CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 1

CONTRACT NO.

DATE OF AWARD

Distribution:

Original 1 - Clerk

Qriginal 2 - Owner

Copy - Department of Development

PROPERTY DESCRIPTION: 7326-28 West Greenfield Ave.
TAX KEY NUMBER: 440-0380-000

IMPROVEMENTS (General): See attached Exhibit A — * Federal Contract Provisions”
and Exhibit B - “General Contract Provisions”

TIME OF PERFORMANCE: Completed by June 30, 2015

TOTAL AMQOUNT OF CONTRACT: _Tifty Percent (50%) of project cost, not to exceed $18,081.00

THIS AGREEMENT, entered into by and between Adam Purcell, Managing Member of 7328 Greentield LLC (hereinafter
referred to as the "OWNER"), and the City of West Allis, a municipal corporation of the State of Wisconsin (hereinafter
referred to as the "CITY™).

Performance and schedules will be approved by John F. Stibal, Director, Department of Development (or his designee) of
the City of West Allis, Department of Development.

Worlk may commence in accordance with approved performance and worl schedules.

WITNESSETH THAT:

WHEREAS, The OWNER represents itself as being capable and qualified to undertake and have installed those certain
facade improvements, as hereinafter set forth, as are required in accomplishing fulfiflment of the obligations under the
terms and conditions of this Contract.

NOW, THEREFORE, the parties hereto do mutually agree as follows:

1. FACADE IMPROVEMENTS AND REQUIREMENTS. The OWNER hereby agrees to make the facade
improvements as hereinafter set forth, all in accordance with the terms and conditions of this Contract.
OWNER agrees time is of the essence and will meet all deadlines, any schedules as herein set forth, and is
required to;

A. Do, perform, and carry out in a satisfactory, timely, and proper manner, the facade improvements
delineated in this Contract.

B.  Comply with requirements listed with respect to reporting on progress of the services, additional
approvals required, and other matters relating to the facade improvements.
C.  Comply with time schedules and payment terms.
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HI.

Make no changes to the building facade without Department of Development approval for a period
of five (5) years from and after completion of the facade improvements, except for maintenance and
changes to sign fascia for new tenants,

The contract is funded with federal CDBG funds requiring the owner to fully comply with the
statutes, laws, rules, regulations and other requirements outlined under the Federal Contract
Provisions hereby incorporated and made part of this contract as Exhibit A. Further, Exhibit A must
be made part of any confract for work to be performed under a contract by and between the owner
and contractor.

Since the project is funded in part with federal Community Development Block Grant (CDBG)
funds, work performed will require the payment of prevailing wage in accordance with the attached
wage decision dated 8-15-14, hereby incorporated and made a part of this contract as Exhibit A,
Federal Contract Provisions, Section 5, Item 7. The owner is responsible for incorporating the wage
decision into the contract for work to be performed under a contract by and between the owner and
contractor.

SCOPE OF SERVICES. The OWNER shall in a satisfactory, timely and proper manner, undertake and
complete the following project(s) as set forth in the attached Exhibit(s). Any Budget Amendment or
Activity Report Amendment to be considered by the CITY from the OWNER must be submiited no later
than ninety (90) days prior to the expiration of this Contract.

AVAILABILITY OF FUNDS,

A.

This confract award is 100% funded under the Federal Community Development Block Grant
Program. Thus, should the availability of federal funds be reduced, the CITY and the OWNER
agree that the City of West Allis, Department of Development can modify and reduce either the
OWNER’s compensation (as listed on Page 1 as the "Total Amount of Contract™) or the OWNER's
program year or both. (The Department of Development will notify the OWNER of such
reduction),

In the event of such modification or reduction, the parties shall agree upon the portions of the
coniract to be reduced or modified.

NOTICES. Any and all notices shall be in writing and deemed served upon depositing same with the
Unifed States Postal Services as "Certified Mail, Return Receipt Requested,”

addressed to the OWNER at;

Adam Purcell, Managing Member
7328 Greenfield LLC

7326-28 W, Greenfield Avenue
West Allis, WI 53214

and to the CITY af;

John F, Stibal, Director
Department of Development
City of West Allis

7525 West Greenfield Avenue
West Allis, Wisconsin 53214

All other correspondence shall be addressed as above, but may be sent "Regular Mail" and deemed
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delivered upon receipt by the addressee.

V. TIME OF PERFORMANCE. The facade improvements to be made under the terms and conditions of this
Contract shall be in force and shall commence from approval of performance and work schedules by the
Director of Development, and shall be underiaken and completed in such sequence as to assure its
expeditious completion in the light of the purposes of this Contract, but in any event all of the services
required hereunder shall be completed as indicated on Page 1 under "Time of Performance”, which is the
termination date of this Contract. In addition to all other remedies incurring to the CITY should the
Contract not be completed by the date specified in accordance with all of its terms, requirements and
conditions therein set forth, the OWNER shall continue to be obligated thereafter to fulfill OWNER's
responsibility to amend, modify, change, correct or expand thereon until the Contract is fully completed.

VI CONDITIONS OF PERFORMANCE AND COMPENSATION.

A.

Performance. The OWNER agrees that the performance of work, services and the results therefore,
pursuant to the terms, conditions and agreements of this Contract, shall conform to such recognized
high professional standards as are prevalent in this field of endeavor and like services.

Piace of Performance. The OWNER shall make the facade improvements to the following property:

7326-28 West Greentield Ave.
West Allis, W1 53214

Compensation. The CITY agrees to reimburse the OWNER, subject to satisfactory completion and
aceeptance of the facade improvements by the Department of Development and the other
contingencies herein, and the OWNER agrees to accept for the satisfactory completion of the facade
improvements under this Contract an amount not to exceed the maximum as indicated on Page 1
under "Total Amount of Contract”, inclusive of all expenses, it being expressly understood and
agreed that in no event will the total compensation fo be paid hereunder exceed said maximum sum
for all of the required improvements. OWNER shall submit such invoices, statements, checks and
other evidence of payment, as the Department may require, to verify the amount of reimbursement
due under this Contract.

Taxes, Social Security, and Government Reporting. Personal income tax payments, social security
contributions, insurance and all other governmental reporting and contributions required as a
consequence of the OWNER receiving payment under this Contract shall be the sole responsibility
of the OWNER.

The contract also incorporates all provisions of Exhibit A including Provisions and General Wage
Decision.

Approved as to form this day

of

, 2014,

Jeffrey I. Warchol, Assistant City Attorney

(Signatures on the following page)




CITY OF WEST ALLIS

By:

John F. Stibal, Director
Director of Development

Date:
Countersigned;
By:
Mark D, Wyss
Manager of Finance/Comptroller
Date:

Ned\cfAggies\Contractbjb\[ 1-18-14

7328 GREENFILLD L1.C

By:

Dafte:

Adam Purcell, Managing Member




CITY OF WEST ALLIS
DEPARTMENT OF DEVELOPMENT
COMMERCIAL FACADE IMPROVEMENT PROJECT
COMMUNITY DEVELOPMENT BLOCK GRANT FUNDS

CONTRACT - Part 2

CONTRACT NO.

DATE OF AWARD

This CONTRACT is funded, in whole or in part, with Federal Community Development Block Grant Funds, The
OWNER will fully comply with the following statutes, laws, rules, regulations and other requirements during the term of
the CONTRACT.

I Non-Discrimination.

A.  Title VI of the Civil Rights Act of 1964 (Pub. L. 86-352), and implementing regulations issued at 24
CFR Part I, which provide that no person in the United States shall, on the grounds of race, color or national origin, be
excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any program or
activity for which the person receives federal financial assistance and will immediately take measures necessary to
effectuate this assurance.

B.  Section 109 of the Housing and Community Development Act of 1969, as amended, and the
regulations issued at 24 CFR 570.601, which provide that no person in the United States shall, on the grounds of race,
color, national origin or sex, be excluded from participation in, denied the benefits of or subject to discrimination under any
program or activity funded in whole or in part with funds provided under 24 CFR Part 570.

C.  Section 504 of the Rehabilitation Act of 1973, as amended (Pub. L. 93-112), and implementing
regulations when published for effect. Section 504 provides that no qualified handicapped person shall, on the basis of
handicap, be excluded from participation in, denied the benefits of or otherwise subjected to discrimination under any
program or activity which received or benefits from federal financial assistance.

11 Equal Employment Opportunity. (All Projects exceeding $10,000). Executive Order 11246, as amended
by Executive Order 11375, and as supplemented in Department of Labor Regulations (41 CFR Part 60).

A, The OWNER will not, in carrying out the Project, discriminate against any employee because of
race, color, religion, sex, handicap or national origin. Tt will take affirmative action to insure that applicants for
employment are employed, and that employees are treated during employment without regard to their race, color, religion,
sex, handicap or national origin. Such action shall include, but not be limited fo, the following: employment, upgrading,
demotion or transfer, recruitment or recruitment advertising, layoff or termination, rates of pay or other forms of
compensation and selection for fraining, including apprenticeship. The Sub-recipient shall post in conspicuous places,
available to employees and applicants for employment, notices {o be provided by HUD setting forth the provisions of this
non-discrimination clause,

B.  The OWNER will, in all solicitations or advertisements for employees placed by or on its behalf,
state that all qualified applicants will receive consideration for employment without regard to race, color, religion, sex,
handicap or national origin.

C.  The OWNER will incorporate the foregoing requirements of this section in all of its contracts for
Project work, except contracts for standard comimercial supplies or raw materials or contracts covered under 24 CFR Part
570 and will require all of its contracts for such work fo incorporate such requirements in all subcontracts for work done




with funds provided under 24 CFR Part 570.

1L Employment Opportunities For Low Income Residents. Section 3 of the Housing and Urban Development
Act of 1968, as amended, and implementing reguiations at 24 CFR Part 135, requiring that to the greatest extent feasible,
opportunities for training and employment be given to lower income residents of the Project area and contracts for work in
connecticn with the Project be awarded fo eligible business concerns which are located in or owned in substantial part by
persons residing in the area of the Project.

IV, Age Discrimination Prohibited. The Age Discrimination Act of 1975, as amended, (Pub. L. 94-135), and
implementing regulations (when published for effect).

V., Dirug-Free Work Place. Sub-recipient certifies that it will provide a drug-free work place and will
otherwise comply with the Drug-Free Work Place Act of 1988, as amended, and the regulations promulgated thereunder.

VI Federal Management and Budget Requirements and Procurement Standards.

A.  'The regulations, policies, guidelines and requirements of OMB Circular Nos. A-102, Revised, and
A-87, as they relate to the acceptance and use of federal funds under 24 CFR Part 570.

B. All requirements imposed by HUD concerning special requirements of law, program requirements
and other administrative requirements approved in accordance with OMB No. A-102, Revised,

C. OMB Circufar A-110.
VIL.  Environmental Review, OWNER will cooperate with the City in carrying out the following:

A. Consents to assume the status of a responsible federal official for environmental review, decision
making and action pursuant to the National Environmental Policy Act of 1969, and the other authorities listed in Part 58,
insofar as the provisions of such act or other authorities apply to 24 CFR Part 570,

B.  Is anthorized and consents to accept the jurisdiction of the federal courts for the purpose of
enforcement of this section.

VUL Historic Preservation. OWNER will comply with the requirements for historic preservation, identification
and review set forth in Section 106 of the National Historic Preservation Act of 1966 (16 U.8.C. 470), Executive Order
11593, and the Archeological and Historic Preservation Act of 1974 (16 U.S.C. 469a, et seq.), regulations of the Advisory
Council on Historic Preservation at 36 CFR 801, and any other regulations promulgated pursuant to section 21 of the
Housing and Community Development Act of 1974, as amended.

IX. Relocation. The relocation requirements of Title H and the acquisition requirements of Title HI of the
Uniform Relocation Assistance and Real Property Acquisition Policies Act of 1970, implementing regulations at 24 CFR
Part 42, and the special provisions of section 570.457, concerning the relocation of residential tenants not covered by the
Uniform Act.

X. Labor Standards. The labor standards requirements as set forth in section 570.605 and HUD regulations
issued to implement such requirements.

XL Fiood Insurance. The flood insurance purchase requirements of section 102(a) or the Flood Disaster
Protection Act of 1973 (Pub. L. 93-234).

XII.  Facilities. The OWNER will insure that the facilities under its ownership, lease or supervision which shall
be utilized in the accomplishment of the Project are not listed on the Environmental Protection Agency's (EPA) list of
violating facilities, and that it will notily HUD of the receipt of any communication from the Director of the EPA Office of
Federal Activities, indicating that a facility to be used in the Project is under consideration for listing by the FPA.
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XHIL.  Davis-Bacon. The Project may be subject, in whole or in part, to Federal Fair Labor Standards provisions
in accordance with the Davis-Bacon Act, as amended (40 U.S.C. section 276a-276a-5), and implementing regulations
issued at 24 CFR 570.603; and, the OWNER will agree that any such work will be done in accordance with such laws and
regulations,

XIV. Religious Entity. As a general rule, per CFR 24, Part 570.200(j)}(3), CDBG funds may be used for
eligible public services to be provided through a primarily religious entity, where the religious entity enters into an
agreement with the recipient or sub-recipient from which the CDBG funds are derived that, in connection with the
provision of such services:

(i) It will not discriminate against any employee or applicant for employment on the basis of religion
and will not limit employment or give preference in employment to persons on the basis of
religion;

(i) It will not discriminate against any person applying for such public services on the basis of religion
and will not limit such services or give preference to persons on the basis of religion;

(iii) It will provide no religious instruction or counseling, conduct no religious worship or services,
engage in to religious proselytizing, and exert no other religious influence in the provision of such
public services.

XV.  Traud. The OWNER has not knowingly and willingly made or used a document or writing containing any
false, fictitious or fraudulent statement or entry. it is provided in 18 U.S.C. 1001 that whoever does so within the
Jurisdiction of any department or agency of the United States shall be fined not more than Ten Thousand Dollars ($10,000)
or imprisoned for not more than five (5) years, or both,

XVI.  Remedies for Noncompliance. In the event of OWNER’s noncompliance with any of the provisions of
these General Conditions, the City shall impose such sanctions as it may determine to be appropriate, including, but not
limited to:

A.  Withholding of payment of funding under the Agreement until Sub-recipient complies; and/or
B.  Immediate cancellation, termination or suspension of the Agreement, in whole or in part.
C. Other remedies that may be legally available.

XVIl. Section 3 Clause. All Section 3 covered contracts shall include the following clause (referred to as the
Section 3 clause):

A.  The work to be performed under this contract is subject to the requirements of section 3 of the
Housing and Urban Development Act of 1968, as amended, 12 U.5.C, 1701u (section 3). The purpose of section 3 is to
ensure that employment and other economic opportunities generated by HUD assistance or HUD assisted projects covered
by section 3, shall, to the greatest extent feasible, be directed to low- and very low-income persons, particularly persons
who are recipients of HUD assistance for housing,

B.  The parties to this contract agree to comply with HUD's regulations in 24 CFR part 135, which
implement section 3. As evidenced by their execution of this contract, the parties to this contract certify that they are under
no contractual or other impediment that would prevent them from complying with the part 135 regulations.

Owners Initials City Representative Initials
Redei\Freese\Contractibibns-30-14




Attached
Exhibit A

“Federal Contract Provisions”




FEDERAL
CONSTRUCTION
CONTRACT
PROVISIONS

Community Development Block Grant Program

Community Development Division
City of West Allis

7525 W. Greenfield Avenue
West Allis, WI 53214
(414) 302-8460




SECTION1 INTRODUCTION

. Minority Business Participation

. Code of Conduct

. Record Retention

. Contract Provisions

Certifieation Regarding Use of Contract Funds for Lobbying
Access to Records
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SECTION2 EQUAL EMPLOYMENT OPPORTUNITY REGULATIONS

1. Equal Opportunity

2. EEO Officer

3. Dissemination of EEO Policy

4, Recruitment of Employees

5. Selection of SubCONTRACTORSs, Procurement of Materials and Leasing of Equipment
6. EEO Records and Reports

7. Nonsegregated Facilities

8. Talsification of Documents

9. Section 3 Clause and Requirements

10. Office of Federal Contract Compliance Programs (OFCCP)

SECTION3 FEDERAL LABOR STANDARDS REGULATIONS

Regulations

Certification Regarding Debarment, Suspension, ineligibility and Voluntary Exclusion
Instructions for Certification Lower Tier Covered Transactions
Payment of Prevailing Wages

Personnel Actions

Conformance Rates

Payment of Fringe Benefits

Apprentice Participation

Overtime Requirements

}0 Withhelding Payments

11, Violations and Liability

12. Statements and Payrolls
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SECTION 4 HEALTH & SAFETY

1. Safety and Accident Prevention
2. Implementation of Clean Air Act and Federal Water Pollution Control Act

SECTIONS ATTACHMENTS

Minority and Women’s Business Goals

Minority and Women’s Business Compliance Report

Federal Labor Provisions- HUD FORM 4010

Equal Employment Opportunity Poster

Economic Opportunities for Low and Very Low Income Persons
Notice to All Employees of Federally Assisted Projects

Wage Decision

Prevailing Wage Payroll Format

Health and Safety Poster
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1. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state.wi.us/php/mbe-od/alpha_result_page.php or
http://commerce.wi.gov/php/ WBE/wbe od start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are used when possible (24 CFR Part 85.36(e)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation

lists;

Assuring that small and minority businesses and women’s business enterprises are solicited

whenever there are potential sources:

Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit

maximum participation by small and minority businesses and women’s business enterprises;

Establishing delivery schedules, where the requirement permits, which encourage participation of

small and minority businesses and women’s business enterprises;

Using the services and assistance of the Small Business Administration, and the Wisconsin

Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

o

o 0

o2

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84,42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracts:

Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORSs violate or breach contract terms, and provide
for such sanctions and penalties as may be appropriate.

If this coniract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement {(EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in turn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the confract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

{Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certities, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement,

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
foan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Repart Lobbying”, in accordance with its instructions.




This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
transaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person patticipating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title V1 of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

¢. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended,

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

Jj- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall;

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to propetty and injury to persons.

6. ACCESS TO RECORDS: 24 CFR 85.42-¢

The awarding agency and the Comptroller General of the United States, or any of their anthorized
representatives, shall have the right of access the CONTRACTOR’s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Regulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the

CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

{Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued
pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60), so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEO) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S8.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S8.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activities under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicanis are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Eraployment, upgrading, demotion or transfer, recruitment or recruitment
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for ernployees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive cansideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Coniract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment,

D. The CONTRACTOR will comply with ali provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor,

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretaty of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation ot order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States,

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964,

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEQ Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR’s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEQ policy and contractual responsibilities to provide
EEQ in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personne! office employees will be conducted before the start of work and
then not fess often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employces, applicants for employment and potential employees.




The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4, RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large cirenlation among minority groups in the area from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expecied to abserve the provisions of that agreement to the extent that the system permits the CONTRACTOR s
compliance with EEO contract provisions. {The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applcants will be discussed with
employees.

3. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORS, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORs and suppliers of his/her EEQO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters info pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORSs or subCONTRACTORs
with meaningful minority group and female representation among theit employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEQ
obligations.
6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessaty to document compliance with the EEQ requirements,
Such records shall be retained for a period of five years following completion of the contract work and shall be




available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segtegated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEO provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obfain identicat certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to ¢ivil or ¢riminal
prosecution under 18 U.S.C, 1001 and 31 U.5.C, 231,

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR f{ails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records avaiiable may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” forms attached under Section 5 —Attachment 5.




All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A. The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170k (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing,.

B. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement
Section 3. As evidenced by their execution of this coniract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

C. The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the tabor otganization or workers representative of the CONTRACTOR s
commitments under this Section 3 clause, and wiil post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth mintmum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

D. The CONTRACTOR agrees to include the Section 3 clause in every subcontract subject to compliance
with regulations 24 CFR part 135, and agrees {o take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135, The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135,

E. The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected buf before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code

of Federal Regulations.

F. Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

14. OFFICE, OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforeces Executive Order 11246, as
amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment
opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations
at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORSs holding
nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with
Executive Order 11246.

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive QOrder
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of
the affirmative action requirements imposed under Executive Order 11246, including the specified poals for
minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
confract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subconiracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa/OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A. AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means any person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8)(B). For purposes of employment, this terin does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason
of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. Inthe event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action fo employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTEON 3 Federai Labor Standards Regulations

Any and all CONTRACTORSs, subcontractors, independent CONTRACTORS, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posted on the worksite
during the entirety of the project. See Section 5- Attachment 6.

Comply with federal [abor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1, 3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily resuit in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, failure of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter indo this transaction. If it is later determined that the CONTRACTOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default,

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances.
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The terms “covered transaction”, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
p g
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementin
2 £ p g
Executive Order 12549. You may contact the department or agency to which this proposal is subimitted for
¥ P gency P
assistance in obtaining a copy of those regulations,

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unfess
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitiing this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction wili rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered transaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs” (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shali be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
fransaction for cause or default.

The prospective primary participant certifies to the best of its knowledge and belicf, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against them for commission of fraud or a criminal offense in connection with obtaining, attempting to obtain,
or performing a public (Federal, State or local) transaction or contract wirder a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public {ransactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF 525,000 OR MORE

By signing and submitting this propasal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition to other remedies available to the Federal Govermment, the
department, or agency with which this transaction originaled may pursue available remedies, including
suspension and/or debarment.

The prospective [ower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “ineligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549, You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those

regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, uniess authorized by the departiment or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions,

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment,

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective patticipant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.5.C, 276c) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment, The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORs and such laborers and mechanics, The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefits under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed,

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every fype including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shali be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicale discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within each classification to determine
any evidence of discriminatoty wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
[f the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and wilf take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment,

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage determination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification,

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator.

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or inechanics includes a
iringe benefit which is not expressed as an hourly rate, the CONTRACTOR or subCONTRACTORsS, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:
Apprentices will be permitted to work at less than the predetermined rate for the work they perforim when they
are employed pursuant fo and individually registered in a bona fide apprenticeship program duly registered with

the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shali be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTOR s registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. [f the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, ot a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted fo utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanie, waichman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such faborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9., WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL. withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the full amount of wages tequired by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the confract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAII}) WAGES AND LIQUIDATED DAMAGES:

In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects focated on roadways classified as local roads or rurat collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shail contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid {including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2){(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1{b)(2)}B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan ot program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORSs or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and comptletely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form W1I1-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402, The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanied by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payrol! for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each [aborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination

incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisty the requirement for submission of the “Statement of Compliance”.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
corttract,

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

1t is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the constinction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 1.8.C. 1857 ¢t seq., as amended by Pub.L. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C, 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not [isted, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilities pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt
subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements,




Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction confracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject fo these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: §

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address  Reason for Acceptance or Rejection  Dollar Amount

Total Doliar Amount to be expended for Minority Business Enterprises b

I/We, , hereby indicate that the above mentioned
(Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.S. Department of Housing
and Urban Development
Qffice of Labor Relations

Applicablility

The Project or Program to which the coastructlon work
covered by thls coniract pertains is being assisted by the
Unlied States of America and the following Federal Labor
Standards Provisions are included in this Contract
pursuant to the provisions applicable to swch Federal
assistance.

A, 1. {1} Minllmum Wages. All laborers and mechanles
ampioyed of working upon the site of the work, will be pald
uncondltlonalty and not less often than once a week, and
without subsequent deductlon or rebate on any account
{excepl such payroff deductions as are permitted by
regulatlons Issued by the Secretary of Labor under the
Copeland Act {29 CFR Pari 3), the full amount of wages
and bona fide frings bensfits {(or cash equlvalents thereof)
due at tlme of payment computed at rates not less than
those contained In the wage determination of the
Secretnry of Labor which is altached hereilo and made a
part hereof, regardless of any contractual relatlonshlp
which may be alleged to exist hetween the contractor and
such laborers and mechanlcs.  Contributions made or
costs reasonably anticipated for bona flde fringe beneflis
under Sectlon I{b)(2) of the Davis-Bacon Act on behailf of
laborers of mechanics are constdered wages paid to such
laborers or mechanics, subject to the provisions of 28 CFR
5.5(a)1){lv); also, regular contributlons made or costs
incurred for more thean a weekly period (but not less often
than quarterly) under plans, funds, or programs, which
covelr the particular weekly period, are deemed lo be
constructively made or incurred during such weekiy period.

Such laborers and mechanics shall ba paid the approprlate
wage rate and fringe benefils on the wage determénation
for the classification of work aclually performed, without
regard to skill, except as provided In 28 CFR 5.5(n)(4),
Laborers or mechanics petforming work in more than one
classification may be compensated at the rale speclfied for
each classificalion for the time actually worked therein:
Provided, Thal the employer's payroll records accurately
set forth the time spent in each classification in which
work Is performed. The wage determination (including any
addliional classification and wage rates conformed under
29 CFR 5.5(a)(1){ii) and the Davls-Bacon poster (WH-
1321) shall be posted at all limes by the contractor and ils
subconiractors at the slte of the work in a prominent and
accesslble, place wheré H can be easlly seen by the
workers,

{ill} {a) Any class of laborers or mechanles which Is not
listed In the wage determination and which Is to be
empioyed under the contract shall be classified in
conformance wilth the wage determination. HUD shall
approve an additional classification and wage rate and
fringe beneflis therefor only when the following criteria
have been met

{1} The work to be performed by the classtfication
requested is not performed by a classifleation in the wage
determination; and

(2) The classiflicalion Is ulllized tn the area by the
construction industry; and

{3) The proposed wage rate, including any bona fide
frlnge benefils, bears a reasconable relationshlp to the
wage rales contalned in the wage determination.

(b} If the contractor and the laborers and mechanics to be
employed In the classifleatlon (i known), or thelr
represeniatives, and HUD or its deslgnee agree on the
classification and wage rate (including the amount
daslgnated for fringe benefits where appropriate), a repoft
of the actlon taken shal be sent by HUD or Iits designee to
the Administrator of the Wage and Hour Division,
Employment Standards Administration, U.S. Department of
Labor, Washington, D.C., 20216, The Administrator, or an
authorized representative, will  approve, modify, or
disapprove every additlonal classification action within 30
days of raceipt and so advise HUD or ils deslgnee or wii
notify HUD or lis designee within the 30-day perlod that
additlonal time is necessaty. {Approved by the Office of
Management and Budget under OMB control number 1215
0140.)

{e) in the event the contractar, the laborers or mechanics
to bs employed in the classification or  thelr
representatives, and HUD or its designee do not agree on
the propesed classification and wage rate (inciuding the
anmount designated for fringe beneflts, where approprlate),
HUD or Hs deslgnee shall refer the questions, Including
the views of sll Interested pariles and ihe recommendation
of HUD or s designee, to the Adminlstrator for
determination. The Administrater, or an authorlzed
representative, will issue o determination withln 30 days of
receipt and so advise HUD or s designee or will notify
HUD or its designee within the 30-day period that
additlonal time is necessary. {Approved hy the Office of
Managemen! and Budget under OMB Control Number
12156-0140.)

(d}y The wage rate (including fringe benefits where
appropriate) determined pursuant to  subparagraphs
{f)3(iiy(b) or {c) of thls paragraph, shall be pald to all
workers paeffoerming work In the classiflcetion under this
contract from the first day on which work Is performed In
the classliication.

{Jil} Whenever the minimum wage rate prescribed in the
contract for a class of laborers or mechanles Includes g
fringe benefit which is not expressed as an hourky rate, the
contractor shall either pay the benefit as stated in the
wage determination or shall pay another bena fide fringe
banetit or an hourly cash equivalent thereof,

(lv) I the contracior does not make paymenlis to a trustae
or other third person, the contractor may conslder as part
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of the wages of any laborer or mechanic the amount of any
costs reasonably anticipated in providing bona fide fringe
benefits under a plan or program, Provided, That the
Secretary of Labor has found, upon the written request of
the contractor, that the applicable standards of the Davis-
Bacon Act have been met. The Secretary of Labor may
require the contractor to set aside In a separate account
assets for the meeting of obligations under the plan or
program. (Approved by the Office of Management and
Budget under OMB Control Number 1215-0140.)

2. Withholding. HUD or its designee shall upon Its own
action or wupon written request of an authorized
representative of the Department of Labor withhold or
cause to be withheld from the contractor under this
contract or any other Federal contract with the same prime
contractor, or any other Federally-assisted contract
subject 1o Davis-Bacon prevalling wage regulrements,
which Is held by the same prime contractor so much of the
accrued payments or advances as may be consldered
necessary 1o pay laborers and mechanics, including
apprentices, ftralnees and helpers, employed by the
contractor or any subcontractor the full amount of wages
required by the contract In the event of fallure to pay any
laborer or mechanic, including any apprentice, tralnee or
helper, employed or working on the site of the work, all or
part of the wages required by the contract, HUD or ils
designee may, after written notice to the contractor,
sponsor, applicant, or owner, take such action as may be
necessary to cause the suspension of any further
payment, advance, or guarantee of funds until such
violations have ceased. HUD or its designee may, after
written nolice to the conlractor, disburse such amounts
withheld for and on account of the contractor or
subcontractor to the respective employees to whom they
are due. The Comptroller General shall make such
disbursements In the case of direct Davis-Bacon Act
contracts,

3. (i) Payrolls and basic records. Payrolls and basic
records relating thereto shall be maintained by the
contractor during the course of the work preserved for a
period of three years thereafter for all laborers and
mechanics working at the sitle of the work. Such records
shall contaln the name, address, and soclal security
number of each such worker, his or her correct
classification, hourly rates of wages paid (including rates
of contributions or costs anticipated for bona fide fringe
benefits or cash equivalents thereof of the types described
In Section I(b)(2)(B) of the Davis-bacon Act), dally and
weekly number of hours worked, deductions made and
actual wages pald. Whenever the Sscretary of Labor has
found under 29 CFR 5.5 (a)(1)(iv) that the wages of any
laborer or mechanie include the amount of any cosis
reasonably anticipated in providing benefits under a plan
or program described In Sectlon 1(b)(2){B) of the Davls-
Bacon Act, the contractor shall maintaln records which
show that the commitment to provide such benefits Is
enforceable, that the plan or program Is financially
responsible, and that the plan or program has been

communicated In writing to the laborers or mechanics
affected, and records which show the costs anticipated or
the actual cost Incurred In providing such benefits.
Contractors employing apprentices or tralnees under
approved programs shall malntain written evidence of the
registration of apprenticeship programs and certification of
trainee programs, the registration of the apprentices and
tralnees, and the ratios and wage rates prescribed In the
applicable programs. (Approved by the Office of
Management and Budget under OMB Control Numbers
1215-0140 and 1215-0017.)

(ii) (a) The contractor shall submit weekly for each week
in which any contract work is performed a copy of all
payrolls to HUD or its deslgnee if the agency Is a party to
the contract, butl If the agency Is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmissien to
HUD or Its designee. The payrolls submitted shall set out
accurately and completely all of the Information required
to be maintained under 29 CFR 5.5(a)(3)(i) except that full
soclal security numbers and home addresses shall not be
included on weekly transmittals. Instead the payrolls shall
only need to include an individually Identifying number for
each employee (e.g., the last four digits of the employee’s
social security number). The required weekly payroll
Information may be submitted in any form desired.
Optional Form WH-347 |s avallable for this purpose from
the Wage and Hour Division Web site  at
hitp:/lwww.dol.gov/esa/whdlforms/wh347instr. htim or |its
successor site. The prime contractor Is responsible for
the submission of copies of payrolls by all subcontractors.
Contractors and subcontractors shall maintain the full
social security number and current address of each
covered worker, and shall provide them upon request to
HUD or Ils designee If the agency is a parly ifo the
contract, but If the agency Is not such a party, the
contractor will submit the payrolls to the applicant
sponsor, or owner, as the case may be, for transmission to
HUD or its designee, the contractor, or the Wage and Hour
Division of the Department of Labor for purposes of an
investigation or audit of compliance with prevalling wage
requirements. It Is not a violation of this subparagraph for
a prime contractor to require a subcontractor to provide
addresses and social security numbers to the prime
contractor for Its own records, without weekly submission
to HUD or Its designee. (Approved by the Office of
Management and Budget under OMB Control Number
1215-0149.)

(b) Each payroll submitted shall be accompanied by a
‘Statement of Compliance,” signed by the contractor or
subcontraclor or his or her agent who pays or supervises
the payment of the persons employed under the contract
and shall certify the following:

(1) That the payroll for the payroll period contalns the
Information required to be provided under 29 CFR 5.5
(a)(3)(ii), the appropriate Information Is being maintained
under 29 CFR 5.5(a)(3)(I), and that such Information is
correct and complete;

—
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(2} That each faborer or mechanlc (including each helper,
apprentice, and tralnee) employed on the contract during
the payroli period has been pald the full weekly wages
earned, withoul rebate, either directiy or Indirectly, and
that no deductlons have been made elther directly or
indirectly from the full wages earned, ofher than
perntissible deductions as set forth in 29 CFR Part 3;

(3) That each laborer or mechanic has been pald not less
than the appllcable wage rates and fringe benefits or cash
equivalents for the classlficatlon of work performed, as
specified in the appllcable wage detarmination
Incorporated Into the contract,

(¢} The weekly submisslon of a properly executed
certification sel forth on the reverse side of Gptional Form
WH-347 shall satisfy the reqgulrement for submission of the
‘Statement of Complance”™ required by subparagraph
AL3(HHD).

(d} The falsification of any of the abovs certications may
subjact the contractor or subcontractor to civil or criminal
prosecition ender Sectlon 1001 of Title 18 and Section
231 of Tiile 31 of the Uniled Siates Coda.

fifi) The contractor or subcontractor shall make the
records reguired under subparagraph A.3.(F) available for
Inspectlon, copylng, or transcriptlon by authorized
representatives of HUD or Hs deslgnee or the Deparlment
of Labor, and shall permit such representistlves to
interview employeas during working hours on the job. |If
the contractor or subcontractor fails to submit the required
records or to make them avalfable, HUD or ils deslgnee
may, after written notlce to the contractor, sponsor,
applicant or owner, take such action as may be necessary
fo cause the suspension of any further payment, advance,
or guarantee of funds., Furthermore, failure to submit the
required records upon request or to make such records
available may be grounds for debarment actlon pursuant to
29 CFR 5.12.

4. Apprentices and Trafnees.

(i} Apprentices. Apprentices wlll be parmitted to work at
less than the predetermined rate for the work they
performed when they are employed pursuant o and
individually ragistered In a bona fide apprenticeship
program registared with the U.S. Department of Labor,
Employment and Tralnlng Administration, Office of
Apprenileeship Training, Employer and Labor Services, or
with a State Apprenticeship Agency recognized by the
Office, or If a person Is employed In his or her flrst 90
days of probationary employment as an apprentice in such
an apprenticeship program, who s not [Individually
registered in the program, but who has been certifled by
the Office of Apprenticeship Training, Employer and Labor
Servlees or a Siale Apprenticeshlp Agency (where
apprapriate) to be eligible for probationary empioyment as
an apprentice. The allowahble ratio of apprentices to
Journeymen on the job site in any craft classification shail
not be greater than the ratlo parmitted to the contractor as
{o the entire work force under the reglstered pregram. Any
worker [isted on a payrotl at an apprentlce wage rate, who

Is not registered or otherwise employed as slated above,
shatl be pald not less than the applicabie wage rate on the
wage determination for the classifieation of work actually
periormed. En addition, any apprentice performing work on
the job site in excess of the ratlo permltted under the
ragistered program shall be pald not less than the
applicable wage rate on the wage determination for the
work acturally performed, Where o contractor Is performing
construction on a project In a locality other than that In
which its program Es registered, the ratios and wage rates
(expressed in percentages of the Journeyman's hourly
rate) speclfted in the conlractor's or subcontractor's
reglstered program shall be observed, ELvery spprentice
must be pald at not less than the rate specifled in the
reglstered program for the apprentice’s level of progress,
expressed as a percentage of the Journeymen hourly rate
specified in the applicable wage determination.
Apprentices shall be paid fringe benefits In accordance
with the provislons of the apprenticeshlp program. If the
apprenticeship program does not speclfy fringe beneflts,
apprentices must be pald the full amount of fringe heneflts
listed on the wage determination for the appticable
ciassiication. I the Adminlstrator delermines that a
different practice prevalis for the applicable apprentice
classificatlon, fringes shatt be paid in accordance with that
determination. In the event the Office of Apprenticeship
Tralning, Employer and Labor Services, or a Stale
Apprenticeship Agency recognized by the Office,
withdraws approval of an apprentlceship program, the
contractor will no longer be permitted to utilize
apprentices at less than the applicable predetermined rate
for the work performed until an accepiable program is
approved.

{li) Trainees, Except as provided In 29 CFR 5.16,
tralnees wlll not be permiited to work at less than the
predetermined rate for the work performed unless they are
enmployed pursuant “,to and Indlvidually registered in a
program which has recelved prlor approval, evidenced by
formal certification by the U.§. Depariment of Labor,
Empleymentl and Tralning Administration. The ratio of
tralnees to journeymen on the lob site shall not be greater
than permitted under the plan approved by the
Employment and Tralning Adminisiration. Every tralnee
must be paid al nol less than the rate speclfied in the
appraved program for the fralnee's level of progress,
expressed as a percentage of the Journeyman hourly rate
spaeclfied In the applicable wage determination. Tralnees
shall be pald fringe benefifs in accordance with the
provisions of the tralnee program. [f the trainee program
does not menilon fringe benefils, trainees shall be paid
the full amount of fringe benefils listed on the wage
determination unless the Adminlstrator of the Wage and
Hour Dlvision delarmines that there s an apprenticeship
program associaled with the c¢orresponding Journeyman
wage rale on the wage determination which provides for
less than Tull fringe beneflts for apprentices. Any
employee Histed on the payroll at a trainee rate who is not
registered and participaling in a training plan approved by
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the Employment and Tralnlng Administration shafl be pald
not fess than the applicable wage rate on the wage
determination for the work aclually performed. In addition,
any trainee performing work on the job slte In excess of
the ratlo permittad under the registered program shall be
pald not less than the applicable wage rate on the wage
determination for the work actuafly performed. In the
event the Employment and Training Administratlon
withdraws approval of & training program, the contractor
will no fonger be permitied to utllize tralnees at less than
the appllcable predetermined rate for the work performad
untll an acceptable program is approved.

{ili} Equal employment opportunity. The utilizatlon of
apprentices, trainees and journeymen under 29 CFR Pail 5
shafl be In conformity with the equal employment
opporiunity requirements of Executive Order 11246, as
amended, and 29 CFR Part 30,

5, Compllance with Copeland Act requirements. The
contractor shall comply with the requirements of 29 CFR
Part 3 which are incorporatad by reference la this contract

6. Subcontracis. The contra¢lor or subcontractor will
Insest in any subcontracts the c¢lauses contalned in
subparagraphs t through 11 In this paragraph A and such
other elauses as HUD or its designee may by appropriate
instructions require, and a copy of the applicable
prevalling wage daciston, and also a clause requiring the
subcontractors to Inciude these clauses In any lower tier
subcontracts. The prime conrtractor shall he responsible
for the compliance by any subcontractor or fower tler
subconiractor with alf the ocontract clauses [n  this
paragraph.

7. Coniract termination; debarment, A breach of the
contract clauses In 29 CFR 5.5 may be grounds for
termination of the contract and for debarment as a
contractor and o subcantractor as provided in 29 CFR
5.12.

8. Compliance with Davls-Bacon and Related Act Requirements.
All rutings and Interprelations of the Davis-Bacon and
Rselaled Acts contalned In 29 CFRR Parts 1, 3, and & are
herein Incorporated by reference in this contract

9. Disputes concernlng labor standards, Disputes
arising out of the labor standards provisions of this
contract shall not be subject 1o the general disputes
clause of this contract. Such disputes shall be resoived In
accordance with the procedures of the Department of
Labor set forth in 20 CFR Parls 6, 6, and 7. Dispules
within the meaning of this clause Inefude disputes between
the contractor (or any of Hs subcontracters) and HUD or
its designee, the U.S. Department of Labor, or the
employees of their representatives.

10, (i) Certification of EligibHity. By eniering Into this
contract the contractor certifles that neither it (nor he or
she) nor any person or flrm who has an Interest In the
contractor's firm is a person or fitim Iheligible to be
awarded Government contracts by virtee of Sectlon 3(a) of
the Davis-Bacon Act or 28 GFR 5.12{a)(1) or to be

awarded HUD contracts or particlpate In HUD programs
pursuant to 24 GFR Part 24,

(f} No part of this contract shall be subcontracted to any
person of firm inellglble for award of a Government
corract by virtue of Sectlon 3(a) of the Davis-Bacon Act
of 29 CFR 5.12{a)(1) ofr to be awarded HUD contracts or
partleipate In HUD programs pursuant to 24 CFR Part 24,

({1} The penalty for making false statements Is prescribed
In the U.S. Criminal Code, £8 1).5.C. 1001, Additionally,
U.s. Criminal Codae, Sectlon t 01 &, Title 18, U.5.C.,
‘Federal Houslng Adminlstration transaclions”, provides in
part: “Whoever, for the purpose of . . . influencing In any
way the action of such Administratlon..... makes, utters or
publishes any statement knowing the same fo be false.....
shafl be fined not more than $5,000 or Imprisoned not
more than two years, or both.”

11. Complaints, Proceedings, or Testimony Dby
Employees. No laborer or mechanic to whom the wage,
salary, or other labor standards provisions of this Contrac!
are applicable shali be discharpged or in any other manner
disoriminated against by the Contractor or any
subcontractor because such employee has flled any
complaint or instituted or caused to be Instituted any
proceeding or has testified or Is about to testify In any
proceedlng under or relating to the labor standards
appilicable under this Contract to his employer.

B, Contract Work Hours and Safety Standards Act. The
provisions of this paragraph B are appllcable where the amount of the
prime confract exceeds $100,000. As used in this paragraph, the
terms “laborers” and “mechani¢s” include watehmen and guards,

{1} Overlime reguirements. Mo contracior or subconlractor
corfraciing for any part of the contract work which may require or
Involve the employment of laborers or mechanics shall require or
permit any such laborer or mechanle In any workweek In which the
individual is employed on sueh work to work In excess of 40 hours in
such  workweek unless such laborer or mechanie recelves
compensation at a rate not less than one and one-half fimes the basic
rate of pay for all hours worked In excess of 40 hows ln such
workweek.

(2} Violation; Habllity for unpaid wages; Hguldated
damages. In the event of any violation of the clause set
forth In subparagraph {1} of this paragraph, the contractor
and any subcontractor responsible therefor shall be llable
for the unpald wages. {n addition, such contractor and
subeoniractor shalt be liable 1o the Unlted States (In the
case of work done under contract for the Distriet of
Columbla or a terrlitory, to such Distrlet or to such
territory), for liquidated damages. Such liguldated
damages shall be computed with respect to each individual
jaborer or mechanie, including watchmen and guards,
employed in  viclation of the clause set forth In
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such Iadividual was required or permitted to
wark in excess of the standerd workweek of 40 hours without payment
of the overime wages required by the clause set forlh In sub
paragraph (1) of this parageaph.

Previols edifions are ohsolete

Page 4ofb

Tornt HUD-4010 (0B/2003)
ref, Handbook 1344.1
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{3} Withholding for unpald wages and liquidated
damages. HUD or lis designee shall upon Its own actlon
or upon written request of an authorized representative of
the Department of Labor withhold or cause lo be withield,
from any moneys payable on account of work performed by
the contractor or subecontractor under any such contract or
any other Federal gontract with the same prime contract,
or any other Federally-assisted contfract subject to the
Contract Work Hours and Safety Standards Act which is
held by the same prime confractor such sums as may be
determined to be necessary to salisfy any liabilitles of
such coniraclor or subcontractor for unpald wages and
lquidated damages as provided In the clause set forth in
subparagraph (2) of this paragraph.

(4} Subcontracts. The contraclor or subconiracior shall
Insert In any subconltracts the clauses set forth In
subparagraph (1) through (4) of this paragraph and also a
ctause requiring the subcontractors 1o Include these
clauses In any lower tler subcontracts, The prime
conlractor shall be responsible for compllance by any
subcontractor or lower tier subcontractor with the clauses
set forth In subparagraphs (1) through {4) of this
paragraph.

C. Health and Satfety. The provisions of this paragraph C are
applicable where the amount of the prime contract exceeds $100,000.

{1} No laborer or mechanic shalt be required to work In
surroundings or under working conditions which are
unsanitary, hazardous, or dangercus io his health and
sately as determined under consiruction safety and health
standards promulgated by the Secretary of Labor by
regulation.

{2) The Contractor shall comply with all regulations
Issued by the Secratary of Labor pursuant {o Title 29 Part
1826 and fallure to comply may resulf in Imposition of
sanctions pursuant to the Contraet Work Hours and Safety
Standards Act, (Public Law 91-54, 83 Stat 96). 40 USC
3701 ot seqg.

{(3) The contractor shali include the provisions of this
paragraph In every subcontract so that such provisions will
be binding on each subconiractor. The contractor shall
take such sction with respect to any subcontractor as the
Secretary of Housing and Urban Developmeni or the
Secretary of Labor shall direct as a means of enforcing
such provisions.

Previous editions sre obsolele

Page 50f5

form HUD-4110 {06/2009)

ref. Handbook 1344.1
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ATTACHMENT #4

Equal Employment Opportunity is

Employers
Holding Fedoral
Contracts or
Subcontracts

Apphcants o and employees ol
compames with a F ederal govermment
contract o subconiract are

prolected unaer the lollowang

Federal authontes

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Executive Order 11246, as amended
prohebits job discnmmation on the
basss of race, color, religion, sex o
nationat ongin, and requoes atfirmatve
achon o ensure equakly of
opportunity in all aspects o!
employment

INDIVIDUALS WITH
DISABILITIES

Sacton 503 of the Rehabilitation Act
of 1973, as amanded, prohibils job
discnmination because of disability
and requires affirmalive action to
employ and advance in employmeni
qualfied indiviauals with disabiities
WNo, wilh reasonanie Hccommoaanon
can perorm Ing essennal funclions

ot a jop

VIETNAM ERA, SPECIAL
DISABLED, RECENTLY
SEPARATED, AND OTHER
PROTECTED VETERANS

e vVietnam kia velerans Heaajusiment
Assislance Act of 1974, as amenaed, 38 U5 C
4212, prombits job tiscrumination and requires
aftirmative action to employ and advance in
amployment qualified Vietnam era veterans, quahfieo

P | disablea 15, 1 ity separated
velerans. and other protected velerans. A recently
separated veteran is any veteran dunng the three
year penod beginning on the date ol such valeran's
discharge of resease from active auty in the U §
military, QIouna, Naval or Al Seice

RETALIATION

Retaliaton is pronibitea against a person who hies a
charge ol discnmination, participales n an OFCCH
proceeding, or olhermise opposes discomination
under thesa Federal laws

ANy person wio beleves a coliractor nas violaleo
s nondiscrimination of alfumative action obligations
under the authories anove should contact
immeaiately

Iha Office ot Federal Contract Comphance
Programs {OF CCP), Employmeni Stanaards
Administration, U S. Depanment of Labor. 200
Constiution Avenua, N.W.. Washington, OC 20210
(202) 693-0101 o1 call an QFCCP regional of distnet
office sted In Most lapnone directonss unaer U S
Government. Department o Labol  For individuals
with hearng ipanment. OF CCP's TTY number is
(202) 693-1337

THE LAW

Private Employment,

State and Local Governmonts
Educational Inuﬂution;
Employment Agencies and
Labor Organizations

Applicants 1o ano employees of
most phvate employess, state
Aand local governmenis,
equcational instiutions
@mploymen! agences

and labor organzatons aie
protectad unader the followng
Federal laws

RACE, COLOR, RELIGION,
SEX, NATIONAL ORIGIN

Titie Vil of the Civil Rights Act of
1964, as amenaed, pronitns
ASCHMNAION 1N hinng
promotion, mschaige, pay. Innge
benefits, job lrainng,
classificabion, retarral, and othe:
aspacts of employment, on tne
basis of race, color, raligion, sex
(mcluding pragnancy and sexual
harassmanl) or nalional ongin
Religious discrmnation includes
failing to reasonably
Accommodate an employee's
relgIous practices where Ihe
wccommodation goes nol IMpose
unaue hardshgp

DISABILITY

Tiie | and Tille V of the
Americans wath Disabiliies Act of
1960 (ADA), as amendea
protect qualifieo applicams snad
amployees with disabilibes from
AISCAMINALIOH N NIrng,
promotion, aischarga, pay, job
iraming. innge benafils,
classification, reterral, and otne
aspects of eamployment on the
basis of disabikly

The law also reguires that
coveted entilies provide qualified
applicants and employees with
disatilives with reasonabie
Accommodalions, uniess such
accommodalions would Impoese
an unoue hardship on the
amployers

AGE

The Age Discnmination in
Employmem Act of 1867, as
amendeq, prolects apphcants
and employees 40 years ol age
of older from aiscomnation on
the basis of age in hinng,
promation, discharge
compensation, terms, condibions
or privileges of employment

SEX (WAGES)

In addition lo sex discrmnabon
prohibited by Title VIl of the Civl
Rights Act of 1064 as amendea
the Equal Pay Act of 1063, as
amended, prohibits sex
discrimination in payment of
WEges 10 women and men

pertorming substantally equal work. 1 jons Ihat
require equat skill. elfort and responsibility unger
SIMiar working condilions, in 1he same
astablishment

RETALIATION

Retahation is prohibiled agams| a person who files a
charge of discnimination, parficipales in a
mscnmination proceeding, of olerwise opposes
discmmanon under these Federal laws

It you beheve that you have been discrimimnatec
agams! under any of the abovae laws, and (0 ensum
that you meel strict procedural kmelines to preserve
the ability of EEOC to nvesligate your complaint and
to pratect your nghi to file a private lawsui, you
should immedialely contact

The U.S Equal Employment Opportunty
Gommission {EEQC), Washington, DG 20807 or an
EEOC hield office by caling toll ree (1-800) 669
4000 For individuals with REanng Impainments
EEOC's toll tree TTY number is 1-800 860-6820

ro| or Activities Receivin,
Federal Financial Assistance

RACE, COLOR, SEX, NATIONAL ORIGIN

In addition to the protecton ot Titke VIl of the Civil
Rights Act of 1964, as amenoed. Title VI of Ine Civi
Rights Act prohibils gisciminalion on the pasis of
race, CoIN OF NALONAI 0Ngm N PIOgrams of achvilies
iscewing Feceral financial essistanoce. Employment
discrimination 18 covared by Title VI if the primary
abgective of the financial assistance 1s provision of
amployment, or whaere employment disciimmation
GAUSES Of May cause discnmmanon in providing
ServiGeEs under SUch programs

Titka 1X of the Education Amendments o1 1972

prohibits employment discnmmaton on the basis of

SeX i1 OUCANONAl PIOGrams of acuvilies wiich
Feadaral e

INDIVIDUALS WITH DISABILITIES

Secbon, 504 of Ihe Rehabilitation Act of 1973, as
amanded. prohibits amployment discrimination on
the basis of disability in any program or activily wiwch
recewves Federal inancial assistance n Ine federal
government, pubiic ol privale agency

Inscramnation is pronhibied m all aspects ol
smployment against persons with disabilies who
with or without reasonable accommodation. can
pertorm he essential functions ot a job

it you beheve you have been discnminated aganst in
a program of any msiitution which receives Federal
assislance, you should contact immediately ihe
Federal agency prowding such assistance

Publication OFCCP 1420
Rewvised August 2006
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. 8. Department of Housing and Urban Development

EQUAL HOUSING
OPPORTUNITY

We Do Business in Accordance With the Federal Fair
Housing Law

{The Pair Housing Amendments Actof 1088)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

[/ In the sale or rental of housing or B In the provision of real estate
residential lots brokerage services

= In édvertising the sale or rental B In the appraisal of housing
" of housing

B 1n the financing of housing B Blockbustingis also illegal
Anyone who feels he or she has been U.S. Department of Housing and
diseriminated againstmay filea complaintof Urban Development
housingdiscrimination: Assistant Secretary for Fair Housing and

1-800-669-9777 (Toll Frec) Equal Opportunity
1-800-927-9275 (¥'TY) Washington, D.C. 20410
Praviaus cditions are obsolete I - form HUD-928,1 (2/200%)
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U.5. DEPARTMENT OF LABROR

EMPLOYMENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Employes Polygraph Protedlion Adt prohibits most private amployers from using lie deteclor
tests sither for pre-employment screening or duilng the coursa of employment.

FROHIBITIONS

Employers are generally prohibiled from requiring or requesting any employee or Job applicant to
take & lle detector test, and from digcharging, disciplining, or diseriminating agsinst an employes or
prospective employee for refusing to {ake a test or for exercising other righls under the Act,

EXEMPTIONS*

Fedaral, State and local governments are not affecled by the law, Also, the law does nat apply lo
tesls given by the Federal Government to carialn private individuals engaged in national securily-
refated activities.

The Act permils polygraph (5 kind of ile detector) tests 1o be administered in the private sactor,
subject to restrictlons, to certaln prospective employees of security service firms (armored car,
alarm, and guard), and of pharmaceulical maaulaciurers, distributors and dlspensers,

The Act also permits polygraph testing, subject lo restriclions, of cerlaln employees of private firms
who are reasonably suspected of Involvement In a workplace incideni (theft, embezziement, ele)
{hat resulted in economic loss to the employer.

EXAMINEE RIGHTS

Where polygraph tests are permitted, they are subject to numerous siric! standards concerning the
conduct and tength of the test. Examinees have a number of specific rights, including the right to a
written notice bofore testing, the right to refuse or discontinue a tesi, and the right not to have test
resulls disclosed 1o unauthorized persons,

ENFORCEMENT

The Secretary of Labor may bring court actfons to reslraln violatlons and assess clivil penalfies up
to 310,000 against viclators, Employees or job applicants may also being their own court actions,

ADDITIONAL INFORMATION

Additional informalien may be sblalned, and complaints of viofations may be fitad, at local offices of
the Wage and Hour Division. To locale your nearest Wage-Hour office, telephone our toll-free
information and help  lineat 1. 860 - 4USWAGE (1 - 866 - 487 - 8243). A customer service
representative [s avallable to assis! you with refenral information from Bam o 5 pm in your ime zone;
or if you have access to the internet, you may fog onlo our Home page at www.wagehour.del.gov.

Wage and Hour Division
Washington, D.C. 26210

THE LAW REQUIRES ENPLOYERS TO DISPLAY THIS POSTER WHERE EMPLOYEES AND JOB
APPLICANTS CAN READILY SEE IT.

*The lav does not preempl any pmvfs(’m:x of any Slele or local law or any colleciive bargaining agreement vhich
Js mote restriclive with respect to lle defeclor tasts.

U.5, BEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADMEINISTRATION WH Publication 1462
Waga and Hour Divisfon
Washingten, D.C. 20240 June 2003
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ATTACHMENT #5

Section 3 Federal Requirements

What is Section 3?

Section 3 is a provision that HUD requires from all project that are funded with federal grants/loans,
Community Development Block Grant (CDBG) and HOME funds require that Section 3 provisions be followed,

All contractors/subcontractors who are awarded projects funded by CDBG and HOME funds must give
preference to hiring Section 3 residents or business conceins residing in the metro-Milwaukee area.

All contractors/subcontractors who are awarded projecis funded by CDBG and HOME funds must report {o the
City of West Allis whether they are a Business Concern by filling out the Section 3 Qualification Forms that are
included in the bid contract book (see definition of “‘Business Concern® below).

What is a “Section 3 resident”?

(1) A low- or very low-income persons, or;
(2} a public housing resident.

What is “low- or very low-income”?

Households whose annual income (including assets and interest from bank accounts) is AT OR BELOW the
following income limits periaining to particular household sizes:

*3014 1 Person 2 Person 3 Person 4 Person 5 Person 6 Person 7 Person 8 Person
figures | Household | Household | Household | Household | Household | Household | Household | Household
8% | ssoa00 | sasoo0 | $50650 | 856,250 | S60750 | $65.250 | $69,750 | $74,250

What does ‘“Business Concern’ mean?

Businesses that can provide evidence that they meet one or the following:
1. 51% or more owned by Section 3 residents; or
2. At least 30% of its fulltime employees include persons that are currently Section 3 residents, or
within 3 years of the date of first emaployment with the business concern, were Section 3 residents; or

3. Provides evidence, as required, or a commitiment to subcontract in excess of 25% of the dollar award
of all subcontracts to be awarded to business concerns that meet the qualifications in the above two

pacagraphs.

* If you would like assistance filling out the Section 3 forms or are not fully
understanding what reporting is required of you, please contact Kristi Johnson at

414-302-8463.
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CONTRACTOR CERTIFICATE REGARDING EQUAL EMPLOYMENT OPPORTUNITY

“E.0O. 11246 Certification”

Project Name:

Project #:

Prime Contractor:

INSTRUCTIONS

This certification is required pursuant to Executive Order 11246 (30 CFR. 12319-25). The
implementing rules and regulations provide that any bidder or prospective contractor, or any of their
proposed subcontractors, shall state as initial part of the bid or negotiations of the contract whether it
has participated in any previous contract or subcontract subject to the equal opportunity clause; and, if

so, whether it has filed all compliance reports due under applicable instructions. '

Where the certification indicates that the bidder has not filed a compliance report due under applicable
instructions, such bidder shall be required to submit a compliance report within seven calendar days
after bid opening. No contract shall be awarded unless such report is submitted.

GENERAL CONTRACTOR/SUBCONTRACTOR’S CERTIFICATION

Contractor Information:

Company Name:

Address:

1. Contractor has participated in a previous contract or subcontract subject to the Equal Opportunity
Clause.

Yes No

2. Compliance reports were required to be filed in connection with such contract or subcontract,

Yes No




3. Contractor will file all compliance reports due under applicable instructions.

Yes No None Required

——— T rree—

4. Tf the answer to item 3. is “No”, please explain in detail below or on a separate sheet.

b

CERTIFICATION: ‘
The information above is true and complete to the best of my knowledge and belief.

— s i e e ———— e ————
e i - TT

b

s———

——
—— e —— reeri

Date:

Officer of Company:

(Print Name & Title)

(Signature)
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O ALTHE Cenye City of West Allis
==Y Department of Development

WEST ALLIS 7525 W, Greenfield Ave.
West Allis, Wl 53214

Project Name/Address:

ANTI-LOBBYING CERTIFICATE

Certification for contracts, grants, loans and cooperative agreements funded with CDBG or HOME dollars

The undersigned Contractor certifies, to the best of his/her knowledge and belief that:

1. No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any
person for influencing or attempting to influence an officer or employee of an agency, a Member of
Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection
with the awarding of any Federal contract, the making of any Federal grant, the making of any Federal
loan, the entering into any cooperative agreement, and the extension, continuation, renewal,
amendment, or modification of any Federal contract, grant, loan or cooperative agreement.

2. If any funds other than Federal appropriated funds have been paid or will be paid to any person for
making lobbying contracts to an office or employee of any agency, a Member of Congress, and officer or
employee of Congress, or an employee of a Member of Congress in connection with the Federal contract,
grant, loan, or cooperative agreement, the undersigned shall complete and submit Standard Form — LLL,
“Disclosure Form to Report Lobbying,” in accordance with its instructions as amended by “Government
wide Guidance for New Restrictions on Lobbying,” 61 Fed. 1413 (1/19/96).

3. The undersigned shall require that the language of this certification be included in the award documents
for all subawards at all tiers (including subcontracts, subgrants, and contracts under grants, loans, and
cooperative agreements) and that all subrecipients shall certify and disclose accordingly.

This certification is a material representation of fact upon which reliance was placed when this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this transaction
imposed by 31 U.S.C. 1352 (as amended by the Lobbying Disclosure Act of 1995). Any person who fails to file the
required certification shall be subject to civil penalty of not less than $10,000 and not more than $100,000 for
each such failure.

Pursuant to 31 U.S.C. 1352(c)(1)-(2)(A), any person who makes a prohibited expenditure or fails to file or amend a
required certification or disclosure form shall be subject to a civil penalty of not less than $10,000 and not more
than $100,000 for each such failure,

The Contractor, , certifies or affirms the
truthfulness and accuracy of each statement of its certification and disclosure, if any. In addition, the Contractor
understands and agrees that the provisions of 31 U.S.C. A 3801 et seq., and 18 P.C.S. § 4904 (pertaining to
unsworn falsification to authorities) apply to this certification and disclosure.

Company Name:

Company Officer:

(Print Name and Title)

(Signature) (Date)
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SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontractor awarded a construction contract on a Community
Development Block Grant (CDBG) project.

Grantee: Grant #:

Contractor:

Contract Amount; $

Indicate the efforts made to direct the employment and other economic opportunities generated by HUD
financial assistance for housing and community development programs, to the greafest extent feasible,
toward low and very low income persons, particutarly those who are recipients of government assistance

for housing. Check all that apply:

Attempted to recruit low-income residents through local advertising media, signs prominently
displayed at the project site, contracts with community organizations and public or private agencies operating
within the metropolitan area or nonmetropolitan county in which the Section 3 covered program or project is
located or similar methods,

Participated in a HUD program or other program which promotes the training or employment of

Section 3 residents.
__ Participated in a HUD program or other program which promotes the award of contracts to business

concerns which meet the definition of Section 3 business concerns.
Coordinated with Youthbuild Programs administered in the metropolitan area in which the Section 3

covered project is located.
Other. Describe:

Job Category Staff New Hires/Trainees Total # staff Total staff
Total # Total # of new hours for new hours for
Total # Section 3 hires/trainees that are hires that are Section 3
Employees Employees Section 3 residents Section 3 employee
residents

Professional

Technician

Office/Clerical - - —

Construction:

List by trade:

Submit ie Grantee or Grantee’s Representative prior to work beginming,

Kristi Johnsen
Department of Development
7525 W. Greenfield Ave.
West Allis, WI 53214
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STV ALTHE $ENre,  Community Development Block Grant Program (CDBG)

F— 0\~ % Department of Development
WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.
West Allis, WI 53214 EQUAL HOUSING
OPPORTUNITY

414-302-8460

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Please circle the most appropriate choice that best describes your Business Racial/Ethnic Code.

‘White Americans

Black Americans B.,"l

Native Americans

Hispanic Americans ﬂ”. o"'

Asian/Pacific Americans

Hasidic Jews roll M

What is your ethnicity? (Check only one box) [ Hispanic O Non-Hispanic

ORI B

Is your Business (51% or more) Owned by a Woman: O Yes O Ne
Type of Business : O Corporation [ Partnership O Joint Venture [ Sole Proprietorship

Your Contractor Tax Identification Number:

Your DUNS Number:

Business Name
Business Address

Individuals who meet the income limits set forth below can qualify as a Section 3 Business.

Find your household size in the left hand column. Determine if your TOTAL household income is either EQUAL TO OR BELOW the
incorne range listed for your household size. You DO NOT need to indicate your income or household size on this form, merely check to
see if you fall below, within or above the range listed for your household size and check the box yes or no listed below.

Household Income Limit
Size (2014 figures)
$39,400
$45,000
$50,650

$56,250 Bo ners Fill Oug
$60,750 o
$65,250 ‘..GWOII

$69,750
$74,250

COJ (N |Lh |4 |G | B

Yes, I fall within or below the income range listed for my household size.
m] No, my income is above the income range listed for my household size.

[m| I do not wish to provide this information,

I certify that this information is true and correct to the best of my knowledge.

Please Print Name

Signature Date

The information requested on this form regarding race and ethnicity status is needed to analyze and assure compliance with Federal
Equal Opportunity laws and to meet the reporting requirements of those laws. Your cooperation in voluntarily giving this information
is important to the success of our equal opportunity program.
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Y ALHE CENe,  Community Development Block Grant Program (CDBG)
—‘_t‘tv[_‘ Department of Development

WEST ALLIS City of West Allis, 7525 W. Greenfield Ave.
West Allis, WI 53214
414-302-8460

EQUAL HOUSING
OPPORTUNITY

Section 3 Qualification for Contractor Businesses
And Minority Business Enterprise/Women Business Enterprise

Please circle the most appropriate choice that best describes your Business Racial/Ethnic Code.

White Americans

Black Americans

Native Americans
Hispanic Americans
Asian/Pacific Americans
Hasidic Jews

SuBDN =

What is your ethnicity? (Check only one box)
Is your Business (51% or more) Owned by a Woman:
Type of Business : O Corporation O Partnership

Youwr Contractor Tax Identification Number:

O Hispanic
O Yes

O Joint Venture

Your DUNS Number:

Business Name

Business Address

O Non-Hispanic
O No

O Sole Proprietorship

Individuals who meet the income limits set forth below can qualify as a Section 3 Business.

Find your household size in the left hand column. Determine if your TOTAL household income is either EQUAL TO OR BELOW the
income range listed for your household size. You DO NOT need to indicate your income or household size on this form, merely check to
seeif you fall below, within or above the range listed for your household size and check the box yes or no listed below.

Household
Size

Income Limit
(2014 figures)

$39,400

$45,000

850,650

$56,250

$60,750

865,250

$69,750

QO || en|n | | | b =t

$74,250

Yes, I fall within or below the income range listed for my household size.

No, my income is above the income range listed for my household size.

m] 1 do not wish to provide this information.

I certify that this information is true and correct to the best of my knowledge.

Please Print Name

Signature

loﬂam%

Date

The information requested on this form regarding race and ethnicity status is needed to analyze and assure compliance with Federal

Equal Opportunity laws and to meet the reporting requirements of those laws. Your cooperation in voluntarily giving this information

is important to the success of our equal opportunity program.
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ATTACHMENT #6

rking or Federally
anced Construction Projects

you must be pald not less than the wage rate
in the schedule posted with this Notice for the
kind of work you perform.

You must be paid not less than one and one-half
times your basic rate of pay for all hours worked
over 40 a weak. There are some exceptions.

Apprentice ratas apply only to apprentices
propery registered under approved Federal or
State apprenticaship programs.

if you do not receive proper pay, contact the
GContracting Officar listed below:

cti M IHE tﬁﬂ’]ﬁv

MTH P melwhd Avsad
Wear ATD, Wunwaea J I
Franr A (LTE3-E40E
Fac 4136 &t

ik KRR N
By Ao b e

or you may comact the nearest office of the
Wage and Hour Division, U.S. Department of
Labor. The Wage and Hour Division has ofiices
in several hundred communities throughout the
country. They are Hsted in the U5, Government
section of most telephone directories under:
U.5. Deparltment of Labor

Employment Standards Administration

LS. Department of Latsoy
_ Employreal Sdarefanty

Bz Pubiloazien E3¥L Addsrsieglration

i A Januwarz 398 Fei i

v th{i!l#:l:?!"lf'i;ﬂl.ﬁf‘ﬂk‘t:‘wwm Wiane mog Higar Daiion
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Attachment #7

WAGE DECISION
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General Decision Number: WI140001 08/15/2014 WIl
Superseded General Decision Number: WI20130001

State: Wisconsin

Construction Type: Building

Counties: Milwaukee, Ozaukee, Washington and Waukesha

Counties in Wisconsin.

BUTLDING CONSTRUCTICON PROJECTS (Does not include residential
construction consisting of single family homes and apartments
up to and including 4 stories)

Modification Number Publication Date
0 01/03/2014
1 02/07/2014
2 03/14/2014
3 06/27/2014
4 08/01/2014
5 08/15/2014

ASBE0205-001 06/01/2001

Rates Fringes

Asbestos Removal

worker/hazardous material

handler
Includes preparation,
wetting, stripping,
removal, scrapplng,
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos or not............ .5 17,90 4.45

BOILOLO7-001 01/01/2013

Rates Fringes

BOILERMAKER
Boilermaker............. 0. 5 31.09 27.11
Small Boiler Repair {under
25,000 1bs/hr)...ooveno... $ 26.91 16.00

BRWIOQ05-001 06/01/2013

TERRAZZO WORKER. . ......... ..., ... $ 30.71 16.78
TILE LAYER........ e e e 5 28.71 16.78

BRWIOO(08-001 06/01/2013

http://www.wdol.gov/wdol/scafiles/davisbacon/W11.dvb?v=>5
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Rates Fringes

BRICKLAYER. .. v i i it .5 35.37 18.47

CBRWIO008-003 06/01/2011
Rates Fringes

Marble Mason.........cvvuvuuvavnn 5 35.58 16.07

‘carPOZ6e-001 O6/01/2000
Rates Fringes

Carpenter & Soft Floor Layer

{(Including Acoustical work

and Drywall hanging;

Excluding Batt Insulation)....... $ 31.38 16.03

‘cARP2337-002 06/01/2000
Rates Fringes

MILLWRIGHT . ... i e e i e nns 5 28.30 20.70

CcaRP2337-008 06/01/2009
Rates Fringes

PILEDRIVERMAN. . . .ot v v i v v ..5 28,11 21.08

BLECO0£94-001 06/01/2013
Rates Fringes

ELECTRICIAN. ... ot i it v e $ 32.82 22.51

s ELEC0434-003 06/01/2014
Rates Fringes

Scund & Communications

Installer........c.ccvueran. 5 16.47 14.84
Techniclan.......v.oveieisnan $ 25.63 17.21

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit TV
systems, radio systems, background music systems, language
laboratories, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as visual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audio, visual, data, light and radio frequency
signals. Includes the installation of conduit, wiremold, or
raceways in existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but does not mean a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the

http:/f'www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=5 11/18/2014




Page 3 of 9

installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

ELEV0O015-001 01/01/2014

Rates Fringes
ELEVATOR MECHANIC................ 5 43.84 26.785
FOOTNOTE:
PATD VACATION: % of regular basic for emplovees with more
than 5 years of service, and 6% for 6 months to 5 years of
service.

PATD HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

* ENGI0139-001 06/01/2014

KENCSHA, MILWAUKEE, OZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
COUNTIES

Rates Fringes
Power Eguipment Operator
Group l.. ... iennn $ 40.61 19.90
Group 2....ceuiveu.. e e 5 40.11 19.90
GIroup 3. i enieinannnn $ 39.61 19.5890
Group 4.. ...t nnennn 5 38.92 19.90
Group 5......00. ... e $ 37.04 19.90
Group B, ivi it inananaan $ 31.8% 19.90

HAZARDOUS WASTE PREMIUMS:

EPA Level "A"™ Protection: $3.00 per hour
EPA Level "B"™ Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT OPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs lifting capacity; ALl Cranes with Boom
Dollies; Boring Machines {(directional); Master Mechanic,
50.50 additional per hour per 100 tons or 100 ft of boom
over 200 ff or lifting capacity of crane over 200 tons to a
maximum cf 300 tons or 300 ft. Thereafter an increase of
$0.01 per ft or ton, whichever is greater.

GROUP 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks

hitp:/fwww.wdol.gov/wdol/scafiles/davisbacon/WI11.dvb?v=>5 11/18/2014




with boom, leadsand/or jib lengths measuring 17% feet or
less; Backhoes (excavators) 130,000 1bs and over; Caisson
Rigs; Pile Drivers; Boring Machines (vertical or
horizontal), Versi-Lift, Tri-Lift, Gantry 20,000 lbs & over,

GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling

Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GROUP 4: Material Hoists; Stack Hoists; Hydraulic Backhoe
{tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydro-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader {over 40 hp):
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator; Roller over 5
tons; Rail Leveling Machine (Railroad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (wheel
type or chain type having 8 inch or larger bucket); Milling
Machine; Off-Road Material Haulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large}; Concrete
Finishing Machines (road type); Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (145 or over); Screw Type Pumps and
Gypsum Pumps; Tractor, Bulldeozer, End Loader (under 40 hp):
Trencher (chain type, bucket under 8 inch)}; Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
(Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler over 8000 lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Aute Breaker;
Hydrohammers (small}; Brocms and Sweepers; Hoist (tuggers
under 5 tons); Boats (Tug, Safety, Work Barges, Launch);
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stome Crushers and Screening Plants; Screed
Operators (milling machine}), Farm or Industrial Tractor
Mounted FEquipment; Post Hole Digger; Fireman (asphalt
plants); Air Compressors over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal); Air, Electric,
Hydraulic Jacks (slipform); Skid Steer Loaders {with or
without attachments); Boiler Operators (temporary heat);
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical); Pumps; Winches (small
electric); Oiler and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Heists; Pumps (well points);
Combination Small Equipment Operators

TRONODOE-005 06/01/2013

http:/www.wdol.gov/wdol/scafiles/davisbacon/Wil.dvb?v=5
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Rates Fringes
IRONWORKER. ., oo v i i i i e e e 5 30.52 23.47

Paid Helidays: New Year's Day, Memorial Day, July 4th, Labor
Day, Thanksgiving Day & Christmas Day.

LABO0113-001 06/01/2013

Rates Fringes
LABORER
(1) General Laborer
{(Including Plaster Tender)..$ 28.31 16.54
{2} RAir & Electric
Equipment, Mortar Mixer,
Scaffold Builder, Erector,
and Swing Stage............. $ 28.42 16.54
(3} Jackhammer Operator,
Gunnite Machine Man......... $ 28.53 16.54
(4) Caisson Worker - Topman.$ 28.62 16.54
{5) Construction Specialist.$ 28.78 16.54
{6 Nozzleman............... s 28.82 16.54
{(7) Caisson Work............ $ 28.97 16.54
(8) Barco TampPer.........u.. § 29,53 16.54
LABOO113-010 06/01L/2013
Rates Fringes
Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsulation of hazardous
materials from non-
mechanical systems]......... 5 28.31 16.54
PAINO781-001 06/01/2013
Rates Fringes
Painters:
(1) Brush, Roller........... 5 29.52 20.04
(2) Spray & Sandblast....... S 30.27 20.04
(3) Drywall Taper/Finisher..$ 29.87 20.04
PAIN1204-002 06/01/2012
Rates Fringes
GLAZTER. & ot it s vt st s et ent et e $ 34.19 18.25
PLAS0599-004 06/01/2013
Rates Fringes
CEMENT MASON/CONCRETE FINISHER...$ 31.47 18.53

PLAS(599-005 06/01/2013

http:/f'www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=5
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Rates Fringes
PLASTERER. . o o i s i e i e $ 30.96 19.18
PLUMO075-001 01/01/2013
Rates Fringes
PLUMBER (Including HVAC work}....$ 37.97 17.97
PLUMOG0O1-001 01/01/2013
Rates Fringes
PIPEFITTER (Including HVAC
o ol < T $ 39.26 19.91
SFWIQ183-001 01/01/2013
Rates Fringes
SPRINKLER FITTER. .. ..., $ 38.50 21.03
SHEEG018-001 06/01/2011
Rates Fringes
Sheet Metal Worker (Including
HVAC duct work and
Pechnicians) .o i i v st e e S 37.20 17.01
TEAMO662-003 05/01/2010
Rates Fringes
TRUCK DRIVER
1 & 2 BRIES. it cnenennnnn 5 25.09 15,20
3 0r more AXIES. ... ennnan $ 25.24 15.20
SUWTZ2002-002 01/23/2002
Rates Fringes
Asbestos Worker/Heat and
Frost Insulator............... ... 5 25.36 8.37
Laborers:
Concrete Worker............. 5 16.34 3.59
LAanNdSCale. v vttt e $ 8.73 8.40
ROCEER ., vt ittt i ettt e s timinnn s $ 18.01 3.28
Tile & Marble Finisher........... 5 13.89 7.43

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

http://www.wdol.gov/wdol/scafiles/davisbacon/W1l.dvb?v=>5
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Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
(29CFR 5.5 (a) (1) (ii)}.

The body of each wage determination Iists the classification
and wage rates that have been found to be prevailing for the
cited type{s) of constructiocn in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particular
rate is union or non-union,

Union Identifiers

An identifier enclosed in dotted lines beginning with
characters other than "SU" denotes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUM(0198-005 07/01/2011. The first
four letters , PLUM, indicate the international union and the
four-digit number, 0198, that fellows indicates the local union
number or district council number where applicable , i.e.,
Plumbers Local 0188. The next number, 005 in the example, is
an internal number used in processing the wage determination.
The date, 07/01/2011, focllowing these characters is the
effective date of the most current negotiated rate/collective
bargaining agreement which would be July 1, 2011 in the above
example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rates.

0000/9999: weighted union wage rates will be published annually
each January.

Non-Union Identifiers

Classifications listed under an "SU" identifier were derived
from survey data by computing average rates and are not union
rates; however, the data used in computing these rates may
include both union and non-union data. Example: SULAZ004-007
5/13/2010. SU indicates the rates are not union majority rates,
LA indicates the State of Louisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 19%3 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued
as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb?v=>5 11/18/2014
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WAGE DETERMINATION APPEALS PROCESS

1.) Has there been an initial decision in the matter? This can

* an existing published wage determinaticn

a survey underlying & wage determination

a Wage and Hour Division letter setting forth a position on
a wage determination matter

a conformance {(additional classification and rate) ruling

On survey related matters, initial contact, including reguests
for summaries of surveys, shculd be with the Wage and Hour
Regional Office for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis—-Bacon survey program. If the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Determinations. Write to:

Branch of Construction Wage Determinations
Wage and Hour Division

U.5. Department of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

Z2.) If the answer to the guestion in 1.) is yes, then an
interested party (those affected by the action) can request
review and reconsideration from the Wage and Hour Administrator

(See 29 CFR Part 1.8 and 29 CFR Part 7). Write to;

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

The request should be accompanied by a full statement of the
interested party's position and by any information {wage
payment data, project description, area practice material,
etc.) that the requestor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly ¢ the Administrative
Review Board (formerly the Wage Appeals Board). Write to:

Administrative Review Board
U.S5. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210

4.) All decisions by the Admninistraltive Review Board are final.

hitp://www.wdol.gov/wdol/scafiles/davisbacon/WII.dvb?v=5 11/18/2014
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END OF GENERAL DECISICN
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U.5. Department of Labor Form Approved
Wage and Hour and Public STATEMENT OF COMPLIANGCE Biiget Bureau No. 44.R1083

Contracts Division

Pate

R . , do hureby stale:
(Narmo of signalory parly} (Title)
{1} That | pay or supervise the payment of the persons employed by on the
{Conlractor o Subcontractor)
; that during the payrofl commencing on the

(Bulfding or wed)
day of and ending the day of . . &l parsons employed on said project have

been paid the full waekly wages eamed, {hat no rebatss have baen or will bo made elther direclly or mdirectly to or on bahalf of said Corlractor ar
Subcontractor from the full weekly wages earned by any parson and that no deducions hive bean made either diroclly of indirectly from the full wages eamad
by any parson, other itan pormissibla deductions as defined in Regulafions, Part 3 (29 GFR Sublits A), issued by the Secratary of Labor under the Copeland
Act, as amended {48 Stal., 848,83 Stat. 108, 72 Stal. 967; 76 Stat. 357; 40 U,5.C, 276¢), and described below:

{2) That any payrolis olherwise under this contract required to ba submitted tor the above perod are cofract snd comptota; that the waga rates for laborers
or mechanios contained therein are not lass than (he applicable wage rates contalned In any wage delemnination Incorporated into the contract; that the
classifications set forth therein for each laboret of mechanic conform with the work he performed,

{2} That any apprenticas amployed in tha above pariod ar¢ duly registersd in 8 bona fide apprenticeship program registered with @ State apprenticeship
agency recognized by the Bureau of Apprenticeship and Tralning, United States Depariment of Labor, or if ne such recognized agency exists in a State,
are registered with the Bureau of Apprenticeship and Tralning, Unlled Stales Department of Labor.,

(4) That: .
{a) WHERE FRINGE BENEFITS ARE PAID TO AFPROVED PLANS, FUNDS, OR PROBRAMS

[ i addition to the basis hourdy wage feles paid to each Inborer or mechanic listed in the above referenced payroll, paymonts of
fringe benefits as listed in (he contract have been or will be mate to appropiate progeams for the banefit of such employees,
excepl asnoted in Saecflon 4{c) below.

{8} WHERE FRINGE BENEFITS ARE PAID IN CASH
[ Eachiatorer ormechenic listed in the shove referenced payrof has been paid es indicated on the payroll, an amount not less then
tite sum of the applicable basic houdy wage rate plus the amount of the required fringe benefits as fistad In the contracy, excep!
as noled in Section 4(c) below.

(c)- EXCEPRTIONS _
EXCEPTION {GRAFT) EXPLANATION

Remarks

Nama and Tille Signaftre

The wilthl falsification of any of ihe abave stalements may subject the contracior of sUbcoalractor fo civil o criminal prosecution. See Section 1601 of Title
18 and Section 231 of Title 31 of the Unkied States Coda.

Form WH-346
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Attachment #9

ARETY AND HEAL i PROTECTION ON Tr: 103

INTRODUCTION:

The intent of the Indisna Occupationsl Safely and Mealts Act of
1974, Indiana Code 22-8-1.1, is to assuwre, s0 far as possible, safc e
henlttsfu) warking conditions for the workers in fhe State,

The Tndiana Bepactment of Labor lias primary vesponsibilisy for
administering and enforcing ihe Acl and the safety and health
standards prooulgated urder ils |

Requirenients of the Act include the following:

EMPLOYERS;

Esch employer shatl establish and imaintaln conditions of work
whith ane reazonably eafe and henlthfisl for enaployeoy kmd free from
tevognized hazards thal arn couslug or Hkely to cause death or
secions physicat hamm to employees. The Act finber roquires that
cmplovers comply with the Occupational Safeiy and Fealih
Slandards, Rules and Repulatons.

EMFLOYEES:

AH employees shall comply with cccupationsl safely and liealth
standards mut 21l rubes, nopulations, and ordoers ssued vuder the Act
which are ggplicable to their own actions and conduet.

INSPECTION:

The Act requires it an ppporiiity be provided for employees and
their reprosentatives o bring possible safety and health violwions o
the aitention of the Drepartment of L.abor iasposior In drder 1o aid e
inspection.  This requircment may be fulilled by sllowing a
ropresentative of the employees snd & representative of the employer
to necompany the inspector during inspection, Where there is no
cemployes  representative, the inspecior shall comsult with a
reasonable number of employess.

COMPLAINT:

Lwplayaes have the right to Gle 3 eomplantwith the Deparinient of
Labar, Thezé shalt be an inspection where reasomable groursls exist
for the Depaniment of Lobar to belicve thero may be a Jazard,
Unigss pesnission Is given by the emplowees complining to relense
their names, they will b withiheld from e employer. Telophone
Wumber (317) 2322693,

The Act provides that no ¢mployer shall disgharge, suspend or
otherwise disoriminate it tenns of conditions of employment against
uny employees for their Dilure o refise! 1o engage In unsale
praclices or for [iling ¥ complaing, testifying or otherwise aciing to
exersise Wheir rights under the Act.

Empioyaes who beliove they have boen diseriminated against iy
fife n coanplainl with the Department of Labor within 30 days of the
alleged discriminiatlon. Please note thal extensions of the 30-day
filing requirement may Le pranted wsoder cemzin  special
circumstances, sich ag where the employer has concealed, or misled
o eployee ragarding the grounds for discharge, However, &
gricvance-arbilration procoeding whicl s peading would nat be
considered justification for an extengion of e 30-day filing period.
‘The Conmissioner of Labor shall investigate said complaint and
upan finding discrimination in viokation of the Act, shall order the
cmplayir 1o provide neeessary reliof to the employees. Fhis reticl
may include rehiring, reinstalement to the jab with bock pay, and
restoration of sentority,

AN employess are also afforded protection from discrimination
under Federad Oeenpationn) Safty amd Heallh Act and may file a
campluing with the 1.8, Secretary of Labor within 30 days of the
atleged discrimination.

VIOLATION NOTECE:

When an slleged vielaion of any provision of the Act hss ocewred,
the Dephrimen of Labor séalt prompily fssue o writlen onfer 1o e
employer, who shall be roymired to post il protainently ot ot noar the
Place where the atleged violution ocourred uniil it is macs safc nd
required safopuanis are (wovided or 3 days, whichever is longer,

FROPOSED PENALTIES;

The Act provides for CIVIL penaltics of not more disn 37,600 for
cach seriety violnlion and for CEYIL penaltics of up Lo 37,000 for
ench ronserious viokation. Any employer who falls to coneet
viblation within the pregeribed abatement yeriod may be assessed a
CIVIL penalty of net moto than $7,000 for each day beyond the
abatemcnt dote during which such vielnion comtinues, Also, any
cmployer who knowingly or repeatedly violates the Act may be
assessed CIVIL penaities of nat more than $70,000 for ¢ach
violation. A minimum penalty of £5,008 may be impesed for each
knowing violatiar. A violatton of posting requircnients can bring
apenalty of up to 57,000,

VOLUNTARY ACTIVITY!

‘The Act enconrages efforie by labor and mnanagement, before he
Dopartenent of Labor inspections, to redugo injuries and illnessee
acising ol of employment.

The Act encovrages employbrs and employees 10 veduce watkplace
hazards voluntasily and to dovelop and improve safely and bealth
programs in afl waikplaces and indusiries.

Such toopcrative action woukd initially focus on the identification
and chimination of hazards that coukd cause death, injury, or fliness
1o employecs and supervisors,

The Act providss a consuliation serice (o assist in volualary
complisnce and give recommendations for the abatement of cited
violations. This secvice is available npon & weitten redquest from she
employer 4o the Burean of Safety Education and Training (HuSET).
Tolephone Number (317) 232.2688,

COVERAGE:

The Act focs not cover those Wired for domestic service in or about
a privale home and those covered by a fiederal ageney,  Those
exompled from the Ad's coverage include coployres in maritime
services, who ore covered by U8, Department of Labor, and
employees in alomic cncrgy activitics who are covered by 1he
Atomic Encrgy Conmisgion,

NOTE:

Under a ptan approved March 6, 1974, by the 1.8, Departnient of
Labor, Oceupztionsl Safoty and Health Adntinistration (OSHA), e
Siste of Indizna iz providing job sofety oed health protection for
waikers throughoul the State. OSHA will monitor the operation of
hiis plan 10 asynee it continued approval i meekted. Any person
may make & complaint regarding the State administratlon of thls plan
dircelly 10 the OSIA Regional Office.  Regionsl Administralor,
Rtegion V, WS, Depatment of Labar, Geenpalional Safety and
Health Athministration, 230 South Dearboen Btyeet, Chicago, Jlinois
60664, Telephone Number (312) 353-2320,

MORE INFORMATION:

INDIANA DEPARTMENT OF LABGR
402 West Washingion Street, Room Wid5
Tndienapolis, Indiana 46204

Telaphone: (3E7) 212-2655

TT Voige: 1-81K-743-3333

Fax: (317) 233-3790

Inteenct: Tupidlyonsrsinten.usidol

%ﬁé W
Lori Torres
Commissioner of Labor

EMPLOYERS: This poster must be displayed prominently in the workplace.
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Attached
Exhibit B

“General Contract Proposal”




Design / Build Services for Commercial Real Esate LA TLE]

Building 502 N. 109thStrest
Cosporation Milwaukee, WI 53226
T 414.483.8800
F: 414.463.8975

kvgbuilding.com

Aggies Bakery Agdgies Bakery
7328 W. Greenfield Ave. West Allis, Wl
West Allis, WI 53214
Attn: Adam Purcell Exterior/Facade Upgrades

KVG Building proposes the following work:

. Provide electrical/circuits for exterior signs and lights
. Furnish and install four (4) gooseneck exterior fixtures
. Furnish and install one (1) strip of rope lighting
from one end of building to the other
. In-fill existing EIFS
. Paint new and existing EIFS t¢ blend, Paint exposed sieel
. KVG General Conditions
. KVG Fee @ 6%

LR =

~l® ;A

Exclusions:
1.

$639
$800

$2,517
$3,860
$2,000
$450
$622

All material is guaranteed to be as specified and the above work to be
performed in accordance with the drawings and specifications submitted for $ 10,988
above work and completed in a substantial workmanlike manner for the sum of: with payments to be made as follows:

PAID IN FULL UPON COMPLETION

Ten Thousand Nine Hundred Eighty-Eight

Aty alteration or deviation from above spacifications involving extra costs will be executed only upon willlen change order and will become an exira charge
over and above this proposal. All agreemanis contingent upon sirikes, accidents or delays beyand our confrol, Owner to cary fire, ternado, and other
ather necessary insurance upon above work. Werkmen's Gompensalion and Public Liabillly Insurance on above work to be laken out by KVG Building Corp,

As required by tha Wisconsin Construction Lien Law. Contractor hereby nofifies Owner that persons or companies furnishing labor or materials for the
consiruclion on the Owner's land may have lien righls on the Owner's lang and buildings it not paid. Those entitled to lien righls, in addilion ta the undersigned
Contractar, are those who conlract direstly wilh the Owner or those who give nolice within 60 days after they lirst furalsh labor or materials for the construction
and should give a copy of sach notice te the mertgage lender, if any, Conlractor agrees lo cacperata with the Owner and the Cwner's lender, if any, to see that
all potential lien claimanis ars duly paid.

Authorized Signature

Ryan Konop - Project Manager
thonon@KYGBullding.com

NOTE: This proposal may be withdrawn by us if not accepted within 30 days.

ACCEPTANCE OF PROPOSAL

The above prices, specifications and conditions are satisfactory and are hereby accepted. You are authorized to
do the work as specified. Payment will be as outlined above.

PRINTED NAME DATE

SIGNATURE




ARCHITECLCTURAL SIGNAGE

7 SignEffectz.inc Estimate

1827 West Glendate Avenue I Witwaukee, Wi 53209 I Ph 414.264.5504 I Fax 414.264.5564 I www.signeffectz.con
Customer Ship To: Estimate # 986
Think Drawer, LLC Aggie's Bakery and Cake Shop Date 11/7/2014REVL
1354 North 58th Street 7326 West Greenfield Ave Sales Rep: DK
Milwaukee, Wisconsin 53208 West Allis, Wisconsin PO No.,
414-852-8465 Project Aggie's Cake
Terms

Product / Service Description - Qi Unitcost || Extcost/ Total
Survey site for measurements; S 264.00
Fabricate and install one double face flag mounted sign per drawing 1.5"x1.5"x.125 aluminum tube frame $  10,212.05
1285 routed afuminum faces for the Bakery faces (leltering ondy} the botom face will be wht S -
poly .708 clear acrylic push thru with white acrylic backer with first surface applied vinyl printed graphics. 5 -
The Aggies portion of sign to be (2) single face channel letters, Lit using LED, Dots and Aggies'-Push thru acryfic. 5 -
Note: Actual sign size must meet City code of 16 sq feet. Estimated size of sign is 10'0"x22" (see attached sketch) $ -
Fabricate and install one 42"Tall x16'9" x 8.25" deep single face extruded aluminum sign cabinet with 125 routed 5 9,193.96
aluminum face and .708 clear acryfic push thru backed with white acrylic. White Vinyl applied to letter faces and S B
Halo lighting effect to be "Pink" cofer using 3M pink backed vinyl on backside of push thru acrylic S -
Fabricate and install (2) 12"x8.25" deep canopy columns 1.5"1.5" aluminum angie skinned with .080 aluminum 5 1,084.52
1.6"x1.5" aluminum angle mounts (see attached sketch). Columns are approx. 91" talt each § -
Fabricate and install buiiding awnings. Provide gty (2} 5'4™ wide x 4'0" x 8" projection, and gty {2) 7'6" wide x 4'0" x 8" proj. $ 3,600.00
Both sizes are Black Sunbrella awning material with printed spot graphics. Black painted aluminum tube $ -
frame construction, ) -

S -

S -

S -
Permit acquisition {(estimated) S 120.00
Note Actual cost of cith permit witl be added to the final invoice. S ~
Final wiring and efectrical hook up (if applicable) is by others and is not included in this quote. Any :|dditim|5ub Total S 24,474.53
required efectrical service is not included in this guote, and will he at the customers expense. Any unforeseer}Sales Tax (5.6 $ 1,370.57
circumstances are not the responsibility of Sign Effectz, Inc. and may add additional expense, Total $ 25,845.10

A 58% deposit is due prior (o work beginning; balance due within 10 days of completion.

Applicable Sales Tax is not included in this quote, and will be added to the final inveice as required.

Signature below represents authorization to finalize designs and start the permit process. No work will be stavted unfil deposit and signed as

are received by Sign Effectz Ine,

Signature: Date;

Print Name:
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Attached

Exhibit C

“Architectural Plans”
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a 3™ Generation ﬂ,ﬂﬁ;v., Business

“Baking Delicious Since 19771

7 d
o
o

R Cyod
oy *
e

O_u.nmn:u #1 — Vertical Sign Placement centered on facade

3
a3

[
T Exterior Projection
Mounted sign

[ . 3/4" push through acrylic copy, with while vinyl 1st surface
overlay on letter faces, and “pink” lluminated “halo it lotters
from the letler sides (All copy).

Awnings provided in printed Sunbrella on
aluminum painted frames

y
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a 3" Generation ﬂmﬁ.ﬁq Busines
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¢+¢+ t&mwn__f & mnhb m«_nqv = .-,..,o_...

e ST et
h-_.-l—.-l.-_.-i-

Horizontal Sign - Specs

16'9” Fiode (ipper cabinel
ciL \
BAKERY

42"

& CAKE SHOP

Single Face llluminated /
Cabinet hinged for Service

3/4” Push Through clear acrylic copy



a mi Generation ﬂEﬁ&\ Busine

S

Projection - 267
15.0 sq ft

1207

Agale’s Bakery & Cake Shop
oD y

Baking Delicious Since 1977



