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I. MINORITY BUSINESS PARTICIPATION:

On each CDBG funded project, the CONTRACTOR is required to maintain documentation supporting their best
efforts to achieve the HUD goal of MBE/WRBE participation. Only those businesses duly registered on
Wisconsin Department of Commerce Minority and Women’s Business Directory may be counted toward the
goal. The directory is available at www.commerce.state. wi.us/php/mbe-od/alpha result page.php or
http://commerce.wi.gov/php/WBE/whe_od_start.php/name.

The goals are provided under Section 5 — Attachment 1.

The CONTRACTOR will take all necessary affirmative steps to assure that minority firms, women’s business
enterprises, and labor surplus area firms are vsed when possible (24 CFR Part 85.36(¢c)).

Affirmative steps shall include:

A. Placing qualified small and minority businesses and women’s business enterprises on solicitation
lists; ,

B. Assuring that small and minority businesses and women’s business enterprises are solicited
whenever there are potential sources:

C. Dividing total requirements, when economically feasible, into smaller tasks or quantities to permit
maximum participation by small and minority businesses and women’s business enterprises;

D. Establishing delivery schedules, where the requirement permits, which encourage participation of
small and minority businesses and women’s business enterprises;

E. Using the services and assistance of the Small Business Administration, and the Wisconsin
Department of Commerce; and

F. Requiring the prime CONTRACTOR, if subcontracts are to be let, to take the affirmative steps
stated above A-E.

The reporting charts under Section 5- Item 2 will require completion to document minority firms and
women enterprises were provided the opportunity to bid or provide services under this Contract bid.

2. CODE OF CONDUCT: 24 CFR 84.42

The contract utilizing all or part grant funds shall maintain written standards of conduct governing the
performance of employees engaged in the award and administration of contracts stating that no employee,
officer, or agent shall participate in the selection, award, or administration of a contract supported by Federal
funds if a real or apparent conflict of interest would be involved.

3. RECORD RETENTION: 24 CFR 85.42

Financial records, supporting documents, statistical records and all other records pertinent to a grant shall be
retained for a period of five years. If any litigation, claim, negotiation, audit or other action is started before the
expiration of the five-year period, the records shall be retained until all litigations, claims or audit findings
involving the records have been resolved. The retention period starts from the date of the submission of the
final expenditure report or, from the date of the submission of the annual financial status report covering the last
expenditure of grant funds for that year.

4. CONTRACT PROVISIONS:

In addition to provisions defining a sound and completed procurement contract, the CONTRACTOR must
adhere to Federal Labor Provisions- HUD FORM 4010 under Section 5 — Attachment 3.



Required Contract Provisions Federally Assisted Construction Contracis:

* Contracts other than small purchases shall contain provisions or conditions, which will allow for administrative,
contractual, or legal remedies in instances where CONTRACTORS violate or breach contract terms, and provide
for such sanctions and penaltics as may be appropriate.

If this contract is in excess of $25,000, the contract provides provision for termination including the manner by
which it will be effected and the basis for settlement. In addition, such contract shall describe conditions under
which the contract may be terminated for default as well as conditions where the contract may be terminated
because of circumstances beyond the control of the CONTRACTOR.

If the contract is in excess of $100,000, the contract requires compliance with all applicable standards, orders, or
requirements issued under Section 306 of the Clean Air Act (42 USC 1857 (h)), Section 508 of the Clear Water
Act (33 USC 1368), Executive Order 11738, and Environmental Protection Agency regulations (40 CFR, Part
15), which prohibit the use under non-exempt federal contracts, grants or loans of facilities included on the EPA
List of Violating Facilities. The provision shall require reporting of violations to the City, HUD and to the US
EPA Administrator for Enforcement (EN-329).

These contract provisions shall apply to all work performed on the contract by the CONTRACTOR’s own
organization and with the assistance of workers under the CONTRACTOR’s immediate superintendence and to
all work performed on the contract.

Except as otherwise provided for in each section, the CONTRACTOR shall insert in each subcontract all of the
stipulations contained in these Required Contract Provisions, and further require their inclusion in any lower tier
subcontract that may in tumn be made. The prime CONTRACTOR shall be responsible for compliance by any
subCONTRACTOR or lower tier subhCONTRACTOR with these Required Contract Provisions.

A breach of any of the stipulations contained in these Required Contract Provisions shall be sufficient grounds
for termination of the contract.

A breach of the Required Contract Provisions may also be grounds for debarment as provided in 29 CFR 5.12.

5. CERTIFICATION REGARDING USE OF CONTRACT FUNDS FOR LOBBYING:

(Applicable to all Federal-aid construction contracts and to all related subcontracts, which exceed $100,000 — 49
CFR 20)

The CONTRACTOR certifies, by signing and submitting this bid or proposal, to the best of his or her
knowledge and belief that:

No Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person
for influencing or attempting to influence an officer or employee of any Federal agency, a Member of Congress,
an officer or employee of Congress, or an employee of a Member of Congress in connection with the awarding
of any Federal contract, the making of any Federal grant, the making of any Federal loan, the entering into of
any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any
Federal contract, grant, loan, or cooperative agreement.

If any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing
or attempting to influence an officer or employee of any Federal agency, a Member of Congress, an officer or
employee of Congress, or an employee of a Member of Congress in connection with this Federal contract, grant,
loan, or cooperative agreement, the undersigned shall complete and submit Standard Form-LLL, “Disclosure
Form to Report Lobbying”, in accordance with its instructions.



This certification is a material representation of fact upon which reliance was placed with this transaction was
made or entered into. Submission of this certification is a prerequisite for making or entering into this
fransaction imposed by 31 U.S.C. 1352. Any person who fails to file the required certification shall be subject to
a civil penalty of not less than $10,000 and not more than $100,000 for each such failure.

The prospective participant also agrees that by submitting a bid or proposal that they require that the language of
this certification be included in all lower tier subcontracts, which exceed $100,000, and that all such recipients
shall certify and disclose accordingly.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORS, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

a. Prohibit discrimination based on race, color or national origin under Title VI of the Civil Rights Act of 1964;

b. Prohibit discrimination on the basis of sex under Title VII of the Civil Rights Act of 1964 and amended by the
Equal Employment Opportunity Act of 1972;

c. Prohibit discrimination on the basis of age under the Age Discrimination Act of 1975;

d. Prohibit discrimination on the basis of disability under Section 504 of the Rehabilitation Act of 1973;

e. Take affirmative action to employ and advance qualified disabled people under Section 503 of the
Rehabilitation Act of 1973;

f. Promote and insure equal opportunity for all persons, without regard to race, color, religion, sex, or national
origin under Executive Order 11246 as Amended;

g. Display posters, which summarize the Federal laws prohibiting job discrimination based on race, color, sex,
national origin, religion, age, equal pay and disability;

‘h. Prohibit discrimination based on disability under the Americans with Disabilities Act of 1990;

i. Assure that all buildings assigned for public use be designed, constructed and altered so as to be accessible to
and usable by persons with physical disabilities under the Architectural Barriers Act of 1968; and

j- Avoid maintaining or providing any segregated facilities.

Any and all CONTRACTORs, subCONTRACTORs, independent CONTRACTORSs, suppliers, facilitators or
any person participating in any program or activity receiving federal financial assistance shall:

Comply with the provisions for the elimination of Lead-Based paint hazards under 24 CFR Part 35;

Take all necessary precautions to guard against damages to property and injury o persons.

6. ACCESS TO RECORDS: 24 CFR 83.42-e

The awarding agency and the Comptroller General of the United States, or any of their authorized
representatives, shall have the right of access the CONTRACTOR s pertinent books, documents, papers or other
records which are pertinent to the grant and/or project in order to make audits, examinations, excerpts and
transcripts. The right of access in this section must not be limited to the required retention period but shall last as
long as the records are retained.

SECTION 2 Equal Employment Opportunity Repulations

1. Equal Employment Opportunity Regulations

Since this project will be financed all or in part with Community Development Block Grant funds, the
CONTRACTOR and any subcontractors shall be required to meet all regulations of the Federal Government and
the HUD in regard to equal opportunity and employment practices. The award of this contract will not be made
until the successful bidder has demonstrated ability to comply with all these regulations as required by the HUD.
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The apparent low bidder will be required to show compliance with federal regulations. See Equal Employment
Opportunity Poster under Section 5- Attachment 5 for required posting at all work sites.

(Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more)

The CONTRACTOR will include the portion of the following provisions of Paragraphs A through H in every
subcontract or purchase order unless exempted by rules, regulations or orders of the Secretary of Labor issued

_pursuant to Section 204 of Executive Order 11246 of September 24, 1965, as amended by Executive Orders
11375 and 13279, as supplemented in Department of Labor regulations (41 CFR Part 60}, so that such
provisions will be binding upon each subcontract or purchase order as the CITY may direct as a means of
enforcing such provisions, including sanctions for noncompliance; provided, however, that in the event the
CONTRACTOR becomes involved in, or is threatened with litigation with a subcontractor or vendor as a result
of such direction by the CITY, the CONTRACTOR may request the United States to enter into such litigation to
protect the interest of the United States.

Equal employment opportunity (EEQ) requirements are not to discriminate and to take affirmative action to
assure equal opportunity as set forth under laws, executive orders, rules, regulations (28 CFR 35, 29 CFR 1630
and 41 CFR 60) and orders of the Secretary of Labor as modified by the provisions prescribed herein, and
imposed pursuant to 23 U.S.C. 140 shall constitute the EEO and specific affirmative action standards for the
CONTRACTOR’s project activities under this contract. The Equal Opportunity Construction CONTRACTOR
Specifications set forth under 41 CFR 60-4.3 and the provisions of the American Disabilities Act of 1990 (42
U.S.D. 12101 et seq.) set forth under 28 CFR 35 and 29 CFR 1630 are incorporated by reference in this contract.
In the execution of this contract, the CONTRACTOR agrees to comply with the following minimum specific
requirement activities of EEO.

The CONTRACTOR will work with the awarding agency and the Federal Government in carrying out EEO
obligations and in their review of his/her activiiies under the contract.

A. The CONTRACTOR will not discriminate against any employee or applicant for employment because of
race, color, religion, sex orientation, sex, age or national origin. The CONTRACTOR will take affirmative
action to ensure that applicants are employed and that employees are treated during employment without
regard to their race, color, sex orientation, religion, sex or national origin. Such action shall include, but not
be limited to the following: Employment, upgrading, demotion or transfer, recruitment or recruitrent
advertising, layoff or termination, rates of pay or other forms of compensation and selection for training,
including apprenticeship. The CONTRACTOR agrees to pose in conspicuous places available to employees
and applicants for employment, notices to be provided by the contracting officer setting forth the provisions
of this nondiscrimination clause.

B. The CONTRACTOR will, in all solicitations or advertisements for employees placed by or on behalf of the
CONTRACTOR, state that all qualified applicants will receive consideration for employment without
regard to race, color, sex orientation, religion, sex, age, or national origin.

C. The CONTRACTOR will send to each labor union or representative of workers with which a collective
bargaining agreement or other contract or understanding, a notice to be provided by the Contract Officer
advising that said labor union or workers’ representatives of CONTRACTOR’S commitment under this
section, and shall post copies of the notice in conspicuous places available to employees and applicants for
employment.

D. The CONTRACTOR will comply with all provisions of Executive Order 11246 of September 24, 1965, as
amended by Executive Order 13279 dated December 12, 2002, and of the rules, regulations, and relevant
orders of the Secretary of Labor.

E. The CONTRACTOR will furnish all information and reports required by Executive Order 11246 of
September 24, 1965, as amended by Executive Order 13279, and by the rules, regulations and orders of the
Secretary of Labor, or pursuant thereto, and will permit access to its books, records and accounts by the City
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and Secretary of Labor for purposes of investigation to ascertain compliance with such rules, regulations,
and orders.

F. In the event of the CONTRACTOR’s noncompliance with the non-discrimination clause of this Contract or
with any of such rules, regulations or orders, this Contract may be canceled, terminated or suspended in
whole or in part and the CONTRACTOR may be declared ineligible for further government contracts or
federally assisted construction contract procedures authorized in Executive Order 13279 or by rule,
regulation or order of the Secretary of Labor, or as otherwise provided by law.

G. The CONTRACTOR will include provisions or Paragraph A through H in every subcontract or purchase
order unless exempted by rules, regulations or orders of the Secretary of Labor issued pursuant to Section
204 of Executive Order 11246 of Septeber 24, 1965, so that such provisions will be binding upon each
subcontractor or vendor. The CONTRACTOR will take such action with respect to any subcontract or
purchase order as the CITY may direct as a means of enforcing such provision, including sanctions for
noncompliance; provided, however, that in the event the CONTRACTOR becomes involved in, or is
threatened with litigation with a subcontractor or vendor as a result of such direction by the CITY, the
CONTRACTOR may request the United State to enter into such litigation to protect the interest of the
United States.

H. No person in the United State shall, on the ground race, color, sex orientation, religion, sex, age, or national
origin be excluded from participation in, be denied the benefits of, or be subject to discrimination under any
program or activity made possible by or resulting from this Contract. The CITY and each employer will
comply with all requirements imposed by or pursuant to the regulations of the appropriate federal agency
effectuating Title VI of the Civil Rights Act of 1964.

2. CONTRACTOR EEO OFFICER:

The CONTRACTOR will designate and make known to the City of West Allis the EEQ Officer who will have
the responsibility for and must be capable of effectively administering and promoting an active CONTRACTOR
program of EEO and who must be assigned adequate authority and responsibility to do so.

3. DISSEMINATION OF POLICY:

All members of the CONTRACTOR s staff who are authorized to hire, supervise, promote, and discharge
employees, or who recommend such action, or who are substantially involved in such action, will be made fully
cognizant of, and will implement, the CONTRACTOR’s EEO policy and contractual responsibilities to provide
EEO in each grade and classification of employment. To ensure that the above agreement will be met, the
following actions will be taken as a minimum:

Periodic meetings of supervisory and personnel office employees will be conducted before the start of work and
then not less often than once every six months, at which time the CONTRACTOR’s EEO policy and its
implementation will be reviewed and explained. The meetings will be conducted by the EEO officer.

All new supervisory or personnel office employees will be given a thorough indoctrination by the EEO Officer,
covering all major aspects of the CONTRACTOR’s EEO obligations within thirty days following their reporting
for duty with the CONTRACTOR.

All personnel who are engaged in direct recruitment for the project will be instructed by the EEO Officer in the
CONTRACTOR’s procedures for locating and hiring minority employees.

Notices and posters identifying the CONTRACTOR’s EEO policy will be placed in areas readily accessible to
employees, applicants for employment and potential employees.



The CONTRACTOR’s EEO policy and the procedures to implement such policy will be brought to the attention
of employees by means of meetings, employee handbooks, or other appropriate means.

4. RECRUITMENT OF EMPLOYEES:

When advertising for employees, the CONTRACTOR will include in all advertisements for employees the
notation: “An Equal Opportunity Employer.” All such advertisements will be placed in publications having a
large circulation among minority groups in the arca from which the project work force would normally be
derived.

The CONTRACTOR will, unless precluded by a valid bargaining agreement, conduct systematic and direct
recruitment through public and private employee referral sources likely to yield qualified minority group
applicants. To meet this requirement, the CONTRACTOR will identify sources of potential minority group
employees, and establish with such identified sources procedures whereby minority group applicants may be
referred to the CONTRACTOR for employment consideration.

In the event the CONTRACTOR has a valid bargaining agreement providing for exclusive hall referrals, he is
expected to observe the provisions of that agreement to the extent that the system permits the CONTRACTORs
compliance with EEO contract provisions. (The DOL has held that where implementations of such agreements
have the effect of discriminating against minorities or women, or obligates the CONTRACTOR to do the same,
such implementation violates Executive Order 11246, as amended.)

The CONTRACTOR will encourage his present employees to refer minority group applicants for employment.
Information and procedures with regard to referring minority group applicants will be discussed with
employees.

5. SELECTION OF SUBCONTRACTORS, PROCUREMENT OF MATERIALS AND LEASING OF
EQUIPMENT:

The CONTRACTOR shall not discriminate on the grounds of race, color, religion, sex, national origin, age or
disability in the selection and retention of subCONTRACTORsS, including procurement of materials and leases
of equipment.

The CONTRACTOR shall notify all potential subCONTRACTORS and suppliers of his/her EEO obligations
under this contract.

Disadvantaged business enterprises (DBE) as defined in 49 CFR 23, shall have equal opportunity to compete for
and perform subcontracts, which the CONTRACTOR enters into pursuant to this contract. The CONTRACTOR
will use his best efforts to solicit bids from and to utilize DBE subCONTRACTORs or subCONTRACTORs
with meaningful minority group and female representation among their employees.

The CONTRACTOR will use his best efforts to ensure subCONTRACTOR compliance with their EEO
obligations.
6. EEO RECORDS AND REPORTS:

The CONTRACTOR shall keep such records as necessary to document compliance with the EEO requirements.
Such records shall be retained for a period of five years following completion of the contract work and shall be



available at reasonable times and places for inspection by authorized representatives. The records kept by the
CONTRACTOR shall document the following:

The number of minority and non-minority group members and women employed in each work classification on
the project; The progress and efforts being made in cooperation with unions, when applicable, to increase
employment opportunities for minorities and women; The progress and efforts being made in locating, hiring,
training, qualifying, and upgrading minority and female employees; and The progress and efforts being made in
securing the services of DBE subcontractors or subcontractors with meaningful minority and female
representation among their employees.

7. NONSEGREGATED FACILITIES:

Applicable to all Federal-aid construction contracts and to all related subcontracts of $10,000 or more.

By the execution of this contract or subcontract, or the consummation of this material supply agreement or
purchase order, all parties certify that the firm does not maintain or provide for its employees any segregated
facilities at any of its establishments, and that the firm does not permit its employees to perform their services at
any location under its control, where segregated facilities are maintained. The CONTRACTOR agrees that a
breach of this certification is a violation of the EEQ provisions of this contract. The CONTRACTOR further
certifies that no employee will be denied access to adequate facilities on the basis of sex or disability.

As used in this certification, the term “segregated facilities” refers to facilities provided for employees which are
segregated by explicit directive, or on the basis of race, color, religion, national origin, age or disability, because
of habit, local custom, or otherwise. The only exception will be for the disabled when the demands for
accessibility override, (e.g. disabled parking).

The CONTRACTOR agrees that it has obtained or will obtain identical certification from proposed
subcontractors or material suppliers prior to award of subcontracts or consummation of material supply
agreements of $10,000 or more and that it will retain such certifications in its files.

8. FALSIFICATION OF DOCUMENTS:

The falsification of any of the above certifications may subject the CONTRACTOR to civil or criminal
prosecution under 18 U.S.C. 1001 and 31 U.S.C. 231.

The CONTRACTOR or subCONTRACTOR shall make the records required available for inspection, copying,
or transcription by authorized representatives of the awarding agency or the DOL, and shall permit such
representatives to interview employees during working hours on the job. If the CONTRACTOR or
subCONTRACTOR fails to submit the required records or to make them available, the awarding agency, HUD
or DOL, or all may, after written notice to the CONTRACTOR, sponsor, applicant, or owner, take such actions
as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds.
Furthermore, failure to submit the required records upon request or to make such records available may be
grounds of debarment action pursuant to 29 CRF 5.12.

9. SECTION 3

The purpose of Section 3 requires the CONTRACTOR and subcontractors to provide jobs and other economic
opportunities to low-income persons. The CDBG project service area for Section 3 compliance will be the
metropolitan statistical area.

The CONTRACTOR and subcontractor participating in federally assisted projects are required to track and
report their activity relative to the hiring and training of low and moderate-income persons and the use of local
businesses owned by low-income persons. This information must be reported by the CONTRACTOR and
subcontractors prior to project completion utilizing the “Section 3: Economic Opportunities for Low and
Very Low Income Persons” form attached under Section 5 —Attachment 5.



All Section 3 covered contracts shall include the following Section 3 clause consisting of Items A-F:

A.

The work to be performed under this contract is subject to the requirements of Section 3 of the Housing
and Urban Development Act of 1968, as amended, 12 U.S.C. 170lu (Section 3). The purpose of Section
3 is to ensure that employment and other economic opportunities generated by HUD assistance or HUD-
assisted projects covered by Section 3, shall, to the greatest extent feasible, be directed to low- and very
low-income persons, particularly persons who are recipients of HUD assistance for housing.

. The parties to this contract agree to comply with this Section in 24 CFR part 135, which implement

Section 3. As evidenced by their execution of this contract, the parties to this contract certify that they
are under no contractual or other impediment that would prevent them from complying with these
regulations.

The CONTRACTOR agrees to notify each labor organization or representative workers with which the
CONTRACTOR has a collective bargaining agreement or other contract or other understanding, if any,
a notice advising the labor organization or workers representative of the CONTRACTOR’s
commitments under this Section 3 clause, and will post copies of the notice in conspicuous places at the
work site where both employees and applicants for training and employment positions can see the
notice. The notice shall describe the Section 3 preferences, shall set forth minimum number of job titles
subject to hire, availability of apprentice-ship and training positions, the qualifications for each, and the
name and location of the person(s) taking applications for each of the positions, and the anticipated date
the work shall begin.

The CONTRACTOR agrees to include the Section 3 clause in every subconiract subject to compliance:
with regulations 24 CFR part 135, and agrees to take appropriate action, as provided in an applicable
provision on the subcontract or in this Section 3 clause, upon a finding that that subcontractor is in
violation or the regulations in 24 CFR part 135. The CONTRACTOR will not subcontract with any
subcontractor where the CONTRACTOR has notice or knowledge that the subcontractor has been found
in violation of the regulations in 24 CFR part 135.

The CONTRACTOR will certify that any vacant employment positions, including training positions,
that are filled after the CONTRACTOR is selected but before the contract is executed with persons
other than those to whom the regulations of 24 CFR Part 135 require employment opportunities to be
directed, were not filled to circumvent the CONTRACTOR s obligations under this section of the Code
of Federal Regulations.

Noncompliance with HUD’s regulations in this Part may result in sanctions, termination of this contract
for default, and debarment or suspension from future HUD assisted contracts.

10. OFFICE OF FEDERAL CONTRACT COMPLIANCE (OFCCP)

For this federally assisted construction contract, the OFCCP administers and enforces Executive Order 11246, as

amended. This Order prohibits discrimination and requires affirmative action to ensure equal employment

opportunity without regard to race, color, sex, religion and/or national origin; and the implementing regulations

at 41 CFR Parts 60-1 through 60-50. Generally, all CONTRACTORs and subCONTRACTORSs holding

nonexempt federally assisted construction contracts and subcontracts exceeding $10,000 must comply with

Executive Order 11246,

A “Notice of Requirement for Affirmative Action to Ensure Equal Employment Opportunity” (Executive Order
11246) is to be included in the bid solicitations for all federally assisted construction contracts and subcontracts
in excess of $10,000. The Notice, which is published at 41 CFR 60-4.2, informs the CONTRACTOR/bidder of

the affirmative action requirements imposed under Executive Order 11246, including the specified goals for

minority and female participation.
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Covered federally assisted construction contracts and subcontracts must incorporate the equal opportunity clause
found at 41 CFR 60-1.4(b).

The equal opportunity clause may be expressly included in each contract or subcontract or incorporated by
reference. Importantly, the equal opportunity clauses are deemed to be a part of every covered construction
contract and subcontract even if they are not physically incorporated in the contract documents.

In addition to the equal opportunity clauses, federally assisted construction contracts and subcontracts in excess
of $10,000 must include the “Standard Federal Equal Employment Opportunity Construction Contract
Specifications” which are found at 41 CFR 60-4.3. The specifications describe the affirmative action obligations
and set forth the specific affirmative action steps the construction CONTRACTOR must implement in order to
make a good faith effort to achieve the goals for minority and female participation that were listed in the bid
solicitation.

Additional information regarding OFCCP Compliance may be found at www.dol.gov/esa’OFCCP or, at 1-800-
397-6251. The Indiana office is located at 46 East Ohio Street, Suite 419, Indianapolis, IN 46204 and phone
number is 317-226-5860.

11. Compliance with Rehabilitation Action of 1973

A, AFFIRMATIVE ACTION FOR WORKERS WITH DISABILITIES (Pursuant to Section 503 and 504
of the Rehabilitation Act of 1973, 29 U.S.C. §§793 and 794); Definition: “Individual with disability”
means anty person who has a physical or mental impairment that substantially limits one or more major
life activities; has a record of such an impairment; or is regarded as having such an impairment, as
provided in 29 U.S.C. §706(8}B). For purposes of employment, this term does not include: Any
individual who is currently engaging in the illegal use of drugs, as provided in 29 U.S.C. §706(8)(C), or
any individual who is an alcoholic whose current use of alcohol prevents the individual from performing
the duties of the job in question, or whose employment, by reason of current alcohol abuse, would
constitute a direct threat to property or the safety of others, as provided in 29 U.S.C. §706(8)(C)(v); or
any individual who has a currently contagious disease or infection and who, by reason of such disease or
infection, would constitute a direct threat to the health or safety of other individuals or who, by reason

of the currently contagious disease or infection, is unable to perform the duties of the job (as provided in
29 U.S.C. §706(8)(D)).

1. The CONTRACTOR will not discriminate against any employee because of disability in regard to
any position for which the employee or applicant for employment is qualified. The
CONTRACTOR agrees to take affirmative action to employ, advance in employment and otherwise
treat qualified individuals with disabilities without discrimination based upon their physical or
mental disability in all employment practices such as the following: employment, up-grading,
demotion or transfer, recruitment, advertising, layoff or termination, rates of pay or other forms of
compensation and selection for training including apprenticeship.

2. The CONTRACTOR agrees to comply with the rules, regulations and relevant orders of the
Secretary of Labor issued pursuant to the Act.

3. Inthe event of the CONTRACTOR’s noncompliance with the requirements of this clause, actions
for noncompliance may be taken in accordance with the rules, regulations a relevant orders of the
Secretary of Labor issued pursuant to the Act.

4. The CONTRACTOR agrees to post in conspicuous places available to employees and applicants for
employment notices in a form to be prescribed by the Director, provided by or through the
contracting officer. Such notices shall state the CONTRACTOR’s obligation under the law to take
affirmative action to employ and advance in employment qualified handicapped employees and
applicants for employment and the rights of applicants and employees.
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5. The CONTRACTOR will notify each labor union or representative of workers with which it has a
collective bargaining agreement or other contract understanding that the CONTRACTOR is bound
by the terms of Section 503 of the Rehabilitation Act of 1973 and is committed to take affirmative
action to employ and advance in employment physically and mentally handicapped individuals.

6. The CONTRACTOR will include the provisions of this clause in every subcontract or purchase
order of $2,500 or more unless exempted by rules, regulations or orders of the Secretary issued
pursuant to section 503 of the Act so that such provisions will be binding upon each subcontractor
or vendor. The CONTRACTOR will take such action with respect to any subcontract or purchase
order as the Director of the Office of Federal Contract Compliance Programs may direct to enforce
such provisions, including action for noncompliance.

SECTION 3 Federal Labor Standards Regulations

Any and all CONTRACTORs, subcontractors, independent CONTRACTORs, suppliers, facilitators or any
person participating in any program or activity receiving federal financial assistance shall:

The attached Notice to All Employees Poster on Federally Assisted Projects must be posied on the worksite
during the entirety of the project. See Section 5- Attachment 5.

Comply with federal labor standards regulations as follows:

1. Davis-Bacon Act

2. Wage Decision attached under Section 5 — Attachment 7.
3. Contract Work Hours and Safety Standards Act

4. Copeland Act (Anti-Kickback Act)

5. Fair Labor Standards Act

6. Payroll Format attached under Section 5 — Attachment 8

The U. S. Department of Labor has published rules and regulations corresponding to the above regulations at
Title 29 CFR Parts 1,3, 5, 6 and 7.

1. CERTIFICATION REGARDING DEBARMENT, SUSPENSION,
INELIGIBILITY AND VOLUNTARY EXCLUSION PRIMARY COVERED
TRANSACTIONS:

(Applicable to all Federal-aid contracts 49 CFR 29)

By signing and submitting this proposal, the contract is providing the certification set out below. The inability of
a person to provide the certification set out below will not necessarily result in denial of participation in this
covered transaction. The CONTRACTOR shall submit an explanation of why it cannot provide the certification
set out below. The certification or explanation will be considered in connection with the department or agency’s
determination whether to enter into this transaction. However, faiture of the CONTRACTOR to furnish a
certification or an explanation shall disqualify such a person from participation in this transaction.

The certification in this clause is a material representation of fact upon which reliance was placed when the
department or agency determined to enter into this transaction. If it is later determined that the CONTRACTCOR
knowingly rendered an erroneous certification, in addition to other remedies available to the Federal
Government, the department or agency may terminate this transaction for cause or default.

The CONTRACTOR shall provide immediate written notice to the department or agency to which this proposal
is submitted if any time the CONTRACTOR learns that its certification was erroneous when submitted or has
become erroneous by reason of changed circumstances,
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The terms “covered transaction™, “debarred”, “suspended”, “ineligible”, “lower tier covered transaction”,
“participant”, “person”, “primary covered transaction,” “principal,” “proposal,” and “voluntarily excluded,” as
used in this clause, have the meanings set out in the Definitions and Coverage sections of rules implementing
Executive Order 12549, You may contact the department or agency to which this proposal is submitted for

assistance in obtaining a copy of those regulations.

The CONTRACTOR agrees by submitting this proposal that, should the proposed covered transaction be
entered into, it shall not knowingly enter into any lower tier covered transaction with a person who is debarred,
suspended, declared ineligible, or voluntarily excluded from participation in this covered transaction, unless
authorized by the department or agency entering into this transaction.

The CONTRACTOR further agrees by submitting this proposal that it will include the clause titled
“Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier Covered
Transaction,” provided by the department or agency entering into this covered transaction, without modification,
in all lower tier covered transactions and in all solicitations for lower tier covered transactions.

The City covered transaction will rely upon a certification of a CONTRACTOR in a lower tier covered
transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered fransaction,
unless it knows that the certification is erroneous. A CONTRACTOR may decide the method and frequency by
which it determines the eligibility of its principals. Each CONTRACTOR may, but is not required to, check the
nonprocurement portion of the “Lists of Parties Excluded From Federal Procurement or Nonprocurement
Programs™ (Nonprocurement List), which is compiled by the General Services Administration.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
render in good faith the certification required by this clause. The knowledge and information of
CONTRACTOR is not required to exceed that which is normally possessed by a prudent person in the ordinary
course of business dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency may terminate this
transaction for.cause or default.

The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals:
Are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from covered transactions by any Federal department or agency;

Have not within a 3-year period preceding this proposal been convicted of or had a civil judgment rendered
against themn for commission of fraud or a criminal offense in connection with obtaining, atternpting to obtain,
or performing a public (Federal, State or local) transaction or contract under a public transaction; violation of
Federal or State antitrust statutes or commission of embezzlement, theft, forgery, bribery, falsification or
destruction of records, making false statement, or receiving stolen property.

Are not presently indicted for or otherwise criminally or civilly charged by a governmental entity (Federal, State
or local) with commission of any of the offenses enumerated in this certification; and Have not within a 3-year
period preceding this application/proposal had one or more public transactions (Federal, State or local)
terminated for cause or default.

Where the CONTRACTOR is unable to certify to any of the statements in this certification, such
prospective participant shall attach an explanation to this proposal.
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2. CERTIFICATION REGARDING DEBARMENT, SUSPENSION, INELIGIBILITY AND
VOLUNTARY EXCLUSION APPLICABLE TO ALL SUBCONTRACTS, PURCHASE ORDERS AND
OTHER LOWER TIER TRANSASTIONS OF $25,000 OR MORE

By signing and submitting this proposal, the CONTRACTOR and subCONTRACTOR providing the
certification set out below.

The certification in this clause is a material representation of fact upon which reliance was placed when this
transaction was entered into. If it is later determined that the prospective lower tier participant knowingly
rendered an erroneous certification, in addition o other remedies available to the Federal Government, the
department, or agency with which this transaction originated may pursue available remedies, including
suspension and/or debarment.

The prospective lower tier subCONTRACTOR shall provide immediate written notice to the person to which
this proposal is submitted if at any time the subCONTRACTOR learns that its certification was erroneous by
reason of changed circumstances.

The terms “covered transaction,” “debarred,” “suspended,” “incligible,” “primary covered transaction,”
“participant,” “person,” “principal,” “proposal,” and “voluntarily excluded,” as used in this clause, have the
meanings set out in the Definitions and Coverage sections of rules implementing Executive Order 12549. You
may contract the person to which this proposal is submitted for assistance in obtaining a copy of those
regulations.

The CONTRACTOR and subCONTRACTOR agrees by submitting this proposal that, should the proposed
covered transaction be entered into, it shall not knowingly enter into any lower tier covered transaction with a
person who is debarred, suspended, declared ineligible, or voluntarily excluded from participation in this
covered transaction, unless authorized by the department or agency with which this transaction originated.

The CONTRACTOR and subCONTRACTOR further agrees by submitting this proposal that it will include this
clause titled “Certification Regarding Debarment, Suspension, Ineligibility and Voluntary Exclusion-Lower Tier
Covered Transaction,” without modification, in all lower tier covered transactions and in all solicitations for
lower tier covered transactions. -

A CONTRACTOR in a covered transaction may rely upon a certification of a prospective participant in a lower
tier covered transaction that is not debarred, suspended, ineligible, or voluntarily excluded from the covered
transaction, unless it knows that the certification is erroneous. A participant may decide the method and
frequency by which it determines the eligibility of its principals. Each participant may, but is not required to,
check the Nonprocurement List.

Nothing contained in the foregoing shall be construed to require establishment of a system of records in order to
‘render in good faith the certification required by this clause. The knowledge and information of participant is not
required to exceed that which is normally possessed by a prudent person in the ordinary course of business
dealings.

If a CONTRACTOR in a covered transaction knowingly enters into a lower tier covered transaction with a
person who is suspended, debarred, ineligible, or voluntarily excluded from participation in this transaction, in
addition to other remedies available to the Federal Government, the department or agency with which this
transaction originated may pursue available remedies, including suspension and/or debarment.

The CONTRACTOR and subCONTRACTOR certifies, by submission of this proposal, that neither it nor its
principals is presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded
from participation in this transaction by any Federal department or agency.

Where the CONTRACTOR and subCONTRACTOR are unable to certify to any of the statements in this
certification, such prospective participant shall attach an explanation to this proposal.
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3. PAYMENT OF PREVAILING WAGES:
Applicable to all Federal-aid (CDBG) construction contracts exceeding $2,000 and to all related subcontracts:

All mechanics and laborers employed or working upon the site of the work will be paid unconditionally and not
less often than once a week and without subsequent deduction or rebate on any account except such payroll
deductions as are permitted by regulations (29 CFR 3) issued by the Secretary of Labor under the Copeland Act
(40 U.S.C. 276¢) the full amounts of wages and bona fide fringe benefits or cash equivalents thereof due at time
of payment. The payment shall be computed at wage rates not less than those contained in the wage
determination of the Secretary of Labor, hereinafter called “the wage determination”, which is attached hereto
and made a part hereof, regardless of any contractual relationship which may be alleged to exist between the
CONTRACTOR or its subCONTRACTORS and such laborers and mechanics. The wage determination shall be
posted at all times by the CONTRACTOR and its subCONTRACTORs at the site of the work in a prominent
and accessible place where it can be easily seen by the workers. For the purpose of this Section, contributions
made or costs reasonably anticipated for bona fide fringe benefiis under Section 1 (b)(2) of the Davis-Bacon Act
(40 U.S.C. 276a) on behalf of laborers or mechanics are considered wages paid. Regular contributions made or
costs incurred for more than a weekly period (but not less often than quarterly) under plans, funds, or programs,
which cover the particular weekly period, are deemed to be constructively made or incurred during such weekly
period. Such laborers and mechanics shall be paid the appropriate wage rate and fringe benefits on the wage
determination for the classification of work actually performed, without regard to skill.

Laborers or mechanics performing work in more than one classification may be compensated at the rate
specified for each classification for the time actually worked therein, provided, that the employer’s payroll
records accurately set forth the time spent in each classification in which work is performed.

All rulings and interpretations of the Davis-Bacon Act and related acts contained in 29 CFR 1, 3 and 5 are
herein incorporated by reference in this contract.

4. PERSONNEL ACTIONS:

Wages, working conditions, and employee benefits shall be established and administered, and personnel actions
of every type including hiring, upgrading, promotion, transfer, demotion, layoff, and termination, shall be taken
without regard to race, color, religion, sex, national origin, age or disability. The following procedures shall be
followed:

The CONTRACTOR will conduct periodic inspections of project sites to insure that working conditions and
employee facilities do not indicate discriminatory treatment of project site personnel.

The CONTRACTOR will periodically evaluate the spread of wages paid within cach classification to determine
any evidence of discriminatory wage practices.

The CONTRACTOR will periodically review-selected personnel actions in depth to determine whether there is
evidence of discrimination. Where evidence is found, the CONTRACTOR will promptly take corrective action.
If the review indicates that the discrimination may extend beyond the actions reviewed, such corrective action
shall include all affected persons.

The CONTRACTOR will promptly investigate all complaints of alleged discrimination made to the
CONTRACTOR in connection with his obligations under this contract, will attempt to resolve such complaints,
and will take appropriate corrective action within a reasonable time. If the investigation indicates that the
discrimination may affect persons other than the complainant, such corrective action shall include such other
persons. Upon completion of each investigation, the CONTRACTOR will inform every complainant of all of his
avenues of appeal.
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The CONTRACTOR will assist in locating, qualifying, and increasing the skills of minority group and women
employees, and applicants for employment.

5. CONFORMANCE RATES:

The awarding agency shall require that any class of laborers or mechanics employed under the contract, which is
not listed in the wage determination, shall be classified in conformance with the wage decision.

An additional classification, wage rate and fringe benefits may be approved only when the following criteria
have been met:

(1) The work to be performed by the additional classification is not performed by any other classification in the
wage détermination;

(2) The additional classification is utilized in the area by the construction industry;

(3) The proposed wage rate, including any bona fide fringe benefits, bears a reasonable relationship to the wage
rates contained in the wage determination.

If the CONTRACTOR or subCONTRACTOR, laborers and mechanics, awarding agency and the contracting
officer agree on the classification and conformance wage rate including the amount designated for fringe
benefits where appropriate, the conformance rates shall be paid to all workers performing work in that
classification from the first day on which work is performed in the classification.

In the event the CONTRACTOR or subCONTRACTORS, laborers and mechanics, awarding agency and the
contracting officer do not agree on the proposed classification and wage rate including the amount designated
for fringe benefits where appropriate, the contracting officer (OCRA Labor Standards Compliance Officer) shall
refer the questions, including the views of all interested parties and the recommendation of the contracting
officer, to the Wage and Hour Administrator for determination. Said Administrator, or an authorized
representative, will issue a determination within 30 days of receipt and so advise the contracting agency or will
notify within the 30-day period that additional time is necessary. Any work performed during the waiting period
will be paid at the base wage and fringe benefit amount conditionally assigned by the contracting officer until a
conformance rate is assigned by the Wage and Hour Administrator. '

6. PAYMENT OF FRINGE BENEFITS:

Whenever the minimum wage rate prescribed in the contract for a class of laborers or mechanics includes a
fringe benefit which is not expressed as an hourly rate, the CONTRACTOR. or subCONTRACTORs, as
appropriate, shall either pay the benefit as stated in the wage determination or shall pay another bona fide fringe
benefit or an hourly case equivalent thereof. If the CONTRACTOR or subCONTRACTOR does not make
payments to a trustee or other third person, he/she may consider as a part of the wages of any laborer or
mechanic the amount of any costs reasonably anticipated in providing bona fide fringe benefits under a plan or
program, provided that the Secretary of Labor has found, upon the written request of the CONTRACTOR, that
the applicable standards of the Davis-Bacon Act have been met.

7. APPRENTICE PARTICIPATION:

Apprentices will be permitted to work at less than the predetermined rate for the work they perform when they
are employed pursuant to and individually registered in a bona fide apprenticeship program duly registered with
the DOL, Employment and Training Administration, Bureau of Apprenticeship and Training, or with a State
apprenticeship agency recognized by the Bureau.
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The allowable ratio of apprentices to journeyman-level employees on the job site in any craft classification shall
not be greater than the ratio permitted to the CONTRACTOR as to the entire work force under the registered
program. Any employee listed on a payroll at an apprentice wage rate, who is not registered or otherwise
employed as stated above, shall be paid not less than the applicable wage rate listed in the wage determination
for the classification of work actually performed. In addition, any apprentice performing work on the job site in
excess of the ratio permitted under the registered program shall be paid not less than the applicable wage rate on
the wage determination for the work actually performed. Where a CONTRACTOR or subCONTRACTOR is
performing construction on a project in a locality other than that in which its program is registered, the rations
and wage rates (expressed in percentages of the journeyman-level hourly rate) specified in the
CONTRACTOR’s or subCONTRACTORs registered program should be observed. Every apprentice must be
paid at not less than the rate specified in the registered program for the apprentice’s level of progress, expressed
as a percentage of the journeyman level hourly rate specified in the applicable wage determination.

Apprentices shall be paid fringe benefits in accordance with the provisions of the apprenticeship program.

If the apprenticeship program does not specify fringe benefits, apprentices must be paid the full amount of fringe
benefits listed on the wage determination for the applicable classification. If the Administrator for the Wage and
Hour Division determines that a different practice prevails for the applicable apprentice classification, fringes
shall be paid in accordance with that determination. In the event the Bureau of Apprenticeship and Training, or a
State apprenticeship agency recognized by the Bureau, withdraws approval of an apprenticeship program, the
CONTRACTOR or subCONTRACTOR will no longer be permitted to utilize apprentices at less than the
applicable predetermined rate for the comparable work performed by regular employees until an acceptable
program is approved.

8. OVERTIME REQUIREMENTS:

No CONTRACTOR or subCONTRACTOR contracting for any part of the contract work which may require or
involve the employment of labors, mechanics, watchmen, or guards (including apprentices) shall require or
permit any laborer, mechanic, watchman, guard or apprentice in any workweek in which he/she is employed on
such work, to work in excess of 40 hours in such workweek unless such laborer, mechanic, watchman, guard or
apprentice receives compensation at a rate not less than one-and-one-half times his/her basic rate of pay for all
hours worked in excess of 40 hours in such workweek.

9. WITHHOLDING PAYMENT FOR UNPAID WAGES:

The awarding agency shall upon its own action or upon written request of an authorized representative of the
DOL withhold, or cause to be withheld, from the CONTRACTOR or subCONTRACTOR. under this contract or
any other Federal contract with the same prime CONTRACTOR, or any other Federally-assisted contract
subject to Davis-Bacon prevailing wage requirements which is held by the same prime CONTRACTOR, as
much of the accrued payments or advances as may be considered necessary to pay laborers and mechanics
employed by the CONTRACTOR or any subCONTRACTOR the fisll amount of wages required by the contract.
In the event of failure to pay any laborer or mechanic employed or working on the site of the work, all or part of
the wages required by the contract, the contracting agency may, after written notice to the CONTRACTOR, take
such action as may be necessary to cause the suspension of any further payment, advance, or guarantee of funds
until such violations have ceased.

10. VIOLATIONS AND LIABILITY FOR UNPAID WAGES AND LIQUIDATED DAMAGES:
In the event of any violation of the requirements set forth in this document, the CONTRACTOR and any
subCONTRACTOR

responsible for the violation shall be liable to the affected employee for his/her unpaid wages. In addition, such
CONTRACTOR and subCONTRACTOR shall be liable to the United States for liquidated damages.
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11. STATEMENTS AND PAYROLLS:

Applicable to all Federally assisted construction contracts exceeding $2,000 and to all related subcontracts,
except for projects located on roadways classified as local roads or rural collectors, which are exempt.

The CONTRACTOR shall comply with the Copeland Regulations of the Secretary of Labor.

Payrolls and basic records relating thereto shall be maintained by the CONTRACTOR and each
subCONTRACTOR during the course of the work and preserved for a period of 5 years from the date of
completion of the contract for all laborers, mechanics, apprentices, watchmen, helpers and guards working at the
site of the work.

The payroll records shall contain the name, social security number, and address of each such employee; his or
her correct classification; hourly rates of wages paid (including rates of contributions or costs anticipated for
bona fide fringe benefits or cash equivalent thereof the types described in Section 1(b)(2)(B) of the Davis Bacon
Act); daily and weekly number of hours worked; deductions made; and actual wages paid. Whenever the
Secretary of Labor has found that the wages of any laborer or mechanic include the amount of any costs
reasonably anticipated in providing benefits under a plan or program described in Section 1(b)(2)(B) of the
Davis Bacon Act, the CONTRACTOR and subCONTRACTOR shall maintain records which show that the
commitment to provide such benefits is enforceable, that the plan or program is financially responsible, that the
plan or program has been communicated in writing to the laborers or mechanics affected, and show the cost
anticipated or the actual cost incurred in providing benefits. CONTRACTORS or subCONTRACTORs
employing apprentices under approved programs shall maintain written evidence of the registration of
apprentices and ratios and wage rates prescribed in the applicable programs.

Each CONTRACTOR and subCONTRACTOR shall furnish, each week in which any contract work is
performed, to the awarding agency or an agent thereof, a certified payroll report of wages paid each of its
employees. The payroll submitted shall set out accurately and completely all of the information required to be
maintained. This information may be submitted in any form desired. Optional Form WH-347 is available for this
purpose and may be purchased from the Superintendent of Documents (Federal stock number 029-005-0014-1),
U.S. Government Printing Office, Washington, D.C. 20402. The prime CONTRACTOR is responsible for the
submission of copies of payrolls by all subCONTRACTORs.

Each payroll submitted shall be accompanie& by a “Statement of Compliance,” signed by the CONTRACTOR
or subCONTRACTOR or his/her agent who pays or supervises the payment of the persons employed under the
contract and shall certify the following:

That the payroll for the payroll period contains the information required to be maintained and that such
information is correct and complete;

That such laborer or mechanic employed on the contract during the payroll period has been paid the full weekly
wages earned, without rebate, either directly or indirectly, and that no deductions have been made either directly
or indirectly from the full wages earned, other than permissible deductions as set forth in the Regulations, 29
CFR 3;

That each laborer or mechanic has been paid not less than the applicable wage rate and fringe benefits or cash
equivalent for the classification of work performed, as specified in the applicable wage determination

incorporated into the contract.

The weekly submission of a properly executed certification set forth on the reverse side of Optional Form WH-
347 shall satisfy the requirement for submission of the “Statement of Compliance™.

SECTION 4 Health and Safety
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1. SAFETY AND ACCIDENT PREVENTION:

In the performance of this contract the CONTRACTOR shall comply with all applicable Federal, State and local
laws governing safety, health and sanitation (23 CFR 635). The CONTRACTOR shall provide all safeguards,
safety devices and protective equipment and take any other needed actions as it determines, or as the awarding
agency may determine, to be reasonably necessary to protect the life and health of employees on the job and the
safety of the public and to protect property in connection with the performance of the work covered by the
contract.

The CONTRACTOR must post the poster under Section 5- Attachment 9 at the worksite for all
employees to observe.

It is a condition of this contract, and shall be made a condition of each subcontract, which the CONTRACTOR
enters into pursuant to this contract, that the CONTRACTOR and any subCONTRACTOR shall not permiit any
employee, in performance of the contract, to work in surroundings or under conditions which are unsanitary,
hazardous or dangerous to his/her health or safety, as determined under construction safety and health standards
(29 CFR 1926) promulgated by the Secretary of Labor, in accordance with Section 107 of the Contract Work
Hours and Safety Standards Act (40 U.S.C. 3333).

Pursuant to 29 CFR 1926.3, it is a condition of this contract that the Secretary of Labor or authorized
representative thereof, shall have right of entry to any site of contract performance to inspect or investigate the
matter of compliance with the construction safety and health standards and to carry out the duties of the
Secretary under Section 107 of the Contract Work Hours and Safety Standards Act (40 U.S.C. 333).

2. IMPLEMENTATION OF CLEAN AIR ACT AND FEDERAL WATER POLLUTION CONTROL
ACT:

(Applicable to all Federally assisted construction contracts and to all related subcontracts of $100,000 or more.)

By submission of this bid or the execution of this contract, or subcontract, as appropriate, the bidder, Federal-aid
construction CONTRACTOR, or subCONTRACTOR, as appropriate, will be deemed to have stipulated as
follows:

That any facility that is or will be utilized in the performance of this contract, unless such contract is exempt
under the Clean Air Act, as amended (42 U.S.C. 1857 et seq., as amended by Pub.L.. 91-604), and under the
Federal Water Pollution Control Act, as amended (33 U.S.C. 1251 et seq., as amended by Pub.L. 92-500),
Executive Order 11738, and regulations in implementation thereof (40 CFR 15) is not listed, on the date of
contract award, on the U. S. Environmental Protection Agency (EPA) List of Violating Facilitics pursuant to 40
CFR 15.20.

That the firm agrees to comply and remain in compliance with all the requirements of Section 114 of the Clean
Air Act and Section 308 of the Federal Water Pollution Control Act and all regulations and guidelines listed
thereunder.

That the firm shall promptly notify the awarding agency of the receipt of any communication from the Director,
Office of Federal Activities, EPA, indicating that a facility that is or will be utilized for the contract is under
consideration to be listed on the EPA List of Violating Facilities.

That the firm agrees to include or cause to be included the requirements of this Section in every nonexempt

subcontract, and further agrees to take such action as the government may direct as a means of enforcing such
requirements. :
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Attachment # 1

GOALS FOR WOMEN AND MINORITY UTILIZATION IN CONSTRUCTION

These goals apply to all federally assisted construction contracts and subcontracts in excess of $10,000
(EO 11246). All hours of work (federal and nonfederal) in each trade, regardless of the location of work,
are subject to these goals.

A. Goals for Women: 6.9%

B. Goals for Minorities: 8.0%
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Attachment # 2

Project No.: Project Title:

Contract for: Amount: $

MBE CONTACTS
(At least three minority business enterprises are to be contacted for each subcontract)

MBE/WBE Firm Name and Address  Reason for Acceptance or Rejection  Dollar Amount

Total Dollar Amount to be expended for Minority Business Enterprises $

/'We, hereby indicate that the above mentioned
(Firm Name)
minority contractors were contacted and contractors accepted or rejected as indicated.

Date:

Signature of Authorized Representative

Approved by:
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ATTACHMENT #3

Federal Labor Standards Provisions

U.8. Department of Housging
and Urban Development
Office of Labor Relations

Appiicability

Tha Project or Program o which the copstruction work
covered by this contract pertains is being assisted by tke
United States of America and the following Federal Laber
Riandards Provisions are included in  this Contract
pursuyant to the provisions applicable to such Faderal
assisiance.

A 1. {1} Minimom Wages., A taborers and mechanics
employed or working upon the site of the work, will be paid
unconditionally and not less offen than once = waek, and
without subsaquant deduction or rebats on any acooupt
{except such payroll dedurntions as are permitied by
reguiations lssued by the Zecretary of Labor under the
Copaland Act (28 CFR Part 3), the full amount of wages
and tona fids fringe banafis {or cash equivalents thareof)
dug at lime of payment camputed at rates not Less than
those confained in the wage dstermination of the
Secretary of Labor whieh (s attached hereto and made a
part hereot, regardlsss of sny contrzcizal relotionship
which may he alieged to oxist batwsen the eontractor and
such laborers and mechanics.  Confributions made or
costs reasonably anticipated for bong fide fringe heneilis
undar Seation {5112} of the Davis-Bacon Act on bahalf of
laborers or mechanics are considered wages paid to such
taborzrs or mechanies, subjeel to the provisions of 29 CFR
S5 vy also, regubar condributions made or cosis
tnewrred For more than 2 weekly pariod {but not less oftan
than guarterdyy under plans, funds, or pregrams, which
covar the particutar weskly period, are deemed to be
constructively made or incurred during such weekly period.

Buch {akorars and mechanics shall be paid the apprapriate
waqgse rata and fringe benefils on the wage determination
far the classification of work actually performad, witheut
regard 1o skill, except as provided in 2% CFR 5.5{ak4).
Labarers o1 mechanics perferming work in more than one
classification may be compensatad at the rate specified for
aach clossifieation for the time actually worked thersin
Provided. That the employer's pavroll records accurataly
sei forth the time spent i each classifieation i which
work 15 peffermed. The wags detarmination {including any
additional classification and wage ratas conformed under
23 CFR S5E(a){13(1) and the Davis-Bacon poster (WH-
1321} snahll he posied af alf times by the contractor and s
subeontractors at the site of the work in 4 prominent and
accessible, place where it can be easily seen by the
workers,

{if) (a} Any class of iaborers or mechanios which iz not
listed In the wage determimalicn and which I8 o be
emploved under the contract shall be classified in
coftformancg with the wage dsterminetion.  HED shall
approve an additional classification and wage rate and
fringe benefits therefor only when the following criteria
have been met,

{1} The work to be performed by the classiflcation
requastad s not performed by a classification in the wage
determinalion; and

{2} ¥he classification is utilized in the area by the
construction industry; and

{3} The proposed wage rate, including any bona fide
fringe benefits, bears 3 r2asonable relationship {o the
wage rataes contained In the wage datermination,

(b} If the contractor and the labarers and mechanics to be
employed in the classification {f knowni, o their
representatives, and HUD of its designes agrse om the
ciassification and wage rate dincluding the amcount
designated for frinde benefits where appropriata), a report
of the aclion taken shall be sant by HUD or Hs designes (o
the Administrator of the Wage and Haur Division,
Employmant Stendards Administration, 1.3, Department of
tabor, Washington, D.C. 2020, The Administrator, or an
authorized representative, will  approve. odily, or
disapprova every additional cltassification action within 39
days of receipt and so advise HUD or itz designee o will
notify HUD or itz designes within the 30-day pericd that
additional time is necessary. {Approved oy the Office of
Management and Buedget under OMB conirol number 1215-
0140

{e] In the event the eantractar, the laboress oF machanics
to be eamployed in the classificalion  or  their
reprasentatives, and HULD or #s designee do nol agres an
the proposed classificalion and wage rate (including the
amount designatad for fringe benefits, where approptiate),
HUD or its designze shail refer the guestions. ineluding
the views of all [nierasted parties and the resommendation
of HUD ar 5 desighes, 1o the aAdminkstrater  for
determinaiion. The Administrator, ofF an authorzed
representative, will issue a defermination within 30 days of
recaipt and a0 advise HUD or 5 designse or will notify
HUD or its dezignes within the 30-day period that
additional time is nacessary. {Approved by the Office of
Managamsent and Budget under OMB Caontrol Humber
1215-0140.)

i) The weage rate {including fringe benefits whare
appropriate)  determined pursuant 1o subparagraphs
0EHEbY or (o) of this paragraph, ahadf be paikd o ail
workers performing work in the elassifleation under this
confract from the first day on which work I8 performed in
the ¢lassification.

{Hi} Whenaver the minimum wags ratse prescribed in the
copdrast for 8 class of {aborsrs or meshanics includes a
fringe benafit which is not expressed as an hourly rate, the
contractor shall either pay the henefit as sialed in the
wagQe determination or shall pay ancther bona fide fringe
henefit or an hourly cash equivatent thereof.

{fv] [If the contractor doss nol maks paviments o a trustes
or other third person, the contracior may consider as part

Previous editions ars obsclets
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of the wages of any labarar 9 meshamde the amount of any
costs reasonably aniieipated in providing boena fide frings
benefils under a plar or program, Pravided. That the
Secretary of Laber has found, upon the written request of
the contractor, that the applicabls standards of the Davis-
Bacon Act have been met. The Secrstary of Labor may
raglire tha eontractor to set aside in & separsate aecqount
assels for the maeting of obfigations undsr the plan or
program. {Approved by the Office of Management and
Budget under OMB Control Number 1215-G140,)

2. Withholding, HUD or its desigriee shall upor Its own
action of upon wriltan requast of an  asuthorized
representative of the Department of Labor withheld er
cause to be withhetd from the contractor under this
contragt of any othar Fadaral contract with the sams prime
contracior, ar any other Fsederaly-assisted contract
subject to Davis-Bacon prevailing wags reguiremaents,
which Is held by the same prime contractor 50 much of the
acerued paymenis or advances as may be considersd
necessary toc pay laborers and mechanics, including
apprentices, trainees and helpers, employed by ihe
cantractor ar any subconiractor the full amount of wages
regirsd by the contract In tha svent of failure to pay any
laborer or mechanic, including any appreniice, trainee or
helpar, employed or working an the site of the work, all or
part of the wages requited by the contract, HUD or its
deskanse may, after written nolice to the contractor,
sponsor, applicant, or owner, take such acticn as may be
necassary to cawse the suspension of any  further
payment, advance. of guarantes of funds uptlh such
yiclations hawe ceased, HUD or s designes may, after
written notice to the contractor, disburse such amounts
withhald for and on sccocunt of fhe coptractor ar
suboontractor io the respective employees to whom they
are dus,  The Comptrodler Gensral shall make such
dishursements in the cass of direct Davis-Baron Aot
contracts.

3. (I} Payrolls and basic records. Payrolls and basic
recofds  relating thersto shall be maintained by the
contractor during the course of the work preserved for o
pefiod of three vyears ihersafter for all laborers and
mechanics working at the site of the work, $uch regornds
shall econfain the name, address, and scolal security
number of each  such worker, his or hsr cortect
classification, hourly rates of wadges paid {including rales
of conlribulions or costs andivipated for bona fide fringe
benefits or cash squivalents thereof of the fypes described
in Section I(M{(2)B}) of the Davis-bacon Ast). daity and
weekly number of hours worked, deductions mads and
actuml wages paid. Whenever the Secretary of Labor has
found undar 2% CFR 5.5 {a)(13{ivi that the wages of any
tabarer or mechanic ineiude the amount of anvy cosis
reasonabiy anticipated in providing bensfits under a plan
or pragram described in Section [(b)(21(B) of the Dawis-
Bacon Act, the contractor shall maintain reecords which
show that the commitment o provide such henefits is
enforgeabie, that the glan of program s finangialiy
responsible, and that the plan or program has been

communicated In writing to the laborers or mechanics
affected, and recerds which show the costs anticipated or
the aciual cost incuwrred in providing such benefits,
Contractors  employing apprentices or trainees under
approved programs shall maintain written evidence of the
ragistration of zoprenticeship programs and certification of
trainee programs, the registration of the apprentices and
trainees, and the ratios and wage rates prescribed in the
applicable  programs. {Approved by the Office  of
Managemeni and Budast under OMB Control Mumbers
1215-G140 and 1216-0017.)

{ii} (a) The contractor shall submit weekly for each wesk
in which any contract work is performed 8 copy of alf
payrolls to HUD or its designes if the agency is a party to
the coniract, bul if the agency is not such a party, the
contrastor  witf submit the payrolls to the applicant
spensal, of owner. as the ease may ba, for tansmission to
HUD of its designee. The payrolls submitted shall set owt
apouralsly and compistely all of the information regquired
to be maintained undar 29 CFR 5.5@M3)0) excent that full
soois] security numbers and home addresses shail not be
ingluded on weakly transmittals. Instead the payrolls shall
only need to include an individually ideniifying number for
gach employes {2.4., the last four digits of the emplioves’s
soeial securily numbery.  The required weekivy payrall
information may be submitted In any form desired.
Optional Form WH-347 is avallable for this purpose from
the WWage and Hour Division Weab site gt
htipriaww. dol goviwsalwhaifommsiwh34dTinsirifm  or  its
sueeessor sile. The prime contractor 1s responsible for
the submission of copies of payrolls by all subcontrattors.

Cordractors and subeoniractors shall maintain the full |

sooial securily number and current address of eaeh
covered worker. and shalt provide them upon reguest to
HUD or its designee if the agency i5 & party o the
contract, bul if the apency is nol such g perty, the

comtraetor will submit the peyrolls to the appleant

SEONSOT, of owner, as the case may be, for transmission to
HUD or its désignee, the confracior, or the Wage and Hour
Division of the Deparimant of Labor for purposes of an
investigation or audit of compliance with prevailing wags
requirements. It iz not a violedion of this subparagraph for
a prime contractor 1o require a subcontractor to provide
addresses and soclal security numbers 1o the prime
contractor for its own records, without weskly submission
16 HUD or s designee. {Approved by the Office of
Management snd Budget under OMB Contrel Mumber
1215-0148.)

(b} Each payroH submittsd shall be accompanied by a
“Statement of Compliance,” signsd by the contracior of
subeontracior or his or her agent who pavs or supervises
the payment of the perscns smpioyed under the contract
and shall certify the fellowing:

{1} That the pawrall for the payrodl period conising the
information reguired to be provided under 29 OFR 55
{a)E33i, the approgriate information is being maintained
upder 2G CFR 5.B{ay3yi), and e such information iz

correci and complets;
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{2} That each laborer or mechanio {inciuding 2ach helper,
apprentice. and traines) emplaved on the confract dusing
the payroll pericd has been pald the full weskly wages
samned, without rebate, either directly of indrecily, and
that no deductions hawve been made either dirsctly of
indirectly from the full wages searned, other than
permissipie deductions as set forth in 29 CFR Fart 3;

{3} That each laborer ar mechanic has been paid not lass
than the applicable wage rates and fringe benefits or cash
equivalents for the classification of work parformed, as
specifisd  in  the applicable wage  determination
incorporated into the contraet.

€} The weskly submisston of a properly exeouted
certification set forth cr the reverse side of Optional Form
WH-347 shall zatisfy the requirement for submission of the
“Statement of Tomplance” regquired by subparagraph
A3 AHMD

fd} The falsifiestlon of any of the above certifizations may
subject the contracior or subcontractor to eivil or ariminal
prosecution undar Section 4041 of Titls 18 and Section
231 of Title 31 of the Uniled Slates Coda,

{ili} The contractor or subcontractor shal maks the
records required under subparagraph A.3.10) avaltable for
fngpection, copying., or transcriplfon by authorized
representatives of HUD or Hs designee or the Departmeant
of Labor, end shall permit such represeniatives to
interview empiovesa during working hours on the job. |f
the contractor or subeontractor falls to submit the requirsd
Fecords of to make them avaltable, HUD or its designse
may, after writlen notice 1o the contracior, sponsor,
applicant or ownsr, take such action as may be necsssary
to cause the suspension of any further payment. advance,
or guarantas of funds, Furthermore, fallure o submit the
required records wpon request of fo make such records
available may be grounds for debarment action pursuast to
23 CFR 5.12.

4, Apprantices and Traikees.

(} Apprentices. Approntices will be permitisd to work at
iess than the pradstermined rate for the work they
performad when thsy are employsd pursuant to and
indlvidually registered in a bona fide apprenticeship
program fagistered with the W.S. Department of Labor
Employment  and  Training Administration, Office of
Apprenticeskip Training, Employer and Labor Sarvices, or
with 2 3State Apprenticeship Agency recognized by the
Office, or i a parsen is employed in his or her fHrst 99
days of probationary smployment as an apprentice in such
an apprenticeship prograny, who is not  Individualiy
registerad in the program, bt who has boen cedifisd by
the Office of Appranticeship Training, Emplover and Labor
Serviges or a Stale Apprenticeship Ageney {whare
appropriate) to be eligitle for prabaticnary employment as
an appreitice,  The allowable rafio of apprentices to
joumeaymen on the lob sife in anv crafl clzssifieation shall
not be greater than the ratio permittad to the cantractor as
to the entire work force under the registered program. Any
worker listed on 2 payroll at an apprentice wags rafa, who

is not registered or otherwise amploved as stated above,
shall Be paid not less than the appleable wage rate on the
wage determination for the classification of work aetually
perfermed. [n addition, any spprentice performing work on
the job site in excess of the ratio permitted under the
registarad program shall be paid not less than ths
applicable wage rate on the wage dsiermingtion for the
work actually performed, Whare a contracior is performing
consiruction on a project in a fogality other than that in
wiich its program is registared, the ratios and wage rates
{expressed in peroamizges of the journeymsna's hourly
rate} specifisd in the contractor's ar subconiractor's
registared progeam shall be observed, Every apprentice
must e paid at not less than the rals specifisd in the
reqistered program for the apprentive’s level of progress,
expressed as a percentage of the journsymen hourly rate
specified  in the applicable  wage determination.
Apprentices shall be paid fringe benefits In accordance
with the provisions of the apprenticeship program.
apprenticaship program does not specify friings banefils,
apprentices must bs pald the full amount of fringe benefits
listed on the wags determination for the applicable
classification.  f the Admimdstrator detzrmines that a
diffarsnt practice prevails for the apslicable apprantics
classification, fringes shalf be paid in agcordance with that
determination. ip the event the Office of Apprenticeship
Tratning, Emplover and Labor Ssarvices, or g 3State
Apprenticeship Agency recognized by  ihe  (Offics,
withdraws apgroval of an spprenticeship program, the
contrastor  wil no longsr  he  permitied 1o ufilize
appreniices af legs than ihe appliceble predefermined rate
for the work performed untib an acceptable program is
appraved.

{ii} Trainees. Exsepl as provided in 29 CFR 514,
trainees wil not be permitted to work at Jess than the
predetermined rate for tha work parformed unless they are
employed pursuant “to and individualty registered in 2
program which has recefved prior approval, evidenoced by
formal certification by the U.8. Department of Labor,
Employment and Training Administration, The rafin of
trainess to journeymen an the job site shall not be greater
than  permitted  ender  the plan  approved by the
Employment and Training Admdnistratiocn. Every traines
must be paid st not less than the rate specified in the
approved progeam for the trainee’s jevel of progress,
axpressed as g percenfage ¢f the journsyman hourly rate
specifisd in the applicable wage datermination. Traineses
shall be paid fringe benefits in aceordancs with the
provistons of the trainee program.  H the trainee program
does not mention fringe benefits, trainess shall be paid
the il amount of fringe hsnefits listed on the wage
getarminzlion unless the Administrator of the Wage snd
Hour Division determinss that there Is an appreniiceship
program asscoiated with the corresponding journsyman
wage rate on the wage delermination which provides for
less than fudl frings bensfits for apprentices, Any
amplovee listed an the payrotl at a trainee rate who is not
registerad ardd participating in a training plan approved by
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the Empioymsnt and Fralning Administration shall be paid
kot l2ss than the appHcable wage rate an ths wage
datermination for the work actually performed. in addition,
any trafnes peffarming work on the job site in excess of

tha ratio permnitted under the registersd program shall be -

paid nat l2ss {han the applicable wage rate on the wagea
determination for the wark actually performed. In the
avant the Employment and Training Administration
withdraws approval of a training program, the contractor
wil no leRger be permitied o utilize trainees at izss than
the applicabie predeterminaed rate for ihe work performed
untll an acoeptable program s approved.

{ili} Egual employment opportunity. The ulilization of
apprentices, trainees and journeyman undar 28 CFR Part 5
shall he in conformity with the gqual smployment
Gcpportunity requirements of Execulive Order 11246, as
amandad, and 29 CFR Part 30,

5. Compliance with Copeland Agt requirements. The
contractor shall comply with the reguirsments of 29 CFR
Part 3 which are incorporated by reference In this contraat

B, Sebeontracts. The coriracftor or subsontractor will
fnsert o oany subconiracis the clauses cortained in
subparagraphs 1 through 11 In this paragraph A aad such
other clauses as HUD or its designhas may by appropriate
instruetions tequire, and a copy of the uapplicable
prevalling woqe deeision. and akso e clause requiring the
subeontrasiors to include these clauses i any lower ter
subsontracts. The prime coniractar shall ke respansible
far the complianee by any subcontractor or lowst tisr
subcontracter with 8l the contract <lausss In this
paragraph.

7. Contract tarmination; debarmenf. A breach of the
cntrast clavsss in 29 CFR 5.5 may b grounds for
tarminatian of the contrast and for debarment as a
contrgetor and a subcontragtor as provided I 29 CFR
8.12.

8. Compliance with Davis-Bacon and Related Act Requiramsrils.
Al rultags and interpretations of the Davis-Bacon and
Related Acts contained in 20 CFR Parls t, 3, and 5 are
hergin ingorpotatad by reference in this contract

9.  Disputes concerning labor standards.  Dispulss
arising aoui of the Iiabor astandards provisicns of this
pontract shall not bs subject to the peneral disputes
ciause of this contract, Such dispuies shall be resolved in
accordance with the procedures of the Depariment of
Eabor set forth in 20 CFR Parls 5, 6, and 7. Dispuiss
within the meaning of this clanse incude disputes betwaen
the contractor {(or any of ifs subcontractors) and HUD or
its designes, the U.S. Depariment ¢f Labor, or the
empioyess or their representatives.

1i (i} Certification of Eligibility. Bv entering into this
contract the contractor certifies that neither It (nor he or
she) nor any person or firm who hoag op intersst in the
contracter's firm s a person or firm insHgible i be
awarded Governmeant contrasts by virtue of Section 3{a) of
the Davis-Bacon Act or 29 CFR 5.126aXM1) or to be

awardsd HUD sontracts of particlpate tn HUD programs
pursuant o 24 CFR Part 24,

{il} Mo part of this contract shall be subceniracted o any
persan of firm inelgible for award of a Governnment
condract by virtue of Section 3(a} of the Davis-Bacon Act
of 28 CFR 5. 12(ai1) or 1o he awarded HUD contracts or
participate in HUD programs pursuant o 24 CFR FPart 24,

{iliy The penally for making false statamems ks prescribed
in the U8, Criminal Code, 18 U.S.C. 1001, Additionalfy,
U.S. Criminal Code, Section 1 91 0. Title 18, U.8.¢C.,
‘Federal Housing Admiristration transactions™, provides in
part; “Whoaver, for the purpose of . . | Influencing In any
way the aclion of suech Adminisiration..... makes, Hisrs or
publishes any statament Knowing the same 1o be false ...
shail be fined not more than $5.000 or imprisoned not
more than iwo ¥ears, of both”

11, Complaints, Proceedings, or Testimony by
Empioyees. No laborer or mschanic to whom the wage,
salary, or other labor standards provisions of this Contract
are applicable shall be discharged or In any ofhar manner
dizcriminated  against by the  Confrastor or  any
subconiractyr besause such smploves has filed any
complaint oF nstituted or caused o e Enstituted any
proceeding of has lestified or is ahbout 1o festify in any
proceading  ander of refating to the labor standards
applicable undsr this Contract to his emplover.

B. Contract Work Houwrs and Safefy Standards Act.  The
proavisions of this paragraph B are appliceble where the amaunt of the
ptime confract excesds $100.008. As used in this paragraph. the
terms “labarsrs” and “mechanics” nclude waiehmen and guards.

)y Cvertime requirements. Mo contractor or subcontrastor
contracting for any par of he confract work which may require or
involve the smployment of Jaborerss or mechanics shal require or
petmit any such leborer or mechanic In any workesesk in which the
indivicial is emploved oy such wark 1o work In sxcess of 40 hours in
such workweek unless such  laborer or mechanic  repeives
compensation #t a rate pot jess Ehan one and one-half times the basic
rate of pay for o howrs worked in axcess of 40 hours in such
workwe ek,

(Z) Violation; lability fer unpaid wages; Hguidated
damages. In the event of anv violation of the clause set
farth in subparagraph {1} of this paragraph. the contractar
and ahy suheontractor responsible tharefor shall be Hable
far the unpaid wages. in addition, such contractor and
subcontractor shall be liable to the United Sfates {in the
case of wark dons under coniract for the Cisfrict of
Calumbia or a terrifory, o sueh Dislrict or {0 sueh
territoryy, for liguidated damages. Buch liquidatad
damagss shali be compuied with respeact 10 each ingividual
taborer or machanic, including wstchmen angd gQuards,
employed in  viclation of the c¢lause set forth in
subparagraph (1) of this paragraph, in the sum of $10 for each
calendar day on which such individual was required of pormitied o
work in exoess of the standard workweek of 40 hours without payment
of the overime wanes required by the clause setf forth in sub
paragraph {13 of this paragraph,

Pravious editians are cheolate

Page 4 of §

form HUD-4010 (0562005}
ref. Hardbook 13441

25



{3}  Withholding for unpaid wages and liguidated
damages. HUD or its desiones shall upon Hs own actien
of Ypon written request of an authorized rapresentative of
the Departmaent of Labor withhold or causs to he withheld,
from any moneys payable on aceount of work performed by
the cortractor or subzconiractor under any such contract or
any other Federal confract with the same prims coniract,
or any other Federslly-assisted contract subjsct fo the
Centract Work Hours and Safety Standards Act which is
held by the same prime eantractor stch sums as may ba
determined to be necassary to satisfy any labilities of
such contracter or subcontractor for uhpaid wages and
liquidated damages as provided in the clause sat forth in
subparagraph {2) of this paragraph.

{4} Subconiracts. The contrsetor or subcontractor shal
insert in any subcontracis the clauses set forth in
subparagraph {1) through (4} of this paragraph and alseo a
clause requiring the subcontraciors 1o include these
clauses in any lower tisf subooniracts, The prime
copiracter shalb be responsible for compliance by any
subcomdractor or Jawer tier suboontractor with the clauses
sel forth in  subparagraphs (1) through {4y of this
paragraph.

C. Health and Safety. The provisions of this paragraph C are
applicable whare Hha amount of the stime contract excesds $109,000.

{1} Mo taborer or machanic shalk be required o work in
surroundings of under working conditions which are
unsanitary. hzzardous. of dangerows ko his health and
sgfety as delermined under constrectlon safety and haatth
standards promuigated by the Secretary of Lobor by
ragulation.

{2} The Contracior shall comply with all regylations
issied by the Sseratary of Labor pursuant o Title 20 Part
1825 and fallure to egmply may rasult in imposition of
sanctions pursuant 1o the Coniract Work Hours and Safsty
Siandards Aci, {Public Law 9%-54, 83 Stat 88), 40 Use
3701 et seq.

{3} The zontractor shall inglude the provisions of this
paragrazh in every suhegntract ao that such provisions will
he binding on each subzontrzcter. The contractor shall
take such action with respect to any subcontractor as the
Zecratary of Housing amd Hrban Development or the
Bercretary of Labor shall direct as o means of enforcing
sueh provisipns.
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L. 5. Department of Housing and Urban Development

EQUAL HOUSING

OPPORTUNITY .
We Do Business in Accordance With the Federal Fair
Housing Law

{ThePFairHousing Amendmenis Actof 1588)

It is illegal to Discriminate Against Any Person
Because of Race, Color, Religion, Sex,
Handicap, Familial Status, or National Origin

In the sale or rental of housing or B In the provision of real estate

" residential lots brokerage services
g [n advertising the sale or rental B In the appraisal of housing
" of housing
In the financing of housing | Blockbusting is also illegal
Anyone who feels he or she has been U.8. Department of Housing and
diseriminated against may filea complaint of Urban Development
housingdiscrinination: Assistant Secretary for Fair Housing and
1’:2‘;‘%'3?9;7? {?ﬂ? rec) Equal Opportunity
1-800-927-9275 (1TY) ‘Washington, D.C. 20410

Previous cditions dre chiolote form: HUDSZR, 1 (27200



U.S. DEPARTMENT OF LABOR

EMPLOYHENT STANDARDS ADMINISTRATION

NOTICE

EMPLOYEE POLYGRAPH
PROTECTION ACT

The Emgloyes Polygraph Protection At prahibits most private amplovers from using lie detector
tesis pither &f pre-smplovingnt sereening or during the eolirss of employment.

PROKIBITIONS

Eenployers are ganerally prokibited from requiring or requesting any amgloves or job ﬁ.p(}ficani 1
izke a ile detector teat, and from discharging, discipfining, or discriminsting sgainst an smployes or
prospective empivyes for refusing to take a teat or for exeraising ofher rights under the Act,

EXEMPTIONS®

Fadergl, State and leesi governmonts are not affected by the law. Also, the law does nat apply te
igsts given by the Federal Governmant to certain privele individusls engaged in naticnal seeurity-
rafaled activities,

The Act permils polvgrapit (a lrd of He detector! tesis 1o be administered in the orivaie sechor,
suhject to reatrictions, o certain prospeciive employess of sacurity service firme {armored car,
atarm, and guard], and of pharmaceutioal manufacturers, distribntors and dispensers,

Wage and Hour Diviston
Washington, D.C, 20210

The Act also germits polygraph testing, subiset lo restriclions, of cerlsin employees of prvate firms
wha afe reasonably suspecisd of invilvement in a workplace incident [irett, embezzisment, alg)
that requlted in economic 1oss 1o e employer.

EXAMINEE RIGHTS

Where polvgraph tests are parmitted, they are subled to numeroue slricl standards concarning the
conduct and lengih of the fest, Examingss bave a number of speaific rights, including the tight to 2
writlen nofice before testing, the right to rafilse o distontinue 2 teat, and the right not to have teat
resufls disciosed o unautharized persons,

ENFORCEMENT
The Secratary of Labor ey bring court actions fo reskain viclations and sssess oivil penediies up
to 310,000 against vivlalore, Employess or job appioseis may aiso belng their own court aclions.

ADDITIONAL INFORMATION

Aaditlonal Information may be ebiained, and compizinis of violations may be fad, ot loca! offices of
ihe Wags and Hour Divislon.  To locale your nearest Wage-Hour office, felephons cur tell-free
information and hefp  Eneat - BAG< SUSWAGE {1 - 665 - 467 - 9243). A cisiomer sanvice
representadive |s avallable o assist you with mfercat informution feen 8am o § pim in your tms Zone
or if you have acoess to the infernet, you may fog onto sur Home page at wiww wagehourdolgoy.

THE LAW REQUIRES EMPLOYERS TO DHEPLAY THIS POSTER WHERE SMPLOYEES AND JOB
APPLICANTS CAN READRY SEE IT.

“Thes law does Aol preempd any ﬂmvfsmﬁ of sny Sfate or loeal faw or any colfeclive bargalning agresrent which
Iz muore restrictive with réspect fo fie datscior tasts,

LG, DEPARTMENT OF LABOR

EMPLOYMENT STANDARDS ADRENISTRATION WH Pusiication 1452

Wage and Hour Division
viashington, .C, 20210 dune 2603




ATTACHMENT #5

SECTION 3 COMPLIANCE REPORT

Must be completed by every contractor or subcontactor awarded 2 congtiuction contract of EL00.000 or more
on a Community Development Block Grant {CDB(3) project.

Gramtee: Grant #:

Coentracior:

Contract Amount: §

Indicate the efforts made to direct the employment and other eennomic oppartuniies generated by HUD
Ntnancial assistance tor housing and com manky develepment programs, to the greatest extent fenshie,
toward low and very law lncome persens, prartlentarty those whe are reciplents of povernment assisiance
for Dousing, Chieck afl that appiy:

Alterptad to recruit low-income residents through local advertisin g miedia, signs prominently
displayed ot the project site, confracts with community organizations and public of private agencies uperating
witlin the metropolitan area or nonmetropolitan county in which the Section 3 covered program o project is
located or similar methods,

Participated in a HUD program oy other program which prometes the trning o employment of
Section 5 rosidents,

Participated in 2 HUD program or ether program which prometes the sward of contracts 1o business
sencemns which meet the definition of Section 3 business concerns.

Coordinated with Youthbuild Programs sdministerod in the me ropekitan area fn which the Section 3
vovered project is located.

rther, Describer

Job Category Btalt New Hirew'Tralnees Total # staff Total staff
Total # Todal # of new hovrs for pesw Bours for .
Total & Secting 3 hiresirainess that are hiras that are Section 3
Emplovess Employess Section 3 residents Section 3 emploves
residotts

Professionnt

Techmician

Cifice/Clerical

Constriction:

List bey trade:

Submit to Grantes or Grantee's Representative within 15 days after your conifract is complete,




ﬁtgﬁaﬁmﬁm of l}ﬂﬁ]ﬂpm«em
City of West Allis, 7525 W, Greenfield Ave.
West Adlis, W 53214
414-302-8408

EAB1AL RIS
CQRRORTLIMTY

Section 3 Qualification for Contracter Busingsses
And Minority Business. Enﬁergﬁ@*ﬁ"&mfn Business Eni_ﬁrpﬁrisi:

=i Plens dirche Hhie meskay

Yhine Amcgicans

i

2. Hlack Amesicans

% Hative Amuricans

4. Hispanle Asneriesms

3 AstaniPacific Ausericing
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Wl Bvoie ethoichy? (Uheek only oze bod £ Higranic B Mos-lizpasic
b wonge Business (814 oo moes) Owned be s Wonan: & Yis {3 M
Type of Busines Taperdon T Partnership T3 Joimt Vendere T3 Sede Pmpm%nﬂiup

Finir Controvtor Tax Idensiftoations Mamiws:

Yoaar DURS Suembes

Ingdividunis residing in Milvaubie, Wik, Woshingson snd dhoekes Comities whe mizet the insorge Bmits ax forik below can yalify
av- Bectlon ¥ Bosgness,

Fingl wour hemsetobd stoedn e i band eolomn.. Dogrndise
et vaspe fisted forpome household ser, Yo T80 NOT el o3d
e iy Fald below, within o shove the mope lsted e s

Hemssbalil T Bt
Siae

i Sk

F4 e

3 b L]

& F57.550

3 $6T 08

& 51,159

X 471759

# Sra iR
o ¥es, [ foll within ee Bedow the Ineome sape listed o my houselsiid sloe
o Mo, gy imouene B abeee thee Sncomme gy Hated for oy household size.
b 1 aler nat seish bo presiide this infimsting.

1 ceriify that this informativg i dne and somect @ e hest of my bnowhsdpe.

Business Mame
Basiness Ankdpess

Plevss: Prist Marne

Hignpiury (e

el A Ean it e FEtan oo b



e s tEvre,  Community Development Block Grant Program {CDEG)
Depariment of Development
WEST ALLIS City of West Allis, 7525 W, Greenfleld Ave.
West Adlis, W1 53214
4143028408

Section 3 Qualification for Coatractor Businesses
And Minority Business Eﬁter?rls&iw omen Business Enterprige

1. Wikite Amesisms
2. Bleck Soeccms
% Haive Americany
4. Hispanle Amieteans
5 Astan/Beific Amerians
% Hnuside fews
Wt b vour atheivity? (CBeck saly g o £} Eispanic iz Namﬁiﬁmﬂc
Ts woar Bustaess (315 of weee) Oveand by & Woeman: S Yes O¥e.
Toope ol Fowsbmess T Compogtion T i’fmﬁém&i;ﬁ T Jodpt Ve O Sale Proprisionship

Yo Contrdtor Ty Sl Sotion Mambee

Yooy DUNE Surrber:

T widunts residing 3n Milwaskee, Waskesha, Wisdington s Ornikee Comnties whe meet P s Henids sef foril belove can qualify
25 i Section 3 Budness,

Finad sy bomseheeldd stae i \he Rt band columa, Pesornd
oo mge fisted Tor voum ossshicld size, 1
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g 35500
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o Wi, ey Inemme bs abose e income mage fosed for my howsshold see,
& F by oot sl e oo it Enfornmslion,

Twertily thae this informpming & i and corect s thee best of my kavwdedge

Bagipess Momg
Badnesy Addeess

Please Prisy Ownec's Same
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ATTACHMENT #6

i JumaTy A
st T T TR TR

You must be paid not less than the wage rale
in the schadule posted with this Notice for the
kindg of work you perform.

You must be paid not less than one and one-half
firmes your basic rate of pay for all hours worked
cwer 43 a week, Thare are some exceptions.

Apprentice rates apply only 10 apprentices
properly registered under approved Federal or
State apprenticeship programs.

H you do not receive proper pay, contact the
Contracting Officer listed below:

RTIHE

Bopusress af Derachapdes

BT Wy Ceeosihl GVesw
Yt &RR. Mmaes JIELE
Flawis o (40TEI-2055 & 2 3
Fax EA Rt e 1 BRG] woAE ey

or you may contact the nearest office of the

Wage and Hour Division, LS. Department of

Labor. The Wage and Hour Division has oftices
in seversl hundred communities throughout the
country, They are fsted in the UE, Government
section of most telephone directories unden
LLE, Departrent of Labwy

Employment Standards Adminisiration

155, Department of Ly
Empioprasat Streianeds @
SAadrdnnlyg i

e il Hour Daasios

33
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General Decision Number: WI120001 03/062/2012 WIl

Superseded General Decision Number: WIZ0100001
State: Wisconsin

Construction Type: Building

rage 1 o1y

Counties: Milwaukee, Ozaukes, Washington and Waukesha

Counties in Wisconsin.

BUILDING CONSTRUCTICN FROSECTS {Does not include residential
construction consisting of single family homes and apartments

up to and including 4 stories)

Medification Number Publication Date
0 01/06/2012
1 01/13/2012
Z 02/03/2012
3 03/02/29012

ASBEQ205-001 06/01/2001
Rates

Asbestos Removal

worker/hazardous material

handlerxr
Includes preparation,
wetting, stripping,
removal, scrapping, _
vacuuming, bagging and
disposing of all
insulation materials from
mechanical systems,
whether they contain
asbestos cr not.... ... ... 5 17.90

BOILO107-001 01/01/2012
Rates

BOILERMAKER :
Bollermaker....vvavuicovaanes $ 31.09
Small Boiler Repair {(under
25,000 1bs/hr}.ceeeeacesenon S 26.91

BRWIOO05~0G1 06/01/2011
Rates

TERRAZZO WORKER. ... cvmeaiineraan § 30.70
TITE LAYER. .ttt vvonin e vnonnnn- 5 29.70

BRWIOCCB-001 06/01/2011

Rates

http:/f'www.wdol.gov/wdol/scafiles/davisbacon/Wil.dvb

Fringes

Fringes

25.71

Fringes

4/5/2012



Rates Fringes

Marble Masonm........cuoeuuennnsnnnn $ 35.58 16.07

‘camro264-001 08/01/2009
'Rates Fringes

Carpenter & Soft Floor Layer

{Including Accustical work

and Drywall hanging;

Excluding Batt Insulation)....... 3 31.38 16.03

Ccampz337-002 06/01/2000
Rates Fringes

MILL@RIGHT ....................... 5§ 28.30 20.70

“came23si-oos oe/0isz008
Rates Fringes

PILEDRIVERMAN. o it vn v nesasnocnnan $ 28.11 21.08

‘pLECO4S4-001 0G/01/2011
Rates Fringes

FLECTRICIAN. .. cvv e vscnnrnnncannn § 31.54 20.88

‘ELECOM94-003 06/01/2010
Rates Fringes

Sound & Communications

Installer..........oiveninn, 5§ 16.47 13.94
TeChnician.. et cnnronnesas S 24.65 15.13

Installation, testing, maintenance, operation and servicing of
all sound, intercom, telephone interconnect, closed circuit IV
systemsg, radio systems, bkackground music systems, language
laboratorieg, electronic carillion, antenna distribution
systems, clock and program systems and low-voltage systems such
as viszual nurse call, audio/visual nurse call systems, doctors
entrance register systems. Includes all wire and cable
carrying audieo, visual, data, light and radio freguency
signals. Tnecludes the installation of conduit, wiremold, or
raceways 1n existing structures that have been occupied for six
months or more where required for the protection of the wire or
cable, but deoes not mezn a complete conduit or raceway system.
work covered does not include the installation of conduit,
wiremold or any raceways in any new construction, or the
installation of power supply outlets by means of which external
electric power is supplied to any of the foregoing equipment or
products

http://www.wdol. goviwdol/scafiles/davisbacon/Wil.dvb

rage £ 01y

4/5/2012
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ELEV0O015-001 01/01/2012

Rates Fringes
ELEVATOR MECHANIC.. . vvunanasns . .3 42.8%6 23.535
FOOTNOTE:
BAID VACATION: % of regular basic for employees with more
than 5 years of service, and 6% for § months to 5 years of
service. '

EAID HOLIDAYS: New Years Day, Memorial Day, Independence Day,
Labor Day, Veterans Day, Thanksgiving Day, Friday after
Thanksgiving, and Christmas Day.

ENGIO139-001 06/01/2011

KENOSHA, MILWAUﬁEE, QZAUKEE, RACINE, WASHINGTON, AND WAUKESHA
. COUNTIES :

Rates Fringes
Power Equipment Operator
Group l....vecroecaicuaarnnas $ 39.16 18.85
GLOUD 21 tavunnnceennrennnnns $ 38.66 18.85
GroupP 3. .eevveinasranmonsnnn $ 38.1% 18.85
Group 4. .. cnecanceorocaonns 8 37.47 18.85
GrOUP B.crcerrcacenccnncnnns 5 35.59 18.85
Group €....... e hetereaneacons $ 30.44 18.85

HAZARDOUS WASTE PREMIUMS:

EPA Level "A" Protection: $3.00 per hour
EPA Level "B" Protection: $2.00 per hour
EPA Level "C" Protection: $1.00 per hour

POWER EQUIPMENT CPERATORS CLASSIFICATIONS

GROUP 1: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or w/o attachments with a lifting capacity of
over 100 tons; or Cranes, Tower Cranes, Pedestal Tower
Cranes and Derricks with boom, leads, and/or jib lengths
measuring 176 feet or longer; Self-Erecting Tower Cranes
over 4000 lbs 1lifting capacity; All Cranes with Boom
bBollies; Roring Machines (directional); Master Mechanic,
$0.50 additional per hour per 100 tons or 10C it cof boom
over 200 ft or lifting capacity of crane over 200 tons to a
maximum of 300 tons oxr 300 ft. Thereafter an increase of
50.01 per ft or ton, whichever is greater.

GROUF 2: Cranes, Tower Cranes, Pedestal Tower Cranes and
Derricks with or without attachments with a lifting
capacity of 100 tons or less; or Cranes, Tower Cranes
Portable Tower Cranes, Pedestal Tower Cranes and Derricks
with boom, leadsand/or jib lengths measuring 175 feet or
less; Backhoes (excavators) 130,000 lbs and over; Cailsson
Rigs; Pile Drivers; Boring Machines (vertical or
herizontal), Versi-~Lift, Tri-Lift, Gantry 20,000 lbs & over.

http://www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb 4/5/2012
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GROUP 3: Backhoe (excavator) under 130,000 lbs;Self-erecting
Tower Crane 4000 lbs & under lifting capacity;Traveling
Crane (bridge type); Skid Rigs; Dredge Operator; Mechanic;
Concrete Paver (over 27E); Concrete Spreader and

Distributor; Forklift/ Telehandler (machinery- moving /

steel erection); Hydro Blaster, 10,000 psi and over

GRCUP 4: Material Hoists; Stack Boists; Hydraulic Backhoe
(tractor or truck mounted); Hydraulic Crane, 5 tons or
under (tractor or truck mounted); Hoist (tuggers 5 tons &
over); Hydrec-Excavators/Daylighters; Concrete Pumps Rotec
type Conveyors; Tractor/Bulldozer/End Loader (over 40 hp):;
Motor Patrol; Scraper Operator; Sideboom; Straddle Carrier;
Welder; Bituminous Plant and Paver Operator: Roller over 2
tons; Rail Leveling Machine {Railrcad); Tie Placer; Tie
Extractor; Tie Tamper; Stone Leveler; Rotary Drill Operator
and Blaster; Percussion Drill Operator; Air Track Drill -
and/or Hammers; Gantrys (under 20,000 lbs); Tencher (wheel
type or chain type having B inch or larger bucket); Milling
Machine; OGff-Road Material EHaulers.

GROUP 5: Backfiller; Concrete Auto Breaker (large); Concrete
Finishing Machines {(road type}; Rubber Tired Roller;

Concrete Batch Hopper; Concrete Conveyor Systems; Grout
Pumps; Concrete Mixers (145 or over); Screw Type Fumps and
Gypsum Pumps; Tractor, Bulldozer, End Loader (under 40 hp};
Trencher (chain type, bucket under 8 inch); Industrial
Locomotives; Rollers under 5 tons; Stump Grinder/Chipper
{Large); Timber Equipment; Firemen (pile drivers and
derricks); Personnel Hoist, Telehandler owver 8000 lbs;
Robotic Tool Carrier with or without attachments

GROUP 6: Tampers - Compactors (riding type); Assistant
Engineer; A-Frames and Winch Trucks; Concrete Autc Breaker;
Hydrohammers {small); Brooms and Sweepers; Hoist (tuggers
under 5 tons}; Boats (Tug, Safely, Work Barges, Launch});
Shouldering Machine Operator; Prestress Machines; Screed
Operator; Stone Crushers and Screening Plants; Screed
. Operators {(milling machine), Farm or Industrial Tractor
Mounted Equipment; Post Hole Digger; Fireman (asphalt
plants); Air Compresscrs over 400 CFM; Generators, over 150
KW; Augers (vertical and horizontal}); Air, Electric,
Hydraulic Jacks {slipform); Skid Steer Lecaders {with or
withoult attachments); Boiler Operators (temporary heat):
Refrigeration Plant/Freeze Machines; Power Pack
Vibratory/Ultra Sound Drivers and Extractors; Welding
Machines; Heaters (mechanical}; Pumps; Winches (small
electric); Oller and Greaser; Rotary Drill Tender;
Conveyor; Forklifts/Telehandler 8000 lbs & under;
Elevators: Automatic Heists; Pumps (well points);
Combination Small Equipment Operators

LABOO113-~001 06/01/2G08

http://www.widol.gov/wdol/scafiles/davisbacon/W11.dvb 4/512012



Rates

Laborers: {Excluding Blown
Insulatiocn; Including
Carpenter Tender, Brick Mason
Tender, Cement Mason tender,
Bottom Man, Pipelayer,
Shoveler, stripping and
dismantling of forms}
(1) General Laborer......... $ 25.52
(2) Adlr & Electric
Equipment, Power Buggies,
Mortar Mixers, Forklift
Operator; Scaffold
Builder, Erecter, and
Swing Stage

{A) Under 75 feet.....n.... $ 25.63
{B) 75 ft to 100 ft........ $ 26.13
(C} Over 100 ff.eesinvananns S 26.38

{3} Barco Tamper,
Jackhammer Operator,

Gunnite Machine man......... 5 26.74
{4) Caisson Worker - Topman.$ 25.83
{(5) NozzleMaN.eoesorerorsoao $ 26.03
(6) Calsson Work......-..... $ 26.18

LABO0113-006 06/01/2006

Rates
LABORER
Plumber Laborer
First Man (Preparation of
trench, shoring of _
trench, laying pipe}....... $ 27.35
Second Man {deoces not work
in trench) .. v s i i niicnonsn 5 25.13
LABGO113-010 06/01/20089
Rates
Asbestos Laborer
Asbestos Abatement
[Preparation, removal, and
encapsuiation of hazardous
materials from non-
mechanical systems]......... § 21.53
* PAINO781-001 01/01/2012
Rates
Painters:
{1} Brush, Roller....euvuase $ 29,27
(2) Spray & Sandblast....... $ 30.02
(3) Drywall Taper/Finisher..$ 29.62

* PATIN1204-002 06/01/2011

http:/fwww.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb

ragc s oLz

Fringes

12.66

12.66
1Z2.66
12.66,

Fringes

Fringes'

4/5/2012



Rates Fringes

GLAZIER. it ee s et innssnannanaas $ 32.80 17.39

“eiasosss-o0e 0s/3l/zot0
Rates Fringes

CEMENT MASON/CONCRETE FINISHER...$S 30.87 16.33

“ptasosss-o0s 0s/3lszeio
Rates Fringes

PLASTERER. « v cveeccnrencnmananan $ 30.36 16.98

“prmoo7s-o01 11/28/2000
Rates Fringes

PLUMBER ({Including HVAC work}....5 37.42 17.02

ptoMosoi-o0l 12704201
Rates Fringes

PIPEFITTER {Including HVAC

WOTK) o cr ittt e $ 38.26 19.14

“smtolsi-ool oisoi/zeiz
Rates Fringes

SPRINKLER FITTER. . ucerenorrrnasns $ 37.45 19.25

Temmsoois-oo- os/olszor
Rates Fringes

Sheet Metal Worker (Including

HVAC duct werk and

Technicians).......ceoiinennnnens § 37.20 17.01

Tswizooz-cez ois23/2002
Rates Fringes

Asbestos Worker/Heat and

Frost Insulator.......ceecannsees 5 25.36 8.37

Iaborers:

Concrete Worker............. $ 16.34 3.59
LANASCaNE . s s s v narassncansens S 8.73 8.40
ROOFER. s i vcevacnsionnanacacnncans 5 18.01 3.28
Tile & Marble Finisher........... $ 13.89 7.43

TEAM0039~004 05/01/2010

hitp:/~www.wdol.gov/wdol/scafiles/davisbacon/WI1.dvb

rage o uL

4/5/2012
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Rates Fringes

TRUCK DRIVER
1 & 2 BR1E5S.. e ousentnnansn 5 25.09 15.20
3 ormore Bxles. . i $ 25.24 15.20

WELDERS - Receive rate prescribed for craft performing
operation to which welding is incidental.

Unlisted classifications needed for work not included within
the scope of the classifications listed may be added after
award only as provided in the labor standards contract clauses
{29CFR 5.5 (a) (1) (ii)}. : : '

The body of each wage determination lists the classification
and wage rates that have been found to be prevailing for the
cited type{s} of construction in the area covered by the wage
determination. The classifications are listed in alphabetical
order of "identifiers" that indicate whether the particulaxr
rate is union cor non-union.

Union Identifiers

An identifier enclesed in dotted lines beginning with
characters other than "SU" denctes that the union
classification and rate have found to be prevailing for that
classification. Example: PLUMO198-005 07/01/2011. The
first four letters , PLUM, indicate the international union and
the four-digit number, 0198, that follows indicates the local
union numper or district ccuncil number where applicable ,
i.e., Plumbers Lecal 0198. The next number, 005 in the
example, is an internal number used in processing the wage
determination. The date, 07/01/2011, following these
characters is the effective date of the most current
negetiated rats/collective bargaining agreement which would be
July 1, 2011 in the abcve example.

Union prevailing wage rates will be updated to reflect any
changes in the collective bargaining agreements governing the
rate.

Non-Union Identifiers

Classifications listed under an "SUY identifier were derived
from survey data by computing average rates and are not union
rates:; however, the data used in computing these rates may
inciude both union and non-union data. Example: SULA2004-007
5/13/2010. 8U indicates the rates are not union rates, LA
indicates the State of Loulisiana; 2004 is the year of the
survey; and 007 is an internal number used in producing the
wage determination. A 1993 or later date, 5/13/2010, indicates
the classifications and rates under that identifier were issued

http/fwww.wdel.gov/wdol/scafiles/davisbacon/WI1.dvb : 4/5/2012
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as a General Wage Determination on that date.

Survey wage rates will remain in effect and will not change
until a new survey is conducted.

WAGE DETERMINATION AFPPEALS FPROCESS

1.) Has there been an initial decision in the matter? This can
be:

* an existing published wage determination

a survey underlying a wage determination

* a Wage and Hour Division letter setting forth a 9051t10n on
a wage determination matter

* a conformance {additional classification and rate) ruling

3

On survey related matters, initial contact, including requests
for summaries of surveys, should be with the Wage and Hour
Regional 0ffice for the area in which the survey was conducted
because those Regional Offices have responsibility for the
Davis-Bacon survey program. I1f the response from this initial
contact is not satisfactory, then the process described in 2.)
and 3.) should be followed.

With regard to any other matter not yet ripe for the formal
process described here, initial contact should be with the
Branch of Construction Wage Detsrminaticns. Write to:

Branch of Construction Wage Determinations
Wzge and Hour Division '

U.S. Degpartment of Labor

200 Constitution Avenue, N.W.

Washington, DC 20210

2.) If the answer to the question in 1.) is yes, then an
interested party (those affected by the action) can regquest
review and reconsideration from the Wage and Hour Administratox
{See 29 CFR Part 1.8 and 29 CFR Paxrt 7). Write to:

Wage and Hour Administrator
U.S. Department of Labor

200 Constitution Avenue, N.¥W.
Washington, DC 20210

The regquest should be accompanied by a full statement of the
interested party’s position and by any information (wage
payment data, project description, area practice material,
eto.) that the requesitor considers relevant to the issue.

3.) If the decision of the Administrator is not favorable, an
interested party may appeal directly to the Administrative
Review Board (formerly the Wage Rppeals Board). Write to:

Administrative Review Board
U.8. Department of Labor

200 Constitution Avenue, N.W.
Washington, DC 20210C ’

http://www.wdol.gov/wdol/scafiles/davisbacon/WIl.dvb 4/5/2012
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4.) All decisicns by the Administrative Review Board are £f£inal.

END OF GENERAL DECISION

hittp:/fwww. wdol.gov/wdo!/scafiles/davisbacon/WI1.dvb 4/5/2012
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LS. Department of Labor Feorm Approvad
Wage and Hour and Public STATEMENT OF COMPLIANCE Butiget Bureau No. 44-R1093
Contracts Division

Pate
L , , e hereby state:
{Name of signalory party: {Titie}
(1) Fhat i pay or superyvise the payment of the persens employed by o the
{Contrazior or Subcontractts)
; that during the payroll cammencing on the
(Bullding or wark) -
day of and endiog the davof . aft persons epployed on sald project have

been paid the full weekly wages eamed that no rebates have boen o will be made either dirsctfy ar mmcﬁy to er on behalf of said Conteactor or
Subesntrastor from e ful weekly wages ezmed By any persan ard fhat no deducions have been made eftber dirpctly or indinaclly from the fall wages aamed
by any sorson, aiher than parmissibla degduciions a3 defined in Regulations, Padt 3 (20 CFR Subfiile AL issued by the Secretary of Labor under the Copeland
At as amended (48 Stal, 94253 Sat. 108, 72 Stat. 867, 70 Stat. 38T, 4 LLS.G. I376¢8), and desibes bedaw:

{2 That any payrolls othervise under Shis contract requirad fo be submitted for the abova pedad zre contest and complete; that the waga rales for laberers.
or mechanics contained therein are siot less than the applicabie wage rales contained in any wage defemminotion ircemerated inte the confract; that the
shessifications set forth theseln for each labores of mechanic confors with the work e patfanned.

{3} That any appenticas amployed in the above paricd are duly registersd in 5 bona fide spprenticestip progrars registered with 2 State apprenticeship

agency recognized by the Burcau of Apprenticeship and T:axmng. United Stales Department of Labor, or if he such recogaized ageacy exists in 3 State,
are registered with {he Bureau of Appranticeship and Trairing, United Slates Depariment of Labor,

{4} That: .
{8} WHERE FRINGE BENEFITS ARE PAID TO APRROVED PLANS, FUNDS, OR PROGRAME

[3 1n aceition 1o the basic hsuny wage ratas paid to each abarar or mechanic Bsted in the above referenced payvioll, payments of
#inge henefits as listed in the contract have been or will be mada Yo appropriate prograrps for the benefd of such employees,
except asnoled in Section 460} below,

B} WHERE FRINGE BENEFITS ARE PAID IN CASH

IJ  Eashtaborer or mechanic listed in the sbovs refarencad payroE has been paid a5 indicated on e payeol, an amount net less than
1 sum of the epplicable basic hourly wage rate plus the amount of $he recuired fringe benells as fisted in the confract, sxcapt
23 noted in Section 4{c) below.
fe)- EXCEPTIONS

EXGEPTION (CRAFTY EXPLANATION

Remarks

Namae and Tl Signature

e ——

o

The wifiul falsFeation of any of te above stalements may subject the confraster of subeontractor to ¢ivll areriminal prosatution. See Sactien 1001 of Title
18 and Section 231 of Tile 31 of the United States Cede.

Form YWH-348
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Attachment #9

AR AND HEALTH PROTECTION ON T JO3

INTROBUCTION: )

The istent of the Indizes Oecupationad Sufely and Mealth Act of
198, Indizae Code 22-8-1.1, i5 10 93smem, 50 far &5 possibe, sk sl
tanithfisl workiag esnditions for sthe warkors in e Siate,

The Tndiana Deparenct of Labor bas primacy wepomibilite for
adewinistering and enforming the Acy and dbe asfly snd Dealth
Simdaids proiaulpated wier its provisions.

Boquirements ¢f the Act inclnda the Sotlowdng:

EMPLOYERS:

Bach smplover shail establish sad madwain conditions of work
whitl s reasonshly safe ang heaithiul for employest and fme from
recognized hagards thal ste causing or Bkely to cavsr death or
sariou physical kares to otplnvees. The Act further reguirss that
cmplovers comply with s Ovcopuiienal Safety and Health
Standurds, Rades and Regelations.

EMPLOYEES:

All employees shall comply with ceoupational safety uod healts
sandands i 2l mles, rogubition:, and ordess issued wudes the Act
wizich are dpplicsble to their own actions aad fondust

INSPRCTION:

The Act requires tha! an oppoctusity be provided for sroprlayess and
their ropresetiatives i lriisg possible safety ant health viokdicns
tae attenifon of e Department of Labon ingpector i veder e ald the
insgection. This reqoirement swmy be felfiiled Gy allowing a
ropresentafive of the araployess shd 4 represcistative of the emplaver
b aeeampniny the inspocter during inspestion. Where there & no
coploves representative, the inspector sholf comml( with a
redsdimbie nimber of emplovess.

COMPLAINT:

Eeriployees have the gl oo Gle 2 complaiatwith te Depurinent of
Labwer. There shaf e an inspaetion where reasonabls grounds exist

for die Depogtment af Labor to beliove ihere naay be a Ipeard,

Vndest parmbssion bs slven by the enzployess complBning o rlgnss
their names, they will be withledd fron de emnplover. Telepiions
Musnber (357 3322683,

The Act provides that no mployer shall discharge, suspend o
otienwise dsoriminats B onms of condiiiens of enplowmnas ogainst
any emiplovess for sheir fiierc or rofusal to engite in imsafy
prastices oF for filing 1 ovmphaing tealifng or cdherwise soring 10
exercise thelr rights under the e,

Finployaes whio bebiove they huve been discrimingted against niay
file a smnplaint with the Deparmnent of Labor within 20 dayz ofthe
alieped dizcrimivazion. Phisse nsto that exiensions of the 3&-duy
fitng reguirement may be manted under coraim  ipmid
cineumataraas, suzh 5 whiry e ainplower hes conzealed, o misied
the employce regurding the grounds for discharge. Towever, a
grigvamee-arbiteation proseeding which s pending would not be
eomsiderad justification for an axtission of ihe 30.day filiag perted,
The Compdssioncr of 1aber shail Investigaie said complaig and
upaon finding deckrination in viclation of the Ast, seoll order the
ampioyer 1o provide necessary reliel 1o the employess, This selticl
ity include rohiring, roinstitensent 10 the job with beck pay, and
resoraiion o seniority.

AN emplovess gre sl alforded provestion fromn disogsination
under Foderal {eevputional Safbry and Heolth Act and sy e a
complaint with the 18, Soaretary of Lakor within 30 days of the
ulivgzed discritmination.

VEOLATION MOTICK:

Wheers i aleged viedation of suy seovision of 12e 521 by omewred,
e Dapmeinent of Labor shakl prompty issue & weisian order 16 the
eisplesy, who shialt be veuired f post L prowsinentiy-at o voar e
phace whore iha alleged vieletion scourred wnti # is made sufe mad
requirgd safunsds are previded e 3 days, whichever is longes.

PROPOEED PENALTIES:

The Act provides for CIVIL penalites of not more than 37,004 for
earih serious vieahen sl for CEVIL prealties of up to 87,000 for
cach pon-serdony vielefon, Ay employer who fils to pomest ¢
violtion within the praseribod abatement perind may be nesessed 3
CEVHL pengdey of ot more than 7005 for each dzy beyond the
abaement date dering whish sk viektion conliones, Also, any
empiover whe knowsngly ot vepentedly viokdas the Act may be
msessed CIVEL penalier of not more thar SHLOER for ech
viglation. A miniseurn pensliy of $5,060 may be imposed for each
knowing wiolatien, A viclation of posting regrirements can bring
& ponalty of wp to S70GG,

VOLUNTARY ACTIVITY:

Tha Ast encrimages efforts by laber and mnanagement, befors he
Departinerd of Labor inspoctions, 1o seduct injuries and fHaesees
uriaiig ow of empioymant.

The Aat enzowrages emp kaess and empliyess w redoce werkplaos
hasrds volmtarily and o develop aud improve safty and health
prograws i 2 warkpleces and industries.

Such cooperative getion woutd initially fociss om the identificinion
and chimination of hazards that eoudd eanse demly, injury, ar ilnss
0 SInpinyRnE and Supervisors.

The Act peovides a comsuliation serviee fo ausist in voluntary
comptianee and give nes Zations for the ah it of oited
vialmions. This servios is available npon & writken redques from the
emploves Lo $he Beras of Safery Idosation and Training {BuSET).
Telephone Mamber (317) 2322088,

COVERAGE:

The Ast daes rot cover theat bived for domesite serdce i o sbaut
& private home and taoss covered by 3 federal ageney. Thoss
exerapial fromn $r Acts coverage ichade cmpboytes iy marbiine
services, who me ooversd by LIS, Tepstmem of Labur, usd

wmpioyass I alemis energy activitied whe are tovired by the,

Abomie Energy Cominission.

REYTHE:

Vipder a plan approved Moeh 6, 1994, by e LLE, Degartmen of
Labor, Decupatinned Safety sad Health Administation (O5HA), the
Sete of Indipwn iz providing job safety and heall: protoetion for
wiwhers hronghont the State. G5HA will mouiior the operation of
this plan t0 assurs e satinved spprevel s meried. Any porson
st ks @ ponkplaint ragerding the State administrttion of this plan
diretly 10 the OSHA Repiovat Office. Reghonal Admebdstratee,
Regon ¥, VWS, Depansient of Laber, Qentpatios] Safory sned
Teahd: Adirgatsien, 330 Sowth Dewbor Steer, Thionps, Winols
68664, Telaphaona Mamber {312) 353-2220,

MORE INFORMATION:

TNIAMA DEPARTMENT OF LABOR
Az} West Washingion Saeet, Room WI935
tealinnapodis, Indiaps 40304

Telophone: (317 231-2635%

T Vigdoos 1-809-743-3333

Pax: {3173 233-3790

Intenwei: hitprdie weeatiade.in neidel

%@fl é%&&&yﬁ

Lors Torres
Comnsssioner of {abor

EMPLOYERS: This pester must be displayved prominently in the workplace.
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