plan
directly 10 the OSHA Regional Officc. Regianal Adminisirator,
Region V, US. Depantvent of Laber, Oceupational Safety and
Heakh Administration, 230 South Dearbom Swreet, Chicago, lllinois
30604, Telephone Musmber (312) 353-2220,

MORE INFORMATIORN:

INDIANA DEPARTMENT OF LABOR
402 West Washingion Seeet, Room W195
Idianapolis, Incians 46204

Telephone: (317) 2322658

T3 Vgioe: 1-804-743-3333

Fax: (317) 235-3790

Inlemet: hitpfivewsrsiatednusidol
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Lorn Torres
Commissioner of Labor

isplayed prominently in the workplace.
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